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DEPARTMENT OF INFORMATION SCIENCE ENGINEERING 

2018 – 19 

Sl. 

No

. 

Name of the students 
Organisations in which 

placed 

Package 

committe

d ( in 

lakhs) 

Pag

e 

no. 

1 AISHWARYA J ACCENTURE 4 11 

2 
Akshata R Dell 3.25 

1 

3 AMRUTHA S RAJ ACCENTURE 4 18 

4 ANIRUDH PAI MICROFOCUS 10.8 25 

5 
ANUPA RATHNAKARA SHETTY 

L&T TECH SERV, 

PHILIPS 
4,10 

37 

6 APURWA AGRAWAL DELOITTE 10.17 54 

7 AVANI A R MERCEDES BENZ FT 10 79 

8 
B V SHASHANK Tata Elxis 5.5 

82 

9 BHUMIKA K BOSCH 4.5 83 

10 BHUMIKA MALLIKARJUN  L&T TECH SERV 4 93 

11 
C G Chaitra  Continental 8.5 

2 

12 

Deepa  Mudiyappanavar Dell 3.25 

3 

13 DEEPALI SHET U BOSCH 4.5 96 

14 DIVYA S DELOITTE 10.17 116 

15 
Divyashree M  Continental 8.5 

4 

16 

Fatima Nimra Khan Philips 10 

5 

17 GATTUPALLI SRI TEJASWI AKAMAI 22 119 

18 
Insha Fatima Philips 10 

6 

19 JUNED S QUALCOMM 14 120 

20 

Lavanya Ranganath TCS 4 

7 

21 MANISHA HPE 10 125 

22 MANJU SKANDA K H ACCENTURE 4 140 
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23 MANOJ K MERCEDES BENZ FT 10 147 

24 MEENA R LOWES 12 156 

25 MEGHA AGRAWAL ONETRUST 4.5 165 

26 MOHAMMED SALMAN A ACCENTURE 4 158 

27 NAGADARSHAN N Sabre 9.41 166 

28 NAMITH J UTARKAR BOSCH 4.5 167 

29 Nandan M Hegde Western Digital 16 176 

30 NAVANEETH HOLLA U CONTINENTAL 6 185 

31 NAVULURI VIJAYA KRISHNA HASHDIN 8 186 

32 P TILAK ACCENTURE 4 188 

33 PRATYUSH PRIYADARSHI INFOSYS 3.6 202 

34 PRAVEEN C K L&T TECH SERV 4 210 

35 PRAVEEN K R MOOLYA 6.5 212 

36 PRITHVI A PAI BOSCH 4.5 218 

37 RAHUL DHIR PHILIPS 10 239 

38 RAMYA R CYPRESS  8.5 251 

39 
Ramyashree R Nokia 6.5 

8 

40 RIYA KUMARI INFOSYS 3.6 267 

41 SANDESH H BHAT HPE 10 279 

42 SANJANA M S SIEMENS 20 285 

43 
SANJAY CHANDRAKANT 

KAMAT 
BOSCH 4.5 

289 

44 SEEMA K TCS 7.3 294 

45 SHAILAJA  BIRADAR Amazon 15 313 

46 SHAILAJA B ONETRUST 4.5 318 

47 
SHAMANTH KASHYAP N Tata Elxis 5.5 

323 

48 SHAMANTH N DIXIT  DELOITTE 10.17 330 

49 
Sheela G V Nokia 6.5 

9 

50 SHIVANAND S MAKANUR CISCO 14.95 331 

51 SHUBHAM KAUSHIK Sabre 9.41 332 

52 SIDDESH M YALAGATTI ACCENTURE 4 334 

53 SIDHA KUMAR KOTHARI ACCENTURE 4 337 

54 SOUJANYA C S MERCEDES BENZ FT 10 338 

55 SREE PRAVALLIKA ACCENTURE 4 341 

56 SUMIT SOURAV Incture technologies 6.5 348 

57 SUPREETH M JPMORGAN 17  350 

58 SWATHI S SIEMENS 20 363 
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59 TATHAGAT PRIYADARSHI AVI NETWORKS 10 365 

60 
Varshini B K  Bosch 5 

10 

61 VARUN D MIDAKANATTI HPE 10 367 

62 VINUTHA P L&T TECH SERV 4 370 
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01dpr-2019

Aishwarya Jeevendra

Aishwarya J D/O Jeevendra Kumar KtA/28s,Bandalli Road,Hero Showroom,Hanur.Chamarajanagar.

9114621921

Dear Aishwarya,

We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. ('Company') in our Advanced Technology Centers, lndia

as per the below terms and conditions:

Role - Application Developmenl Associate

Career Level - Career level - 12

Talent Segment - Software Engineering

Please refer to:

. Annexure lfor the compensation and benelits details

. Annexure ll for the documentation to be submitted by you

. Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the atlached 'Terms of Employment' effective

from your date ofjoining. You are required to carefully read and understand these Terms of Employment befors responding to

this Offer. This Offs and your employment with Accenture is subject to successful completion of the qualifying examination from

your college with an aggregate ot 60% and above or equivalent CGPA, as well as satisfactory completion of verillcation and/or

backg.ound or reference checks, which may occur at any time prior to or after your effective slart date.

Pre-joiner-Learning Module: As you are aware that as part of providing our new joiners a unique learning experience,

Accenture proposes a learning module- Technology Fundamentals online Leaming program (Hereinaftef program'). The training

module of which will be made available to you at least lhree months before onboarding to give you a reasonable time to leam at

your pace and comfort. Details of v/hich are reiterated as under:

lqq
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under the program, the nine leaming modules hosted on a technology platform will prepare you to be code ready.

Post onboarding4oining Accenture, and afrer the lnduction you will need to go through the Technology fundamental

assessment based on thepre onboarding online learning program that will be provided to you.

On successful clearance of the program assessment in the first attempt along with the online Training completion of the

program module, you will be eligible tor a learning lncentive of INR '10,000.

ln case you fail in the lirst attempt you will not be eligible for any leaming incentive.

To clear assessments tor lhe program, you are required to score minimum 60% marks in each assessment tesl for the

program. lfyou are unable to score 60% in the first attempt, you will have up to two additional atlempts and will be required

to score minimum 65% marks lo clear the assessment for the program.

Ouring each reatt€mpt, reasonable help and guidance will be provided to you to clear the assessment.

Your employment with Accenture is subjecl to your successful completion of the assessment ot the program, as mentioned

above.

Afier you have cleared the Pre-Joiner Program; you will need to undergo further Accenture stream specific trainings. For clearing

these trainings also, Accenture provides three attempts with success crileria similar to one for the pre-joiner p.ogram as

mentioned above. lf you are unable to complete the Accenture specific training program in the given 3 attempts successlully,

your services with the Company shall be terminated as per Clause 10 outlined in the Terms of Employment.

After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the proiect you are deployed. This Offer and your employment with

Accenture are contingenl upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to teIminate or suspend

your employment immediately.

ln the evenl a government body/Authority exercising its ju.isdiction and statutory power/Authority seeks information pertaining lo

any aspect of your employment, the Company shall provide such information to the government body/Authority withoul any

notification to you, The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

Version 10.0 (Feb 2019)
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To indic€te your acceptance of this Offer and Terms of Employment with Accenture, please conflrm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (ClD) and mobile number within 14 days (fourteen days) from the date ot this letter, post which ihe link

will be disabled for you. lf we do not receive your response before the expiration of 14 days (fourteen days) from the date of this

letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you

by the Company in writing. Further, at the time ofjoining you are required to provide all documentation identified in Annexure ll

along with the signed copy of this Offer letter and Terms of Employment.

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcomejndia.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture. lt will also provide an interesting overview of Company history - as well as tips on how to develop yoursetf (and your

career) in the luture.

ln case you have any feedbacu suggestion or have any query, fsel free to write an e-maal to campus.queries@accenture.com.

We look foMard to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of you

and look lorward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

t{rt* t,l}%
Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Centers, lndia

Version 10.0 (Feb 2019)
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ANNEXURE . I

COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is

Total Cash Compensation Elements

Annual (lNR)

lAl Annual Fixed ComDensation 314.225

(B) LocalVariable Bonus (LvB) earnino Dotential (at maximum 8,5%) 26.709

Maximum Annual Total earninq potential (A+B) 340,934

[C] Joininq Bonus

Joinino Bonus (Refer to seclion Cl 25,000

[D] Additional Benerits

Gratuity as per law# 5.29C

lnsurance Premium (notional value) 3,778

Total Cash Compensation + Total Additional Benefits (A+B+c+D) 375,00C

(A) Annual Fixed Compensation

' Your annual fixed compensation is INR 314,225, This includes allowances structured in accordance with the Company

compensation guidelines and applicable statutory norms. Please note the annual lixed compensation includes employer's

contribution to Provident Fund, as applicable.

TDS is deducted as applicable from your lncome.

(C) Joining and Additional Bonus

You are also eligible for a joining bonus and an additional bonus as per the terms mentioned below

Joining Bonus- of INR 25,000 payable upon joining the organization and will be paid out along with salary of the month of

joining or succeeding pay month. ln case you leave, or your services are separated from the Company (except for ramp down or

redundancies by the Company) before completion of 1 year from lhe date ofioining, then lhis whole amount shall be recovered

from you.

Version 10.0 (Feb 2019)
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(B) Local Vanabb Bonus (LVB)

' As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual target vadable pay-out is estimated as INR 26,709. The LVB will be paid out subject to you being on

the rolls of the Company on the date of disbursement ot these payouts and will b€ prorated based on your tenure in the Company

during the year. The pay-out that you receive will depend on but not limited lo your performance achievement and the

performance of Advanced Technology Centers, lndia in the current Company fiscal year. Details of the program will be

communicated to you separalely. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary

and modify any of the terms and conditions of the Local Variable Bonus guidelines.

14



Additional Bonus- of INR 25,OOO payable in the subsequent compensation revision cycle subject to, you complete 1

Note: For lntemational Worker Only

' As per lndian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all lnternational

Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes

employee's as well as employe/s contribution to Provident Fund, appropriate adjustment in your monlhly salary will be made for

Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time to time). Withdrawal (if

any) trom Provident Fund is regulated by the government of lndia and is subject to govemment approvals and prevailing laws

(amended from time to time). Any person desirous of such withdrawal need to comply with applicable law and procedures laid

down by the Authorities.

'As defined by applicable law from time to time.

' lf you arc cunently eligible to receive Statutory Bonus, such amounts will be calculated on an annual figure and paid (as

per prevailing law) to you on a monthly basis every year. Please note that your variable payfuariable bonus is inclusive of the Stat

Bonus amounts if payable to you. Such stat bonus will be accordingly adjusted against variable pay. Excess variable pay, if any,

post adjustment of Stat Bonus will be paid as per Company evaluation process applicable to your career level as per company

payroll cycle.

Benefits applicable for cunent Company financial year:

ln addition to your annual total cash compensation, you will be eligible for following benefits, which will be govemed by Company

policy:

1. Effective your date of joining, Medical lnsurance for self, spouse and 2 dependent children up to INR 300,000 per

annum. Premium for lhis will be paid by the Company.

a. You have the option of availing Accenture negotiated rates to cover your parents, parenls in-law & any

additional child under a separate lnsurance plan up to INR 500,000 per annum. The entire premium for this

will have to be bome by you. This plan allows for coverage of pre-existing ailments.

b. For Pemissible claims underthe Medical lnsurance plans detailed above, you will be required to contribute a

defined percentage of each claim, as under:

. 10% of such claims for self, spouse and 2 dep€ndent children

. 20% of such claims for parents, parents in-law and additjonal cfiildren unde. the separate lnsurancr plan

2. Personal Accident coverage for self, up to three times your gross annual fixed compensation.

3. Life lnsurance coverage equivalenl to one time of your annual fixed compensation with minimum cover of INR 5,00,000

Version 10.0 (Feb 2019)
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year of service with the company and payable as per company process, provided you are in the employment of the company at

the time of pay-out and have not been subjected to any disciplinary proceedings/non-pedormance related issue. ln case you

leave, or your services are separated from the Company (except for ramp down or redundancies by the Company) before

completion of 1 year from the date of pay-out, lhen this whole amount shall be recovered from you.
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ln addition to the above, you will also be eligible for the following benetits

'1. #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will

be determined in accordance with the applic€ble provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

2. one time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

3. Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time ofjoining the Company. ln the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assislance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on terminatjon will be recovered from your flnal setllement to the exlent possible.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical lnsurance, Personal Accident lnsurance and Life lnsurance and Relocation Assistance program

guidelines.

From the date of yourjoinlng, the compensation and berefits mentioned ln this annexure wlll be appllcable to you untll

any further communlcation from the Company.

Following the implementation to the GST regulatjons with effect from July 1st20'17, please note the treatrnent to any continuing

obligations that you have, pursuant to any signing4oining/relocation/retenlion bonus as per the terms of your employment, will be

as under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary ofthe relevant or sucreeding

pay month. This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any

such recovery or adjustment shall be made from your salary pertaining to the service monlh before your lasl working day in the

Company. Any shortfalls will be adjusted against any further amounts due and payable to you.

Version 10.0 (Feb 2019)
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2.

3.

4.

6.

ANNEXURE - II

Mandatory documentation at the time of onboardi ng;

Two mpies of your recent passport size photographs.

Copy of X, Xll and all semester mark sheets of PG & UG Degrees.

Copy of Degree/Pc/Diploma (as applicable) certificates.

Passport copy, if available (if not please apply immediately).

Pan Card (Mandatory)

Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number- lhis is needed to comply with the

requirement of the regulatory authorities like - EPFO etc and Accenture does not require this as a photo identity

proof.

Version 10.0 (Feb 2019)
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Amrutha S Raj

No.38, c Block, Sth Cross, 1st stage,3rd Main, J.P.Nagar.

8722339988

Dear Amrutha,

We are pleased lo extend an Offer to join Accenture Solutions Pvt. Ltd. ('CompanF) in our Advanced Technology Centers, lndia

as per the below terms and conditions:

Role - Application Developmenl Associate

Career Level - Career level - 12

Talent Segment - Software Engineering

Please refer to:

. Annexure I for the compensation and benefits details

. Annexure ll tor the documentalion to be submitted by you

. Terms of Employment

Your employment with Accenture will be govemed by the clauses mentioned in lhe attached 'Terms of Employment' effective

from your date of joining. You are required to carefully read and understand these Tems of Employment before responding to

this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from

your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

Pre-ioiner-Learning Module: As you are aware lhat as part of providing our new joiners a unique learning experience,

Accenture proposes a leaming module- Technology Fundamentals online Leaming program (Hereinaftef program"). The training

module of which will be made available to you at least three months before onboarding lo give you a reasonable time to leam at

your pace and comfort. Details ofwhich are reiterated as under:

Version 10.0 (Feb 201 Candidate's Signature@ /*ffi
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' Under the program, the nine leaming modules hosted on a technology platform will prepare you to be code ready.

' Posl onboarding4oining Accenture, and after the lnduction you will need to go through the Technology fundamental

assessment based on thepre onboarding online leaming program that will be provided to you.

' On successful clearance of the program assessment in the flrst attempt along with the online Training completion of the

program module, you will be eligible for a leaming lncentive of INR '10,000.

' ln case you fail in the first attempt you will not be eligible for any learning incentjve.

' To clear assessments for the program, you are required to score minimum 6070 marks in each assessment test for the

program. lfyou are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required

to score minimum 65% marks to clear the assessment for the program.

' During each reattempt, reasonable help and guidance will be provided to you to clear the assessment.

' Your employment with Accenlure is subject to your successful completion of the assessment of the program, as menlioned

above.

After you have cleared the Pre-Joiner Program: you will need to undergo further Accentu.e stream specitic trainings. For clearing

these trainings also, Accenlure provides three attempts with success cdteria similar to one for the pre-joiner program as

mentioned above. It you are unable to complete the Accrnture specific training program in the given 3 attempts successfully,

your services with the Company shall be lerminated as per Clause 10 outljned in the Terms of Employment.

ln the event a govemment body/Authority exercising ils jurisdiction and statutory power/Authority seeks informalion pertaining to

any aspect of your employment, the Company shall provide such information to the governmenl body/Authority without any

notirlcation to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

Version 10.0 (Feb 2019) 2 Candidate's Signature
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After acceptance of lhe Offer of employment or any lime during lhe course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the proiect you are deployed. This Offer and your employment with

Accenture are contingent upon you compleling particular lests as per the requirements of lhe Company and in the instance of

failing these tests namely the drug/alcohol/substance lest, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.
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I

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please conli.m your acceptance/rejection by

logging on to Accenture Recruitment Portal (https/india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (ClD) and mobile number within 14 days (fourteen days) from the date of this letter, post which the link

will be disabled for you. lf we do not receive your response before the expiration of 14 days (fourteen days) from the date ol this

letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you

by the Company in writing. Further, at the time ofjoining you are required to provide all documentation ident,fied in Annexure ll

along with the signed copy of this Offer letter and Terms of Employment.

After accepting this Offer, we encourage you visit Countdown to lhe Company-

hnp J/caree.s.accenture.com/Microsites/countdown/Pages^ivelcoms-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the lirst days, weeks and months of your career at

Accenture. lt will also provide an inleresting overview of Company history - as well as tips on how to develop yourself (and your

career) in the future.
ln case you have any feedbacU suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

We look forward to hearing from you regarding your decision to .ioin the Company. I wish you a successful career ahead of you

and look forward to yourjoining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology CenteIs, lndia

Version 10.0 (Feb 2019)
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ANNEXURE . I

COMPENSATION 8 BENEFITS

AnnualTotal Cash compensation structure as per the Company guidelines is

fotal Cash Compensation Elements

Annual (lNR)

(A) Annual Fixed Compensation
(B) LocalVariable Bonus (LVB) earninq ootential (at maximum 8.5%) 26.70S

Maximum AhnualTotal earninq potential lA+B) 340.934

(Cl Joinino Bonus

Joininq Bonus (Refer to section C) 25.000

[O) Additional Benefits

Gratuity as per law# 5.29C

lnsurance Premium (notional value) 3,77e

fotal Cash Compensation + TotalAdditional Benefits (A+B+C+D) 375.00C

(A) Annual Fixed Compensation

' Your annualfixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

compensation guidelines and applicable statutory norms. Please note lhe annual fixed compensation includes employer's

contribution to Provident Fund, as applicable.

TDS is deducted as applicable from your lncome.

(C) Joining and Additional Bonus

Joinlng Bonus- of INR 25,000 payable upon joining the organization and will be paid out along with salary of the month of

joining or succeeding pay month. ln case you leave, or your services are separated from the Company (except for ramp down or

redundancies by the Company) before completion of 'l year from the date ofjoining, then this whole amount shall be recovered

from you.

Version '10.0 (Feb 2019)
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(B) Local Vaiable Bonus (LvB)

' As part ofyour annual total cash compensation, you are eligible to participate in the LocalVariable Bonus program. At

your career level, the annual target variable pay-out is estimated as INR 26,709. The LVB will be paid out subiect to you being on

the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in lhe Company

during the year. The pay-out that you receive will depend on but not limited to your performance achievement and the

performance of Advanced Technology Cenlers, lndia in the current Company fiscal year. Details of the program will be

communicated to you sepaEtely. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary

and modiry any ofthe terms and conditions of the Local Variable Bonus guidelines.

You are also eligible for a joaning bonus and an additional bonus as per the terms mentioned below.
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Additional Bonus- of INR 25,OOO payable in the subsequent compensation revision cycle subject to, you complete 1

Note: For lnternational Worker Only'

. As per lndian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all lnternational

Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes

employee's as well as employer's contribution to Provident Fund, appropriate adrustment in your monthly salary will be made for

Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time to time). Withdrawal (if

any) from Providenl Fund is regulated by the government of lndia and is subject to government approvals and prevailing laws

(amended from time to time). Any person desirous of such withdrawal need to comply with applicable law and procedures laid

down by the Authorities.

'As defined by applicable law from time to time

' lf you are cunently eligible to receive Statutory Bonus, such amounts will be calculated on an annual figure and paid (as

per prevailing law) to you on a monthly basis every year. Please note that your variable paylvariable bonus is inclusive of the Stat

Bonus amounts if payable to you. Such stat bonus will be accordingly adjusted againsl variable pay. Excess variable pay, if any,

post adjustment of Stat Bonus will be paid as per Company evaluation process applicable to your career level as per company

payroll cycle.

Benefits applicable lor cunent Company tinancial year:

ln addition to your annual total cash compensation, you will be eligible tor following benefits, which will be govemed by Company

policy:

'1. Etfective your date of joining, Medical lnsurance for self, spouse and 2 dependenl children up to INR 300,000 per

annum. Premium for this will be paid by the Company.

a. You have the option of availing Accenture negotiated rales to cover your parents, parents in-law & any

additional child under a separale lnsurance plan up to INR 500,000 per annum. The entire premium for this

will have to be bome by you. This plan allows for coverage of pre-existing ailments.

b. For Permissible claims underlhe Medical lnsurance plans detailed above, you will be required to contribute a

defined percentage of each daim, as under:

. 10olo of such claims for self, spouse and 2 dependent children

. 20% of such claims for parents, parents in-law and additional children under the separate lnsurance plan

2. Personal Accident coverage for self, up to three times your gross annual fixed compensation.

3. Life lnsurance coverage equivalent to one time of your annual fixed @mpensation with minimum cover of INR 5,00,000
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year of service with the company and payable as per company process, provided you are in the employment of the company at

the time of pay-out and have not been subjected to any disciplinary proceedings/non-performance related issue. ln case you

leave, or your services are separated from the Company (except for ramp down or redundancies by the Company) betore

completion of 'l year riom the date of pay-out, then this whole amount shall be recovered from you.
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1 . #Gratuity amount shown above is an approximation of your eligibility and the fina, payout of any gratuity amount will

be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

2. One time relocation allowance subjecl to a maximum of INR 2,500 on submission of actual supporting as per policy.

3. TBnsport facility, as per Company guidelines, can be availed at no cost.

Oetails pertaining to relocation allowance will be provided to you at the time of joining the Company- ln the unliksly evenl you

choose to leave the Company, or your services are terminated, before the completion ol 1 yeat ot employment with the

company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medic€l lnsurance, Personal Accident lnsurance and Life lnsurance and Relocation Assistance program

guidelines.

From the date ol your rolning, the compensation and benefits mentioned in thls annexure wlll be appllcable to you until

any further communlcatlon from lhe Company.

Foliowing the implementation to the GST regulations with effect from July 1st2017, please nole lhe lreatment to any continuing

obligations that you have, pursuant to any signing/joining/relocation/retenlion bonus as per the terms of your employment, will be

as under:

Any signing. joining, relocation or retention bonus received by you will be paid along with salary otthe relevant or succeeding

pay month. This amount is recoverable as per your employment terms, if your service commitment with Acceniure change. Any

such recovery or ad.iustment shall be made from your salary pertaining to the seMce month before your last working day in the

Company. Any shortfalls \f,ill be adjusled against any further amounts due and payable to you.

Version 10.0 (Feb 2019)

J5>@

6 Candidate's Signature

ln addition to the above, you will also be eligible for the following benelits:
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2.

3.

4.

5.

6.

ANNEXURE - II

Mandatory documentation at the lime of onboarding:

Two copies of your recent passporl size photographs.

Copy of X, Xll and all semester mark sheets of PG & UG Degrees.

Copy of Degree/Pc/Diploma (as applicable) certilicates.

Passport copy, if available (if not please apply immediately).

Pan Card (Mandatory)

Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number- this is needed to comply with the

requirement of the regulatory authorities like - EPFO etc and Accenture does not require this as a photo identity

proof.

Version 10.0 (Feb 2019) 7 Candidate's Signature
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Western Digital.

January 28, 2019

Dear Anirudh Pai,

It is rvith great pleasure that rve offcr you the opportunity to join our ream at SanDisk lndia Device
Design Centrc Private Limited (the "Company"). a subsidiary rvithin lhe Westem Digital Corporation
worldrvide group ofcompanies. The purpose ofthis lelter is lo confirm the terms and conditions ofour
offer of employmcnt to you. Upon you signing this document, it rvill serve as your employment
agreement ("Agreement") with the Company.

t.

t.t

1.2

I.3

t.4

1.5

.,

Cene ral

You rvill begin employment with the Company in a full-time capacity on July E,2019.

Your title will be Engioe€r, Software DevcloDmetrt Engitreerirg (Apps) and you will report
to Chsodra KN Rso, or any othcr manager whom the Company may designate from timc to
time lour title may be changed by lhe Company in accordance with business needs.

In this posilion, you will devote all ofyour time, attention, and ability during normal business
hours to the duties, responsibilities, and instructions reasonably assigned to you by the
Company. Thesejob duties and responsibilitics may be altered by the Company from time to
time in order to mcct business needs,

Your place of work rvill be lhe Company's ollices or at such other location in Br[galore as

the Company shall reasonably require, rvhethcr on a tcmporary or permanent basis.

You may be required to lravel domestically or intemarionally as needcd at the discretion ofrhe
Company.

2.t

Probationary Pcriod

The first six (6) months of your employment ate prcbalionary (the "ProbatioDar) Pcriod").
During the Probationary Pffiod, your performance rvill be monitored by the Company. Please

note that your employment may be terminated al 8ny time during the Probationary Period at the

Company's discretion. If the Company lerminates your employment, rvithout cause, during the
probationary Period, the Company rvill provide you with thirty (30) days ofadvance noticc or, in

thc Company's discretion, pay in lieu ofnotice in full satislaction ofall ofyour legal entitlements.

Should you succcssfully complete the Probationary Period, your employment rvill continuc on an

indefinite basis subject to the lerms and conditions ofthis Agreement.

Addltlonal Plrcr ol buslness:

Sv.No 1y3 and 16/3, salarpuda Hanmark

1st 2nO & Srd Roof Manthalllsariapur outer Rin0 Road

Kadubeesanahallll, Varlhur Hobli

Bengaluru - 550 103 lndia

Phone : + 91-80-4242 2005

Errnch ollice ;
#204,2nd lloot
ERoS Corponte Tower

Nehru Place

NeYr oelhl- 110 019, lndia

Phone No: +011- 6654 2000

-\ -r5,
nnIvrriglIl

9" r"^-

San0isk lndia oeuice Desi0n Cenlre Pvt. Lld.
Survey N0.143/1, Amani Bellandur Xhane Villa0e

Preslige Excslsio( Prestige Tech Park

Marathalli-Sariapur 0uter Ring Road, Kadubeesanahalli

Varlhur Hobli, Bengaluru-560103, lndia

Phone:+91 -80-42422000

Telelax +9'l -80-42422900

CIN: U72300KA2005PTC035961

$nvi.sandisk.com

25



l9
Western Digital, SanDisk lndia Device Design Centre Pvt. ttd.

Survey N0.143/1, Amani Bellandur Khane Village

Prestige Excelsiori Prestige Tech Park

Maralhalli-Sarlapur 0uter Ring Road, Kadubeesanahalli

Varthur Hobli, Bengaluru-5601 03, lndia

Phone: +91-80-42422000
Telerax +91-80-42422900
CIN: U72300KA2005PTC035961

www.sandisk.com

Jan uary 28,2019

Dear.A.nirudh Pai

l. In connection with our employmenl offer letter to you dated January 28, 2019, we are pleased

to offer you a one-lime Sign-On Bonus as outlined herein.

2. Contingent upon you accepting our offer and commencing employment with SanDisk, you will
be paid an amount of INR 300,000/- (Rupees Three Lakhs Only).

a. This Payment will be made in a single instalment after completion of I month from the
start date

b. Applicable taxes will be borne by you and deducted al source.

3. This one-time payment will not be in conjunction with an1'other allowances or benefits.

4. In the event that you voluntarily resig,r or are terminated by SanDisk with Good Cause within
36 months from the start date, Sign-On Bonus shall automatically be forfeited and you will be
required to repay the full amount ofthe Sign-On Bonus payment received, net of tax deducted
at source.

5. ln such case, and to the extent permitted by law, the Company reserves the right to deduct such
amount from any final selllement payable to you and to look towards ;zou for the recovery of
anl shortfalI amounts, if necessary.

6. In the event your employment is terminated by the Company without Good Cause or due to
full-time disability or untimely death, no repayment will be required.

For and on behalf of SanDisk India Device Design Centre Private Limited

Surinder Bhagat
Senior Director, HR

I confirm receipt ofthe above Agreement and accept the terms and conditions contained herein.

PRINT NANlE:

SIGNATI IR F

Additional placo ol businoss:
Sy.No 15/3 and '16/3, Salarpuria Hallmark - '. .1-55
1st,2nd & 3rd Floor Marathalli-Sariapur 0uter Bing Road , .,';,,J,tP
Kadubeesanahallii, Varthur Hobli

Bengaluru - 560 103 lndia

Phone : +91-80-4242 2005

Eranch ollics :

#204 , znd Floot

ER0S Corporate lcwer
Nehru Place

New Delhi- '110 019, lndia

Phone No : +011- 6654 2000

l'r-

I rit-"-er,qr{r.x,-,'t ;-*..; T
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Western Digital. SanDisk lndia Device Design Cenlre Pyl. [ld.
Survey N0.143/1, Amani Bellandur Khane Village

Prestige Excelsiorl Prestiqe Tech Park

Maralhalli-Sariapur 0uter Ring Road, Kadubeesanahalli

Varthur Hobli, Bengaluru-5601 03, lndia

Phone:+91-80-42422000
Telef ax: + 91 -80-42422900

CIN: U72300KA2005PTC035961

www.sandisk.com

I

January 28,2019

Dear Anirudh Pai,

It is with great pleasure that we offer you the opponunity to join our team at SanDisk lndia Device
Design Centre Private Limited (the "Company"), a subsidiary within the Western Digital Corporation
worldwide group ofcompanies. The purpose ofthis letter is to confirm the terms and conditions ofour
offer of employment to you. Upon you signing this document, it will serve as your employment
agreement ("Agreement") with the Company.

General

I.l You will begin employment u ith tlie Ciompany in a full-tirne capacity on July 8,2019.

t.2 Your title will be Engineer, Software Development trngineering (Apps) and you will repon
to Chandra KN Rao, or any olher manager whom the Company may designate from time to
time. Your title may be changed by the Company in accordance with business needs.

I.3 In this position, you rvill devote all ofyour time, attention. and ability during normal business
hours to the dulies, responsibilities, and instructions reasonably assigned to you by the
Company. Thesejob duties and responsibilities may be altered by the Company from time to
time in order to meet business needs.

l..l Your place ol ivork will be the Company's oflices or at such other location in Bangalore as
the Company shall reasonably require, whether on a temporary or permanent basis.

1.5 You may be required to travel domestically or internationally as needed at the discretion ofthe
Company.

., Probationa rv Period

The first six (6) months of your employment are probalionary (the "Probationary Period").
During the Probationary Period, your performance will be monitored by the Company. Please
note thai your employment may be terminated at any time during the Probationary Period at the
Company's discretion. If the Company terminates your employment, without cause, during the
Probationary Period, the Company will provide you with thirty (30) days ofadvance notice or, in
the Company's discretion, pay in lieu ofnotice in full satisfaction ofall ofyour legal entitlements.

2. I

Should you successfully complete the Probationary Period, your employment will continue on an
indefinite basis subject to the terms and conditions ofthis Agreement.

Addilional placc ol businoss:
Sy.No 1513 and 16/3, Salarpuria Hallmark 

=FF1st,2nd&3rdFloor, Marathalli-Sarlapur0uterRing goad ..r,'r?
Kadubeesanahallii, Varthur Hobli ''r--,' l;,,Ift,iffi
Bengaluru - 560 103 lndia

Phone : +91-80-4242 2005

Bmnch ollice :

#204, znd Floot

EROS Corporate Tower

Nehru Place

New Delhi- 110 019. India

Phone No : +011. 6654 2000
27



Western Digital.

2.2

San0isk lndia Device Design Cenlre Pvl. ttd'

In the event of the ternrination of your employment during the Probationary Period, any expenses

incurred by the Company for your training or payments made to you by the Company during the

Probationary Period other than regular compensation for time worked must be repaid by you to the
Company. Any such repayment must be made within ten ( l0) days of your last day of employment.

Compensation

3.1 Your starting Base salary is INR 12500001 per year. Salary components included in base salary
will be paid on a monthly basis, less all applicable tax withholdings and statutory and other
deductions.

3.2 The Company normally reviews salaries every year during our annual compensation review
process. When reviewing salaries and other compensation elements, the Company will take into
account whatever factors it considers appropriate, including but not limited to business conditions
and your individual performance. Any changes to compensation are at the sole discretion of the
Company.

You will be eligible to panicipate in the Western Digital Short Term lncentive plan ("STI") in
accordance with all terms and conditions of the STI plan. Your initial target STI under the STI
plan will be l0 Vo of your eligible earnings. Payment of the STI is subject to the Company's
corporate performance against financial and operational objectives and your individual
performance for the performance period, and therefore you're actual STI award may differ from
the target STI amount and may change from one performance period to the next. The fact that a
STI is paid in one performance period is no guarantee that a STI will be paid in subsequent
performance periods. In the future, your talget STI will be confirmed during the annual
compensatior review process. The STI plan may be changed from time to time or discontinued at
the discretion of the Company.

You must be actively employed with the Company at the time the STI is paid (not including any
notice period) to be eligible to receive a STI payment, pro-rata or otherwise, subject to applicable
law. Any period of notice or payment in lieu of notice that is given to you (or that ought to have
been given to you) regarding your termination of employment will not count toward determining
your payment eligibility under the STI plan.

Under Base salary section 3.1, you will receive the allowances specified in Appendix A to this
Agreement. With the exception ofthe leave travel allowance, the allowances will be paid to you
on a monthly basis. Although the Company will not require documentation of expenses for these
allowances, it will be your responsibility to maintain appropriate records for tax purposes.
Should you wish to avail tax benefits from any of the above payments, you will be required to
provide the Company with proof of your expenditures.

The tax liability, if any, including income tax and professional tax, arising on your compensation
will be your personal liability and will be governed by the tax laws of India or otherwise in the
country wherein your services are provided-

You agree that any annual bonus linked with production/productivity or other compensation paid
to you by the Company shall be in lieu of any bonus required to be paid to you under the statutory
laws of India.

The Company has the rignt to deduct from your salary any sums that you may owe to the
Company, including, without limitation, any overpaymenls, loans or advances made to you by the

3.3

3.4

3.5

3.6

3.-l

@ #-F,--f"ffi

PaEe 2 of 8
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Western Digital. San0isk lndia Device Design Cenlre Pul. Lld.

{

Company to the extent permitted by lau

Working HourJBusiness Travel

The standard hours of work for the Company are 40 hours per week, Monday through Friday,
with your daily schedule of work hours to be flexible within that time in order to meet the needs

of the Company as they arise.

In addition, your duties may require you to engage in travel on behalf of the Company, and to
work reasonable hours over and above the hours referenced in section 4.1 as needed due to
business requirements. You expressly agree to accept such reasonable travel and hours of work
withottt additional compensation.

1.1

4.2

5.1

5.2

6.3.

llenelits

The Company will provide you with the social benelits mandated by applicable law (the
"Mandated Social Benefi ts").

You will be eligible ro participate in the Company's benefit plans as established from time to
time, at such times as you qualify for them or as they are offered to you. Participation in any
benefit plan is subject to the rules of the respective plan. The Company reserves the right to
change benefits providers or amend or discontinue any benefit plan in its sole discretion and
without compensation to you for any such change, amendment or discontinuance. You may

obtain full information about the Company's benefit plans from Human Resources.

5.3 The Company will make an employer contribution of lZVo of your current Basic Salary at the
time of contribution to the Regional Provident Fund. This contribution will be calculated on your
basic salary only and will exclude all other types of compensation.

6. Privilege Leave, Sick Leave, Casual Leave and Public Holidays

6.1 In each calendar year, you shall be entirled to fifteen (15) working days of privilege leave.
Privilege leave is in addition to the public holidays detailed in section 6.6 and may be taken by
you at your discretion, so long as it does not interfere with business need and is approved in
advance by your manager.

6.2 Privilege leave shall be taken between lst January and 3lst December in the year after the
privilege leave has been earned. You will eam a pro-rata privilege leave entidement from your
hire date until December 3l of the year in which you were hired. Unless otherwise permitted by
the Company at its discretioo or as otherwise permitted in accordance with applicable laws, you
may carry forward your leave balance in each ye4r to the next year, subject to a maximum of 40
working days.

You shall be entitled to twelve ( l2) days of sick leave per calendar year. You may be required to
provide a medical certificate stating its probable duration before expiration of the third (3rd)
calendar day after the beginning of your sickness. If your sickness exceeds the stated period, you
may. be required to provide a funher medical cenificate on a weekly, basis thereafter. The
Con,parry re[c,,,-s the rigl,: lo rcqu-st yr,rL. ..., r,;l-;:. ---1, ! ucrtifieatc hofr . ,cgistereC ...;iicai
practitioner bf its choice. 

1

@
Page 3 of 8
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Western Digital' San0isk lndia Device Design Centre Pvl. Ltd.

6.+ You shall be entitled to six (6) working days of casual leave per calendar year. Casual leave may
be taken at your discretion, so long as it does not interfere with business need and is approved in
advance by your manager.

6.5 You must notify the Company immediately in writing of any incapacitation from work and its
probable duration. Upon request by the Company, reasons for the incapacitation must be given to
the Company by you.

6.6 You will enjoy statutory public holidays as recognized by the Company in conformance with the
laws of the State of Karnataka.

7. Professional Expenscs

The Company will reimburse you for reasonable and necessary business expenses incurred by
you in furtherance of the Company's business, in accordance with the Company Travel Policy as

amended from time lo time, upon presentation of documentary eyid€nce acceptable to the
Company.

8. Non-Solicitation

8. t You agree to at all times comply with the terms and conditions of the non-solicitation provision
contained in the Employee Inventions and Confidentiality Agreement.

9. Duration of Employment and Termination

9.1 You or the Company may terminate your employment as follows:

_/,.,.a)J"5',5
\. J'l T'CHNOLOGY\g u lvEnslr,

Page 4 of 8

(a) Voluntary Termination: You may terminate your employment at any time by giving the
Company thiny (30) days' written notice (the "Resignation Notice Period"); however, it is
understood and agreed that the Company shall be entitled to waive all or part of that notice
and accept your resignation at any earlier effective date, in which event your employment
will terminate on your last day of actual and active employment. In the event that the
Company waives the Resignation Notice Period, you will be entitled to the lesser of (i) the
amounts otherwise payable to you during the Resignation Notice Period or (ii) the minimum
entitlements, if any, to termination pay, severance pay and benefits continuation as required
by the applicable law.

(b) Termination for Cause: The Company may terminate your employment for Cause, at any
time and without notice or pay in lieu of notice. "Cause" for this purpose includes where the
Company has reasonable grounds to believe you are guilty of gross misconduct, gross
negligence or are in material breach of one of the terms of your employment; cases of
"serious misconduct" or gross neglect of duty, dishonesty or unprofessional conduct,
disclosure of confidential information, breach of confidence, breach of intellectual propefiy
rights; where you act in a way which in the reasonable opinion of the Company, reflects
poorly on yourself and/or the Company, whether or not such act is directly related to the
affairs of the Company; or any other act or omission that would legally permit the Company
to, without notice or payment in lieu of notice, terminate the employment of an employee.

. The failure of the Company to relv on this provision d?es not constitute a waiver of the' provisic:.. I,1
The Company may also deduct from any payment due to ybu such sums as in its opinion may

E@*!{i.i.-"-*bJiait"!U
' '#lt'll
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Western Digital.

Following termination of vot r employment for a
.Jpleseilt, (o ar,., rr,i:d .,r., .,..1 /C- srtll hi(,
relationship with the Company.

SanDisk lndia Device Design Cenlre Pvt. Ltd.

y reason, you shall not hold yourself n[t. or
an empl;, ment rJlatiolrsirip c'; :.r:l) ati,.i

be equivalent to any loss it may have sustained as a result of your acts, subject to applicable
law.

Termination of your employment under this sub-paragraph would be without prejudice to: (i)
the Company's right to claim the actual damages it has suffered through this breach; and (ii)
any other relief to which the Company may be entitled under contract, law or equity.

(c) Without Cause: After the successful completion of the Probationary Period, and in the
absence of Cause, the Company nuy, at its sole discretion and for any reason whatsoever,
terminate your employment by providing you with: (i) notice of termination (or by the
Company by making a payment equivalent to thirty (30) days gross salary in lieu of notice)
(note: The term "gross salary" means the total fixed compensation component payable to you
as per the then applicable Appendix A to the Agreement)) and severance pay (if applicable)
in accordance with the applicable law : and (ii) any portion of your Basic Salary, accrued
leave entitlement and/or leave travel allowance, if any, that shall have been earned prior to
the date of termination but not yet paid or taken. No STI amounts will be payable during any
period of notice of termination of employment, except as may be required by statute. Further,
your rights and entitlements under any other applicable compensation or incentive plan or
program shall terminate effective as of the date of termination.

The decision to provide actual notice, or pay in lieu, or any combination thereof, shall be in
the sole discretion of the Company. The decision as to whether to provide pay in lieu of
notice as a lump sum payment or otherwise is also in the sole discretion of the Company. All
payments made under this paragraph will be subject to all required tax withholdings and
statutory and other deductions.

Except as provided above, you will have no claim whatsoever against the Company or any
associated or affiliated entity, or any of its or their officers, directors or employees for
damages, wages, incentive or bonus pay, termination pay, severance payt whether statutory or
otherwise or pay in [eu of notice whether statutory or otherwise, arising out of your
employment or the term.ination of your employment. This provision will continue to apply
regardless of any change to your position in the future.

For the purposes of this section "date of termination" will be the date specified in the written
notice of termination provided pursuant to this Section 9.1(c).

Your period of employment for the purpose of determining your entitlements under this
agreement shall terminate on your last date of actual and active employment.

In the event of any inconsistency between Sections 9.[ and 9.2 of this Agreement and the
language of any applicable STI, or other incentive plan or program, the provisions of applicable
plan shall prevail.

In the event of termination of your employment, you shall return all Company propeny in your
possession including all documents, papers, notes and other media of any description in your
possession or under your control which relates in any wa)'to the affairs of the Company or to
property in which the Company may have an interest.

9.2

9.3

9.4

9.5 n

1"

/-\),
\*/

Page 5 of 8
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Western Digital. SanDisk lndia Device Design Cenlre Pvt' Ltd'

The provisions of this Agreement arr: severable, and if any one provision is found to be
unenforceable in whole or in part, the remainder of the Agreement will remain valid and
enforceable.

I

Y ou acknowicuge and expressly repreicnt that .ry cxecuring this agreemerrt you agree to comply
with all Company policies and procedules. as may be amended from time to time.

9.6 The termination of your employment shall not affect the provisions of this Agreement and shall

be without prejudice to any right or action already accrued to either pafly in resPect of any breach

of this Agreement by the other pany.

You agree that in case of retrenchment, the principle of "last in first out" shall not be applicable.
You further agree that if you are retrenched by the Company, the Company will not be required to
offer you reemployment in any circumstance.

Deductions

By executing this Agrecment, you agree that if your employment with the Company should cease

for any reason and you have received any overpayment of salary (including leave taken or paid in
excess of your leave en(itlements) or other benefit, such overpaid amounts will be deducted from
any final pay owed to you and you hereby consent to such deduction to the extent permitted by
law.

ll. Data Protection

I t.l During your employment, the Company may control and process your personal data (manually
and electronically) for the purposes of the administration of this Agreement and the employment
relationship, consistent with the legitimate business needs of the Company.

10.

10. I

I1.3

1t.2

9.1

I t.)

The Company recognizes the imponanr:e of protecting personal data and the respect for privacy.
For the purposes of data protection, you agree to execute the Company's Worker Data Protection
Notice and Consent, and otherwise hereby expressly consent to the Company's processing, and
where applicable, control of your personal data as follows:

- collecting and processing of your information as described in the Worker Data Protection
Notice and Consent;

- processing your personal information including sensitive information (for example, health or
medical condition, race or ethnic origin, etc.) when necessary; and

- transferring your personal information within the Company or to third parties including but
not limited to the US, according to the Global Worker Data Policy.

In accordance with the Global Worker Data Policy, the Company will ensure lhat such
information will be fairly and lawfully processed for limited purposes, that it is adequate,
relevart. accurate and not excessive. The Company will ensure your data is not kept longer than
is necessary, is processed in accordance with your rights, will be kept secure, and not transf€red
abroad without adequate protection.

12. Nliscellaneous

l2.l There is no collective agreement that directly aifects your employment.

12.2

Page 6 of 8
n)J_s"F_
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Western Digital. SanDisk lndia Device Design Gentre Pvl. Ltd.

cooditic:,: ' rp<..:

of an individual background check including refe es and

Page 7 of 8

t?.1

t2.5

12.6

12.7

12.8

You agree to sign and at all times abide by the Employee Inventions and Confidentiality
Agreement and the Company's Global Code of Conduct ("Code of Conduct") and that you will
provide written acknowledgments of the Code of Conduct annually or as requested by the

Company.

This Agreement and the attached Employee Inventions and Confidentiality Agreement and the

Code of Conduct constitute the complete understanding between yourself and the Company with
respect to your employment, and no statement, representation, walTanty or covenant has been

made by you or the Company with respect to this Agreement except as expressly set forth in the

Agreement. This Agreement shall not be altered, modified, amended or terminated unless agreed

to in writing by both yourself and the Company.

You represent that all the contents of your application, resume, teslimonials, references, previous
employment details, and other information fumished by you are true, complete and accurate. If
any of the above particulars are found to be incorrect, incomplete or misleading in any way, the
Company shall have the right to terminate your employment forthwith, without the requirement
of providing you any notice or compensation in lieu thereof.

You are informed that the Company shall have the right to conduct periodical background checks
on you, including criminal background checks and reference checks, as permitted by applicable
law, and your employment is subject to completion of background checks on you, including
criminal background checks and reference checks, to the Company's satisfaction. The Company
may utilize third panies to conduct any such background checks and you agree to the same.

You acknowledge that damages will not be an adequate remedy in the event of breach of any of
your obligations under the Agreement. Therefore, you agree that the Company shall be entitled
(without limitation of any other rights or remedies otherwise available) to obtain injunctive or
equitable relief from any court of competent jurisdiction.

13. Governing Law and Jurisdiction

13. I This Agreement shall be governed by and interpreted in accordance with the laws of the India.
Except as provided herein, all disputes in relation to the Agreement shall be settled through
arbitration in accordance with the Arbitration and Conciliation Act, 1996. The arbitration shall
be conducted by a single arbitrator selected out of a list of three arbitrators provided by the
Company. The arbitration proceedings shall take place at Bangalore and shall be conducted in
English. Each party is responsible for its own expenses in the arbitration. The decision of the
arbitrator shall be final and binding upon both parties.

14. Prior Agreement

I .+. I This Agreement supersedes all previous agreements, contracts and arrangements (including the
offer letter, if any) whether written, oral, or implied between the Company and yourself relating
to your employment, all o[ which contracts, agreements and arrangements shall be deemed to
haye been terminated by mutual consent as from the date of commencement of your employment
under this Agreement.

This offer of emnloymcnt 

ti.1 Satisfactory resulis

a).
\*-J
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Western Digital' SanDisk lndia Device Design Gentre Pvt. tld.

ii)

verification of previous employment, education, criminal record, and other matters

relating to your suitability for employment, as permitted by applicable law.

Your execution of the Employee Invention and Confidentiality Agreement (EICA).

Your written acknorvledgment of the Western Digital Global Code of Conduct. In
addition, the Company may require annual written acknowledgments thereafter.

iii)

Upon comnrencing employment rvith the Company, please fumish copies of the following:

Relieving letter from your present employer;
Salary details of your current employment;
Mark sheets and certificates of educational qualificationl
Four passport size color photographs;

Passport.

Drawn up in two originals, both panies acknowledging receipt of an original.

For and on behalf of SanDisk India Device Design Centre Private Limited

Surinder Bhagat
Senior Director- Human Resources

You are required to provide your acceptance of this offer in writing within five (5) days of receipt and to
join the organization on a mutually agreed upon date, which shall be no more than one month from the
date of acceptance of this offer. If you fail to provide your acceptance and/or do not join within the
stipulated time, this offer will stand automatically withdrawn.
I hereby accept this offer of employment and confirm my employment start date will be

PRINT NAME

SIGNATURE:

i)
ii)
iii)
iv)
v)

@ Page 8 of 8

l'.-
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Western Digital. SanDisk lndia Device Design Cenlre Pvt. Ltd'

Survey N0.143/1, Amani Bellandur Khane village

Prestige Excelsior, Prestige Tech Park

Marathalli-sanapur 0uter Ring Road, Kadubeesanahalli

Varthur Hobli, Bengaluru-560 103, lndia

Phone:+91 -80-42422000

Telefax:+91 -80'42422900

CIN: U72300KA2005PTC035961
www.sandisk.com

APPENDIX. A

Name : Anirudh Pai Grade 105

Position i Engineer, Sortware Developmenl Engineering Req. loi JR-0000043741

Benelits
ER Conlibulion lo Provident Fund 5,625 67.500 12% ol Basic

Comp lli (Total Fixed Comp + PF ) 109,792 1,317,500

FIXED COMPENSATION

Sala.y Components Per Month (lNB) Pe. Annum (lNR) Remarks

TOTAL FIXEO COMPENSATION - Comp I
104,'t 67

Ba3ic

Housing Rent Allowance (HRA)
Telephone Expense Reinfuu6enEnt
Leave Ttavel Nlowance(LTA)
Meal Benelit Coupon
Vehicle Maintonance Reinbu6ement - Two / Fou wheelet

Spccial Allow.nc6

46,875
18,750
3,000
3,906
2,200

45% o, Comp 1

40o/. ol Basic
Flexible Benelit Plen'
Flexible Benelit Plao'
Flaxible Benelit Plan'

Flexible Benelit Plan "
29,435 3s3,225

TOTAL FIXED COMPENSATION - Comp I 104,167 Total Comp

Variable Compensation
STI 125,000 10% ot Comp I

Total - Comp lll 1,442,500

' Telephone Expense Reinbursefient, LTA, Moal Benelit Coupon.
Vehicle Mainlonance Beimbu6enent "(Two klheelet / Fou wheelet) and Special Allowance are a pad ol (Flexible Benetit Plan) FBP.
Employoes are guided to choose lhe values as per the FBP d@ufienl
" Two wheele$ - INR 9@ pet month
Fov wheeleE - INR 1,800 per nonth upto 1.6 CC / INR 2,400 pet nonth above 1.6CC

Based on the FPB Declaalion on two / lout whealerc, special A owance component will be calculated

Additional place ol business:

Sy.No 15/3 and 16/3, SalarPuria Hallmark

1st, 2nd & 3rd Floor, Maratralli'Sariapur 0uter Ri

Kadubeesanahallii, Varthur Hobli

Bengaluru - 560 103 lndia

Phone : +91-80-4242 2005

ng Bcad 1

Eranch ollice :

#204, znd tloor

EROS Corporate Tower

Nehru Place

New Delhi- 110 019. lndia

Phone No: +011- 6654 2000

1,250,000

s62,500

225,000
36,0@
46,875
26,400

1,250,000

tttFr
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Western Digital. SanDisk lndia Device Design Cenlre Pvt. ud.
Survey N0.143/1, Amani Bellandur Khane Village

Prestige Excelsior, Prestige Tech Park

Marathalli-Sariapur 0uter Ring Road, Kadubeesanahalli

Vartiur Hobli, Bengaluru-5601 03, lndia
Phone: +91 -80-42422000

Telelax: + 91 -80-42422900

CIN: U72300KA2005PTC035961

www.sandisk.com

Jan uary 2tt, 2019

Dear Anirudh Pai

l. In connection with our employment offer letter to you dated January 28, 20f9, we are pleased

to offer you a one-time Sign-On Bonus as outlined herein.

2. Contingent upon you accepting our oftbr and commencing employment with SanDisk, you will
be paid an amount of INR 300,000/- (Rupees Three Lakhs Only).

a. This Payment will be made in a single instalment after completion of I month from the
stan date

b. Applicable taxes will be borne by you and deducted at source.

3. This one-time payment will not be in conjunction with any other allowances or benefits.

4. ln the event that you voluntarily resign or are terminated by SanDisk with Good Cause within
36 months from the start date, Sign-On Bonus shall automatically be forfeited and you will be

required to repay the full amount of the Sign-On Bonus payment received, net oftax deducted
at source.

5. In such case, and to the extent permitted by larv, the Company reserves the right to deduct such
amount from any final settlement payable to you and to look towards you for the recovery of
any shortfall amounts, if necessary.

6. ln the event your employment is terminated by the Company without Good Cause or due to
full-time disability or untimely death, no repayment will be required.

For and on behalf of SanDisk India Device Design Centre Private Limited

Surinder Bhagat
Senior Director, HR

I confirm receipt of the above Agreement and accept the terms and conditions contained herein

qIGNATI IRF

Additional place ol busincss:
Sy.No 15/3 and l6/3, Salarpuria Hallmark

1st,2nd & Srd Floor, Marathalli-Sarjapur 0uter Ring Road

Kadubeesanahallii, Varthur Hobli

Bengaluru - 560 103 lfldia

Phone : +91-80-4242 2005

Branch ollics :

#204,znd Floot

ER0S Corporate Tower

Nehru Place

New oelhi- 110 019, lndia

Phone No : +011- 6654 2000

l'r"

PRINT NAME:
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L&T Technology Seruices

Ref: LTTS/HR/ET tZO'tet LLb

Name: 6#€Try ftntupe F..at.+Nax.qr--A

A"-,f- fu-tl&ah$ul

4tCt 5ISOo5 .

f"+a,"d;en 5';'-u {
v

Date: 16,09, l8

Offer Of lntent

lssued By

Signature

Date

Jasorr eS
&.-l-.o'n-

16,09, tg

We are pleased to make you thls offer of intent for the position of Associate Engineer. We trust that
this opportunity finds you mutually excited about your new employment with L&T Technology Services
(hereinafter referred as "Company"). We reiterate that you have made the right decision and we are
certain that you will have a great career with us!

Upon your acceptance of this Offer of lntent and subject to you meetlng all the applicable requirements
under this Offer of lntent, we shall share a detailed Appointment Letter, which will outline the specific
employment terms and conditions. Please note this Offer of lntent is not an offer or offer of employment
or a legally binding contract of employment.

The content of this Offer of lntent are strictly between you and the Company. Please treat this Offer of
lntent and the contents here as personal and confidential.

This Offer of lntent is valid subject to you

. Having secured more than 60% in SSC / X and HSC / Xll std (1oth and 12th).

. Having secured 60% aggregate in Engineering Graduation

. Passing the final year examination of Graduation in the first attempt.

. Found medically fit by the Company authorized doctors.

. Submitting a Service Agreement, agreeing to serve the company for a period of 2 years from
the date of commencement of training.

. Submitting all necessary documents at the time of joaning

. No drop in any semester/ year throughout the course

You will be continuously assessed during your training. lf you do not complete the class room / on the
job training to our satisfaction, your appointment automatacally stand cancelled.

During the period of training, your stipend will be INR 4,00,012/- per annum

On successful completion of training, you can be posted / transferred to any of our SEZ / STPI sites
across lndia Your employment will be governed by the rules, regulalions and policies of the company.

Dear 4ru.<pa,
Greeting from L&T Technology Services Ltd.!

@#"f-f,*-
Registercd Office: L&T House, N. M. Mary, Eallard Estate, Mumbai - 400 001. INDIA
L&T Technoloqy Services Limited is a subsidiary of Larsen & foubro Linited

CtN : 172900MH201 2P1C232169

lf any information provided by you during the selection process is found to be incorrect and / or false,
the Company reserves the right to revoke this Offer of lntent without any notice.
This Offer of lntent is also contingent upon us working together to determine an appropriate start date
for your employment. The training is for a period of one year comprising of class-i'oom / on the job
training. The date of commencement of training and venue for reporting will be intimated to you at a
later date.
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Ref:LTTS/HRiET t2019/ ZL b Date: 16,o8,t9

lf the above stated terms are acceptable to you, kindly sign and return the duplicate copy of this Offer
of lntent within ten (10) days from the date of issue. lf we do not receive your acceptance within the
stipulated time frame , this Offer of lntent will be deemed to have been reiected by you.

All communications / notices should be addressed to:

Human Resource Dept - Talent Acquisition (Campus Hiring)
L&T - Technology Services, SEZ Unit ll,
HazelBlock L3, Ground Floor, Manyata Embassy Business Park,
Nagawara, Bangalore 560045

Congratulations on your selection to be paft of L&T Technology Services Lld.!!!

We are confident you will be able to make a significant contribution to the success of our organization
and look forward to working with you.

Yours truly,
For L&T Tech nology Services Limited

,k"kK a tr
Head - Ta Acquisition

Acceptance by applicant below

I have read this Offer of lntent and accept the same

Name: flr.tUf6 ftRTHNnKRnR 3H6TTY'

co[ese: $RI TRYRcHnmRftRIf NDftR

Signature

oate: aO/oX/1x 
.

COLLE1E OF EN6rf NEERaN6, rqY3OR

J

lssued By

Signature

Date

dreott €3
ga'o'n-

t6,o2., tg

@

L&T Te ch n o I ogy S e rv i ce s
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L&T Tech n o I o gy S e rv i ces

Ref:LTTS/HR/ET/2019/ Date: i,o oX tt.

ANNEXURE

Name

Grade

Oesignation : AssociateEngineer(Trainee)

LTTS.2

Salary Components
MONTHLY ANNUAL

(rNR) (rN R)

Basic Salary 1 1,000 '1,32,000

Flexible 8enefit Plan (FBP) 20,015 2,40,180

Allowances & Reimbursements under FBP

- House Rent Allowance
- Meal Card - Education Allowance
- Mobile Expense Reimbursement
- Leave Travel Assistance (LTA)
- FtlP Balance

Eligibility under each of these components is
mentioned in the attached FBP

GROSS MONTHLY==> 31 ,01 5 3,72,180

Provident Fund (@ 12% of basic salary) 1 ,320 15,840

TOTAL FIXED COMPENSATION==> 3,88,020

Bonus 12,000

TOTAL COMPENSATION==>

)

@

1000

4,00,020
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3. Your initial reporting location at Philips is at our Philips lndia Ltd, Bangalore office. However,
you may be liable to be posted at any of the establishments of the Company in lndia.

4. You will be governed by the rules and regulations of Philips as applicable, enforc*d, amended
or ahered from time to time during the course of your project.

5. in the course of your project with us, you may acquire information, technicel or otherv,rise,
including any computer software, which is confidential or proprietary to the Company or to its
subsidiaries or affiliates, its customers, subcontractors or any other individuals or companies
having association or relationship with the Company, and/or its affiliates or subsidiaries. You
will not, use or disclose during and after completion of your project, any of such information
except for the purpose of your project and with prior written consent of Philips. An!.thing
possessed by you, which discloses or embodies such information etc will be delivered to
Philips forthwith on demand at the end of your project.

6. All intellectual property rights in any work or material developed by you during the course of
your project shall belong to and be the property of company and you confirm that ycu shail
not be entitled to claim any rights over such intellectual property.

7. Arry business related expenses incurred as part of your project, appro.red in advance by youi
project manager, will be duly reimbursed to you on actual.

8. Philips shall not be liable to pay any amount over and above as mentioned in clause 2 and 7
above. You will have to bear all other expenses conceming your assignment with Philips
including but not limited to 1) any local conveyance expenses, 2) your accommodation
expenses, 3) your daily travel from residence location to Philips Office(s) etc.

13 December 20'18

Mr. Anupa Rathnakara Shetty

PhBB5 ddb Umn.d (ldfrsi,'P1fip. Elt.lhils rndi. Uoired-)
Pl lpF h@ntr C.npls
MlnFr. T.di Pari tr4Md
a.nt lor.- 56@45.l olq
Crl No U!19O2wll9r0PtC!06653

3'd tuo., loc A, Dn II Fart, Oa

M.id M.dd no.d, fr rM(naj.d.t),

!444.ru!!l! !94
!4!]]&lqq!!IE ls!!

Dear Anupa Rathnakara Shefty,

Subject: Engagement as an lntern in Philips lndia Ltd

We have the pleas{re to offer you a training assignment with Philips lndia Limited as per the
following terms of reference:

Terms and Gonditlons:

'1. Your project duration will be from 03 January 20'19 to 28 June 2019.

2. During this period, you will be paid a consolidated stipend of Rs. .
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9. You are welcome to use facilities available at Philips office location as per company policy
and guidelines applicable.

't0. Any absence from the office should be with prior approval of your project guide.

11. Completion of the lnternship does not in any way bind the Company to offer you an
employment at the end of the lnternship period. However based on your performance
during the internship period you will be considered for employment as per mmpany policy.

12. You are rduested to produce atl your credentials and educational qualifications
certificates for verification and the same will be returned to you after veriflcation. Your
candidature is subject to the fulfillment of all the terms and conditions as per the lnternship.

13. ln the event of gross misconduct, breach of confidentiality/ non-disclosure, refusal to carry
out reasonable instructions, dissatisfactory performance of duties and the like, your
assignment with Philips will be subjecl to immediate termination and Philips shall not be
liable to pay'any stipend or compensation. Philips fui-ther reserves the right to other legal
recourse as it deems fit to protect its legitimate interests.

'14. Kindly return a copy of this letter duly signed by you in acceptance of terms and conditions
set out therein.

Sincerely,

For Philips lndia Ltd.

- . .._ tL Diqitally signed by>UnlI 'sriitw"n[n"a"

Wankhede 853:':,1'#
Sunit Wankhede
Philips People Services Manager
Philips lndia,

I have carefully read and fully understood the above letter and the terms and conditions. I hereby
accept these terms and conditions.

PHITIPS

kt"U, oerE....gt.iP.li-1SIGNATURE

3dr!oo.,l s A, otr fI 9.rt, @
M.j..A .rLl Ro.d,fl4]os{naj.rlEr,,
xotr t - r@15€
lgf,sh i4(m
lra4Elri@lullt !9!!

f.

PI|.F*rda l'& r.d [qrrlr "Ptlb6 ElGrrqic lndb &nt d')
n*. h.dad.. c.,iFa
M..ye T.d P.d! rl.affi
t 4.lon - S6dr5.tNDLa
CIN No. U3190ilWBt930?1C005653
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PHII.IPS

20190627/PtCi 1009
Mr. Anupa Rathnakara Shetty
1-85/1, Nadubettu, Madamakki Post and Village,
Kundapura (TQ), Udupi (D)
Mangalore
Karnataka 576212

27 J\tn 20'|.9

Dear Anupa Rathnakara Shetty,

We are pleased to appoint you on the following terms and conditions

1. Designation
Level

: Software Engineer I

:CG40

2. Compensation
Perquisites & Allowances : As Detailed in Annexures below

3. Your initial pcsting will be at : Philips lndia Ltd., Bangalore - lnnovation Campus Aangalore lndia.
You are requested to note that Philips lndia Ltd, reserves the right to transfer your services to any
company which may be a subsidiary, group Company or associated Company of Philips lndia Ltd or a
joint venture with another business entity in which Philips lndia could be a shareholder or partner. This
transfer may involve many actions including but not limited to transfer of payroll, change in service
conditions, employee benefits, salary structure, incentive plan, perquisites, etc. wihout prejudice to
yoLr and after keeping you informed in writing. You are request to note that once such a transfer is
done, lhe terms and conditions of the nan entity to which your services have been transferred will
apply to you, from the date of the transfer. You would not be permitted to claim any benefit (financial
or otherwise)of Philips lndia Ltd once such transfer is effective.

4. Your appointment will be effective from the date of joining which shall be as soon as possible but not
later than 04 Jul 2019 failing which this appointment will stand autcmatically withdrawn.

5. Your employment shall be subject to a self{eclaration of good health that shall be provided to you as
an annexure document to the new joiner welcome booklet.

6. Your seNices shall be terminable by either Party giving the other ninety (90) days' notice. The
company may, however, reduce this notice period at its discretion by accepting / paying basic salary
in lieu thereof. Your resignation will not be deemed to have been accepted until it is accepted /
confirmed ln writing by your reporting manager and / or by an authorized signatory from HR
Department of the Company.

7. You will be entiued to leaves (Privil€e Leave and / or Sick Leave) in accordance with the prevailing
leave & absence @licy of the Company which are in-force at the time.

L The age for retirement from the Company's service is 60 years

L Your individual remuneration is purely a matter between yourself and the company and has been
arrived on the basis of your specilic background and professional merit. We expect you to maintrain
this information and any changes made therein from time to time as personal and confidential.

rhiae, Mr' ud'd (M.dr thr{r.

!drbr-tod'^ Ef.,1a
,..t' &dd io.d, rd rffi (rdddl,

@ JSS
:9',"',i',!3lilg

Personal & Confidential
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PHITIPS
10. You shall, during your service with us, devote your whole time and attention to the Company's

business entrusted to you and you shall not engage yourself dkectly or indirectly in any business or
service olher than the Company's business or service.

1 1. lnformation pertaining to the Company's operations shall remain secret and safeguarded by you. On
joining the Company, a formal agreement to effect nondisclosure of confidential information and
intellectual property etc., shall be executed by you. You will also keep us duly informed if you are
bound by any confidentiality agreement with any of your previous employers, in which case you shall
keep us indemnified against any breach thereof by you.

12. You shall inform the company of any change in your personal data within 3 working days. Any notice
required to be given to you shall be deemed to have been duly and propedy given if delivered to you
personally or sent by registered post to you at your address in lndia, as recorded with the Company.

13. You will abide by the Rules & Regulations of the company, which are in force ftom time to time and
the General Business Principles of the company. On joining, kindly go through the General Business
Principles in detail, available on our intranet site at trvw,ethlca,phlllps,com. The Company shall
have the right to vary or modify any or all of the above terms and condition of service which shall be
binding on you.

'14. Breach of any of the above terms and conditions will render you liable to termination of your
employment without notice or compensation thereof.

15. For clarifications or any other information kindly feel free to contact the undersigned or RAVI
RAMASWAMY (Sr. Director-Philips Healthcare).

We take pleasure in welcoming you to our Organization and sincerely hope that your period of
service with us will be long, pleasant and of mutual benefit.

Yours faithfully,
for PHILIPS INDIA Lm

Armaan
Seth

Armaan Seth
Head of HR - lndia Subcontinent
Philips lndia Limited

Digitally signed by
Armaan Seth
Date:2019.06.27
10:59:16 +08'00'

Signed:...........................
Anupa Rathnakara Shetty

turr rd: sd.d (..lfiir'ir*F d.(l,!e !,!d. u..ftd'J

rd i..(, r.* a 0u f P,t o
Mrid kdd i..d, ll.*rc5 n.l.fi.,,

@ J.55

I agree to accept employment on the above terms and conditions. I will report for duty on or
before_
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Mr. Anupa Rathnakara Shetty 27 Jun 2019

Dear Anupa Rathnakara Shetty,

This has reference tc your Appointment Letter No. 20190627P1C/1009 dated 27 Jun 2019, dease brirE the
following on the day ofyourjoinirE us:

A. Photocopies in A4 size, of the following Documents:
1. Birth Certificate
2. Marks Cards from Std. Xonwards (Graduation, Post-Graduation, PhD)
3. Experience / Commendation letters from your previous Organizations
4. Relieving letter from your immediate previous Employer.
5. Salary Certiflcate from your immdiate previous Employer.
6. All pages ofyour passport.(ln case you do.not have one, please apply for the same immediately)

B. Form '16 (duly filled up), hom your immediate previous Employer

C. Employee Provident Fund and Employee Pension Scheme account number
from your immediate previous employer.

D. Superannuation ac@unt ifany, with your immediate prevlous emdoy€r (CGOp and above)

E. Originals of all the above Documents for verification

F. Original Offer Letter

G. 3 passpon size, colour photographs

H. Nominees Passport No/Driving License Nc/Vote/s lD Nc/ PAN Card No

W€ eagerly look forward to yourjoining usl

Yours faithfully,

PHITIPS

Armaan 3,'#:;lt"',X
Seth ?;:";i3':.','#

Armaan Seth
Head of HR - India Subcontinent
Philips lndia Limited

.rriPM.u dlitl iyftr,,offi r&*#1

!d lt6', ro* a tu tr Prl. a
M.ld A,r.l!l ioi, ihf rc5 G.i.6dl,

@#'f,:ffi
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pHtHPS
Beneflts Structure:

The following list of benefits are made available to you ln additlon to the compensation package.

Benefil

Company Credit Card

Description

Amex Domestlc Card for all employees
Company pays the Annual Subsc.iption.
Card to be used for ofiicial expenses.
Liability to sette th€ card bill is with the Employees.

lnsurance Beneflt Additional benefits extended by the Company are
Group Mediclaim lnsurance, Personal Accident and
Term life cover as per the Company's policy
guidelines prevailing at the current date.

Flexible Benefit ln addition to the Annual Group lnsurances, the
employee shall be eligible to enhance the value of
medical/accidenuternvoPD covers for self and famiiy
as part the MyBenefits @Philips Program. The
employee may opt for the appropriate policy before
the beginning of the financial year and the premium
amount shall form part offlexible benelit
compensation of your salary.

Overseas lnsurance Covers all employees travelling overseas.

tuo'rtd,u rd tftrnY?hra Effi re unftd'l

icicc,rc*r! Fr.rtc
M.E Md d. {dios li.t8l'nl,

@3SS
Uxlvlnojri

--l
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pHtHPS
Comoensatlon Structure

The components ofthe compensation structure are explained hdreunder;

Compensation Component

Basic Salary

Oescription

Basic salary which is used for calculating retka
HRA entitlement and the like

House Rent Allowance (HRA)

I
ls,

Flexible Benefits Package (FBP)

Retirals;

a)Provident Fund

b)Gratuity

50% of Basic salary. The same limit holds good lor those
entitled to the company leased accommodation

As indicated for your level. Monhly Reimbursement from
FBP c€n be claimed under the following headers:
(a) Leave Travel Assistance, subject to a

lllaximum of two months Basic salary.
(b) Sodexho Meal card (optional) - Employees

who decide to avail this benefltwill receive a
Meal card for which the amount selected will be
deducted as part of FBP Component. This
card can be used for buying meals at the
company cafeteria.
Employees joinlng in the middle ofthe month
can either opt from thejoining date or ftom
the subsequent monlh sinca there is no pro-
rata deduction for this amount.

(c) Phone rentals for self-owned phones up to Rs.2,500
p.m.
(d) Company-leased car.Ei,rl for employees in grade

CG40 anii above.
(e) Petrol reimbursement, vehicle maintenance and Driver

salary for company-leased cars for CG40 and above.

12% of Basic salary

4.81% of Basic salary

turp,rdr'u,.,rwnr'rtfrEn..llldrtru,'rbd'l

,.dit.d,r.wAot}irP.i(d
M.rd lh.nd rctd, xd rds (i{rhrl,

\i\-
46



PHILIPS
Personal & Confldential

Name: Anupa Rathnakara Shetty
Grade: CG 40
Designation: Software Engineer I

Basic (A)

House Rental Allowance (B)

Flexi Benefit Plan (C)

Total Guaranteed Cash (D=A+B+C)

Retirals (E).'

Base Salary (F=E+D)

Annual Target Variable Pay (G)'*

27 Jrn 2019

*'Retirals: This includes Company contribution towards Provident Fund (12%) and Gratuity (4.81%).
Eligibility of the gratuity payout would be as per the Payment of Gratuity Act, 1972

"*Annual Tar8et Variable Pay : Please refer to Annexure A

Employee Beneflts: The details of the benefits applicable to your grade are available on the Company's
lntranet site.

Armaan ilfl:11;:?1"''
Seth ?ffi,i:':,?',.'.f

Armaan Seth
Head of HR - lndia Subcontinent
Philips lndla Limited

n n,rdr,!d'dli' nr'nilFaffi rd'Hr./,

ki.4,r.gAttrrPd.a
r&F. 

^dr 
i..4 idrd! lr{frr|,

67250.80

@#'f-f*

With effect from 04 Jul 2019, you will be entitled to the lollowing perquisites and allowances:

Particulars Offer

Monthly (Rs.)

21500.00

10750 00

2 r 031.63

53281.63

3614.1 3

Annualised (Rs,)

258000 00

129000 00

252379.61

639379 61

43369 60

edzt ts.zt
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ANNEXURE A

Mr. Anupa Rathnakara Shetty
Address : 1-85/1, Nadubettu, Madamakki Post and Mllage,
Kundapura (TQ), Udupi (D)
Mangalore
Ka.nalaka 576212
Mobile: 9632882448
Email: anuprshetty@gmail.com

pHrLrps

Thanking You

Yours truly,
for PHILIPS INDIA LTD.

Armaan |,'#::l'f*
Seth ?;:;,i:':.',',#
Armaan Seth
Head of HR- lndia Subcontinent
Phllips lndia Limited

Philips People Services

20190627/PtC/1009
27 Jun 2019

Strictlv Confideritial

Dear Mr. Anupa Rathnakara Shetty,

Re : Annual Taroet Variable Pay

You will be eligible to receive an annual target amount of Rs. 67250.80 per annum towards variable
pay, linked to performance at 100% achievement of targets. Please note the actual payout will be
prorated for time spent in the year as well as actual achievement of performance targets. The
payout eligibility, calculations and mechanism would be as per the prevailing plan design for
the year

2. For qualifying, it is imperative that you remain on the rolls of the Company till 31st December of that
year and there is no system of pro-rata payment in the subsequent years.

3. At any point of time an employee would be covered under one variable pay plan

4. The variable pay element might be subject to revision and/or can be amended from time to time

@#"'ff*
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Personal & Confidential
27 Jun 2019

Mr. Anupa Rathnakara Shetty
1-85/1, Nadubettu, Madamakki Post and Village,
Kundapura (TQ), Udupi (D)
Mangalore
Karnataka 5762'12

Dear Anupa Rathnakara Shetty,

This is with reference to our offer letter 20190627/PlC/1009 dated 27 Jun 2019 and subsequent discussions,
we are pleased to inform that, you will be eligible for one tlme Joinlng Bonus of Rs.100000.00/- subject to
joining us, on or before 04 Jul 20'19

ln the event of yoLrr resignation from the services ofour organization within 24 months ofyourjoinirE, you will
be required to repay this amount in full.

We look forward to having you on board at the earliest.

PHITIPS

Yours faithfully,
for PHILIPS INDIA LTD.

Armaan ilfl:ly;:?l*'
Seth ?iffii9':,','#
Armaan Seth
Head of HR - lndia Subcontinent
Philips lndia Limited

prrtpr ricr. ud'.r IM.nr ?hiF Rfr hdn Lr.i&d'l
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Personal & Confidential

27 Jun 2019
l\4r. Anupa Rathnakara Shetty

Dear Anupa Ralhnakara Shetty,

This has reference to your Appointment Letter No. 20190627/PlC/1009 dated 27 Jun 20'19, you wlll be
eligible for following One-Time Relocation Benefit

'l.Relocation Travelfor self, spouse and children - .

a. lf thejourney is less than 6 hours is Train Fare (l or ll dass NC).

b. lf more than 6 hours journey is Airfare Economy.

2.Accommodation for 28 days at our company Gu6t House.( Bigible Hotel Category & daily allowance
subject to actuals for 28 days, to a max. ofRs.200l per day if Gu6t House not available.

3.Re-imbursement of relocation allowance -

a. lf less than 1500 Kms = Rs. 25,000/-.

b. lf more than 1500 Kms = Rs. 35,000/- payable on actuals.

The amount would include Transportation of household effects/packing & insurance +1 Months House Rent
as brokerage.

Relocation expenses would be reimbursed to you on submittal of bllls / receipts.

PHILIPS

Arm aa

Seth

^ Digitally signed
! I by Armaan Seth

Date: 201 9 .06 .27
1 1:00:'18 +08'00'

Armaan Seth
Head of HR - lndia Subcontinent
Philips lndia Limlted
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UNDERTAKING

ln consideration of my acceptance of employment with Philips lndia Limited or any of its subsidiaries,
(hereinafter refened to as "Company") during the period of employment and in consideration of salary paid
to me, I agree:

That during the course of my employment, I understand that I shall have access to and be in
possession of assorted conlldential and proprietary information in relation to Company's products
and processes. This information may relate to various aspects, including but not limited to,
business strategies, marketing and sales information; organizational information: flnancial
information including accounting records; banking information; dealings with regulatory agencies:
lT infrastructure, network architecture; customer pricing, customer's information including but not
limited to banking records, passwords, health information; tax status and stEtegies; records of
employee's performance metrics and compensation information; vendor inbrmation; intellecfual
property including but not limited to inventions, patents, copyrights, knowhow, trade secrets and
publications; and any other information that may be specifically classilied by Company as
'Confidential" or the confidential naturo of whlch may be deemed to be knoum to mo
{collectively referred lo as "Confidential lnformatlon"}.

2. That Confidential lnformation is exfemely critical to Company for its business and I undertake that
I shall, at all times during the term of my employment with Company and thereafter, hold in
strictest confidence, and not use or divulge to any person, any Confldential lnformation or part
thereof, belonging to or relating to Company or any of its clients, that I may have access to. ln
addition to the afo.esaid, I hereby undertake that I will not eilher willtully or through any other act,
omission or negligence, share, distribute or disclose any Confidential lnformation to any person
other than those permitted by Company either through the written or the spoken word, which may
affect Company's interests. I understand specifically that publication of Company information by
me, either ihrough the written or the spoken word, lncluding but not limited to submission of
artlcles and other information to scie.ntific or other journals or conference proceedings,
presentations in public forum, postings on blogs or other uploads to public intemet websites, which
may affect Company's interests, require the prior written approval ofCompany.

3. Notwithstanding the aforesaid, I agree and undertake that I shall, on becoming aware of any
breach of Confidential lnformation or part thereof, as contemplated hereunder, immediately inform
Company ofthe breach.

4. I agree that in consideration for the benefits accruing to me by virtue of my employment with
Company, all intellectual property, including but not limited to patents, copyrights, Eade secrets,
trademarks, designs, computer soft\,vare or business models, {collectively referrd to as
lntellectual Property), developed or qeated by me during the term of my employment with
Company shall be the sole and exclusive lntellectual Property of Company as l^,ork for hire".
Without prejudice to the above, it is agreed that this Agreement shall operate as a perpetual,
worldwide written assignment in favour of Company ot any right, title or interest that I may have in
respect of such lntellectual Property. During the term of my employment, o. within a period 6 (six)
months from the date of termination of my employment, I undertake to inform Company of all my
activities during the term of my employment with the Company that might give rise, in lndia or
elsewhere, to induskial or lntellectual Property rights.

5. I agree not to disclose or utilize in my work any proprietary information of others (including that of
any prior employers) or any inventions or innovations of my own which are not included within the
scope of this undertaking.

6. I agree that at the time of termination of my employment, I will return to Company, and will not
keep in my possession, recreate or deliver to anyone else, any and all Confidential lnformation
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PHITIPS
belonging to Company and/or its clients and all copies thereof in my possession or under my
control.

7. I understand and agree that I am fully aware of Due Diligence Process which is a mandatory
process for screening all external / third party agencies which Company is required to monitor
before continuing / starting the business with them. I undertake to do all the steps required, if
applicable, to my division, including but not limited to fllling of Standard Data Request Form
(SDRF), Request for Questionnaire (RFQ) along with all other steps requked to be completed for
lnternal and External Screening for Distributors / Agents / Suppliers / Consultants or any other
third party dealing either directly or indirectly with any semi Government or Government body and
ag.ee to adhere to all the actions to be followed by me as per the Due Diligence Process.

8. I understand and agree that I am fully dedicated to proper fulfillment of my job and will avoid any
real or potential conflict of my personal or business actlvities and tinanclal Interests with that
of Company. I shall not involve myself in any commercial engagement outside Company and any
flnancial interest (direct or indirect spch as via a tamily member or acquaintance) which could give
rise to a conllict of interest and shall promptly disclose the same in writing to next level of
management and the respective GBP Compliance Offlcer. I also agree not to use Confldential
lnformation other than in the course of performing the services as an employee of Company or to
derive any personalgain from Confldential lnformation

9. ln the event of any failure on my part in complying with the terms hereunder, I agree and
undertake that I shall at all times, hereafter keep Company fully indemnified against any losses,
damages or claims of any nature whatsoever arising directly or indirectly from a breach of the
terms of this undertaking by me.

10. I have read and understood the Code of Conduct, General Business Principles and Direclives of
Company, available on Philips intranet site at httpJ/Wr'w.ethics.philips.con/ and briefy tabulated
herein below. I agree to adhere and abide by them and I understand that any failure to do so may
result in termination of my contract.

GBP Principles

General commitment.

GBP Oirectives

Labor standard and Human Rights.

Commitment towards shareholders

Commitment towards customers.

Export control and sanction/ Health and safety

Gifts / Payment to thkd parties

Commitment towards employees Engagement outside Philips / Employees and
employment conditions.

Commitment towards
suppliers/business partners

Bribery and illegal paymenv Dealing with government
rties and politician

Protecting Assets and lnformation. Money laundering/ Antitrust.

Business lntegrity/ Observance of ,Protection of lnformation and use of information and
the General Business Principles. icommunication assets/ Advertising/ Privacy and data

.protection.

Financial Code of Ethics / Supply Management Code of Ethics / Whistleblower Policy

@#fe&
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PHtHpS
This document supersedes any other document signed between Company and the undersigned in
re,ation to the subject matter hereof. This may not be modilled or terminated, except by apartially or wholly
written authorization signed by an Authorized Signatory of Company.

"l hercby agree that I have read and understood the tez,s and conditions ol the aforcsaid
Undertaking as also the repercussiors oflrre breach thereof, I fufther conlirm lhat a copy of this
undedaking duly signed by me has been retained with me for my record."

Accepted By For Philips lndia Ltd

Armaan Digitally signed
by Armaan Seth

2019.06.27Seth 1 1 :00:31 +08'00'
Anupa Rathnakara Shetty Armaan Seth

Head of HR - lndia Subcontinent

Philips lndia Limited

Employee lD /SC No. :

Dated

ar[Er'dbu d tt'tit't{i.r.l.<dbre u&d'l
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Deloitte Deloitte Consulting lndia
Private Llmited
Block "C", Divyasree Technopolis
Survey No. 123 & 132/2
Yemlur Post. Yemlur, Off Old
Airport Road
Benqaluru - 560 037

Tel: +91 080 6755 5000/ +91
080 6755 4000
rivww.deloitte.com

06t24t2019

Ms, Apurlva Agrarval
C/O Fmcg Stores
Harmu Bazar Chowk,
Ranchi - 834002

Subject: Offer of Emplo!,ment

Dcar Apurwa Agraral

On behalf of Deloitte Consulting India Priyate Limited (the "Employer" or "Company"). I arn pleased to
conltrm our oficr of employment to you as Business Technolog.y Analyst based in Bengaluru. We extend this
offer, and the opportunity it represents, with great conhdence in your abilities. You have made a very favorable
impression with everyone you met and we are excited with thc prospect of you joining our organization on
August 12,2019.

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of
your joining the Employer. As part of your annual compensation, you will receive a Total Salary of
Rs.5,00,0041 and, will be ehgible for a performance linked variable bonus. At your level, the variable bonus
opportunity could range from 0-107o of your Total Salary. The actual paid amount could yary depcnding upon
the business and individual performance each fiscal year and, in some situations, could exceed the payout range
indicated. Any amounts paid will be subject to statutory and other dcductions as per Employer policies and
practices. The details ofyour compensation breakdou'n are provided in the attached Annexure A.

As an incentive to.join the Company, you are cligible to rcccive a joining bonus of Rs.70,000/- subject 1o your
reporting for full-time employment on August 12,2019. This amount will attract applicable taxes and will be
processed as pan of your first month's payroll. You will have an obligation to repay the entire amount of your
joining bonus if you resign your position or are terminated for cause by the Company within one year of your
start date.

You may also receive additional benehrs, including and not Iimited to, in cash andior in kind andlor as

reimbursement. rvhich could be rcferred as rcwards, awards and gifts. which are gencrally accordcd to the
employees of the Employer. subject to the applicable taxes, policies and practices of the Enrployer.

Your employment with us will bc govemed by the Terms and Conditions as detailed in Annexure B, as well as

any and all rules, regulations, guidelines, policies and pmctices of the Employer, which may be amended from
time to timc. Deloitte LLP and its U.S.-based subsidiaries (the "Deloihe U.S. Firms") require their employees to
make the necessary representations regarding independence and other matters. Because the Employer is an
Indian subsidiary of Deloitte LLP, we must also comply with these indepcndence requirements. Accordingly.
this offer is conditional upon you agreeing to make such representations under the Employer's Independence

Regd. Off.: Floor 4, Deloitte Tower 1, Survey No. 41, Gachibowli Village, Ranga Reddy District, Hyderabad - 500032, Telangana, India
GST Reg No: 29AAACDO476H1ZO CIN: U729OOTG2OOOPTC039976
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Representations requirements, as further explained in Annexure B. Your compensation details are confidential
and you may discuss it only with the undersigned in case ofany clarification. lt is our hope that your acceptance
of our offer will bc just the beginning of a mutually beneficial relationship with our organization. We would
like you to join the Employer on August 12, 2019, or an altemative mutually agreed upon date. At the time of
joining, it is mandatory for you to submit lhe documents mentioned below.

This offer letter. together with the Annexures described herein, and the Non-Disclosure, Non Solicit and
Intellectual Prcperty Rights Assignment Ageement, the Information Security Poticy (which you are required to
sign upon joining), constitute the entire agreement between the parties with respect to the subject matter of this
offer, and supersedes all other previous or contemporaneous oral or written representations, understandings or
agrcrmcnts relating to the subject matter ofthis offer between you and the Employer or its affiliates.

This lettsr and D,rloitte Consulting India Privatc Limited emplo\ment application are intended to be final. To
accept thc offcr and the tcrms ofthis letter, please sign below in the spacc providcd within thlee business days.

Apurwa Agrav;al. everyone you have interviewed with joins me in extending to you congratulations and warm
rcgards. We look forward to you joining our team.

Sinccrely,

For Dcloitte Consulting lndia Prilatc Limitcd

Best regards,

Wi-:*
Autholized Signatorl

@

In compliance with applicable laws. Deloitte U.S. India prorides its proLssionals with home pick-up and drop
transport services if their shift timings arc betwcen 8:30 pm - 6:00 am in Hyderabad; 9:30 pm - 6:00 am in
Mumbai; and 8:00 pm - 6:00 am in Delhi and Bengaluru. Additionatly, in Mumbai and Delhi, the firm also
provides day-transportation services frorn central locations to the officc and back, at time periods other than
those srated above and the associated costs for this conveyance allowance is INR 2,000, deducted on a monthly
basis from the payroll. tbr professionals choosing to opt for the servicc.
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Ms. Apurwa Agrawal

Acceptance

I, Apurwe Agrawrl, hereby accept the terms and conditions of this employment offer.

Please sign and date your Acceptance

06t25t2t19

Signature Date
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Ms. Apunva Agrawal

Annexure A

Business Techrology Anal!'st

Dcscription Monthly
(Rs. per month)

Annual
(Rs. per Annum)

Basic Pay

House Rent Allowance (HftA)

Special Allowancer"& rb

Leave Travel Allowancel

Meal Cardl

Differential Allou'ance(L)

Employer's contribution to PF

Total Salary (in Rs.)

14,600

7,300

9,152

1,460

2,200

4,855

t,800

1,75,200

87,600

1,13,424

17,520

26,400

58,260

21,600

41,667 5.00,004

Variablc Bonus* You will bc eligible for a performance linled variable bonus. If
applicable, it will bc paid out on the 3l st ofAugust on the basis of
your performance and performance oftbe business

1,448 17,378

* The Variable Bonus rvill vary, pimarily based on your pcrformancc and the performance of thc business,
during the Employer's fiscal year rvhich is June through May. Your performance will be fomrally assessed as a

part of the Enrployer Performarrce Revie'.v Cycle Proccss. At your lcvel. thc variable bonus opportunity could
range from 0-109'o of your Total Salary. The actual paid amount will vary depending upon the business and

individual pcrforroancc anC in somc circumstances, could cxcced thc payout rangc indicated. The perfomrance
of all thc ernployces *'ho have joined thc Employcr prior to March I st will be assesscd for the fiscal year

ending in May. The disbursenent ofa Variable Bonus, ifapplicable, is subject to you being active on the rolls
of thc Employcr on August 3lst following the close of the fiscal year. For employces joining during the period
March lst to May 301h, a prorated Variable Bonus, if applicable, u,ill be based on the first year-end review
ratings in the subscqucnt year and paid on August 3l st ofthat subsequent year. Thc Variable Bonus will not be

paid in thc event of tcrmination of cmployment for any reason on or bcfore the disbursement time. The
application and interprctation of, and any determinations related to, the Variable Bonus is at the sole discretion
of Employer. Employer may ancnd or terminate the Variable Bonus at any timc.

All compcnsalion and benefits are bascd on employce's position \r,ith thc Enrployer in India.

@

Cond/-

Medical Insurance
Premiuma

57



Docusign Envelope lD: F36FA57F-139C-4ACA-9058-D36CB1EOFACB

Employee in Level -

Business Technolog) Anah st

to Communicqtion Expenses

Only one Post paid mobile, one
Land Phone and One intemet

connection bill(s) can be
claimed.

tb Fuel Expenses

Petrol / lnsurance / Repairs &
Maintenance

Rs.3,000/- per month Rs.7,500,'- per rnonth

r'The iotemey'relephone/mobile bills should be ir the Employee's name.

rb For claimillg vehicle running expenses (Driver / Fuel / Repairs & Maintenance expenses) the vehicle has to be in the name of lhe
Employee and the current tax rules are as under. Thc abovc limits will be applicable for all lhose who arc on company car lease proglam
and the below limits will apply for all those who are on self-owned car. In case ofcompany leased car, laxability would be as per the
current perquisite vaiuation rules.

Naturc of Expcnscs
Orvn Vehicie -Maximum Tax exemption limit per mooth

4 Wheelcrs (Ensine Capacity) Two Whcclcrs
<= I 600 cc > 1600 cc

Fuel & Maintenancc Rs. 1,800 Rs.2,400 Rs.900
Dri\.er's Salary Rs.900 Rs. 900 Not applicable

All employees at and above Senior Strtf are eligible for the company car lease program. If you choose !o avail of this benefit, the
amount towards lease rental will be paid by rhe firm on your behalf to the leasing company and your compensatioD structure will be
adjusled accordingly. A revised letter wilh the new cornpensation sfucture will be issued that will supersede this letter for all pmctical
purposes.

2 The Leave Travel Allowance (LTA) will be paid on a monthly basis as an allowance with tax deducted at source. Ifyou choose to avail
the tax benefit on LTA, you should submit proofof expenses incuned by you for Self and / your immediate dependents. The taxability
or oiherwise ofLTA will be as per the tncome Tax Act 1961, details ofwhich will form pan ofthe LTA Form.

r Meal Card amounl will bc credited at thc sun ofcach month and for thc fifit month (For Ncw Hircs) proratcd amouDt will bc proccssed
as parl ofpayroll. lfnot collccted, it will bc pDcessed as a taxable amount with the salary.

r A.nnual Floating Medical Insumnce Cor'crage for self and 6 depetrdeots is being paid by the Employer on your behalf. The premium
amount is subjecl to chaDge el,cry ycar post rcnewal of insurance policy- ln case you opl for ao eohancemeDt ofthe coverage linit. the
additiooal premium will be adjusred accoidingly from lhe spccial allowance.

You rnay also reccive addalional bcncfits. rnclnding and not limlled to, in cash anrror in kind and,or as rcinrburscment, \'hich could bc
refened as relvard\, a$.ards an.l gifts. (hich are generally accorded to the cmployecs of thc Employer. subject to the applicable taxes,
policies and pracrices ot the Employer.

Original bills towards the above components shuuld be submitted during the lncome Tar( fiscal period evidcncing the exp€nditure to gct
lncome Tax exemption. failing which the same will attract applicable Income Tax.

Submission of false, tampered or altered bills as proof oi expense for any of the above componenb :.I/ill rqsuh in disciolinarv action
includins lerminarion of emplovmcnt.

Your comp€nsation abovc is subjcct to incomc tax deduction per rules and guidelines prcscribed undcr thc prcvailing t.r la$s.
This may change from time to time in linc $ith thc ameDdments donc in lax la$s,

@ffi

Annexule A

I All employees may claim lax exemption. subject to tax rules from time to time, from lheir Special Allowatrce component, expenses
incured towaads communicatiol and Driver / Fuel & Maintenance Expcnses as per eligibility mentioned below:
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Deloitte

2

Apurlra Agralval Bengaluru

Non-Disclosure, Non-Solicit and Intellectual Property Rights Assignment Agreement ("Employment
Agreement")

ln consideration of my employment by Deloitte Consulting India Private Limited, an Employer incorporated
under the provisions of the Companies Act, 1956 and having its registered ofhce at Block "C", Divyasree
Technopolis Survey No. 123 & 13212 Yemlur Post, Ycmlur, Off Old Airport Road Bengaluru - 560 037
(the "Employer") as Business Techlology Analyst and other valuable consideration, I acknorvledge and agree
that:

TRELIITI]\AR\' }TATTERS

Dcfined Terms. The italicized terms in this agreement (the "Employmenl Agreement") are defined in
Exhibit A hereto.

Pre-existing Agreements ot Arrqngetnen s. I warrant and agree that I have listed on Exhibit B all Prc-
existing Agreements or Arua geme ts. The Employcr expects me to abide by all restrictions or
obligations that are contained in such Prz-errsling Agreemenls or Arrangements and to avoid
involvement, while employed by the Employer, in any matter that could pose a conflict as a result of
confidential information or intellectual prcperty obtained by me prior to my Employmenl. I further
represent that none of these restrictions or obligations, including those set forth in any non-compete
agreements with prior employers, is inconsistent with my acceptance of the Employer's offer of
Employment or my becoming, and serving as, Business Technology Analyst of the Employer. To
the extent applicable and if I am joining the Employer after having served as an employee or official of
the United States Govemment. I further represent that: (l ) I have disclosed my prior panicipation, if
any, in any discussions or negotiations with, or decisions to award conlracts to, the Deloitte U.S. Firms
rvhile I rvas employed by the United States Govemment; and (2) I had either recused myselfor had not
plal,cd an active rolc in th.'applicable UnitcC States Govemment agency's decision to award any
contmcts to the Deloitte U.S. Firms u,hilc I was einployed by thc United States Govcmment.

PRO]'ECTIO,r- OF OUR BUSINIISS

Reporting of Proceedings. Except as provided by law and except as I have disclosed in writing in
Exhibit C to this Employment Agreement, I represent and warrant that I have no P/oceedings lo reporl.
Should I become a subject of any Proceedings during my association with the Employer, I agree to
immediately report, in writing, all relevant facts to the Chief Talent Officer of Deloitte LLP, the
Regional Talent Director of the Eniployer, and the Chief Ethics and Compliance Officer of Deloitte
LLP. I understand that my responses are subjcct to audit and review by the Employer and others in
accordance with applicable professional, ethical, legal, or Employer requirements, rules, regulations.
policies, or practices, or other requests.

Confidentiality. I acknowledge that. by virtuc of my Employment, I will acquirc and be exposed to,
have access to, makc use of an(ror create Confdential lnfornution. Thercfore, I agree to hold in trust
and conlrdence all slch Con/identiol Information. I will neither disclose any such ConJidential
Informqtion to anyone ofiside a Dcloitte,EnliD, without the prior written approval of an Authorized

.t

l

Annexure B

I
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Signqlor.,-, except as required by my authorized duties for the Employer, nor use any such Confidential
lnformalion for any purpose other than for the benefrt of a Deloitte Entit),.

Third Partv Information and Property, I agree that during my Emplovment. I shall not use or
disclose any Confidential Information or Intellectual Property ofany former employer or other person or
entity without the prior wrinen authorization of such employer, person or entity and the prior wdtten
consent of an ,4ari orized Signatorl'. If I were to use or disclose any such Confidential Information or
Intellectual Property without prior consent, and any of the Deloitte Entities become the subject of any
claim from a third party regarding such unauthorizcd use or disclosure, I agree to hold harmless and
indemnify the Deloitte Entities for any legal defense costs and/or damages related to any such claim.

5

6 Authorizetion. Only employees of thc Employer holding a senior or managerial position wirh the
Entployer will be authorized by a specific authofization, delegation, or power of attomey to sign legal
documents, represenring the Employer. Similarly, only such authorized employees ofthe Employer may
speak about the Employer, the business and plans, various client-related projects etc.

Competing Actii'ities and Conflict of Interest. During the period of my Emplowtent I will not,
directly or indirectly, participate in or in any wa1, rcnder services or assistance to any business that is or
may be competitive wtth a Deloitte Etli4r, whcther or not for compensation, or engage in any conduct
rvhich might result in, or create the appearance ofusing my position for private gain or other than for the
benefit of a Deloitte Entitl', or otherwise create a conflict, or the appearance of a conflict, of interest
with a Deloitte EntiO'. Such conduct shall include, but not be limited to, having an undisclosed financial
interest in any yendor or supplier of a Deloitte Entitv, accepting payments of any kind or gifts other than
of a nominal value from vendors, clients or suppliers, or having an undisclosed relationship with a

family member or other individual who is employed or associated with any entity in active or potential
competition with a Deloitte Entit)'. and which creates a conflict ofinterest. I represent and wanant that I
am not currently aware ofany present or past violation ofthis provision.

Authorizrtiotr to Acc€ss I'srerns and Elcaronic Commurricstions and use of Deloitte Property. I
understand that while employed with a Deloitte Entit!-,1 will use and have access to the S_ysrern.r. I also
acknowledge that a Deloitte Entity has the ght at any time to access, rerieve, delete, monitor. examine,
use and/or disclose my Electonic Communications and information from (or about) me and the content,
rvithout notice to me, and that such Electronic Connrunicotions are considered part of a Deloitte
E,ri+ i business and client rccords and are not lo be cousidercd private or personal to me or any other
Personncl. I further acknowledge that this right extends to Electronic Communications transmitted for
either a business or personal purposc.

I further acknowledgc that I am not authorized to use the S/.r/erns for personal gain or any illegal or
unethical use. I agree that under no circumstances am I authorized to access any ofthe Sysrems for the
purpose of obtaiing Deloilte Property for a competitor of a Deloitte Entii), trar|smittin9 Deloitte
Property to me (e.9., emailing Confidential htformation to my personal email address) or to a third party
for purposes other than furthering the business objectivcs of a Deloitte Entity. I am not authorized to
download a Deloitte Entiy"s Conrtdenrial hrformation or other Deloitte Proper|' to removable media
such as a CD Rom, disk or thumb drive other than as authorized for furthering the business objectives of
a Deloitte Entit't,.

I will be responsible for the safe keeping and return in good condition and order of 
^ll 

lhe Deloitte
ProperDt that may be irr my use, custody, care or charge. For the loss of any Deloitte Proper,' in my

8

I agree that I am authorized to access the lvs/enrs only for approved business purposes and occasional
personal use if such usc does nol interfere with my work responsibilities and other required business
activities, business operations, or Sysre,,,s perfonnance. However, I also acknowledge that such
occasional personal use does not create an expectation of privacy as to any of my pers,onal Eleclronic
Comnunications and, as such, are Delo itte Property.

7
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possession or custody or for which I have been assigned responsibility, the Employer will have a right to
assess on its owa basis and recover ftom me, the damages in respect of such materials (out of the
amounts due to me or otherwise) and to lake such other legal action as it deems appropriate including
termination of my employment without notice or payment in lieu thereof in the event of my failwe to
account for such material or property to its satisfaction.

Security. I am provided with a worktable and lockable storage space. I will ensure they are locked
',vhen unattended and understand that a duplicate key will only be provided ifl sign for it. I am required
to display my identity card to the appropriate security personnel on demand and at all times within the
office premises.

10. Ownership of l/orks.

a. I agree that the Employer owns allrights. title and interest in and io all ,r'or,tr

b. I agee that all llorks are deemed works made for hire under India copy,right or applicable laws or
equivalent laws of any applicable foreign jurisdiction, and all Intellectual Property Rights therein vest
automatically in the Employer upon creation of the ll'orks. I agree that, to the extent any lltork is held
not to be a work made for hire, I hcreby irrevocably assign all lntellectual Property Rights in the Work
to the Employer. Notwithstanding anl,thing contained in Section l9(4) of the Indian Coplright Act,
1957, I agee that such assignment shall continue to be in force for perpctuity irrespective of whether or
not the Employer exercises its rights as the assignee for any period of time.

c. I will at all times, even after termination of my Employment, do whatever the Employer reasonably
requests of me, at the Employer's expense, to document the assignment of any Llorks to the Employer
or to assist the Employer in pursuing, renewing, extending or assigning any 1n /ellectual Property Rights.
and otherwise perfecting, protecting and enforcing said lntellectuql Property Rights rn, any llorks.l
agree that, as between me and the Employer, the Employer shall be the sole author, inventor, and owner
of all such llorlrs arLd Intellectual Propert' Rights therein tbroughout the world, and that the Employer
shall have the sole right to seek copyright regishations, patents or trademark registrations, including all
extensions and renewals thereof. I also hereby agree that I waive all moral rights in any Worls.

I also agree to assign all my right, title and interest in and to any particular Works to a third party as

directed by the Employer.

In the eyent the Employer is unable for any reason, after reasonable effort, to secue my signature on
any document needed in connection with the actions spccified in the preceding paragraphs, I hereby
irrevocably designate and appoint the Employer and its duly authorized officers and agents as my agent
and attomey in fact, which appointmcnt is coupled \yith an interest, to act for and in my behalf to
execute, verify and file any such documents and to do all olher lawfully permilted acts to further the
purposcs ofthe preceding paragraphs with the same legal force and effect as ifexeculed by me. I hereby
waive any and all claims, ofany nature whatsoever, which I now or may hereafter have for infringement
ofany I/or*s assigned hereunder to the Employer.

d. During a l2 month period after termination ofmy Employment,l agree that any 1r,/ellectual Property
I creatc or conceive that results from and is related to any work assigned to or performed by me for the
Employer, or that was crcated using Deloifi" Propertf, is a ll'ork that is subject to Paragraph l0(b)
above. For purposes of clarification. the foregoing provision is in addition to. and not in timitation oq
any rights and remedies the Employer may have under the applicable laws protecting lntellectual
Property- of the Deloitte Entities.

e. I agree to keep and maintain adequate and current records (in the form of notes, sketches, drawings
and in any other form that may be required by the Employer) of all ll'ork developed by me during the

9
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Pre-existing Crcations; Personal Creations. My obligations in Paragraph l0 do not apply to Pr€-
existing Creations and Personal Creations. I warrant and agree that I have listed on Exhibit B all Pre-
exkting Creations. I acknowledge and agree that I will not assert any ownership rights against the
Deloitle Entities, or their respective clients, with respect to ar.y Pre-existing Creations unless they
appear on Exhibit B, and Exhibit B has been accepted and agreed to by an Authorized Signatory who
has signed at the bottom of such Exhibit B. I further agree that I shall not use any Pre-exisling
Crealions or Personal Creations in connection with my Employnez, without the prior written consent
of an Authorized Signqtory. To the extcnt that I use any Prc-existing Creqtions or Personal Credtions
in connection with my Emploltmenl, ! agrce that, except as otherwise provided in a written agreement
executed by me and the Employer, I hereby gant to the Employer an irrevocable, royalty free,
perpetual, fully paid up, transferable, sub-licensable license to use. reproduce, distribute, display,
perform, modiry and create derivative works of and otherwise exploit such Pre-existing Creations or
Personal Cr?ations for any purpose including, but not limited to, client engagements.

Post-Employment Restriction re: Clients. I acknowledge that, because ofthe nature ofmy work for a
Deloilte Entity, my solicitation or serving of certain clients related to my work for a Deloitte EntiD,
would necessarily involve the unauthorized use or disclosure of Confidential Information, and lhe
proprictary relationships and goodwill of the Deloitte E tirles, and, in the case of my serving of certain
clients, could compromise the full compliance of the Employer or another Deloitte Entity with the
applicable laws, rules and regulations of a U.S. or India regulatory body or other independence-related
requircment of a regulatory body. Accordingly, for a period of one year following the termination of
nty Emplovment for any reason, I will not. directly or indirectly. solicit or provide services to any client
or prospective clienl of 

" 
Deloilte Erlio, to which I provided (or participated in a proposal to provide)

services during the two-year period prior to termination ofmy Emplol,ment.

ll Exceptions to Post-Emplolmen Restriction re: Clients. I understand that the obligations of
Paragraph t2 will not apply for a period of three (3) years after my start date or the date of my
promotion or tansfcr to clients of a Deloitte Etftir! ar,d/ot certain specified kinds ofservices rendered to
such clients that meet all of the following criteria: (a) are personal clients of mine who came to a

Deloiue Entil),solely to avail themselves ofcertain specified kinds of services rendered by mc and only
as a rcsult of my own independent recruitmcnt efforts, which a Dcloitte Erri0, neither subsidizcd nor
otherwise financially supported as part of a program of client development, (b) are tisted on Exhibit D
expressly by name with respect to clicnt and with sufficient specihcity with respect to the kinds of
sen'ice(s) that I will be permitted to render, and (c) are accepted and agreed to as to their listing on
Exhibit D by at Autlorizeil Sigr4lo,1,who has signed at the bottom ofsuch Exhibit. I agrce that after a
pcriod of thrce (3) ycars from my start datc or thc date of nry promotion or transfer the Employcr will
have invested sufficient time, financial support and effon in developing and serving the clients lisled on
Exhibit D lo suppon thc application ofthe obligations of Paragraph l2 to those clients.

Future Employment with Clients. Except as otherwise provided herein, I understand that I am not
prohibited from accepting employment with a client (or an affiliate of such client) of a Deloitte Entit)'.
Before entering into substantive discussions wilh an Attest Client regarditg any employment
oppornrnity, I acknou.ledge and agree that during my Emplq'mcnl and for five years thereafter I must
first notify lndependence and obtain prior written approval fiom lndependence. I acknowledge and
understand that it is the intent of the Employer to interpret and apply this provision (a) in an effort to
ensure the full compliance of the Deloitte Eitities with applicable U.S. and India laws, rules, and
regulations; (b) to serve the public interest; and (c) to protect the legitimate interests of th€ Deloirre
,rriries or their respective Attest C/ierts undcr applicable U.S. or lndia laws, rules and regulations in a

manner that is no gTeater than is reasonably necessary to protect such interests and without being unduly
harsh and oppressive to me and my interests in future employment with an Attest Client. Further, I
acknowledge and agree that because of, among other things, the importance of the Deloitte Entities

12.
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period ofmy employment with the Employer, which records shall be available to and remain the sole
property ofthe Employer at all times.
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remaining in compliance with appticable independence rules, such approval may be withheld by
lndependence in the event that my employment with an Attest Client would, in the view of Deloitte
LLP, be inconsistent with applicable laws, rules and regulations or jeopardize the independence of a
Deloilte E tit| with rcspect to s\ch Auesl Client.

l5 Restriction re':, Personnel and Contractors. I acknowledge that, because of the nature of my work for
aDeloilteEnt,*,mysolicitationorhiringofanyofitsPersonnelorcontractoEoftheDeloitteEn,ities.
or my participation in their hiring, edmission or retention would necessarily involve the unauthorized
use or disclosure of Confidential htfonnation or the proprietary relationships and goodwill of the
Deloitte Entities. Accordingly, duringmy Emplol'ment and for one year thereafter, I will not, directly or
indirectly, (a) solicit or attcmpt to solicit, or participate in the sohcitation ofor any attempt to solicit any
Personnei to leave a Deloitte Riitr*, or to join any firm or business with which I may be or become
afilliated, (b) panicipate in the hiring or admission of any Personnel, or (c) cause a contractor of a
Deloirte Etfiit)' to cease providing scrvices to, with, or on behalf of the Deloitte Entiry".

l6 Post-Employnent Restrictions rc' Deloitte Propert. Upon termination of my Emplo-,-ment: (a) I will
not use or disclose Deloitte Property, including, but not limited to, Confidential ldoruation and Ll/ork,
for any purpose; (b) I will not retain or take with me any Deloitte Property: (c) t will immediately
deliyer to a Deloitte E titv at any location that it designates, at my expense, within one business day
after the termination of fiy Employmer, or on an altemate date designated by a Deloitte Entity, arly
Deloifte Property lhat I may theD or thereafter hold or control; and (d) I agree to allow a Deloitte Entih
to inspect any of my pcrsonal or home computers, including smart phones, tablet computers, or any
device, media or location capable of storing electronic data, to determine whethet arly Deloitte Property
resides on such computers and to permit a Deloitte Entity to remoye such Deloitte Properq'.

OTHER POST.EMPZ OI'MENT OBLIG.{TIONS

l'7. Transitiotr of Work and Cooperation. Upon termination of my Emplq'ment for any reason, I will
cooperate with a Deloitte Enti,' in all matters relating to the completion of pending work and its orderly
transfer. I will also cooperate fully with a Deloitte Eniq' in connection with any tkeat of or actual lcgal
proceeding against a Deloitte Entit.y or any client, customer or licenser ofa Deloitte Entity aisi\g oul of
any matter vr'ith or ofwhich I had contact or knowledge dui^g my Employnrcnt.

l8 Notification of Post-Employnerrl Obligations. I agree that prior to accepting employment or
afliliation rvith another firm or busincss I will advise such firm or business ofmy duties and obligations
under this Empioyment Agrccment. After my Employnter, cnds, I agree that a Deloitte t ,ri4, shall bc
pemritted to advise any finrr or business with lvhich I have accepted an ofler of employment or
afliliation conceming my dutics and obligations under this Employment Agreement.

l9 Certilication. I agrec that during or after my Emplol,mert I will, if requested, provide written
certification in such form as the Employer may require that I have complied with my obligations
hereundcr. including, withou( limitation, those obligations set forth in Paragraphs 4, 5. 7, 8, 10, I l, 12.

14, l5 and l6 ofthis Employment Agreement.

OUR ENT'ORCENIENT RIGHTS AND RENIEDIES IN THE EVENT OF A BREACH

20. Equitable Relief and Attorney's Fees. I acknowledge and agree that a breach of this Employment
Agreement, including, but not limited to, a breach of my duties and obligations under the terms and
conditions of Paragraphs 4,5, 7, 8, 10, I l. 12, 14, 15, or 16 would cause irreparable harm to the Deloirle
Entities alad that, in addition to other remedies, the Employer on behalf of itself or ar,olber Deloitte
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,rrirv is entilled to a temporary restrai ng order, an injunction or other equitable reliefto prevent any
such breach. I also acknowledge that, to the extent permitted by law, a Deloitte Entity wlllbe entitled to
the payment of the Deloitte En rirres ' reasonable costs and attomey's fees incurred in enforcing this
Employment Agreement. I also acknowledge that, to the extent permitted by law, the Employer may
request thal a court extend the one year period following the termination of my Employment, as
provided in Paragraphs 12 and 15, to correspond with the period that I participated in activiries
prohibited by Paragraphs l2 and 15.

Liquidrt€d Damages: Cli€nt Fees. I agrce that in the event of a breach under Paragraph 12, the
Employer shall be entitled to receive, as liquidated damages, payment from me of an amount equal to
501:o of all fees received by me (or any pcrson or entity with which I am associated) in connection with
such breach. Such percentage shall be paid within thirty days after each fee payment is received and in
respect of all services in connection with such breach during the two years following the termination of
my Employnent for any reason.

Liquidated Damages: Compensation. I agree that in the event of a breach under Paragraph 15, the
Employer shall be entitled to receive, as liquidatcd damages, payment liom me of an amount equal to
the annual compensation, inclusive of overtime, bonuses, and sales incentives, received by any person
who leaves the Employer in connection with my breach over his or her last twelve months at the
Employer. Such amounl shall be paid within thirty days from the mailing of a written notice to me
advising of the amount due.

23 Right of Inspection. I agree to permit the Employer (or to use my best efforts to enable the Employer)
to inspect my books and records (and the books and records of any enlity whicb employs or is
associated or affiliated with me), upon request and at reasonable times, to enable th€ Employer to
conhrm the calculations described above and to verify compliance with Pangraphs 12 and 15. The
Employer shall keep confidential any proprietary information obtained, except as may be necessary or
destable to enable the Employer to enforce its rights under this Employment Agreement and except as

may be required by any statute, court or administrative order to decree or govemment ruling or
regulation.

NlISCEI-L.{NEOUS

Governing Law; Choice of Forum. This Employment Agreement is deemed to have been executed in
thc Employer's office in IIIYDERABAD: Hyderabad, Andhra Pradesh, Indial [MUMBAI: Mumbai,
Maharashtra, Indial [BENGALURU: Bengaluru, Karnataka, India] [GURGAON: Gurgaon, Haryana,
Indial and will be construed and governed in accordance with the laws of the Republic of India without
rcgard to its conflicts-of-law principlcs. You agree to submit to jurisdiction before any court ofrecord
in which the Employer's office to rvhich you were assigned is located, or in which a breach of this
Employment Agreement may occur. at the election of the Employer, and you waive any right to raisc
questions of personal jurisdiction or venue in any action the Employer may bring against you in any
such court. You further agree to accept scrvice of process/summons/legal notice from the Employer
whcn that process/summons/lcgal notice is either sent to your last known address by certified mail or
served by any other means permitted under the law of the jurisdiction in which the Employer may bring
an action against you.

Modifications. My obligations hereunder may not be changed or nrodified, released, discharged.
abandoned or terminated, in whole or in part, except by an inshument in writing signed by an

Authori:ed Signatory.

Severability. Every provision ofthis Employment Agreement is intended to be severable. [f any term
or provision is illegal or invalid for any reason whatsoever, such tefin or provision will be enforced to

2l
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the maximum extent permitted by law and, in any event, such illegality or invalidiry shall not aflect the
validity of the remainder of the Emplolment Agreement.

Blue-Penciling. If any court determines that any provision ofthis Emplolment Agreement. or any part
hereof, or the application of any such provision, or any part hereof, to any person or circumstance is
unenforceable or void, such coun shall have the power to modiS such provision, or any part hereof, to
the extent necessary to render it legal and enforceable while preserving its intent, or if such modification
is not possible, by substituting therefor another provision that is legal and enforceable and that achieves
the same objective.

Wsiver, None of my obligations under this Employmenl Agreement shall be deemed to have been
waived by the Employer except ifthc giving ofsuch waiver is contained in a \r'ritten notice given to me
and no such waiver shall be deemed to be a waiver of any other or further obligation I have under this
Employment Agreemcnt.

29 Entire Agreemcnt This Employment Agreement, the Employer's employment application, the Terms
and Conditions of Service issued pursuant to rhe offer of employment and any documentation
employing me or transferring me to lhe Employer, contain the entire understanding between me and the
Employer or any otber Deloitte Entity with respect to the subject matter hereof and supersedes all prior
representations, warranties, and agreements with respect to such subjecl matter, and no representations,
warranties or other covenants exist with respect to such subject matter that are not contained or
expressly refened to herein. Notwithstanding the foregoing, any written agreement between a Deloitte
E rrir- and me with respect to the subject matter hereofthat was signed by me prior to the effective date
of this Employment Agreement shall remain valid and enforceable according to the terms of such
agreement with respect to all acts and omissions occurring prior to the effective date of this
Employment Agleement. ln the event of a conflict between this Employment Agreement aud the
employment application or any other document purporting to set forth terms and conditions of my
Emploltment, lhis Employment Agreement will control.

t0 Transfer and Assignment. Unless as the Employer shall otherwise determine, the rights, obligations
and benefits of the Employer under this Employment Agreement, including but not limited to those
rights and benefits relating to my post-Employment obligations set forth in this Paragraph 30 and in
Paragraphs 4. 5, 8, 10, ll,12, 14, 15, 16, 17,18, 19, and 23 above, are transferred and assigned, in
whole or in part (as the Employer shall determine) and without the nced for my consent or the formality
of documentation or prescribed processes, to (a) any Deloitte Entitl in connection with my ransfer to
that Deloitte Entit! or (b) any entity thal acquires all or a part of the assets or business ofthe Employer.
All provisions of this Employmcnt Agreemcnt shall inure to the benefit of and be binding upon the
rcspcctivc heirs. cxecutors, administrators, rcpresentatives. successors, and assigns of the Employer and
me, and any Deloitte E tiD, to which I may be lransferrcd during my Emplol'nen|, provided, however,
none of my duties or obligations under this Employment Agreement may be assigned or transfened by
me to any other person or entity without the Employer's prior written approval of such assignment or
transfer. Any purported assignments in violation ofthis Paragraph 30 shall benull and void.

3l Headings, The headings contained in this Employment Agrcement are for reference purposes only and

shall not affect in any way the meaning or interpretation ofthis Employment Agreement.
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I have read the foregoing, understand it, and agree to comply with its terms.

For Deloitte Consulting lndia Private Limited

Talent
Authorized Signatory

Effective as of August 12, 2019, I accept all the terms and conditions of the Employer as stipulated in this
Emplo).ment Agreemcnt-

v Signature Name
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The dehnitions below apply to the italicized terms that appear in the Employment Agreement (including the
exhibits):

Attest Client - attest client (or an affiliate of such client) of Deloitte & Touche LLP or a Deloitte Entity

Authorized Signatory - a dkectol officer or other person who is authorized to sign on behalf of a Deloitte
Enti,'.

Confidential Informaticn any information not generally known to the public, in any Folz, that (l) relates to
the operation of a Deloitte Entitv or provides lhe Deloitte Entities with a competitive adyantage, (2) consists of
Personally Identifiable Information (P14 or other personal information abott Personnel, client and other third
party personnel, independent contractors, subcontractors, agents, vendors, suppliers or others which the
Employer or another Deloitte E ti\) rcceives in the course ofbusiness, and (3) all other information entrusted to
the Employer or another Deloitte Entity by clients and other third parties. Confidential Informarrbz includes, but
is not limit€d to, lntellectual Property, supplier information, designs, business or marketing plans, forecasts and
financial information, tir)( retums, tax identification numbers, agreements, client or prospective client lists,
specific information about clients or prospective clients such as preferences for specific products and services,
client or prospective client needs based on financial history and past purchases of services, client or prospective
client development plans, specific rates charged to a client or offered to a prospective client and other business
or client records. ConJidential Information also includes. but is not limited to, debit or credit card information,
employrnent applications, organization charts, performance ratings and other personnel records.

Deloitte Entity - the Employer, Deloifte LLP, and any corporation, company, partnership, limited liability
company or other entity (a) that (i) is owned, directly or indirectly, in whole or in part, by Deloitte LLP (the
"Detoifte U.S. Firms"), including but not limited to Deloitte LLP subsidiaries in India, the Deloitte Touche
Tohmatsu verein, Deloitte Global Services Limited, Deloitte clobal Sewices Holdings Limited, Deloitte Touche
Tohmatsu Limited ("DTTL") or any member firm of DTTL or affiliate thereof (collectively, the "DTTL
Member Firms") or (ii) controls, is controlled by or is under common control with any of the entities listed in
clause (i); or (b) in which ar,y Persorurcl participated on its behalf, or carried out any duties with respect to its
affairs. For purposes of this Employment Agreement, the term "control" (including the terms "controlled by"
and "under common control with") means the possession, directly or indirectly, of the power to direct or cause

the direction of the management and policies of a person or entity, whether through the ownership of voting
securities, by contract, or other$,ise.

Deloittc Properq Confdential hfornation, S)'stems, equipmcnt, debit and credit cards issued in connection
t'tith my Enploynterl. fumiture, facilities and any and all other materials owned, licensed or leasedby a Deloitte
Elrir-,-, including, without limitation, computcrized or electronic information and all copies ther€of in any form
or media, created by, fumished to, obtained by or prepared by me in the coursc of my employment in any
capacity.

Deloitte India (Offices of the US) - The lollowing companies shall be deemed to be the affiliates of each other
and arc collectively refcrred to as Dcloittc India (Offices of the US): (i) Deloitte Consulting India Private
Limited (ii) Dcloittc Tax Services India Private Limited (iii) Deloitte Support Services India Private Limited (iv)
Deloitte Financial Advisory Services lndia Private Limited and (v) Deloitte & Touche Assurance & Enterprise
Risk Scrvices lndia Private Limitcd

Electronic Communications - all text, audio, video, images, information, data, files and attachmcnts created,
displayed, sent, received, posted, accessed or stored, whether deleted or not. by means ofthe lvstezrs.
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Employment - the nature of my relationship with the Employer or a Deloifte rr,/i4r pursuaDt to this
Employment Agreement. Alternatively, and depending on context, Employment is the period of time during
which this relationship persists.

Form - paper, computer disc, USB drive, website; any other tangible or elecronic medium by which
information may be stored or accessed; and human memory.

Independence - National Office (Independence) of Deloitte LLP.

Intellectual Property - works of authorship (including, without limitation, books, articles, data compilations,
software and other copyrightable materials), materials, patents, inventioDs, designs, techniques, methodologies,
processes, discoveries, know-how, ideas, nade secrets, moral rights, trademarks an<i other indicia of origin
together with the goodwill therein, and all patent applications, copyright and trademark applications and
registrations, and extensions and renewals thcreoi thloughout tbe world.

Itrtellectual Properg Rights - all rights, title and interest in Intellectual Property.

PCAOB the Untted States Public Company Accounting Oversight Board.

Personal Creations - Intellectual Property lhat meet all of the following criteria: (l) it is conceived,
developed, and created by me on my own time without using Deloilte Property or Personnel (during work
houn), facilities, Con/idential lnformation or llorks of a Deloitte Entity, (2) it is unrelated to the actual or
reasonably anticipated business or research and developmenl of a Deloitte En iry, and (3) it does not result from
any work performed by me and the Persoarel (during work hours) for a Deloitte Entie*.

P€rsonnel partners, principals, members, officers and employees ofa Deloitte Entity.

PII - information (excluding business contact information such as an individual's name and one or more of the
following: organization name, organizational title, organizational role, business address, business telephone
number (including business cell phone number and business email address) relating to an identified or
identifiable natural person. An identifiable natural person is a natural person who can be identified, directly or
indirectly, by reference to an identification number or factors specific to his or her physical, physiological,
mental, economic, cultuml or social idcntity. Set forth below is a non-exclusive list of information that
constitutes P/1when such information relates to an identified or idcntifiable natural person:

. Account number (banl account, credit card, etc.)

. Address

. Biometric identifier
o Cenificate or license nurnber
o Date ofbirth
o Govemment identifiers (such as PAN)
o Name*
. Personnel Number
. Photograph or video identifiable to an individual
o Vehicle identifier or serial number
. Other information related to an individual that may directly or indirectly identiry that individual (e.g.,

salary, performance rating, purchase history, call history, etc.)

* Note: When an individual's name is used with Pll that is not business contact information, it is included in
the definition ofPll.

Pre.existitrg Agreements or Arrangements - agreements or arrangements that (l) relate to ar,y Pre-eristing
Creations: or (2) may affect my abitity to comply with the rcquirements of this Employment Agreemcnt,

@il"-,f*F-tn
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including all contractual and other restrictions or obligations with other parties. including any post-employment
restrictions and required notifications to the extent applicable under l8 United Stated Code $207, CFR 3.104-4,
and India laws, rules and regulations that may or will impose limitations on my professional activities during
my Emploltment (such as any non-compete agreements with prior employers and the one-year ban on lobbying
contacts).

Pre.existing Creations - any lntellectual Property and Intellectual Property Rights that were developed or
created by me, alone or with others, or otherwise acquired by me, before the period of my employment in any
capacity with the Employer, in which I claim any ownership or right.

Proceedings past or pending (l) actual or threateled claims or complaints of, or arising out of servic€ to,
present or former clicnts, (2) regulatory, self-regulatory, disciplinary, administrative, ci'.,i1 or criminal
inv€stigations, inquiries, charges, complaints, actions, sanctions, alternative dispute resolution proceedings,
other proceedi[gs or matters (other than criminal proceedings wbich relate solely to the operation of a motor
vehicle) of any kind or nature, in India or any other jurisdiction, against me, including criminal proceedings
arising out of my provision of professional services, proceedings brought by a professional association. or
proceedings involying the Securities and Exchange Board of lndia, United States Securities and Exchange
Commission or the PCAOB, otber professional bodies like the Institute of Chartered Accountants of India or (3)
matters of any kind or nature which could adversely affect my association with the Employer or my ability to
perform my duties or responsibilities to the Employer, whether set forth in this Employment Agreement or
otherwise, or my registration with or licensure by any govemmental, quasi-govemmental, or other regulatory
agency, body or entity, in or outside the United States or lndia.

Systems - the cornmunications systems or any part of such systems lhat a Deloitte Erriry'owns, licenses or
operates and approves for use, including, but not limited to, e-mail, text messaging, Lotus Notes, Deloitte Online
(eRoom), instant messaging, local area network, wide area network, Intranet (e.9., DeloitteNet, D Street).
lntemet, extranet, collaborative tools (e.9., blogs, rvikis, etc.), Iaptop and desktop computers, servers, air cards,
Personal Digital Assistants, cell phones, telephones and voicemail.

Works - all Intellectual Property, in any Form, created by me, alone or with others, during the period of my
Employmefi that (l) is created within the scope of my Employme t; (2) relates in any mamer to the actual or
anticipated business, research, or development of a Deloitte Entity; (3) results from any work assigned to or
performed by me, alone or with others, for the Employ€r; or (4) is created with lhe use of Deloitte Properl)'.
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EXHIBIT B

Pre-existinp Crcalions: Pre-exktine Aereements or Arrangemenls

[none, unless otherwise specified]

ACCEPTED AND AGREED TO:
DELOITTE CONSULTING INDIA PRIVATE LIMITED

By,
Signatule

Authorized Signatory
f)ate

An Authoized Signdrorf./'s signature is required only if Pre-existing Creations or Prc-existing Agreements or
Arrqngeme ls arc listed pursuant to Paragraphs 2 and I I ofthis Employment Agrcement. The signature ofan
Authorized Signotory- indicates his or her judgment made in light of Paragnph 2lhat Pre-existing Creations, if
any, are describcd and explained in sufficicnt detail so that the liketihood of confusion between the employee's
Pre-existing Creetions and the hrtellectual Property of a Deloitte E tin'car. be avoided or minimized in the
future and further indicates that tbe Pre-existing Agreenents or Arrangements bave been obtained and reviewed
and that the Authori;ed Signatory is satisfied that such P/€-erisring Agreeme\ls or Arrongements will nol
interfere with the employee's ability to comply with the requirements of this Employment Agreement.

Its

@
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EXHIBIT C

Proceedings

[none, unless otherwise specified]

My signature below certifies that to the best of my knowledge, the information I have provided above, pursuant
to Paragraph 3, is complete and accurate.

Signature Name Date

@#-#fffi
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EXHIBITD

Exceotions to Post-Ezrz/oynrezt Restrictions: re: Clients

[none, unless otherwise specified]

As specified in Paragraph 13, I agree that after a period of three (3) years from my start date or the datc of my
employmeot, as the case may be, the Emplo),er will have invested sufficient time, financial support anC effort in
developing and serving the clients listed on Exhibit D to support the application of the obligations of Paragraph
l2 to those cli€nts.

Namc of Client Specitiqd KiLd of Serviccs(sI Permittcd

Deloitte Consulting India Private Limited
Talent

I have read and understood the above policy terms

Signature Namc Dirtc

An Authoized Signcror?'s signature is required only if information is provided pursuant to Paragraph l3 ofthis
Employment Agreement. The signature of an Authorized SignarorT indicates his or her judgment that criteria in
Paragraph l3 have bcen fully satisfied, the clients listed have been properly idcntified, and the kinds of services
permitted have been described with suflicient specificity.

@t#,FB
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Terms and Conditions ol Service

In cootinuation lo our offer of employment with Deloitte Consulting India Private Limited (the "EmploycC').
please note the terms and conditions of servicc.

The italicized terms in these Terms and Conditions of Service are defined in Exhibit A of the Non-Disclosure.
Non-Solicit and Intellectual Property Rights Assignment Agreement hereto.

I, COMPLIANCE WITH INDEPENDENCE, ETIIICS AI\D OTHER REQUIR.EMENTS

Deloitte & Touche LLP performs attest services for certain of its clients and is subject to the independence
requirements of, among others, the United States Sec'Jities and Exchange Commission (SEC), the United States
Public Company Accounting Oversight Board (PCAOB), and the American Institute of Certified Public
Accountants (AICPA). These requirements mandate that certain of the Employer's employees and their relatives
be independent of some or all ofsuch attest clients and their affiliates in accordance with the policies of Deloitte
LLP and its subsidiaries (the "Deloine US Entiti€s").

Upon joining the Employer, you will be asked to review a listing of the attest clients and the affiliates of such
clients of certain of the Deloitte US Entities and disclose relationships or financial holdings that you or your
relatives may have that could affect the independence of the Deloitte US Entities. Any rclationships or holdings
that conflict with, among other things, the requirements of the SEC, the PCAOB or the AICPA or the
independence or ethics policies of the Deloitte US Entities will need to be resolved immediately. Further, you
will be required to comply with these policies throughout your careq with the Employer, including, when
applicable, maintaining a current list of certain of your financial interests (but not their value) in the
independence tracking system.

As a condition to your joining the Employer and continued employment, you are required to complete a
representation regarding your understanding of, and compliance with, independence and othq matters, on a
periodical basis (as requested beginning on or prior to the date ofyoujoining the Employer, annually thereafler,
and upon certaiD changes in your role in the Employer), the details of which are provided in the independence
representation. An example copy of this representation form is available for your reference on
www.deloittenet.com. Thc reprcsentation should be made ro thc besl of your knowledge and ability. It is your
responsibility to consult on any mattq should you be uncertain or have a question. You are also requested to
refer to [}1,! Jqloi!!9n_c-!-! ota and Independence for more information in this respect. The representations made
by you will bc subject to an audit and may be reviewed by Deloitte LLP representatives and shared with certain
third parties. lf you are selected for such an audit, you will need to submit certain personal financial records to
Deloitte LLP'S intemal audit team. Please be assured that Deloitte LLP fully intends to keep all information
obtained through the audit process confidential and secure. You hereby give your consent to Deloitte LLP to use
the informatioo provided by you for such purposes as providcd in the policies regarding independence and
ethics.

In the event you (i) do not cooperate or comply rvith the independence requirements, or (ii) do not complete the
necessary representations, or (iii) make inaccurate representation(s); you may be subject to disciplinary action
including and up to termination of employment with the Employer.

Please feel free to contact or consult Independence should you require any further information or if you have
any specific conccms in this respcct.

Terms of Service

@
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2. NON DISCLOSURE, NON SOLICTT AND INTELLECTUAL PROPERry RIGHTS

ASSIGNMENT AGREEMENT ("Employmetrt Agrccment")

You will be expected to sign the Employer's Employment Agreement. Please contact Talent for further details.

3. HARRASSITE^r-T POLICY

Administrrtiv€ Policy Release ('APR") 2f3 is the Employer's policy prohibiting harassment. Deloitte LLP'S
subsidiaries located in lndia ("Deloitte India (Offices of the US)") are committed to providing a working
environment that is free from harassment based on caste, place of birth, race, religion, creed, color, citizenship,
national origin, age, sex, gender, sexual orientation, marital status, disability, genetic information or any legally
protected basis, in accordance with applicable Indiaq centml, state or local law. Expressly forbidden are
un*'elcome sexual advances, requests for sexual favors, and other ycrbal or physical co[duct ofa sexual nature.
Depending on the circumstances, such harassment may also include conduct such as stereotyped or demeaning
remarks or gestures or the display or circulation, whether in writing or electronically, of materials or pictures
otlensive to persons because oftheir caste, place ofbirth, race, religion, creed, color, citizenship, national origin.
age, sex, gender. sexual orientation, marital status. disability, genetic information or any legally protected basis
in accordance with applicable lndian central, state or local law. The full policy will be accessible to you on
DeloitteNet afterjoinirrg Deloitte U.S. India.

4. WORKING HOURS, HOLIDAYS, LEAVES AND MATERNITY BENEFITS

You will be provided with your standard working hours, which may vary over the course of your career. The
Employer may, from time to time, subject to applicable laws, require the employee to work beyond these hours.

You shall be entitled to paid holidays and leave as per the Employer's policies

Women employees are eligible for maternity benefits as per the recent amendments (2017) in the matemib-
benefit act, 1961. including having 26 weeks of maternity leave with pay, as applicable.

5. RETIRXMENT AGE

The agc of retircment for employecs of Deloitte India (Officcs of the US) is 60 years.' Your employment will
therefore automatically terminate at the end ofthe month in which you attain 60 years.

6. TRANSFERS

You may be transferred, assigned, or asked to attend training at the offices of a Deloitte fntir- or its clients or
third parties in India or abroad with or lvithout additional compensation. In such an event, you will also be
goyemed by the terms and conditions of service applicable to the transfer, assignment, or training.

7. NOTICE PERIOD FOR TERMINATION OF SERVICES

The notice period for termination of your services is @pggby either side and/or salary in lieu of notice period
on part ofthe Employer only.

The Employer expects all employees to maintain the highest standards ofprofessional conduct at all times.

'This pro! ision is nor applicable for U.S. citizens (add citizens of ary olher country where enforcins Deloirle India (Offices ol th€ US)'s mandalory
r.tircmcnr a8e sould bc prohibited by thc la\s of lhat co{ntry) for qhom llcre is no mandatory .elircmenr a8c
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In order to assure orderly operations and provide the best possible work envirorment, the Employer cxpects you
to follow rules of conduct that will protect the interests and safety of all personnel, including but not |imited to
the Code ofEthics and Professional Conduct.

In the event of any breach of the Code of Ethics and Professional Conduct, non-performance of a contractual
obligation or the terms and conditions laid down in this Annexure, or ifyou engage in any misconduct whether
or not in connection with or affecting the business or affairs of the Employer or the work conduct, as specified
by Employer. you will be subject to disciplinary action up to and including termination of your serviceV
employment with the Employer without any notice or payment in lieu ofnotice notwithstanding any other terms
and conditions stipulated herein.

8. MISCONDTICT

Misconduct may include but is not limited to:

. Irregular aftendance: repeated or excessive absence, tardiness or early departurey late comings without
approval.

. Unreported or unapproved absence (including overstay of leave) for more than five consecutive days or
deviation from assigned and accepted schedule for more than five days.

o Falsification or manipulation in background verification process or €mployment records, employment
information, or other records prior to or afterjoining the Employer.

o Falsification or manipulation of Deloitte Time & Expense (DTE).
o Knowingly providing false statements, eilher verbally or in written form.
. Neglect ofnormal duties and functions.
o Practices such as reading penonal materials during working time, having obscene or inappropriale posters

or screen savers at your work station, playing games at your work station, etc.
r Continued discharge ofwork functions that do not meet the standards reasonably expected.
. Breach of the confidentiality provision in the Non-Disclosure, Non-Solicit and Intellectual Property Rights

Assignment Agreement including disclosing to atry unauthorized person ary Confdenliol Inlormation or
PII.

o Willful insubordination or disobedience, whether or not in combination with anothe!, of any lawful and
reasonable instructions ofany member ofmanagement or any authorised person.

o Engaging in unapproved outside employment and actiyities as defined in APR 218 (US & IND)
h eloittenet.cicloittc.com.'About? llll tl,' It t1 l8 IS E tivjtips US.aspx)

. lnstalling, dorvnloading, copying or duplicating any unauthorized or unlicensed software, programs, games,

or attachments on any computer system ofthe Employer or of ar,y Deloitte Entirl or its clients.
. Engaging in any illegal activities.
o Workplace violence, including threats ofphysical violence.
. Corporale credit card delinquencics.
r Causing damage to the property of the Employer, arry Deloitte Entity, its clients, or their respectivc

personncl
. Going on or abetting a strike in contravention oiany law.
o Theft of any property belonging to another, the Employer or ar,y Deloitte E tity, q their respective

personnel, clients, or visitors
. Possession of firearms, explosives, knives or any instruments that can be used as an injurious or deadly

weapon in the workplace or at ary Deloilre fnlily sponsored event.
. Corruption, fraud, or misappropriation offunds.
. Failure to comply with the policies, guitlelines, rules and regulations ofthe Employer ot a Deloilte Entiry'as

applicable.

:..
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Excessive personal use ofthe Employer's telephone, fax or computer systems.
Failure to adhere to applicable laws.
Any act prejudicial to or in conflict with the int€rests ofthe Employer or a Deloilte Enti1'

The above terms and conditions are based on, and should be read in conjunction with, the Employer's policies.
guidelines, procedures and other rules currently applicable, including but not limitcd to Administrative Policy
Releases (APRs) and Deloitte India (Offices of the US)'s other policies, guidelines, rules, and regulations. The
above rules are subject to amendments from time to time and the amcnded rules. policies, procedures, and
guidelines would be posted on the Employer 's Intranet site i.e, https:/r'deloittenet.deloitte.com./Pa-qcs/Home.aspx
for employee referenc€. The policies will be updated from time to time in the future and we deem to have your
consent to any and all such changcs. Furthermore, upon acceptance ofemployment with the Errrployer, you may
be requested to read and acknowledge acceptance of various policies and €uidelines of the Employer. It is
expected that you will read and acknowledge all such communications.

Effective as of August 12,2019, I accept all the terms and conditions of thc Employer as stipulated in these
Terms and Conditions of Sen'ice.

Signature Name

l:.
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Dear Apurwa Agrawal,
On behalf of Deloitte Consulting India Private Limited, please accept our congratulations on your reccnt ofler
of employment to join the Company as Business Technology Analyst pursuant to the terms and conditions of
your offer letter dated August 12,2019. You made a very farorable impression with everyone you met and we
are excited about the possibility of you joining the Company. As you may be aware, as a condition of
employment with the Company. you may be requircd to travel Overseas to atteod a series of training sessions

for a period of up to 90 days. This training will be a combination ofclassroom procedural training as well as on-
site training to observe employees conducting similar work at various client locations. This training represents
the confidence we have in your ability to be a valuable member of the practice of the Company. As per
Cr.rmpany policy, we kindly bring to your atlention that all employees attending training overseas are required to
sign a Training Ageement which will obligate the employee to repay a calculated amount of the costs

associated with the training, only if the employee resigns his/her position or are terminated for cause u,ithin a

specified period after completion of the training (usually between 6 to 18 months). This repayment obligation
disappears after the specified period of time has lapsed.

We all look forward to seeing you again soon and having you join our team of outstanding professionals.

Sincercly,

Human Resources Department

Deloitte

@*ffi
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Dear Candidate,

on behal{ of Deloine Consuhing lndia Private Limired (the "Employer or
"Company'), we are pleased 1o confirm our lener o{ lnlenr Io hire you as
a Business Technology Analyst.

As a lormal response to this Lefter of Intent. please click here and share
your acceptance (accept/decline) of the offer within two business days
of receipt of this mail, after which period this offer shall lapse
automatically.

A derailed offer letrer describing the rerms of your employment and
related coningencies will follow posl your acceptance of this Letter of
lntent.

The Company has decided to provide some training courses to
you, which will tentatively start lrom g-March-2079 to 30-May-2079.
This training is subl'ecl to the non-disclosure agreement that is the
first paft of the Lelter ol lntent, you are expectecl to read the terms
ancl conditions thoroughly before accepting lhe same.

We exend this Letter of lntent, and the opportunity it represents, with
great confidence in your abilities. You have made a very favorable
impression on everyone you met and we are exciled at the prospect of
you joining our organization.

Please do ivrne ro us in case you may have any queries.

Regards,
US lndia Campus Recruitnrent team

@t-F,--F*ffi
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Mercsdes.Benz
Research and Dev?lop{nenl
l.!dia PIivate Limited

oFFER/HRi380310/2019
June 25, 2019

Avani A R
"Vishakha", 7/3/31F.
Bailakere, Vadiraja 2nd cross road,
Udupi, Karnataka-57610 1.

Dear Avani A R,

This has reference to your application and subsequent intervied various discussions you had with us.

We are pleased to lnform you that you have been selected by Mercedes-Benz Research and
Development lndia Private Limited (MBRDI) for the position of Graduate Engineer Trainee in the
Company's Grade T'10, in the department of ITUGS. Your work place will
be lndia>Karnataka>Bangalore>Mercedes-Benz Research & Development lndia, Embassy Crest

REMUNERATION

Your Total Cost to Company will be Rs. 620,015.00 per annum. The details of salary are as shown in
Annexure l.

@r"*-f-f,s
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Mercedes-Benz
Research and Developmenl
lndia Prlvtte Limrted

JOINING FORMALITIES

Your tenure will be for twelve months starting from August 2, 2019.
Please note that our payroll cut ofl date is the 'loth day of every month and in csse you join on or after the
1oth day of the month, lhe salary for that month will be processed along with the salary for the
subsequent month.

At the time of ioining, please submit the following documents:
1. Photocopy of the Birth Certificate/ School Leaving Cefificate
2. Photocopy of the certificate(s) of educational qualiflcations (A certilicate of th€ last examination passed
by you is essential)
3. Photocopy of PAN Card
4. Two color passport size photographs
Please bring all the original documents on the day ofjoining for verification. Also, all lhe photocopies are
required to be self-attested.

A detailed Appointment Letter will be handed over to you at the lime of your joining.

Please be informed that your appointment is subject to your successful completion of final academic
course and you being found medically fit by the Medical Officer of the Company. The details related to
the pre-employment medical check-up have been sent lo you by email.

Please retum the photo copy of this letter with your signature as a token of )/our acceptance for our
records.

We look forward to have a long-term association with you and wish you every success in your endeavors
to leam and perform well and contribute in the groMh of the Company.

Thanking You,

Yours sincerely,
Mercedes-Benz Research and Development lndia Private Limited
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ANNEXURE I

Mercedes.Benz
B€search and Jevelop.nenl
lndia Privete Linited

Monthly Salary Annual Salary
(ln Rupees)

Reema Suryanarayanan
Deputy General lvlanager - Human Resources

DETAILS OF REMUNERATION

Avani A R
ITUGS

SL. No Particulars (ln Rupees)

A MONTHLY SALARY COMPONENTS

aslc 18,334.00

Monthly Allowance t2,711_00 I52,604.00

Leave TravelAllowance 6,250.00 75,000.00

Monthly Salary 45,835.00 550,020.00

B NAL MONTHLY COMPONENTS

RETIRAL COMPONENTS

pany's Contribution towards Provident Fund

l2% of basic sala ry

* Superannuation scheme is optional to employee and will have onetime option to be part of the scheme
at the time of ioining.

00

Ralf Ruh
Vice President

26,401.00

To Company 15.00

7,334.00 88.008.00

Basket of Allowances:

Rent Allowance

14.400.00r,200.00

Superannuation Allowance' lz,tst.oo lrr,o rz.oo

I

@]"-,F'ftE
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Telephone AllolYance
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Date: 27-Mar-19

This is to certify that Mr. Shashank B V (C18122)was working with IVY Software Development Services

Private Limited from 03-lanuary-2o19 till 27-March-zo19 as a Proiect intern.

He was working in the "Development" team, which is a part of Technology Operations.

tor IVY Soitware Development Services Private timited,

'-?-4_-
Auth.rized Signatory

tlL

D V S hrltro,yn

@t'F-f,m

Regd. 0ffice :

Ivy Softlv.lt O&elopmcnt Scrrlces Prlntc Limltd
5ti Floor, Divfasree omega,
Block -8, Plot I'lo: 13/E, Suraey No Ul (Part),
Kondapur, Hyderabad - 5O0 084.Telangana.
Tel No.: +91 40 4472 1000 Fax No.: +91 40 4472 1010
Email : inboivycomptech.com, Website : tvrvw.ivycomptech.com
CIN : U72500TG2014PTC095528

Hyderabad

lnternship Certificate

oL'--S
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* Personal and Confidential *

Ms.Bhumika K,

#14:i Mig-1,c-3,
K.H.B. Colony,
Hootaglli,Mysuru-570018
Karnataka

Robert Bosch Engincerin8
and Business Solutions
Private Limited.
123 lndLrstrial Layout,
Hosur noad, Koramangala,
Bangalore - 560 o95, lndia.
Tel: +91 OaO 6657 5757

Fax: +91 080 6657 1404
CIN: U724OOl(41997PTCO231 64

www.bosch-india-sof tware.conrOur reference: R BEl/l-lR U2019/693 Date:22.03.2019

Dear Bhumika K,

This has reference to your application and the subsequent intervie@s you had with us. We are pleased to
appoint you as'Associate Software Engineer'at RBEI at'Level 50' as detailed below.

1. Training Period

You will be on training for a period of 2 months from the date of you joining the organization. The company
may periodically evaluate your performance during the training period. lf you fail to qualify as per ihe
minimum prescribed performance standards, the company reserves the right to decide on the continuance
of your employmenl

2. Compensation
. Your annual CTC (Cost to Company) will be Rs.5,00,000/- (Rupees Five Lakhs only,) per annum.

Your CTC will comprise of Basic Salary, Buffet of Benefits (BoB), Variable Pay (CPrP) and Retirals
benefits. The salary will be governed by the prevailing employment policies of the compan), as in
force from time to time.

. The Variable Pay (CPrP - Company Performance related Pay) planned forthe year 2019 (payable

in April-2020)- at factor EAV 1.0 of company performance is 10olo of the Annual Earned Salary
(Basic Salary + Buffet of Benefits) for associates at your level. However, the actual amount will

depend upon the company goal achievements. This amount is paid as per section 31-A of the
Bonus Act in lieu of profit sharing bonus.

. Please refer to Annexure I to know more details about your compensation package.

Your remuneration is strictly confidential between you and the Company. You are obliged to maintain

absolute secrecy of the terms and conditions; failure to do so will invite disciplinary action and may even

result in termination of your services.

3. Retiral Benefits

3.1 Company's contribution towards Provident Fund at 12% of the basic salary per month

3.2 You will be eligible for Gratuity as per the Gratuity Act 1972 and the rules made there uncler.

3.3 You will also be eligible to subscribe under National Pension System (Optional) policy.

h4
@ BOSCH are Tradcmarks of Robert Bosch GmbH, Germany

as per the
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4. Etended Benefits
During your employment tenure with us, you will be covered under company provided insurance:
4.1 Hospitalization lnsurance - for self and family (for spouse and children up to the age 23 years)
4.2 Personal Accident lnsurance - for self only
4.3 Life lnsurance - for self only
The aforementioned perquisites are subject to alteration and amendment.

5. Salary Revision and Benefits
Salary shall be reviewed on an annual basis and you shall be notified of the amount of your salary
entitlement for the succeeding year,depending on performance during the year.

6. Eligibility '
This offer of employment is valid subject to you scoring a minimum of 70% aggregate with no current
backlogs in Degree and 70olo score consistently from SSLC onwards.

7. Retirement

You will retire from the services of the company on attaininB the age of superannuation. The retirement
age in Bosch is 60 years.

8. Leave Benefits

You will be entitled to 18 days of Earned Leave, 12 days of General Leave, subject to the terms and

condition as per the prevailing leave policy.

9. lntegrity
Each employee at Bosch is committed to ensure integrity in all aspects of their functioning. You are

expected to comply with the policies as listed in the code of Business Conduct of the company as they form
an integral part of the terms of your employment with Bosch. You are required to read and agree to the
Rules & Regulations of Service and Conduct as listed in the Annexure lll.

10. Conditions of Hire

10.1 The assignment offered to you is on a whole time basis. You will not carry on or be concerrred with

any business of your own or on behalf of anyone else direcfly or indirectly, nor shall you take up other
business or be associated with any other business with o!' without remuneration during tlrc course of
employment with the company. Further, if you have any trade or business interest and have any existing
connection or future connection with the Company as suppliers, dealers, agents or contractors thereof, you

are obligated to disclose such connection to the Company at the time of joining, if there is a plesent
connection and inform the management of the Company on becoming aware ofany proposed transactions
through such relations in the future.

10.2 lf the Company sends you on training including research and development activities, to anothe;
country or a place in lndia with a view to benefit the Company in pursuance of its business objectives,
which will be at an additional cost to the Company, you agree not to accept employment in a company in

competition with RBEI and/ or undertake a business that is in competition with RBEI. ln the event you leave

the Company within One Year after such training period, the Company will be entitled to recover the costs
a bond to that effect.from you, incurred by the Company towards such training; you may be required to sign

b
"\.
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10.3 You have to submit a copy of your current Degree certificate / Provisional certificate ancl atl semester
marks sheets / Consolidated mark sheet on your said date of .joining.

11. Transferability
lnitially you will be posted at our Bangalore/Coimbatore location, however you may be transferred to provide
your services to any of our existing/ future establishments, sister concerns of Bosch or at our client location
situated within lndia or abroad depending upon the company's requirements on the same tenns ancl
conditions of this letter and any additional terms that may be applicable to you as per Company policies. ln
case you are deputed abroad, you will be required to fulfil the conditions regarding financial security and
minimum service subsequent to such deputation as per the Company's Policy.

12. lnformation

ln accordance with the provisions of the Companies Act 1956, you are required to disclose your relations
or business connections, if any, with the Directors of this Company. You are required to furnish these
details in yourjob application form and retum to us. You are also required to disclose information regarding
any posts held by you including any honorary position.

13. Termination
The notice period for termination of employment on either side will be Three months. When payment in lieu
of notice is offered by the management or the employee, the notice pay shall mean only the basic salary
and does not include cash equivalent of any allowances, etc.

Payment in lieu of notice shall be subject to acceptance of the same by the Company considering unfirrished
tasks, projects on hand, work in progress, etc. You shall not be deemed to have been relieved of your

services except upon issue of a letter to that effect.

14. Medical Fitness

This offer is provisional, subject to you being declared medically fit by our Medical Officer. On the day of
joining you are required to fumish an eye fitness certificate as mentioned in the Annexure ll appended to

this letter.

15. Personal lnformation

This employment offer is made based on the information given by you in the RBEI application form

submitted to us. ln case company finds at any time, the information given by you is not correct, untrue or
incomplete, the company shall have the right to dismiss you from your employment at any time without
notice or salary in lieu of notice period.

16. Background Check and References

Your appointment is contingent upon satisfactory report on the background checl< conducted by our

company's approved agency relating to your education and address.

@#--Fn
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17. Acceptance antl Commencement

Your appointment will be confirmed upon receiving your acceptance to this offer letter. your iunctional area,
location and date of joining will be informed later.

To confirm your acceptance, you are requested to communicate the acceptance of this ofier within 7 days
from the date of receiving this letter, to your placement officer.

We welcome you to the organization and look forward for a long and mutually beneficial association.

Please note, y6u are not eligible for company sponsored accommodation, therefore, you are advised to
identify your suitable accommodation facility in advance of your joining.

Please sign and return the copy of this letter as a token ofyour acceptance of above terms and conditions
at the time of your joining.

Robert Bosch Engineering and Business Solutions Private Limitod

nddan K E Bharath l(akaiah

Senior HR OfficerSenior Manager

(Human Resources) (Human Resources)

I agree and accept the above terms and conditions and confirm that I will.ioin duty on -----------

Name Signature Date

E

@
ls..F*
'i,jfil,t'i:",'$,
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Annexure I

Confidcntial

Com on and Bcnefiis PIan

22.03.2019

Name: Ms.Bhumika K

Qualification: B.Tech/BE

Designation: Associate Software Engineer

Level:

Components

50

i
Cash Components

ct^

Basic Salary

Buffet of Benefits (HRA, Conveyance, Medical, LTA, SAF Contribution,

Total

12500 150000

23469 247625

Retirals / Statutory Contribution

Company Contribution towards PF (l2o/o of Basic Salary) 1500 18000

cratuity (4.81% of Basic Salary)** 601 I tr5

Company Performance related
achievement

ay - CPrP at factor EAV 1.0 company

\

Total pany

National Pension System (NPS) Optional - Employer Contribution

Manikkanddan K E

Senior Manager

Bharath Kakaiah

Senior HR Officer

Human

* The aforementioned perquisites are subject to alteration and amendment.
* Eligibility for Gratuity is as per Payment of Gratuity Act 1972

(Human Resources)

@i'-fidh
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No-rna '. buomt<A .K

U6N: +f,Llq rsaLo

bnacl" mtLb, Scuncpr"l"
* Personal and Confidential "

Ms.Bhumika K,

#143 Mig-1,G-3,
K.H.B. Colony,
Hootaglli,Mysuru-570018
Karnataka

Robe Bosch EngineerinS
and Business Solutions
Private Limitccl.
123 lndustrial Layout,
Hosur Road, l(oramangala,
Bangalore - 560 095. lndia.
Tel: +91 040 66s7 5757
Fax: +91 OaO 6657 l4O4
clN: u72400r(^1997PTCO23164
www.bosch.india-software.comOur reference: RBEl/HRU2019/693 Date:22.03.2019

Dear Bhumika K,

This has reference to your application and the subsequent intervievs you had with us. We are ploased to
appoint you as 'Associate Softurare Engincer' at RBEI at'Level 50' as detailed belolv.

1. Training Period

You will be on training for a period of 2 months from the date of you joining the organization. The conrpany
may periodically evaluate your performance during the training period. lf you fail to qualifu as per rhe
minimum prescribed performance standards, the company reserves the rightto decide on the coniinuance
of your employment.

2. Compensation
o Your annual CTC (Cost to Company) will be Rs.5,00,000/- (Rupees Five Lakhs only) per ai.ir':um.

Your CTC will comprise of Basic Salary, Buffet of Benefits (BoB), Variable Pay (CPrP) and Reiirals
benefits. The salary will be governed by the prevailing employment policies of the companl' as in
force from time to time.

. The Variable Pay (CPrP - Company Performance related Pay) planned for the year 2019 (pa1,able

in April-2020)- at factor EAV 1.0 of company performance is 10olo of the Annual Earnecl Salaq,
(Basic Salary + Buffet of Benefits) for associates at your level. IJowever, the actual arnount wiil
depend upon the company goal achievements. This amount is paid as per section 31-h of the
Bonus Acr in lieu of profit sharing bonus.

. Please refer to Annexure lto know more details about your compensation packagc.

Your remuneration is strictly confidential between you and the Company. \'ou are obligecl to nrai:rtain

absolute secrecy of the terms and conditions; failure to do so wlll invite disciplinary action airr:l ma)/ oven
result in termination of your seryices-

3. Retiral BenefiG

3.1 Company's contribution towards Provident Fund at 12% ofthe basic salary per montll
3.2 You will be eligible for Gratuity as per the Gratuity Act 1972 and the rules made there undcr.

3.3 You will atso be eligible to subscribe under National Pension System (Optional)

v)

il-f-f-
G) BoscH are Trademarks of llobcrt B R , Gcrnrany

asper the policy

I
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4. Extended Benefits
During your employment tenure with us, you will be covered under company provided insurance:
4.1 Hospitalization lnsurance - for self and family (for spouse and children up to the age 23 years).
4.2 Personal Accident lnsurance - for self only
4.3 Life lnsurance - for self only
The aforementioned perquisites are subject to alteration and amendment.

5. Salary Revision and Benefits
Salary shall be reviewed on an annual basis and you shall be notified of the amount of your salary
entitlement for the succeeding year,depending on performance during the year.

6. Eligibility I

This offer of employment is valid subject to you scoring a minimum of 7oo/o algJe}ate with no current
backlogs in Degree and 70o/o score consistently from SSLC onwards.

7. Retirement

You will retire from the services of the company on attaining the age of superannuation. The retirement
age in Bosch is 60 years.

8. Leave Benefits

You will be entifled to 18 days of Earned Leave, 12 days of General Leave, subject to the terms and
condition as per the prevailing leave policy.

9. lntegrity

Each employee at Bosch is committed to ensure integrity in all aspects of their functioning. You are
expected to comply with the policies as listed in the code of Business Conduct of the company as tirey form
an integral part of the terms of your employment with Bosch. You are required to read and agree to the
Rules & Re8ulations of Service and Conduct as listed in the Annexure lll.

10. Conditions of Hire

10.1 The assignment offered to you is on a whole time basis. You will not carry on or be concernecl rnritir

any business of your own or on behalf of anyone else directly or indirectly, nor shall you take up otirer
business or be associated with any other business with or without remuneration during the course o{

employment with the company. Further, if you have any trade or business interest and have any e:<isting

connection or future connectiori with the Company as suppliers, dealers, agents or contractors thereof, yor!

are obligated to disclose such connection to the Company at the time of joining, if there is a ilrescnt
connection and inform the management ofthe Company on becoming aware of any proposed transactions
through such relations in the future.

10.2 lf the Company sends you on training including research and development activities, to another

country or a place in lndia with a view to benefit the Company in pursuance of its business objectivcs,

which will be at an additional cost to the Company, you agree not to accept employment in a comparry in

competition with RBEI and/ or undertake a business that is in competition with RBEI. ln the event you leave
the Company within One Year after such training period, the Company will be entitled to recover tlre cosis
from you, incurred by the Company towards such training; you may be required to sign a bond to that effect

q
t*f--Fs
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10.3 You have to submit a copy of your current Degree certificate / Provisional certificate and all semester
marks sheets / Consolidated mark sheet on your said date of joining.

11. Transferabili*y
lnitially you will be posted at our Bangalore/Coimbatore location, however you may be transferrecl to provicle
your services to any of our existing/ future establishments, sister concerns of Bosch or at our client location
sifuated within lndia or abroad depending upon the company's requirements on the same terms and
conditions of this letter and any additional terms that may be applicable to you as per Company policies. ln
case you are deputed abroad, you will be required to fulfil the conditions regarding financial security and
minimum service subsequent to such deputation as per the Company's Policy.

12. lnformation

ln accordance with the provisions of the Companies Act 1956, you are required to disclose your relations
or business connections, if any, with the Directors of this Company. You are required to furnish these
details in yourjob application form and return to us. You are also required to disclose information regarcling
any posts held by you including any honorary position.

13. Termination
The notice period for termination of employment on either side will be Three months. When paymcnt in licu
of notice is offered by the management or the employee, the notice pay shall mean only the basic salary
and does not include cash equivalent of any allowances, etc.

Payment in lieu of notice shallbe subjectto acceptance of the same by the Company considering unfinished
tasks, projects on hand, work in progress, etc. You shall not be deemed to have been relieved of your
services except upon issue of a letter to that effect.

14. Medical Fitness

This offer is provisional, subiect to you being declared medically fit by our Medical Officer. On the day of
joining you are required to furnish an eye fitness certificate as mentioned in the Anncxure ll appended to

this letter.

15. Personal lnformation

This employment offer is made based on the information given by you in the RBEI application form

submitted to us. ln case company finds at any time, the information given by you is not cortect, Llntrue or

incomplete, the company shall have the right to dismiss you from your employment at any time without
notice or salary in lieu of notice period.

16. Background Check and References

Your appointment is contingent upon satisfactory report on the background chech conductecl by our

company's approved agency relating to your education and address.

L
h,,
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17. Acceptance anil Commencement

Your appointment will be confirmed upon receiving your acceptance to this offer letter. Your functional area,
location and date of joining will be informed later.

To confirm your acceptance, you are requested to communicate the acceptance of this ofier within 7 days
from the date of receiving this letter, to your placement officer.

We welcome you to the organization and look forward for a long and mutually beneficial association.

Please note, y6u are not eligible for company sponsored accommodation, therefore, you are aclvisecJ to

identify your suitable accommodation facility in advance of your joining.

Please sign and return the copy of this letter as a token of your acceptance of above terms and conditions

at the time of your joining.

Robert Bosch Engineering and Business Solutions Private Limii:ed

ivl nKE Bharath Kakaiah

Senior HR Officer

E
Senior Manager

(Human Resources) (Human Resources)

I agree and accept the above terms and conditions and confirm that lwilljoin duty on -__--------

Name Signature Date

@#'f-fw
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Annexure I

Personal and Confi dential

and Benefits Plan

22.03.2079

Qualification: B.Tech/BE

Designation: Associate Software Engineer

Name:

Level:

Components

Ms.Bhumika K

50

Cash Components

Basic Salary

Buffet of Benefits (HRA, Conveyance, Medical, LTA, SAF Contribution,

Total

Retirals / Statutory Contribution

Company Contribution towards PF (12% of Basic Salary)

t2500

469

15000c'l

281625

l

1500 18000

601 7275

f--Company Performance related Pay - CPrP at factor EAV 1.0 company
achievement

ny

National Pension System (NPS) Optional - Employer Contribution

\
Manikkanddan K E

Senior Manager

Human R

Bharath Kakaiah

Senior HR Officer

Human Resources)(

' The aforementioned perquisites are subject to alteration and amendment.

'* Eligibility for Gratuity is as per Payment of Gratuity Act 1972
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eLrtu.-L&T Te c h n o I o gy Services

Ref : LTTS/H R/ET/2 o t s t L3j

Name:

Date t6. og. t!

Offer Of lntent

oea, BhuLm? kA :
Greeting from L&T Technology Services Ltd.!

This Offer of lntent is valid subject to you

. Having secured more than 600/" in SSC / X and HSC / Xll std (1orh and 12rh).

. Having secured 60% aggregate in Engineering Graduation

. Passing the flnal year examination of Graduation in the first attempt.

. Found medically fit by the Company authorized doctors.

. Submitting a Service Agreement, agreeing to serve the company for a period of 2 years from
the date of commencement of training.

. Submitting all necessary documents at the time of joining

. No drop in any semester/ year throughout the course

lf any information provided by you during the selection process is found to be incorrect and / or false,
the Company reserves the right to revoke this Offer of lntent without any notice.
This Offer of lntent is also contingent upon us working together to determine an appropriate start date
for your employment. The training is for a period of one year comprising of class-room / on the job
training. The dale of commencement of training and venue for reporting will be intimated to you at a
later date.

You will be continuously assessed during your tralning. lf you do not complete the class room / on the
job training to our satisfaction, your appointment automatically stand cancelled

During the period oftraining. your slipend will be INR 4.00,012l- per annum

On successful completion of training. you can be posted / transferred to any of our SEZ / STPI sites
across lndia Your employment will be governed by the rules, regulations and policies of the company

@#ffm
Registered affice: L&f Hause, N. M Mag, Ballard Estate, Mumbat ' 400 ooi INDIA

L&T le<hnalogy Ser'/rces Limtted i5 a subsidiary of Larsen & Toubro Limited

lssued By

Signature

Date

JBeor.r 3*S

Sa)-o't-

l6,og, tg

CIN : 172900MH201 2Pt-C232169

We are pleased to make you this offer of intent for the position of Associate Engineer. We trust that
this opportunity finds you mutually excited about your new employment with L&T Technology Services
(hereinafter referred as "Company'). We reiterate that you have made the right decision and we are
certain that you will have a great career with usl

Upon your acceptance of this Offer of Intent and subject to you meeting all the applicable requirements
under this Offer of lntent, we shall share a detailed Appointment Letter, which will outline the specific
employment terms and conditions. Please note this Offer of lntent is not an offer or offer of employment
or a legally binding contract of employment.

The content of this Offer of lntent are strictly between you and the Company. Please treat this Offer of
lntent and the contents here as personal and confidential.
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Ref :LTTS/HR/ET12019l 23 Date: l6,09, ta

lssued By

Signature

Date

T4g,o.u 1.1
la+oh
16"09,lg

lf the above stated terms are acceptable to you, kindly sign and return the duplicate copy of this Offer
of lntent within ten ('10) days from the date of issue. lf we do not receive your acceptance within the
stipulated time frame , this Offer of lntent will be deemed to have been rejected by you.

All communications I notices should be addressed to:

Human Resource Dept - Talent Acquisition (Campus Hiring)
L&T - Technoloqy Services, SEZ Unit ll,
HazelBlock L3, Ground Floor, Manyata Embassy Business Park,
Nagawara, Bangalore 560045

Congratulations on your selection to be paft of L&T Technology Services Ltd.!!!

We are confident you will be able to make a signiflcant contribution to the success of our organization
and look forward to working with you.

Yours truly,
For L&T Technology Services Limited

,,k"*-kd,,,""

Acceptance by apPlicant below

i nrr" i"ro ir,'i. or"loi rni"ni"nJ "l""piin"l"r"
Name: BHuMxts* M-+ctftlefutt\

Correse: Spt tAqhuAn^h?ft1tNDPA LOWtqA Op ENqtN66p1rvq

Signature

Date:

@
&0- 08 - &DA

@'"--tr"B[

L&T Te c h n o I o g y Services
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L&T Tech nology Services

Ref:LTTS/HR/ET/20191 Date:

ANNEXURE

Name

Grade

Designation : AssociateEngineer(Trainee)

LTTS.2

Salary Components
MONTHLY

(rNR) (rNR)

Easic Salary 1 1,000 1,32,000

Flexible Benefit Plan (FBP) 20,01 5 2,40,180

Allowances & Reimbursements under FBP

Eligability under each of these components is
mentioned in the attached FBP

GROSS MONTHLY==> 31 ,015 3,72,1 80

Provident Fund (@ 12% of basic salary) 1,320 15,840

TOTAL FIXED COMPENSATION==> 3,88,020

Bonus 1000 '12,000

TOTAL COMPENSATION==> 4,00,020

@ '"-f-t6-

AN NUAL

- House Rent Allowance
- Meal Card - Education Allowance
- Mobile Expense Reimbursement
- Leave Travel Assistance (LTA)
. FBP Balance
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ts' Western Digita!. SanDisk lndia Device Design Genlre Pvt. Ltd.
Survey N0.143/1, Amani Bellandur Khane Village

Prestige Excelsior, Prestige Tech Park

Marathalli-Sarlapur 0uler Ring H0ad, Kadubeesanahalli

Varthur Hobli, Bengaluru -5601 03, lndia

Phone: +91 -80-42422000

Telerax: +91 -80-42422900

CIN: U72300KA2005PTC035961

www.sandisk.com

Dcar Deepali Shet U,

It is with great pleasure that rve offer you the opportunity to join our team at SanDisk India Device
Design Centre Private Limited (he "Company"), a subsidiary within the Westem Digital Corporation
rvorldwide group ofcompanies. The purpose of this letter is to confirm the terms and conditions ofour
offer of employment to you. Upon you signing this document, it will serve as your employment
agreement ("Agreement") with the Company.

I

1.4

t.5

General

Your title will be Engineer, Firmware Engineering and you will reporl to Rahul Mittal, or
any other manager whonr the Company may designate from time to time. Your title may be
changedbytheCompanyinaccordancewithbusinessneeds.

l.l In this position, you will devote all ofyour time, altention, and ability during normal business
hours to the duties, responsibilities, and instructions reasonably assigned to you by the
Company. These job duties and responsibilities may be altered by the Company from time to
time in order to meet business needs.

Your place of work will be the Company's offices or at such other location in Bangalore as

the Company shall reasonably require, whether on a temporary or permanent basis.

You may be required to travel domestically or internationally as needed at the discretion ofthe
Company.

2. Probationary Period

The first six (6) months of your employment are probationary (the "Probationary Period").
During the Probationary Period, your performance will be monitored by the Company. Please

note that your employment may be terminated at any time during the Probationary Period at the
Company's discretion. lfthe Company terminates your employment, without cause, during the
Probationary Period, the Company will provide you with thirty (30) days ofadvance notice or, in
the Company's discretion, pay in lieu ofnotice in full satisfaction ofall ofyour legal entitlements.

Should you succelsfully complete the Probationary Period, your employment will continue on an

'"@tg5F;ect-to 
the terms and conditioni of this Agreement.

Additional place ol business:

Sy.No 15/3 and 16/3, Salarpuria+lallmark
'lst,2nd & 3rd Floor, Maralialli-Sariapur outer Rino Road

Kadubeesanahallii, Varthur Hobli

Bengaluru - 560 103 lndia

Phone : +91-80-4242 2005

Ja n uary 28,2019

l.l You will begin employrnent with the Companv in a full-time capacity on July 8, 2019.

1.2

2.t

Branci ollice :

#204,2nd Floo(

ER0S Corporale Tower

Nehru Place

New Delhi- 110 019, lndia

Phone No: +011- 6654 200096



Western Digital. SanDisk lndia Device Design Centre Pvt. Ltd.

2.2 In the event of the tennination of your employrncnr luring the Probationary Period, any expenses
incuned by the Company for your training or p ),rnr'rtts made to you by the Company during the
Probationary Period other than regular compensation for time worked must be repaid by you to the
Company. Any such repayment must be made withirl rcn ( l0) days of your last day of employment.

3. Compensation

Yorr starting Base salary is INR 1250000 /- pcr yrar. Salary components included in base salary
will be paid on a monthly basis, less all applical,lc tax withholdings arrd statutory and other
deductions.

3.2

3. -3

The Company normally reviews salaries evcry y,.ar during our annual compensation review
process. When reviewing salaries and other compcnsation elements, the Company will take into
account whatever factors it considers appropriate. illcluding but not limited to business conditions
and your individual performance. Any changcs to eompensalion are at the sole discretion of the
Company.

You will be eligible to participatc in the Westcm l)igital Shon Term Incentive plan ("STI") in
accordance with all ternrs and conditions of the STI plan. Your initial target STI under the STI
plan will be lO Vo of your eligible eamings. Paynrent of the STI is subject to the Company's
corporate performance against financial and opratiorrl objectives and your individual
performance for the performance period, and therelitre you're actualjsTl award may differ from
the target STI amount and may change from one performance periodlo the next. The fact that a
STI is paid in one performance period is no guarantee that a STI will be paid in subsequent
performance periods. In the future, your target STI will be confirmed during the annual
compensation review process. The STI plan may be changed from time to tirne or discontinued at
the discretion of the Company.

You must be actively employed with the C<.rmpany at the time the STI is paid (not including any
notice period) to be eligible to receive a STI payment. pro-rata or otherwise, subject to applicable
law. Any period of notice or payment in lieu of notice that is given to you (or that ought to have
been given to you) regarding your termination of eniployment will not count toward determining
your payment eligibility under the STI plan.

Under Base salary section 3.1, you rvill receive thc allowarrces specified in Appendix A to this
Agreement. With the exception of the leave travel allowance, the allowances will be paid to you
on a monthly basis. Although the Company will not require documentaticn of expenses for these
allowances, it will be your responsibility to maintain appropriate records for tax purposes.
Should you wish to avail tax benefits from any of the above payments, you will be required to
provide the Company with proof of your expenditures.

The tax liability, if any, including income tax and professional tax, arising on your compensation
will be your personal liability and will be govemed by the tax laws of India or otherwise in the
counry wherein your services are provided.

You agree that any annual bonus linked with production/productivity or other compensation paid
to you by the Company shall be in lieu ofany bor,us required to be paid to you under the statutory
laws of India.

The Company has the right to deduct from your salary any sums that you may owe to the
Company, including, without limitation, any oyerpayments, loans or advances made to you by the

3.4

3.5

3.6

3.7

Page 2 of 8

.1. I
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Western Digital. SanDisk lndia Device Design Gentre Pvl. Ltd.

.l

Company to the extent pernitted by law

Working Hours/Business Travel

The standard hours of work for the Company are 40 hours per week, Monday through Friday,
with your daily schedule of work hours to be flexible \\,ithin that time in order to meet the needs

of the Company as they arise.

In addition, your duties may require you to engagc in travel on behalf of the Company, and to
work reasonable hours over and above the hours referenced in section 4.1 as needed due to
business requirements. You expressly agree to accept such reasonable travel and hours of work
without additional compensation.

Benefits

The Company wil! provide you with the social benefits mandated by applicable law (the
"Mandated Social Benefits").

6. Privilege Leave, Sick Leave, Casual Leave and Public Holidays

6.1 In each calendar year, you shall be entitled to fifteen (15) working days of privilege leave.
Privilege leave is in addition to the public holidays detailed in section 6.6 and may be taken by
you at yorlr discretion, so long as it does not interfere with business need and is approved in
aCvance by your manager.

4.1

4.2

5.1

5.2

6.7

6.3.

Privilege ieave shali be taken b€tween lst January and 3lst December in the year after the
privilege leave has been eamed. You will eam a pro-rata privilege leave entitlement from your
hire date until December 3l of the year in which yon were hired. Unless otherwise permitted by
the Company at its discretion or as otherwise permitted in accordance with applicable laws, you
may carry forward your leave balance in each year to the next year, subject to a maximum of 40
working days.

You shall be entitled to twelve (12) days of sick leave per calendar year. You may be required to
provide a medical certificate stating its probable duration before expiration of the third (3rd)
calendar day after the beginning of your sickness. If your sickness exceeds the stated period, you
may be required to plovide a further medical certificate on a weekJy basis thergafter. The
Cwtuyan! .--;r,r:o the +6hr to req.r-,( you tc -'-:arr s.ch a ccriifir.ie ft;t: ; ,.5isterBj trredicar
practitioner of its choicef 

I

@
Page 3 of 8

5.3

You wiil be eligible to participate in the Con.rpany s benefit plans as established from time to
time, at such times as you qualify for them or as they are offered to you- Participation in any
benefit plan is subject to the rules of the respective plan. The Company reserves the right to
change benefits providers or amend or discontinue any benefit plau in its sole discretion and
without compensation to you for any such change, amendment or discontinuance. You may
obtain full information about the Company's benefit plans from Human Resources.

The Company will make an employer contribution of lZ%o of your currert Basic Salary at the
time of contribution to the Regional Provident Fund. This contribution will be calculated on your
basic salary only and will exclude all other types of compensation.
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Western Digital' SanDisk lndia Device Design Centre Pvt. Lld.

6.4

6,5

6.6

7.

8r

9.

9.1

You shall be entitled to six (6) working days of casLral leave per calendar year. Casual leave may
be taken at your discretion, so long as it does not interfere with business need and is approved in
advance by your manager.

You must notify the Company immediately in rvliting of any incapacitation frorn work and its
probable duration. Upon request by the Company. rcasons for the incapacitation must be given to
the Company by you.

You will enjoy statutcry public holidays as recognized by the Company in conformance with the
laws of the State of Karnataka.

Professional Expenses

The Company will reimburse you for reasonable and necessary business expenses incurred by
you in furtherance of the Company's business, in accordance with the Company Travel Policy as
amended from time to time, upon presentation of documentar] evidence acceptable to the
Company.

8. l"on-Solicitation

You or the Company may terminate your employment as follows:

(a) Voluntary Termination: You may terminate your employment at any time by giving the
Company thirty (30) days' written notice (the "Resignation Notice Period"); however, it is
understood and agreed that the Company shall be entitled to waive all or part of that notice
and accept your resignation at any earlier effective date, in which event your employment
will terminate on your last day of actual and active employment. In the event that the
Company waives the Resignation Notice Period, you rvill be entitled to the lesser of (i) the
amounts otherwise payable to you during the Resignation Notice Penod or (ii) the minimum
cntitlements, if any, to termination pay, severance pay and benefits continuation as required
by the applicable law.

(b) Termination for Cause: The Company may terminate your employment for Cause, at any
time afld without notice or pay in lieu of notice. "Cause" for this purpose includes where the
Company has reasonable grounds to believe you are guilty of gross misconduct, gross
negligence or are in material breach of one of the terms of your employment; cases of
"serious misconduct" or gross neglect of duty, dishonesty or unprofessional conduct,
disclosure of confidential information, breach of confidence, breach of intellectual property
rights; where you act in a way which in the reasonable opinion cf the Company. reflecas
poorly on yourself and/or the Company, whether or not such act is directty related to the
affairs of the Company; or any other act or omission that would legally permit the Company
to, without notice or payment in lieu of notice, terminate the employment of an employee.
The failure of the Company to rely on this provision docs not conltitute a waiver of the
p,o!'rsr.nr. 

t

The Corlpunylpuy{fi&uct from any payment due to you ,r"h .urrl. u. in is opinion may

;@d-+S Page4ors

You agree to at all times comply with the terms and conditions of the non-solicitation provision
contained in the Employee Inventions and Confidentiality Agreement-

Duration of Employment and Termination
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be equivalent to any loss it may have sustained as a result of your acts, subject to applicable
law.

Termination of your enrployment under this sub,Paragraph would be withuut prc.iudice to: (i)
the Company's right to claim the aclual damagcs it has suffered through rhis hreach; and (ii)
any other relief to rvhich the Company may be cntitled under contract, lau or equity.

9.2

9.3

9.4

9.5

SanDisk lndia De';ice Design Gentte Pvl. Ltd.

(c) Without Cause; After the successful complction of the Probationary ['r'riod. and in the
absence of Cause. the Company may, at its solc discretion and for any [cason whatsoever,
terminate your enrployment by providing you rvith: (i) notice of tenrrination (or by the
Company by making a payment equivalent to thiny (10) days gross salary in lieu of notice)
(note: The temr "gross salary" means the total fixed compensation conlponcnt payable to you
as per the then applicable Appendix A to the Agrecnrent)) and severancc pay (if applicable)
in accordance with the applicable law ; and (ii) any portion of your Basic Salary, accrued
leave entitlement and/or leave travel allowance. if any, that shall have bL'cn eamed prior to
the date of termination but not yet paid or taken. No STI amounts will be payable during any
period of notice o[ termination of employment, except as may be requiled by statute. Further,
your rights and entitlements under any other applicable compensation or incentive plan or
program shall temrinate effective as of the date of tennination.

The decision to provide actual notice, or pay in lieu, or any combination thereof, shall be in
the sole discretiorr of the Company. The decision as to whether to provide pay in lieu of
notice as a lump sum payment or otherwise is also in the sole disc6etion of the Company. All
payments made under this paragraph will be subject to all required tax withholdings and
statutory and other deductions.

Except as provided above, you will have no claim whatsoever against the Company or any
associated or affiliated entity, or any of its or their officers, directors or employees for
damages, wages, incentive or bonus pay, termination pay, severance pay, whether statutory or
otherwise or pay in lieu of notice whether statutory or otherwise, arising out of your
employment or the ternination of your employment. This provision will continue to apply
regardless of any change to your position in the future.

For the purposes of this section "date of ternination" will be the date specified in the written
notice of termination provided pursuant to this Section 9.1(c).

Your period of employment for the purpose of determining your entitlements under this
agreement shaiI teminale on your last dete of actual and active employment.

ln the event of any inconsistency between Sections 9.1 and 9.2 of this Agreement and the
language of any applicable STI, or other incentive plan or program, the provisions of applicable
plan shall prevail.

In the event of termination of your employment, you shall return all Company propeny in your
possession including all documents, papers, notes and other media of any description in your
possession or under your control which rclates in any way to the affairs of the Company or to
property in which the Company may have an interest.

following termination of your employment for any reason. you shall not hold.yourself out, or

iepresc,.., to any 'j-:rd pi-il .irdi yvu :iili tru.;.o emplfyment ,,iationship ljr ani rdrer
fulationship with the.Company. 

I

ffi'), ? ,.,,iu,# Page 5 or8
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9.7

10. I

ll.t

1t .2

I 1.3

You agree that in case of retrenchrnent, the principle of "last in first out" shall not bc applicable.
You further agree that if you are retrenched by the Conrpany, the Company will not bc ,cquired to
offer you reemploymen( in any circumstance.

10. Deductions

By executing this Agreenrcnt. you agree that if your enrployment with the Conrpany sh()uld cease
for any reason and you have received any overpaynrent of salary (including leave taken or paid in
excess of your leave entitlemcnts) or other benefit, such overpaid amount( will bc detiucted from
any final pay owed to you and you hereby consent to such deduction to the extent permitted by
law.

11. Data Protection

During your employrr,ent, the Company rnay control and process your prsonal data (manually
anrl electronically) for tlre purposes of the administration of this Agreement and thc enlployment
relationship, consistent with the legitimate business needs of the Company.

The Company recognizes the importance of protecting personal data 3nd the respcct for privacy.
For the purposes of data protection, you agree to execute the Company's Worker Data Protection
Notice and Consent, and otherwise hereby expressly consent to the Company's processing, and
where applicable, control of your personal data as tbllows:

- collecting and processing of your information as described in the Worker Data Protection
Notice and Consent;

- processing your personal information including sensitive information (for example, health or
medical condition, race or ethnic origin, etc.) when necessary; and

- transferring your personal information within the Company or to third panies including but
not limited to the US, according to the Global Worker Data Policy.

In accordance with the Global Worker Data Policy, the Company will ensure that such
information wil! be fairly and la*'fully processed for Iimited purposes, that it is adequate,
relevant, accurate and not cxcessive. The Company will ensure your data is not kept lcnger than
is necessary. is processed in accordance with your rights, will be kept secure, and not transferred
abroad without adequate protection.

12. Miscellaneous

l2.l There is no collective agreement that directly affects your employment.

12.2 The provisions of this Agreement are severable, and if any one provision is found to be
unenforceable in whole or in part, the remainder of the Agreement will remain valid and
enforceable.

You aci.nowiecige and expressiy rcpresent that by
with all Company policies and procedures, as may

Fxecutlng this AArcdment you agree to cumpiy
he amended from time to time-

Page 6 of 8
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9.6

SanDisk lndia Device Design Cenlle Pvt. Ltd.

The termination of your crnployment shall not affec( the provisions of this Agrecnrenr and shall
be without prejudice to any right or action already accrued to either party in respect of lny breach
of this Agreement by the other party.
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12.4

1 2.5

You agree to sign and at all times abide by the [irnployee Inventions and Confidentiality
Agreement and the Conrpany's Global Code of Conduct ("Code of Conduct") and that you will
provide written acknowlcdgments of the Code of Crrnduct annually or as reqLrested by the
Company.

This Agreement and the attached Employee Inventions and Confidentiality Agreement and the
Code of Conduct constitutc the complete understandin-! between yourself and the Company with
respect to your employnrent, and no statement, repre\cntation, warranty or covcnanl has been
rnade by you or the Conrpany with respect to this Agrccment except as expressly sct forth in the
Agreement. This Agrecment shall not be altered, nrodificd, amended or terminated uniess agreed
to in writing by both yourself and the Company.

You represent that all the contents of your application. resume, testimonials, references, previous
employment details, and other information furnished by you are true, complete and accurate. If
any of the above particulars are found to be inconect, incomplete or misleading in any way, the
Company shall have the right to terminate your employment forthwith, without the requirement
of pn-rviding you any notice or compensation in lieu thereof.

You are informed that the Company shall have the right to ccnduct periodical b;rckground checks
on you, including criminal backgrcund checks and rettrence checks, as permitted by applicabie
law, and your employment is subject to completion of background checks on you, including
criminal background checks and reference checks, to the Company's satisfaction. The Company
may utilize third parties to conduct any such background checks and /ou agree to the same.

You acknowledge that damages will not be an adequate remedy in the event of breach of any of
your obligations under the Agreement. Therefore, you agree that the Company shall be entitled
(without limitation of any other rights or remedies otherwise available) to obtain injunctive or
equitable relief from any court of competent jurisdiction.

13. Governing Law and Jurisdiction

13. r This Agreement shall be governed by and interpreted in accordance with the laws of the India.
Except as provided herein, all disputes in relation to the Agreement shall be settled through
arbitration in accordance with the Arbitration and Conciliaticn Act, 1996. The arbitration shall
be conducted by a single arbitrator selected out of a list of three arbitrators provided by the
Company. The arbitration proceedings shall take place at Baugalore and shall be .onducted in
English. Each party is responsible tbr its own expenses in the arbitration. The decision of the
arbitrator shall be finai and binding upon both parties.

14. Prior Agreement

l4.l This Ageement supersedes all previous agreements, contracts and arrangements (including the
offer letter, if any) whether written, oral, or implietl between the Company and yourself relating
to your employment, all of which contracts. agreements and arrangements shall be deemed to
have been terminated by mutual consent as from the date of commencement of your employment
under this Agreement.

This offer of ernplovment is con.lition

i) Satisfactory results of an

noIl

vidual background check including references and

Page 7 of8

12.6

t2.1

12.8

1. 

,'
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verification of previous employment, education, criminal record, and othcr matters
relating to your suitability for employment, as permitted by applicable larv.

ii) Your execution of the Employee Invention and Confidentiality Agreement ( F-[CA)

iii) Your written acknowledgment of the Western Digital Global Code of Conduct. In
addition, the Conrpanl'may require annual written acknowledgments thereaticr.

Upon commencing employment u ith the Company, pleasc fumish copies of the follou'ing

Relieving letter from vour present employer:
Salary details of your current employment;
Mark sheets and certificates of educational qualification;
Four passport size color photographs;

Passport.

Drawn up in two originals, both parties acknowledging receipt of an original.

For and on behalf of SanDisk India Device Design Centre Private Limited

Surinder Bhagat
Senior Director- Human Resourccs

You are required to provide your acceptance of this offer in writing within five (5) days of receipt and to
join the crganization on a mutually agreed upon date, which shall be no more than one month from the
date of acceptance cf. this offer. If you fail to provide your acceptance and/or do not join within the
stipulated time, this offer will stand automatically withdrawn.
I hereby accept this offer ofemployment and confimr my employment start date will be

PPJIITNAME: DFFPATT SIIE| I I

i)
ii)
iii)
iv)
v)

SIGNATURE: srw

@

Page 8 of 8
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Survey N0.143/1, Amani Bellandur Khane Village

Prestige Excelsior, Prestige Tech Park

l/arathalli-sarjapur outer Ring Road, Kadubeesanahalli

'larthur Hobli, Bengaluru-5601 03. lndia

Phone:+91 -80-42422000

Telelax: +91 -80-42422900

CIN: U72300KA2005P'TC035961

www.sandisk.com

APPENDIX- A

Name : Deepali Shet U Grade 105

FIXEO COMPENSATION

Salary Components Per Month (lNR) Per Annum (lNR)

104,167
1,250,000

46,475
18.7 50
3.000
3,9C6
2.200

45% of Comp 1

4O"/" ol Basi.
Flexible Benelit Plah'
Flexible Benelil Plan'
Flexible Benelil Plan'

Flexible Benelit Plan "
29,435 353,225

TOTAL FIXED COMPENSATION - Comp I 104,167 1,250,000 TolalComp

Position : Engineer, Firmware Engineering Req. lD JB-0000042486

Benefils
ER Contiibution lo Providenl Fund 5,625 67,500

Comp ll: (Tolal Fixed Comp + PF ) 109.792

Varia ationCom
125,000 10% of Comp I

Total - Comp lll 1,442,500

' Telaphone Expense Reimbu$en@nL LTr'., Meal Benelit Coupon.
Vehicle Maintenance Aeinbu$efient "nwo wheeler / Four wheele) and Special Allowance are all pan ol (Flexible Benelit Plan) FBP.
Employees arc guiled to choog lhe values as pet the FBP dac,rhenr
" Two wloelerc - lNFl 90o per fionth
Fou wheeie$ - INR 1,80O pet ronth upto 1.6 CC / INR 2,400 pet rnonth above 1.6 CC

Based on the FPB Declaetion on two / lo,rt wheelcrs, special Allowance compcnent will be calculaled

Addiiional glace ol business:

Sy.No 15/3 and l6/3, SalarpurirHallmark

1at,2nd & 3rd tloor, Marathalli-sariapur outer Ring Road

Kadubeesanahallii, varthur Hobli

Bengaluru - 560 103 lndia

Phone : +91-80-4242 2005

Branch ollice :

#204, 2nd tloor
ERoS Corporate Tower

Nehru Place

New Delhi- 110 019, lndia

Phone No : +011- 6654 2000

Remarks

TOTAL FIXEO COMPENSATION - Comp I

Basic

Housin-o ReDt Alowance (HRA)
Telepl lan e Expe nse Re i nfu u rcoment
Leave T@vel Allowa nce(LTA )
Meal Benelit Coupon
vehicle Maintenance Reimbu6ement - Two / Fout wheeler

Speci.l Altowance

562,500

225,00C
36,000
46,875

.26,400

12% ol Basic

1,317,500

sTl

@@
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Phone: +91 -80-42422000
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CIN : U72300KA2005PTC035961
www.sandisk.com

Januarl., 2tt,2019

Dear Deepa li Shet U

l. ln connection with our employment offer letter to you dated January 28,2019, rve are pleased
to offer you a one-time Sign-On Bonus as outlined herein.

2. Contingent upon you accepting our offer and commencing employment wirh SanDisk, you will
be paid an amount of INR 300,000f (Rupees Three Lakhs Only).

a. This Payment will be made in a single instalrnent after completion of I month frcm the
start date

b. Applicable taxes will be borne by you and deducted at source.

3. '['his r'ne-time payment will not be in conjunclion with any other allowances or benefits.

4. In the event that you voluntarily resign or are terminated by SanDisk with Good Cause within
36 months from the start date, Sign-On Bonus shali automatically b'e forfeited and you will be
required to repay the full amount ofthe Sign-On Bonus payment received, net oftax deducted
at source.

5. In such case, and to the extent permitted by law, the Company reserves the right to deduct such
amount from any final settlement payable to you and to look towards you for the recovery of
any shortfall amounts, if necessary.

6. In the event your employment is terminated by the Company without Good Cause or due to
full-time disability or untimely death, no repayment will be required.

For and on behalfofSanDisk India Dcvice Design Centre Privatc Limited

Surinder Bhagat
Senior Director. iIR

I confirm receipt ofthe above Agreement and accept the terms and conditions contained helein.

PRINT NAME:

at

Addllional place ol iusincss:
Sy.No 15/3 and 16/3, Salarpuria,tlallmark

1s1, 2nd & 3rd Floor, Marahalli-Sariapur outer Bing Boad

Kadubeesanahallii, Varthur Hobli

Bengaluru - 560 103 lndia
Phone : +91-80-4242 2005

Branch ollice :

#204,2nd Floot

ER0S Corporate Tower

Nehru Place

New Delhi- 110 019, lndia

Phone No: +011- 6654 2000

]t*-
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trasic ularv only and will cxcludc alt other typcs of conpcr

llarcd l() \o
l"hc Courpar

6.1

(r, Pririlege kavc. Sicli [,earr, Cuual Lrave srId Publir llolirl:rvs

6.t

6.1. \'ou shall be cntitled to trvelve (12) days of sick leove per cille'tllar -vcar' Y

ln c.rch i;rlendlr'\{irr. \r)u shlll t\r.nlilh,rl to lrticar ,li *r'r!irr,.l r..
[,r'r r r lcle l,:$,c is r n a ditrrrn to llr!: lroblir ltolidrtys rlcrarIri ll) l.(lri) 61,.ru.]
I .i t:i -.. ir: l. -rr.ti,,| .i. tolg 11. il 1!rr.'.. nrrl i:rlerfer:| ,i! rt, r:

JJl,iLliaa [, ', r!ltit tll,]lliltlr

Pnr-rlege leave shall be ukcn bctwceu lst January alrd "ilsl l)iccrrlber rn dirr \cii. itlitrl llr(
pri\il.ge leave has bcen euncd. \'ou will earn a pro'ratil piirilcgc lca\t.lllillrrrl.irl lr'rlrl )('ur
hirc dnte until Deccnrbcr 3l o[ the year in. which you rvcl: hit.ctl. Unlc:rs othcrrr:. t.',rrirllltl h!

thc Coolpilny a( its discretion or as othcrwise pennitted in accrrrdancc *ith apl'li' 'rh1: l'rrr' r''rr

mal- ctrry lbrwarrl your lc.rre hatancr in each year !o th9 Ic-rt -r-c{f. rul,)|!.| l() r1 rir.r\iinLrrli,11 -i{l

rvor king days-

lnu\td( .r l1\'(iicxl rrtllll('ilk' stJllllt ll\ P'oi'xblc Jtlr'llr'r'r i 'lr 't ' t1 ': r"

l.,l.rrJ..r rl.n ,rltcr thc hc-qinning ol .r'rtrt 'icknt's'' lf 1r-'trt 'r''':' '' ' " I

";"i, 
f,- *q"i.a (o p;idu i further nrcdical certil"it'rrr I'rr ir \ e ' lli

:.,;,,,;, .]. -.'.',i,. n.eh' to rcqu"i !('! rc -::nrn :*'(li a "r "ll"i ir "'
plretiliondr of its cltoicc'
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I hc .urnr.lrrd horus 1,[ 11.14 lbl thc Companr ;llc ;10 hours ptr r,. ee\\ rth \ our darlt :cherlulr rrf u.trrl hours ro bchc:,rblu *irl,;; il, ;;;ol lllr (inlpan) as rhey trise.

l], :lrdll"rl }our duric\ ma] rcquirc you lo cogogs rn rr{\.1 ,rn brhil,,rx rcal()n;ibte h,rur\ ovct ond ilhovc rhc horrrs tufcrcnce(l rn *rI'trrinr,'.r r..guircnrenli. you ctp{es\}y agree to acccpr liuch reasorabl
t\ rttro t ilJdlttoo.tl cort|,.nration.
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rlirtr)r], l)ubl,i hol
,l Rar.nirlitlu.

[trotession.ul l)xpcosr*

vou rn fil
il,llt,l(L:(l
Conrparl

8

E,I

Lt

Non-Slllicitulion

YitLr r.l llt. ('rilrilrtn_! lj),rj tr lrini{! iarrr I'nrIlO)n1!:nl n\ fr)11,,,

(a) l'oluntrr') I'enrrination: You m y ternrinate yilur clnplu) tllclll {l anl iinlr bY grrrnp tlt,:

co|r)ptn). thirty (.10) days wrilen noticc (the "RcsiSnatiol Nr)licc P.nrx!.r lr,'.,, r..r ir r.
undentood and agrccd thot tlte Compan)- shall bc enti0..t ti' ',vltivg lrll Irr l).rI ,ri lllni L,rLi".'

and flcccpt your tesignation ilt nny elrlier effective datc. in ylticlt r.crrt \,rrrr .rtrlrirr\rrr' r

\Yill tr'rmin;le on y('ur liLJt day of actual and active <tt4rlt'trtrent' lrr rh..irrtt Lit 't tlr'

Conrlxn}' $'aives the Resignation Noticc Pcriod' you $ill lr cntitlcd tt.r thr l'!{r t)1 (i) 'tlr!

amot,nts-,rtherwise payablc to you during thc Resignathfl Nolicc Pcriod (]t (rr; liri iriinixrrr:it

"n,i,f,'nr.rtt. 
if anv. to terminatio[ pay. se\€rance Pay md benelits rontitlurlrr'n rl' rcq\rir'd

h-,., thc aPPlicable ll*'.

ril

l ,,. l

You aere.: te at all limer conrpl) with the terms imd cunditirrus of tlrc non":olci
containe,.l in the Enployee lnrentions and Confidcntiality Agrecnrent.

9. I)uration ol t-tnployrncnt nnd 'l'crrnination

(b) 'l 
t rnrittutiotr Ior Cause: 'l lle Colnl]any rnul ternritttt. -' 'lrl irlrl'l' rr".'rtt I

tinrc lnd \lithout noticc or Pay in licu of notiCc. Cau:( 1,)l tlrl\ i)lrll)!J,, li'.ii! '

Coutpany has rcitronlblc grounds (o t'c

oegligencc or atc in ntaterial breach of
"relioirs [tiscondtlcl" or Sross l]

discl()l'ulc o[ con lidcntial inh.rrntation, breach

ghts: wlte(e )ou

. .lr I
cglect ol dutl,

r:f conl-tdcttie' brtach of intellccturrl ptol't Ily

rcasoflxhl'i'(\1 inion rrf the Colnliitlly' rcflrtti

po(Jr l)' 0n )'-oursel
alfrirs ol lhe Con)PanY

i antl/or thc CcrnrPanY' *hethc
: 0r an) other i.lca or onuss

r or nol \Lrc

to, r\ithoul notice or Pillnlent in licu o[ notice, tcnn

tlrc CrrutPln,v ttl rely ofl this Provisioo

nu)' 3ls0 deducf

TO. !lr
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Western Digital.

q.2

t:t., hil\r tnsril!ncd .n

firtrarrr,r.Jl r{,ut rnll}lo)ment under thi\ suh-paragralh vr(nrlrl b' ( irrr1p1y11 s righl r.r cliinr rh. a.tual tlunlgei it h-as 
'_,irf..J",i,

, (,rh.r rrli.t lo Bhiclt the (.u$pitry may beintirfca una"r.om,,,

l\rlhrrrrt ( rur\{. .\,rt.r tln ,!r..\\lltl !()llr,)lelhr0 ol ih,:, l,l1tl, r.,,tiir !. 11r:,,,r ;1,... ;1, 1;1,.il".lll.- , Jarl\! tllt. (,,rrr|,rn\ tnir!. rl lt\ sola Jt\cr(,!i,,lr .,,,f ,,',.,,,,;r, ,,,l, rll*,rri 
.\i!.r elr!h;rrrtnt b.! l)roridinq rou wrlh: rr,,,,,,,,. ,; ;,.,,,;,;;.,,,,. ,., ,,. ,

1,,.i,'':: ,:.1]:"1]:,,., 1,.,\ ,,r(.,,r ,.quirrtrrr i,,rtrin1 ,r,,,,r,r\. .,,... ,; ,.,',,, .::r,'r. rn. t.'rl srr,.. r;rllrr' rrran. tht totul lixedeurrrrr.,,,,,,,,"..,,,,...,;.,,
-,\ r,!, rr,r,rr.,, _iipri.,"ti. ip1",,,iii;';,,'i;:[ffi:il;,:li]i'Ij.,:li:.,;;:lililllii,lii:i
ttr .t..,'tJutrcr \rith th. ,rpplic hle latl ; n1d 1i;J nn1 p.,rrl,,,r,,r .,,,,,, H,rj:.,,,... ..,.,,.,
lrarr-errtrl['urcnl ltxllor lcaye lravrl illl{]wancc. if in;-. ttrrrr,ltrll h:r,.r bt.r: , ,,., I,,,,, ,,,

l]l: 1..i. :,1 
rcrr)rnrrr,,n [)ur r)r)r t-,r prid or laken. ]\r, Si-l tl$x,L;r.. ;;r'll rr, 1r,,.,i.,. ,r,,.,u. ,,,1

l{rr"d,,1 a,,t lie .i tcrnrr ntr li'tr of er,plo},lncnt, cracp{ as trlty txr requ,.ri l.r sl.rl'1. Futth.,
-\',u, rrEhl\.iIJ cntitlcDlcnh rrnr.lc'r ny othu applictttrlc conrl:+nsafion or lrr(...riir_.. DIarr oprirgfuIr shall tcrminirte cffectivc as trl the dale of t!,tminltiorl
-Ilrr 

q-lL.r:rsrorr t{) pt,r\liiL nllual oollcc. rx pa\.rn licu. oa,rrv r(nllbtnlllo,r t11..r,,,,. ,nrli 1,, lll
lhc suic diserLtion ef thc Compuoy. The decisiorr &s lo qh.rhrrr ro proriile pai in liju ul
ildic. as a lump sulll lraymcnt or otheNisc i$ nlso in the srrlc tlircrction of the Collll).tr\ All
p.rlnrcnt\ mad. ulder tlus graragraph will be subjecr to all rcquircJ rat $,irhlrrrl,lirrls .rnJ
\tillulor! lnd (rther (iedtrctionr

l:'...;,i .r. l LrrrLleri .r1r,,,.. \,,11 rrrll lt.rr. ur,.l.rrir rrlr.rt...,...
l\ni,i.rlcJ ,rr ;rlliii.rlrJ .lttit\. rn .t,r\ ol it: i,r lllcir r,iir .r. il,i!.(,,! ,,r ..rii I .i lr i

d.rrr.r.:c.-*.r,qts,ill!alilr\ar)rilUrllr\|J).lLlllll,lrlr\rllfJ\.'.\,.1 lr.r., !!hallrl .,11.i.,
i)tharr\lsa i)r |ar rr licu ol ttolicc qi)tthi:r \lirt[(Ltr\ I'r , tlr.,r,t', ,rr

ilr':rlik1\,Dcnl of lha lcrn)irralion of roLtr enrpkrrrnr:nt. Iltl: Irrr'.r'rL,rr r-rll ar,ri . l: ,,1.1

r,:gurrllcss ol ln-t clt.rtt3e td lour pL.rsition itt tltc' fnturc.

l:i,r ilr.,Iu4r,rses ol thi\ \cilion "dilt( ol lrtlrinuti{}ll" lrill hItlt,. diil. '1 .,ri!. I:: r. "rl1i:
riol r\'t oI l(l llrinatiott plrl r ide,J pursuant lo lh is Scatiul t). I {. )

Y0ur Pct.iori ol crriplt,t rnclrl ti|l thc puryosc of dcterntintrrg )()ur r'n!ll!'rir.r1. ,]r,.1 r llrl

agr.cnrcol shall tcrtninittr- ol your last datc of ac(ual and uc(irc '"rrtirl'rr tlt' nt

ln lhe (:val)l ol iln-Y incr)l)sist'lncy bctlYecn Seetirrns 9l anil {)l ol tlrri A:r" irri'r 'rii l Ilr''

larrguagc ol anl applicltrl.'.STl, or othcr itrcenrire plan or frr'!r'!rlr' tilr 1'1oIi'irI;' '' ;;'ir"'l l-

plutt rlr.rll ;,rcr,rrI

l tllarLCnt,.rf tcrlin:rtirrrt ol yout clttplrrlntnt. )'ru shirll I-iir r'-'ll i'rjlri'nli-' li il

nut\Js\lrrll tn"ltl\llng illl (lo!ulncnts l'ipcr' rrL'tcs cnd olhcr llr"JI r, r'1.'rlr\, (ir \'l i 'r' Ir rrr 
.''L"r:,

jll,,r,,...iu,t.!i tlrltlcl -\otrl !L'lllrul \\lrr(ll lclJLt\ rl) 'rlr) \\"'

prup"u1 ,u *hlch lhc Cuttqrol'tlta; hrlc an inlurc:t'

9.1

9.1

for er), feasou. t, ..1
:

@#f,-6

9.5
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Western Digital,, Sanglil 1$dia 0evise ossigrl Cenlre pyt. Ltd

lll. llt durriols

I L Da(a Protrctiol

ri.l

11.2

ILt

.rr\)l('\llB.nt :hall rr.rt ltf[e..r thc prrrrr.r
rr_r ri!hl ,,r :l..liinr llrrur.lt rrcr.nrcd lr, cirL

.: ii1.,l ,:r !.,i! r,i ri:lr!rklltl,c0t. tIf lJl|tk]tpla {rl ..lir\t tri 1rr.t
li.i L,.r-. liiiri ri r(,Lr lr! r!t,( ,-hr.J hr rhe ( r;lrparr',. tlt,: ( ,,t
r l.:. ntIli:\ rl).nr tr: it,tr ani: Mrlil1l( I

lh. (_,rrii irr. i..,t:rrrtif. lh. rll]|,)rlrrr!L !rl frt)tcftiru Ier5(nrll ,l,rl., i.!,,J ll 'r.1,--l
f.,', til. l,rllli,,j:.,,1 J.!tIIrLrta(tir,n.!ouligtrctorrc.ut!th.i:\,i l).r:r).\\.rl,.fli,t.,i'i .:,
\r,i,ri. .iir,l I \,t,\rtit. irhl rrtl)!I\li.(: llrtrh.! c\plc\\b .(r't5(l)t r,iir,: i ..rr:1r..'r,. , , ', .

lir.i. .,;,i I , . . r I , 
I . . . r I I r I I , r | ,ji \,,ill ltirl,rral J.rta,t' [r:lli:',r s:

- crrll:crin-q urrri prtxes,,ing o1 )r)ur infonnutiDn as dcs.rih..l lii Ilr. \i,iri..r l).1 I ir i

N{)lrcL Ir(l C{}ntcDl:

lroi(\\tll'..1 )oLIr Pcr\ol:al lni(rrnlation including 5.n5iti\e itll0trrtrit |r;'11t';1' ' r i'

nredi,.rl .ondition. rilct (, ethni.: Drigill gll-l uhen recer\:1r-! I .irr(l

, lranslcring your pc'rsontl inir.rrullltion rvithin rhe C'oltPanl ,rt l1) llrirrl |.r,11!:\ rli-i.]rlLri: i,'ii

not limil.d rlr thc t.iS. according to the Clobal Worker Data I"'lrrl

Jn accortluntc *ith rhc Global worker Data Policy, the ct:nr|.rtrr Irll l.rr.rir. rlr.,t 'iL,lr

infonrrtric,n uill he fairly ancl larvfully processed for litnitr'd 1-'rrrlrr':r'' lir'( rr I l ' r1 r'

relevant. accurarc and not exctrssive. The Cornpany will cnSurt ).rur diri'r I' li'rl l''i'i i''ir"-i ii! tr\

ii n"a".rrty, is pr,xesscd in acctrrdance with youl dght\' rvill hc Lcpt,'c'rrrr' arrJ ti'ti !i'!ri'i-ii-"

abnrati u ilhout adequalc 0rotection.

Dunng your crrrployrr}ent. the Compaoy may.ontrol and proq.-!:, tout pcrsonnl il t

and electronrcall! ) for the purposcs of lhc adrnilisrruion of this Agreerncnt aod rh.
reLrtirnshrF, consistent with rhe legltinute business rceds of the ('t,rnpany.

Misccllaneous

Thercist),,colldcti!eagrrcnrcrtahatdir(ftlyaftecttyourcmPllr)r''r'rrl

lu. .\pr!!,rnattl. \ ou it$rcr lhjit ll ,"-r)ur gnrploytnc l .r rair lh( (
,:.,1 r..r. Ir,,.- tt,-.ii,:rlarrr .,\rtpnilllcnl ,rl urltrz r;i,,tLi,i r.:
L'l!a cntitlL.nt!'llt) (rt. othcr bctcfil. such overpaid a;.:r,rrnrt.
,\rad to \ou attd you hcrr:by t:ollirillt t0 such rledll.iir,n r,, rl

lz.

t2.l

t2.2 pt ovl sioll\

-

Agrie tO c!'r)ilrtJ
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Western Digital. San0isk lfidia 0avire D( fllre Pvt. Ltd

Thi:.
(idi
.e\lx
rt'tadr

igrc
lo in

{SRLflt(. l iud thr.nll.rch,d l..rnplolcc lntcntion. and (.,xrlldanfldlrr\ {!,nl ( on,luit ( rrn\tillk. th( r r,mplcte urd(F.ti,ldilg hctuccfl u,,u,..tt .u,t ii.'l ri, r,,rtr ('nll)i'\.ti\'Dt. :ru(l n,r \llu(nl(.nt. rcpacscnt.rli,,I. ..!ifinI|lt ,\r c6rh\ \,':r_,'t'tlt. (\n,tpJn\ rtth tcspccl to thi:. Ajlruremcrrt .r..p, *....p,..,r,,
llrcnt l hr\ ,{sr.'clrlcnr shall rtot be altcrcd. rnodifir<I, anx.n,led t,r t.,rnrnal,
rnllr,S lr! h('th !oorsclf and thc Company.

Y !u rrpru\cnt thal ll thc ('onle s ol your application, resunle, k:\lrnklrral\, .clijr
eflrploi11..1 i(:lails. anJ ({llcr inii)rnEtioo iwntshcd by you dr( ttur. c.,[lplcia .t
attl' of thr: alxrr.e plrticulus are lound (o be incorrect, inionplote or ntis[ ading
Ctrmpany shall hare tlrt" ri.,qhr l,J (('rminstq your cnploy.nrnl lbnh$ith, $rdrusr
('fpr.-'\ iding you at! uorice or compensation in lieu ihereof.

!rrrr :ur. rrrlorntcrl lha( thc (i)ulpalr) shlll harc tt|e ght ro crrnJu..r p.-,riodru:rl b;rcl,rr,).nl Lll.i!.:
rrn \i)ir. rn.:luding crinunirl backgroulrJ rhrcks and rcferenec clrc,,k:, as prrnriucrl h, ;rpplii:rhlt,
la*'. and rour ctlrplo,ylncnt is suh1ccl ao contpletion oF b{ckglound sheckt on yor.r. irtlrr,.lrlg

ti.6

i2.8

(rirninrl back-sround clrccks lnd rcfcrtllrc checks, to the Compa y'J s$tisfactiol
rna) utilizc third panies to conduct any such bacliground cheak:i irnd j-ou itgree t1) th

\ ()L] it.ltror'' l.rJgc tllxt dlrnilgr'j $'ill not bc an adequatc t.'lrr'd] rn lhc t.\(rrr (,i I.rr., t, .,r .,r'1 ,,,

lour uhligations und.'r rhc Asrccnrcnt. -fhcrcfore. you ngrc. lhrr lh. (innpiinr'\lirii h. r0rlti,rli
r\rilhout lrnritalion ol rn)' olhdr nghts or rcrnedies olhenvise n\uilihl!') lo ()blilin irlrin!tr . 1ri

.quitatrlc relief Fron any coun trtcorul),':tenl iurirdiclion.

l-1. Governing Law und Jurisdiction

n.r 'l'hrs Agrccrrollt shall hc govr:rned bl ilnd iotcl1lrded itt acrorrlattc': $r(lr lhi 1,,,,' . r ih, i,.Jr.r

tireepl rs pror idcd hcrein. all disputes in rcittion lo thij A!'tecrn.n( \itirll h! ..rr... r,ir,,r:. 1,

alhitr:rtion irt a,:cordance with thc Arbitf,{.lion and Conciliation ,\it' 1996 -IhL lrl'ririilr,'r 'lr.'ii
l)c conduclad b1' lr single ;rrhitrator st'lected oul of a list oi tltr,'c arhilt'alrrs 1'r' "r|rl l' '

conrp;rny. The arbitrati.rn procredings shall t-rlie ptacc at Bilngnl{lrc arr.l rh.ril b, ,.;rulrri, (1 rrl

English. F.ach parly is fesponsiblD for its own expens€s in lh(' nrL.itr ti(,n 'lhr Li.r'i\i{},r ,,1 rl!.

arbitrator shall be final and hinding upon both parties'

.

lJ. I

I'rior.\*rtettrcltl

Thr5 Agrcttttent stllrelledcs illl pfLviotls agrcemcnLs' cgntriti't\ il{d lrlitltsi:ttl\iril\ Li'r'Irrlrir': iir'

.iii, r"ir"r, ifanylirherlrer *rirrcn, oral.0r irllplird betrvct .rlr, 
(irrr|rrn','rr{l ',,''',lr .l,rlrrrr

i,-rurr.,,intot,u.,lt' irll 'rt rrhich contracts Rgrecmcnti and ln'ilsctrlr:n(\ \hrli h('il'\rriiLr ii'

irr;" i,."r,',l rr;rr,"J t,) ,,,utu'tt (o[tcn[ ds lorn thi: tlate oi r ' ir:11:'::]i'i:' ii til ' "r.i ' I ir!

undcr lhi\ A.Lr('inlenl
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Western Digital,

I'

llI

Ilt l

It I,(,'lrtrrrrt l,'lt.rIi,ur\(rurl,rr\(nl('trqror(r
lr i :i.rlJrl .i.,n,rj! ,'l r,rrrr ,_rrrrrrrl ,,,nrlkrrnrnt.

llti li.rrl .!r., r. ;rn,l aJrlr,r!irta\ (\, education.rl clu:rhljc.rtrr;n

t\ l l.r,rfl ii,r.'1.{,r, rrzc.,'lrr ltlrrrtrrilr,rl:hs:
r I l'.r!rp(,: I

I,r. lllr,n l!\., (,Drrrrr:ri. b.lh p.rr'trL:r:rclno*leilgrlg rttcerpt ofarr orrgrrrlrl

Ft)r in,J (,n i-*hrll L,i Sanl)r.I InrIa Dtviee l)esipn Certrc Privatc Lilllitcd

Surindu thagat
.Senior Director- If unxn Resourcts

\'(,u ar. rcquircJ 11, prorrdc- \our ilc.cplan.c oithir offcr in *riting $ithrn lr',r r5t.l,rir,rl rr:iirl,l .ir;: l,'
.1orr thc organizalr,,fi ,rri r rrruluallr agrecrl rtPon dltt:. $hrch shull L]1'Iro ll)()rJ tlrnrr rrrc r!l!,lrilr lr.,!r: Ilr'
dat[ of acrclt]rL( ,'l thrs ol-fur. Il -rou luil to pro\id( \/olrr acccptltlcr ert(i/r,r rlo r!(,t lri!r r.rrlLrrr rlt!-

5lipulat.:d rinrc. th. .rifcr rrrll sland artonr:tticall) witltr.lrarvn.

I hcrehl'acccpt lfiis ,rftcr ol cltrphryrnent rnd crrnlimr ttry erllP]oymenl silrr riiltr $ rll hr.

Plil} I J\*Alll.

SIONATLIRE:
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Western Digitalu,

Gr&dei r05

Feq. lO: J

TOTAL FrXED COIIPENSATION. Cornp I
lo{.1E7

A.d,o

t,arg/,tg fr3/1! Aloln,,fice (lrfiA)
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Ooqrsign EnveloDe IDi 9BB82035-DGB7-44AC-B40F-16669F37A988

Deloitte. Deloltte Consulting lndaa
P.lvate Limlted
Block "C', Diwasree Technopolas
Survey No, 123 & 132/2
Yemlur Post, Yemlur, Off Old
Airport Road
Bengaluru - 560 037

Tel: +91 080 6755 5000/ f91
080 6755 4000
www.deloltte.com

07lo5l20',t9

Ms. Dirya S
#83-L, 2512 Cross, Sankranti Circle
Hebbal Second Stage,
Mysore - 570016

Subject: Offer of Employment

Dear Dilya S:

On behalf of Deloitte Consulting Indie Priyete Limited (tlre "Employer" or "Company"), I am pleased to
confirm our offer of employment to you as Business Technology Analyst based in Bengaluru. We extend this
offer, and the opportunity it represents, with great confidence in your abilities. You have made a very favorable
impression with everyone you met and we are excited with the prospect of you joining our organiztion on
August 12,2019.

Your immediate manager will communicate details of your role and work responsibilities in the initial weeks of
your joining the Employer. As part of your annual compensation, you will receive a Total Salary of
Rs.5,00,004/- and, will be eligible for a performance linked variable bonus. At your level, the variable bonus
opportunity could range from 0-107" ofyour Total Salary. The actual paid amount could vary depending upon
the business and individual performance each fiscal year and, in some situations, could exceed the payout range
indicated. Any amounts paid will be subject to statutory and other deductions as per Employer policies and
practices. The details ofyour compensation breakdown are provided in the attached Annexure A.

As an incentive to join the Company, you are etigible to receive a joining bonus of Rs.70,000/- subject to your
reporting for full-time employment on August 12,2019. This amount will attract appticable taxes and will be
processed as part or'your first month's payroll. You will have an obligation to repay the entire amount of your
joining bonus if you resign your position or are terminated for cause by the Company within one yeer of your
start date.

You may also receive additional benefits, including and not limited to, itr cash and./or in kind and./or as

reimbursement, which could be referred as rewards, awards and gifts, which are generally accorded to the
employees of the Employer, subject to the applicable taxes, policies and practices of the Employer.

Your employment with us will be governed by the Terms and Conditions as detailed in Arnexure B, as well as

any and all rules, regulations, guidelines, policies and practices ofthe Employer, which may be amended from
time to time. Deloitte LLP and is U.S.-based subsidiaries (the "Deloitte U.S. Firms") require theh employees to
make the necessary representations regarding independence and other matters. Because the Employer is an

Indian subsidiary of Deloitte LLP, we must also comply with these independence requirements. Accordingly,
this offer is conditional upon you agreeing to make such representations under the Employer's Independence

:Hl"T...:","r'"8-^,,5,fu""'"L,i"i9'slJ#38;,,#3!B*?4 o'""ct' Hvderabad - s00032' reransana' India

eo
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DocuSign Envelope lD: 9BB82035-D687-44AC-840F-1 666SF37A988

Ms. Divya S

Acceptance

I, Divya S, hereby ascept the terms and conditions of this employment offer

Please sign and date your Acceptance

W:-,, 07 t0512019

Signature Date

@7-ffiAI 117
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AI(RIDATA
Novcrnbcl l5,20lll

'lit
trlr. Gattupalli Sri Telaswi,
Ilitng.rlon

Yottt'rvork schedulc will bc approxirnately 40 (forty) hours per week. You will be expected to put
adtlltlonal days and hours, as might bc required to perform your duties competeDtly and to meet the
Contpany's and individual requirements. As an intenr of the Company, you will be expected to abide by
tltc Courpany's mles and standards which will be communicated to you ar the time of joining and
sutrsequcntly, as and when modified. You will also be govemed by the statutory laws enacted by the
Cenlml or State Govcrnnrcnt or local authorities as may be applicable to you from time to tirne.

As a condition of your intcrnship, you arc also rrquired to sign and comply with Confidential Information
and lnvcntion Assignment Agrecment with the Company and lts parent company AkriData Inc- in USA.
Thc Confidcntial Information and Invention Assignment Agreement requires, among other provisions, the
assignnent of lP rights in any invention made during your internship at the Company, and the provision for
norr-disclosurc or nrisappropriation of the Company's proprietary information. The Company's Intellectual
Prcpcfty (lP) includes but is not restricted to proprietary tP as well as the IP that is developed by you
during thc course of internship.

We welcome you to Akridata and look forward to a mutually rcwarding association.

For Akridata India Private Limited

Aiith Kumar Battaic
Director - Software

Acccptance of offcr

I have r€ad and actept this offer for intemshiP

A+iflP
Gattupalli Sri Tejaswi
Dare: lq / ll /zol8

l)t.rrGattupallisrirejaswi, 
Internshiplolfex-lcllcr

ott bt'hllf of "AkriDlto lndia privarc Linired" (dre "company"), we are pleased to offer you "Internship
! !9[1wan Dcveloptttcrrt" at our Bangalorc officc. fne iniemship wilf stan from 2d jan 2019 till 15to
r\ptil 2019.

Dtlling tltc- lntcnrship, you tvill bc givcn a slipend of Rupees 30,000 Clhirty Thousand Rupees Only) per
[tolrth. Plcilsc notc thnt auy paymcnts made by the Company will be paid in accordance with the
Cotnpltty's paymll prrccrlures in India and will be subject to ded'uctions and withholding required by the
hl(lifltt tilx lnrss and o(hcr such rcgulations.

oL/ ot I 2o9
Sta Date

Akridata lndia Private
Regd office: No. 52, lst Floor, 100 Feet Road, 2nd Block,

CIN No: U72200KA2018FTCI12860 E-mai

Limited
Koramangala, Bangalore 560034, India
I lD: info.in@akridata.com

@ffi Scanned by Camscanner
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Quolcol'wnn
QUAICOMM lndia P.ivate t-imited
Corporate ldentity Number(ClN): U64202Ot-l996pTCo76991

Registered Office:
Unit No.201,2nd Floor, Tolstoy House
15, Tolstoy Marg, New Delhi -1L0001,
Tel:+91-11-43083550, Fax: +91-11-43083550

)une 27 ,2019

Juned S

lnd ia

Dear Juned,

We believe our employees' ideas can literally change the world - and we see it happen all the time. For
more than two decades, we've been a global leader in wireless technology, continually pushing the
boundaries of what's possible. We develop products and solutions that make a difference in the lives of
people everywhere. By joining the Qualcomm family, you too can play a part in changing the world.

Qualcomm lndia Private Limited ("Qualcomm") is pleased to extend an offer of employment to you as a(n)
Programmer Analyst, Assoc., reportinB to Ezhilarasan Arumugam, Manager of lT, with a start date to be

determined.

Our offer to you includes a gross monthly salary of INR 58,334 and restricted stock units (RSUS) as per the
terms and conditions in the attached RSU letter. lncluded in the gross monthly salary, Qualcomm will
provide you allowances and reimbursements as indicated in the annexure to this offer letter. All salary,
allowances and reimbursements will be paid less required withholdings and in accordance with the
applicable policies and procedures of Qualcomm, as may be amended or modified by Qualcomm from
time to time.

Sign-On Bonus
You will receive a sign-on bonus of INR 100,000 (less required withholdings), payable within the first two
payroll periods of employment and is contingent on you being employed on the date of payment. lf you

terminate your employment prior to 24 months you agree to repay the full amount of the sign-on bonus
on or before your last working day with the company.

Annual Review Process

Other offices: Bengaluru: 125-L27, EPIP ll Phase, Whitefield, Bengaluru-550066, Tel:+91-80-46174000;
Fax: +91-80-46174004 Gurugram: Global Business Park, Sth Floor, Tower D, Mehrauli Gurugram Road,

Gurugram-122002, Haryana Tel:+91-124-5642316, Fax: +91-124-5642400 Chennai: TVH Agnitio Park,

Floor f11,Door f141, oMR, Raiiv Gandhi Salai, Kandanchavadi, Chennai - 600 095, Tamil Nadu, lndia. Tel:
+91-44 -66946400; Fax: +91- 44 -66946401. Hyderabad: 5th Floor, Bldg s 8 Mindspace, Hitec City,

Madhapur, Hyderabad, 500 081, Telangana, lndia. Tel: +91-40-67842864; tax: +91-40-49730057 Mumbai:
Unit no. 1102, Platina Euilding, G Block 11th Floor, Plot # C-59, Bandra Kurla Complex, Mumbai, lndia
400051 lndia. Tel +97-22-67c/.7400; Fax: +97-22-67047500 Noida: Advant Eusiness Park, 8-502, 5th
Floor, Tower B, Plot No.7, Noida-Gr.Noida Expressway, Sector 142, Noida-201305 lndia Tel+91 120

4696000; Fax+g1 120 4596111

PaBe 1of 10
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This letter cancels and supersedes our offer letter dated June 21,2019.
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Quolconann
QUAICOMM lndia Private l-imtted
Corporate ldentity Number(ClN): U64202D11995PTC076991

Registered Office:
Unit No. 201, 2nd Floor, Tolstoy House

15, Tolstoy Marg, New Delhi -110001,
Tel:+91-11-43083550, Fax: +91-11-43083550

Some or all relocation benefits may be taxable. Please note that it is your responsibility to secure income
tax advice from your tax consultant or attorney regarding relocation expenses. ln the event that
Qualcomm directly pays for or reimburses to the employee costs associated with matters like im migration
etc., these costs are considered an employee benefit and will be included in the employee's taxable
income.

Confidentiality
You must always maintain the highest degree of secrecy and keep as confidential the records, documents
and such other information relating to the business of Qualcomm, its parent, subsidiary and affiliated
entities which may be known to you or confided in you by any means during the course of your
employment with Qualcomm. You will be required to sign the lnventions Disclosure, Confidentiality and
Proprietary Rights Agreement with Qualcomm at the time of .ioining Qualcomm.

Taxes
Taxes will be withheld in accordance with applicable tax laws and you may be required to provide receipts
for allowances. You shall be responsible for filing of your personal returns and comply with other
requirements under the tax laws of lndia and any other relevant jurisdiction.

Probationary Period
You will initially be on probation for a period of 180 days from the actual date of your joining with us and
will be eligible to be considered for confirmation in the regu la r service of Qualcomm on com pletion of the
180 days, unless Qualcomm specifies in writing that your probation period has been extended for such
further period as determined by Qualcomm in its sole discretion. The probation period may be curtailed
or extended by the management of Qualcomm at its sole discretion without assigning any reasons.

Qualcomm may elect to terminate your employment at its sole discretion during the probation period
without assigning any reason by providing thirty (30) days prior written notlce or payment of a sum equal

to the amount or pro-rated amount of salary which would have accrued to you during the period or
remaining period of notice in lieu thereof.

You may terminate your employment with Qualcomm during the probation period by providinB thirty (30)

days prior written notice. The provision of such notice by you is mandatory in all instances of termination
of employment by you. lf you fail to provide such notice prior to terminating your employment, you will
be required to pay Qualcomm a sum equalto the amount or pro-rated amount of salary which would have

Page 3 of 10

Other offices: Bengaluru: 725-127, EPIP ll Phase, Whitefield, Bengaluru-560055, Tel:+91-80-46174000;
Fax: +91-80-46L74004 Gurugram: Global Eusiness Park,8th Floor, Tower D, Mehrauli Gurugram Road,

Gu rugram-122002, Haryana Tel:+91-124-55423 L6, Fax: +91-724-6642400 Chennai: TVH Agnitio Park,

Floor #11,Door s141, OMR, Rajiv Gandhi Salai, Kandanchavadi, Chennai - 600 096, Tamil Nadu, lndia. Tel:
+91-44 -66946400; Fax: +91- 44 -6694@01 Hyderabad: 5th Floor, Bldg s 8 Mindspace, Hitec City,

Madhapur, Hyderabad, 500 081, Telangana, lndia. Tel: +91-40-678428U; Fax: 191-40-49730057 M umbai:

Unit no. 1102, Platina Building, G Block 11th Floor, Plot S C-59, Bandra Kurla Complex, Mumbai, lndia
400051 lndia. fel: +91-22-67O4L400; Fax: +91-22-67041500 Noida: Advant Business Park, 8-502,51h
Floor, Tower B, Plot No.7, Noida-Gr.Noida Expressway, Sector 142, Noida-201305 lndia Tel+91 120

4695000; Fax+91 120 4595111
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Quolconnnn
QUALCOMM lndia Private limited
Corporate ldentity Number{ClN): U64202Ot1996pTCo76991

Registered Office:
Unit No. 201,2nd Floor, Tolstoy House
15, Tolstoy Marg, New Delhi -110001,

Tel:+91-11-43083550, Fax: +91-11-43083550

inquiries as deemed necessary, may be used by Qualcomm to determine appropriateness for
employment, and that this offer may be revoked or your employment may be terminated based on
information received from this investigation, even if such information is received after the
commencement of your employment. lf Qualcomm elects to so terminate on account of any
misrepresentation, errors or inconsistencies in the information provided, Qualcomm shall not be obliged
to provide any notice or payment in lieu thereof.

You also understand and agree that your employment is contingent upon signing the lnventions
Disclosure, Confidentiality and Proprietary Rights Agreement and acknowledging that you have not and
will not bring or use, in the performance of your duties for Qualcomm, any proprietary or confidential
information of any of your former employers without that former employer's written authorization. You

agree and acknowledge thal your employment with Qualcomm will not require you to violate any
contract, obligation or confidence to any other party. You shall be solely and fully responsible for any costs

or consequences that may arise in this connection.

You further acknowledge that Qualcomm will not be responsible for any outstanding salary,
compensation, social security benefits, gratuity and other benefits which may be payable to you by your
former employer.

Employment Rules and Regulations
ln addition to the terms and conditions of employment specifically stated herein, you will also be governed

by the rules, regulations and such other practices, systems, procedures and policies framed, amended,
modified or omitted by Qualcomm from time to time. You will also be governed by statutory laws enacted
by Central or State Government or local authorities as may be applicable to you from time to time
includinB but not limited to work timings. You agree and acknowledge that you employment with
Qualcomm is contingent upon compliance with all of the foregoing at all times and any failure to do so

shall constitute a breach of this agreement and terms of employment.

Governing law

Other offices: Bengaluru: L25-127, EPIP ll Phase, Whitefield, Bengaluru-560066, Tel:+91-80-46174000;
Fax: +91-80-46174004 Gurugram: Global Business Park,Sth Floor, Tower D, Mehrauli Gurugram Road,

Gurugram-122002, Haryana lel:+91-124-6642376, Fax'. +9!-L24-6642400 Chennai: wH Agnitio Park,

Floor f1l,Door fl141, OMR, Rajiv Gandhi 5alai, Kandanchavadi, Chennai - 600 096, Tamil Nadu, lndia. Tel:
+91-44 -66946400; Fax: +91- 44 -66946407 Hyderabad: 5th Floor, Bldg # 8 Mindspace, Hitec City,

Madhapur, Hyderabad, 500 081, TelanBana, lndia. Tel: +9 L-4O-678428il; Fax: +91-40-49730057 Mumbai:
Unit no. 1102, Platina Building, G Block 11th Floor, Plot # C-59, Bandra Kurla Complex, Mumbai, lndia
400051. lndia. fel: +91-22-67047400; Fax: +9L-22-670415O0 Noida: Advant Business Park, 8-502, sth
Floor, Tower B, Plot No.7, Noida-Gr.Noida Expressway, Sector 142, Noida-201305 lndia Tel+91 120

4596000; Fax+g1 120 4696111

Page 5 of 10
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Finally, you acknowledge your employment at Qualcomm is contingent on you being able to legally work
in lndia. lf, as a condition of your lawful ability to work in lndia, you are required to submit a Financial

Guarantee, and Qualcomm agrees to do so, on your behalf, you must sign a Counter Guarantee which will
be provided by Qualcomm.
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Quolconnnn
qUALCOMM India Private t-imited
Corporate ldentity Number(CtN): U64202D11996pTCo7G991

Registered Office:
Unit No.201,2nd Floor, Tolstoy House
15, Tolstoy Marg, New Delhi -110001,

Tel:+91-11-43083550, Fax: +91-11-43083550

Sincerely,

Qualcomm lndia Private Limited

Aarathi Sampath Kumar
5r Mgr, Talent Acquisition
OUAICOMM lndia Private Limited
Corporate ldentity Number(ClN): U54202Dt1996PTC076991
This document is electronically signed and does not require a physical signature for further
authentication.

TERMS OF OFFER ACCEPTED

SIGNATU RE:

PRINT NAME:

DATE:

lIuNeo,p

ot lon /2ot)

os/or lzott
PROPOSED START DATE:

Other offices: Bengaluru: 725-127, EPIP ll Phase, Whitefield, Bengaluru-560066, Tel:+91-80-46174000;
Fax: +91-80-46174004 Gurugram: Global Business Park,8th Floor, Tower D, Mehrauli Gurugram Road,

Gu rugram-122002, Haryana Tel:+97-!24-6642376, Fax: +9L-L24-6642400 Chennai: TVH Agnitio Park,

Floor f11,Door #141, OMR, Rajiv Gandhi Salai, Kandanchavadi, Chennai - 600 096. Tamil Nadu, lndia. Tel:
+91-44 -66946400; Fax: +91- 44 -669464OL Hyderabad: sth Floor, Bldg # 8 Mindspace, Hitec City,
Madhapur, Hyderabad, 500 081, Telangana, lndia. T€l: +9 L-40-67842a64; Fax: +91-40-49730057 M umbai:
Unit no. 1102, Platina Building, G Block 11th Floor, Plot fl C-59, Bandra Kurla Complex, Mumbai, lndia
400051 lndia. fel:- +91-22-67047400; Fax: +9t-22-67O4I500 Noida: Advant Business Park, 8-502, 5th
tloor, Tower B, Plot No.7, Noida-Gr.Noida Expressway, Sector 142, Noida-201305 lndia Tel+91 120
4696000; Fax+91 120 4696111
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Quolco ru!\

June 27 ,2079

Juned 5
lnd ia

Dear J uned,

Congratulations on receiving an offer of employment from our subsidiary, QUALCOMM lndia Private
Limited. As the parent company of your employer, we at Qualcomm lncorporated ("Qualcomm" or the
"Company") will offer you the opportunity to accept a grant of restricted stock units (RSUs) equal to USD

5,200.00, sub.iect to obtaining necessary approval required under the Company's 2016 Long-Term
lncentive Plan ("LTlP"). The number of RSUS to be granted will be determined by dividing USD 5,200.00
by the fair market value (as defined by the LTIP) of Qualcomm common stock on the Company's next
quarterly grant date (February 20, May 20, Aug 20 or Nov 20) following the month of your start date,
rounded up to the nearest whole share. The grant of these RSU5 will be subject to all of the terms and
conditions of the LTIP and a Grant Notice and Award Agreement approved by the Company's
Compensation Committee with one-third of the RSU vesting after one year and semi-annual vestin8
thereafter until fully vested in three years.

Please be aware that the Company reserves the absolute right in its sole discretion to suspend, modify,
cancel or terminate the LTIP at any time without compensation to you or any other of the participating
employees. Your participation in the LTIP is entirely voluntary and the benefits that are afforded under
the LTIP do not form an employment contract with the Company or its subsidiaries. The RSUS are not part

of your salary or other remuneration for any purposes, including for purposes of computing payment

during any applicable notice period, payment in lieu of notice, severance pay, other termination
compensation or indemnity (if any) or any similar payments. You remain responsible for complying with
any applicable legal requirements in connection with your participation in the LTIP and for any taxes

arising as a result of the RSU grant, including without limitation, the vestinB of your RSUS, the subsequent
sale of your shares and the receipt of any dividends or dividend equivalents (regardless of any employer
tax withholding and/or reporting obligations). Further, we recommend that you seek advice from your
personal accountant or tax advisor at your own expense regarding the tax implications of any RSU grants

that may be made to you.

This letter and any RSU grant made to you shall be governed under U.S. federal and California state law
(but not including the choic€ of law rules thereof). The federal and/or state courts of the State of
California, County of San Diego, shall have exclusive jurisdiction to adjudicate any dispute arising out of
this letter or any RSU grant made to you. Please not€ that the Company can Erant the RSUS to you, in its

sole discretion, only if and as long as it is permitted and feasible under the laws of your country and the
U.S. lf local or U.5. laws make the grant of the RSUS illegal or impractical, the Company will inform you as

soon as possible.

Pag€ 9 of 10
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Hewlett Packard
Enterprise

Hewlett Packard (lndia) Software Operation PW. Ltd.
Sy. No. 192, \/vhitefield Road,

Mahadevapura Post,

Bangalore - 560 048

httos:/ vww.hoe.com/in/en/home.html

24 Jun. ?019

Dear Manisha

We are pleased to e{end to you an offer of employment with Hewlett Packard Enterprise ("HPE" or the
"Company"). This offer letter is in confirmation ofthe terms and conditions set forth for the position you
are being considered for.

This offer of appointment is subject to positive feedback on your reference checks and conditional upon
successful background checks being conducted either by HPE or an appropriate third party, and the
resutts of such background checks being favorable in HPE'S reasonable opinion. lf this condition is not
satisfied, then this offer of appointment will be void or will become void, on notice by HPE. lf the terms &
condilions are acceptable to you, kindly send us an acceptance mail at the earliest and confirm your
date of joining.

We hope you choose to join Hewlett Packard Enterprise and look foMard to hearing from you soon
Let's build the future together.

Thanking you

Regd. Office: Hewlett Packard (lndia) Software Operation Pvt. Ltd., Sy No. l92, Whitefield Road,
Mahadevapura Post, Bangalore - 560048, India

24 Jun, 2019

FOR Company

Ul$l^,
Shalini Dutta

APJ Technology & Services Talent Acquisition

FOR Employee

Name: MANTSHA

,y\y*Sig nature

Date:
Manager

@,ee

3C - - l'clq ,

Along with thas letler of employment we are also forwarding to you other relevant information for your
perusal.
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-Hewlett Packard
Enterprise

Manisha

#21412 Kajekadu house Paddadka Road Puttur Taluk Nelyadi, Nelyadi

KA lndaa 574229

Dear Manisha,

We have pleasure in appointing you at Hewlett Packard lndia Software Operation Pvt. Ltd. of Hewlett
Packard Enterprise ("HPE" or the "Company"). Your date of appointment is effective from your date of
joining, which shall be on 23 Jul, 2019.

Your appointment at Hewlett Packard lndia Software Operation Pvt. Ltd. is on the following terms and
conditions:

1 Remuneration {Mainstream employees only)
Your annual total gross remuneration will be made up of the following components

'1.1 Basic Salary

You will be eligible for a Basic Salary. The amount towards the basic salary is mentioned in Annexure (l)
against "(A) Basic Salary".

You will be eligible to participate in any one Variable Pay Program, which would vary according to your
business/role. Goals and metrics may vary with each performance period, and payments under this plan
are granted at the sole discretion of the Company. The plan details as applicable to you will be
communicated to you at the time of joining.

1.2. Flexible Benefit Plan (FBP):

You will be eligible to receive benefits under the Flexible Benefit Plan of the Company and the maximum
cost to Company in providing such benefits shall not exceed the amount as menlioned in Annexure (l)
against "(B) Flexible Benefit Plan". A broad guideline applicable to you is attached in Annexure (ll) to
help you determine the plan.

'l.3. Provident Fund:

You will participate in the Company's Provident Fund Scheme. The Company will contdbute monthly an
equivalent of 12% of your basic salary to the fund, as well as deduct an equivalent of 12% of your basic
salary, and remit the same to the fund, as employee contribution. This is inclusive of statutory remiftance

FOR Company FOR Employee

Name:

UtdJ-^

*t*+QShalini Dutta

APJ Technology & Services Talent Acquisition
Manager

Sig nature

Date: lc-o(-aotq

@J--ffi

Welcome to Hewlett Packard Enterprisel We are glad to have you with us and look forward to a long
and mutually rewarding association.

}4ffNI SH A
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by the Company towards employee pension scheme maintained with the Regional provident
Commission, wherever applicable.

1.4. Gratuity:

You will be eligible for payment of Graluity as per the provisions of the Payment of Gratuity Act, 1972

1.5 lnsurance

The Company will provide Group Life lnsurance, Personal Accident lnsurance and Hospitalization
lnsurance Coverage for yourself. The annual premium will be borne by the Company. Your spouse and
maximum up to 2 children will be covered as per Hospitalization lnsurance Policy of the Company.

Additionally, if you come within the purview of the Employe€ State lnsurance Act 1948, you will be
eligible for coverage as per the said Act. Your share of contribution along with the Company's share of
contribution will be remitted, as per the said Act.

1.6. Leave

You are entitled for 15 days of annual Leave per annum as per the Company's leave policy. ln addition
you will be entitled to a maximum of 12 working days of sick-cum-casual leave per annum. You may
utilize your leave as per the Company policy.

1.7 Relocation Expenses

ln the event of you having to relocate to your place of posting, the Company may agree to reimburse
your relocation expenses as perthe Company Policy (to be claimed within 3 months of joining). This
amount, if paid, is fully recoverable in the event you leave the Company within 12 months from your dale
ofjoining lhe Company. Reimbursement of relocation expenses are at the sole discretion ofthe
Company.

2 GENERAL TERMS and CONDITIONS OF EMPLOYMENT

2.'l.Your job classification detail is as listed below:

2.2. Work Place

FOR Company FOR Employee
Name: )fl 6NI S l-+ A

Utdj-'
Shalini Dutta

APJ Technology & Services Talent Acquisilion
Manaser 

@'--fiFffi

N\*49Signature
Oate: J(-o (-Jot9

Job Function: Engineering

Job Family: SW Engineering(Systems)

Job Code & Job Title (lntemal): 00102K - Systems/Software Engr I

Job Level: Entry

Salary Grade: M 17
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You are initaally appointed to work in our office in Bangalore . You may be transferred or required to
travel for business/training at the sole discretion ofthe Company. You will normally be required to work
from 8 30 AM - 5 30 PM, Monday through Friday. However, your actual working hours may vary
according to the business activities ofthe Company. You agree to accept such hours of work without
additional compensation, in accordance with applicable laws.

2.3 Probation

You will be on probation for a period of six months from the date of .ioining. At the end ofthe probation
period, subject to your satisfactory performance, your services will be deemed confirmed unless notified
otheMise. The Company reserves the right to extend the probation for a further period ofthree months.
During probation, your employment may be terminated by either party with one month notice in writing or
payment of one month salary in lieu of notice peiod.

2.5 Retirement

You will retire from the services of the Company on the last date of the month in which you reach the
age of sixty. The date of birth as recorded at the time of employment will be reckoned for this purpose

2.6 Notice for Separation/ Temination
i. This offer of appointment is subject to reference and background checks to be conducted by the
Company or through designated third parties. lf for any reason, the reference or background checks
reveal any misrepresentation or any information detrimental to the interest of the Company, the
Company shall be entitled to terminate your servlces with immediate effect, without notice.

ii. Your services can be terminated by either party by giving to the other, a notice of two months in
writing (hereinafter referred to as'Notice Period"). The Company however, reserves its right to terminate
your employment with immediate effect by giving you Salary for two months' in lieu of the Notice Period.

iii. Your position with the Company calls for mandatory compliance with the Notice Period, unless
relaxed by the Company in writing. Your termination of employment withoul compliance with the Notice
period shall be treated as a material breach of this contract and Company shall be entitled to insist on
your mandatory performance of the Notice Period and /or claim damages equivalent to two month's
Salary. Salary for the above purposes would constilute Basic Salary and 50% FBP only.

The Company reserves the right not to require you to attend work or carry out your employment duties

FOR Company

ILar:
Shalini Dutta

APJ Technology & Services Talent Acquisition
Manager

FOR Employee
Name: FIANX\ HR

._t__...-
N\*Signature

Date:

@t'f'--F"s

J(-o(,-Qot9

2.4 Transfer

Though you have been engaged for a specific position, your services can be transferred by the
Company from one location to another or one departmenuentity to another. Your services can also be
transfened to any ofthe Company's subsidiary companies, associale companies, partners, affiliates etc.
anywhere in lndia or abroad depending on the exigencies of business.
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for all or part of the notice period

ln case of your material breach of the Offer letter and these Terms (together, Agreement), or any of the
Company's policies, or in case of misconducl, the Company has the right to terminate your services
without notice. Upon termination of your employment for whatever reason, you will immediately return to
the Company all Company assets including books, documents, papers, materials, credit cards and other
properties belongang to the Company which may be in your possession or under your power or control.

You will not at any time after termination of this Agreement, for whatever reason, represent yourself as
being in any way connected with the affairs of the Company

2.7 Conflict of lnterest
Your position with the Company calls for your whole time employment and you will devote yourself
exclusively to the business of the Company. You will not take up any other work for remuneration (part
time or otheMise) or work in an advisory capacity or be interested directly or indirectly in any other trade
or business, without written permission from the Company.

2.8 Standards of Business Conduct
ln addition to the Terms & Conditions contained herein above, your employment will be governed by the
"Standards of Business Conduct" of the Company. ln case of violation of any of the Standards of
Business Conducl your employment may be terminated with immediate effect.

2.9 General conditions

1)Yourworking hours, weekly offs, periods of work, public holidays, leave rules etc. will be governed by
the rules and regulations applicable to the Business unit to which you will be attached. You would be
operating from any location and in any shift, including night shift, as may be advised by the Company
keeping in mind business needs and deliverables to ils customers

2) You will be governed by all the Company's rules and regulations that are in force now and also those,
which may come inlo, force from time to time even if they are not individually notified to you in writing.
The Company has sole and absolute right to change any of it's rules and regulations at any time to meet
exigencies of business.

3) As a condition ofyour employment, you are required to enter into a separate 'Agreement Regarding
Confidential lnformation and Proprietary Oevelopments ('ARCIPD'), a copy of which is provided to you
along with this offer letter.

4) You will be covered by Hewlett Packard Enterprise Employee's lntellectual Property Policy, the

FOR Company FOR Employee
Name:

Ut/,,,
MANT-SFIA

t.-.1{1(-*;r'-Shalini Dutta

APJ Technology & Services Talent Acquisition
Manager

Signature
Date:

@1.-,"F*-Fffi

t(- o c-roIq
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Company's Standards of Business Conduct and other policies, procedures and other rules as applicable
from time to lime.

5) lf you are absent from the designated office beyond a period of 13 working days without adequate
authorization as per Company policies, you shall be deemed to have abandoned employment voluntarily

3.0 Choice of Law

The terms of your employment shall be governed by the laws of lndia, and the courts of lndia shall have
exclusive jurisdiclion.

Enclosed:

a) Annexure (l) - Annualized Compensation & Benefit Statement

b) Annexure (ll) - Flexible Benefit Plan

c) ARCIPD

Annualized Compensation & Benefits Stalement - Annexure I

All figures are INR per annum

(A) Basic Salary Rs320,000

(B) Flexible Benefit Plan Rs426,208

(C) Retirals Rs53,792

Provident Fund @12o/o

Gratuity @ 4.81ok

Total Cost to Company 800,000.00

24 Jun,2019

Manisha

CONFIDENTIAL

Dear Manisha

Further to our letter of appointment dated 24 Jun, 20'19, please note that you would be entitled to a
joining bonus of 100,000.00(One Lakh rupees only)

FOR Company

UL,tl,,
Shalini Dutta

APJ Technology & Services Talent Acquisition
Manager

FOR Employee

Name: ,V1FNT\ A

*1;YSignature
Date:

@#,f,--6

9c- o (- , o I I
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Terms and conditions applicable in respect of Joining Bonus are as follows:

The Joining Bonus is payable to you along with your salary at Hewlett Packard lndia Software
Operation Pvt. Ltd. . All applicable taxes in respect of the Bonus shall be to your account. The Bonus
shall be subject to all statutory deductions. Any tax deduction will be to your account.

ln the event there is a separation or termination of your employment with the Company prior to the
completion of one year from the date of your ioining the Company for any reason whatsoever, you agree
that you shall return the entire Bonus to the Company. The Company shall also be entitled to take this
Bonus into account for reconciling any amounts due to you from the Company upon separation/
termination as aforesaid. Any such deduction from amounts owed to you by the Company upon
separation/termination as aforesaid shall not affect the Company's rights in law or equity in respect of
the amounts of uncovered Bonus, if any. You shall not be bound to return the Bonus to the Company
after the expiry of one year from the date of your joining the Company.

Annexure ll
Flexible Benefits Plan (FBP)
Mainstream Base- SUI
Mainstream Entry- lntermediate

'1. House Rent Allowance:
Maximum Limit (per annum) 60% of Annual Basic
Supporting Documents: Declaration & at least one receipt per quarter, as proof of rent, from landlord

2. LTA once a year (LTA will be exempt if availed by the employee twice in a block of four calendar
years. The calendar years currently applicable are 201 4 lo 2017 .l
Maximum Limit (per annum) 20% of Annual Basic
Supporting Documents: Original Tickets /Boarding Pass and/or Cash Memos & Appropriate Leave

FOR Company

[t/x-
Shalini Dutta

APJ Technology & SeNices Talent Acquisition
Manaser 

@#"ff*g

FOR Employee
Name: wtANrs F)A

Signature
Date: J(-o6 .J o rl

We hope that your association with the Company will be satisfying and mutually beneficial. Please sign
and return the original of this letter as a token of your acceptance and understanding of the above terms.
It is hereby accepted and understood that this letter records the complete terms regarding the subject
mafter hereof.

3. Children education allowance for maximum of 2 dependent children :

Maximum Limit (per annum) (Per child per month Rs.100) Rs.2,400
Supporting Documents: Declaration'

,Ur"^*
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4. Children's Hostel Allowance for maximum of 2 dependent children (in case children are in a hostel)
Maximum Limit (per annum) (Per child per month Rs.30O) Rs.7,2OO
Supporting Documents: Oeclaration'

6. Bonus/Exgratia - A maximum amount of Rs.2400 per month"- shall be allocated and payable as
advance statutory bonus / ex-gratia as applicable.( .' Employees earning a basic salary of up to Rs.2l,
000L per month are eligible for bonus under the Payment of Bonus Act, 1965. The amount payable will
be determined by the rules of the Act. For employees with basic salary above Rs.21, 000/.pm this
amount will be treated as ex{ratia.) and paid through monthly payroll subject to eligibilily conditions.

7. Personal Pay through Payroll - Balance of the above items paid with the Salary after

appropriate tax deductions at the end of the year
Maximum Limit (per annum): 100% of FBP
Supporting Documents: Declaration

" Employees are liable to provide proof in the event of an evaluation by lncome tax authorities

1. Employees will be eligible to select a package of benefits for one year from the menu of benefits
annexed to this scheme. The selection of benefits must be done and communicated to the Payroll
group. All new employees are expected to do the same within two weeks of joining the Company.

FOR Company FOR Employee

Name: t/^tRNTS +tA
uw'i

Shalini Dutta

APJ Technology & SeNices Talent Acquisition
Manager

@J--fl""""""tF"ffi

-n**
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5. Food Coupon Vouchers (Such vouchers are to be used for food expenses incurred at hotels/
reslau.ants by the employee during the course of his workday):
Maximum Limit (per annum): Rs.26,400
Supporting Documenls: As per program guidelines

ln addition, you will be recommended for a grant of restricted stock units estimated at US$2,400.00 on
the grant date, as determined by Hewlett Packard Enterprise. Your grant is subject to approval by HPE'S
HR & Compensation Committee, or its delegate, and your employment with HPE on the grant date. ln
general, the number of restricted stock units will be determined by dividing the estimated dollar amount
of your grant by the closing price of our common stock on the date of grant and will be sub.,ect to certain
time restrictions. lf you meet the conditions of the grant agreement, the restrictions will lapse as to one-
third of the restricted stock units on each anniversary of the grant date for a period of three (3) years.
The grant date will be the date the HRC, or its delegate, approves these restricted stock units, which is
typically two to three months after your date of hire and no earlier than your start date. The full terms
and conditions of this grant will be provided to you when you receive your granl.

Guidelines governing Flexible Benefits Plan (FBP)

Signature:

Date:
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2. The year for the purpose of this plan will be 1st April to 31st March

3. The menu of benefits finalized cannot be changed by the employee during the period of that
financial year. Exception to this will be made under following circumstances.

a) Transfer of the employee from one city to another.

b) Change of grade/level.

c) Change of residential accommodation.

d) Unusually high expenses incuned by the employee for hospitalization of either self, spouse or
dependent children and parents

4. While selection of the menu of benefits and spending the same, the employee must ensure that he/
she should not draw more than:

a) 25% of the annual kitty in Q1

b) 25% of the annual kitty in 02 & balance of Ql, if any

c) 25% of the annual kitty in Q3 & balance of Q1, Q2, if any

d) 25% of the annual kifty in Q4 & balance of Q1 ,Q2,Q3, if any

For the purposes of the plan, the quarters will be as follows

Any unutilized amount in the kitty as on 31st March will be paid along with the March salary and tax
recovered appropriately.

5. ln the event of separation of an employee from the services of the Company, only pro-rata amount
of the kitty will be allowed to be utilized by the employee for the period of actual employment during that
yeat.

6. The Company will recover tax from the salary every monlh as per the tax laws in force in respect
of benefits selected by the employee.

7 The maximum value prescribed in the menu of benefits is the upper limit, beyond which the
Company will not permit reimbursements except in the case of 3(d) referred above. The employee,

FOR Company FOR Employee

Name: ,rr\FN!FS$A
UBJ", -n4yShalini Dutta

APJ Technology & Services Talent Acquisition

Signature

Date:
Manager

@'#--F*

f e - o 6 - aol?

a) Q1 - April, May, June

b) Q2 - July, August, September

c) 03 - October, November, oecember

d) Q4 - January, February, March
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however, has a choice to opt for lesser value.

8.. Components / benefits offered as part of FBP are subject to change based on amendments to
applicable tax laws / rules and Company policies.

Mandatory Documents List

You are requared to submit the following documents, prior to your Joining Date These documents will be
verified with originals and hence, please make sure to bring the originals with you.

Please note

1. Originals are required only for verification and will be returned back immediately
2. Please carry a printout of this letter when submitting the joining documents.
3. Please carry a copy of your'Annualized Compensation & Benelits statement' along with the Terms
and Conditions of your Offer Letter when submitting the joining documents.

Relieving lefter from previous employer:

Original required for verification - Yes

No of copies - Two

2. Letters supporting Employment viz., Offer letter, Service Certificate

Original required for verification - Yes

No of copies - Two

3. Salary details of previous Employment:

Original required for verification - Yes

No of copies - Two

5. Copy of PAN cardlApplication lD for PAN card applied

Original required for verificalion - No

No of copies - One

FOR Company FOR Employee

NAME: ,\4ANASHA
t,$J-'

Shalini Dutta

APJ Technology & Services Talent Acquisition
Manager

Signature
Date:

@n*.F'--Fs

6-O6-JOl

4. Education Certificates or Mark sheets with Provisional Certificates - 1oth to Highest Degree:

Original required for verification - Yes

No of copies - Two
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6. Age Proof - Copy of Passport or Pan card or Driving license

Original required for verification - No

No of copies - One

7. Photo identity proof - Copy of PAN Card or Passport or Driving license:

O ginal required for vedficataon - No

No of copies - One

8. Address Proof to open bank account for salary credit - Copy of Rental Agreement or Oriving license
or Vote/s lD

lf you want to give Bangalore address for all communication in Citibank account form, please bring
a copy of address proof that has your name:

Original required for verification - Yes

No of copies - One

9. Four passport size color photographs.

Please note that 1 passport size photograph should specifically have a Navy Blue background. lt is
standard as per Company policy.

No other types of photographs would be accepted:

Original required for verification - Yes

No of copies - Four

10. NSR Registration Number:

Original required for verification - N/A

No of copies - N/A

11. Note down your parents' dates of birth for nomination in PF, Gratuity

Original required for verification - N/A

No of copies - N/A

Agreement Regarding Confidential lnformation and Proprietary Developments

lndia

Manisha

FOR Company FOR Employee

Name: lnAN ISHA
[t*u

1.n**-Shalini Dutta

APJ Technology & Services Talent Acquisition
Manager

Signature
Date:

@f,'f--Fffi

J6-0(-aolt
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1 . Consideration and Relationship to Employment. As a condition of my employment with
Hewlett Packard Enlerprise or one of its subsidiaries, successors, assigns, or affiliates (referred to
collectively as, "Company"), in return for Company's agreement that lwill be provided certain
confidential and proprietary information, training, and/or customer contacts to assist me in my duties in
such employment, I knowingly agree to restriclions provided for below that will apply during and after my
employment by Company. I understand, however, lhat nothing relating to this Agreement will be
interpreted as a contract or commitment whereby Company is deemed to promise continuing
employment for a specified duration.

2. Confidential lnformation. This Agreement concerns trade secrets, confidential business and
technical information, and know-how not generally known to the public (hereinafter "Confidential
lnformation") which is acquired or produced by me in connection with my employment by Company.
Confidential lnformation may include, without limitation, information on Company organizations, staffing,
finance, structure, information of employee performance, compensation of others, research and
development, manufacturing and marketing, files, keys, certificates, passwords and other computer
information, as well as information that Company receives from others under an obligation of
confidentiality. I agree to abide by the Company Confidential lnformation Policy and specifically agree
that with regard to Company Confidential lnformation:

(a) to use such information only in the performance of Company duties;

(b) to hold such information in confidence and trust; and

(c) to use all reasonable precautions to assure that such information is not disclosed to unauthorized
persons or used in an unauthorized manner, both during and after my employment with Company.

I further agree that any organizational information or staffing information learned by me in connection
with my employment by Company is the Confidential lnformation of Company, and I agree that lwill not
share such information with any recruiters or any other employers, either during or subsequent to my
employment with Company; further, I agree that I will not use or permit use of such as a means to recruit
or solicit other Company employees away from Company (either for myself or for others).

3. Proprietary Developments. This Agreement also concerns inventions and discoveries
(whether or not patentable), designs, works of authorship, mask works, improvements, data, processes,
computer programs and software (hereinafter called "Proprietary Developments") that are conceived or
made by me alone or with others while I am employed by Company and that relate to the research and
development or the business of Company, or that result from work performed by me for Company, or
that are developed, in whole or in part, using Company's equipment, supplies, facilities or trade secrets
information.

Such Proprietary Developments are the sole property of Company, and I hereby assign and transfer all
rights in such Proprietary Oevelopments to Company. I also agree that any works of authorship created
by me shall be deemed to be "works made for hire." I further agree for all Proprietary Developments:

(a) to disclose them promptly to Company;

(b) to sign any assignment document to formally perfect and confirm my assignment of title to
Company;

FOR Company FOR Employee

Name: ,Y.) A NXS FIA

-'lrfu'*Shalini Outta

APJ Technology & Services Talent Acquisition
Manager

Signature

Date:

@#'ff,ffi

6 - 90
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I understand that Company may delegate these rights. I agree that, if requested, my disclosure,
assignment, execution and cooperation duties will be provided to the entity designated by Company

This Agreement does not apply to an invention for which no equipmenl, supplies, facility or trade secret
information of the employer was used and which was developed entirely on the employee's own time,
unless (a) the invention relates (i) to the business of the employer or (ii) to the employe/s aclual or
demonstrably anticipated research or development, or (b) the invention results from any work performed
by the employee for the employer.

4 Respect for Rights of Former Employers. I agree to honor any valid disclosure or use
restrictions on information or intellectual property known to me and received from any former employers
or any other parties prior to my employment by Company. I agree that without prior written consent of
such former employers or other parties, I will not knowingly use any such information in connection with
my Company work or work product, and lwill not bring onto the premises of Company any such
information in whatever tangible or readable form.

5. Work Product. The product of all work performed by me during and within the scope of my
Company employment including, without limitation, any files, presentations, reports, documenls,
drawings, computer programs, devices and models, will be the sole property of Company. I understand
that Company has the sole right to use, sell, license, publish or otherwise disseminate or transfer rights
in such work product.

6. Company Property. lwill not remove any Company property from Company premises without
Company's permission. Upon the end of my employment with Company, lwill return all Company
property to Company unless Company's written permission to keep it is obtained.

7. Protective Covenants. I acknowledge that a simple agreement not to disclose or use
Company's Confidential lnformation or Proprietary Developments after my employment by Company
ends would be inadequate, slanding alone, to protect Company's legitimate business interests because
some activities by a former employee who had held a position like mine would, by their nature,
compromise such Confidential lnformation and Proprietary Developments as well as the goodwill and
customer relationships that Company will pay me to develop for Company during my employment by
Company.

I recognize that actavities that violate Company's rights in this regard, whether or not intentional, are
often undetectable by Company until it is too late to obtain any effective remedy, and that such activities

FOR Company

M'Ul
Shalini Dutta

APJ Technology & SeNices Talent Acquisition
Manager

FOR Employee

Name:
^4ANfSHA
N\4v

@

e-

(c) to assign any right of recovery for past damages to Company; and
(d) to execute any other documents deemed necessary by Company to obtain, record and perfect
patent, copyright, mask works and/or trade secret protection in all countries, in Company's name and at
Company's expense.

Signature:

Date: - 5ot q
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will cause ineparable injury to company. To prevent this kind of irreparable harm and to protect
Company's trade secrets, I agree that during my employment and for a period of twelve monlhs
following the end of my employment with Company, I will abide by the following Protective Covenants:
(a) No Solicitation of Customers. lwill not (in person or through assistance to olhers) knowingly
participate in solicating or communicating with any customer of company in pursuit of a competing Line
of Business if I either had business-related contact with that customer or received Confidential
lnformation about that customer in the last two years of my employment at Company;

(b) No Solicitation of Comoany Emoloyees. I will not (in person or through assistance to others)
knowingly participate in soliciting or communicating with any Company Employee for the purpose of
persuading or helping the Company Employee to end or reduce his or her employment relationship with
Company if I either worked with that Company Employee or received Confidential lnformation about that
Company Employee in the last two years of my employment with Company; and

(c) No Solicitation of Company Suppliers. I will not (in person or lhrough assistance to others)
knowingly partacipate in soliciting or communicating with any Company Supplier for the purpose of
persuading or helping the Company Supplier to end or modify to Company's detriment an existing
business relationship with Company if I either worked with that Company Supplier or received
Confidential lnformation about that Company Supplier in the last two years of my employment with
Company.

As used here, "Competing Line of Business" includes a business that involves a product or service
offered or to be offered by anyone other than Company that would replace or compele with any product
or service offered or to be offered by Company or its related corporations (unless Company and its
related corporations are no longer engaged in or planning to engage in that Iine of business).
"Company Employee" means an individual employed by or retained as a consultant to Company or its
related corporations. "Company Supplie/' means an individual, corporation, other business entily or
separately operated business unit of an entity that regularly provides goods or services to Company or
ats related corporations, including without limitation any OEM, OOM or subcontractor.

8. Enforcement. I make these agreements to avoid any future dispute between myself and
Company regarding specific restrictions on my post-employment conduct that will be reasonable,
necessary and enforceable to protect Company's Confidential lnformation and Proprietary
Developments and other legitimate business interests. The Protective Covenants are ancillary to the
other terms of this Agreement and my employment relationship with Company. This Agreement benefits
both me and Company because, among other things, it provides finality and predictability for both me
and the company regarding enforceable boundaries on my future conduct. Accordingly, I agree that this
Agreement and the restrictions in it should be enforced under common law rules favoring the
enforcement of such agreements.

For these reasons, I agree that I will not pursue any legal action to set aside or avoid application of the
Protective Covenants. This Agreement will survive the end of my employment with Company and shall,
likewise, continue to apply and be valid notwithstanding any change in my duties, responsibilities,
position, or title.

FOR Company

Uir{J.^

Shalini Dutta

APJ Technology & Services Talent Acquisition
Manager

FOR Employee

Name: IQANTSHA

*-*Signature

Date:

@

96-o(-9o19
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9. Relief: Extension. I understand that if I violate this Agreement (particularly the Protective
Covenants), Company will be entitled to (i) injunctive relief by temporary restraining order, temporary
injunction, and/or permanent injunction, (ii) recovery of aftorneys' fees and costs incurred by Company in
obtaining such relief where allowed by law, and (iii) any other legal and equitable relief to which
Company may be entitled. lnjunctive relief will not exclude other remedies that might apply. lf t am
found to have violated any restrictions in the Protective Covenants, then the time period for such
restrictions will be extended by one day for each day that I am found to have violated them, up to a
maximum exlension equal to the time period originally prescribed for the restrictions.

10. Severability: Authority for Revision: Assionment: Governing Law. The provisions oflhis
Agreement will be separately construed. lf any provision contained in this Agreement is determined to
be void, illegal or unenforceable, in whole or in part, then the other provisions contained herein will
remain in full force and effect as if the provision so determined had not been contained herein. lf the
restrictions provided in this Agreement are deemed unenforceable as written, the parties expressly
authoraze the court to revise, delete, or add to such restrictions to the extent necessary to enforce the
intent of the parties and to provide Company's goodwill, Confidential lnformation, Proprietary
Developments and other business interests with effective protection. ln the event the restrictions
provided in this Agreement are deemed unenforceable and cannol be reformed to make them
enforceable, lhen any prior agreemenls that I have made with Company relating to conlidential
information or proprietary developments shall not be deemed to have been superseded or otherwise
affected by this Agreement, but instead shall remain in effect. The title and paragraph headings in this
Agreement are provided for convenience of reference only, and shall not be considered in determining
its meaning, intent or applicability. This Agreement will inure to the benefit of the parties' heirs,
successors and assigns. This Agreement, including but not limited to the Protective Covenants, may be
assigned by Company to a subsequent employer, successor or assign without the need for further
authorization or agreement from me. This Agreement will be governed by the laws of the country and/or
state identified as my work location in which I work at the time of its enforcement.

11 . Acceptance by Company. A counterpart of this Agreement has been manually executed by a

duly authorized representative to indicate Company's acceptance of the terms hereof and Company's
covenant to perform its obligations hereunder (including, without limitation, Company's agreement that I

will be provided certain confidential and proprietary information, training, and/or customer contacts to
assist me in my duties). Such acceptance on behalf of Company is conditioned upon my reciprocal
agreement to such terms. I acknowledge the sufficiency of Company's acceptance of the terms hereof
lo establish the mutual rights and responsibilities defined herein.

12. Acceotance by Employee. By placing my signature below, lcontirm that I have read and fully
understood the terms of this Agreement, and have been at liberty to seek legal advice on the same prior
to my acceptance of such terms.

FOR Company FOR Employee
Name: f'.tAo..tJfSHA

tMi-
Shalini Dutta

APJ Technology & Services Talent Acquisition
Manager

-M1 "^-J=-

@#"'f,fw
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Date: 9(- oc- Qol9
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Strictly Private and Confidential

10-Apr-2019

MANJU SKANDA Kuppalli Harish

No.1/106, SriSkanda, A.R Road, Balagadi, Koppa-577126

7899510150

Dear MANJU,

We are pleased to extend an Offer to join Accenture Solutions Pvt. Ltd. ("Company") in our Advanced Technology Centers, lndia

as per the below terms and conditions:

Role - Application Development Associate

Career Level . Career level - 12

Talent Segment - Software Engineering

Please refer to:

. Annexure I for the compensation and benefits details

. Annexure ll for the documentation to be submitted by you

. Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached'Terms of Employment' effective

from your date ofjoining. You are required to carefully read and understand these Terms of Employment before responding to

this Offer. This Offer and your employment with Accenture is subject to successlul completion of the qualifying examination from

your college with an aggregate of 60% and above or equivalent CGPA. as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

Pre-joiner-Learning Module: As you are aware that as part of providing our new joiners a unique learning experience,

Accenture proposes a learning module- Technology Fundamentals online Learning program (Hereinafter" program"). The training

module of which will be made available to you at least three months before onboarding to give you a reasonable time to learn at

your pace and comfort. Details of which are reiterated as under:

Version 10.0 (Feb 2019) Candidate's Signature1
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' Underthe program, the nine learning modules hosted on a technology platform will prepare you to be code ready.

' Post onboarding/joining Accenture, and after the lnduclion you will need to go through the Technology fundamental

assessment based on thepre onboarding online leaming program that will be provided to you.

' On successful clearance of lhe pogram assessm€nt in ihe first attempt along with the online Training completion of the

program module, you will be eligible for a learning lncentive of INR 10,000.

' ln case you fail in the first attempt you will not be eligible for any learning incentive.

' To clear assessments for the program, you arc required to score minimum 60% marks in each assessmeni test for the

program. lf you are unable to score 60% in the first attempt, you will havo up to two additional attempts and will be required

to score minimum 65% marks to clear the assessment for the prcgram.

' During each reattempt, reasonable help and guidance will be provided to you to clear the assessment.

. Your employment with Accenture is subject to your successful complelion of the assessment of the program, as mentioned

above.

After you have cleared the Pre-Joiner Program; you will need to undergo further Accenture stream specific trainings. For clearing

these trainings also, Accenture provides three attempts with success criteria similar to one for the pre-joiner program as

mentioned above. lf you are unable to complete the Accenture specific training program in the given 3 attempts successfully.

your services with the Company shall be terminated as per Clause 10 outlined in the Terms of Employment.

After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with

Accenture are conlingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohousubstance tesl, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

ln the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/Authority without any

notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

Version 10.0 (Feb 2019)
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To indicate your acceptance of this offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (ClD) and mobile number within 14 days (fourteen days) from the date of this tetter, post which the link

will be disabled for you. lf we do not rec€ive your response before the expiration of 14 days (fourteen days) from the date oI this

letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you

by the Company in writing. Further, at lhs lime of joining you are required to provide all documentation identified in Annexure

along with the signed copy of this Offer letter and Terms of Employment.

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of you

and look forward to yourjoining us.

Yours sincerely, ACKNOWLEOGED AND AGREED

r4rl* |,il,y-
Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Centers, lndia llnsed fu legal namel

Version 10.0 (Feb 2019)
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After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This onjine, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture. ltwill also provide an interesting overview of Company history-aswell as tips on how to develop yourself (and you r

career) in the luture.
ln case you have any feedbacu suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.
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ANNEXURE - I

COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is

[C) Joining Bonus

Joininq Bonus (Refer to section C) 25,000

ID) Additional Benefits

Gratuilv as oer law# 5,290

lnsurance Premium (notional valuel 3,776

Ann u al IN

Annual F ationCo 314 2

at maximum 8B LocalVariable Bonus VB earnt 26 7

Maximum Annual Total earni A+Bial 340 I

folal Cash Compensation + Total Additional Benetits (A+B+C+O) 375.000

(A) Annual Fixed Compensalion

. Your annual fixed compensation is INR 314,225. This includes allowances slructured in accordance with the Company

compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes employer's

contribution to Provident Fund, as applicable.

TDS is deducted as applicable from your lncome.

(C) Joining and Additional Bonus

You are also eligible for a joining bonus and an additional bonus as per the terms mentioned below

Joining Bonus- of INR 25,000 payable upon joining the organization and will be paid out along with salary of the month of

joining or succeeding pay month. ln case you leave, or your services are separated from the Company (except for ramp down or

redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall be recovered

from you.

Version 10.0 (Feb 2019)
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Lotal Cash Compensation Elements

(B) Local Variable Bonus (LVB)

. As part of your annual lotal cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual targst variable pay-out is estimated as INR 26,709. The LVB will be paid out subject to you being on

the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company

during the year. The pay-out that you receive will depend on but not limited to your performance achievement and the

performance of Advanced Technology Centers, lndia in the current Company fiscal year. Details of the program will be

communicated to you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary

and modify any of the terms and conditions ofthe Local Variabls Bonus guidelines.
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Additional Bonus- of INR 25,000 payable in the subsequent compensation revision cycle subject to, you complete 1

year of service wilh the company and payable as per company process, provided you are in the employment of the company at

the time of pay-out and have not been subjected to any disciplinary proceedings/non-performance related issue. ln case you

leave, or your services are separated from the Company (except for ramp down or redundancies by the Company) before

completion of 1 year from the date of pay-out, then this whole amount shall be recovered from you.

Not6: For lnlematlonal Worker Only'

' As per lndian Providsnt Fund (PF) regulations, membership to the Provident Fund is mandatory for all lnternational

Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC) ancludes

employee's as well as employer's contribution to Provident Fund, appropriate adjuslment in your monthly salary will be made for

Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time to time). Withdrawal (if

any) from Provident Fund is regulated by the government of India and is subject to government approvals and prevailing laws

(amended from time to time). Any person desirous of such withdrawal need to comply with applicable law and procedures laid

down by the Authorities.

'As defined by applicable law from time to time.

' lf you are currently eligible to receive Statutory Bonus, such amounts will be calculated on an annual flgure and paid (as

per prevailing law) to you on a monthly basis every year. Please note that your variable paylvariable bonus is inclusive of the Stat

Bonus amounts if payable to you. Such stat bonus will be accordingly adjusted against variable pay. Excess variable pay, if any,

post adjustment of Stat Bonus will be paid as per Company evaluation process applicable to your career level as per company

Payrollcycle.

Benefits applicable for cunent Company financial year:

ln addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by Company

policy:

1. Effective your date of joining, Medical lnsurance for self, spouse and 2 dependent children up to INR 300,000 per

annum. Premium for this will be paid by the Company.

a. You have the option of availing Accenture negotiated rates to cover your parents, parents inJaw & any

additional child under a separate lnsurance plan up to INR 500,000 per annum. The entire premium for this

will have lo be borne by you. This plan allows for coverage of pre-existing ailments.

b. For Permissible claims under the Medical lnsurance plans detailed above, you will b6 required to contribute a

defined percentage of each claim, as under:

. 10% of such claims for self, spouse and 2 dependent children

. 20% of such claims for parents, parents in-law and additional children under the separate lnsurance plan

2. Personal Accident coverage for self, up to three limes your gross annual fixed compensation.

3. Life lnsurance coverage equivalent to one time of your annual fixed compensalion with minimum cover of INR 5,00,000

Version 10.0 (Feb 2019)
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ln addition to the above, you will also be eligible for the following benefits

1. #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount wall

bs determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

2. One time relocation allowance subject lo a maximum of INR 2,500 on submission of actual supporting as per policy.

3. Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time ofjoining the Company. ln the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employmenl. Any dues payable by you on temination will be recovered from your final settlement to the extent possible.

The Company may, al any time and in its sole and absoluie discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical lnsurance, Personal Accident lnsurance and Life lnsurance and Relocation Assistance program

guidelines.

From the date of your ioining, tho compensation and beneflts mentloned in this annerure wlll be applicable to you until

any further communicallon from the Company.

Following the implementation to the GST regulations with effect from July 'lst 2017, please note the lreatment to any continuing

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be

as under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding

pay month. This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any

such recovery or adjustment shall be made from your salary pertaining to the service monlh before your last working day in the

Company. Any shortfalls will be adjusted against any further amounts due and payable to you.

Version 10.0 (Feb 2019)
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ANNEXURE - II

Mandatory documentation at the time of onboarding:

Two copies of your recenl passporl size photographs.

Copy of X, Xll and all semester mark sheets of PG & UG Oegrees.

Copy of Oegree/PG/Oiploma (as applicable) certificates.

Passport mpy, if available (if not please apply immediately).

Pan Card (Mandatory)

Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number- this is needed to comply with the

requirement of the regulatory authorities like - EPFO etc and Accenture does not require this as a photo identity

proof.

Version 10.0 (Feb 2019)
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Mr. Manoj K
#246 D Blockl6th Main 25th Cross Jp Nagar Mysore,
J P Nagar Near Police Booth Circle,
Mysuru-570008,
Karnataka.
rel# -

Dear Manoj K,

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System En g ineer-Trainee in Grade Y. You will be
assigned a role in the lT lnfrastructure Services (lTlS) Unit, which is subject to change as per the
business requirements of TCSL.

Your gross salary including all benefits will be {3,36,8751- per annum, as per the terms and

'.-cnditions set out herein. Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. lf not
accepted within 48 hours, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer you will be issued a joining letter indicating the details of your joining
date and initial place of posting. You will also be issued a letter of appointment at the time of your
joining after completing joining formalities as per company policy.Your offer is subject to a
positive background check.

@ '"-f--6,g
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Offer: Computer Consultancy
Ref : TCSL/CT201 82499096/Bangalore
Date: 03/10/2018

TCS Confidential
TCSL/CT20182499096
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TATN
PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of t'l ,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance
Your variable allowance will be t600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

..-.uarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This PaylAllowance shall be treated as productivity bonus in lieu of statutory profit bonus

Performance Pay will be effective upon successful completion of the lnitial Learning Programme

CITY ALLOWANCE
You will be eligible for a City Allowance of t200/- per month. This is specific to lndia and is
linked to your base branch. ln the event of a change in your base branch this amount may
undergo a change. lt will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

,._-rH!B_EE!EM=s

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health lnsurance Scheme(HlS).

HIS offers the following benefits:

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,

TCS Confidential
TCSL/CT20't 82499096 T,\TA CONSULTANCY SERVICES
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1. Basic Cover
i. Entitlement - lncludes domiciliary expenses up to (6,000/- per insured person per
annum and basic hospitalization expenses up to <2,00,000/- per insured person per
annum.
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You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above in the first attempt in each of your
Standard Xth, Standard Xllth, Diploma (if applicable) and Graduation examination which
includes successful completion of your final semester/year without any pending
arrears/backlogs. As per the TCSL eligibility criteria, marks/CGPA obtained during the
normal duration of the course only will be considered to decide on the eligibility. lt is
mandatory to pass in all the subjects mentioned in the mark sheet in class Xth and class
Xllth by securing minimum passing marks in the first attempt itself as specified by the
respective board of examinations.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/lnstitute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/a rrea rs/backlog s, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the lnitial Learning Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. lf your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. lf your performance is still found

TCS Confidential
TCSL/CT20182499096
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2. Disclaimer
Candidates who have applied to TCSL and who have not been successful in clearing the
TCSL selection process are not eligible to re-apply to TCSL within six months from the

\r date on which the candidate had attended such selection Test and/or lnterview. ln case
you are found to have re-applied to TCSL within six months of previous unsuccessful
attempt, the management reserves the right to revoke/withdraw the offer/appointment,
without prejudice to its other rights.

TATI CON SULTANCY SERI'ICEs
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Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL t50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

1 1. Overseas lnternational Assignment Agreement
lf you are on international assignment, you will be covered by the TCS lndia
Policy-lnternational Assignments (from lndia to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas lnternational Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed ln
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. lf you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

2. Terms and Conditions
The above terms and conditions are specific to lndia and there can be changes to the
said terms and conditions in case of deputation on international assignments.

13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14. Notice Period
ln an event if the traineeship is d iscontinued/terminated no notice or payment in lieu
thereof shall be payable by TCSL. Upon Confirmation, during your tenure with TCSL,
either you or TCSL can terminate the appointment by giving g0 calendar days'written
notice or three months' basic salary in lieu of the notice. lf your services, behavior and/ or
performance are not found satisfactory, TCSL may terminate your services by giving

TCS Confidential
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7

EPIP
9l I
$(r. !

tl,

@ffi:,*i;t,*l 150



T J
T'17'T

Postgraduate)
- Birth Certificate / Proof of Age
- Work permit and/or any other documentation as prescribed by Government of lndia
- Passport
- 6 photographs
- Medical Certificate
-An affidaviVnotarised undertaking stating:
*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university
*lf you were employed, a formal release letter from your previous employer

The original documents will be returned to you after verification.

-J. 
lnitial Learning Programme (lLP)
On joining TCSL, you will be given the benefit of formal and on the job training (lnitial
Learning Programme) at our offices, as identified, for such period as TCSL may decide.
The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

lf you remain unauthorizedly absent for a consecutive period of 10 days during the
training programme, you shall be deemed to have abandoned your traineeship and your
name will automatically stand discontinued from the list of ILP trainees without any further
intimation/separate communication to you.

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
tlme to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

TCS Confidential
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As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.
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Withdrawal of Offer
lf you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

-For TATA Consultancy Services Limited

K Ganesan
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCSL Centres
Annexure 3: Confidentiality and lP Terms

Click here or use a QR code scanner from your mobile

to validate the offer letter

I
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Annexure 2

Rcgionrl Offices

Ahnredabad
Lead -Talent Acquisitlon
Tata Consultancy Services
lnfocity, lnfo Tower 1, 56 Floor,
Airport Road, Gandhinagar - 382 @9
Tel: O79 - 66712@0
Fax: O79 - 66712601

Bangalore
Lead -Talent Acqulsition
Tata Consultancy Services
VYOEHI RC-I. BLOCK, a2, EPIP, Whitefield,
Bangalore - 560 066
Tel: O O - 67247000
Fax: O8O - 284r.0114

ChenDai
l-ead- Talent Acquisition
Tata Consultancy Services
415/21-24, Kumaran Nagar,
Sholinganallur, Old Mahaballguram,
Chennai - 600 119, Tamil Nadu, hdia
Tel: o44 - 66162222162L94/62L95
Fax: O44 - 66162555

Delhi
Lead-Talent A.qulsltlon
Tata Consultancy Servaces
56 Floor, pTl Buildan& 4, Parliament Street,
New Delhi - tr.O (x)l
Tel: O11- 66506555
Fax: O11- 23311735

Hydelabad
Lead-Talent Acquisition
Tata Congultancy Service5
Deccan Park, No. l software Un,ts Layout,
Madhapur, Hyderabad - 5OO Oal
Tel: O4O - 66672000
Fax O4A - 665,72222

xolkata
Lead-Talelrt Acquisition
TATA Consultancy Services
ODC 1-K-1, Gitanjali ParL
IT/ITES SEZ, Plot- IF / 3. Action Area - [, New Town,
Kolkata - 7Oo 156, west Bengal.
Tel: 033 - 6653 OOOO

Fax : O33 - 6653 OOO3

Lucknow
Lead -Talent Acqulshion
Tata Consultancy Services
1U, vibhuti Khand, GomU Nagar,
Lucknow - 226 O1O
Tel: 0522 - 661001
Fsx: 0522 - 661OOL

Mumbai
Lead-Talant Acquishion
Tata Consultancy Services
Yantra Parlq Opp. Voltas HRD Trg, Center,
Subhash Nagar, Pokhran Road No. 2,
Thane( West), 400601
-fel: o22 - 677 A2OCtCtl2222
Fax AZ2 - 67782190

Pune
Lead-Talent Acquisidon
Tata Consuitancy Services
Niyati Tiara, Ground Floor,
S.No 103/A/1/129, cTs 1995, Naga. Road,
Yerwada, Pune - 411006
Te|: O2O - 66Oa7777
Fax: O2O - 66087107

Thiruvananthapuraiu
Lead - Talent Acqulsltion
Tata Consultancy Service5
Peepul Parlg Technopark Camgus
Karyavattom p.o.
Thiruvananthapuram - 695 5al.
Tel - 0471- 25194OO
Fax - 0471- 2519499

@
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2. Retainer/Consultant's Obligations

Retainer/Consultant agrees to treat the Confidential lnformation as strictly confidential
and a trade secret of TCS. The Retainer/Consultant agrees not to use, or cause to be
used, or disclose or divulge or part with either directly or indirectly the Confidential
Information for the benefit of or to any third parties except for or on behalf of or as
directed or authorized by TCS or to a person having a valid contract with or need under
TCS, any Confidential lnformation. Upon termination of Retainer/Consultant-sh ip, the
Retainer/Consultant agrees to surrender to TCS all Confidential lnformation that he or she
may then possess or have under his or her control.

3. lntellectual Property Rights
The Retainer/Consultant agrees and confirms that all intellectual property rights in the
Confidential lnformation shall at all times vest in and remain with or belong to TCS and
Retainer/Consu lta nt shall have no right title or claim of any nature whatsoever in the
Confidential lnformation. The Retainer/Consultant shall promptly disclose to an authorized
officer of TCS all inventions, ideas, innovations, discoveries, improvements, suggestions,
or reports and enhancements made, created, developed, conceived or devised by him or
her arising out of his or her engagement with TCS, including in the course of provision of
services to the Clients of TCS and the Retainer/Consultant hereby agrees and confirms
that all such intellectual property rights shall at all times vest in and remain vested in TCS
and agrees to transfer and assign to TCS any interests the Retainer/Consultant may have
in such intellectual property rights including any interest in and to any domestic or foreign
patent rights, trademarks, trade names copyrights and trade secret rights therein and any
renewals thereof. On request of TCS, the Retainer/Consultant shall execute from time to
time, during or after the termination of his or her Retainer/Consultant-ship, such further
instruments, including without limitations, applications for letters of patent, trademarks,
trade names and copyrights or assignments thereof, as may be deemed necessary or
desirable by TCS to perfect the title of TCS in the intellectual property rights and to
effectuate the provisions hereof. All expenses of filling or prosecuting any application for
patents, trademarks, trade names, or copyrights shall be borne solely by TCS, but the
Retainer/Consultant shall co-ordinate in filing and / or prosecuting any such applications.
The Retainer/Consultant hereby expressly waives any "artist's rights" or "moral rights",
which the Retainer/Consultant might otherwise have in such intellectual property rights

15
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9. Equitable Rights

The Retainer/Consultant acknowledges that any Confidential lnformation that comes into
the possession and / or knowledge of the Retainer/Consultant is of a unique, highly
confidential and proprietary nature. lt is further acknowledged by the Retainer/Consultant
that the disclosure, distribution, dissemination and / or release by the Retainer/Consultant
of the Confidential lnformation without the prior written consent of TCS or any breach of
this Agreement by the Retainer/Consultant will cause TCS to suffer severe, immediate
and irreparable damage and that upon any such breach or any threat thereof, TCS shall
without prejudice to any other remedies available to it, be entitled to appropriate equitable
relief including the relief of specific performance and injunctive relief, in addition to
whatever remedies it might have at law.

,-,0. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of lndia.

(b) ln the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
The Retainer/Consultant confirms that the fact that the arbitrator shall be a nominee of
TCS shall not be a ground for objecting to such arbitration or challenging the decision of
the arbitrator. The venue of arbitration shall be Mumbai. Subject to the above arbitration
clause, the Parties agreed to the binding jurisdiction of the Courts at Mumbai under the
laws of lndia.

(c) lf any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by the
Retainer/Consultant or referenced in any such documents constitutes the entire
understanding between the parties and supersedes all prior agreements and
understandings pertaining to the subject matter thereof. No delay of omission of either
Party in exercising or enforcing any of their rights or remedies hereunder shall constitute
a waiver thereof.

@#-f-Fs
TCS Confidential
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Date: L?.0t.aolg
oear't1,1ga_q4 Q Offer for lnternship

Congratulations and welcome to the Lowe's family!

Lowe's Services lndia Private Limited (hereinafter referred to as 'Lowe's lndia')is pleased to offer you an

internship for a period of ......8=O......... weeks (hereinafter referred to as an "lnternship"). Upon your
acceptance of this offer, you will begin your lnternship with Lowe's India on3.t.f.!r"TqiaZOr9.

You will receive a stipend of INR 17,000 per month, which shall be subject to deductions as per applicable
law. Kindly note that as an lntern you will not receive any of the employee benefits that Lowe's lndia
employees receive.

You agree not to engage in any other employment, occupation or consulting activity for any direct or
indirect rem uneration wlthout the prior approva! of the Company during the term of your lnternship.

During your lnternship, you may have access to trade secrets and confidential business information
belonging to Lowe's lndia. By accepting this offer, you acknowledge that you will keep all of this
Information strictly confidential and refrain from using it for your own purposes or from disclosing it to
anyone outside Lowe's lndia. Upon conclusion of your internship, you will immediately return to the
company all of its confidential information and assets. You will also be required to execute additional
documentation at the start of your lnternship to further these obligations.

Any and all disputes arising out of the terms of this lnternship offer shall be subject to the exclusive

iurisdiction of the competent courts in Bangalore.

By accepting this offer, you agree that throughout your lnternship, you will observe all policies and

practices governing the conduct of our business and employees.

Sincerely,

L-/

Naqeeb Syed

Senior Manager, Human Resources

Lowe's Services lndia Private Limited

I accept this offer with Lowe's lndia on the terms and conditions set out in this letter.

Name Signature Date

@
Lowe's Services lndia Private Limited

Building Willow - 12, Manyata Embassy Business Park, SEZ, Outer Ring Road, Nagawara, Bengaluru - 560 o45

CIN: U723OOKA2Ol3PTCO69867 | Ph:+91 080-67674OOO I Email: india.communications@lowes.com
Website: www.lowes,co.in

Lsurr s
/g

We hope that your association with the Company will be successful and rewarding. We wish you the best

for your lnternship. Please indicate your acceptance of this offer by signing below.

156



IItII

1-
Mee^o' R

T ",*or n a{r'on .S.ciq nc r
U

Oare 1.i..;t 7 {,',t

ocr Yeln a Q Offer lor lntcrnshio

(,nlrrurffc.td selcotne to th' Lowe's lamilvl

I d3 Sarrt6 tndra pruete Lrmited (hereinafter reterred to as 
,Lowe,s 

lndia,)is pleased to offcr you an

f*ar# for . p.riod ol .. .C*........ weeks [hereinafter refer,ed to as an "tnternshid). Upon yout

rgtlp of this otfcr, you will begin your lnternship wtth Lowe,s tndia on?t.t-|.tJf.r,ld2ofg.

Vq! d rrtaiv. . ni9.nd ot INR 17.m0 per month, which shall be subject to deductions as per applicabl.

E. frrdt! tEta that.g an lntern you will not receive any ol the employee benefits that Lowe's lndia

{*rGrtclhra.

ttrr aSlC ml to enBage in any other employment, occupation or consulting activrty for any direct or
lritct rcrDunarrtion withoul the pnor approval of the Companv during the term of your lnternship.

Sft[ Vqr htamship, you may have access to trade secrets and confidential business inlormation

fg('$ng to tdc's lndia. By accepting this offer, you acknowledte that you will keep all of this

hniation stddty confidential and refrain from using it for vour own purposes or from disclosing it to

fttdtc ot tsidc Lfft't lndia. Ugon conclusion ol your int€rnship, you will immediateiy return to the

f,,'f,'fq all of 'rtt confidential information and assets. You will also be required to erecule addrtlonal

*oxnafttatidt af th? start o, your lnternship to f urther these obli8,atrons.

f,ry rd all dit&nt' aritng out of the terms of thrs Internship offer shall be sublect to the erclusrve

lgtdlcdoat d tta cdnprtent courts in Eangalore.

] rcailt tl* ollcr. you aStee that throughout your lnternship. you wrll observe all policies and

tadctl lllrltttlt3 tlt conduct of our business and employees.

Wa ttota tfiff Voalt alodatlon with the CompanY $rill b€ successf ul and rewarding. we wrsh vou tFe besi

iol yocr tntrr$p. ?hda lndk.t. your acceptance of this offer by sitnrn8 below

ra.q..b 5{.d

Lnloa Manalct, human Ratoutcet

l.trdt S.rYica hdl. PtivrtG Umh.d

lE?t fth Ofhl rtth to$r'r lndit On tha tarmr and conditlons set oul in thrs letter

Stn.lurG Datc

!wk.t lndlr ?rlv.t. Llmit.d

Scanned bY CamScanner
157



t  JCt e rSq oJ. Mohqc.r,-',ed
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Strictlv Privale and Confidential

l3-Mar-2019

Mohamrnod Srlflran AlAf

*1259 UG'l 4th rtsge kalyangiri nagara, mysore 5700'19

8123250386

Dear Mohemmed,

\ /e are deased to extend an Offer to join Accenlure Solutions Pvt. Ltd. ('Company') in our Advanced Technology Centers, lndia

a5 Po, u.c w,vt rE,,

Role - Application Development Associate

Career Level - Car€er level - 12

Talent Segrnent - Software Engineering

Please refer to;

. Annexure I for th6 comp€nsation and benefts details

. Ann6xur6 ll for lh6 docurnenlation lo be submitted by you

. Terms of Employrnent

Your employmant with Aecenture will be gov€med by lhe elauses mentioned in the adached 'Teons of Employmenl' effeclive

from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to

.rri. r.\..^, ,rhi. ,.\96. --, .,^,,. 6a^a'q,wqltp,l.6|!Ju!,,cgt(99ucsvlulEYgonl,n|vc^a

your college with an aggregate of 6095 and above or equivalent CGPA, as well as satisfaclory completion of verificalion andlor

background or reference checks, which may ocaJr 8l eny tirne prior to or afier your efective start date.

Pro-ioiner-Learnin_q Module: As you are aware that as part of providing our new joiners a unique learning experience,

Accenlure proposes a l€aming rnodule- Technology Fundarnentals online Leaming prograr (He,E-dlef pogram'). The training

module of which will be made available to you at least three months before onboarding to (ite yolr a rcasdrabb line lo leam al

your pace and cornfort. Details of which are reiterated as under:

Version 10.0 (Feb 2019) Candidate's Signature1

Reference ld. 0d7 2d572-a975-4c02-98a3-6acgc30deadf 1

Signed By: Mohan Sekhar
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' Underthe program, the nine leaming modules hosted on a technology platform will prepare you to be code ready.

' Post onboarding/joining Accenture, and affer the lnduction you will need to 9o through lhe Technology fundarnental

essessment based on thepre onboarding online leaming progEm that will be provided to you.

' On successful clearance of the program assessment in the frst attempt along with the online Training coflpletion ofthe

pmgEm moduie, you will be eligibie for a leaming lncentiva of iNR i0,000.

. ln case you fail in the first attempt you will not be eligible for any leaming incentive.

' To clear assessments for the pmgram, you are re+rired lo sc{irE minimum 60% marks in each assessment les! ior the

pmgram. lf you are unable to score 60% in the first attempt, you will have up lo two additional attempts and will be required

ro PrugraIr.

' During each reatterpt, reasonable help and guidance will be provided to you lo clear the assessrnent.

' Your employment with Accenlure is subject to your successful completion of the assessment ofthe pmgram. as mentioned

abov6.

After you have cleared the Pre-Joiner Program; you will need lo undergo further Accenture stream specific trainings. For clearing

lhese trainings also, Accenture provides three attempts with success criteria similar to on€ for lhe pre-joiner program as

Piv!,ie,,, 
'i, 

a(Le, 
' 

iPLr evvw,Jreiiri

your services with the Company shall be terminated as p€r Clause 10 outlined in the Terms of Employment.

Afler acceptance of the Offer of employment or any time during the course of your employment with lhe Company you may be

required to undergo drug/alcohol/substance test based on lhe project you are deployed. This Offer and your employmenl wath

Accenture are contingent upon ycu co,'npleting particular tests as per the rcquirements of the Company and in lhe instance of

failing lhese tests namely th6 drug/alcohol/substance test, Accenlule may, in its sole discretion, elecl to terminate or suspend

your employment imm6diately.

ln the event a govemrnenl body/Authority exercising its iurisdiclion and statutory po,it€r/Authority seeks informtion pertaining to

any asp€ct of your employment, the Company shall provide such informalion to the govemment body/Aulhority without any

notitlcation to you. The above shal! be applieable to inforrnation perlaining to your employrnent being sha!'ad in pursuanc€ of

statutory requircrnentrcompliance. You may bebng b lhis category and your details will be disclosed to lhese aulhorities.

Version 10.0 (Feb 2019) 2 Candidate's Signature _ =@'*F-&
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To indicate your acceptance of this Otrer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitrnent Portal (https://india.jobs.accenture.cory'default.espx) using your unique referenc€ number,

candidatc idenlification (ClD) and mobile number wilhin 14 days (fcurtcen days) ftorn lhe datc of this letter, post lr+ich the link

will be disabled for you. lf we do nol receive your response before lhe expiralion of 14 days (fourteen days) from the date of lhis

ieiiel ihe ierms of ihis Oifer of empioymeni wiii be doerned io have been rejecieci by you, uniess otheruiise communicateci io you

by the Company in writing. Further, at the time of joining you are required to proyide all documenlation identified in Annexure ll

along with !he signed copy of !his Otr,e!'letle!'and Te!'ms of Employment

Affcr....^ti^^ thi< r)ff. vi.it a:^r'nt.{M t^ th. a^m^2nw-

htlp://ca16ers.accenture.cony'Micmsitavcountdown/Pages^,rclcome-india.aspx

This on-line, interactive welcome site will help you successfully navigate the Iirst days, weeks and monlhs of your career at

Accenlure. lt will also povide an interesting overview of Company history - as \i/ell as tips on how to develop yourself (and your

career) in lhe future.

ln case you have any feedbacu suggestion or have any query, feel ftee to write an e-mail to campus.queries@accenture.com.

We look foMard to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of you

and look forurard to yourjoining us.

Yours sincerely, ACKNO!\4-EDGEO AND AGREED

N4rl* i,il$
Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Centers, lndia

Version 10.0 (Feb 2019)
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ANNEXURE - I

COMPENSATION & BENEFITS

A.^,,.t T^r.l 
^6.h ^^6

Iotal Cash Com nsation Elements

Annual (lNR)

(A) Annual Fixed Compensalion 314.224

iBi LocaiVariable Borrus (LVB) earnins poteniial (ai rnaxinrurrr 6.57oi

Maximum Annual Total€arning potential (A+B) 340.934

lC) Joining Bonus

Joining Bonus (Refer to section C) 25,00c

lul Addltronal uenelrts

Gratriw as per hl 5.29C

lnsurance Premium (notional value) 3.77e

fotal Cash Compensation + Total Additional Benefits (A+B+C+D) 375,00C

(A) Annual Fixed Compensation

. Your snnualfixod compensation is INR 314,225. This includes allowances struclured in accordance with the Company

compensation guidelines and applicable slalutory norms. Please note the annual lixed compensation includ€s employer's

contribution to Provident Fund, as applicable.

TDS is deducted as applicable from your ln@rne.

(B) Local Vanable Bonus (LVB)

.^.^t ^-ch -^F^^^. ^-- ati^itlo i-.x- l ^--r r/-;^tr^
^.Pal(v|,vulq.llwlllPgll.auvlll,vuelEgnglvlEtvPelnuPatgPlg9lelll,^t

your career level, the annual target variable pay-out is estimated as INR 26,709. The LVB will be paid out subject to you b€ing on

the rolls of lhe Companv on the date of disbursement oflhese payouts and will be prorated based on vour tonure in the Company

during the year. The pay-out lhat you receive will depend on but not limited to your performance achievement and the

ped,ormance of A.dvanced Technology Centers, !ndia in lhe current Company liscal year. Details of the prog!'arn will be

communicaled lo you separately. The Cornperry ryray, at any linE and in its sole and absolute discretion, amend, suspend, vary

and modiry any ofthe terms and conditions oflhe LocilVariaue Bonus guidelines.

(C) Joining and Additional funus

JoininC Bonus- of INR 25,000 payable upon joining the organization and will be paid oul along with sahry ofthe month of

joining or succeeding pay month. ln case you leave, or your services are separdted from the Company (except for ramp dolvn or

redundancies by lhe Company) before crmplelion of 1 year from lhe date ofjoining, then this wtrole amounl shall be recovered

trom you.

\/arcinn "lO O /troh ?O1O\
iv.v\tvv-v,v/

@#ffil
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You are also eligible for a joining bonus and an additional bonus as per the terns rEnlioned below-
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Additional Bonus- of INR 25,000 payable in the subsequent compensation rcvision cycle subject to, you compleie 1

year of service wilh lhe company and payable as per company process, provided you are in the employment of lhe company al

the tin1e of pay-out and have not been s'Jbiected to alry disciplirrary proceedings/non-perfomlance aelated issue. ln case you

leave, or your servicss are separated from tho Company (except for ramp down or r€dundancias by the Company) before

completion of 1 year ftom the date of pay-out, then this Mlole arnount shall be recovered from you.

Nole: For lnlemational Wor*er Onlr
. As per lndian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all lntemational

$Jorkers. Exemptions if any, shall be as per the existiflg la'r.,. Pleasc note that since your cosl to the Compeny (CTC) includes

employee's as v'/ell as employeds contdbulion to Provident Fund, appropriale adjustrnent in your monthly salary will be made for

Provid6nt Fund contributons as per applicable laws/regulaton in existence (or amendments from time to tim6). \Mthd.awal (if

any) from Provident Fund is regulated by the govemmenl of lndia and is subject to govemment approyals and prevailing laws

(amonded from time to tirne). Any person desirous of such wilhdrawal need to comply with applicable law and procedures laid

down by the Authorities.

'As delined by applicable law from tirne to time

. lf you are cunently eligible to receive Statulory Bonus, such amounls will be calculated on an annual figure and paid (as

per prevailing law) to you on a monlhly basis every year. Please nole lhai your variable pay/variable bonus is inclusive of th€ Stat

Bclrus arncunts if payable lc you. Such stat bonus lrill be acccrdingly adjusted against variable pay. Excess .,?iable pay, if any,

post adjustrnent of Stal Bonus will b6 paid as p6r Company evaluation process applicable to your career level as per company

payroll cycie.

Benefits appliczble tor dJnent Company financial !/ear:

ln addition to your annual total cash compensalion, you will be oligible for follo ing benefts, which will be govemed by Company

policy:

1. Efiective your date of ioining, Medical lnsurance for self, spouse and 2 dependent children up lo INR 300,000 per

annum. Premium forthis will b€ paid by the Company.

a. You have the option of availhg Accenttrre negotiated rates lo cover your parents, parenls in-law & any

additional child under a separale lnsurance plan up to INR 500,000 per annum. Th6 entire premium for this

e, tv!. I tnr Ptatt Qtw,r. .v. wru-!,!

b. For Permissible claims underthe Medical lnsurance plans detailed abov6, you will b6 required to conlribute a

defined percentage of each claim, as unde.

. '10% of such claims for self, spouse and 2 dependont children

. 20% of such claims io!' parenls, parenls inJaw and additiona! childr€n under the separale lnsrrfao.* plan

2. Personal Acc.idenl cov6rage for s6ll up to three times your grcss annual fixed compensation.

3. Life lnsuranca coveGge equivalent lo one tirE of your annuai fixed cornpensatbn with minimum cover of INR 5,0C,000

Version 10.0 (Feb 2019)
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ln addition to the above, you will also be eligible for the following benefits

1 #Gratuit-v amounl shown above is an approximation of your eligibility and the linal payout of any gratuity arnount will

b€ determined in accordanc€ with the applicable provisions of lhe Payment of Graluity Act, 1972, as per the Company policy.

2. One tinE relocation allowance sub.iect to a maximum of INR 2,50C on submission of actuel supporling as per policl.

3. Transport facility, as per Company guidelinos, can be availed at no cost.

Oetails perlaining to reloc€tion allowance will be provided to you at the time of joining the Company. ln the unlikely event you

choose to leave the Company, or your services are terminaled, before lhe completion of 1 year of employment with the

Company, the relocation assistance will be consfued as debt due and payable by you and should be repaid on termanation of

your employment. Any dues payable by you on termination will be recovered fmm your final setllement to the extent possible.

The Company may, at any lime and in its solo and absolule discretion, arnend, suspend, vary and modify any of lhe t6rms and

conditions of the Medical lnsurance, Personal Accident lnsurance and Life lnsurance and Relocation Assistance program

guidelin6s.

From the date of yourjoining, the compen3ation and benefiE rnentioned in this annexure will be applicable to you until

.r., rqrlcr rrr.[c evrrrP.rrr.

Following the implementalion to the GST regulations with effect from July 1 st 2017, please note lhe treatrnent to any continuing

obligations that you have. pursuant to any signing/ioininCrelocaliory'relention bonus as per lhe terms of your employment. will be

as under

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the !'6levanl or succeeding

pay month. This amount is recoverable as per your employment terms, if your service cornrnitrnent wilh Accenture change. Any

such recovery or adjustrnent shall be made trom your salary pertaining to the service month befor8 your last working day in the

Company. Any shortfalls will be ad.iusted against any turther amounts due and payable to you.

Version 10.0 (Feb 2019)
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ANNEXURE - II

Mandatory document€tion at the time of onboarding

Two aJrnies of volra reaFnl nassnorl siTe nhotoorenhs

Copy of X, Xll and all semester mark sheets of PG & UG Degrees.

Copy of Degree/Pc/Diploma (as applicable) certificates.

Passport copy, if available (if not please apply immediately).

Pan Card (Mandatory)

Copy of Aadhaar Card or copy of reeeipt of Aadhaar enrollment number- this is needed to comply with the

requirement of the regulatory authorities like - EPFO etc and Accenture does not require this as a photo identity

proof.

Version 10.0 (Feb 2019)
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December 26, 2018

Dear Megha,

We are pleased to offer you the position of lntern for a period of 16 weeks from 15th January
2019. You will report to Ramaswamy Meka.

lntern Satary: Your intern fee is INR 15,000 per month, payable on a monthly basis on the last
working day of the month.

Non-Contractual Benefits: Our Company from time to time establishes programs which may
provide you with benefit which are not part of this agreement. Such programs may be amended,
suspended or discontinued at the company's sole discretion.

Termination: During the period of internship agreement, either party may terminate this
agreement by giving one (l) month notice in writing or intern fee in-lieu of notice period if
req u ired.

We welcome you and look forward to working with you.

To indicate your acceptance, kindly sign a copy of this letter and return it to us as soon as

possible.

The terms and conditions of internship are set out in this letter:

Best regards,

Lt*E
Human Resources

Agreed to and Accepted

Candidate Name Date

OneTrust
. Privacy Management Software

OT Privacy Software Private Umited
Registered Office:9/3, Nitesh Broadway, 3'd Floor,4A, M G Road, Karnataka, lndia

CIN: U72900KA201 TFTCI 01 283
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Sa-ore^ 15
Sabre Travel Technologies Pvt. Ltd.
Units 1 & 2, Level 2, Navigator Building. ITPB,
Whitefield Main Road, Bangalore - 560 066
lndia
CIN: U72900KA2004PTC0351 34

Tel
Fax
Email

+91 80 4188 8888
+91 80 4'188 8980
sabre.blr@sabre.com
www.sabre.com

20 December 2018

Dear Nagadarshan N,

Congratulations I On behalf cf Sabre, I am pleased to extend to you this offer of temporary employment
as an lntern. On acceptance, your internship will begin on TJanuary 2019 and end on 31July 2019

You are entitled for monthly stipend of INR 25,000/- (statutory deductions are applicable), payable at the
end of each month.

During your internship, you may have access to confidential business information belonging to the
Company. By accepting this internship, you acknowledge that you must keep all this information strictly
confidential and refrain from using it for your own purposes or from disclosing lt to anyone outside the
Company.

You are expected to observe all policies and practices governing the conduct of our business and

employees, including our policies prohibiting discrimination and harassment.

Upon conclusion of your internship, you wlll immediately return to the Company all its property,

equipment and documents, including electronically stored information.

l'hope that your association with the Company will be successful and rewarding. Please indicate your

acceptance of this offer by signing below and returning a copy to the HR team.

lf you have any questions, please reach out to the HR team.

Vijay
Sr nagcr Talcnt Acquisition

Candidate Acceptance Signature: N

Date:

rely,

@1,-tF--,4

Nagadarshan N

Sri Jayacha ma rajendra College of Engineering
Campus Roads, University of Mysore Campus

Mysuru, Ka rnataka 570006

166



ls

* Personal and Confidential '

@ BOSCH

Mr.Namith J Utarkar,

145 Vinobanagar 'NAM RATHA',

Behind Anjaneya Temple,
First stage Vinobanagar
Shimoga Karnataka 577201

Robert Bosch Engineering
and Business Solutions
Private Limited.
123 lndust.ial Layout,
Hosur Road. Koramangala,
Bangalore - 560 095, lndia.
Tel: +91 080 6657 5757
Fax; +91 080 6657 1404
clN: u72400KA1997PTC02316
www.bosch-india-software.corOur ref erence: RBEUHR V2019/692 Date:22.03.2019

Dear Namith J Utarkar,

This has reference to your application and the subsequent intervievs you had with us. We are pleased to
appoint you as'Associate Software Engineer'at RBEI at'Level 50'as detailed below.

1. Training Period

You will be on training for a period of 2 months from the date of you joining the organization. The company
may periodically evaluate your performance during the training period. lf you fail to qualify as per the
minimum prescribed performance standards, the company reserves the right to decide on the continuance
of your employment.

2. Compensation
. Your annual CTC (Cost to Company) will be Rs,5,00,000/- (Rupees Five Lakhs only) per annum.

Your CTC will comprise of Basic Salary, Buffet of Benefits (BoB), Variable Pay (CPrP) and Retirals
benefits. The salary will be governed by the prevailing employment policies of the company as in
force from time to time.

. The Variable Pay (CPrP - Company Performance related Pay) planned for the year 2019 (payable
in April-2020)- at factor EAV 1.0 of company performance is 10% of the Annual Earned Salary
(Basic Salary + Buffet of Benefits) for associates at your level. However, the actual amount will
depend upon the company goal achievements. This amount is paid as per section 31-A of the
Bonus Act in lieu of profit sharing bonus.

. Please refer to Annexure lto know more details about your compensation package.

Your remuneration is strictly confidential between you and the Company. You are obliged to maintain
absolute secrecy of the terms and conditions; failure to do so will invite disciplinary action and may even
result in termination of your services.

3. Retiral Benefits

3.1 Company's contribution towards Provident Fund at 12olo of the basic salary per month
3.2 You will be eligible for Gratuity as per the Gratuity Act 1972 and the rules made there under
3.3 You will also be eligible to subscribe under National Pension System (Optional) as r the policy.

5
@ BOSCH are Trademarks .@'"*t.6&.HGermany

,+2?'
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@ BoscH
4. Extended Benefits
During your employment tenure with us, you will be covered under company provided insurance:
4.1 Hospitalization lnsurance - for self and family (for spouse and children up to the age 23 years)
4.2 Personal Accident lnsurance - for self only
4.3 Life lnsurance - for self only
The aforementioned perquisites are subject to alteration and amendment.

5. Salary Revision and Benefits
Salary shall be reviewed on an annual basis and you shall be notified of the amount of your salary
entitlement for the succeeding year,depending on performance during the year.

6. Eligibility
This offer of employment is valid sub.ject to you scoring a minimum of 7oo/o a1.,gre$ate with no current
backlogs in Degree and 7oo/o score consistently from SSLC onwards.

7. Retirement

You will retire from the services of the company on attaining the age of superannuation. The retirement
age in Bosch is 60 years.

8. Leave Benefits

You will be entitled to 18 days of Earned Leave, 12 days of General Leave, subject to the terms and
condition as per the prevailing leave policy.

9. lntegrity
Each employee at Bosch is committed to ensure integrity in all aspects of their functioning. You are

expected to comply with the policies as listed in the code of Business Conduct of the company as they form
an integral part of the terms of your employment with Bosch. You are required to read and agree to the
Rules & Regulations of Service and Conduct as listed in the Annexure lll.

10. Conditions of Hi.e

10.1 The assignment offered to you is on a whole time basis. You will not carry on or be concerned with
any business of your own or on behalf of anyone else directly or indirectly, nor shall you take up other
business or be associated with any other business with or without remuneration during the course of
employment with the company. Further, if you have any trade or business interest and have any existing
connection or future connection with the Company as suppliers, dealers, agents or contractors thereof, you

are obligated to disclose such connection to the Company at the time of joining, if there is a present

connection and inform the management of the Company on becoming aware of any proposed transactions
through such relations in the future.

10.2 lf the Company sends you on training including research and development activities, to another
country or a place in lndia with a view to benefit the Company in pursuance of its business objectives,
which will be at an additional cost to the Company, you agree not to accept employment in a company in
competition with RBEI and/ or undertake a business that is in competition with RBEI. ln the event you leave
the Company within One Year after such training period, the Company will be entitled to recover the costs
from you, incurred by the Company towards such training; you may be required to si a bond to that effect
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10.3 You have to submit a copy of your current Degree certificate / Provisional certificate and all semester
marks sheets / Consolidated mark sheet on your said date of joining.

11, Transferability
lnitially you will be posted at our Bangalore/Coimbatore location, however you may be transferred to provide
your services to any of our existing/future establishments, sister concerns of Bosch or at our client location
situated within lndia or abroad depending upon the company's requirements on the same terms and

conditions of this letter and any additional terms that may be applicable to you as per Company policies. ln
case you are deputed abroad, you will be required to fulfil the conditions regarding financial security and
minimum service subsequent to such deputation as per the Company's Policy.

12. lnformation

ln accordance with the provisions of the Companies Act 1956, you are required to disclose your relations
or business connections, if any, with the Directors of this Company. You are required to furnish these
details in your job application form and return to us. You are also required to disclose information regarding
any posts held by you including any honorary position.

13. Termination
The notice period for termination of employment on either side will be Three months. When payment in lieu
of notice is offered by the management or the employee, the notice pay shall mean only the basic salary
and does not include cash equivalent of any allowances, etc.

Payment in lieu of notice shall be subject to acceptance of the same by the Company considering unfinished
tasks, proiects on hand, work in progress, etc. You shall not be deemed to have been relieved of your
services except upon issue of a letter to that effect.

14. Medical Fitness

This offer is provisional, subject to you being declared medically fit by our Medical Officer. On the day of
joining you are required to furnish an eye fitness certificate as mentioned in the Annexure ll appended to
this letter.

15. Personal lnformation

This employment offer is made based on the information Biven by you in the RBEI application form
submitted to us. ln case company finds at any time, the information given by you is not correct, untrue or
incomplete, the company shall have the right to dismiss you from your employment at any time without
notice or salary in lieu of notice period.

16. Background Check and References

Your appointment is contingent upon satisfactory report on the background check conducted by our
company's approved agency relating to your education and address.

@ BoscH

lt\

@#,r*ft
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@ BoscH

17, Acceptance and Commencement

Your appointment will be confirmed upon receiving your acceptance to this offer letter. Your functional area,
location and date of joining will be informed later.

To confirm your acceptance, you are requested to communicate the acceptance of this offer within 7 days
from the date of receiving this letter, to your placement officer.

We welcome you to the organization and look forward for a long and mutually beneficial association.

Please note, you are not eligible for company sponsored accommodation, therefore, you are advised to
identify your suitable accommodation facility in advance of your joining.

Please sign and return the copy of this letter as a token of your acceptance of above terms and conditions
at the time of your joining.

Robert Bosch Engineering and Business Solutions Private Limited

nddan K E

lr
F1

I

Senior Manager

(Human Resources)

Bharath Kakaiah

Senior HR Officer

(Human Resources)

I agree and accept the above terms and conditions and confirm that I willjoin duty on ___________

Name Signature Date

@t-.F,--F"ffi

=K[*+

170



@) BOSCH

Annexure I

22.03.2019

Name: Mr.Namith J Utarkar

Qualification: B.Tech/BE

Designation: AssociateSoftwareEngineer

Level;

Cash Components

Basic Salary

Buffet of Benefits (H RA, Conveyance, Medical, LTA, SAF Contribution,

(120lo of Basic Salary)

National Pension System (NPS) Optional - Employer Contribution

Mani KE

Senior lvlanager

(Human Resources

Rs.

12500 150000

23469 281625

1500 18000
, ---F-

601 7215

\Kakaiah

Senior HR Officer

(Human Resou

* The aforementioned perquisites are subject to alteration and amendment.
*- Eligibility for Gratuity is as per Payment of cratuity Act 1972

Company Performance related Pay - CPrP at factor EAV 1.0 company
achievement

43163

L2495

@#"ff,,.

rces)

Personal and Confidential

Compensation and Benefits Plan

Components

etc)

Total

Total

Per Month Per Annum

Rs.

35969 43L625 l
l

Variable Pay

Total Cost to Company 38070 500000

W

171



Na&,J t44, 1 U\axkaL/

c ^---^r L,, r'^.-c^^--^'.

Prrronel rnd Conlldcndrl

((+l oscH

Aobo | | g<,xch Ln{t rfi . ih{
ind Butlnctt Solu!lont
Prlval. Llmlt6r,
t 23 Indutlrltl:t{} L't, rr

llotot Faad, K4/ antnp l a,

8a68ilo.o . 560 095, lndia.

Ial: t91 080 €651 5157

frxJ '9L O8O &57 UU
at,l: ul 2400(,al917 pl c01itti4
wr.w,bogch lnd a rol lw d e.. a, t'

Mr.Namith J utarkar,

1(5 Vinobanagar'NAMRATHA',
Behind Anianeya Temple,

First stage Vinobanagar
Shimoga Kamataka 577201

Our referencer RBEyllRU2019/692 Date:22.03.2019

Dear Namith J Utarkar.

This has reference to your application and he subsequent intervieds you had with us. we are pleased to

appoint you.as 'Associete Software EnginGor'at RBEI at'Level 50' as detailed below.

1, Tralning Pedod

You will be oritraining for a period of 2 monhs trom the date of you ioining the organizafon. The company
niay'periodicilly evaluate your performance during the kaining period. lf you fail to qualify as per the
minimum prescribed performance standards, the company reserves the right to decide on the continuance

of your emfloyment.

2. Compensation

J
a

Your annual CTC (Cost to Company) will be Rs5,00,00{' (Rupees Five Lakhs only) per annum.
Your CTC will comprise of Basic Salary, guffet of Benefits (BoB), Varlable Pay (CP'P) and Retirals
benefits. The salary will be govemed by *re prevailing employment policies of the company as in
force fionr time to time.
The Variable Pay (CPrP - Company Performanc-- related Pay) planned forthe year 2019 (payable

in April-2020). at factor EAV 1.0 of company performance is 10% of the Annual Earned Salary
(Basic Salary + Euffet of Benefits) for associates at your level. However, the actual amount will
depend upon the company god achievements, This amount is paid as per section 31-A of ttre

Bonus Act in lieu of profrt sharing bonus.

Please refer lo Annexurc I to know more iietails aMjt your compensation package.a

Ybur remunention is stricdy confidendal'betwetin you and fte Company. You are obliged to maintain

ab!,olute secrecy of the terms and conditions; failure to do so will invite disciplinary action and may even

rBsutt in termination of your services.

3. Retlral Benefits

3.1 Conrpany's contributicn to\';ards Ptovident Fund at 12olo of the basic salary per month

3,2 You will be eligible for Gratuity as per the Gratuity Act 1972 and the rules made lhere under.

3.3 You will also be eligible to subscribe under National Pension System (Ootional)gqer the policy.

'r"l ' ::-rr \L''"* it\- ' 
)Qr:---.L/
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are l.adetnark o, Rob.rt Eosch G.4bH, G'rmdnv172



(i ^^-- ^l L,, r'a^*a^^--^..

@ BOSCH

drExtendd Benofitr
Du.ing your emphyment tenure witr us, you will ba covered undsr company.provided In;urance:.
4,1 Hosphaliratlon lniurance - for self and family (for spouse and children up to the age 23 yea$|.
4,2 Persooal Accident lnsurance - for self only
4.3 Life lnsurance - for self only
The alorementioned perqulsites are subject to aften$on and amendmerd.

5. Sthry Rqvision rnd BcncfiG
sala4i shall b€ rbvlewed' on an annual basis and you shall be notfied of the amount of your salary
entllement for th€ succeeding year,depending on performance during the year.

6. Eligibility

This dler of employment is valid suliect to you scoring a minimum of 70olo a8gregate with no curent
backldgs in Degree and 70% score consistenty from SSLC onwards.

7. Retiremrnt

You will tetire from the services

age (,Bosch is 60 years.
of fre company on attainin8 he age of superannuation. The ret/emerit

8, Lcavc Benefits

You rrill be entided to 18 days of Eamed Leave, 12 days of General Leave, subject to $e terms and
condition as per the prevailing leave policy.

9: Itttsgrity ,, "' 'r: '

Each llmployee at Boscll is commifted to ensure integrity in all aspects of their functioning. You are
expeded to comply with the policies as. listed in the code of Business Conduci of the company as &ey. form
an integral part of the terms oJ your employment with iiosch. You are required to read and agree to tre
Rulesll Regulations of Seivice and Condua as listed in he Anncxure lll.

E

10. C<inditions ol Hire

10.1 the assignment offeied to you is on a whole time basis. You will not carry on or be concemed with
any business of your own or on behalf of anyone else direcdy or indkec{y, nor shall you take up oher
busineis or be associated with any other business wittr or without remuneration during 6e ,course of
employment wifr he company. Further, if you have any trade or business interest and have any existing

connection or firture connection widr he Company as suppliers, dealers, agents or conuactors thereol, you

are obligated to disclose Such connectr-on to he Company at the time of joining, if tlrere is a preseni

connection and inform lhe management of tlre Company on becoming aware of any proposed Sansactions

throuSh such relations in he fi. Ure.

10.2 ll tre Company sends you on training including research and development activities, to anbthei
counfy or a place in lndia wltft a view to benefit fre Company in puBuance of its business obiectives,

which will be at an additional cost lo $e Company, you agr€e not to accept employment in a company in

competition with RBEI and/ or undertake a business hat is in competitjon with RB El. ln the event you leave

he Company wihin One Ycar atter such baining period, the Company will be entitJed to lecover he cosB

kom you, incuned by $e Company to*ards such training; you may be reguited to totiatelk

.1
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eD BoscH

103 You, !:!ave to submit a copy of your current Degree certificate / Provisional certificate and all semester
marls shp91s / Consolidated ma* sheet on your said date of ioinlng.

lL Transferablllty
lnitially you will be posted at our Bangalore/Coimbatore location, however you may be fansferred to provide
your seMces to iny of our existing/ future establishments, sister concerns of Bosch or at our client location

situaigd wifiin lndia or abroad depending upon he company's requirements on fre same terms and
condltions of tris letter and any additional terms that may be applicable to you as per Company policies. ln

case yqq are deputed.abroad, you will be required to fulfil tre conditions r.qgarding financial security and

minimum service subsequent to such deputation as per the Company's Poliry.

12. lnformation

ln accorCance with the provisions of the Companies Act 1956, you are required to disclose your relations

or businbss connections, if any, with the Directors of this Company. You are required tc furnish these

details in yourjob application form and return to us. You are also required to disclose information regarding

any posi: held by you including any honorary posiion.

13.Tlnlijrution
The notiftrperiod for terminatron of employment on either side will be Three months. When payment in lieu

of notic{is oftered by the rnanagement or the employee,.the notice pay shall mean only he basic salary

and dor# not includecash equivilent ot any allowances, etc.

Paymen[in lieu of notrce shall be subject to acceptance of the same by the Company considering unfinished

tasks, ppjeAs on hand, work in progress, etc. You shall not be deemed to have been relieved of your

services;bxcept upon issue of a letter to that effect.
!.

14. Madical Fitstess

fhis offei is provisional, subject to you being declared medically fit by our Medical fficer. On tfre day of

1olnlng ydu are required to fumish an eye fitness certificate as mentioned in.tre Annexure ll appended to

this lettei,

15. Par!onal lnformadon

this bmiioymeiit offer is made based on the information given by you in the RBEI application form

submifted.to us. .ln case company finds at any time, the information given by you is nol correct. untrue or

incompleie, thaiompany shall have Sre right to dismiss you from your employment at any time without

notice or salary in lieu of notice period.

16. Bickground Check and References

your appointment is conungent upon satisfactory report on the backBround check conducted by our

company's approved agency relating to your education and address'

\ .'-)-)ff' 4
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17. Accrptance and Commonccment

Your appointnent will be confirmed upon receiving your acceptance to this ofler letter. Your functional area,
location and date of joining will be informed later.

lo-conftrm your acceptance, yot are requested to conrmunicate dre ac.eptance of *ris offer wifrin 7 days
kom the date of receiving tlris letter, to your placement officer.

We welcome you to the organization and look fon,rard for a long and mutua'ly benelicial association.

.Please note, you are not eligible for company sponsored accommodaton, *terefore, you are advised to

ident'fy your suhable accommodation facility in advance of your joining.

-, j Please sign and return dre copy of this letter as a tokea of your acceptance of above terms and conditlons

at the time ol ycur joining,

Robort Bosch EngineerinS and Burlnass Solutlon3 Privatc Limited

q
KE Bharah Kakaiah

Senior HR O,ficerSenio, Managqt

i'Human Resources) (Humin Flesources)

I agree and accept the above terms and conditions and confirm &at I will.ioin duty on

Name Signature Date
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Western Digital. SanDisk lndia Device Design Genlre Pvt. Ltd.
Survey N0.143/1, Amani Bellandur Khane Village

Prestige Excelsiot Prestige Tech Park

Marathalli-Sarjapur 0uter Ring Road, Kadubeesanahalli

Varthur Hobli. Eengaluru-5601 03, lndia

Phone: + 91 -80-42422000

Telefax:+ 9 1 -80-42422900

CIN: U72300KA2005PTC035961

www.sandisk.com

January 28,2019

Dear Nandan M Hegde,

It is with great pleasure that we offer you the opportunity to join our team at SanDisk lndia Device
Design Centre Private Limited (the "Company"), a subsidiary within the Western Digital Corporation
worldwide group ofcompanies. The purpose of this letter is to confirm the terms and conditions ofour
offer of employment to you. Upon you signing this document, it rvill serve as your employment
agreernent ("Agreement") with the Company.

I General

I .l You will begin employmenl with the Company in a full-time capacity on July 8, 2019.

1.2

l.l

I.-l

1.5

Your title will be Developer, Software Development (Sys) and you will report to
Venkatapathi Raju Srirajavatchavai, or any other manager whom the Company may
designate from time to time. Your title may be changed by the Company in accordance with
business needs.

ln this position, you will devote all ofyour time, attention, and ability during normal business
hours to the dulies, responsibilities, and instructions reasonably assigned to you by the
Company. These job duties and responsibilities may be altered by the Company from time to
time in order to meet business needs.

Your place of rvork will be the Company's offices or at such other location in Bangalore as
the Company shall reasonably require, whether on a temporary or permancnt basis.

You may be required to travel domestically or internationally as needed at the discretion ofthe
Company.

2. Probationarr Period

The first six (6) months of your employment are probationary (the "Probationary Period").
During the Probationary Period, your performance will be monitored by the Company. Please
note that your employment may be terminated at an)., time during the Probationary Period at the
Company's discretion, If the Company terminates your employment, without cause, during the
Probationary Period. the Company will provide you with thiny (30) days ofadvance notice or. in
the Companv's discrelion. pa) in lieu ofnotice in full satisfaction ofallofyour legal entitlements.

Should you successlully complete the Probationary Period, your employment will conlinue on an
indetinite basis subject to the terms and conditions ofthis Agreement.

Addilional place ol business:
Sy.No 15i3 and 16/3, Salarpuria Hallmark

1st, 2nd & 3rd Flo01 Marathalli-Sarjapur outer Ring Road

Branch olllce :

#204 , 2nd Floor

ERoS Corporate Tower

Nehru Place

New Delhi - 110 019 lndia

Phone No : +01 1- 6654 2000

Kadubeesanahaiiii. Varthur Hobh

Bengaluru ' 560 103 lndia
Phone : +91-80-4242 2005

I I
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3.3

'l 5

.1.6

l..l

Western Digital'

2.2

SanDisk lndia Device Design Centre Pvl. Ltd.

In the event of the termination of your employment during the Probationary Period, any expenses
incurred by the Company for your training or paynrents made to you by the Company during the
Probationary Period other than regular compensation for time worked must be repaid by you to the
Company. Any such repayment must be made within ten (10) days of your last day of employment.

-1. Conrpensation

.1. I Your starting Base salary is INR 1250000 i- per year. Salary components included in base salary
will be paid on a monthly basis, less all applicable tax withholdings and statutory and other
deductions.

3.2 The Company normally reviews salaries every year during our annual compensation review
process. When reviewing salaries and other compensatio[ elements, the Company will take into
account whatever factors it considers appropriate, including but not limited lo business conditions
and your individual performance. Any changes to compensation are at the sole discretion of the
Company.

You will be eligible to participate in the Western Digital Short Term Incentive plan ("STI") in
accordance with all terms and conditions of the STI plan. Your initial target STI under the STI
plan will be l0 Vo of your eligible earnings. Payment of the STI is subject to the Company's
corporate performance againsl financial and operational objectives and your individual
performance for the performance period, and therefore you're actual STI award may differ from
the target STI amount and may change from one performance period to the next- The fact that a

STI is paid in one performance period is no guarantee that a STI will be paid in subsequent
performance periods. In the future, your target STI will be confirmed during the annual
compensation review process. The STI plan may be changed from time to time or discontinued at
the discrelion of thc Company.

You must be actively employed with the Company at the time the STI is paid (not including any
notice periodl to be eligible to receive a STI payment, pro-rata or otherwise, subject to applicable
law. Any period of notice or payment in lieu of notice that is given to you (or that ought to have
been given to you) regarding your tentrination of employment will not count toward determining
your payment eligibility under the STI plan.

Under Base salary section 3.1, you will receive the allowances specified in Appendix A to this
Agreement. With the exception of the leave travel allowance, the allowances will be paid to you
on a monthly basis. Although the Company will not require documentation of expenses for these
allowances. it will be your responsibility to maintain appropriatc records for tax purposes.
Should you wish to avail tax benellts from any of the above payments, you will be required to
provide the Company with proof of your expenditures.

The tax liability. if any, including income tax and professional tax, arising on your compensation
will be your personal liability and will be govemed by the tax laws of India or otherwise in the
counlry wherein vour services are pror ided.

You agree that any annual bonus linked wirh production/productivity or other compensation paid
to you by the Company shall be in lieu of any bonus required to bc paid to you undcr the statutory
laws of India.

\.1

@#-,f#
Page 2 of 8

'l-he Company has the right to deduct fronr your salary any sums that you may owe to the
Company. including. without limitation. any overpayments, loans or advances made to you by the
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- Western Digital. SanDisk lndia Device Design Centre Pvt. Ltd.

Company to the extent permitted by law

Working Hours/Business Travel

-+. I

+. -:

5. t

5.3

The Company will provide you with the social benefits mandated by applicable lalv (the
"Mandated Social Benefits").

You will be eligible to participate in the Company's benefit plans as established from time to
time, at such times as you qualify for them or as they are offered to you. Participation in any
benefit plan is subject to the rules of the respective plan. The Company reserves the right to
change benefits providers or amend or discontinue any benefit plan in its sole discretion and
without compensation to you for any such change, amendment or discontinuance. You may
obtain full information about the Company's benefit plans from Human Resources.

The Company will make an employer contribulion of l2Vc of your current Basic Salary at the
time of contribution to the Regional Provident Fund. This contribution will be calculated on your
basic salary only and will exclude all other types of compensation.

6.1 In each calendar year, you shall be entitled to fifteen (15) working days of privilege leave.
Privilege leave is in addition to the public holidays detailed in section 6.6 and may be taken by
you at your discretion, so long as it does not interfere with business need and is approved in
advance by your manager.

6.:

6.3 You shall be entitled to twelve ( I 2) days of sick leave per calendar year. You may be required to
provide a medical cenificate stating its probable duration before expiration of the third (3rd)
calendar day after the beginning of your sickness. If your sickness exceeds the stated period. you
nra, hc rcquircd to provide a funher medical cenificate on a weeklv basis rhereafter. The
C-.,,r-,.y lcscr\cS rhe rigi,. .o rcque'.: ,cr.. to oitairr s"eli a ccrl;,,--., i,ont a !egtstereo ,i,Jdical
practitioner of its choice.

@ 755
i!i":i{E"f#

Page 3 of 8

,1.

The standard hours of work for thc Company are 40 hours per week, Monday through Friday,
with your daily schedule of work hours to be flexible within that time in order to meet the needs

of the Company as they arise.

In addition, your duties may require you to engage in travel on behalf of the Company, and to
work reasonable hours over and above the hours referenced in section 4.1 as needed due to
business requirements. You expressly agree to accept such reasonable travel and hours of work
without additional compensation.

Benefits

6. Privilege Leave, Sick Leave, Casual Leave and Public Holidays

Privilege leave shall be taken between lst January and 3lst December in the year after the
privilege leave has been eamed. You will eam a pro-rata privilege leave entitlement from your
hire date until December 3l of the year in which you were hired. Unless otherwise permitted by
the Company at its discretion or as otherwise permitted in accordance with applicable la*s. you
may carry forward your leave balance in each year to the next year, subject to a maximum of 40
working days.

5.2

!
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6.4 You shall be entitled to six (6) working days of casual leave per calendar year. Casual leave may
be taken at your discretion, so long as it does not interfere with business need and is approved in
advance by your manager.

6.5 Yoll mrrst notify the Company immediately in writing of any incapacitation from work and its
probable duration. Upon request by the Company, reasons for the incapacitation must be given to
the Company by you.

6.6 You will enjoy statutory public holidays as rccognized by the Company in conformance with the
laws of the State of Karnataka.

7. Professional Expenses

Thc Company will reimburse you for reasonable and necessary business expenses incurred by
you in furtherance of the Company's business, in accordance with the Company Travel Policy as
amended from time to time, upon presentation of documentary evidence acceptable to the
Company.

u.I You agree to at all times comply with the terms and conditions of the non-solicitation provision
contained in the Employee Inventions and Confidentiality Agreement.

9. Duration of Employment and Termination

9.1 You or the Company may terminate your employment as follows

(a) Voluntary Termination: You may terminate your employment at any time by giving the
Company thiny (30) days' written notice (the "Resignation Notice Period"); however, it is
understood and agreed that the Company shall be entitled to waive all or part of that notice
and accept your resignation at any earlier effective date, in which event your employment
will terminate on your last day of actual and activc employment. [n the event that the
Company waives the Resignation Notice Period. you will be entitled to the lesser of (i) the
amounts otherwise payable to you during the Resignation Notice Period or (ii) the minimum
entitlements, if any, to termination pay, severance pay and benefits continuation as required
by the applicable law.

(b) Termination for Cause: The Company may terminate your employment for Cause, at any
time and without notice or pay in lieu of notice. "Cause" for this purpose includes where the
Company has reasonable grounds to believe you are guilty of gross misconduct, gross
negligence or are in material breach of one of the terms of your employment; cases of
''serious misconduct" or gross neglect of duty. dishonesty or unprofessional conduct.
disclosure of confidential information, breach of confidence, breach of intellectual propeny
rights: where you act in a way which in thc rcasonable opinion of the Company, reflects
poorly on yourself and/or the Company, whether or not such act is directly related to the
affairs of the Companyl or any other act or omission that would legally permit the Company
to, without notice or payment in lieu of notice. terminate the employment of an employee.
The failure of the Cornpany to rely on this orr'r,ision does not constitute a waiver of the
p,.r is ir,...

The Company may also deduct from any payrnent due to you such sums as in its opinion may

@#"'f-fm

Page 4 of 8

SanDisk lndia Device Design Centte Pvl. Lld.

8. Non-Solicitation
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be equivalent to any loss it may have sustained as a result of your acts, subject to applicable
law.

Termination of your employment under this sub-paragraph would be without prejudice to: (i)
the Company's right to claim the actual damages it has suffered through this breach; and (ii)
any other relief to which the Company nray be entitled under contract, law or equity.

(c) Without Cause: After the successful completion of the Probationary Period, and in the
absence of Cause, the Company may, at its sole discretion and for any reason whatsoever,
terminate your employment by providing you with: (i) notice of termination (or by the
Company by making a payment equivalent to thiny (30) days gross salary in lieu of notice)
(note: The tern "gross salary" means the total fixed compensation component payable to you
as per the then applicable Appendix A to the Agreement)) and severance pay (if applicable)
in accordance with the applicable law ; and (ii) any portion of your Basic Salary, accrued
leave entitlemeut aud/or leave travel allowance, if any, that shall have been eamed prior to
the date of termination but not yet paid or taken. No STI amounts will be payable during any
period of notice of termination of employment, except as may be required by statute. Further,
your rights and entitlements under any other applicable compensation or incentive plan or
program shall terminate effective as of the date of termination.

The decision to provide actual notice. or pay in lieu, or any combination thereof, shall be in
the sole discretion of the Company. The decision as to whether to provide pay in lieu of
notice as a lump sum payment or otherwise is also in the sole discretion of the Company. AII
payments made under this paragraph will be subject to all required tax withholdings and
statutory and other deductions.

Except as provided above, you will have no claim whatsoever against the Company or any
associated or affiliated entity, or any of its or their officers, directors or employees for
damages, wages, incentive or bonus pay, termination pay, severance pay, whether statutory or
otherwise or pay in lieu of notice whether statutory or otherwise, arising out of your
employment or the termination of your employment. This provision will continue to apply
regardless of any change to your position in the fulure.

For the purposes of this section "date of termination" will be the date specified in the written
notice of termination provided pursuant to this Section 9. I (c).

Your pcriod of employment for the purpose of determining your entitlements under this
agrecnrcrI shall terminate on your Iast date of actual and actiye employment.

ln the event of any inconsistency between Sections 9.1 and 9.2 of this Agreement and the
language of any applicable STI, or other incentive plan or program, the provisions of applicable
plan shall prevail.

In the event of termination of your employment, you shall retum all Company property in your
possession including all documents, papers, notes and other media of any description in your
possession or under your control which relates in any way to the affairs of the Company or to
propeny in which the Company may have an interest.

9.2

9.-l

9.1

Following termination of your employment tbr any reason, you shall not hold yourself out, or
.-presenl :-,any il,irJ pd,., t;::.t,-1, .,,,; .i\.( ar emprw),nent rel-:i:nshiy o[ an) uii,.j:
relationship with the Company.

9.-s

@
Page 5 of 8
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t 2.2

9.6 The termination of your employment shall not affect the provisions of this Agreement and shall
be without prejudice to any right or action already accrued to either party in respect of any breach
of this Agreement by the other party.

9.7 You agree that in case of retrenchment, the principle of "last in firsl out" shall not be applicable.
You further agree that if you are retrenched by the Company, the Company will not be required to
offer you reemployment in any circumstance.

10. f)eductions

10. I By executing this Agreement. you agree that if your employment with thc Company should cease
for any reason and you have received any overpayment of salary (including leave taken or paid in
excess of your leave entitlements) or other benefit, such overpaid amounts will be deducted from
any final pay owed to you and you hereby consent to such deduction to the extent permitted by
law.

I l. Data Protcction

During your employment. the Company may control and process your personal data (manually
and electronically) for the purposes of the administration of this Agreement and the employment
relationship. consistent with the legitimate business needs of the Company.

The Company recognizes the importance of protecting personal data and the respect for privacy.
For the purposes of data protection, you agree to execute the Company's Worker Data Protection
Notice and Consent, and otherwise hereby expressly consent to the Company's processing, and
where applicable, control of your personal data as follows:

- collecting and processing of your infornration as described in the Worker Data Protection
Notice and Consent;

- processing your personal information including sensitive information (for example, health or
medical condition, race or ethnic origin, etc.) when necessary; and

- transferring your personal information within the Company or to third parties including but
not limited to the US, according to the Global Worker Data Policy.

In accordance with the Global Worker Data Policy. the Company will ensure that such
information will be fairly and lawfully processed for limited purposes, that it is adequate,
relevant, accurate and not excessive. The Company will ensure your data is not kept longer than
is necessary. is processed in accordance with your rights. will be kept secure, and not transferred
abroad without adequate protection.

12. Nliscellaneous

l2.l There is no collective agreement that directly affects your employment

The provisions of this Agreement are severable, and if any one provision is found to be
unenforceable in u'hole or in part, the remainder of the Agreement will remain valid and
enforceable.

You aci.inowledge arrci cxprcssry reprcsent that by executing rnis Agreement you agrec ru cumply
with all Company policies and procedures, as may be amended from time to time.

I 2.3

@#"'fit-
Page 6 of 8
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181



Western Digital. SanDisk lndia Device Design Cenlre Pvt. Ltd

12.1 You agree to sign and at all times abide by the Employee Inventions and Confidentiality
Agreement and the Company's Global Code of Conduct ("Code of Conduct") and that you will
provide written acknowledgments of the Code of Conduct annually or as requested by the
Company.

This Agreement and the attached Employee Inventions and Confidentiality Agreement and the
Code of Conduct constitute the complete understanding between yourself and the Company with
respect to your employment, and no statement, representation, warranty or covenant has been
made by you or the Company with respect to this Agreement except as expressly set forth in the
Agreement. This Agreement shall not be altered, modified, amended or terminated unless agreed
to in writing by both yourself and the Company.

You represent that all the contents of your application, resume, testimonials, references, previous
employment details, and other information furnished by you are true, complete and accurate. If
any of the above parliculars are found to be incorrect, incomplete or misleading in any way, the
Company shall have the right to terminate your employment forthwith. without the requirement
of providing you any notice or compensation in lieu thereof.

You are informed that the Company shall have the right to conduct periodical background checks
on you, including criminal background checks and reference checks. as permitted by applicable
law, and your employment is subject to completion of background checks on you, including
criminal background checks and reference checks, to the Company's satisfaction. The Company
may utilize third parties to conduct any such background checks and you agree to the same.

You acknowledge that damages will not be an adequate remedy in the event of breach of any of
your obligations under the Agreement. Therefore. you agree thal the Company shall be entitled
(without limitation of any other rights or remedies otherwise available) to obtain injunctive or
equitable relief from any court of competent jurisdiction.

13. Governing Law and Jurisdiction

l3.l This Agreement shall be governed by and interpreted in accordance with the laws of the Indra.
Except as provided herein, all disputes in relation to the Agreement shall be settled through
arbitration in accordance with the Arbitration and Conciliation Act, 1996. The arbitration shall
be conducted by a single arbitrator selected out of a list of three arbitrators provided by the
Company. The arbitration proceedings shall take place at Bangalore and shall be conducted in
English. Each party is responsible for its own expenses in the arbitration. The decision of the
arbitrator shall be final and binding upon both parties.

t{. Prior Agreenrent

I .+. I This Agreement supersedes all previous agreements, contracts and arrangements (including the
offer letter. if any) whether written. oral. or implied between the Conrpany and yourself relating
to your employment, all of which contracts, agreements and arrangenrents shall be deemed to
have been terminated by mutual consent as from the date of commencement of your employment
under this Agreement.

This oft'er of enrployurent is conditroneo upon:

i) Satisfactory results of an individual background check including references and

Page 7 of 8
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I 1.6

t2.7
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Survey N0.143/1, Amani Bellandur Khane Village

Prestige Excelsior, Prestige Tech Park

lMarathalli-Sarjapur 0uter Ring Road, Kadubeesanahalli

Varthur Hobli, Bengaluru-5601 03, lndia

Phone: + 91 -80-42422000

Telefax: + 91 -80-42422900

CIN: U72300KA2005PTC035961

www.sandisk.com

APPENDIX. A

Name : Nandan M Hegde Grade r05

Position i Developer, Software Development (Sys) Req. lD: JB-0000043879

FIXED COMPENSATION

Per Month (lNR) Per Annum (lNR) Refiarks

TOTAL FIXED COMPENSATION - Comp I

Basic

Housing Rent A owance (HRA)
Telephone Expense Reimbursement
Leave T.avel Al lowance(LTA )
Meal Benelit Coupon
Vehicle Maintenance Reimbu.semenl - Two / FourlA/heelet

Special Allowance

104,167
1,250,000

562,500

225,000
36,000
46,875
26,400

45Y. ot Comp 1

40% of Basb
Flexible Benelil Plen
Flexible Benetil Plan'
Flexible Benelit Plan'

Flex ibl e B eneli t Plan.'

29,43s 353,225

TOTAL FIXED COMPENSATION - Comp I '104,167 1,250,000 Total Comp

Benefits
EB Conlribulion to Provident Fund 5,625 67,500 1 2ol. ot Basic

Comp ll: (Total Fixed Comp + PF ) 109.792 1,317,500

Variable Compensation
125,000

Total - Comp lll 1.442,500

' Telephone Expense Reifibu6emanL LTA, Meal Eenelit Coupon.
vehicle Maintenance Reinbursemenl "(Two wheelet / Fou, wheelet) and Special A owance ae a pan ol (Flexible Benelit Plan) FBP.
Employees arc guided to choose the values as per the FBP docufiehL
" Two wheelerc - INB 900 pet month
Fou wheelers - INR 1,80O per month upto 1.6 CC / INR 2,400 pet month above 1.6 CC

Based on lhe FPB Declatalion on two / four wheelers, special Allowance componenl will be calculaled

@t""'fifi

Additional plac€ ol business:

Sy.No 15/3 and 16/3, Salarpuria Hallmark

1st, znd & 3rd FIoor. Marathalli-Sarjapur outer Ring Road

Kadubeesanahallii. Varthur Hobli

Bengaluru - 560 103 lndia

Phone : +91-80-4242 2005

Branch otlice :

#204. 2nd Floor

ER0S Corporale Tower

Nehru Place

New Delhi- 110 019, lndia

Phone No : +011- 6654 2000

Salary Components

46,875
18.750
3,000
3,906
2,200

1 0ol. of Comp I
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Varthur Hobli, Bengaluru-5601 03, lndia
Phone: + 91 -80-42422000

Telelax: + 91 -80-42422900

CIN: U72300KA2005PTC035961
www.sandisk.com

January 28,2019

L In connection with our employment offer letler Io you dated January 28,2019, we are pleased
to offer you a one-time Sign-On Bonus as outlined herein.

2. Contingenr upon you accepting our offer and commencing employment with SanDisk, you will
be paid an amount of INR 300,000/- (Rupees Three Lakhs Only).

a. This Payment will be made in a single instalment after completion of 1 month from the
start date

b. Applicable taxes will be borne by you and deducted at source.

3. This one-time payment will not be in conjunction with any other allowances orbenefits.

4. ln the event that you voluntarily resign or are terminated by SanDisk with Good Cause within
36 months lrom the stan date, Sign-On Bonus shall automatically be forfeited and you will be
required to repay the full amount ofthe Sign-On Bonus payment received, net oftax deducted
at source.

5. ln such case, and to the extent permitted by law, the Company reserves the right to deduct such
amount from any final settlement payable to you and to look towards you for the recovery of
any shortfall amounts, if necessary.

6. In the event your employment is terminated by the Company without Good Cause or due to
full-time disability or untimely death. no repayment will be required.

For and on behalfofSanDisk lndia Device Design Centre Private Limited

I confirnr receipt ol'the above Agreement and accept the terms and conditions contained herein

Surinder Bhaeat
Senior Director. HR

PRINI NAML

SIGNATI ]R F,' @j'fu
Addilional placc ot business:
Sy.N0 15/3 and 16/3, Salarouria Hallmark
1st, 2nd & 3rd Fl00t Marathalli-Sarjapur outer Ring Road

Kadubeesanahallii. Varthur Hoblt

Bengaluru - 560 103 lndia

Phone : +91-80-4242 2005

Branch ollice :

#204.znd Floot

ERoS Corporate Tower

Nehru PIace

New Delhi - '1 10 019. lndia

Phone No: +011- 6654 2000

Dear Nandan M Hegde

Ir*
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17th Dec 2018 HR/ProjecVl9

Mr. Navaneelh Holla
Bangalore

Sub: lnternship with Continental Automolive (lndia)

Dear Navaneeth Holla,

Thank you for your interest in discussing an internship opportunity with us, we have pleasure in
Offering you internship facility with us lor duration of 6 months starting from 07th Jan 2019 to 05r" Jul
20'19, as per the following condition

You will be working with PSS business unit as a Support for a new Concept Prototype development,
in the area of 3K+, JVC project under the guidance of Mr. Aravind Somashekaraiah.

2 You will be paid a stipend of Rs.12,0001 (Rupees Twelve Thousand Only) per month by 7rh of the
following month. Please submit a cancelled cheque for the same to be deposited to your account.

3 You are not allowed to take any other internship assignment or employment without our written
permission during this period.

4 You will not divulge to any person, firm or company any secrets or information, which you may come into
possession in the course of your internship, concerning the business affairs of the Company.

5 No optical /magnetic media such as floppy disks, magnetic tape cartridge, digiisl audio tapes,
magnetic tapes, hard disks, optical disks, CD-ROMS etc. shall be allowed to be brought into or
taken out by you from Continental premises.

6 You will receive an internship completion certificate upon successful fulfillment of the
assignment

Sincerely,

NavaneelT, 4aoil".U
\tclsxoe 7

T"1nr^a1ion Sderue@nlinental *

Sudeepth Puthumana
General Manager - PSS,R&D

Ajay Kumar
Country HR Head-Continental,lndia

Kindly return the duplicate copy of this letter, duly countersigned by you, in token of your acceptance of
the terms & conditions stipulated herein and enclosed.

We wish you a ;uccessful associalion with Continental Automotive
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Technologies Pvt. Ltd

u7 220AKA2010PTC055702

ilr. Vliryr Kdrhna N.vulud
Ssngalore
Email lD:vijayd<rishnanarn{tri@grmall.com
Phona: +91-891 903€,9 I I
Datc: 23rd Dec 2018

This wil be foalo'ri,od by a job ofier of Trcfinlcrl An.lyrt d Brnd 7 upori gtlgtlfi{ke[EEligo of yow
intBrnship and cou:eno.k Post intemstlp, you will bB or iUBd to r€ceiye a gro8c CTC ot INR
7,,5,OOO/' (Rrpees Sau.n Lakhs Fifto€n Thourand Only). You can r:fcr io the dhrving table tr
brcakup.

' FiBt idnirE bonus is paid h lhe ld year with 1r manth sdary. - Sccond bonus is paid at the end of
fta firn ycar with 12b mmlh salary. lf lhe rrldste dolt not comdlte 't year trqn lio dsto o(
paymant, lh6 rolr{ng bonus enoor iE to bc retrDed and wtll b6 aquded in Ml and find setgemrnl

V\b src commitcd to pmvHing y€rJ with suitBtle training, mcntoring and stFpott to pa8par€ you b entsr
arld gr.rcoead in lhG ttgst pocilior. Your p6rformanc6 will be €valuated on a hElf ycarly bais.

CTC Breakup

Fixed Catporrnt

VariaHe Perromance Bonus Upto INR 87,5O0

Joining Bonur
'lNR 42,500 - PayaHe wlth lst ma h ealary in At4 2019
"lNR 6O,mO - Payabh with 12lh monlh selary ln AUO 2020

Tot.l Gost to Comp.ny INR 7,15,000

Emarl. contact@hashedin.com Phone 080 65681777, 080 55691777

t459, 17th Cmss, l4th Main, Sedor4,
HSR Layout. Near BDA Complex,
Bangalore - 560102

Hashedin

Dear Vrjaya Krishna,

Graetinge from Harhcdln Tcchnologbrl

Wa are pleaeed to ofhr you an appcirtsnBrt fior lnbmship wilh a ioining dal8 as of 1st Feb 2Ol I titr Jdy
2OlS with HeshGdln Tldrnologi6o Privde Umlted {'Compsny0. During thc intemship p€riod, you wlll b€
cntiied to racsivo a sti)Bnd of Rg.2O,OXIA pcr month (Rupeas Tw8nty lhousanC). Over that you wilt
gd ben6fit8 liko healtr insurence, iexible dr{ng aod homelike msd8 direct trom Hashcdln kitchen.

www.hashedin.com

Amount

rNR 5,25,000

tNR 1,02,500
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Hashedtn
Technologies Pyt. Ltd

al7 2200/KA20 10 PTC055702

ilt59, l7th Cross, l4th Main, Sedor{,
HSR Lryo,tt, Near BDA Corplex,
Bangalom- 560102

t^h arc cofddsril yq.l urfl ba aHs te rnrks r Cgrjficfit ooa$hnio.r b tho luccar3 of ot cflnpGny sd
look lbnxeE to gpting yqr m boi(l Eoon,

Ph.s. oofif,rm yot, accagance by rlgning rrd sanding a ccrrnod copy by 5 Plr, tfironsr.

Enployac Harhc{n Trcfinologl* P't t Ltd.

(il{tlt'f'h{^hq
Vtiayd Kdrhnr Navulurl
lnlrm

()
Thrnmayl Dcvdrdr*rE
Htman Rcroqcat
t459, 17D cs6s, lle mairl
HSR tryurt, Setor 4,
BglgCtrr-560f(E

:-mail contact@hashedin.com

rrrruw-hashedin.com

Phone. 080 65681771,080 6569177I187



BEYOUNSEH,

MAKEADIFFEREI{GE. accenture

t9

Strictly Private and Confidential

19-Mar-2019

Paneendra Tilak

#'1147 , Hebbal 1st Stage,3rd Main, Mysore-570016

9535202602

Dear Paneendra,

We are pleased to extend an Offer to join Accenture Solutions Ad. Ltd. ("Company") in our Advanc€d Technology Centers, lndia

as per the below terms and conditjons:

Role - Application Development Associate

Career Level - Career level - 12

Talent Segment - Soflware Engineering

Please refer to:

. Annexure lforthe compensation and benefits details

. Annexure ll for the documentation to be submitted by you

. Terms of Employment

Pre-joiner-Learning Module: As you are aware that as part of providing our new joiners a unique learning experience,

Accenture proposes a learning module- Technology Fundamentals online Learning program (Hereinafter" program'). The training

module of which will be made available to you at least three months before onboarding to give you a reasonable time to learn at

your pace and comfort. Detaiis of which are reiterated as under:

Version 10.0@,#.f- Candidate's Signature1

Reference ld: df5c46a9-8b9e-4860-a811-9c008d21938d 1

Signed By: Mohan Sekhar

Your employment with Accenture will be governed by the clauses menlioned in the attached 'Terms of Employment' effeclive

from your date of joining. You are required to carefully read and understand these Terms of Employment before responding lo

this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from

your college with an aggregate of 60% and above or equivalent CGPA, as well as satislactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective sta.t date.
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Under the program, the nine leaming modules hosted on a technology platform will prepare you to be cde .eady.

Post onboarding/roining Accenture, and after the lnduciion you will need to go through the Technology tundamental

assessment based on thepre onboarding online learning program that will be provided to you.

On successful clearance of the program assessment in the first attempt along with the online Training completion of the

program module, you will be eligible for a learning lncentive of INR 10,000.

ln case you fail in the first atlempt you will nol be eligible for any learning incentive.

To clear assessments for the program, you are required to score minimum 60% marks in each assessment test for the

program. lf you are unable to score 600/0 in the first attempt, you will have up to two additional attempts and will be required

to score minimum 65% marks to clear the assessment for the program.

During each reattempt, reasonable help and guidance will bo provided to you to clear lhe assessment.

Your employment with Accenture is subject to your successful completion of the assessment of the program. as mentioned

above.

After you have cleared the Pre-Joiner Program; you will need to undergo further Accenture stream specific trainings. For clearing

these trainings also, Accenture provides three attempts with success criteria similar to one for the pre-joiner program as

mentioned above. lf you are unable to complete the Accenture specific training program in the given 3 attempts successfully,

your services with the Company shall be terminated as per Clause '10 outlined in the Terms of Employment.

After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discrelion. elecl to terminate or suspend

your employment immediately.

ln the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks informataon pertaining to

any aspect of your employment, the Company shall provide such information to the government body/Authority without any

notifacataon to you. The above shall be applicable to information pertaining to your employment being shared in pu.suance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

Version'10.0 (Feb 201 9)

@?Ff$h

2 Candidate's Signature
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To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (httpsr/india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (ClD) and mobile number within 14 days (fourteen days) from the date ol this letter, post which the link

will be disabled for you. lf we do not receive your response before the expiration of 14 days (fourteen days) from the date of this

letter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otheMise communacated to you

by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure ll

along with the signed copy of this Ofler letter and Terms of Employment.

After accepting this Offer, we encourage you visit Countdown to lhe Company-

http://careeIs.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career al

Accenture. lt will also provide an interesting overview ol Company history - as well as tips on how to develop yourselt (and your

career) in the luture.
ln case you have any feedbacu suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of you

and look torward to your joining us.

YoulS sincerely, ACKNOWLEDGED AND AGREED

Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Centers, lndia

Version 10.0 (Feb 2019)

Ftt* f,*)y-

llnsed full legal name)

@#"'f'ft

3 Candidate's Signature
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ANNEXURE . I

COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

fotal Ca!h Compensation Elements

Annual (lNR)

(A) Annual Fixed Compensation 314,225

(B) LocalVariable Bonus (LVB) earninq Dotential (at maximum 8,57o) 26.709

Maximum Annual Total earninq potential (A+B) 340,934

(C) Joining Bonus

Joininq Bonus lRefer to section C| 25.00c

(D) Additional Benefits

Gratuity as per la# 5,29C

lnsurance Premium (notional value) 3,77e

fotal Cash Compensation + Total Additional Benefits (A+B+C+D) 375.00C

(A) Annual Fixed Compensation

. Your annualfixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes employer's

contribution to Provident Fund, as applicable.

TDS is deducted as applicable from your lncome.

B Local Variable Bonus VB

. As parl of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual target variable pay-out is estimated as INR 26,709. The LVB will be paid out subject to you being on

the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company

during the year. The pay-out that you receive will depend on but not limited to your performance achievement and the

performance of Advanced Technology Centers, lndia in the current Company fiscal year. Details of the program will be

communicated to you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary

and modify any of the terms and conditions of the Local Variable Bonus guidelines.

(c) Joining and Additional Bonus

You are also eligible for a loining bonus and an additional bonus as per the terms mentioned below

. Joining Bonus- of INR 25,000 payable upon joining the organization and will be paid out along with salary of the month oI

.ioining or succeeding pay month. ln case you leave, or your services are separated from the Company (except for ramp down or

redundancies by the Company) before completion of 1 year from the date of joining, then this whole amount shall be recovered

from you,

Version 10.0 (Feb 2019)
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' Additional Bonus- of INR 25,000 payable in the subsequent compensation revisaon cycle subjecl to, you complete 'l

year of service with the company and payable as per company process, provided you are in the employment of the company at

the time of pay-out and have not been subjected to any disciplinary proceedings/non-performance related issue. ln case you

leave. or your services are separated from the Company (except for ramp down or redundancies by the Company) before

completion of 1 year from the date of pay-out, then this whole amount shall be recovered from you.

Note: For lntemational Worker Only'

' As per lndian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all lnternational

Workers. Exemptions if any, shall be as per the existing law. Please note thal since your cost to the Company (CTC) includes

employee's as well as employer's contribution to Providenl Fund, appropriate adjustment in your rnonthly salary will be made for

Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time lo time). Withdrawal (if

any) from Provident Fund is regulated by the government of lndia and is subject to government approvals and prevailing laws

(amended from time to time). Any person desirous of such withdrawal need lo comply with applicable law and procedures laid

down by the Authorities.

.As defined by applicable law from time to time

. lf you are cunently eligible to receive Statutory Bonus, such amounts will be calculated on an annual figure and paid (as

per prevailing law) to you on a monthly basis every year. Please note that your variable pay/variable bonus is inclusive of the Stat

Bonus amounts if payable to you. Such stat bonus will be accordingly adjusted against variable pay. Excess variable pay, if any,

post adjustment of Stat Bonus will be paid as per Company evaluation process applicable to your career level as per company

payroll cycle.

Benefits applicable for current Company linancial year:

1. Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

annum. Premium for this will be paid by the Company.

a. You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

additional child under a separate lnsurance plan up to INR 500,000 per annum. The entire premium for this

will have to be borne by you. This plan allows for coverage of pre-existing ailments.

b. For Permissible claims under the Medical lnsurance plans detailed above, you will be required to contribute a

deflned percentage of each claim, as under:

. 10% of such claims for sell spouse and 2 dependent children

. 20% of such claims for parents, parents in-law and additional children under the separate lnsurance plan

2. Personal Accident coverage for self, up to three limes your gross annual fixed compensation.

3. Life lnsurance coverage equivalent to one time of your annual flxed compensation with minimum cover of INR 5,00,000

Version 10.0 (Feb 2019)
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ln addation to the above, you wjll also be eligible for the following beneflts

1. #Gratuity 
amount shown above is an approximation of your eligibility and the final payout of any gratuity amount wil

be determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

2. One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

3. Transport facility, as per Company guidelines, can be avai,ed at no cosl.

Details pertaining to relocation allowance will be provided to you at the time ofjoining the Company. ln the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible.

The Company may, at any time and in jts sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical Insurance, Personal Accident lnsurance and Life lnsurance and Relocation Assistance program

guidelines.

From the date of your ioining, the compensation and benefits mentioned in this annexure will be applicable to you unlil

any further communicatlon from the Company.

Following the implementation to the GST regulations wilh effect trom July 1st 2017, please note the treatmenl to any continuing

obligations that you have, pursuant to any signing/joining/relocation/retenlion bonus as per the terms of your employment, will be

as under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary ol the relevant or succeeding

pay month. This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any

such recovery or adjustment shall be made from your salary pertaining to the service month before your last working day in the

Company. Any shortfalls will be adjusted against any further amounts due and payable to you.

Version 10.0 (Feb 2019)
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ANNEXURE - II

l,4andatory documentation at the time of onboarding:

Two copies of your recent passport size photographs.

Copy of X, Xll and all semester mark sheets of PG & UG Degrees.

Copy of Degree/Pc/Diploma (as applicable) certificates.

Passport copy, if available (if not please apply immediately).

Pan Card (Mandatory)

Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number- this is needed to comply with the

requirement of the regulatory authorities like - EPFO etc and Accenture does not require this as a photo identity

proof.

Version 10.0 (Feb 2019)
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Strictly Private and Confidential
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Paneendra Tilak

#1147, Hebbal 1st Stage, 3rd Main, Mysore-570016

9535202602

Dear Paneendra,

We are pleased to extend an Offer to join Accenture Solulions Pvt. Ltd. ('Company") in our Advanced Technology Centers, lndia

as per the below terms and conditions:

Role - Application Oevelopment Associate

Career Level . Career level - l2

Talent Segment - Software Engineering

Please refer to:

' Annexure I for the compensation and benefits details

. Annexure ll for the documentation to be submitted by you

. Terms of Employment

Your employment with Accenture will be governed by the clauses mentjoned in the atlached 'Terms of Employment' effective

from your date of joining. You are required to carefully read and understand these Terms of Employrnent before responding to

this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from

your college with an aggregate oI60% and above or equivalent CGPA, as well as satisfactory completion of veriflcation and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

Pre-.ioiner-Learning Module: As you are aware that as part of providing our new joiners ,i unique learning experience,

Accenture proposes a learning module- Technology Fundamentals online Learning program (Hereinafter" program'). The training

module of which will be made available to you at least three months before ooboarding to give you a reasonable time to learn at

your pace and comfort. Details of which are reiterated as under:

19-Mar-20'19
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Under the program, the nine learning modules hosted on a technology platform will prepare you to be code ready.

Post onboarding4oining Accenture, and after the lnduction you will need to go through the Technol€y fundamental

assessment based on thepre onboarding online learning program that will be provided to you.

On successful clearance of the program assessment jn lhe first attempt along with the online Training completion of the

program module, you will be eligible tor a learnang lncentive of INR 10,000.

ln case you fail in the first attempt you will not be eligible for any learning inc€ntive.

To clear assessments for the program, you are required to score minimum 60% marks in each assessment test for the

program. lf you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required

to score minimum 650/0 marks to clear the assessment for the program.

Ouring each reattempt, reasonable help and guidance will b€ provided to you to clear the assessment.

Your employment with Accenture is subject to your successful completion of the assessment of the program, as mentioned

above.

After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

ln the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining tc

any aspect of your employment, the Company shall provide such information to the government body/Authority without any

notification to you. The above shall be applicable to information pertaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your Cetails will be disclosed to these authorities.
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After you have cleared the Prg.Joiner Program; you will need to undergo further Accenture stream specific trainings. For clearing

these trainings also. Accenture provides three attempts with success criteria simiiar to one for the pre-joiner program as

mentioned above. lf you are unable to complete the Accenture specific training program in the given 3 attempts successfully,

your services with the Company shall be terminated as per Clause '10 outlined in the Terms of Employment.
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To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal(httpsJ/india.jobs.accenlure.com/default.aspx) using your unique reference number,

candidate identification (ClD) and mobile number within 14 days (fourteen days) from the date of this letter, post which the link

will be disabled for you. lf we do not receive your response before the expiration of 14 days (fourteen days) from the date of this

letter, the terms of this Offer ol employment will be deemed to have been rejected by you, unless otherwlse communicated to you

by the Company in writing. Further, at the time of joining you are required to provide all documentation identified in Annexure ll

along with the signed copy of this Offer letter and Terms of Employment.

After accepting this Offer, we en@urage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/PagesA^/elcomeindia.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture. ltwill also provide an interesting overview of Company history-aswell astipson howto develop yoursell (and your

career) in the future.

ln case you have any feedbacu suggestion or have any query, feel free to write an e-mail to campus.queries@accenture.com.

We look forward to hearing from you regarding your decision to join the Company. I wish you a successtul career ahead of you

and look forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Centers, India

Version 10.0 (Feb 2019)
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COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

Total Cash Compensation Elemeots

Annual llNR)

{A) Annual Fixed Compensation 314.225

{B) Local Variable Bonus {LVB) earninq potential {at maximum 8.5%) 26.109

Maximum Annual Tolal earninq potential {A+B) 340,934

lC) Joininq Bonus

Joininq Bonus (Refer to section C) 25,00c

(D) Additional Benefits

Gratuitv as per law# 5.29C

lnsurance Premium (notional value) 3.77t

Total Cash Compensation + Total Additional Benefits (A+B+C+D) 37s.00c

(A) Annual Fixed Compensalon

. Your annuallixed compensation is INR 3'14,225. This inciudes allowances structured in accordance wilh the Company

compensation guidelines and applicable statutory norms. Please nole the annual fixed compensation lncludes employer's

contribution to Provident Fund, as applicable.

TDS is deducted as applicable from your lncome.

(B) Local variable Bonus (LVB)

. As part ol your annuallotal cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual target variable pay-out is estimated as INR 26,709. The LVB will be paid out subject to you being on

the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure in the Company

during the year. The pay-out that you receive will depend on but not limited to your performance achievement and the

performance of Advanced Technology Centers, lndia in the current Company tiscal year. Details of the program will be

communicated to you separately. The Company may, at any time and in its sole and absolute discretion, a,-nend, suspend, vary

and modify any of the terms and conditions ot the Loc€l Variable Bonus guidelines.

(C) Joininq and Additional Bonus

You are also eligible for a joining bonus and an additional bonus as per the terms mentioned below

Joining Bonus- of INR 25,000 payable upon joining the organization and will be paid out along with salary of the month of

joining or succeeding pay month. ln case you leave, or your services are separated from the Company (except for ramp down or

redundancies by the Company) berore completion oI 1 year from the date of joining. then this whole amount shall be recovered

from you.
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' Additional Bonus- of INR 25,000 payable rn lhe subsequent compensation revision cycle subject to, you comptete 1

year of service with the company and payable as per company process, provided you are in the employment of the company at

the lime of pay-out and have not been subjecled to any disciplinary proceedings/non-performance related issue. ln case you

leave, or your services are separated lrom the Company (except for ramp down or redundancies by the Company) before

completion of 'l year from the date of pay-out, then this whole amount shall be recovered from you.

Note: For lnternational Worker Onlyt

' As per lndian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all lnternationat

Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes

employee's as well as employer's contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for

Provident Fund contributions as per applicable laws/regulation in exislence (or amendments from time to time). Withdrawal (if

any) from Provjdent Fund is regulated by the government of lndia and is subject to government approvals and prevailing laws

(amended from lime to time). Any person desirous of such withdrawal need to comply with applicable law and procedures laid

down by the Authorities.

'As deflned by applicable law from lime to time

' lf you are currently eligible to receive Statutory Bonus, such amounts will be calculated on an annual figure and paid (as

per prevailing law) to you on a monthly basis every year. Please nole that your variable pay/variable bonus is inclusive of the Stat

Bonus amounts if payable to you. Such stat bonus will be accordingly adjusted against variable pay. Exc€ss variable pay, if any,

post adjustment of Stat Bonus will be paid as per Company evaluation process applicable to your career level as per company

payroll cycle.

Benefils applicable lot current Company financial year:

ln addition to your annual total cash compensation, you will be eligible for following benerits, which will be governed by Company

policy:

1. Effective your date of joining, Medical lnsurance for self, spouse and 2 dependent children up to INR 300,000 per

annum. Premium for this will be paid by the Company.

a. You have the option of availing Accenture negotiated rales to cover your parents, parents in-law & any

additional child under a separate lnsurance plan up to INR 500,000 per annum. The enlire premium for this

will have to be borne by you. This plan allows for coverage of pre-existing ailments.

b. For Permissible claims under the Medical lnsurance plans detailed above, you will be required to contribute a

defined percentage of each claim, as under:

. 10olo of such claims for self, spouse and 2 dependent children

. 20olo of such claims for parents, parents in-law and additional children under the separate lnsurance plan

2. Personal Accident coverage for self, up to three times your gross annual fixed @mp€nsation.

3. Life lnsurance coverage equivalent to one time of your annual fixed mmpensation with minimum cover of INR 5,00,000
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ln addilron to the above, you will also be eligible for the following benefits

'1. #Gratuity 
amount shown above js an approximation of your eligibilaty and lhe final payoul of any gratuity amount wtl

be determined in ac@rdance with lhe applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.

2. One time relocation allowance subject lo a maximum of INR 2,500 on submission of aclual supporting as per policy.

3. Transport facility, as per Company guidelanes, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time ofjoining the Company. ln the unlikely event you

choose to leave the Company, or your services are lerminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extent possible.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and

conditions of the Medical lnsurance, Personal Accident lnsurance and Lile lnsurance and Relocation Assistance program

guidelines.

From the date ol your.ioining, the compensation and benefits mentioned in this annexure will be applicable to you until

any further communication from the Company.

Following the implementation to the GST regulations with effect from July 1st 2017, please note the lrealment to any continuing

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms ot your employment, will be

as under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding

pay month- This amount is recoverable as per your employmenl terms, if your service commitment with Accenture change. Any

such recovery or adjustment shall be made from your salary pertaining to the service month before your last working day in the

Company. Any shortfalls will be adjusted against any further amounts due and payable to you.
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ANNEXURE - II

Mandatory documentation at the time of onboarding:

Two copies of your recent passport size photographs.

Copy of X, Xll and all semester mark sheets of PG & UG Degrees.

Copy of Degree/Pc/Diploma (as applicable) certificates.

Passport copy, if available (if not please apply immediately).

Pan Card (Mandatory)

Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number- this is needed to comply with the

requirement of the regulatory authorilies like - EPFO etc and Accenture does not require this as a photo identitj/

proof.
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Mr. Pratyush Priyadarshi
Candidate ID: 13152669
H.No.53, Road No.6,
East Patel Nagar,
Patna - 800023
India

7 a'o+

Ph: (91)8892981968

Dear hatyush,

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amaz ing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further together. Our joumey of leamability, values and trusted relationships with our clients
continue to be the cornerstones ofour organization and these values are upheld only because ofour people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resourccs - Infosvs Limited

FHHffi#f'
INFOSYS LIMITED
CIN: L85l lOKAl98lPLCOll I l5
44, Infosys Avenue

Electronics City, Hosur Road

Bengaluru 560 100, lndia

T 91 80 2852 0261

F 91 80 2852 0362

askus@infosys. com

www.iofosyscom
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June 14, 2019

Mr. Pratyush Priyadarshi
Candidate ID: 13152669
H.No.53, Road No.6,
East Patel Nagar,
Patna - 800023
lndia

Ph: (91)8892981968

Dear Pratyush,

Congratulations! We are delighted to make you an offer as Systems Engineer - Specialist
is Systems Engineer.

and your role

\' Here are the terms and condilions ofour offer:

Joining date

Your scheduled date of employment with us will be July 01, 2019

Location

Your location of training is Mysore, India The location of posting ("work location') would be
communicated to you upon successful completion of training. You may be asked to relocate to any of our
units, departments or the oflices of our affiliates* and/or the offices of our customers, depending on business
requirements. ln such an event, your remuneration and other benefits shall be determined in accordance with
the relevant Policies ofthe Company in that work location.

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

a For lhe purpose of this agreemenl, "afiiliate" means any entity lhat conlrols, is controlled by, or is under
common conlrol wilh lhe First Party. For purposes of this Agreement, "conlrol" means possessing, directly
or indirectly, lhe power to direct or cause lhe directian of the managemen1 policies or operations of an
entity, whether lhrough ownership ofvoting securilies, by contract or otherwise.

Training Period:
The training program will consist of classroom training and on-the-job training. The duration of the
classroom training will be based on the business requirement. Your continued employment with the
Company is subject to your meeting the qualiling criteria till the end of the training and Successful
completion of the training.

Probation and conlirmation

You will be on probation for a period of six months from the date of completion of the training and your
allocation to Unit. On successful completion of your probation, you will be confirmed as a permanent
employee. Your confirmation is also subject to your submitting the documents required by the Company,
details of which are enclosed in the lnformation Sheet in Annexure - lll.

Cofipny Conlidanlial - This conmutkation is conldenliol between you aid lnloqs Limited.
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Leave

You are entitled to Eamed Leave, right from your date ofjoining. You will be eligible for 15 working days of
leave annually, during probation. On confirmation, you will be eligible for 20 working days of leave
annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the financial year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Matemity, Patemity and Bereavement Leave. Further details will be provided to you
at the time ofjoining.

Agreement:

Our offer to you as Systems Engineer - Specirlist is subject to the execution ofthe Service Agreement. The
Service Agreement details the scope, terms and condilions of your employment, the necessary training and
the contractual obligations towards Infosys from the date of your joining and up to a period of 12 months
from the date of allocation lo a Practice Unit. The date of allocation to a Practice Unit is generally the first
day ofthe subsequent month post completion oftraining. You will be required to complete the formalities on
the Service Agreement at the time ofjoining. Please note, non-execution ofthe notarized Service Agreement
will result in denial of employment with the Company.

Compensation and Benefits

Salarv

Your Fixed Gross Salary will be INR 41,668 per month. The break-up of your salary has been
provided in the Compensation Details sheet in Amexure - [.

Ex-Gratia/Bonus

You will be eligible for an Ex - Gratia./ Bonus payout which is calculated at 207o of the Basic
Salary as mentioned in the Compensation Details sheet in Annexure J of this letter. The mode of
payment for Financial Year l9-20 will be as follows:

957o of the bonus amount mentioned in the Compensation Details sheet will be paid out on a
monthly basis. The balance amount will be paid out in the end ofthe financial year.

Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part ofyour salary every month.

You will have the flexibility of choosing the components and amounts under such components as
per the options provided to you on the Company intmnet, based on your preferences and income
tax plans.

@ Corrwty Conldcn ial - Thir cdrintaicalion it cottdcntiol bct|9ccn yoi ard lt{osyt Limikd.
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National Pension Scheme

We offer all our India based employees the option to contribule towards the National Pension
Scheme. This is an optional retirement benefit introduced by the Govemment of India for all its
citizens. It enables accumulation of retirement corpus during active employment with add-on ta,x
breaks. Please refer to the Information Sheet in Annexure - III for more details.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to
enhance the coverage with other participatory optional health insurance plans (Platinum, Gold and
Silver). You will be covered by default under the Standard Plan which provides you and your
family (your spouse and two children up to the age ol 22 years) with a cover of INR 400,000 per
annum.

You will be covered under the Group Life lnsurance Scheme, managed by Infosys Welfare Trust
which provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is
covered towards natural death, and INR 30,00,000 towards an accidental death. All employees
become members of lnfosys Welfare Trust, by one-time payment of IIYR 250 and fixed monthly
conftibution of INR 250.

The details ofthe Scheme would be available to you when youjoin the Company.

Notice period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet the
prescribed criteri4 your training / employment can be terminated by the Company with one-month notice or
salary thereof. On confirmation, you will be required to give three months' notice or salary thereof in case
you decide to leave our services, subject to the Company's discretion. Where circumstances make it
necessary, the Company will have the discretion to relieve you only at the end of the three months' notice
period. Similarly, the Company can terminate your services by giving three months' notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect wilhout
notice.

Background checks

The Company may, at its discretion conduct background checks prior to or after your expected joining date
to validate your identity, the address provided by you l/our education details and details of your prior work
experience if any, and to conduct any criminal checks. You expressly consent to the Company conducting
such background checks. In this connection, you are required to fumish the documents listed in "Offer
Annexure for lndia".

Ifyou fail to submit the necessary documents as required by the Company within the specified time period or
if the Company is not satisfied, with the outcome of the background checks, the Company, in its sole
discretion, reserves the right to withdraw this Offer without notice and Compensation or to take any
appropriate action against you, including, but not limited to termination ofyour employment.

@ Coneony Conlde iol - Ihis connoication is conldential b.t\teen you and Inlorts Limi@d.
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When a background check raises any concems regarding any of the details fumished by you and lhe
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that lnfosys requires you to fumish a copy of your passport at the time ofjoining. lf you are
unable to do so, the Company will initiate a criminal background check.

Other terms and conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner / Member /
Employee of any other organization / entity engaged in any form of business activity without the consent of
Infosys. The consent may be given subject to any terms and conditions that the Company may think fit and
may be withdrawn at any time at the discretion of the Company.

Our offer to you as a Systems Engineer - Specialist is conditional upon your having fully completed your
graduation / post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified in our campus recruitmenl program 2018-2019. These eligibility criteria for the Role of a Systems
Engineer, has already been clearly communicated to you and your college during the selection process. You
will also have completed all studies, course requirements and examinations required for the award of the
educational qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets ard other relevant documenls, at least till the penultimate semester. All
these proofs will need to be submitted on the day ofjoining. Further, you should have been declared as
passed by the relevant examination authority. The determination ofthe adequacy or authenticity ofall or any
ofthe proofs and any condonation ofdelay in submission ofthe same will be at the Company's discretion.

You hereby acknowledge and agree to abide by all intemal Policies ofthe Company, which you will be able
lo access, upon joining, on the intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. Ifyou are required to work on rotational shifu, you will be duly intimated ofthe change in your shift
timings. During rotational shifts, you will conlinue to be bound by the provisions ofthe working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
ofthe Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limiled to the Confidentiality,
lntellectual hoperty Rights, the Code of Business Conduct and Ethics and your employment shall be

govemed by all the rules and regulations, as amended from time to time, of the Company as applicable to
your employmenl with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure - lI).

@ Conparly Co4frdentiol - This commmicaaion it conlidentiol bet*een tou and Inloqs Limtt.d.
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This offer of employment constitutes the entire agreement between you and the Company regarding the
terms ofyour employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be govemed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying annexures, on the date ofjoining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come

Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read, undentood and agree to the terms and conditions as set forth in this offer letter.

Date: ..-.- 20 _

Sign your name

Print your name

tid
Digitally s
LOBO
Date: 201

D

5:29:13lST
Reason: O LETTER
Location: BEN URU

Lr*tion

Signature

ConNry Conlden tal - This comnnication ir corrldcntial betveen you and Inloqs Lhni .d.
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ANNEXURE I

NAMtI )lr, PreOush Prilsdsrshi

ROLE Systems Engineer

ROLE DI]SIGNATION

I. NTONTIII,Y (,O]!IPONENTS

BASIC SAI,ARY 20,840

13.157

3.960

MONTHI-Y GROSS SALARY 77,951

COMPENSATION DETAILS
(All ligures in INR per month)

BASKI]T OI] AI-LOWANCES

BONUS / EX-GRATIA (95% of lhe eligible amormt (207o ofBasic Salary) being paid out on a moothly
basis)

2. A\\ t',Al, COlt POr- E\T

BONUS / EX-CRATIA - (Balance 5% will be paid out in the end ofthe financial year after
adjusting the advance (95%) paid out on a monthly basis) 208

]- RETIR I, BE\E['I'TS

GRATUITY - 4.81% of Basic Salary* r.002

rlxDD GROSS SALARY (l+2+3) Jl.66t

O'!'HER Bf,\ETITS

ir I\R
M'rrin Mon.t

(To b. tom. by lt..Dploy-)

SOFT LOAN

Fifiy Thouisnd (Witn Seuie.-,)

T*enty File ThoMd (wltLoul Scuiry)

24 Nil

SALARY I-OAN on€ Mond, s Gros SalN \rl t2 Nil

All lt..bovc bcDcfil! E s p.r Compuy's polici6, which ue 3ubj6r ro chmg. fiDn li!l. ro tin. Thc disbun ncnr ofdy lM / lou sllowoc, i! rubjcct lo tlc finfhol ofdl crildi6

&fin d for th. 3me to 6c istisfs.riotr of lhc Compey B pc, th. Elqul los / lo!, tlowee policf !t th.t tiE.

.Tb. grduiry mou ra od rbov. ir.. qproribxid YoE GliSftility ed tt! 6!.1pry out of .ny Orlruity tm@t! wil b. iiasEiDcd i! $ricr ,..dd.e. ei6 fic ptoviti@ oflh.

PryDcnr ofcr.tuity Aca

.I. TOT-4.L GROSS SALARY {t,66E

Conwny Confdential - This commuica.ion it conjdential be^reen you dnd Inlosys Linited

Pagc 6 of 7

PROVIDEN'I FUND - 129'o of Basic Salary 2.50t

Systems E gineer- Specirlis(
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ANNEXURE II

NON.COMPETE AGREEMENT

do hereby acknowledge and confirm the following: -

(l) I am accepting employment with Infosys Limited ("lnfosys"). Now, as perthe presents below, I agree to
the following terms herein, and acknowledge that this is a material condition of my employment with
lnfosys Limited.

(2) I am required, on behalf of Infosys, to provide services to, or solicit business from, various clients of
Infosys for whom I performed services as a Company employee (each such client hereinafter refened to as a
"Customer").

(3) In consideration of the above, I agree that for a period of six (6) months following the
termination of my employment with lnfosys for any reason, I will not:

a. accept any offer of employment from any Customer, where I had worked in a professional capacity
with that Customer in the twelve (12) months immediately preceding the termination of my
employment with Infosys;

b. accept any offer of employment from a Named Competitor of Infosys, if my employment with such
Named Competitor would involve me having to work with a Customer with whom I had worked in the
twelve (12) months immediately preceding the termination of my employment with lnfosys.

For the purpose of this Non-Compete Agreement, "Named Competitor" shall mean the following
entities and their wholly owned subsidiaries:-

l.
ii.
iii.
iv.

TaIa Consultancy Services Limited
Accenture Limited
Intemational Business Machines Corporation
Cognizant Technology Solutions Corporation
Wipro Limited

Acknowledged by Infosys Limited:

Employee Signature :

Employee Name :Mr.Pratyush Priyadarshi

Place

\J Date

@#,#*r-{ ConNry Conlde ial - Ihis commwication is conlidential betwe.n you and lnlotys Lidited

PnBc 7 of'l
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PHITIPS

Dear Praveen Ck,

Subject: Engagement as an lntem in Philips lndia Ltd

We have the pleasure to offer you a training assignment with Philips lndia Limited as per the
following terms of reference:

Terms and Conditions:

1 . Your project duration will be from 03 January 20',9 lo 28 June 2019

2. During this period, you will be paid a mnsolidated stipend of Rs. 20,000 per month.

3. Your initial reporting location at Philips is at our Philips lndia Ltd, Bangalore office. However,
you may be liable to be posted at any of the establishments of the Company in lndia.

4. You will be govemed by the rules and regulations of Philips as applicable, enforced, amended
or altered from time to time during the course of your project.

5. ln the course of your project with us, you may acquire information, technical or otherwise,
including any computer software, which is confidential or proprietary to the Company or to its
subsidiaries or affiliates, its customers, subcontractors or any other individuals or companies
having association or relationship with the Company, and/or its affiliates or subsidiaries. You
will not, use or disclose during and after completion of your project, any of such information
except for the purpose of your project and with prior written consent of Philips. Anything
possessed by you, which discloses or embodies such information etc will be delivered to
Philips forthwith on demand at the end of your project.

6. All intellectual property rights in any work or material developed by you during the course of
your project shall belong to and be the property of company and you confirm that you shall
not be entitled to claim any rights over such intellectual property.

7. Any business related expenses incuned as part of your project, approved in advance by your
project manager, will be duly reimbursed to you on actual.

8. Philips shall not be liable to pay any amount over and above as mentioned in clause 2 and 7
above. You will have to bear all other expenses conceming your assignment with Philips
including but not limited to "l) any local conveyance expenses, 2) your accommodation
expenses, 3) your daily travel from residence location to Philips Office(s) etc.

Phlrpl r.di. Linit d llom.ri! 'Fhllips aldrrcniB tndi. r.lmn.d'l
Phllip! ln@.!lon C.npu!
M.nr.ra Te.h P.d, N.!.vara
Ban8rloE - ssoo4s.rNDLA
crN xo. u31!,o2w419:xP(m6663

@#f,-fi

3'c aloo., Tower 4 OLF lT tad, 03
M.jor arrerial Rod, New rown (B.j..hzr),

ww.!hili.s..om
wyw.baealo.. oh'lL$..oa

'13 December 2018

Mr. Praveen Ck
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9. You are welcome to use facilities available at Philips office location as per mmpany policy

and guidelines applicable.

10. Any absence from the office should be with prior approval of your project guide.

11. Completion of the lntemship does not in any way bind the Company to offer you an
employment at the end of the lnternship period. However based on your performance
during the intemship period you will be considered for employment as per company policy.

12.You are requested to produce all your credentials and educational qualifications
certificates for verification and the same will be retumed to you after verification. Your
candidature is subject to the fulfillment of all the terms and conditions as perthe lnternship.

13. ln the event of gross misconduct, breach of confidentiality/ non-disclosure, refusal to carry
out reasonable instructions, dissatisfactory performance of duties and the like, your
assignment with Philips will be subject to immediate termination and Philips shall not be
liable to pay any stipend or compensation. Philips further reserves the right to other legal
recourse as it deems fit to protect its legitimate interests.

14. Kindly return a copy of this lefter duly signed by you in acceptance of terms and conditions
set out therein.

Sincerely,

For Philips lndia Ltd.

Sunit Wankhede
Philips People Services Manager
Philips lndia

I have carefully read and fully understood the above letter and the terms and conditions. I hereby
accept these terms and conditions.

SIGNATURE.., DATE

3i tloor, Tow.r A, Du lT P.rt, Oa

M.jd an..i.l idd, N{ T*n (Ral.rh.0,

!a!a!4!I!Er9o
*wb3.lalqe.h,r6.@

@l*f-tfiu

tfiiIpr lnai. Unil.d |torndly 'thlll9r El<.r.nkr r.dL uhlt d-)
thilirr lnEv.dd C.6pB
M..y.ta 'I.ch P.rt, N.!.v.o
B..l.loE - 560Oa5.lNDla
crx No. u3rgo2wa1930rra006563
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Offer letter
To,

Mr. Praveen KR

ketolipraveen@gmail.com

Place: Bangalore

Date: 03-04.2019

Dear Praveen,

Congratulation s ! We are pleased to inform you that you have been selected to join Moolya Software

Testing Private Limited as "Trainee Tester" effective 3rd June 2019. Your internship period will be

effective from June 3rd 2019 to Sep 3rd, 2019.

You will be eligible for a stipend of Rs.8000 (Eight Thousand) per month, Post confirmation your CTC wall

be revised to 2.7LPA.Salary Stack-up as Annexure'A'attached.

You will be assigned Project(s) during this period and you will need to submit the report as defined by
your Manager during the internship period.

Your internship period will be governed by the following terms & conditions:

Following are the terms and conditions of your employment post confirmation:

L. You will be on probation for a period of 3 months
2. The notice period for termination during the probation period is 1 month
3. You will be eligible for l day paid leave per month during the probation period

4. After confirmation, your notice period will be 3 months

@ fl',f,r'f-

\A3
qt'T:',.,*

J"[fr,"**\

L. The company shall reserve the riBht to terminate the internship with 5 days of advance notice.
2. As an lntern, you will maintain high standard of loyalty, efficiency and integrity.
3. You are not eligible for any kind of leave benefits during the lntern period.

4. Prompt and regular attendance is an essential condition of this engagement. Chmnic late
attendance and/or absence without prior permission in writinB or any unauthorized absence will
be considered as "misconduct" and may lead to disciplinary action

5. In case you leave Moolya within l-year after your lnternship, Moolya reserves the right to
recover the traininB cost paid during lnternship.
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All the other terms of employment will be part of the appointment letter that will be issued after you
join Moolya.You will need to submit the following documents on the date of joining:

1. 3 passport size photographs (colour)

2. X& Xll class certificate and marks statement
3. Graduation&Post Graduation (if any) certificate(s) and marks statement(s)
4. Professional certificate and marks statement (if any)
5. Passport copies (2) &PAN Card Copies l2)
6- Copy of resume.

We welcome you to Moolya Software Testing Private Limited and wish you good luck!

Thanks & Regards,

For Moolya Software Testing Pvt. Ltd.
Chandini Mokthar
HR - Head of People & Culture

Acceptance bvTrainee

l, ........................hereby confirm my acceptance of all of the above terms and conditions.

@t-"'fF.r.

This letter does not constitute a guarantee or contract of employment.

(_)
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ANNEXURE'A'

2,40,000 Annual CTC

Fixed

Basic Salary 84,000 7,000

House rent allowance 33,600 2,800

Conveyance allowance 19,200 1,600

Special Allowance 74,381 6,198

Medical re-imbursement 6,000 500

Total Earnings 2,17 ,181 18,098

Retention Bonus 30,000

l\,4edical lnsurance 5,000 416.67

Total Gross 2,52,'181

Provident Fund 10,080 840

Gratuity 4,038 337

ESI 3,701 308

Total CTC 2,70,000 22,500

@J--f-&

Cost to the company Per Annum Per Month

Annual-Components

Retirals
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Offer letter
To,

M r.Praveen KR

ketolipraveen@gmail.com

Placer Ba ngalore

Date: 03.04.2019

Dear Praveen,

Congratu lations ! We are pieased to inform you that you have been selected toroin Moolya Software
Testing Private Limited as 'Train€e Teste/' effective 3rd June 2019. Your internship period will be

effective from June 3rd 2019 to Sep 3rd, 2019.

You will be eligible for a stipend of Rs.8000 (Eight Thousand) per month, Post confirmation your CTC will
be revised to 2.7LPA.Salary Stack-up as Annexure 'A'attached.

You will be assigned Project(s) during this period and you will need to submit the report as defined by
your Manager during the internship period.

Your internship period will be governed by the following terms & conditions:

1. The company shall reserve the right to terminate the internship with 5 days of advance notice.
2. As an lntern, you will maintain high standard of loyalty, efficiency and integrity.
3. You are not eligible for any kind of leave benefits during the lntern period.
4. Prompt and regular attendance is an essential condition of this engagement. Chronic late

attendance and/or absence without prior permission in writing or any unauthorized absence will
be considered as "misconduct" and may lead to disciplinary action

5. ln case you leave Moolya within lyear after your lnternship, Moolya reserves the right to
recover the training cost paid during lnternship.

Following are the terms and conditions of your employment post confirmation:

1. You will be on probation for a period of 3 months
2. The notice period for termination during the probation period is L month
3. Youwill beeligible for l day paid leave permonth duringthe probation period

4. After confirmation, your notice period will be 3 months

@l*ffit
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All the other terms of employment will be part of the appointment letter that will be issued after you
join Moolya.You will need to submit the following documents on the date ofioinint:

1. 3 passport size photographs (colour)
2. X& Xll class certificate and marks statement
3. Graduation&Post Graduation (ifany) certificate(s) and marks statement(s)
4. Professional certificate and marks statement (ifany)
5. Passport Copies (2)&PAN Card Copies (2)

6. Copy of resume.

This letter does not constitute a guarantee or contract of employment.

We welcome you to Moolya Software Testing Private Limited and wish you good luck!

Thanks & Regards,

For Moolya Software Testing Pvt. Ltd.

Chandini Mokthar
HR - Head of People & Culture

Acceotance bvTrainee

...hereby confirm my acceptance of all of the above terms and conditions.

@

(_)
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ANNEXURE'A'

2,40,000 Annual CTC

Fixed

Basic Salary 84,000 7,000

House rent allowance 33,600 2,800

Conveyance allowance 19,200 1,600

Special Allowance 74,381 6,198

Medical re-imbursement 6,000 500

Total Earnings 2,17,18'l 18,098

Retenlion Bonus 30,000

Medical lnsurance 5,000 416.67

Total Gross 2.52,141

Provident Fund 10,080 840

Gratuity 4,038

ESI 3,70'1 308

Total CTC 2,70,000 22,500

@f*.#flg

Cost to the company Per Annum Per Month

Annual-Components

Retirals
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Hewtett Packard
Enterprise

Hewletl Packard (lndia) Softwar8 Operation pvt. Lld.
Sy. No. 192. I^/hitefield Road,

Mahadevapura Post,

Bangalore - 560 048

hnos:l vww.hoe comnn/en/home.html

24 Jon,2019

Dear PRITHVI

We are pleased to extend to you an offer of employm€nt lvith Hewlett Packard Enterprise ("HpE,or the
"Company"). This offer letter is in confirmation of the terms and conditions set forth for the position you
are being considered for.

This offer of appoinlment is subjecl to positive feedback on your reference checks and mnditional upon
successtul background ch€cks being conducted either by HPF or an appropaate third party. and the
results of such background checks b€ing favorable in HPE'S reasonable opinion. lf this condition is nol
satisfied, then this offer of appointment will be void or will become yoid. on notice by HPE. It the terms &
conditions are acceptable to you, kindly send us an acceptance mailat the earliest and confirm your
date of joininq.

Along with this letter of employment we are also foMarding to you other relevant information for your
perusal

Thanking you

Regd. Office: Hewlett Packard (lndia) Software Operation Pvt. Ltd,, Sy No. 192, Whitefield Road,
Mahadevapura Post, Bangalore - 560048, lndia

24 Jun, 2019

FOR Company

Shalini Dutta
APJ Technology & Services Talent Acquisition
Manager

'*Fer.t^w A Per
FOR Emp

Name

-

@'-*F.t-&

We hope you choose to ioin Hewlett Packard Entarpris€ and look forward lo hearing from you soon.
Let's build the future together.

Signature:

Date
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Hewlett Packard
Enterprise

PRITHVI PAI

S/o Anil B Pai DN 389/330 Rampur Extn. Near Reitway Gate
Sagar lndia 577401

Dear PRITHVI,

Webome to Hewlett Packard Enterprise! W€ are glad to have you with us and look forward lo a long
and mutually rewardrng asaociation

We have pleasure in appointing you at Hawletl Packard lndia Software Operation Pvt. Lld. of Hewlett
Packard Ente.prise ("HPE" or the "Company"). Your date of appointmeot as effective fro.n your dale ol
,oining, which shall be on 23 Jul, 2019.

Your appointmeni at Hewlett Peckard lndia Software Operation An. Ltd. is on the following terms and
conditions:

1 Remuneration (Mainstream employees only)
Your annual lotal gross remuneration will be made up of the follcwing componenls

1.1 Easic Salary
You wiu be eligible for a Basic Salary. The arnounl lowards the bas€ salary is mention€d in Annexure (l)
against "(A) Basic Salary".

You will be eligible to parlicipate in any one Variable Pay Program, which would vary according to your
businesyrole- Goals and melrics may vary wilh each pedormance perbd, and payrnents under this plan
are granted al lhe sole discretion ot lhe Company. The plan details as applicable to you will be
communicated lo you at the time oI ioinrng.

1.2. Flexlblo Benefit Plan (FBP):

You will be eligible to receive benerits under the Flexible Benefit Plan of the Company and the maximum
cost to Company in providing such benefits shall nol exce€d lhe amount as menlioned in Annexure (l)
against "(B) Flexible Benef Plan". A broad guideline applicable to you is attached in Annexure (ll) to
help you determine the plan.

L3. Providenl Fund:

You will parlicipate in the Company's Provident Fund Scheme. The Cornpany willcontribute monthly an
equivalent of l2% of your basic salary lo the fund. as well as deduct an equivalent ol 12% o, youl basic
salary, and remit lhe same to the ,und. as employee contribution. This is inclusive of stalutory remittance

FOR Gompany

lr rr '
[tt "r'' ^

Shalini Outta

APJ Technology & SeNic€s Talent Acqui6itlJ,n
Manager

FOR Emolo,vee

*",. "-'Pcftrnvl A PBI

@

Signature

Date:

ww
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Hewtett Packard
Enterprise

by the Company towardE employae p€nsion schame maintained with the Regional Provident
Commission, wherever applcable.

1.4. Gratuity:
You will be eligibla for paymenl of Gratuity as per the provisions of the Payment of Gratuity Acl, 1972

1.5 lnsurance
The Company will provide Group Life lnsurance, PersonalAccident lnsurance and Hospitalizalion
lnsurance Coverage for yourself The annual premium will be borne by the Company. Your spouse and
maximum up to 2 children wila be covered as per Hospitalization lnsurance Policy of lhe Company.

Addilionally, if you come within the purvisw of the Employee Stale Insurance Act 1948. you will be
eligibl€ for coverage as per the said Acl Your share ot contribution along with the Company's share of
contribution will be remitted, as per the said Acl.

1.6. Leave

You are entitled for 15 days of annual Leave per annum as per the Company's leavs policy. ln addition
you will be entitl€d to a maximum o, 12 working days ot sicktumtasual leave per annum. You may
utilize your leave as per the Company policy.

1.7 Relocation Expenses

ln the evert oI you having to relocale to your place of posting, the Company may agree to reimburse
your relocation expemes as per the Company Policy (to be claimed withio 3 months of joining). This
amount. i, paid, is fully recoverable in the evenl you leave the Company within '12 months from your date
ofjoining the Cofipany. Reimbursement of relocatoa expenses are at lhe sole discretion of the
Company.

2 GENERAL TERMS and CONDITIONS OF EMPLOYMENT

2.'l.Your ,ob classilication detail is as listed below.

Job Functiofl: Engineering

Job Family: SW Engineering(Systems)

Job Code & Job Title (lntemal): 00102K - Systems/Software Engt I

Job Level: Entry

Salary Grade: M17

2.2. Wotk Place

FOR Company

l, ,r

a*,,n,O*"
APJ Technology & S€rvlces Talent Acquisition
Manager

Signature:

Date o''r n-o

@#f,*ffl

o5

FOR Emolovee

""."1 
'FgrrYrvr€ P+r
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You are initially appointed to work in our office in Bangalore . you may be transferred or requhed to
lravel for business/training at the sole discretion of the company. you will normally be required to work
from 8 30 AM - 5 30 PM, Monday through Friday. However, your actual v\rorking hours may vary
according lo the business activities of the Company. You agree to accept such hours of woIk withoui
additional compensation, in accordance wilh applicable laws.

Hewlett Packard
Enterprise

Shalini Dutta
APJ Technology & Services Talent Acquisition
Manager

2.3 Probation
You will be on probalion for a period of six months from ihe date ofjoinang. At the end ot the probalion
Period, subiecl to your satisfactory performanca, your services will be deemed confirmed unless noti{ied
otheMise. The Compaoy reserves the right to extend the probation tor a turther period of three months.
Dudng probation, your employment may be terminated by either party with on€ month notice in writing or
payment of one month salary in lieu ot notice period.

2.4 Transfer
Though you have been engaged tor a sp€cific position, your seryices can be transferred by the
Company Irom one locatbn to another or one departmenuentity to another. Your services can also b€
transferred to any of the Company's subsidiary companies, associate companies, panners, atriliates etc
anywhere in lMia or abroad depending on the exigeocies of business.

2.5 Retirement

You wll retire from the servic€s of the Company on the last date or lhe month in which you reach the
age of sixty. The date ol birth as recorded at lhe time of employment will be reckoned for this purpose

2.6 Notice for Separallon/ Termination
,. This ofrer of appcrintment is subject to reference and background checks to be conducled by lhe
Company or through designated third parlies. lf tor any reason, lhe reference or background checks
reveal any misrepresentation or any antormalion detrimental to the interest ol the Company, the
Company shall be entitled to terminate your services with rmmediate effect, without nolica.

ii. Your services can b€ terminated by either parly by giving to the other, a notice of two months in
writing (hereinafler refeffed to as 'Notice Period"). The Company however. reserves its right to lerminate
your employment with immediete effect by giving you Salary for two monlhs' in lieu ot the Notice Period.

iii. Your position with lhe Company calls for mandatory compliance with the Notice Period, unless
relaxed by the Company in writing. Your termination of employment without compliance with the Notice
period shall be treated as a material breach of thrs contract and Company shall be entitled to insist on
your mandatory pertormance of the Notice Period and lor claim damages equivalent to two month's
Salary. Salary fo. the above purposes would constitute Basic Salary and 50% FBP only.

FOR Company

Lr rt'i|\.(1\''
iott"'o'Farrrttrr A Par

@rJ,".F*s*\\-- uN rvElsrrY

o6

The Company reserves the right not to require you to attend work oI carry out your employmont duties

Signature:
Date:
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for all or part of the notice period

ln case ot your material breach of the Of{er letter and these Terms (togethor, Agreement), or any of the
Company's policies, or in case of misconduct. the Company has the nght to terminate your services
without notice. Upon terminalion of your employment fo. whatever reason, you will immediately return to
the Company all Company agsets including books, documenls, papers. materials, credit cards and other
properties belonging lo the Company which may be in your possession or under your power or control.

You will not at any time after lerminaton of this Agreement. tor whatever reason, represent yourself as
being in any way connecled with the affairs of the Company

2.8 Standards ot Business Conduct
ln addition to the Terms E Conditions contained herein above. your employment will be govemed by the
"Slandards of Business Conduct" of the Company. ln case of violation of any of the Standards of
Busaness Conduct your employment may be terminated with immediate effect.

2.9 General Conditions

1) Your working hours. weekly offs, periods of wo{k, public holidays. leave rules etc. will be governed by
the rules and regulalions applicable to the Business unil lo which you will be attached. You would be
op€rating from any locatioo and in any shift. including night shift, as may be advbed by the Cornpany
keeping in mind business needs and deliverables lo its customers

2) You will be governed by alllhe Company's rules and regulations that are in force now and also those,
which may come into, force from lime to time even if they a.e not individually notrfied to you in writing.
The Company has sole and absolule right to change any of it's rules and regulalions at any time to meet
exigencies of business

3) As a condition of your employment. you are required to enter into a separate 'Agreement Regarding
Contidential lnformatioo and Proprietary Developments ('ARCIPD'), a copy of which is provided lo you
along with this offer letter.

4) You will be covered by Hewlett Packard Enlerprise Employee's lntellectual Property Policy. the

FOR Company

Shalini Dutta
APJ Technology & Services Talent Acquisition
Manager

mpbyeeparrVrVf s p61FOR E

Name:

Signature

Date;

@r-r+-ffi

o

2.7 Conflict of lnterest
Your posilion with the Company calls for your whole time employment and you will devote yourself
exclusively to the business of the Company. You will not take up any other work for remuneration (part
lime or othen rise) or work in an advisory capacaty or be interesled directly or indireclly in any other trade
or business. withoul writlen permission from the Company.
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Company's Standards ot Business Cond$t and other policies. procedures and other rules as applicable
from tme to lime.

5) It you are absent from the designated ofrice beyond a period of 13 working days without adequate
aulhorization as p€r Company policies. you shall be deemed to have abandoned employment voluntarily.

3.0 Cholce of Law

The terms of your employment shall be governed by the laws of lndia, and the courts of lndia shall have
exclusive jurisdiclion.

Enclosed:

a) Annexure (l) - Annualized Compensetion & Beneft Statement

b) Annexure (ll) - Fl€xible Benefit Plan

C) ARCIPD

Annualized Compensalion & Benefils Statemenl - Annexure I

Nl luurcs are INR per annum

(A) Basic Salary Rs320,000

(8) Flexible Benetit Plan Rs426,208

(C) R€tirals Rs53,792

Providont Fund @12%
Gratuity @ 4.81%

Total Cost to Company 800,000.00

24 Jun. 2019

PRITHVI PAI

CONFIDENTIAL

Dear PRITHVI

FOR Company

lr.r;. ^

Shalini Dutla

APJ Technology & Se.vices Tal€nt Acquisilion
Manager

atrHVr A Per

Signature

Date:

J5S@

o 'LO

Furlher to our letter of appoinlment dated 24 Jun, 2019, please note that you would be entitled to a
joining bonus of 100.0O0.00(One Lakh rupees only)
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Terms and conditions applicable in respect of Joining Bonus are as tollows:

The Joining Bonus is payable to you along with your salary at Hewlett Packard lndia Software
Operation Pvt. Ltd. . All applicable taxes in respect of the Bonus shall be to your account. The Bonus
shall be subiect to all statutory deductions. Any tax deduction will b€ to your account.

ln the svent there is a separation or termanation of your employmeflt with the Company pior to the
complelion of one year trom the date of your ioining the Company for any reason whatsoever, you agree
that you shall return the entire Bonus lo the Company The Company shall also be entitled to take this
Bonus into account for reconciling any amounts due to you from lhe Company upon separationl
terminalion as aforesaid. Any such deduclion from amounts owed to you by the Company upon
separationnerminalion as aforesard shall nol affect the Company's rights in la\rv or equity in respect of
the amounts of uncovered Bonus. if any. You shall not be bound to return lhe Bonus to the Company
after the expiry of one year from the date of your joining the Company.

We hope that your association with the Company will be salisfying and mutually benelicial. Please sign
and return the original of this letter as a token of your acceptance and underslanding of the above lerms.
It is hereby accepted and understood that this lelter records the cornplele terms regarding the subiect
matter hereof.

Annexure ll
Flexible Benefits Plan (FBP)
Mainstream Base- SUI
Mainstream Entry- lntermediate

1. House Rent AllcA ance:
Maximum Limit (per annum) 6070 of Annual Basic
Supporting Documents: Dectaration & at least one receipt per quartet, as proof of rent. frorn landlord

2. LTA ooce a year (LTA will be exempt if availed by the employee twhe in a block ol four calendar
years. The calendar years currently applicable are 2o14 to 2017 )
Maximum Limit (per annum) 20% ot Annual Basic
Supporting Documents: Original Tickels /Boatding Pass and/or Cash Memos & Appropriate Leave

3. Children education allo\rance for maximum of 2 dependent children :

Maximum Limit (per anrum) (Per child per month Rs.100) Rs.2,400
Supporling Documents: Declaration'

4. Chaldren's Hostel Allowance for maximum ol 2 dependent children (io case children are in a hoslel)

FOR Cornpany

Lr,t(.^

Shalini Dutla
APJ Technology & Servic6 Tsl€nt Acquisition
Manager

FOR E

Name:

mployee

PtrIT ylvI A Per

@,#"

Signature
Oate: o
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Maximum Limil (per annum) (Per child per month Rs.300) Rs.7,200
Supporting Documenls: Declaration'

5- Food Coupon Vouchers (Such vouchers are to be used ior food expenses incun6d st hotets/
restaurants by the ernployee during the course of his workday):
Maximum Limit (per annum): Rs.26,400
Supporting Documents; As per program guidelines

6. Bonus/Exgratia - A maximum amount ot Rs.2400 per month" shall be allocated and payable as
advance slatutory bonus / ex€ratia as applicable.( " Employees earning a basic sahry ol up to Rs.21,
000/- per month are eligible for bonus under the Paymenl of Bonus Act, 1965. The arnount payable will
be determined by the rules ofthe Act. For employees with basic salary above Rs.21, 000/-pm this
amount will be treated as ex-gratia.) and paid lhrough monthly payroll subject to eligibility conditions.

7. Personal Pay through Payroll - Balance of the above ilems paid wilh the Salary after

appropriate tax deductrons al the ead ol lhe year
Maximum Limit (per annum): 100o/o of FBP
Supporling Documents: Oeclaration

' Employees are liable to provide proof in lhe eyent of an evaluation by lncome lax authorities

ln addition, you will be recommended for a grant of restricted stock units estimated at US52,400.00 on
the grant date, as determined by Hew,ett Packard Enterprise. Your grant is subiecl to approval by HPE'S
HR & Compensation Committee, or its delegate, and your employment with HPE on the grant date. ln
general. the number of restricted stock unrts will be determined by dividing the estimated dollar amount
of your grant by the closing price of our common stock on the date ot granl and will be subiect to certain
time restrictions. lf you meet the conditions of the granl agreement, the restriclions will lapse as lo one-
third of the restricted stock units on each anniversary of the grant date for a period of three (3) years.
The grant date will be the dale the HRC, or its delegate, approves these restricted stock uniG, which is
typically two to three months after your date of hire and no earlier than your start date. The full terms
and cond[ions of this grant will be provided to you when you receive your grant.

Guidelines governino Flexible Benefits Plao (FBP)

1. Employees will be eligible to select a package of benefils for one year from the mesu of benefits
annexed to this scheme. The setection of benelits musl be done and communicated to the Payrol,
group. All new employees are expecled to do the same within two $,eeks o{ joining the Company.

2. The year tor the purp6e of this plan will be 1st April to 31st March

FOR Company

}r rJ '
4\.i.,ii .

"**, 
nrn

APJ Technology & Services Taled Acquisition
Manager

Signature

Date: o6

FOR EmD,ovee

*r,,"1 
''-i:attxvr S Pof

@n'"F--Fffi
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3. The menu of benefils finalized cannot be changed by the employee during th€ period of that
financial year. Exception to this will be made under following ci.cumstances.

a) Transfer ot the employe€ ,rom one city to another.

b) Change ot gradenevel.

c) Change of residenlial accommodation.
d) Unusually high expenses incuned by the emptoyee for hospitalization of either self, spouse or
dependent children and parents

4. Wltil€ se&eclion of the tnenu ot benefits and spending the same, the ernployee must ensure that he/
she should not dra$/ more than:

a) 25% of the annual kifty in Ql
b) 25olo of the annual klttyinQ2& balance of Ql, if any

c) 25% of the annual kitty in Q3 & balance of Q1, Q2, iI any

d) 25% of the annual kitty in Q4 & balance of 01.Q2.Q3, if any

For lhe purposes of lhe plan, the quarters will be as follows

a)

b)

c)

d)

O1 - April, May. June

Q2 - July, August. September

Q3 - Oclober, November, December

04 - January, February, March

Any unutilized amounl in the kitty as on 31st March willbe paid aloog with the Msrch salary and tax
racovered appropriately.

5. ln the event of separation of an omployee from the services of lhe Company, only pro-rata amount
of the kitty will be allowed to be utilized by the employee for the period ot actual employment during thal
yeat

6. The Company will recover lax from the salary every month as per the tax laws in force in respect
ot benefits selected by the employee.

7. The maximum value prescribed in the menu of benerits is the upper limit, beyond which lhe
Company wall not permit reimbursemenls except in the case of 3(d) refened above. The employee,
however, has a choice to opt for lesser value.

FOR Company FOR Emolovee
r.r".., 'PpFiltVL fl P6l

Shalini Dutta
APJ Technology & Services Talent Acquisition
Manager

Signalure:
Oate.

@
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8.. Componants / ben€fits offered as parl ol FBP are subi€ct to change based on amendrnenls to
applicable tax laws / rules and Company po{icies.

Mandatory Documents List

You are required to submit the ,ollowing documents, prior to your Joining Date These documents will be
verified with originals and hence, please make sure to bring the originals with you.

Please note

'1. Originals are required onty for verification and will be returned back immediately
2. Please carry a printoul of this letter when submining lhe ioining documents.
3 Ptease carry a copy ol your 'Annualized Compensation & Benelils statement' along with the Terms
and Conditions of ycur Offer Letler when submitting the joining documents.

1 Relieving letter from previous employer:

Original required for verification - Yes

No ot copies - Two

2. Letters supporting Employment viz.. Ofter l€tter, SeMce Certilicate:

Original required for veritication - Yes

No of copies - T$lo

3. Salary details of previous Employment:

Original required for veliricatron - Yes

No of copios - Two

4. Education Certifcates or MaIk sheets with Provisional Cettificates - 10lh to Hbhest Degree

Original required ior v€rifr€tion - Yes

No of copies - Two

5, Copy of PAN card/Application tD for PAN card applied

Original tequired fo, ve,ification - No

No of copieg - One

6. Age Proof - Copy of Passpor! or Pan card ot Driving license

FOR Company

tlI '
t \. (r r.'. ^

Shalini Dutta
APJ Technology & SaNic€s Tal€nt Acquisilion
Manager

rvtvtr & Pa5

Signature
Oate: 5

FOR

Namer
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Original required for verrfication - No

No of copies - One

7. Photo identity prmf - Copy of PAN Card or Passport or DrivirE ticense:

Original required for verification - No

No of copaes - One

8. Address Proof to opan bank accounl for salary credit - Copy of Renlal Agreement or Driving license
or Voter's lD

lf you want to give Bangalore address for all cornmunicalion in Citibank account form, please bring
a copy of address proof that has your name:

OrEinal required for verilication - Yes

No of copies - One

9. Four passport size color photographs.

Please note that 1 pa86porl size photograph should speciflcally have a Navy Blue backgrcund. lt is
standard as p€r Company policy.

No other type6 of photographs would be accepled:

Original reguired for vermcation - Yes

No ot copies - Four

10. NSR Reg,stration Number:

Original required for verirication - N/A

No of copies - N/A

11. Nole down your parentE' dates of birth tor nomination in PF. Gratuity:

Original required tor verificatlon - N/A

No of copies - N/A

Agrsement Regarding Confidontial lnformation and Proprietary Dovel,opments

lndia

PRITHVI PAI

FOR Company

tt.tt' l '

Shalini Dutta

APJ Toctnobgy & Sewices Tabnt Acquisition
Manager

yrvf, * Par

Signalute
Date:

@#F* 228
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1. Consideration and Relationship to Employment. As a condition o, my e.nployment with
Hewlett Packard EnteE rise or one ot its subsidiaries, sucressors, assigns, or afltlhtes (refened to
collectively as. "Company"), in return for Company's agreement that lwill be provided certain
confidential and proprietary inficrmation, training, and/or customer contacts to assist me in my dulies in
such employment, I knowingly agree to reslriclions provided for below that will apply during and after my
employment by Company. I understand. however. lhat nothing relating to lhis Agreement will be
interpreted as a contract or commitment whereby Company is deemed to promise continuing
employmenl for a specifed duration.

2. Conffdontial lnformation. This Agreement concerns trade secrets. confidential business and
techoical information, and kno,v-how not generally known to the publrc (hereinafrer "Confidential
lntormation") which is acquired or produced by rne in connection with my employrnent by Company.
Confidential lnformation may include. without limitation, information on Company organizations, stafting,
finance, structure, intormation of employee performance, compersalion of others, research and
development. manufacluring and marketing. files, keys, certificates, passwords and other computer
informalion, as t /ell as information that Company receives from olhers under an obligation of
confidentialrty. I agree to abide by the Company Confidential lnlormation Policy and specilically agree
that with regard to Company Confidential lnformation:

(a) lo use such information only in the performance ot Company duties;

(b) to hold such rnformation in coofidence and trusl, and

(c) to use all reasonable precautions to assure that such inlorrnalion rs no{ disclosed to unauthorized
persons or used in an unauthorized manner, bolh during and after my employmenl with Company.

I further agree thet any organazational inlormataon or staffing information learned by me in connection
with my employment by Company is the Confidential lnformation o, Company. and I agree that t will not
share such information wilh any recruiters or any other employers, either during or subsequent to my
employment with Company: further, I agree lhat I will not use or permit use of such as a means to recruit
or solicit other Company employees away f.om Company (either for myself or fot others).

3. Proprietary Develooments. This Agreement also concems invenlions and discoveries
(whether or not patentable), designs, wo*s of aulhorship, mask works, improvemenls, data, processes.
computer programs and software (hereinaier cslled "Proprietary Oevelopments'') lhat are conceived or
made by me alone or with others while I am employed by Company and that relate to lhe research and
development or the business of Company, or that result from work pertormed by me Ior Company, or
that are developed, rn whole or in parl. using Company's equipment. supplies, facilities or trade secrels
information.

Such Proprietary Developments ara the sole property of Company, and I hereby assign and traosfer all
rEhts in such Proprietary Developmeots to Company. I also agree that any wotks of authorship created
by me shall be deemed lo be 'Works made for hire." I further agree for atl ProFietary Developments:

(a) to disclose thetn ptomptly to Company;

(b) to sign any assignment document to formally perfect and contirm my assignment ottitle to
Company;

FOR Company FOR E
Name:

*'*Fr.r"n.rl * Pet
I r ,i I,

Shalini Dutta

APJ Technology & Services Talenl Acquisition
Manager

Signature
Datel o.'l o

@#,f#

o6
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(c) to ass6n any right ol recovery for past damagea to Company; and
(d) to execute any other documents deemed necessary by Company lo obtain, record and perfecl
patent. copyright, mask workg and/or trade secret prcdeclion in all countries, in Company's narne and at
Cornpany's expense.

I understand that Company may delegatB these righls. I agree that, if requested, my disclosure.
assignment, execution and cooperalion duties will be provided to lhe entity des(rnated by Cornpany

This Agreement does nat apply to an invention for which no equipment. supplies, facility or trads secret
informatron o, the employer was used and which was developed entirely on the employee's own time.
unless (a) the invention relatos (i) to the business of the employer or (ai) to the employeds actual or
demonstrably anticipated resea.ch or developmenl, or (b) lhe invention results from any work pertormed
by the employee for the employer.

4. Rsspect for Riohts of Former Emplovers. I agree to honor any valid disclosure or use
restrictions on information or iolell€ctual property known to me and received from any former employers
or any other parties prior to my employmenl by Company. I agree that without prior writlen consent of
such rormer employers or olher parties. lwill not knowingly use any such information in canneclion with
my Company work or work product. and I will not bring onto the premises of Company any such
in ormation in whate\€r tangible or readable form.

5. Work Producl- The product of all woft performed by me during and within th€ scope of my
Company employmenl including, wilhout limitation, any tiles. presentations, reports, documents.
drawings. computer programs, devices and models, will be the sole property ot Company. I understand
that Company has the sole right to use, sell. license, publish or othe&ise disseminate or transfer rights
in such work product.

6. Company Prooerty. lwill not remove any Cofipany properly from Company premisas without
Company's permission. Upon the end of my employrn€nt with Company. I will retum all Company
property to Company unless Company's writtefl permEsion to keep it is obtained.

7. Protsctive Covenanls. I acknowledge that a simple agreement not to disclose or use
Company's Confidential lntormation oI Proprietary Developments afler my employment by Company
ends would be inadequale. standing alone, to prolect Company's legitimate business interests because
some activities by a former employee who had held a position like mine would, by their nalure,
compromise such Contidential lnfotmation and Proprietary Oevelopments as well as the goodwill and
customer relationships thal Company will pay me to develop tor Company during my employment by
Company.

I recognize that activities that violate Company's rights in this regard. whether or nol inlentional, are
often undetectable by Company until it is too late to obtain any effective remedy, and that such activities

FOR Company FOR Emolovee
r.rame: PPEThVL A Pcr

r,i1!,..,

Shalini Dutta

APJ Technology & Services Talent Acquisition
Manager

isS

Signalure
Date:

@

o6
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will cause irreparable iniury to Company. To prevent this kind of irreparable harm and to protect
Company's trade secrets, I agree that during my employment and tor a period of twelve mooths
following the end of my employment wilh Company, I will abide by the toltowing protective Covenants:
(a) No Solicitation ot Customers. I will not (in persoo or through assistance to others) knowingly
parlicipale in soliciting or communicating with any customer of Coftrpany in pursu{ o, a Competing Line
of Business if I either had business-related contact with thal cuslomer or received Confidenlial
lnformatron aboul that customer in the last two years of my employment at Company;

(b) No Solicitation of Companv Emolovees. I will not (in person or through assistance to others)
knowingly participate in solicitrng or communicatang with any Company Employee for lhe purpose of
perEuading or helping the Company Employee to end or reduce his or her employment relationship with
Company if I either \^,orked wilh thal Company Employee or received Confidential lnformatbn about that
Company Employee in the last two years of my employmenl with Company; and
(c) No Solicitalioa of Comoany Suppliers. I will not (in person or through assistance to others)
knowingly participate in soliciting or communicating with any Company Supplier tor the purpose of
persuading or helping the Company Supplier to end or.ftodify to Company's detrimenl an existing
business relationship with Company if I either worked with thal Company Supplier or received
Confidenlial lnfomation about that Company Supplier in the last lwo years of my employment with
Company.

8. Enforcement. I make these agreements to avoid any future dispute between myself and
Company regarding specmc restrictions on my post-employmenl conducl that will be reasonable.
necessary and enforceable to protect Company's Conridential lnformation and Proprielary
Developments and other legitimate business interests. The Protective Covenants are ancillary to the
other terms of this Agreement and my employment relationship with Company. This Agre€menl b€netits
both me and Company beGruse, arnong other things. it provides finality and ptedictability for both me
and the company regarding enforceable boundaries on my lulure conduct- Accordingly, lagree thal this
Agreement and the restrictions in it should be enforced under common law rules favoring the
enforcement of such agreemenls.

For these reasons, I agree that I will nol pursue any legal action to set aside or avoid applicalion of the
Protective Covenants. This Agreement will survive the end of my employment with Company and shall,
likewrse. continue to apply and be valid notwithstanding any change in my dulies, responsibilties.
position, or title.

FOR Company

It*il
Shalini Dutta

APJ Technology & Services Talent Acquisition
Manager

,or"h45 
1avr e p61FOR Emp

Name;

o5 ot

Hewtett Packard
Enterprise

As used here, "Competing Line of Business" includes a business that involves a product or service
otfered or to be offered by anyone other lhan Company that would replace or comp€te with any product
or service offered or to be otfered by Company or its related corporations (unless Company and ils
related corporations are no longer engaged in or planning to engage in that lin€ of business).
"Company Employee" means an individual employed by or retained as a consullant to Company or its
related corporatbns "Company Supplier" means an individual, corporation. other business entity o(
separately operated business unit of an enlity thal regularly provides goods or services to Company or
its related corporations, including wilhout limitation any OEM, ODM or subcontractor.

Signature:

Date;

@,J,5',,s*
\E arrtvrrgtn 231
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10. Severabilitv: Authoritv for Rev'tsion: Assignment: Governlno Las,. The provisions oflhis
Agreement will be separalely conslrued lf any provision contained in this Agreement is deiermined to
be void, lllegalor unenlorceable, in whole or in part, then the othar provisions contained herein will
remain in lull force and effect as if the provision so determined had not been contained herein. It the
restrictions provided in this Agreement are deemed unentorceable as wrtten, the parties elpressly
authorize the courl to revise, delele, or add to such restrictions to th€ efent necessary to enforce the
intent or lhe parties and to provide Company's goodwall, Cosfidenlial lnformation, Proprietary
Developments and other business interests with effective prolectioo. ln the event the reslrictions
provided in this Agreement are deemed unenforceable and cannol be refo.med to make them
enlorceable. then any pr'ror agreements that lhave made with Company relating to confidential
information or proprietary developments shall not be deern€d to have been superseded or otherwise
affected by this Agreement, but instead shall remain in etfect The title and paragraph hBadings in this
Agreement are provided for conveoience of reference ooly, and shall not be considered in determining
its meaning, intent or applicability. This Agreement will inure to the benefit o, th€ parlies' heiG,
successors and assigns This Agreement, including but not limited to the Protective Covenants, may be
assigned by Company to a subsequent employer, successor or assign without the need tor furlher
authonzation or agreement kom me. This Agre€menl will be governed by the laws oI the country and/or
stale identified as my work location in which l\rvork at the tirne ol its enforcement.

'l 1 . Acceotance bv Company. A counterpart of this Agreement has been manually executed by a
duly authorized rep.esentative lo indicale Company's acceplance of the terms hereof and Compaoy's
covenant to perform ts obligations hereunder (including, without limitalion, Company's agreemenl that I

will be provided certain conlidential and proprietary information, training. and/or customer contacts to
assist me in my duties). Such acceptance on behalf of Company is conditioned upon my reciprocal
agreement to such terms. I acknowledge the sufficiency of Company's acceptance of the terms hereof
to eslablish lhe mutual rights and responsibilities defined herein.

'12. Acceotance bv Emplovee. By placing my signature below. I confirm that I have read and fully
understood the terms of this Agreement. and have been at liberty to seek legal advice on lhe same ptior
to my acceptance of such terms.

FOR E
Name:

*'"hearrcvl A Par

Sagnature

Oate: oq 20

9. Reliet: Extension, I understand that if I vblate this Agreement (particularly the prolective
Covenants). Company will be entitled to (i) injunctive relief by temporary restraining order, temporary
injunction, and/or permanenl injunction, (ii) recovery of attorneys' fees and costs incurred by Company in
obtaining such relief where allowed by law, and (iii) any other legal and equitable relief to lvhich
Company may be entitled. lnjunctive relief will nol exclude other remedies that might app,y. It I am
found to have violated any restrictions in the proteclive Covenants, then the time period for such
restrictions will be extended by one day for each day that I am found to have violated them, up to a
maximum extensioo equal to the time period origrnally prescribed for the restrictions.

FOR Company

tt,tl...i..

Shalini Dutte

APJ Technology & Setvices Talent Acquisitiotr
Manager
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4 Dec, 2018

PRITHVI ANIL PAI

D/no 389/330 Near Railway Gate Rampur Badavane, Sagar

lndia

Dear PRITHVI ANIL,

We are pleased to inform you that you have been selected for training with Hewlett Packard lndia
Software Operation Pvt. Ltd. ('HPE'or the 'Company") from 10 Jan, 2019 to 10 Jul, 2019 for a period
of 6 Months under the guidance and supervision of Rajagopal Santhanakrishnan. Your location would
be Bangalore , Karnataka .

FOR Company FOR Employee

Name:

U,tj,,

?N+t*: ?a;
hjcts%o

Shalini Dutta

APJ Technology & Services Talent Acquisition
Manager

Signature:

Date:

bw-,-,-

1. During the tenure of the project, you will be paid a stipend of Rs.20,000 per month. The paynrent
of stipend shall depend on your unconditional presence at any location that may be stipulated herein
above.

2. lt is cleady understood that you are not in any manner providing any service to HPE and that the
payment of stipend shall not in any manner be construed or deemed to be consideration for services
rendered by you.

3. You will not be entitled to any statutory benefils of otherwise to which a regular employee of the
company is entitled.

4. You will be entitled for 12 days leave per annum, weekly holidays and such other holidays declared
by the Company.

5. During your training with the company you shall be bound by the company's rules and regulation
applicable from time to time and any violation to this will result in immediate termination of your training.

6. During your training with the company you maytome across certain confidential information related
to the business of the company, any such information you shall not use or disclose to others or any third
party in any circumstances.

7. You shall not publish your research / project report and about the company in any form in mass
media and the same is to be treated strictly for academic purpose only.

8. You shall maintain utmost confidentiality on any information that you acquire during the project and
sign the enclosed confidentiality agreement on or before the start of training period.

9. You shall not, during the period of your projecl study at HPE, copy, duplicate, decompile or
translate any intellectual property of HPE without appropriate authorization. You shall not take out any
intellectual property belonging to HPE, outside the work place or HPE's premises, without appropriate
authorization from the supervisor.

10. You shall be obligated to compensate HPE appropriately, in the event you cause any loss or
damage to any property that is owned or leased by HPE, during the training period.
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11. lt is expressly understood and agreed by and between us that the company shall in no way be
liable /responsible for any injuries/ impairment in health arising during your training period.

12. This offer of appointment is conditional upon successful background checks (which may include
craminal checks, verification of previous employment, education veritication, credit check and
appropriate identification verification) being conducted either by HPE or an appropriate third party, and
lhe results of such background checks being favorable in HPE's reasonable opinion. lf this condition is
not satisfied, then this offer of appointment will be void or will become void, on notice by HPE.

We look forward to having you join us and wish you a fruitful training with us.

Agreement Regarding Confidential lnformation and Proprietary Developments lndia

'l . Consideration and Relationship to Employment. As a condition of my employment with
Hewlett Packard Enterprise or one of its subsidiaries, successors, assigns, or affiliates (referred to
collectively as, 'Company"), in return for Company's agreement that I will be provided certain
confidential and proprietary information, training, and/or customer contacts to assist me in my duties in
such employment, I knowingly agree to restrictions provided for below that will apply during and after my
employment by Company. I understand, however, that nothing relating to this Agreement will be
interpreted as a contract or commitment whereby Company is deemed to promise continuing
employment for a specified duration.

2. Confidential lnformation. This Agreement concerns lrade secrets, confidential business and
technical information, and know-how not generally known to the public (hereinafter "Confidential
lnformation') which is acquired or produced by me in connection with my employment by Company.
Confidential lnformation may include, wilhout limitation, information on Company organizations, stafling,
finance, structure, information of employee performance, compensation of others, research and
development, manufacturing and marketing, files, keys, certificates, passwords and other computer
information, as well as information that Company receives from others under an obligation of
confidentiality. I agree to abide by the Company Confidential lnformation Policy and specifically agree
that with regard to Company Confidential lnformation:

(a) to use such information only in the performance of Company duties;

(b) to hold such information in confidence and trust; and

(c) to use all reasonable precautions to assure that such information is not disclosed to unauthorized
persons or used in an unauthorized manner, both during and after my employment with Company.

I further agree that any organizational information or staffing information learned by me in connection
with my employment by Company is the Confidential lnformation of Company, and I agree that I will not
share such information with any recruiters or any other employers, either during or subsequent to my
employment with Company: further, lagree that lwill not use or permit use of such as a means to recruit
or solicit other Company employees away from Company (either for myself or for others).

FOR Company FOR Employee

Name:

UI,ll^"
Shalini Dutta

APJ Technology & Services Talent Acquisition
lrila nager

.. lqq

Signature

Date:

\u

PRITHVI ANIL PAI
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3. Proprietary Developments. This Agreement also concerns inventions and discoveries
(whether or not patentable), designs, works of authorship, mask works, improvements, data, processes,
computer programs and software (hereinafter called "Proprietary Developments") that are conceived or
made by me alone or with others while lam employed by Company and that relate to the research and
development or the business of Company, or that result from work performed by me for Company, or
that are developed, in whole or in part, using Company's equipment, supplies, facilities or trade secrets
information.

Such Proprietary Developments are the sole property of Company, and I hereby assign and transfer all
rights in such Proprietary Developments to Company. I also agree that any works of authorship created
by me shall be deemed to be "works made for hire.' Ifurther agree for all Proprietary Developments:

(a) to disclose them promptly to Company;

(b) to sign any assignment document to formally perfect and confirm my assignment of title to
Company;

(c) to assign any right of recovery for past damages to Company; and

(d) to execute any other documents deemed necessary by Company to obtain, record and perfect
patent, copyright, mask works and/or trade secret protection in all countries, in Company's name and at
Company's expense.

This Agreement does not apply to an invention for which no equipment, supplies, facility or lrade secret
information of the employer was used and which was developed entirely on the employee's own time,
unless (a) the invention relates (i) to the business of the employer or (ii) to the employer's actual or
demonstrably anticipated research or.development, or (b) the invention results from any work perfDrmed
by the employee for lhe employer-

5. Work Product, The product ofall work performed bymeduring and within the scope of my
Company employment including, without limitation, any files, presentations, reports, documents,
drawings, computer programs, devices and models, will be the sole property of Company. I understand
that Company has the sole right to use, sell, license, publish or otherwise disseminate or transfer rights
in such work product.

FOR Company FOR Employee

Name:

Shalini Dutta

APJ Technology & SeNices Talent Acquisition
Manager

M,tb
Signature:

Date:

@#-f,f*

I understand that Company may delegate these rights. I agree that, if requested, my disclosure,
assignment, execution and cooperation duties will be provided to the entity designated by Company.

4. Respect for Righls of Former Emoloyers. I agree to honor any valid disclosure or use
restrictions on information or intellectual property known to me and received from any former employers
or any other parties prior to my employment by Company. I agree that without prior written consent of
such former employers or other parties, I will not knowingly use any such information in connection with
my Company work or work product, and I will not bring onto the premises of Company any such
information in whatever tangible or readable form.
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7. Protective Covenants. I acknowledge that a simple agreement not to disclose or use
Company's Confidential lnformation or Proprietary Developments after my employment by Company
ends would be inadequate, standing alone, to protect Company's legitimate business interests because
some activities by a former employee who had held a position like mine would, by their nature,
compromise such Confidential lnformation and Proprietary Developments as well as the goodwill and
customer relationships that Company will pay me lo develop for Company during my employment by
Company.

I recognize that activities that violate Company's rights in this regard, whether or not intentional, are
often undetectable by Company until it is too late to obtain any effective remedy, and that such activities
will cause irreparable iniury to Company. To prevent this kind of ineparable harm and to protect
Company's trade secrets, I agree that during my employment and for a period of twelve months
following the end of my employment with Company, I will abide by the following Protective Covenants:

(a) No Solicitation of Customers. lwill not (in person or through assistance to others) knowingly
participate in soliciting or communicating with any customer of Company in pursuit of a Compeling Line
of Business if I either had business-related contact with that customer or received Confidential
lnformation about that customer in the last two years of my employment at Company;

(b) No Solicitation of Companv Emplovees. I will not (in person or through assistance to others)
knowingly participate in soliciting or communicating with any Company Employee for the purpose of
persuading or helping the Company Employee to end or reduce his or her employment relationship with
Company if I either worked with that Company Employee or received Confidential lnformation about that
Company Employee in the last two years of my employment with Company; and

(c) No Solicitation of Company Suppliers. I will not (in person or througl!assistance to others)
knowlngly participate in soliciting or communicating with any Company Supplier for the purpose of
persuading or helping the Company Supplier to end or modify to Company's detriment an existing
business relationship with Company if I either worked with that Company Supplier or received
Confldential lnformation about that Company Supplier in the last two years of my employment with
Company.

FOR Company FOR Employee

Name:

Shalini Dutta

APJ Technology & Services Talent Acquisition
Manager

Urtj^"
Signature

Date:

@#*-f#

6. Company Property. lwill not remove any Company property from Company premises without
Company's permission. Upon the end of my employment with Company, I will return all Company
property to Company unless Company's written permission to keep it is obtained.

As used here, "Competing Line of Business" includes a business that anvolves a product or service
offered or to be offered by anyone other than Company that would replace or compete with any product
or service offered or to be offered by Company or its related corporations (unless Company and its
related corporations are no longer engaged in or planning to engage in that line of business).
"Company Employee" means an individual employed by or retained as a consullant to Company or its
related corporations. "Company Supplier" means an individual, corporation, other business entity or
separately operated business unit of an entity that regularly provides goods or services to Company or
its related corporations, including without limitation any OEM, ODM or subcontractor.
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8. Enforcement, I make these agreements to avoid any future dispute between myself and
Company regarding specific restrictions on my post-employment conduct that will be reasonable,
necessary and enforceable to protect Company's Confidential Information and Proprietary
Developments and other legitimate business inlerests. The Protective Covenants are ancillary to the
other terms of this Agreement and my employment relationship with Company. This Agreement benefits
both me and Company because, among other things, it provides finality and predictability for both me
and the company regarding enforceable boundaries on my future conduct. Accordingly, I agree that this
Agreement and the restrictions in it should be enforced under common law rules favoring the
enforcement of such agreements.

For these reasons, I agree that I will not pursue any legal action to set aside or avoid application of the
Protective Covenants. This Agreement will survive the end of my employment with Company and shall,
likewise, continue to apply and be valid notwithstanding any change in my duties, responsibilities,
position. or title.

9. Relief: Extension. I understand that if I violate this Agreement (particularly the Protective
Covenants), Company will be entitled to (i) injunctive relief by temporary restraining order, temporary
injunction, and/or permanent injunction, (ii) recovery of attorneys'fees and costs incurred by Company in
obtaining such relief where allowed by law, and (iii) any other legal and equitable relief to which
Company may be entitled. lnjunctive relief will not exclude other remedies that might apply. lf I am
found to have violated any restrictions in the Protective Covenants, then the time period for such
restrictions will be extended by one day for each day that I am found to have violated them, up to a
maximum extension equal to the time period originally prescribed for the restrictions.

'10. Severability: Aulhority for Revision: Assignment: Governing Law. The provisions of this
Agreement will be separately construed. lf any provision contained in this Agreement is determined to
be void, illegal or unenforceable, in whole or in part, then the other provisions contained herein will
remain in full force and effecl as if the provision so determined had not been contained hbrein. lf the
restrictions provided in this Agreement are deemed unenforceable as written, the parties expressly
authorize the court to revise, delete, or add to such restrictions to the extent necessary to enforce the
intent of the parties and to provide Company's goodwill, Confldential lnformation, Proprietary
Developments and other business interests with effeclive protection. ln the event the restrictions
provided in this Agreement are deemed unenforceable and cannot be reformed to make them
enforceable, then any prior agreements that I have made with Company relating to confidential
information or proprietary developments shall not be deemed to have been superseded or otherwise
affected by this Agreement, but instead shall remain in effect. The title and paragraph headings in this
Agreement are provided for convenience of reference only, and shall not be considered in determining
its meaning, intent or applicability. This Agreement will inure to the benefit of the parties' heirs,
successors and assigns. This Agreement, including but not limited to the Protective Covenants, may be
assigned by Company to a subsequent employer, successor or assign without the need for fu(her
authorization or agreement from me. This Agreement will be governed by the laws of the country and/or
state identified as my work location in which I work at the time of its enforcement.

FOR Employee

Name:

Shalini Dutta

APJ Technology & Services Talent Acquisition
Manager

J55

Signature

Date:

@

Hewtett Packard
Enterprise

hhlr"

FOR Company
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11. Acceptance by Comoany. A counterpart ofthis Agreement has been manually executed bya
duly authorized representative to indicate Company's acceptance of the terms hereof and Company's
covenant to perform its obligations hereunder (including, without limitation, Company's agreement that I

will be provided certain conridential and proprietary information, training, and/or customer contacts lo
assist me in my duties). Such acceptance on behalf of Company is conditioned upon my reciprocal
agreemenl lo such terms. I acknowledge the sufficiency of Company's acceptance of the terms hereof
to establish the mutual rights and responsibilities defined herein.

12. Acceptance by Emplovee. By placing my signature below, I confirm thal I have read and fully
understood the terms ofthis Agreement, and have been at liberty to seek legal advice on the same prior
to my acceptance of such terms.

FOR Company FOR Employee

Name:

[t,l,t^"
Shalini Dutta

APJ Technology & Services Talent Acquisition
Manager

Signature:

Date:
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20190604/PtC/825
Mr. Rahul Dhir
D.604, The Hyde Park
Sector-78
Noida
Uttar Pradesh 201301

04 Jun 2019

Dear Rahul Dhir.

'1. Oesignation
Level

Software Engineer I

:CG40

2. Compensation
Perquisites & Allowances : As Detailed in Annexures below

3. Your initial posting will be at : Philips lndia Ltd., Bangalore - lnnovation Campus Bangalore lndia.
You are requested to note that Philips lndia Ltd, reserves the right to transfer your services to any
company which may be a subsidaary, group Company or associated Company of Philips lndia Ltd or a
joint venture with another business entity in which Philips lndia could be a shareholder or partner. This
transfer may involve many actions including but not limited to transfer of payroll, change in service
conditions, employee benefits, salary structure, incentive plan, perquisites, etc. without prejudice to
you and after keeping you informed in writing. You are request to note that once such a transfer is
done, the terms and conditions of the new entity to which your services have been transferred will
apply to you, from the date of the transfer. You would not be permitted to claim any benefit (financial
or otherwise) of Philips lndia Ltd once such transfer is etfective.

4. Your appointment will be effective from the date ofjoining which shall be as soon as possible but not
later than l7 Jun 2019 failing which this appointment will stand automatically withdrawn.

5. Your employment shall be subject to a self-declaration of good health that shall be provided to you as
an annexure document to the new joiner welcome booklet.

6. Your services shall be terminable by either Party giving the other ninety (90) days' notice. The
company may. however, reduce this notice period at ils discretion by accepting / paying basic salary
in lieu thereof. Your resignation will not be deemed to have been accepted until it is accepted /
conflrmed in writing by your reporling manager and I ot by an authorized signatory from HR
Department of the Company.

7. You will be entitled to leaves (Privilege Leave and / or Sick Leave) in accordance with the prevailing
leave & absence policy of the Company which are in-torce at the time.

8. The age for retirement from the Company's service is 60 years

9. Your individual remuneration is purely a matter between yourself and the company and has been
arrived on the basis of your specific background and professional merit. We expect you to maintain
this information and any changes made therein from time to time as personal and confidential.

'10. You shall, during your service with us, devote your whole time and attention to the Company's

rhifpr hdr. r.Lnn.d 0dmny '?n.riF Er.droni.i hdn hn.d-l
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Personal & Confidential

We are pleased to appoint you on the following terms and conditions:

239



PHITIPS
business entrusted to you and you shall not engage yourself directly or indirectly in any business or
service other than the Company's business or service.

11. lnformation pertaining to the Company's operations shall remain secret and safeguarded by you. On
joining the Company, a formal agreement to effect non-disclosure of confidential information and
intellectual property etc., shall be executed by you. You will also keep us duly informed if you are
bound by any conrldentiality agreement with any of your previous employers, in which case you shall
keep us indemnified against any breach thereof by you.

12. You shall inform the company of any change in your personal data within 3 working days. Any notice
required to be given to you shall be deemed to have been duly and properly given if delivered to you
personally or sent by registered post to you at your address in lndia, as recorded with the Company.

13. You will abide by the Rules & Regulations of the company, which are in force from time to time and
the General Business Principles of the company. On joining, kindly go through the General Business
Principles in detail, available on our intranet site at pww.elhics.philips.com. The Company shall
have the right to vary or modify any or all of the above terms and condition of service which shall be
binding on you.

'14. Breach of any of the above terms and conditions will render you liable to termination of your
employment without notice or compensation thereof.

'15. For clarifications or any other information kindly Ieel free to contact the undersigned or RAVI
RAN,IASWAMY (Sr. Director-Philips Healthcare).

We take pleasure in welcoming you to our Organization and sincerely hope that your period of service with us
\,vill b€ long, pleasant and of mutual benelit.

Yours faithfully,
for PHILIPS INDIA LTD

Sunit Wankhede
Philips People Services Manager
Philips lndia

Signed M-
Rahul Dhir

.h'[ri r.dir!'mr.d lr.rturt -Piirp! s.drcD( ridr rmi!.d1
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lagree to accept employm€nt on the above terms and conditions. I will report for duty on or before l7- oG - i'l
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Mr. Rahul Dhir 04 Jun 20'19

Dear Rahul Dhir,

This has reference to your Appointment Letter No. 20190604/PlC/825 dated 04 Jun 2019, please bring the
following on th€ day of your joining us:

A. Photocopies in A4 size, of the following Documents:
1. Birth Certificate
2. Ma*s Cards from Std. X onwards (Graduation, Post-Graduation, PhD)
3. Experience / Commendation letters from your previous Organizalions
4. Relieving letter from your immediate previous Employer.
5. Salary Certificate from your immediate previous Employer.
6. All pages of your passport.(ln case you do not have one, please apply for the same immediately)

B. Form 16 (duly filled up), from your immediate previous Employer

C. Employee Provident Fund and Employee Pension Scheme account number
from your immediate previous employer.

D. Superannuation account if any, with your immediate previous employer (CG60 and above)

E. Originals of all the above Oocuments for verilicalion

F. Original Offer Letter

G. 3 passport size, colour photographs

H. Nominees Passporl No/Driving License No^/oter's lD No/ PAN Card No

We eagerly look foMard to your.ioining us!

Yours faithtully,

Sunit Digitally signed by
Sunit Wankhede

Wa n k h ed e ljl";,i9':.',:#

Sunit Wankhede
Philips People Services Manager
Philips lndia
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Benefils Slructure:

The following list of benefits are made available to you in addition to the compensation package

Benefit

Company Credit Card

lnsurance Benefit

Flexible Benefit

Overseas lnsurance

0escription

Amex Domestic Card for all employees
Company pays the Annual Subscription.
Card to be used for official expenses.
Liability to settle the card bill is with the Employees.

Additional benefits extended by the Company are
Group Mediclaim lnsurance, Personal Accident and
Term life cover as per the Company's policy
guidelines pr€vailing at lhe current date.

ln addition to the Annual Group lnsurances. the
employee shall be eligible to enhance the value of
medical/accidenuterm/OPD covers for self and family
as part the MyBenefits @Philips Program. The
employee may opt for the appropriate policy before
the beginning of the Jinancial year and the premium
amount shall form part of flexible benefit
compensation of your salary.

Fnmr. r b r,rnikd lrom' y '.hlriD! aei.ikr rich [htr.d-l
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Covers all employees travelling overseas.
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Compensation Structure

The components of the compensation structure are explained hereunder;

Compensation Component Description

Basic Salary Basic salary which is used for calculating retirals,
HRA enlitlement and the like.

House Rent Allowance (HRA)

Flexible Benefits Package (FBP)

Retirals:

a)Provident Fund

b)Gratuity

50% of Basic salary. The same limit holds good for those
entitled to the company leased accommodation

As indicated for your level. lvlonthly Reimbursement from
FBP can be claimed under the following headers:
(a) Leave Travel Assistance, subject to a

Maximum of two months Basic salary.
(b) Sodexho l\,leal card (optional) - Employees

who decide to avail this benefit will receive a
Meal card for which the amount selected will be
deducted as part of FBP Component. This
card can be used for buying meals at the
company cafeteria.
Employees joining in the middle of the month
can either opt from the joining date or from
the subsequent month since there is no pro-
rata deduction for this amount.

(c) Phone rentals for self-owned phones up to Rs.2,500
p.m.

(d) Companyleased car EIV'll for employees in grade
CG40 and above.

(e) Petrol reimbursement, vehicle maintenance and Oriver
salary for company-leased cars for CG40 and above.

'12% of Basic salary

4.81% of Basic salary
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Personal & Confidential

Name: Rahul Dhir
Grade: CG 40
Designation: Software Engineer I

With effectfrom 17 Jun 2019, you will be entitled to the following perquisites and allowances

.. Dioitallv sioned bvUnlt s,-.;, w"^ir,"a" '

ankhedeiji;lliffi
Sunit Wankhede
Philips People Services Manager
Philips lndia

04 Jun 2019

258000.00

129000.00

252379.61

639379.61

43369.60

1

3614.13

Base Salary (F=E+D) 682749.21

Annual Target Variable Pay (G)"' 67250.80

"Retirals: This includes Company contribution towards Provident Fund (12'k) and Gratuity (4.8'1%).
Eligibility of the gratuity payout would be as per the Payment of Gratuity Act, 1972

r'*Annual Target Variable Pay : Please refer to Annexure A

Employee Benefits: The details of the benefits applicable to your grade are available on the Company's
lntranet site.

nrii. r.rdr. r.kk d (s@dr'Pr'rir. n do^i.r rndr. unn..rl
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Total Guaranteed Cash (D=A+B+C)

House Rental Allowance (B)

Basic (A)

Flexi Benefit Plan (C)

21500.00

10750.00

21031 .63

53281.63

Retirals (E)"
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Mr. Rahul Dhir
Address: D-604, The Hyde Park
Sector-78
Noida
Uttar Pradesh 201301
Mobile: 96208'17580
Email: rdhirgT@gmail.com

Dioitallv sioned bv
5U n lt su-nit w"n[6"a" '

wa n kh ed e fji";3:':.','#
Sunit Wankhede
Phillps People Services Manager
Philips lndia

ANNEXURE A

Philips People Services

20190604/PrC/82s
04 Jun 2019

Strictlv Confidential

Dear l\,.lr. Rahul Dhir,

Re : Annual Tarqet Variable Pay

'1. You will be eligible to receive an annual target amount of Rs. 67250.80 per annum towards variable
pay, linked to performance at 100% achievement of targets. Please note the actual payout will be
prorated for time spent in the year as well as aclual achievement of performance targets. The
payout eligibility, calculations and mechanism would be as per the prevailing plan design for
the year.

2. For qualifying, itis imperative that you remain onthe rolls of the Companytill 31st December of that
year and there is no system of pro-rata payment in the subsequent years.

3. At any point of time an employee would be covered under one variable pay plan.

4. The variable pay element might be subject to revision and/or can be amended from time to time

Thanking You

Yours truly,
tor PHILIPS INOIA LTO.
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Personal & Conlidential
04 Jun 20'19

Mr. Rahul Dhir
O-604, The Hyde Park
Sector-78
Noida
Uttar Pradesh 201301

Dear Rahul Dhir,

This is with reference to our offer letter 201 90604/PlC/825 dated 04 Jun 2019 and subsequent discussions,
we are pleased to inform that, you will be eligible for one time Joining Bonus of Rs.100000.00/- subject to
joining us, on or before 17 Jun 2019

ln the event of your resignation from the services of our organization within 24 months of your joining, you will
be required to repay this amount in full.

We look forward to having you on board at the earliest.

Yours faithfully,
for PHILIPS INDIA LTD.

Sunit
Digitally signed by
Sunit Wankhede

PHTLIPS

wa n kh ed e ?;::i:':,','#

Sunit Wankhede
Philips People Services Manager
Philips lndia

,nir6 r..tr. hiEd lt h.rrr 'Phfi6 EL.r6^kt ridi. umn.d"r

M:ny.. r*h P4 r.t&.d

O no. U!l9O2wE19!OrtC66a6l

!.d frd, Imr A" 0r, r rnl, 0{r
M.ld 

^rlru 
aor. r*Y rM (i.j.rh.t),

*w b!n.rld( pr'16 (6

'.JJ-f'--Fffi
246



Personal & Confidential

04 Jun 2019
Mr. Rahul Dhir

Dear Rahul Dhir,

This has reference to your Appointment Letter No. 20190604/PlCi825 dated 04 Jun 2019, you will be
eligible for following One-Time Relocation Benefit

'l.Relocation Travelfor self, spouse and children - .

a. lf the joumey is less than 6 hours is Train Fare (l or ll class A/C).

b. lf more than 6 hours journey is Airfare Economy.

2.Accommodation for 28 days at our company Guest House.( Eligible Hotel Category & daily allowance
subject to actuals for 28 days, to a max. of Rs.200l per day if Guest House not available.

3.R€-imbursement of relocation allowance -

a. lf less than 1500 Kms = Rs. 25,000L.

b. lf more than 1500 Kms = Rs. 35,000/- payable on actuals.

The amount would include Transportation of household effects/packing & insurance +1 Months House Rent
as brokerage.

Relocation expenses would be reimbursed to you on submittal of bills / receipts.

Dioitallv sioned bv)Unlt su"nit w"n[n"a" '

Wa n kh e d e lj";,3:':J,'#
Sunit Wankhsde
Philips People Services Manager
Philips lndia

PHITIPS
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UNDERTAKING

ln consideration of my acceptance ol employment with Philips lndia Limited or any of its subsidiaries,
(hereinafter referred to as 'Compan/) during the period of employment and in consideration of salary paid
to me, I agree:

That during the course of my employment, I understand that I shall have access to and be in
possession of assorted confidential and proprietary information in relation to Company's products
and processes. This information may relate to various aspects, including but not limited to,
business strategies, marketing and sales informationi organizational information; financial
information including accounting records; banking information; dealings with regulatory agencies;
lT infrastructure, network architecturei customer pricing, customer's information including but not
limited to banking records, passwords, health information; tax status and strategies; records of
employee's performance metrics and compensation information; vendor information; intellectual
property including but not limited to invenlions, patents, copyrights, knowhow, trade secrets and
publications; and any other information that may be specifically classified by Company as
"Confidential" or the confidential nature of which may be deemed to be known to me
(collectively referred to as "Confidential lnformation").

2. That Confidential lnformation is extremely critical to Companyfor its business and lundertake that
lshall, at all times during the term of my employment with Company and thereafter, hold in
strictest confidence, and not use or divulge to any person, any Confidential lnformation or part
thereof, belonging to or relating to Company or any of its clients, that I may have access to. ln
addition to the aforesaid, I hereby undertake that I will not either willfully or through any other act.
omission or negligence, share, distribute or disclose any Confidential lnformation to any person
other than those permitted by Company either through the written or the spoken word, which may
affect Company's interesls. I understand speciflcally that publication of Company information by
me, either through the written or the spoken word, including but not limited to submission of
articles and other information to scientific or other journals or conference proceedings,
presentations in public forum, postings on blogs or other uploads to public internet websites, which
may affect Companys interests, require the prior written approval of Company.

3. Notwithstanding the aforesaid, I agree and undertake that I shall, on becoming aware of any
breach of Confidential lnformation or part thereof, as contemplated hereunder, immediately inform
Comgany of the breach.

4. I agree that in consideration for the benefits accruing to me by virtue ol my employment with
Company, all intellectual properly, including but not limited to patents, copyrights, trade secrets,
trademarks, designs, computer software or business models, {collectively referred to as
lntellectual Property), developed or created by me during the term of my employment with
Company shall be the sole and exclusive lntellectual Property of Company as "work for hire".
Without prejudice lo the above, it is agreed that this Agreement shall operate as a perpetual,
woddwide written assignment in favour of Company of any right, title or interest that I may have in
respect of such lntellectual Property. During the term of my employment, or within a period 6 (six)
months from the date of termanation of my employment, I underlake to inform Company of all my
activities during the term of my employment with the Company that might give rise, in lndia or
elsewhere, to industrial or lntellectual Prope(y rights.

5. I agree not to disclose or utilize in my work any proprietary information of others (including that of
any prior employers) or any inventions or innovations ol my own which are not included within the
scope of this undertaking.

6. I agree that at the time of termination of my employment, I will return to Company, and will not

(
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keep in my possession, recreate or deliver to anyone else, any and all Confidential lnformation
belonging to Company and/or its clients and all copies thereof in my possession or under my
control.

7. I understand and agree that I am fully aware of Due Diligence Process which is a mandatory
process for screening all external / third party agencies which Company is r€quired to monitor
before continuing i starting the business with them. I undertake to do all the steps required, if
applicable, to my division, including but not limited to filling of Standard Data Request Form
(SDRF), Request for Questionnaire (RFQ) along with all other steps required to be completed for
lnternal and External Screening for Oistributors / Agents / Suppliers / Consultants or any other
third party dealing either directly or indirectly with any semi Government or Government body and
agree to adhere to all the actions to be followed by me as per the Due Diligence Process.

8. I understand and agree that I am fully dedicated to proper fulflllment of my job and will avoid any
real or potential conflict of my psrsonal or business activlties and financial lnterests with that
of Company. I shall not involve myself in any commercial engagement outside Company and any
financial interest (direct or indirect such as via a family member or acquaintance) which could give
rise to a conflict of interest and shall promptly disclose the same in writing to next level of
management and the respective GBP Compliance Offlcer. lalso agree not to use Confidential
lnformation other than in the course of performing the services as an employee of Company or to
derive any personal gain from Confidential lnformation

9. ln the event of any failure on my part in complying with the terms hereunder, I agree and
undertake that I shall at all times, hereafter keep Company fully indemnilied against any losses,
damages or claims of any nature whatsoever arising directly or indirectly from a breach of the
terms of this undertaking by me.

'10. I have read and understood the Code of Conduct, General Business Principles and Directives of
Company, available on Philips intranet site at httpJ/pww.ethics.philips.com/ and briefly tabulated
herein below. I agree to adhere and abide by them and I understand that any failure to do so may
resull in termination of my contract.

GBP Princlples GBP Directives

General commitment. Labor standard and Human Rights.

Commitment towards shareholders. Export control and sanction/ Health and safety.

Commitment towards customers. Gifts / Payment to lhird parties.

Commitment towards employees. Engagement outside Philips / Employees and
employment conditions.

Commitment towards Bribery and illegal paymenv Dealing with government
suppliers/businesspartners. partiesandpolitician.

Protecting Assets and lnformalion. Money laundering/ Antitrust.

Business lntegrity/ Observance of Protection of lnformation and use of information and
the General Business Principles. communication assets/ Advertising/ Privacy and data

protection.

Financial Code of Ethics / Supply Management Code of Ethics / Whistleblower Policy.

@#*-f,fi 249
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This document supersedes any other document signed between Company and the undersigned in
relation to the subject matter hereof. This may not be modified or terminated, except by partially or wholly
written authorization signed by an Authorized Signatory of Company.

'l hereby agree that t have read and understood ahe lerrns and conditions of the aforcsaid
Undedaking as also lhe repercussions of the breach ahereof. I further confim thal a copy of this
undertaklng duly signed by me has been retained with me lor my record."

Accepted By For Philips lndia Ltd

Drortallv rloned bv>Unlt sr"nitw"nin"a"'

wa n k h e d e lji!;?':,'.'#M
Rahul Dhir

Employee lD /SC No.
troot?41O

Sunit Wankhede

Philips People Services Manager

Philips lndia

oatea: [1 - 06 - l9
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Gg:.qn,n*s
July 2.4, 2018

Ramya R,

F-Iqleore

Dear Ramya,

We are pleased to extend an offer of an lnternship to ycu at Cypress Semiconductor Technology lndia
Pvt. Ltd. The starting date ofthis internship will be on January 7, 2019 and the ending date will be June
22, 2019.We may amend this internship at our discretic,n exclusively.

Your title will be Co-op Bach€lors and you will report to Kausik Sinnaswamy, Sr Mgr Software Engr9.
You would be paid a monthly stipend of INR 25000.

To assist in your relocation, Cypress will reimburse your round-trip transportation from your school or
residence to your work location.

Upon your acceptance of our offer of Internship, you will sign the Company's standard Proprietary
lnformation and lnventions Agreement. You hereby conflrm that (i) you will not disclose or use any
confidential or proprietary information or trade secrets of any prior employer or other person in
connection with your internship by the Company, (ii) you are not subj.ect to any agreement or restriction
which would restrict your internship with the Company, and (iii) you have not solicited, nor has the
Company requested that you solicil, any person employed by your former employer to join the
Company.

As a Cypress employee, you are required to follow all of Cypress' specifications, policies, and practices.
Among many other things, this includes (but is not limited to) your responsibility to follow Cypress' Code
of Businesd Conduct and Ethics.

Within the first 30 days of your Cypress employment you are required to be trained on the Code of
Business Conduct and Ethics. The training is online and is available through Cypress University (CYU)
on the Cypress lntranet.

Wlthin the first ninety (90) days of your Cypress employment you are required to take and successfully
complete the Workplace Harassment Training. The training is online and is available through Cypress
Llniversity (CYU) on the Cypress lntranet.

,

lf you wish to accept this offer of lnternship, please sign and relurn one copy of this lnternship letter to
your hiring manager. Also. indicate your expected start date.

We. at Cypress, look forward to having you join our tearn Should you have any questions, please feel
free lo call your hrring manager at your convenience.

Very truly yours.

l'.l\-"qA'
Raiesh Toranagatti
for Cypress Semiconductor Technology lndia Pvt. Ltd

A\.J55\\:-il lEl''$:"'#igr\- UNIVEh 3I?I

cypREss sEMrcoNoucToR TEcHNoLocy tNDtA pv[. LTD.
465/2 BnnNane Iech Part LaurEl Bldq. Tower C. C V Ramsn Naqar. Bsngatunr: 550 093. Karnataka, lndia
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I accept Cypress offer and agree to all of the terms described in this letter

L+- o't - 2otg

07 .- lanrn - JOrq

Signature:

Date:

Expected Start Oate:

,-4-
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Ggxr,ns"q"s
July 24.2018

Ramya R
Mysore

.jear Ramya.

We are pleased to extend an offer of employment to yorJ to jorn Cypress Semiconductor Technology
lndia Pvt. Ltd. (the "Company") on the fottowing terms aid_conditions (the 'Agreement").

1. COMMENCEMENT OF EMPLOYMENT

You are employed by the Company in the function of Software Engineer, with effect from
June 24, 20'19 or if that.date iD not feasible, on a mutually agreeable date udich shall be
confirmed in writing, on the terms and conditiitns set forth in this Employment Agreement
("Agreement"), including the Proprietary lnlormation and lnventions Agreement attached
as Annexure A. for an indefinite term commencing on June 24,2019 (needs to be a
Monday) and continuing until termination in accordance With the terms set forth in Clause
12 of this Agreement (the "Employment Period").

1.1

1.3

1.4

1 .2 YoL, repod to the Sr Mgr Software Engrg of lhe Company, currently Kausik Sinnaswamy

1.5 Tl]is offer rs valid for one week from date of issue

'l .6 Retrrement Age is 58

2. SALARY, BONUSES, ETC

2.1 You shall receive an initial base salary of Rs. 80'1515 per annum. Your total compensation
rvill be Rs. 959383, the details of which are attached as Annexure B.

2.2 The Compensation Package will be subject io the usual deductions for tax and social
security contributions normally withheld by an employer in lndia as required under
appticable laws.

2.3 All business expenses incurred by you in carrying out your duties shall be paid or
reimbursed by the Company to you on a monthly basis upon submission lo the Company
of written evidence of such expenses to the reasonable satisfaction of the Company.

2.4 The Compensation Packdge set forth in Section.2.1 includes compensation for all services
rendered under this Agreement.

This offer rs contingent on: (i) your furnishing us a "Relieving Certificate" from your present
employer: (ir) the Company's receipt of full satisfactory reports from the references citing
in your employment application; and (iii) your ability to ptesent documents establishing
your right to work in lndia.

You will be a.participant in the Cypress Serniconductor Cypress lncentive Plan (ClP)

Effective the beginning of the quarter followirrg your date of hire your target incentive will
be 5% of base salary. Your actual incentive will be based on both company and individual

You sharl. during the perrod of your emplovment under this Agreement, diligently and
loyally devote all your professional skills, tinle, energies and best efforts to the
periornrance of your duties on behalf of the (l,impany.

CYPRESS SEIJ!ICONDUCTOR TECHNOLOGY INDIA PVT. LTO

165/2 Bnrrn,ilie 'Is.h Pa (, Laurol 81d9, Tower C. C V Raman I'lagar. Bsngalutu 
"560 

093. Kanataka lndia
phono 91-806707 3999, Far 9140_6707 3000. c:lN t']7220xAlCtqp'rn^?414q

ry995"
\"-r'i:i":{f8{#l 253



,

Gffnn,Hss
2.6 You wrll also receive a 125000 cash employment bonus (less withholding taxes). The cash

bonus shall be subject to vesting at a rate of '1 /12 per month. ln the event of your voluntary
or involuntary termination from the company betore completing 1 year(s) of service, the
unvested portion of thd cash bonus shall be repaid by you in cash or by cashier's check
to the Company within thirty (30) days of your termination date. Cypress is hereby further
authoflzed to apply up to the full amount of your final paycheck, and any other
compensation due to you upon your termination, against any unvested portion of the cash
bonus. ln the event the amount owed to Cypress is not repaid in full on your last day of
employment, whether by application of your final paycheck funds or by cash or cashier's
check delivered by you to Cypress, you will be required to complete additional security
documents that will allow to us to secure the unpaid obligation owed by you to Cypress.
ln the event of youi involuntary termination of employment due to reduction-in-force,
before you have completed 1 yea(s) of s{.'rvice, repayment of the unvested cash bonus
shall be waived.

3 HOURS OF WORK

3.1

3.2

Your working hours under this Agreement will be 45 hours per week. The Company's
business day is generally Monday to Friday from g:00 a.m. to 6:00 p.m., subject to a lunch
break of 30 minutes. Notwithstanding these working hours, your duties may require you to
engage rn travel on behalf of the Company, and to work any additional hours required by
the nature of your job duties and the Company's business. You expressly agree to such
reasonable travel and hours of work withoUt addittonal compensation, except as required
by law.

You will receive advance notiflcation of busrness travel and assignments outside of lndia,
and you agree that you will not refuse such travel and assignments without iriperative
reasons.

Casual Leave cannot be combined with Regular PTOS or company enforced mandatory
PTO shutdown requirement. Casual Leave may be either prefixed or suffixed to the
declared holidays or weekly off days of the company.

4. HOLIDAYS

4.1 You are entitled to 15 days privilege leaves and 15. days of sick/casual leaves per
completed calendar year of service. Such leave will b9 proportionate to the number of
days actually worked during the calendar year. and will be taken in accordance with any
applicable laws or the Company's leave pclicv.

4.2 lf, al the end of any year, you have accrued any unused privilege leave during that year,
you may carry over up to 30 days'accrued and unused privilege leave to the following
year, which must be taken by l\4arch 3'1 of the following year or else will be paid out.

4.3 You shall be allowed holidays as per the Ccmpany holiday calendar which is prepared in
compliance with the State Government gazette.

Cypress lndia does not allow Sick/Casual Leave for morb than three working days and in
case of sick leaves >3 days, a medical certiflcate needs to be produced from a registered
medical practitioner. This includes employee in the introductory period of employment or
on training.

4.4

4.5

4.6 . Please reach oul to your HR Business Partner for more details.

R'\.lss
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5. ILLNESS

5.1 ln the event that you are prevented from performing your duties under this Agreement as
a result of illness, injury or other incapacity, you shall be.required to give notice thereof to
the Company at the earliest possible opportunity.

5.2 During a period of illness or incapacity, you shall (i) comply with all provisions of lndian
law regarding illness or disability, (ii) follow all instructions or directions of the Company
and/or other authority so designated by the Company, if any, and (iii) co-operate with a
medical examination by a physician to be appointed by the Company, if such examination
is required by the Company in addition to (i) and (ii) hereof.

5.3 During the first twelve monthi of continuous seTvrce and during every subsequent twelve
months of such continuous service, you shall be entitled to take sick leave for a period not
exceeding 15 days, on the ground of your illness, injury or any other reasonable incapacity
Such leave cannot be carried forward into the nexl year and will lapse at the end of each
year.

5.4 Sick leave shall be granted only on pro rata basis, subject to a maximum of three days at
a time,

6. DUTIES AND OTHER ACTIVITIES

6.1 You shall in all respects carry out and use your best endeavors in carrying out the
objectives of the Company and protect its Interest in all things to the best of your ability
and judgment and devote the whole of your time and attention to the business of lhe
Company.

6.2 You are not allowed 10 undertake other work or business related activities, except with the
prior written consent of the Company, and whether or not you receive financial
compensation for these activities.

7. PLACE OF WORK

7.1 Your place of work will be at the Company's office in Bangalore. The Company may, after
giving you reasonable notice, transfer or assign your services to any place of business of
the Company that may presently be operatin$, or.vvhich rhay subsequently be acquired or
established, in any part of lndia or abroad.

The Company may also require you to complete certain duties or assign your serv,ces to
any associate company, branch, office, subsidiary or other companies, concerns.
organizations, or firms with whom the Company may make any such arr€ngement or
agreement. You may also be required on a lemporary basis to work at any client premises
based in lndia or overseas.

Gsxr"n,Egs

also be governed by the rules, regulations and such other practices, systems, procedures

lsl'glicies 
framed, amended, modified or omrtted by the Company from time to time.

ffif;,$rSrproy.ent shall also be governed by statutory laws enacted by central or State

,

7.2

8. RULES AND REGULATIONS

8.1 ln addition to the terms and conditions of enrployment specifically staled herein, you shall

6.3 Within the first 30 days of your employment. you are required to be trained on the Code
of Business Conduct and.Ethics. The training is online and is available through Cypress
University, on the Cypress lntranet.
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Government or local authorities as may be applicable from time to time

9. CONFIDENTIALITY AND INVENTIONS

9.1 Simultaneous with the execution of this Agreement, you shall sign a Proprietary
lnformation and lnvention Agreement with the Company (Annexure A).

9.2 You hereby confirm lhat (i) you will not disiclose or use any confldential or proprietary
information or trade secrets of any prior employer or other person in connection with your
em ployment by the Company, (ii) you are no t subject to any agreement or restriction which
would restrict your employment with the Conrpany, and (iii) you have not solicited, nor has
the Company requested that you solicit, any person employed by your former employer
to join the Co"npany.

10.2 Without limiting the generality of the foregorng, you represent and warrant that you have
not, and shall not at any time during your employment with the Company, pay, give, or
offer or promise to pay or give, any money or any other thing of value, directly or indirectly,
to, or for the benefit of: (i) any governmenl official, political party, candidate for political
office, or public international organization; or (ii) any other person, firm, corporation or
other entity, with knowledge that some or all of that money or other thing of value will be
paid, given, offered or promised to a government offlcial, political party, candidate for
political office, or public international organiu:ation, for the purpose of obtaining or retaining
any business, or to obtain an other unfair aclvantage, in ionnection with the Company's
business.

1 0.3 You also confirm that you ha\^e read, underrslood and agree to comply with the provisions
of the Cornpany s Code of Business Conduct and Ethics.

11 PROBATION

You will initially be on probation for a period of six (6) months from the actual date of
joining with us. Your employment status wiil be deemed confirmed in the regular service
of the company unless stated otherwise afier the probation period. The probation period
may be reduced or extended by the Company at its sole discretion without providing any
reasons.

I
I

11 .1

11.2 During and prior to successful completion of the probationary period, this Agreement may
be terminated at any time upon the Company issuing a notice of 15 days.

12. TERMINATION OF EMPLOYMENT

12.1 Once you have successfully completed si): (6) months'service, this Agreement may be
terminated by either party by providing two (2) month's written notice of termination, or
notice required by law as then in effect, whichever is greatbr, or, in case of termination by' the Company, payment of two (2) month's base salary in lieu of notice-

12.2 This Agreement may be terminated by the Company Without notice or payment in lieu
thereof if you breach or do not observe the terms, conditions or stipulations contained in

,a\Jffi 3lX?[?Ti#ii1.l'"""'.]i"??".]*'":1,ffi ['?,?"Jii":i;3i'lllH::".":iY'*,3?',(V/r*q#"PH

10. COMPLIANCE WITH APPLICABLE LAWS

10.1 You agree to comply with all applicable laws, regulations, and governmental orders of
lndia and the United States, now or hereafter in effect, relating to your employment by the
Company.
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the Company. Termination of the Agreement under this sub-paragraph would be without
preiudice to:

12.2.1 The Company's right to claim the actual damages it has suffered through this
breach; and

12.2.2 Any other relief to which the Company.may be entitled under contract, law or
equity:

'12.3 Misconduct will include without limitation

12.3.1 Habitual absence from service with-out prior notice in writing or without sufficient
cause:

12.3.2 Absence from seTvice without prior notice in writing or without sufficient'cause for
a period of seven (7) days or more and not rejoining service despite repeated
reminders frorx the Companyl

Going on or abetting a strike in contravention of any law;12.3.3

12.3.4

'12.3.5

Causing damage to the reputation or property of the Company;

Breach or non-observance of the lerms, conditions or stipulations contained in
this Agreement:

'12.3.6 Breach of the confldentiality/seorecy provisions set out in the Proprietary
lnformation and lnventions Agreernent.

12.4 ln the event of termination of this Agreerient, your employment with the Company will
cease and the provisions of this Agreemont (other than the provisions of paragraphs 9
and 10 hereof and the Proprietary lnformation and lnventions Agreement) shall not have
any further effect. On termination. the Company shall nbt have any further liability to you
other than for remuneration, allowances and perquisites that have accrued prior to the
effective date of termination of employment.

12.5 lmmediately upon any termination of your employment, you shall return to the Company
all property of the Company heretofore provided to you by the Company, or otherwise in
your custody, possession or control.

12.6 Notwithstanding any provision of this Agreement to the contrary, no termination of this
Agreement or of your employment for any reason whatsrever shall in any manner operate
to terminate, limit or dtherwise affect the Company's ownership of any of the rights,
prgperties, privileges granted to the Company hereunder.

12.7 On termrnation of this Agreement for any r,]ason whatsoever, you shall fully co-operate
and provide all assistanie as may be necessary or reasonably required by the Company
for handing over yourjob responsibilities ar'rd functions to your successor in a manner that
ensures continuity in the administration of the Company's affairs.

13. GOVERNING LAW

This Agreement is governed by and construed in accordance with the laws of lndia.

1c(
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We look forward to having you with us and offer you an rnteresting and rewarding career with our
Company.

V0ry truly yours.

&\'
Toranagatti

for Cypress Semiconductor Technology lndia Pvt. Lkl.

The forego

Siqnature:

Date: &.ta-o-t -tr0 17

Expected Date of Joining: e+ -a6-e011

ing is agreed to and accepted/gl me.

p-41-.-
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An nexure P,

Proprietary lnformation and lnventions AgrLement

As a condition of my continued employment by Cypress Semiconductor lndia Private Limited,
having its registered office at # 65/2, Bagmane Tech Park, Block'C', "Bagmane Laurel", C.V. Raman
Nagar, Bangalore - 560093, together with any of its successors or assigns (collectively, the
'Companv"), and in consideration of my future employnrent relationship with the Company, and my
continued receipt of the compensation paid to me by the Company, I agree to the following:

1. Proprietarylnformation

lacknowledge and agree.that during the term of my employment with the Company and
thereafter I shall not use, except for the benefit of the Conrpany, and shall not disclose to any third party
any Proprietary Information (as defined below) except ari necessary to perform my responsibilities for
the Company and in each case pursuant to confidentiality agreements at least as protective of such
rnformation as this Agreement. "Proprietary lnformatior." means any information that the Company
treats or considers as proprietary or confidential, including lnventions, third party information, research
plans and results, unreleased products and services, supplier lists, customer lists, prices, costs and
other financial information, market analyses, technical notebooks, manuals and documentation,
developmenl plans. marketing and business plans, agreements with third parties, budgets, human
resources data, informatidn regarding the skills and :ompensation of Company employees and
contractors, and other non-public information regarding the Company available to me or developed by
me during the term of my employment with the Compan,y'. I further acknowledge that as between the
Company and me all Proprietary lnformation, and all in'rprovements or modifications thereto, is and
shall be owned exclusively by the Company.

2. lnventions

(b) Assignment and Disclosure of lnventions. To the extent not already assigned by
me to the Company, I hereby assign and agree to assign to the Company, or its designee, all right, title
and interest throughout the world in and to any and all lnventions that I conceive (or have during my
employment conceived), make (or have during my employment made), or reduce to specific form, (or
have during my employment reduced to specific form) eithef alone or jointly with others, during the
period of my employment by the Company (collectively, "Emolovment lnventions"). Iwill promptly
disclose to the Company all Employment lnventions.

(c) Assistance. I agree to take all actions requested by the Company and to otherwise
cooperate with and assist the Company or its designee as necessary to obtain, perfect and enforce the
Company's rights in the Employment lnventions, including and any proprietary rights relating thereto,
in any and all countries, including the disclosure to the Company of all pertinent information and data
with respect thereto, the execution of applications, specifications, oaths, assignments, recordations,
and other instrLrments (collectively, "lnstrumenti") whicl- ihe Company shall deem necessary in order
to apply {or, obtain, perfect, maintain, enforce, Iicense or transfer such rights and in order to assign and

:: t.e
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(a) .Definition of lnventions. For purposes of this Agreement, "lnventions" means all
inventions, methods, processes, works of authorship, ideas, concepts, know-how, and trade secrets,
whether or not patentable or registrable under copyright or similar laws, including: software (in any form
ncluding source code and oblect code), algorithms, application programming interfaces (APls),v .--apparatus, circuit designs and assernblies, technical and business data, databases and data
collectlons, designs, diagrams, documentatien, drawings, flow charts, formulae, gate arrays, materials,
development plans, designs and brand elements, mod€rls, network configurations and archjtectures,
photomasks, procedures, protocols, schematics, semiconductor devices, specifications, subroutines,
techniques, test vectors, tools, user interfaces, developnrents and derivative works with respect to any
of the foregoing, and any other forms of technology.
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Company, its successors, assigns and designees the sole and exclusive right, title and interest in and
to the Employment lnventions, including any proprietary rights relating thereto. lfurthar agree that my
obligation to cooperate with the Company and to execute lnstruments as described in this section shall
continue after the termination of my employment with the Company for any reason and that the
Company shall compensate me at a reasonable rate for the time actually spent by me at the Company's
request with respect to such cooperation after the termination of my employment. I hereby irrevocably
designate and appoint the Company and its duly authorized officers and agents as my agent and
attorney in fact, to act for and in my behalf to execute and file any lnstruments and to do all other
laMully permitted acts to further the application for, registration, prosecution, perfection, issuance,
maintenance or transfer of patents, copyrights, and other proprietary rights with the same legal force
and effect as if originally executed by me, which designation the Company shall exercise if the
Company is unable because of my.mental or physical incapacity, unavailability, or other reason to
secure my signature on any instrument as described in this section. I hereby waive and irrevocably
assign to the Company any and all claims which I now or heleafter have for infringement of any and all
propnetary rights assigned to the Company under this Aqreement.

(b) encourage any Company Personnel to terminate their employment or indspendent contractor
relationship with the Company.

For purposes of this Agreement, "Companv Personnel" shall mean any person who was an employee
or rndependent contractor of the Company as of the date of this Agreement.

4. General Provisions. The validity, interpretation, construction and performance of this
Agreement shall be governed by the laws of lndia. The term "including" and its variants when used
herein means "including." This Agreement sets forth the entire agreement and understanding between
the Company and me relating to the subject matter herein and merges all prior discussions between
us. No modification or amendment to this Agreement, nor any waiver of any rights under this
Agreement, will be effective unless in writing signed bv the party to be charged. Any subsequent
change or changes in my duties, obligations, rights or compensation will not affect the validity or scope
of this Agreement. lf one or more of the provisions in this Agreement are deemed void by law, then the
remaining provisions will continue in fullforce and effect. This Agreement will be binding upon my heirs,
executors, administrators and other legal representatives and will be for the benefit of the Company,
its successors, and its assigns. The provisions of this Agreement shall survive the termination of my
employment with the Company for any reason and the a$signment of this Agreement by the Company
to any successor in interesl or other assignee. I acknowledge that, in executing this Agreement, I have
had the opportunity to seek the advice of independent legal counsel and I have read and understood
all of the terms and provisions of this Agreement. This Agreement shall not be construed against any
party by reason of the drafting or preparation hereof.

3. Non-Solicitation. '1 agree lhat during the term of my employment with the Company until one
year after its termrnation, I will not, either directly or indirectly, separately or in association with others:

(aJ encouiage or solicit any Company Personnel to accept any employrnent relatibnship,
independent contractor relationship or other !imilar relationship with me, any of my affiliates, or anyone
else: or

,
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. -^e pa(ies.hereto have entered into this Agreement il!; of the date first set forth below.

CYPRESS SEMICONDUCTOR EMPLOYEE
TECHNOLOGY INDIA PRIVATE
LIIVIITED

Rajesh Toranagalti Ramya R

M\

si9 Signatura

Date: Jg!y.,4Lry!gDate: Ju lv 24. 20'18

Address Address:

#65/2, Bagmane Tech Park, Block'C',
"Bagmane Laurel", C.V. Raman Nagar,
Bangalore - 560093

Mysore

,

rg

f'DrJ,.s-".,s*
\\5 uNtvrrerrY
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An nexure B

Bas ic

Group Mediclaim lnsurance Premium

A+B+C

@/'F,--fl#

Name Ramya R

Job Title Soflware Engineer

Department MCD: Wireless . Software . INDIA

Supervisor Name Kaugik Sinnaswamy

HR Bus iness Pa rtner Sree Balaii

Monthly

26,717.17 320,606.00

House Rent Allowanie 160,303.00

Conveyance Allowance 1,600.00 19.200.00

Leave Travel Allowance 2.226.43 26,717.17

Other Allowance 21,640.74 259.688.83

Base Salary 66,792.92 801,515.00

PF Emp loyer's contribution 38,472.72

Group Gratuity Plan 38,534.38

18.208.00

Group Personal Accident lnsurance Premium 780.14

Group Life lnsurance Premium

lnternet/Phone Allowance 655.00

1 ,100.00
Benefits 1,755.00

737.3I

7.860.00

13.200.0 0

B 117 ,792.63

C 40.Q75.75

Total Annual Compensation 959,383.38

Annual

13,358.58

Lun ch Allowance

CIP (Variable.Bonus)
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Compensation and Benefits Glossary:

Gross salary: The Gross salary structure is designed to be simple and transparent. Gross salary
consists of the following components:

Conveyance Allowance: This component is paid on a monthly basis and is tax exempt up to a
maximum of INR 1,600 per month subject to applicerble law. No bills are required to lre provided by
employees for the purpose of conveyance allowance.

Leave Travel Assistance: This component is paki annually. Leave Travel Assistance is for the
purpose of vacation travel of employee and family to employee'g native place. Expenses incurred
for the purpose of vacation travel can be claimed as, tax exempt by providing appropriate bills. lt is
to be noted that there are certain rules as provided in lndian Income Tax Act for claiming tax
exemption for Leave Travel Assistance. Some salient rules are:

- An employee should be availing at least 5 days PTO for claiming LTA for vacation travel as tax
exempt.
- Tax exemption is provided twice in a block of fou|years or once in a block of two years.

More information on rules for claiming tax exemption on Leave Travel Assistance may be obtained
by referring to lndian lncome Tax Rules and Regulations, in force,

Other Allowance: This is a balancing component equal to Gross salary minus (Basic salary +
House Rent Allowance + Conveiance Allowance + Leave Travel Assistance). Other Allowance is
payable monthly and is a taxable component and is subject to applibable law.

lnterest Free Loan Plan: All regular full-time employer.,s of Cypress India are eligible to receive an
lnterest free loan up to INR 50,000, recoverable in twertv-four month's and subject to applicable law.
Employees are eligible for lnterest free loan upon completion of six months of service in the company.

House Brokerage Reimbursement: Cypress tndia will reimburse hoLse rental brokerage amount to
all regular, full-time employees on settlement of house for residential purpose. Employees are eligible
for house brokerage amount, once every 24 months.

Group Mediclaim lnsurance: All rdgular employees are covered under Group Mediclaim lnsurance
policy (Hospitalization) coverage with National lnsurance Company Limited for the purpose of claiming
hospitalization expenses, when needed. The Coverage is bf floater in nature for an amount of INR
5OO,OOO for the entire family. The Company covers employee plus 5 dependents under this insurance
policy. For married employees, dependents include spouse pius 2 children and Parents

Group Personal Accident lnsurance: All Cypress lndia regular employdes are covered under Group
Personal Accident lnsurance, with coverage for the period of the employee's disability due to accident.
The coverage is up to a maximum of 40 months of basic salary. Group Personal Accident lnsurance
coverage ejxtended by Cypress is only for employees and not for families. The cost of premium for
Group Personal Accident lnsurance for each employee is borne by Cypress lndia

@#ffg

Basic salary: This is a notional concept based orr which certain other components are derived.
This is paid on a monthly basis and is taxable in accordance with applicable law.

House Rent Allowance: This component is paid cn a monthly basis and is taxable subject to the
provisions of lndian lncome Tax Act. The emplo),ee has to furnish necessary rent receipts as
requested by the Finance department for claiming tax exemption. Employees desirous of more
information on taxation may refer to the lndian lncome Tax Act Rules and Regulations in.force.
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Life lnsurance: All regular employees are covered under Grodp Life lnsurance policy with Life
insurance Corporation of lndia. The anrtunt of coverage is a maximum of one yeaifgross salary of
ihe employee. The company covers only the employees and not the families for Life lnsurance.

Provident Fund: All regular employees are covered under the Employees Provident Fund Act. The
Provident Fund benefit is applicable from the date of joining and'is subject to applicable law. The
contribution to Provident Fund is 12% ol Basic salary, each from the employee and Cypress lndia. The
employee's contribution to Provident Fund is deducted from the monthly gross salary.

Gratuity: As per Payment of Gratuity Act, 'Gratuity' is a statutory benefit payable in lndia by an
employer lo an employee leaving the company subject to

a) Minimum period of 5 years of service
n r ' 5 days salary per year of service
c) Maximum payout limit of INR 2.000,000

)@t""ffg
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Juty 24.2018

Ramya R
Mysore

Re: Stock-Based Awards of Cvoress Semicanductor CorDoration ("Cvpress')

Dear Ramya,

We.are pleased to inform you that we will recommend to the Board of Directors of Cypress, or
the applicable Board Committee, that, as an employee of Cypress Semiconductor Technology lndia
Pvi. Ltd. (the "Emolover"), you be granted Restricted Stock Units ("R$Us") of Cypress Common Stock
with a grant value of USO 5628 with the actual number o1'shares calculated based on the closing stock
price of the grant date; subject io all appropriate af,provals (which may include Compensation
Committee approval). Thig grant will be issued under the 2010 Equity lncentive Award plan, as
amended or the 2013 Stock Plan. as amended (as applicable, the "Plan"). Youi RSUs will vest over
three years according to the following schedule: 1/3 of your RSU grant will vest on the first anniversary
of your grant date; the remaining 213 ol your RSU grant will vest over the following 2 years at the rate
of 1/'12 of your original grant per quarter. You will need to accept this grant within 60 days of issuance
through the on-line web page at ETTRADE https://us.etrade.com/e/Vuser/looin, or through such other
rneans then authorized by Cypress.

RSUs are a promise by the company to give you shares of common stock in the future, provided your
employment is continuous and you otherwise meet all the terms and conditions set forth in your RSU
award agrdement. Your RSUs will vest in accordance with the terrns set forth in your RSU award
agreement. RSUS have no exercise price and therefore always have value. Once vested, the value of
each RSU is equal to the value of one share of Cypress's stock as reported on the NASDAQ stock
market. Upon vesting, you are responsible for any applicable taxes. You will be required to sell enough
shares from the vested RSU grant to pay the taxes required to be withheld, or you will need to use cash
from external sources to satisfy the tax requirements, or you will need to salisfy the tax withholding
obligation in whatever other manner (if any) that is then permitted by Cypress. You should make your
tax elechon after accepting your grdnt online at ETrade.com.

Please note that Cypress can make the RSU grant to you and offer you participation in the ESPP only
if, and for as long as. it is permitted and feasible under the laws of the gountry in which you reside or to
which laws you may be subject. lf local laws make the RSU grant or participation in the ESPP illegal
or ampractical, Cypress will let you know as soon as possible,

Vffihufffi$are that Cypress, in itsdiscretion, may c,range or end the operation ot the Plan and/or
t(l$S?1-lgff,ny.?time. lf Cypress decides to change or lerminate the Plan and/or the ESPP, you will
no\\lfie BtiYrEGEItrs against Cypress or the Employer to rrlceive RSUs or any other benefits equivalent
to RSUS or to participate in the ESPP. You acknowledge that Cypress is not obligated to continue to
grant RSUS or provide any othor benefits to you or to permit.you to participate in the ESPP.

,

_tILccrtain countries, vested RSUS remain yours for as lonq as you hold the shares, even if the company
no longer employs you. You may sell them immediately upon vesting or hold onto them for however
long you like. ln the latter case, you bear the risk of the stock declining or increasing in price and your
shares losing or gainrng value, However, in other countries, you may be required to sell all of your
shares upon vesting or shortly thereafter. Please refer io your RSU award agreement for additional
country-specific terms and conditions that are applicable to your RSU grant.

Furthermore, provided the Employer has beLn designated to participate in the Cypress Employee Stock
Purchase Plan, as amended (the "ESPP") and you meet the eligibility requirements set forth in the
ESPP, you will have the opportunity (but not the obligation) to enroll in the ESPP and purchase shares
of Cypress Common Stock at a discount from the market price. There are two opportunities each year
to enroll in the ESPP (approximately each June and December) and you will receive a notice about
these opportunities from the Cypress Stock Plan Admrnistrator. Please refer to the ESPP plan
documents for additional country-specific terms and conditions that are applicable to your participation
iN thE ESPP.
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Furthermore, you should know that the RSUs, the ESPP and any shares acquired pursuant to the RSUs
and/or the ESPP are an additional benefit that may be given to you by Cypress and not by the Employer
or any other subsidiary or affiliate of Cypress. Therefore, tlre RSUs, the ESPP and any shares acq u ired
pursuant to these awards are not part of your employrnent relationship with the Employer and are
completely separate from your salary or any other remuneration or benefits provided to you by the
Employer. This means that any gain you iealize from the RSUS and/or the ESPP will not be included
if or when any bonuses, termination compensation, severance payments, payments during a notice
period or rndemnity that you may receive from the Employer are calculated.

lf an RSU.is granted to yoLi and/or you are offered partrcipation rn the ESPP, you will be responsible
for complying with any applicable legal and tax requirements in connection with your participation in the
Plan and/or the ESPP. In addition, you are also responsible for any tax or social insurance contribution
obligations arising from the RSUs and/or participation irr the ESPP and the shares received pursuant
to the RSU and/or the ESPP, including any Employer obligations that Cypress has determined may
legally be transferred to you, and regbrdless of any tax and social insurance contribution withholding
and/or reporting obligation of Cypress or the Employer.

You agree to seek advice from you'r personal accountant or tax advisor al your own expense regarding
the tax implications of any RSUS granted to you and/or your participation in the ESPP.

_-
ln the event of a conflct between the terms and conditions of this letter, and the terms and conditions
of the Plan and your RSU award agreement; the terms and conditions of the Plan and your RSU award
agreement shall control. ln the event of a conflict between the terms and conditions of this letter, and
the terms and conditions of the ESPP, the terms and conditions of the ESPP shall control.

Finally. all disputes arising under or relating to the RSU grant, your participation in the ESPP and/or
the provisions of this letter shall be governird by and construed in accordance wilh the laws of the State
of California, U.S.A. (excluding the choice of laws rules thereof). For purposes of litigating any dispute
that arises directly or indirectly from the RSU grant, your participation in the ESPP and/or the provisions
of this letter, you and Cypress hereby submit to and consent.to the exclusive jurisdiction of the State of
California, U.S.A. and agree that such litigation shall be conducted only in the courts of Santa CIara
County, California, or the federal courts for the United States for the Northem District of California.

Sincerely.
Cypress Semiconductor Corporation

dN
By
Rajesh Toranagatti
Director HR

ACKNQWLEDGED AND AGREED

Ramya R

July 24, 2O18

J>b
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lve.rrc pe.rfiod lo at od ,$u lo lha ,)oi{'on ol Arsoslrl! Sont tra Etrgln..r (Ex.'nal oerignanoo
.orressndrng to rnl6m(l Caro.r Level El) with APPLIEO UAIEFIALS llfDlA PRIVATE Ullmo
lcompuy). You w'n be repoding lo Stndcap Xrkhnapur. Thd lerm6 and coMitiofl ol your errrp,oyrr-qnl
t!'th lhe cornpany d.e ret lodh below Your amploymenl is conhng6ol upo.r your bacl!.o.Jrd 3ecurly
(lfaranca red sgreernenl lo lhc lr.m3 and conditpn3 irl lodh belolv. e3 avidencad by ),our 9€nlng 0u
ocl,(Dowledgemenl copy ol lhis l€tler and ratumng rl to u3.

l. Phc! ql Work:
Your rnillal plsco ol worl wrll b? ln B.ng!lor!. ln lhe evenl cl a wolk lranslet, tos mAy be
l.anslcrred to any location ol lh6 company. You sha[ abdo by the ruhs and reguElhns pe.l,ainng
lo lie comprny at your work localon. FuitEr. !,ou aryessly 69,ee lhal lha contgany (esawgs llla
rqht lo lransle( your ssrvicas, or any olhcr capacity or locatoo ol lhe company's o9€ralions d any
ol ds diesroor or Subiidiarigrgroup entities, s parsflt or lhB operatbos ot it! parenl, wtxci il rIray
con3id6r appropriate.

2. Compln3ltion ond Bonalitr:
2.1 Your cost to compgny (CTC) rs INR 89{586 perannlm (8up!Gs Eighl Lekh Nincly Four

Thou$nd Fivr Hundred rnd Eighty Sir only). A breat up ol you. CTC ls provid8d in
Annoxurc L The CTC includ€s the lollowrng cornpon€ntsl

a. Batc S!|.ry: lnEllldes basic salary, house renl ellowance (HBA), leave lravel allowance
(LTA), lunch coupon and specral allowancs.

b. lncentivc Pl!n: You will be eligible lo parllclpale rn lhe Applied Malerials incentive plan,
as ollered trcm limc lo lime, al such me and such d€gree as lhrs plan € made available
lo employees ol Applied Marerials. Your ellgbrtly and rights under this plan witl be
governed solely under the lcrms ol the plan and the applicable Applied Malerisb' pol€y in
ellect lrom time lo lime.

c, Rrtirols: As pan of your employmed wnh the comgany you wil be eligibls tor cerlarn
rettralb€.lelils erhich would include partErpalion an the providant luod andgratuily prognm
oelails are provided in Annorur. I

Over and above your CTC, you w'll also be elq rle lor the lollowing addlltonalp.ogra.ns to
orake your associatron w,lh the company mo.e re'xardrng and conveni6nt.

a. Felocation A3!ist!nc!: Relgcalon asslslance viould cover the lollowiog exF,enses

. Relocatton allowance olone month base salary, lrom a minrmurn ol INF SO,OOO to
I maximum ol lNR. 200.000.

. One way ailatell?io lor seli and dependent lamlty membeG as delined rn the
smployee domeslic relocalion polrcy.

. Household shipmenl by road lrom homa location lo the new tocation limtled to one
shipmenl.

. Transporiatton costs lrom home to ataporl or railway stalion in lhe home IgcElDn
and lo place ol slay al the nsv/ localDn upon ar.ival-

. Temporary accommodatio^ tn company desrgnaled aparlmsnl lo, 15 days lrom
lhe hire dale.
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. Temporary transporrarron berw?en ottice 
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new ocatron lo. l5
days lrom the hire date.

. Brokerage lees lowards lrndrng a rental accommodalton up lo a matimum ol one
mon!h renl.

. Vehicle registratroo up to 1 vehicle il relocation doBs nol rncludo,amrly and up to
2 vehicles il ielocalion inciudes lamily (oriqinsl owner ol vehrcles should be in lhe
name ol lhe employee or hrs/hcr spouse).

Note:

. All the €lpenses above Etcepl telocalon allowance will be ,eimbuased based on
acluals.

. 'Dependenl lamtly members" reler to memberE resrdtng wilhin same household as
the employee, as per company Medical lnsurance Policy.

. Employees who voiunlarily lerminale lhefi employmenl or are involunlardy
lerminaled duB Io discrplinary sction wilhin t2 monlhE ofslad dale are r€quired to
repay all relocalion cosls.

b. Vacation: You wlll be enlilled lo 15 days olvacalioo per compleled calondat yeal ol service
dunng lhe lirst two years and 20 days oi vacalron alter complelion ol two years ol sgrvrce.

Such leave would be pro'raled accordrng to lhe n!mber ol comPleled rnonths ot service in
your lirst yeat ol servrce. ln addrllon lo lhe abov9, you also will be entrlled to i3 days ol
casual.cum-sick leave ln a complalod calendar year. Such vacalion will bo lakerl by you al
trmes that will be delermlned depending upon lh€ requtamonls ol lhe busrness aclivilreg

ol the company and dependiog upon lhe ptovisions ol nalional law, unless lhe company
and you shall olherwrse speciiicatly agre€.

2.3 Benefil!: As an employee on lhE company you a.e eligible lor cerlain employmenl

benelils, delails ol wh,ch are provided rn Annexure ll. The company reserves lhe righl lo

amend or disconlinue lhe bonefil plans as sel oul in lhis clsuse 2.3, in ils sol€ d6crelion
and v/ilhoul comoensalion lo you lor such amendment o. disconlinuance.

3. Conlidlntial lnlormation:
By lvay ol rlluslralioo, wilhoul limatalion, "conldenlrsl inlormalion' as used rn lhts leller shall rnclude

lrade ;ecrets as we1 as prop.ietary data, such as: (a) lechnical inlormalion, includrng manulaclunng

lechnrques, concepls, processe3, lormulas, deslgns. source code, drawin95. manuals. lesl rosults,

speolcalions, and know.how: lb) commercial inlotmalron, including marketing 8nd business
pians, sales sttalegies, lorecasts. linaflcial inlo'mallon, budgets, proi€cllons' productior plans'

p.oduct inventory and launch plans, and pnce lislE, (clpersonnel rnlormalion, including oEaotralion

charls and iob assignmenls, salaries. skills, ablhlies, perlormance revie$rs and quald€alions ol

olher employees; and (d) cuslorner and supplor lnlormalion, including conlacl lisls, ctganrzalDn

charls, product r€quiremenls. and ptrrchass hislories

During th6 cou.se olyour employmenl. you v/ill Ieam aod/or be prvy lo confid6nlial inlo.malion ol

the Company andlo. ils pa.enl Appl€d Mateials. lnc or rls successors, allrliales aM subsidrarles.
preservakon ol lhe secrecy ol such conldenlral rnlormahon rs ol greal vslue and importance to lhe

Company End rl9 cuslomers. You therefore agree thal both durrng youl employmenl 8nd 8t 8ll lames

lhereallei. you ',rill not dkeclly or indrrectly use, disclose, reproduce or make copiet ol any 5!Eh

conlidentlai inlormalio^, whelher such inlormalion ls or was acquired by yo, btlorc lho

commencemenl ol €mploymanl with lhe Company, in the cou.sa ol emploFrnl h€ltundar or

oth€ryviso. €xcepl fflh ptior wlitten approvallro.n lh€ Company and/or ll3 cuslome6 a3 lhe cSse

R mav be. Dunnq the cours' ol t/our employmenl. you mry be,qussted to Egn addilronal, sp€c'l.
(f,I conirdent,rtrty agrecmenls tor lhe bensltls ol lhe Company's cuttom€t! rrd yoll agtee lo do io'

You abo moy rtcelve documents, ldes ot olhel malerial3 0ncluding cornpular gen9t8l8d or slorcd
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mtlGridr, othor proplrly ol lhe Company 8nd itt prrsnl. and any ard all coples lheraol, bllors
tormrnallon ol your Smploym€nl.

4. Non.Compctrt
Your €mploymenr wilh lhs Company shall b6 on an sxclusiva and lull-line basis. You shall nol, al
eny poinl ol time during lho course ol your employment, including any notice period in latms ol
clause 9.1 below, tako up smploymsnl or €nter inlo 8ny lrrangemtnlt rvilh tny petEon lhal
cornp6re3 wdh lhe Compgny or lh6 buslnesi ot lh€ ComPlny ('ComPclitot') o, rsfldet or angaga
ln any aclMly lhal competss wllh lha Company. You shall not engagr in atry Ecls or dlads whlch
could be dstrim€nlal lo lhc inler66ts ol lhe ComPlny. lamlsh the reputathn ol tho Complny or
csuse lhe Company lo bs involvld in any legal, olhical or olhsl controversy or a,ly olhe.8cl3 a,r
deods thal aro in b,each ol lhB Compsny's polhl€s. Furlher, wher8 lhe Company ls ol lhe opinion
lhet you have hsndlod conlidsntial inlormalion ihal may b{ p.€ludicial lo the Company it il lalls into
lhe hands ol a Competitor, lhe Company m8y requira you nol lo take up employment or snl6r inlo
any arrang€msnls wilh a Compelilor, wh€lher in lndia or glsowheta in the world lor a p€dod ol 1

(one) yoar trom the dala ol termlnallon ol your employm8nl.

5. Non-Solicitation:
You shall nol lor a pe.iod ol 1 (one) year lrom lhe dale ol lerminalion ol your employrnenl, dirccuy
or Indrtectly solrcit, inledaro wilh or endeavor !o €nhco away lrom lhe Company or any ol il5
a,liliale8, any pe6on vvho is/was/has a ctent, marketing sgsnl, vondo., parlner, coruullanl,
cuslom€r. pol6nlial customsr. prospectiv€ employee or employeo ol, or is^ as/has ba€n draling
wilh the Compariy or any ol its alliliates, You ackflowledge and conlirm that lhe reslticl,om In clauso
4 and lhis clsuse 5 are a malerial term o, this lolter a.d lhat th€ Company has agreed to employ
yov, inlerara. specilically on the basis ol lhrs undenaking and commilm€nl by you.

Ownership ol lnlrll.ctual Propcrtyr
You agree lhal alt invenlDns, lmprovemenls. developments and/or discovaries (whelh6t o, nol
palenlable). and all works ol aulhorshp (whether or nol copyrighlable)(herBinallet collectively
"lntcllcctusl Propcrry'), vJhrch you creale or make as parl o[ your duli€s y,iihin the Company,
whethe. solely or ioinrly y/irh anolhgr or olhers. shall be the sole and exclusive property ol lhe
Company and/or rls parenl Appliod Malerials, lnc. or lls alliliales and subsidiares and/or ils
cuslomer/s o. their respecllve successors, assigos or nomin6€s as delorminad by lh€ Company
('Ownc/). All intellectualproperly created by you shallbe regard6d as having be€n mlde under a
conlract ol service. You luiher agree lhal you shall promplly and lully di3close all such inlell€ctual
properly and shall ex6cure, ackno'^,ledge and deliver, uFlon requesl ol th€ Owner ard wllhoul
,urlher comp€nsation, 6ilhe. during or subsequenl lo your employmenl, all Inslrum€nls which 8re
dgsirablg or nocsssary lo prosecule an applicalio^ lor and lo require. mainlain end enlorca all
palBnts, copynghtE or regislrations covering such inletleclual proporly ifl allcounlrias. Moreovar, in
consderalion ol your employmenl s/rlh the Company, you h€reby convgy, Esslgo end transla. your
enlrre economic and moral right, tillo and lnle.est in and lo such lnlell€ctual pmp€rly tO lhe
Company and otherwis€ agr€e lo coope.ate as necessary to pedect the Company's rights and
ownsrshiD lh€rsin. You agr€a lhat such assignment shall be perpetual, woddude and royalty free.
ll. desole lhe abovs, you are deemed under applicab,e l8w lo retain any r€hts including without
limtlahon any morEl nghls, you ag.eo to waive.ll such righls. You lurlher agroe that,
notwithstanding the provrslons ol sectlon 19(4) ol the lndran Copyrtghl Act 1957, lhe assignment n
terms ol this clausc 5 shall nol lapse nor th6 righls lranslerred lherein reven lo you, even tl ths
company does nol €xercise s rights unde, lhe assignmBnl within a p€riod ol I (ons) ye8 l.om lhe
dele ol such ass'gnmcnl. You scknowledgs and agree lhat you will w'ive any right to and shallnot
lar3e any obieclron or clarms bclore the copyright board wilh respecl lo lhs asslgnmeni, pursuant
tq soclion l9A ol lho lndion Copyright Act, 1957.
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9. Nolic! ol farmln!.lions:
\.r,"t servres may be ter|",.irrlaled at Eny n..e gN.rE c{le month's not,ce or payfoe l oi last drann
sarary ,n li'u lhe.eol. n \rnl,ng Ev edher srde 'fhe company hcrrsvc. at ds dGcreton mdy waJ\€
.'l ibe .lotEe rl yo! sra d€srrous ol iealrng th€ se^Ees ol lh€ conrpany earl!c..
9.: Ngt\rlhsland.ng s.l(h;ng la a|r- ccntr6i) ccntanod he.ern. the c€npany may tetmfille

\sJ. seftEa 3; a.y l,mo, r$th immed ate elloc! by a nolre m witing {*ilhout I ion€) mof{hs
nC,ce c'$l:ry l-,,] l,eu lherecl as contemphl€d rn c,aus€ 9.1 abova), ,or cause. Fo{
orr.Doses c! th€ le €r. "rause'is delnM as rftsconduEl. Includ'ng bul nol lii{lrd to ths
le.llcn|r"E cc.Juat by )1)u: ia! lrardLrent drshcoesl cr undjscrFlaad conduct. or br€|ach ol
rileg,lly: (bl mlsaFpr-'paratron or mrsu:e olcorrpaoy OroF".l)a lc) nsubordingho.r or lailure
:o corflply rrrlh rhe drrectlo^s !iven ily p€rsons so aulhorir€d (d) convttion iof anyolle:,ce
'nlarr*ing mcral tu{rtuoe. tel breac} ('! afly tar.ns ol lhs' letleror ol tny comproy Folicy o.
aneFdStlce. l9) Dersrslenl ursalrslaclc.\' !ro!* p€rl9nnance. or neglecl o{ dutres: or th)
olFe. cciducl b) yJu \}iEh € relirded by co,.npany ss prsludroal io rts otrl rntarests.

The company reseftes the nghl lo requ e you lo not auond wort{ andlr r}3t lo uGJg.take
all qi any o! emptol,mrnl dunog any perod ol nolce ttrielhe. g^'en by ]pu o. th€
c<vnainy). prorded llral the conrpany sh8ll. rn lhe circuanstances clotemplated in dause
9.1 herern, ccnlroue lo cay you \tur sshry and applEable b8ngf{i for lhe duratpfl ot lha
nolice. You agree lhar )icur oblrgetsns al conlidantrrldy. good lt'th, lcynlty and lidelily shall
r€ma;n ro lc.ce dunog lhe tenn ol t<1ur emplovmenl ootriithstaMhg any such p6r(rd ol
g,-anled lEa\€ o. nol.co period.

93 On lsmmllion ol }!ur somces, provrdad ).oll retum all Co(Irpariy !l,opc.ty. llou sl|.[ oblain
! no olri€cllon snd no due certrftcales lram rll th6 departmarlts wilhin lhG Cornpany. U.{,
then dues. rt any, lo )ou stlall be \ulhheld. Pmpoflias iEludc afl rnonis rnd sdvances
lrsn the Company, o.rlslardrlg paymlnt colkioo inclrrdng noltsc p€.ird buy-out. il
apdixble. th6 r8lum ol all co,'ngany slora and oth€r mrlerhb. hplop. nlotil? dlvicas, l.D.
cellrs. company stallonary, calaloousc, m$tuals, litenlure flc. and moyebl€ afld
rmmovaue prop€rl€s slch rs molor vehtles and 63iranlial prem66s b€{ongirB lic 0l€
c!filplny.

10. TerminEtion by L.p3! ol Tlm!:
This Ener sha,l have no ellecl and shall nol valo and bioding. rl lho ssme rs oot rreculed and
delivered to lhe qoflpsny wilhin ive worlrrrg da)s kom lhe dale ol issua by lho compeny, lo ]ou.

11. Contlicls ol lnt.rcsl:
You may nol engage in oulsire businels aclMlres. corisullrng sc^tas. o. outsda e.ndolmeni
thal; {a) cornpetes with or miy have the rppegrrnce ol compelrng wtlh lhe nlrrtsls ol lh€ cornoenyi
(b) rnwlves an ertily thil burr lrom o. sells lo ths company: (c) ultlEas lhe co.npanys sl6ll
equrpmenl. physrcal plants rodror conldentlal r{o.mstn l; (d) domlnds tlur ume and ene.gy to
the erlonl lhat il could tdvlGely all€cl Fedo,mrrEe at lhc co.nolny, such 8s Daing loo trred to
p€riorm etleclN"ly. clarnrng srl pay lcr lime io rny wcy relalhg to I second ioD. ot bsrng unoblo

Kr..,-rtm,r'.:

lha ! htu,.t*rLrt
hrrifr tdr b, i*t .
Ltf.rrSu){
in
tn lt+Gm. rr tli..! $aro

7 Ratirlrr.nt: t-nt"!1ol
{.s lsr lhr..un!'{ !D[-y ol lh" corn9try r.rr aI!flng lha agr o, 60 yoaB. Fu lhal llrt Ls'ri the
sc 'ses cl t ccrnp't'ry At lha hrfl eo ?.yrployrc it[fs lbr egG a 80. ihr cwnpa*y ;r* raa.a
tl.€ drsar?i.,in to rxlrnd rmtb'.manl $n a ne€d bosis l,ot a marniunr d a4 ,ncntll, rlrttm,
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in add,tion lo rwrting at lhe compaoy. lo! must 6bl!m wltcn :p0.o\.rl lrom nr Llw Delrrtmc.{
ol lha comptny lo ,aiicprlc in sl'rh rcrrvrly. A copt ol tt)ur dGclo*urr lod rh! Ltw oepl4$rnl s
decision vrill b€come part ol !.eur p.rsorEl l!,e.

'15. Gcnorul:
Pleasr notc lh|t Individurl 3.rlrry i3 l. rorlldanlml mtrtt$t and nn'l l]c ba Oae$ar.d ${h eny otllr
empbyeo. You Nra rEquirrd lo ko3p lho co.npany inlo.mod ol any cnrhea in torrr .cldcit$l
,dd.e3s.

@#*ffi

, \ \. I'r rrii.rlrt)l IL\LT.i

\r'

;

I

i

l

Scanned by CamScanner
271



Glll
 I'PLI!O MATIRIALS INDIA PKIVATL LIMIT[D

Ui 5. fn Ft r, Bdo tuadh,
lnl.,rltidlJ Tldr Prrt. frtlUlllld 8ad
L,fihn 5a0$6

ffi!,-a-rr. r., er{l}".r Isto7o

terla., your smpkryment wilh rhe company. ana yorr pcaorrEtd$noJ$iFl.posad dutilB to lh.
company rn th€ dsv.lopmenl ol its business will not violale any obligalions l,ou may hav6 to your
lormer smployBr or olher snlily. ll you have signed a non.compelg agreement wllh a 9'lor employer,
)ou havg provided a copy ol lhal agrsoment to lhe complny'3 hum8n resources depanmcnl. You
lu(hrr agrte lhat you will nol u3! or dilclose any conlidsnlirl lntormstion bclonging lo !ny ol your
lorme. €mploysr(s) or olher enlily doring your employmenl wilh ihc company.

17. Obligltion to Notify Nsiy Employor:
To ensbls the compafly lo ev8luale and eosure your compliance wilh lhe obllgation imposo by this
leller, you agr€e lo notily the company in wrrling, upon lhe rBsignalion ol your services rvilh lhe
company lor any reason, lhe idenlily ol your new employer, as wsll as your new posilion lille and
responsibililiBs. At lhe sole discrelion ol lhe company, the company may iniliale appropriale action,
rncluding but not lmited to, lhe lollowing:
17.1 Ending your employment immediately subiecl lo providing you paymeni in lieu ol nolice, il

rsqurred by lhis lell€r or by law.
17.2 Compleling 6n exit process including conductinq erit inlervi€wis, as applicable and par the

exisllng processes and praclices. You hereby underteke lo sign on any addilional and/or
specilic codidenllallty terms or obligalions, as needed, dep€nding on lhs circumstances ol
your depa(ure. Furthar you agree lo cofllinue to inlorm lhe company ln wdling anylirne you
acc€pl or change employmenl lor any reason during lhs twelve (12) monlhs lollowing
termlnalbn ol your employmsnt with the company.

18. Enllrc A9r;cmc6l:
These letters along wllh lhe annexures allach here lo and lhe olher incorporated documenls
conslilule the enlha agreemenl regarding !,our new assignmont. ll is enl€rEd inlo wilhoul reliance
on any promises or represenlalions olherlhan lhose included in thB lellBr il's supsIsodos 6ny such
prior promises or rBpresenlations.

19. Consent lor Coll€ction ol Sensilivr P!rlonal lnlormation:
ln lEms ol the'Privacy Policy" ol lhe company you are raquosled to sign the aflached consent
nolilicallon lorm (Ann€rurc lV) lo consenl to colleclion ol sensilive personal lnlormslion by the
company. For detaib ol hendling ol such gensltivs porsonal inlormalion collecied by Ihe compsny.
plaase r€ler to "Privacy Po|cy''.

20. Mi3celhneou3:
20.1 Each covenanl contained in lhis letter shall b€ conslrued as a separat€ covensnl and il

one or more ol the covenanls is held lo be agalnsl publlc lnleresl or unlawiulor in any way
in unreasonable reslralnl ol lrado, lhe remalni{tg covsnants shall conlinue lo bind you.

2O.2 ll 8ny covenanl conlain in lhis letl€r would be delerrnined as void bul would De valid it lhe
period ot applicalion ware reduced or il some parl ol lhe covenant tyere modilied, the
covenant ln question shall apply wilh such modilicalion as may bE nscessary lo make it
valid and ellecliv6.

20.3 You shall be bound by all lhe general terms and condilions lpplicabls to smployses ol lhe
compsny und6r the appllcable law End companys pollclcs. Any clarillcalion on th€ le.ms
aod condition set lonh ln this omployment lelter shall ba governed by lh6 tatest compaoy
HR Pollcy Manual which shall be deemed to be incorporated lnlo this letter by relerence.

20.4 You agree lhat lh8 provr3lons o{ this lellar ar6 rsa8onabla in view ol the nature ol the
company'l business and lhe hlgh degree ol thr sensilivity ol your employm€nl v/ilh the
comoany oiven lho nalur€ ol lhe dulres and r€sponsibilili€s and (ha lnlormalion and olhsr
d€tails lhal )ou rrill have access lo while ln lhe employment In the company. you also
sgree lhat your e.nploynenl by the company and salary and benelils under this lelter are
sulliclonl consideration lor the covEnants and olher obtigalions contatned h lhis letsr.

KvY/',,
A tn Na 
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Annct!r. l: Cort To Complny (CTC) ' grtrh Oown

" Follo\ving co,1d,lrcns Apply

. O6crel6nary Bonus Incenlive (OBl) rs pard oul on lho basis o, lndividu3l Pedomance A
Perlo.manc8 ollhe Organi:ation. The OBI menlioned as pari ol lh€ CTC is a targei rncenllve
amounl ard can vary deFending on personal perlormsnc€, annual perlormance ol the
organizalion and program guidelrnes.

. DBI aflolnt rl 6pplicable,s paid oui once in a year and rs subiecl lo applicable tax.

. 0Blshall be pard al the nbsolule drsctelron ol AFplied, and shallnotjuslrly 8oy loltlclaim on

),our garl or yout legal represenlalives. even il such p3yment was madc repcalodly ond \.Jilhoul
any erplicil rsse.vation as lo rts volunlary nalure.

. Applied reserves lhe nghl lo vvilhhold lhB lncenlrves Proglam o. wlthd6w any 6uch paymenl at
any lime.

This salsry olfer has laclo€d in lhe incrosse ,rou nould havs recatued at lhr noxl Focal ptocsss.
Following 2018, your saLry yrill b€ r€view€d onnually through Applhd'3 Focrlp,o.ets and mty
b6 adiusled bessd on 

'tur 
pay posilionrng Egailsl lha 3618ry struclure lor lou. Lavll and Job

Family.

,{-.,.,., N,r"6!l\/

Ito ol
Itlonthly

UASI. S ALAH Y 7so.?05 62,517
nr,'(il.:] 3-1.3an

1.t 1. I

.r 'l 11.0

..1 . r ?.000Lunch Coufro.rs
! I .1.I 88 9.516REfrFIf 69.3Gr 5. rao
:. .t r 4.r26

1.65.1
INCENIIVES

DrscGtlooa.y Bonus tncCnttvi
Pt.n (O rO\ ol b...)p6r
aonultl"

Clfl no U7a r a0(42@fTC@€
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Annerure ll: Beneflts

P,€osa noto that ths b€n€lils packsge can bo modilied. changed o. wllhd.awn wilhoul ady noice 0,
erplanalion. al the sol! discrelon ol Appted Malenals lndia Managemenl. All beoelils are aqalnsl acUal
6xp€ndilur€5 and cannol be oh'caghed.

Plois. rcllr to AMIND HR Policy Manua, lor 6ddllonsl dslall! tBgtrding hlnalils.

Th! coat,olllng terms snd condillons ol tho ESPP {8nd olhgr benelil plans or ptograms) ir€ louod in fie
ralpecliw phn or program documln13.

i tt$t 0N lfi tu o,qr'n.nt 
^9t 

c. tn. 4t

B.n!lil P!r Annum Pcr Employlo Coyarag.

HospilEliration covgr lor sell and dependent hmily
{Group Family Flosrer lor s€ll, spout€, cilldren and
deoaodenr parenE) vrlth ca3hless hospitati.slion
lacal y

EmployoG Policr: INR 5,00.000 (t oo.n p;enium pald by
company)

Voluntary Parcnl Policy: INB 50O,000 (75.. oremllxr
paid by company & 2570 premium paid by employ8€)

Employeo fop up Policy: INF 200,000 or INF 300.000
(100'/b promium bo,ne by employ€e)

Personal Accident and Disablllty Cover lor sell onl v I.tR 1,500.000

Group Lila lnsuranca Tgrm Covsr lor sell only 2 limes basr 3alary or INR 2,500,000 whlch8ver is
hiOhet

H8alth Club Fac{iry at any.ecognl2ed h€alth/sporis
ctnler. INR 12.000

Transpo.tElion (Comrnuting Pass8dParldng Pass€s
or Shilt C€bs)

Maxlmum limil lo. commutrng pass will be 8s per the
prevailing .ales ol lh. most oconomlc mcde ol public
lransporl availEble in lh€ cily-

EmployEas have lhe option lo choose b€twgen basic h€alth scre€ning o, compr€h€nsive/cancer screening
packages mlh a coDorats h€Elth pariner. Additlonal tests ar€ arailEble at corpoGlB discounted retes.

Malernlly Lcava: A3 per 3lalule, lemale employ€es can avail
. [4atemlty llavc ol 26 weeks lor lhe liBl 2 chlldren & 12 week! lrom lhs 36 child.
. '12 weeks ol mate.nity leave lo/ commlssioniog molhec" and "adoptiflg mothers'for a chlld below lhe

age ol 3 monlhs lrom lha dalq ol adop(on / commissionino

R.llml. (.ko lncludsd ln your Coil lo Campdny Selrry Breok!p)

Provrd8nt Fund As per slalule, r.e. 129i ol basrc salary

Gratuiry (Payable on exil allor a minimum ol 2 yeari
seryicr with Applird Moledal6 lodia basad oo lasl
drirm ba3ic sslary)

As per slalula. i.e. 4.81% ql basic sslary

Tultlon As!lrt!ncc Program

All RFT omployees will b€ oliqible lor a maximum INB
200.0001or everyyea, ol emgloymEnt Fer lhe AMATliscal
yeat.

ESPP {Employ!! slook Psrchrsc Plsn}

All employees a3 per lhi3 plsn cen parliclp8lo rn lhs purchaso ol AMAT 6lock at a mlnlmum 15% dilcouot;
employ€es can purchasq 3tocl up lo a mtr ol 25'h ol lheit basr salarl, subisct to a neximu.n pel purchate
p€rod ond addilronal l6rm! ol lh€ plBn. For more delarls pl ease ,cler to the HR Web rite

Ct|l No Lrr l aoxl2qnFlco3zla!

(y'

stll.

Ktr,ay

A developmanl allowance lor lutlher gducalion.

prolosslonal or technicsl cerlllication.
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1. Five (5) passporl size photoqraphs

Grdduates)

6. Passpo( (2 coPIeE)

PAN Cad (2 copies)

W Any olhel prolessional certilications or awards

^$,N)ml/a.nqtafi,trdt ""'a' 
t
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9r '!o"{ 1 l35o7o
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(turr'ol1

Anntxure lll: Pr+Joining Chccklist

As a part ol lhB ioining Process' you are requesled to bring the lollo'^'ing documents on lhe day ol iornlng

l*,"#l"lTjr"l:)Tffi:t:::ff;sr educarEn8r quarrrrcsrron ce'tirisare aroos vrirh mans

,. :1l"il"fi::"Jl pre'ious emprove* (Not applicabls lor NBw corae€ Graduarcs)
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Anncrure tv: cons.nr for Colleclion ol Scnsilive Personsllnto.l*tl$f t**

Ycu h.teby consent lo the collBct|on. procassinE, disclosure and lranslar ql }!ur PersorEl lotormallon
(as del'ned in lhe Pnvacy Policy), rncludrng Sensitive Persooal lnlormation (as da,in€d in the Privaqy
Pchcyi. oy lh€ Company ln sccordance with the Privacy Policy oi the Compary, and speci,lcelly agre€:

. lhal you are aware o, and consenl to lhe colleclon ol Personal lnlormaton, including Sensitive
Personal Inlomaton, about you by the Compeny:

. lhal lh€ Company is collectang your into.malDn lor lawlul purposes as slal€d in the Privacy
Fo}cy and that collecticn rs n6cessary lor those purpoies;

. lhal the Company may disclose or transler your PBrsonal lnlormation, includlng Sensitive
Personal lnlomatiofl, as indicated in th€ Privacy Policy and thal you coosenl lo such disclosure
or lranslefi

. thal lhe Cornpany yvill retain rnlo.maion collecled 8bout you lor no longer lhan required lor th6
la,r/ru, purpose lor vrhich it wtlt be used or as requked by lalt4

. lhal lhe Company wll use rnlormation collecled aboul you ooly lor lhe slated purpose lor which
rl has been collectedl

. thal yf,u may rsview inlormalrofl provrded by you and may cooect or amend inaccuiale ot
dellcieni inlormaiionl

. lhal you have lhe oplion nol lo provde lhe inlormaion soughl by the Company and lhat )rou
may witidraw your consenti afld

r that You may contact AMINO'S Oala Privacy Otlieer, currenlty Abhay Singh. whose contacl
rnlormalbo is provided in the Privaey Policy, il you have any questions or Crievancos related lo
collaclion. processing. disclosure or lransle. ol Personal lnlormation aboul you.

w
DECLARATION
I hereby consenl to lhe colleclion, processing, disclosure and lransier ol my per8onal inlormalion
lor the above mentioned purposes.

Candidale I'lame

RIYA KUMNEI

R"p K"r*a&,e1,r\u
(Signaiure & Date,

(r-*l

Ofi tl9r Utrt.ox 203FICm2?r3
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4 Dec, 2018

Sandesh H Bhat

#499'1, 7th i,{ain, 7th Cross, Vijayanagara 2nd Stage, Mysuru

Dear Sandesh H,

We are pleased to inform you that you have been selected for training with Hewlett Packard lndia
Software Operation Pvt. Ltd. ("HPE" orthe "Company") from10Jan,2019to10Jul,2019foraperiod
of 6 months under the guidance and supervision of Jithesh M R. Your location would be Bangalore,
Karnataka.

'1. Ouring the tenure of the project, you will be paid a stipend of Rs.20,000 per month. The payment of
stipend shall depend on your unconditional presence at any location that may be stipulated herein above

2. lt is clearly understood that you are not in any manner providing any service to HPE and that the
payment of stipend shall not in any manner be construed or deemed to be consideration for services
rendered by you.

3. You will not be entitled to any statutory benefils of otheMise to which a regular employee of the
company is entitled.

4. You will be entitled for 12 days leave per annum, weekly holidays and such other holidays declared
by the Company.

5. During your training with the company you shall be bound by the company's rules and regulation
applicable from time to time and any violation to this will result in immediate termination of your training.

6. During your training with the company you may come across certain conlldential information related
to the business of the company, any such information you shall not use or disclose to others or any third
party in any circumstances.

7. You shall not publish your research / project report and about the company in any form in mass
media and the same is to be treated strictly for academic purpose only.

8. You shall maintain utmost conlldentiality on any information that you acquire during the project and
sign the enclosed confidentiality agreement on or before the start of training period.

9. You shall not, during the period of your project study at HPE, copy, duplicate, decompile or
translate any intellectual property of HPE without appropriate authorization. You shall not take out any
intellectual property belonging to HPE, outside the work place or HPE's premises, without appropriate
authorization from the supervisor.

10. You shall be obligated to compensate HPE appropriately, in the event you cause any loss or
damage to any property that is owned or leased by HPE, during the training period.

1 1. lt is expressly understood and agreed by and between us that the company shall in no way be
liable /responsible for any injuriesi impairment in health arising during your training period.

FOR Company

i?li"1q."aoli, H Bhdt
Uuu^;

.T t
<^/#-

(@
j.58.
r,';itlr;'6i

Signature

Date: ot

Hewtett Packard
Enterprise

Shalini Dutta

APJ Technology & Services Talent Acquisition
Manager
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Hewtett Packard
Enterprise

Shalini Dutta

APJ Technology & Services Talent Acquisition
Manager

12. This offer of appointment is conditional upon successful background checks (which may include

criminal checks, verification of previous employment, education veriUcation, credit check and

appropriate identification verilication) being conducted either by HPE or an appropriate third party, and

the results of such background checks being favorable in HPE's reasonable opinion. lf this condition is

not satisfied, then this offer of appointment will be void or will become void, on notice by HPE.

huu^;

We look foMard to having you join us and wish you a fruitful training with us

Agreement Regarding Confidential lnformation and Proprietary Developments

lnd ia

Sandesh H Bhat

I further agree that any organizational information or staffing information learned by me in connection
with my employment by Company is the Conlldential lnformation of Company, and I agree that I will not
share such information with any recruiters or any other employers, either during or subsequent to my
employment with Company; further, I agree that I will not use or permit use of such as a means to recruit
or solicit other Company employees away from Company (either for myself or for others).

FOR Company FOR Emp
Name:

Signature

Date:

1 . Consideration and Relationship to Emplovment. As a condition of my employment with
Hewlett Packard Enterprise or one of its subsidiaries, successors, assigns, or aftiliates (referred to
collectively as, 'Company"), in return for Company's agreement that I will be provided certain
confidential and proprietary information, training, and/or customer contacts to assist me in my duties in
such employment, I knowingly agree to restrictions provided for below that will apply during and after my
employment by Company. I understand, however, that nothing relating to this Agreement will be
interpreted as a contract or commitment whereby Company is deemed to promise continuing
employment for a specilied duration,

2. Confidential lnformatlon. This Agreement concerns trade secrets, confidential business and
lechnical information, and know-how not generally known to the public (hereinafter "Confidential
lnformation") which is acquired or produced by me in connection with my employment by Company.
Confidential lnformation may include, without limitation, information on Company organizations, staffing,
finance, slructure, information of employee performance, compensation of others, research and
development, manufacturing and marketing, files, keys, certificates, passwords and other computer
information, as well as information that Company receives from others under an obligation of
confidentiality. I agree to abide by the Company Confidential lnformation Policy and specifically agree
that with regard to Company Confidential lnformation:

(a) to use such information only in the performance of Company duties;

(b) to hold such information in confidence and trust; and

(c) to use all reasonable precautions to assure that such information is not disclosed to unauthorized
persons or used in an unaulhorized manner, both during and after my employment with Company.
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-Hewlett Packard
Enterprise

3. Proprietarv Developments. This Agreement also concems inventions and discoveries
(whether or not patentable), designs, works of authorship, mask works, improvements, data, processes,

computer programs and softwars (hereinafter called "Proprietary Oevelopments") that are conceived or
made by me alone or with others while I am employed by Company and that relate to the research and
development or the business of Company, or that result from work performed by me for Company' or
that are developed, in whole or in part, using Company's equipment, supplies, facilities or trade secrets
information.

Such Proprietary Developments are the sole property of Company, and I hereby assign and transfer all
rights in such Proprietary Developments to Company. I also agree that any works of authorship created
by me shall be deemed to be'works made for hire." lfurther agree for all Proprietary Developments:

(a) to disclose them promptly to Company;

(b) to sign any assignment document to formally perfect and confirm my assignment of title to
Company;

(c) to assign any right of recovery for past damages to Company; and

(d) to execute any other documents deemed necessary by Company to obtain, record and perfect
patent, copyright, mask works and/or trade secrel protection in all countries, in Company's name and at
Company's expense.

lunderstand that Company may delegate these rights. lagreethat, if requested, my disclosure,
assignmenl, execution and cooperation duties will be provided to the entity designated by Company

This Agreement does not apply to an invention Ior which no equipment, supplies, facility or trade secret
information of the employer was used and which was developed entirely on the employee's own time,
unless (a) the invention relates (i) to the business of the employer or (ii) to the employer's actual or
demonstrably anticipated research or development, or (b) the invention results from any, /ork performed
by the employee for the employer.

4. Respect for Rights of Former Employers. I agree to honor any valid disclosure or use
restrictions on information or intellectual property known to me and received from any former employers
or any other parties prior to my employment by Company. I agres that without prior written consent of
such former employers or other parties, I will not knowingly use any such information in connection with
my Company work or work product, and I will not bring onto the premises of Company any such
information in whatever tangible or readable form.

5. Work Product. The product of all work performed by me during and within the scope of my
Company employment including, without limitation, any files, presentations, reports, documents,
drawings, computer programs, devices and models, will be the sole property of Company. I understand
that Company has the sole right to use, sell, license, publish or otherwise disseminate or transfer rights
in such work product.

FOR Company FOR Emolovee

*;^;,' -'knclc,ti tt Xlal
bt*t^;

Shalini Dutta

APJ Technology & Services Talent Acquisition
i/anager

t
Signature

Date:

@#"'-f'fffi

YI
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6. Company Property. lwill not remove any company property from company premises without

Company's permission. Upon the end of my employment with Company, I will return all Company
property to Company unless Company's written permission to keep it is obtained.

Hewlett Packard
Enterprise

FOR Company

lrt tti".;

Shalini Outta

APJ Technology & Seruices Talent Acquisition
Manager

7. Protective Covenants. I acknowledge that a simple agreement not to disclose or use

Company's Confidential lnformation or Proprietary Oevelopments after my employment by Company
ends would be inadequate, standing alone, to protect Company's legitimate business inlerests because
some activities by a former employee who had held a position like mine would, by their nature,
compromise such Confidential lnformation and Proprietary Developments as well as the goodwill and
customer relationships that Company will pay me to develop for Company during my employment by
Company.

I recognize that activitias that violaie Company's rights in this regard, whether or not intentional, are
often undetectable by Company until it is too late to obtain any etfective remedy, and that such activities
will cause ineparable injury to Company. To prevent this kind of ineparable harm and to protect
Company's trade secrets, I agree that during my employment and for a period of twelve months
following the end of my employment with Company, I will abide by the following Protective Covenants:

(a) No Solicitation of Customers. I will not (in person or through assistance to others) knowingly
participate in soliciting or communicating wilh any customer of Company in pursuit of a Competing Line
of Business if I either had business-related contact with that customer or received Confidential
lnformation about that customer in the last two years of my employment at Company;

(b) No Solicltation of Company Emoloyees. I will not (in person or through assistance to others)
knowingly participate in soliciting or communicating with any Company Employee for the purpose of
persuading or helping the Company Employee to end or reduce his or her employment relationship with
Company if I either worked with that Company Employee or received Confidential lnformation about that
Company Employee in the last two years of my employment with Company; and

(c) No Solicitatlon of Comoany Suooliers. I will not (in person or through assistance to others)
knowingly participate in soliciting or communicating with any Company Supplier for the purpose of
persuading or helping the Company Supplier to end or modity to Company's detriment an existing
business relationship with Company if I either worked with that Company Supplier or received
Conlldential lnformation about that Company Supplier in the last two years of my employment with
Company.

As used here, "Competlng Llne of Buslness" includes a business that involves a product or service
offered or to be offered by anyone other than Company that would replace or compete with any product
or service offered or to be offered by Company or its related corporations (unless Company and its
related corporations are no longer engaged in or planning to engage in that line ol business).
"Company Employee" means an individual employed by or retained as a consultant to Company or its
related corporations. "Company Supplier" means an individual, corporation, other business entity or
separately operated business unit of an entity that regulady provides goods or services to Company or
its related corporations, including without limitation any OEi.4, ODM or subcontractor.

FOR Employ
Name:

ee

S ig natu re

Date: 3/or/rq

)
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8. Enforcemenl. I make these agreements to avoid any future dispute between myself and
Company regarding specific restrictions on my post-employment conduct that will be reasonable,
necessary and enforceable to protect Company's Confidential lnformation and Proprietary
Developments and other legitimate business interests. The Protective Covenants are ancillary to the
other terms of this Agreement and my employment relationship with Company. This Agreement beneflts
both me and Company because, among other things, it provides tlnality and predictability for both me
and the company regarding enforceable boundaries on my future conduct. Accordingly, I agree that this
Agreement and the restrictions in it should be enforced under common law rules favoring the
enforcement of such agreements.

9. Relief: Extension. I understand that if I violale this Agreement (particularly the Protective
Covenants), Company will be entilled to (i) injunctive relief by temporary restraining order, temporary
injunction, and/or permanent injunction, (ii) recovery of attorneys' fees and costs incurred by company in
obtaining such relief where allowed by law, and (iii) any other legal and equitable relief to which
Company may be entitled. lnjunctive relief will not exclude other remedies that might apply. lf I am
found to have violated any restrictions in the Protective Covenants, then the time period for such
restrictions will be extended by one day for each day that I am found to have violated them, up to a
maximum extension equal to the time period originally prescribed for the restrictions.

10. S€verability: Authority for Revision: Assionment: Governino La\,v. The provisions oI this
Agreement will be separately construed. lf any provision contained in this Agreement is determined to
be void, illegal or unenforceable, in whole or in part, then the other provisions contained herein will
remain infull force and effect as if the provision so determined had not been contained herein. lfthe
restrictions provided in this Agreement are deemed unenforceable as written, the parties expressly
authorize the court to revise, delete, or add to such restrictions to the extent necessary to enforce the
intent of the parties and to provide Company's goodwill, Confidential lnformation, Proprietary
Developments and other business interests with ef{ective protection. ln the event the restrictions
provided in this Agreement are deemed unenforceable and cannot be reformed to make them
enforceable, lhen any prior agreements that I have made with Company relating to confidential
information or proprietary developments shall not be deemed to hava been superseded or otherwise
affected by this Agreement, but instead shall remain in effect. The title and paragraph headings in this
Agreement are provided for convsnience of reference only, and shall not be considered in determining
its meaning, intent or applicability. This Agreement will inure to the benefit of the parties' heirs,
successors and assigns. This Agreement, including but not limited to the Protective Covenants, may be
assigned by Company to a subsequent employer, successor or assign wilhout the need for further
authorization or agreement from me. This Agreement will be governed by the laws of the country and/or
state identified as my work location in which I work at the time of its enforcement.

FOR Company FOR Empl

Name:

Shalini Outta

APJ Technology & Services Talent Acquisition
Manager

[uu^;

J5Sp

Hewtett Packard
Enterprise

For these reasons, I agree that I will not pursue any legal action to set aside or avoid application of the
Protective Covenants. This Agreement will survive the end of my employment with Company and shall,
likewise, continue to apply and be valid notwithstanding any change in my duties, responsibilities,
position, or title.

Signature:
Date:

Q',^t1*-
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11. Acceptance by Company, A counterpart of this Agreement has been manually executed by a
duly authoriz€d representative to indicate Company's acceptance of the terms hereof and Company's
covenant to perform its obligations hereunder (including, without limitation, Company's agreement that I

will be provided certain confidential and proprietary information, training, and/or customer contacts to
assist me in my duties). Such acceptance on behalf of Company is conditioned upon my reciprocal
agreement to such terms. I acknowledge the sufficiency of Company's acceptance oI the terms hereof
to establish the mutual rights and responsibilities defined herein.

12. Acceptance bv Employee. By placing my signatura below, lconfirm that lhave read and fully
understood the terms of this Agreement, and have been at liberty to seek legal advice on the same prior
to my acceptance of such terms.

FOR Company FOR Empl

Name:

Shalini Dutta

APJ Technology & Services Talent Acquisition
Manager

UIrAl^,.

, 
#"'-ffffi

Signature:
Date:

9r'rdrnA-'

Hewtett Packard
Enterprise
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Saniana Ms
#18 , Block-3 , J.S.S Nagara , Mysuru-570029, Karnataka

L. Subra yam
Senior Vice resident- Research & Development

Slemens Healthcarc Private Limited
NEm6 Abhilash R
Departmeol Human Resources
Tslephon€ +91 (080) 6192 5946
E-mail abhilash.r(Asblr6ns-healthineers.co,n
Oate April23,2019

t-
\\.v\
D\epak BV
Senior General Manager
Human Resources

(Date & Signature)

Dear San.iana,

Sub: Ofter of Employment

Congratulations and Welcome to Siemens Healthineers.

We are pleased to offer you a position of Trainee- Technlcal at Position Level 11. Your business title will be
Graduate Englneer Trainee. You will join Siemens Healthineers, Development Center India - Digital Services
(SHS DC IND DS), your initial place of posting will be at Bangalore.

Your annual compensation, calculated on a cost-lo-company basis is Rs.5,50,0001 p.a. (Rupees Five Lakhs Fifly
Thousand Only). Annexure I details out the compensation structure.

This offer is subject to you being found medically fit. lt is our company policy to undertake reference checks. Your
appointment therefore will be sub.lect to satisfactory reference checks. You will be on probatlon for a period of six
months. The company reserves the right to recover the notice period buyouurelocation reimbursement amount
(lf applicable), in case you leave the servlces of the company within one year of your loining.

You are requested to join us on or before 01-July-2019. ln the event ofyou notjoining us on or before the said date,
this offer will automatically stands withdrawn. On your day of joining, you are requested to report at 8:30 am. Please
carry the original documents along with an additional copy as specified in the Annexure ll.

The work environment at Siemens Healthineers is very conducive to help you grow professionally and personally. We
look foMard to your valuable conhibution in taking Siemens Healthineers to greater heights.

Please relurn the copy of this letter with your signature in original as a token of your acceptance.

With kind regards,
For iemens Healthcare Private Limited.

I confirm and accept the above and will join on

5i.dene He.tth.a.e P,lv.te Llmlled Gold Hlll. Supreme Sollware Park Tel:+91 8061921m0
ll tmarl:
Plol No. 21, 22, 27 , 2A hc_conlact.rhdl.@sle.nen!.com
EloclronicCltyPhas62, www.remen3.co.ldh.allhcarc
BerE lore.560100.

Regislered Ofiicer UnltNo.9A,gth Floor, North Tower, GodrejOne. Plrolshanagar. East€rrr Express Hlghway. VikhrolaEasl, Mumbrr- 400 079
lndia. Telephone +91 22 33700600. Fax +91 22 33700654. Olher Olfices: Bengaluru Corpo.al6 ld€ntily number: u74999MH2015PTC26I859 Certified

Greot
Ploce
TO
Work.

'@#'f*3

SqNrflNA , !'1's
+3cr SJso4l
T S.E

stEMrEN$...
Heolthineers":"

SHS DC IND DS
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Saniana tlg
#18 , Block-3 , J.S.S Nagara , My6uru-S70029, Karnataka

Hesl"ttrineeFs":"

Siemen8 |lealthcaro Private Limit d
Name Abhl€Eh R
Departrncnt lfurnan Rc'oijrca3
TW|on€ +9r (080) 619it 5946
E-ma0 abhilash,raiixnqE*re.drrE ,3-cotll
O'sle Ap.i 23, 2Ol9

Dear Sanjana,

Sub: Offer of EmDlovment

Congratulations and Welcome to Sigmens Healthineors.

We are pleased lo offer you a position of Trsinee- Technical at Position Level ,'1. Your business titF will be
Graduate Englneer Trainee. You will loin Siemons HealthineerE, Davelopment Center lndia - Digital Servbes
(SHS OC IND DSl, your initial place of posting will be at Ba[galo]e.

Your annual compensation, calculaled on a cost-tocompany ba{is is Rs.5,5{l,flXy- p.a. {Rupces F,ve l-ddE Fifty
Thousand Only). Annexure I delails out the compensation strucdure.

This offer is subj€ct to you being found medically fit. lt is our company policy to undertake reference chects. Yo{rr
appointment therefore will be subject to satisfaciory reference checks. You will be on probation for a perbd of six
months. The company res€rves the rigfd to recover the notlce period buyouurelocation reimbursemenl amoul
(lt applbaue), in case you leave the services of the company withh one year of yo{r johing.

You are requested to join us on or before 0lJuly-2019. ln he euent of you not joning us on or before the said date,
this ofler wifi automatically stands withdr n. On your day of joining, you are requested to report at 8:30 ail! Pl€ase
carry the original documents abng with an additional copy as specified in the Annexure ll.

The uork environment al Siemens Healthineers i9 very conducive to help you grow proressional,y and personalty. We
look forward to your valuaue contribution in tddng Siernens Healthineers to grealer heEfits.

Please return the copy of this letter with lrour signature in original as a token of your ac.€ptance.

With kind regards,
For iemens Healthcare Private Limfted.

L.S am BV

Senio( Vice Presid
SHS DC IND DS

ent- Research & Development Senior General Manager
Human Resoutces

I confirm and accept the above and will.ioin on &+.sIJ
(Date & Signature)

lr.tur r+6ihc.re P.ie.te limit.d G.ld tfr! SuprenE SonmrG Pa.t Td + 91 trc 6194 !(S0
I r-'l'
?5ltlr,.21.2-27.2a k-.drr*-irre}:ar6"'t
EL.rrora CXY Ph&c a rrt-li..i.at-cLall.art
Brldot - 5601{I).

Deepak

R€gd€r€d ofiix: Ul{ No. 9A gth Ftoor, flo.th Torrer. God.Gj one, P@jrrrrnQa{, Eastero E lf€ts }tahrv,y. vtlllqgn4.!qq1:-191-ol'g
tol r"*art-" ,sr zz s3zoa6oo. F +9.r 22 3s7oo65a Oih.r ol[.a!: 8€.ui{l,.u Coqro{ale ld.otty ftlnbat: u7{9sti*@15PIc26{158

Csrtifi€d

Gteot
Ploce
To
Work,

'@#,f,*fi

l
I
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5'EMHruS...
Hec[thine ers"i'"

Heads of Payments

(A) Basic Salary

(B) Base Flexible Pay

(c) Base Pay

Retirals:

Co. Conl. PF (12% of Basic)
Co. Gratuity Provision (4 8% of

Basic
Co. SAF (15olo ot Basic)

(D) Total Retirals

(Et Fixed Pay

(F) Performance Pay @100%

(G) Target Pay

For Siemens Healthcare Private Limited

26.561

(A+B) 43,061

1,980

792

2,772

(c+D)

(E+F) 45,833

- Gratuity will be payable as p€r the paymenl of Gratuity Act, and as per company policy. Subiecl to incorne tax

- All present & fulure taxes related to your employment will be bome by you.

\"..)'{
Authoris€d Signatory

Annexure - I

Org Code:
Deslgnation:
Location:

SIEMENS HEALTHCARE PRIVATE LIMITED

Name:

Level

zu:

Sanjana Ms

PL 11

SHS DC IND

SHS DC IND DS CS

Graduale Engineer Trainee

Bangalore

Amount {P.M.)

Compensation Structur€ (lNR,

Amount (P.A.)

16,500 198.000

318.736

516,736

45,833

23,760

9.504

33,264

550,000

550,0@

/-1\ J55(, // EcrrNrE 
^ND\. --J rE.Htr.LocY

it

I
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ANNEXURE II
Healthineetrs"i"

Joininq Formalities

Please bring the fotlowing docurnenls along with you at the time of ioining. Do c€rry the originab also br verific€tion.

Photocopy of Birth Certificate / S.S.C. Certificate / S.S.C. mark sheet (2 copies)

All Educational Documents ftom 10 tro highest education / Sernester wbe mark shBet & prc/isional /
conirocafDn certificate. (2 cofres)

Photocopy of all previous employmenuExperience certificat€/relieving cenificate.

Latest company Salary Slip and tax deducted in &e cunefit financial year (Fom loyForm 128)

Photocopy of PassporuRation Card/Driving Licensel Aadhar Card (3 copies)

Four copies stamp size photograptr

Photocopy of PAN / Acknovyledgrement of PAN Applicatbn (3 copkx)

To Apply for PF transfer please get the belotv necessary infomation

. PF Number/ EPS number

. Previous employer conH delaib lo contact for PF related cornmuni:ations.

. Wh€ther previous company PF is mahtained by Trusl or RPFC account

. RPFC office or PF fust address

. Bank accounl number& Bank IFSC Code

A few of the forms necessary t'c complete tile Jdning process at SienEns Healthcare Private Limited are enclosed.

Please complete these carefully and bring them along with you at the time of joining. Please note that lncomple{e

forms tend to delay your joining process. We therefore seek you cooperation in ensuring the forms are complete in

all respects. lf you require any clarificatims, please contact 18004{96677 or askhr.in@sicm€ns.com.

1

3

4

5

6

7

I

"#"f*&

,

I

288



rt (.Dl BOSCH

Mr.Sanjay Chandrakant Kanrat,
417/457 Maruti Naga(
S/O Chandrakant Kamat,
Mahamaya Kripa, Near Highway Automobites
Bhatkai Karnataka 581320

Derr Saniay Chandrakant Kamat,

This has reference to your application and the subsequent tntervl€.rys you r..ari w,tlr Iappointyou as'Associate 50ftware Engineer'at RBEI ar,Lever 50,as dltairod li.:

1. Training Period

I-1, I,fl lu.:n jraining for a period ol 2 months ironr the date of yos roinrnq il-.4 i,1;s11.may pelodically evaluate your performancc <iuring the training oet cd. ,l y,,Ll i.r,, r

I",:I:, 
prescribed performance standards, re companv resgves ll,p r.c.,: t{ ,t,, ::.ot ydur ernployment.

Date: 22.03.2019

This amount is paid

2. Compensation
. Your annual CTC (Cost to Company) vrill lte Rs.5,00,000/. it1r,1n;,. r ..,, YourCTCwill comprise of Basic Salary, Buffct oi !1r.,,,r r,, 1g,:,.., ..,1

benefits. The salary will be governed by the prcvaii .rlj ,,ori_.to.tr,:i:.,! r,.:. . force from time to time.

pany Performance related pay) pl.rnnscl f,--1i".,
. in rApril-2020)- at factor EAV 1.0 of company performancp is 10-c
(Basic Salafy + Buffet of Benefits) for associates at your levei Hoivev,:,

s about yout compensation oaci,ia!

towards Plovrldent Fund at 1294 of the basic saiarv
per the Gratu ity Act 1972 and the rules ma,Je ii,You will also be eligible to subscribe und National Pension System (Optionaj) :s ir

.-_lirj
'^,\.q

/
\E

E

)

' P.oj: otel_e1{!c11f,-d_e!ld .

Our referencer BBEl/llRU20l9/6s6

f

.:;.1:,r.::-T_:lron 
is strictty confidentiat between you ard r\e conpa:r

aDsotute secrecy of the terms and conditions; Iailure to dc so will rnvitc Ci.,,cio r: .,,iesult in termination of your services.

3;'Retiral Binefits

You wili be eligible for Gratuity

t2 1

?1

J.J

C ^^-- ^l L-. r\^._C,^^_- ^_

289



(F1rl BOSCH
4, Extonded 86n0fit3

i.i {d;u,$;ffi *:*,,,.-:;::: :,,"
:.,:atary Rcviiion .nd Bcnefitg
)arery shal, be revre|erl on aneihrrenre.nr,", 

". ,,...10l"* ll":.1H1,,T:i.":X."Jfi.:::: :;:,:*'iii:,,_:,
5. EliCibifity

.l 
lris offer of enlDloyment ts v;

b.rcrrlogs,, o"r,""'r.o )u.]" 
v'l1(l strbitct to you scrrrng a nrni.rr,l

:ore c o|t s,:,ter.rtly frorn SSI C ,.:nrvara,,

Z. Retiremont
You will retire from thc service:
age ,n gosch is 60 years. 

3 Of the comDany on afiaroin8 l,r.r ap.

8. Leave genefits

You wi,l be enhlled to 19 davs of Earned Leave, l2 .jays rrl cenccondition as per the prevai|ng leave policy.

9. lntegrie

a

Each ernployee at gosch is (
expected to compry wrrh the r";";I::i.;:r'liil.ll,:,. .: _ i ,i ,

an inresrar parr or rhe te,ms or you, emri;r.;;;;;;tr::l,';1.,.'_."r]:_
Eules & Regulations of Service anci Conduct as fir,"i iifl," O.nexure ul.':.

IO. Conditiohs of Hir!

-.-1

vi 10,1 Ihe agsign,Tent uffered lo ylLi i5 1,. .,t ,,"rr..,i,i .,,,i, i : .any business of your ov;n or on l_,,ehalf af arryorr,t 
",,,. ,,... | ,businessorbe3sSociatcdrv,:h3lyCtlcr[',.l1^,''.,..,,.,

empl6ymg4l v/ith the corrrpani Fi1rl"er. I ytu,. ,r i,,^ 1r , .. r.).connecticn Or future Conngctro^ v/,th the Cori-.I),rn, .,. ^, -.are obligated to discrose such connect:ln t; ..:'. ..^',; '

conneclion and infornr the n.,anaeemert cl rt.,n ,- ;, .. , . ' ' '

.lhrough such rerations ;n urrl"*l" 
'-:r'rrir'rirr' r:r l )'

f0.2 ff" Ure Company sends you on training inclucling res,, r:. r: . .

lly.1try,,y.a place in lndia with a view to O_^"ii',rl."c,,t*!rrlri, j ,

Yfif.t y,lt pe at an addtional cost ro ure iJm;;;,;,';;-;*,.. , ,, ,

.-l-ory{.qo!,y,h RBEf anilor undertake a uusiners inlio'];..,,.,r., r ,. _

the Cofipany wifiin One year after such n.*r, *r,.j, ihe Corr,i.,.11.,,.. . .from yotj, inbulled bv thgCompany loward, ,r.ir",r.,.un, you n)lv t:n .1. .

| y2 'l
l'-v<'

/- ;?- 

-
q--

(-^^-- -l L-. /.-^.--c,^^__ __
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((+) BoScH

17. AccePtanco and Commoncomanl

Yorr af)porrllnlerrl v/lll l)r: c"!rlilllrell ttpott rc' rrivinH V')'lr 'l' rrll)l;l'rr rr l" itrl" r'lf"l 1' ltl I LI

location antl tlate ol lrrining will ho lnlolm'd l;itrlr'

To confirm yotrr acceptall{o, yotl ale lequ'-i9tod lo comrnlnli( lt llr'f '11 
( 
'rf't'lnr 

r' 'rf llri" '

tro*ir,t",rri. ol rsceivin8 lhis letler' to your placcrnr:nl rrfftr"t'r.

We welcome you to the orBanlzalion antl look lonrvard lrlt ;r l''xtll ilrtrl r.nirtl',rlly |'''tIr'I'' t'rI

Please note, you are not eligible for company $ponlo :tt. 'tr:t:ottlrll()d'!lion' 
llirrttl'rr" i

identify -vour suitable atcommo(hlion lacility i11 atlv;ln({l ()t '/orlr llrrrrrr r'1'

Please sign an{, relurn lhe copy of this letler flr a tokrlrl rrf Yrtttr ;tr:r'(:ttl;ttlr l rrl 'tf;' r"'r' l"

at lhe trtne of Your ioining'

rl

Robort Bo3ch Engineerlng and Busln633 Solutlons Prlvato Limitod

.I

),
1'

Mani (andrjan K E

Senior Manager

(Human Resources)I
Signature

I

-

"lf'^tr i
llt u,t\. ,l

Bharath Kakaiah {

Senior HR Otficer

(t{uman Resourccs)

Name

c^^--^l L-. /-^--^c ^^-- ^-
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IJTR Number

KABBN'l9l 05615996

i\4e:isii(le

NEFT of Rs.5,000.00 from a/c no.XX330i is processed successfully

Available Balance

3863.27

Dale

1 5-04-2019

f in:e

03:45:38 PM

'@#'f--ffi

MARX AS FAVOUNIIE Created with

(\

Stltch & Share!

OK

NEFT o
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Offer: Computer Consultancy
Ref : TCSUCT20 1 8237 S225Bangalore
Oalei 2410912018

Ms. Seema K
#24125th Cross,
K.G.Koppalu,
Mysuru-s71 10'1 ,

Karnataka.
reH -7353823297

Dear Seema K,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

Your gross salary including all benefits will be t3,36,8751- per annum, as per the terms and
conditions set out herein. Annexure-1 provides the break-up of the compensation package.

After you accept this offer you will be issued a joining letter indicating the details of your joining
date and initial place of posting. You will also be issued a letter of appointment at the time of your
joining after completing joining formalities as per company policy.Your offer is subject to a
positive background check.

1

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. lf not
accepted within 48 hours, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

TCS Confidential
rcsLtcr2o1a2375225 Tnr coNsuLTAr{cysERirfrcEs

VIDEHI Ec-l SLOCK. 82, EPIP what€field. Eangalor€ 56,0 06,6 lndlE
;an .t(cl:l: 9r aO 6724 TOOO F!* 9I aO 2841 Ol 14 \'Ycbslt.. $rww-tca,<o(fr

//r ..), dl'#!g{!a ofn(e Nlrmel Bu[ding.grh Floof, N.rtmln Poh! Mumbd 4oro o2l
\\-J l[ln?idiTcs Careec Servicelne |SOO 2O9 3l I I Email: care€rsQrtBcom294
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of (10,200/- per month.

BoUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

House Rent Allowance (HRA)
Your HRA will be {4,080/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

4. Food Card
You will be eligible for a Food Card. lt can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of t500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount between the components as per your tax plan, once you join TCSL.

TCS Confidential
TCSL/CT20182375225 TATA CON 5U LTAI*CY S E RVICES

2

VYDEXa RC- l BIOCK. 82. EPle Whateftcu. Aangalore 560 066 lndle
a-F faL 9l AO 6724 ToOo Frx:91 aO 2a4l Ol 14 W.b€ltei wYv'ur-tr3,(o.rt

d{+{ht€r,.d Ofi(. Naryn l BuHdaftg,9rh Floor. N.rknrn Fokrl MumbC {x} oil
li:,,i'll',ff TCs C.reer5 Servkeline: l8oo 2o9 3I I I Email: s..e€rsgaecorn@

- 3. Personal Allowance
You will be eligible for a monthly personal allowance of of {6,270/- per month. This
component is subject to review and may change as per TCSL's compensation policy.
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PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of <1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance
Your variable allowance will be {600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This PaylAllowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the lnitial Learning Programme

CITY ALLOWANCE
You will be eligible for a City Allowance of (200/- per month. This is specific to lndia and is
linked to your base branch. ln the event of a change in your base branch this amount may
undergo a change. lt will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

OTHER BENEFITS

Health !nsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health lnsurance Scheme(HlS).

HIS offers the following benefits:

Basic Cover
i. Entitlement - lncludes domiciliary expenses up to t6,000/- per insured person per
annum and basic hospitalization expenses up to (2,00,000/- per insured person per
ann u m.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,

TCS Confidential
TCSUCT20't 82375225 !ATA. CON 5U LTANCY SERVICES

,,-.q,
TATA

VYDEHI RC- l 8LOCK. EI. EPIR Whit€freld.8angalorc t6o 06,6 lodls
n -r-1al:-91 

8(, 6724 TOoo F.t 9l ao 2a41 Ol 14 lY.bsltc: wwur-t(3-(o.n

-fficrca Om(. Nlrmrl Bulding.gth Roor. N.&yl'n aohl Mumbc 4{x} o21

i,";tig fCs ot"ers ServiteEne I aoo 2oo 3l r I €mail: sar€€rs€m€s'com
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provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits

i. Entitlement - You and your enrolled dependants will be entitled for tl2, 00,000! as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS lndia Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee ol 72501- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expense-s towards professional membership as per
TCSL's policy.

RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute '12% of your basic
salary every month as per the provisions of the said Act.

G ratu ity

TCS Conridential
rcsLtcr2o1a237s22s rif,liritroilsul-TAxcyrEEvrcEs

VrUEllI 8C-, 8LO€K. a2. tple Vvhft€freld. B{ngalorp 560 Od'6 lndla
aF{ lel:-91 ao 6fi4 Tooo gfir 9l 80 :841 or 14 r.V€bdltcr er,ww-lca-(6rn

,l '\ r ffi:iEd offi€* N,rrnsi Bu{d,hE. gth Florir, Narbn'!! Foh.lt" Mumbd i(x, o.}1
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You will be entitled to gratuity as per the provisions of the Gratuity Acl, 1972.

TERMS AND CONDITIONS

Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above in the first attempt in each of your
Standard Xth, Standard Xllth, Diploma (if applicable) and Graduation examination which
includes successful completion of your final semester/year without any pending
arrears/backlogs. As per the TCSL eligibility criteria, marks/CGPA obtained during the
normal duration of the course only will be considered to decide on the eligibility. lt is
mandatory to pass in all the subjects mentioned in the mark sheet in class Xth and class
Xllth by securing minimum passing marks in the first attempt itself as specified by the
respective board of examinations.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/lnstitute and as per TCSL selection guidelines.

3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the lnitial Learning Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. lf your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. lf your performance is still found

TGS Confidential
rcsucr20'rE2375225 titTr^coNsuLTI{cysERMcEs

VI'DEHI RC- | ALOCK. E2, €Plg Whitetreld, E.ngalot€ 56,0 06,6 ladla
. . --;laLgl aO 6724 ToOo Fff 9l aO 2a4l Ol 14 W.bsltc trr"rtw"t(3-tdfir
'), -dfficr.d ofh(. Nlftlsi BuEdthg. gth Floor, N.rk7}en Foltrl, Mumbd ,loo o2I

' 
-:.-,' ;,,1,;riit TCS Caree.5 Servit€line: lEOo 2oo!I I I €mail: <a.e€E€!t(t-com

5

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Disclaimer
Candidates who have applied to TCSL and who have not been successful in clearing the
TCSL selection process are not eligible to re-apply to TCSL within six months from the
date on which the candidate had attended such selection Test and/or lnterview. ln case
you are found to have re-applied to TCSL within six months of previous unsuccessful
attempt, the management reseryes the right to revoke/withdraw the offer/appointment,
without prejudice to its other rights.
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unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in lndia or outside lndia, on the terms and conditions as applicable to
you at the lime of transfer.

8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Gonfidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This

TCS Confldsntial
rcsucr201a2373225 IATif, colrlsulTAt{cY sERlrlcEs

VYDEHI RC- l 8LOCK. 82. EPle Whatefield. S.ngalor€ 56,0 06'6 ladl.
.. ac'(Iel:91 aO 6724 ToOO F x:91 Ao 2a41 Ol 14 Wcbsltlr wvrur-l(i(orn
\, {ffitftrr:d Offi(. Nlrmil BuLding, gth floor. Narkntn Fo}nt, Mumbei 4oo o2l

'' 
..-- i l.,f Jl""',$fCs CarE€G Serric€Ine: tSoo 2m 31 ! I [rnril: carecrr8ttcs"com

6

lf you remain unauthorizedly absent for a consecutive period of '10 days during the
training programme, you shall be deemed to have abandoned your traineeship and your
name will automatically stand discontinued from the list of ILP trainees without any further
intimation/separate communication to you.

6. Compensation Structure / Salary components
The compensation structu relsala ry components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. lncrements and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.
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Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL {50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

1 1. Overseas lnternational Assignment Agreement
lf you are on inlernational assignment, you will be covered by the TCS lndia
Policy-lnternational Assignments (from lndia to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas lnternational Assignment Agreement/s and any other applicable relaled
documents pertaining to the international assignment for which you are being placed ln
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. lf you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

12. Terms and Conditions
The above terms and conditions are specific to lndia and there can be changes to the
said terms and conditions in case of deputation on international assignments.

13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

14. Notice Period
ln an event if the traineeship is discontinued/terminated no notice or payment in lieu
thereof shall be payable by TCSL. Upon Confirmation, during your tenure with TCSL,
either you or TCSL can terminate the appointment by giving 90 calendar days'written
notice or three months' basic salary in lieu of the notice. lf your services, behavior and/ or
performance are not found satisfactory, TCSL may terminate your services by giving

TCS Confidential
rcsLlcT201E2375225 TATA CONSULTANCY SERVICES
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notice as mentioned herein above

You will be liable to pay TCSL <50,000/- in case you fail to serve TCSL for a minimum
period of '1 year after joining in accordance with the Service Agreement clause.

lf you are covered under lnternational Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

'16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the lnduction Coordinator.

17. Employment of Non lndian Gitizens
ln case, you are not a citizen of lndia, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of lndia.

19. Submission of Documents
At the time of your joining, photocopy of the following documents should be submitted.
Please carry the original copies for verification.

TCS Confidential
TCSUCT20182375225 rAT/t CONSULTANCY SERI,.ICES

VYDEHI RC- l BLOCK.42.EPlg Whatet€td, Eafrgalqte 160 066 lndla
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15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.lf
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

- Permanent Account Number (PAN) Card
You are required to submit a copy of your PAN card along with other joining
forms,immediately on joining. As per lndian lncome Tax rules, the PAN number is a
mandatory requirement for processing salary.

- Standard X and Xll mark sheets equivalent
- Degree certificate and mark sheets for all semesters
- Postgraduate degree certificate and mark sheets for all semesters (if you are a
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The original documents will be returned to you after verification.

20. lnitial Learning Programme (lLP)
On joining TCSL, you will be given the benefit of formal and on the job training (lnitial
Learning Programme) at our offices, as identified, for such period as TCSL may decide.
The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

lf you remain unauthorizedly absent for a consecutive period of '10 days during the
training programme, you shall be deemed to have abandoned your traineeship and your
name will automatically stand discontinued from the list of ILP trainees without any further
intimation/separate communication to you.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

TCS Confidential
rcsLtcT201a2375225 T,[TA CONSULTAilCY SERVICES

yYBEHI ftC- l BLOCK" A}.[Ple Vrhnefr*ld, Snnqralorc 560 06,6 lndla
T*l: 9I AS6?f4 70OO F.* 9l a0 2541 OI I,{ \lvel}3lta: v!,rlrur-t !-(oryr

SFErrea ome. Nlrrnil EuHdang. s,th floor. H.rlrfir:r Fo&l! fdumb.i {x} o}I
;i:;!lisii*? TCS Care€.r S€ryiteliner r EOO :l}9 ll r I E rail: career3@tcacom
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Postgraduate)
- Birth Certificate / Proof of Age
- Work permit and/or any other documentation as prescribed by Government of lndia
- Passport
- 6 photographs
- Medical Certificate
-An affidaviUnotarised undertaking stating:
*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university
*lf you were employed, a formal release letter from your previous employer

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.
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23. Gompliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.

r-\TI'
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Withdrawal of Offer
lf you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

K Ganesan
Global Head Tatent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCSL Centres
Annexure 3: Confidentiality and lP Terms

Click here or use a OR code scanngr fiom your mobile

to validate the ofier lotter

TCS Confid6ntial
rcsucr20r8237s22s tf,? @xsul.TAr{cySEEt\flCES
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GROSS SALARY SHEET Annexure I

Table'l: Compensation Details (All Components in INR)

# Refer to Table 2 for TCSL detined Structure. ln case, you wish nol to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

" Amount depicted will be paid-out on a quarterly basis upon successful completion ofthe lnitial Leaming Programme.

"The Performance Pay is applicable upon successful completion of the lnitial Learning Programme.
." For HIS - Note that Rs. 7900 if the employee is Single. lf the employee is maried or married with Children

then Rs. 3,900/- per beneflciary needs lo be added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR)

lnstitute Name

Name

Designation Assistant System Engineer-Trainee

Jayachamarajendra College Of Engineering, Mysore

Seema K

't0,200

13,000 1,56,000

1,700 20,400

600

2,400

7,200

?00

NA

1,224

490

7,900

5,847

2) Performance Pay**

Monthly Performance Pay

Quarterly Variable Allowancet

Total of Annual Components & Retirals

Basic Salary

Bouquet Of Benefits #

3) City Allowance

1) Fixed Compensation

Gratuity

1,715

Retention lncentive NA 0

28,475

75,240

House Rent Allowance

Leave Travel Assistance

6,270

500Food Card

Personal Allowance

6,000

12

Component Category Monthly Annual

4) Annual Components/Retirals
tlealth lnsurance*""

Provident Fund

1,22,400

'14,688

TOTALGROSS 
''

27.415 e36:875

:':t,: :l:,,:l,,iCoinponent Catedory Monthly iAnnudl

4,080

850

48,960

10,200

GROSS:BOUQUET OF BENEFITS 13,000 ,,t56,000
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Annexure 2

Regionel Offices

aaEalore
l€ad -Talent Acquisitio.t
Tata Consultancy Services
VYDEHI RC-1 BLOCK 42, EPIP, Whitefield,
Bangalore - 56() (}66

Iel: OBO- 67247 X,
Fax: OB0 - 28410114

Delhl
tea+Talent Acquisition
Tata Consultancy Seruices
5d Floor, PTI Bualding,4, Parla.ment Stre€t,
New Delhi - 11O OOI
Tel: O1l - 66fl)4555
Fax: Oll - 23311735

Hyderabad
Lead-Talent Acquisitio.
Tata Consultancy Servicis
Decaan Park, No. l softuraae units Layout,
Madhapur, H!.derabad - 5@ OA1
TeL OilO - 66672Om
Fexj OlO - ffi672222

Xoltat
l-eaGT.lent A.quisitloo
TATA Consultancy SeMc€s
ooc 1-x-1, Gltanlati Parh
tT/rr€s s€2, Plot- IF/ 3. action a.ea - ll, New Town,
Kolkata - 7(x) 156, West Bertgal.
Tel: o33 - 6653 qXlO
Fax : O33 - 6453 od)3

Lucknow
t.ead -Taler* Ac{uisition
Tata Coftsuttancy S€avlces

1, vlbhuu xhand, Gomti Nagar,
Lucknow - 226 olo
Tel: 0522 - 6661m1
Far: ()522 - 6661(Xrl

Mumbai
Le.4Tal,ent Acquisitlon
Tata Consuhancy Sewlces
Yantra Parl(' Opp- volt 5 HRD Trg. Center,
subhash NaBar, Pokhran Road lto. 2,
Than€{ West), 4{)06()1
reL o22 - 677a20,0,0,12222
Fa,: O22 - 67?A2190

Pune
tead-Tdent A.qdsition
Tata Consultanc] Servic€s
Nlyati Tiara, 6round Floor,
s-No lo3.lallla2g, cTs lgrt Nagar Road,
Yerrada, Pune - 411(XE
Iel: O2O - 66oa7717
Fex: o2O - 66087107

Thin vanandrapicam
l€ad - Taleot ac$tisitior|
Tata consultancy Services
Peepul Parb Tedrnopark c.mpus
Karyavattofi p,o,
ThiruYana nthapu ram - 695 581-
Tel - ()l|71- 251:r/{X)
Fax - (x71- 25194:19

TCS Confidential
rcsucr201E2s7522s tf,tif, @NsuLTfrrtrcysEBvlcEs

vYDEt{l ftC- I ALOCK. az.EPl8 whateield. Sangalole 560 06,6 lndla-.1 1(Q[err e r ao 67f4 Tooo F:r:91 80 284r or 14 Wcbsltt ww1rr.t(3,((r.rr
I {ffi.d offic. Nlrmel BuEdtng. gth floor, Narrfttn Folnr, Mumbd {ot} o2I

. .-::' iNivErsH'Cs Car€er' Servkelioe l Soo 2Og 3 l I I Em€il: car€ert@tca-com
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Ahmedabad
Lead -Taleot Acquisitio.r
Tata Consultancy Services
hfocity, lnfo Tower 1, 56 Floor,
Airport Road, Gandhinagar - :la2 O(X,
Teh O79 - 66712@()
F.xi atlg - 66712fi1
Chennai
Lead- Talent Acquisitio.t
Tata Consultancy S€ryices
4L5 f2l-24, Komararr Nagar,
Sholtrganallur, old Mahab6lipu.am,
Chennai - 600 119, Tamil Nadu, tndia
r el o41 - 6,6162222162a91 162r9s
Far: (,/l4 - 66162555
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Annexure 3

Confidentiality and lP Terms and Conditions

Confi dential lnformation
"Confidential lnformation" shall mean all lnventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential lnformation of its
Clients) that comes into the possession or know of the Retaineri Consultant and shall
include the following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the
Retainer/Consultant in the course of or in connection with or arising out of the
Retainer/Consultant's association with TCS. Program/Software shall mean source code
and/or machine instructions wherever resident and on whatever media and all related
documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d)Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Retainer/Consultant in the course of or arising
out of the association with TCS or while in or in connection with or for the purposes of
his/her association with TCS or any of the operations and entrusted by TCS to the
Retainer/Consu ltant.

TCS Confidential
TCS L/CT201 E237s225 T,tT,t CON SULTANCY SERVICES

VYDEHI RC- I ALOCK. 42, EPle lryhfte$eld. A.ngalole 560 066 lndla

- T.l:9t 4(}6724 TOOO F r:91 80 2841 Ol 14 W€bdta! wit ur-t(l-(orn
jffirun a ofn<. Nlrrfltl Buf,ding. gth Floor, Narkfitn FoltrL Mumbd {oo o2't
; ;,..,ll,iil,! TEs cJreers Servk€Lne r aoo foq f 1l I Emaal: car€€rs8tct-colrr
i,:riiiir:tY
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2. Retainer/Consultant's Obligations
Retainer/Consultant agrees to treat the Confidential lnformation as strictly confidential
and a trade secret of TCS. The RetaineriConsultant agrees not to use, or cause to be
used, or disclose or divulge or part with either directly or indirectly the Confidential
lnformation for the benefit of or to any third parties except for or on behalf of or as
directed or authorized by TCS or to a person having a valid contract with or need under
TCS, any Confidential lnformation. Upon termination of Retainer/Consultant-ship, the
Retainer/Consultant agrees to surrender to TCS all Confidential lnformation that he or she
may then possess or have under his or her control.

3. lntellectual Property Rights
The Retainer/Consultant agrees and confirms that all intellectual property rights in the
Confidential lnformation shall at all times vest in and remain with or belong to TCS and
Retainer/Consultant shall have no right title or claim of any nature whatsoever in the
Confidential lnformation. The Retainer/Consultant shall promptly disclose to an authorized
officer of TCS all inventions, ideas, innovations, discoveries, improvements, suggestions,
or reports and enhancements made, created, developed, conceived or devised by him or
her arising out of his or her engagement with TCS, including in the course of provision of
services to the Clients of TCS and the Retainer/Consultant hereby agrees and confirms
that all such intellectual property rights shall at all times vest in and remain vested in TCS
and agrees to transfer and assign to TCS any interests the Retainer/Consultant may have
in such inlellectual property rights including any interest in and to any domestic or foreign
patent rights, trademarks, trade names copyrights and trade secret rights therein and any
renewals thereof. On request of TCS, the Retainer/Consultant shall execute from time to
time, during or after the termination of his or her Retainer/Consultant-ship, such further
instruments, including without limitations, applications for letters of patent, trademarks,
trade names and copyrights or assignments thereof, as may be deemed necessary or
desirable by TCS to perfect the title of TCS in the intellectual property rights and to
effectuate the provisions hereof. All expenses of filling or prosecuting any application for
patents, trademarks, trade names, or copyrights shall be borne solely by TCS, but the
Retainer/Consultant shall co-ordinate in filing and / or prosecuting any such applications.
The Retainer/Consultant hereby expressly waives any "artist's rights" or "moral rights",
which the Retainer/Consultant might otheruvise have in such intellectual property rights.

't5TCS Confidential
rcsucr2018237522s lilTl^CONSULTAilCYSERitICES

VIDEHI RC-l BLOCK. 82, EPlg lffiiit€ield. Bangalore 5610 06,6 lndla
T.l: tl 80 67a4 TOOO Fdx: 9l AO 2441 OI 14 Wet6lte. Y{ww-lcs"(orrr

7.1\ [-l!![crcd ofhce Narmtl Bugding, 9th Floor. Nrrknrn aokrr, Mumbta {o(} o2r
'i. + ?::7'1i, TES C-areers Servkeline l&lo2o43llr Emaal: <ar€cr'en(3com\,"--r i,"i,!ti'.i!l
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4. Prior knowledge

The Retainer/Consultant acknowledges that prior to his or her appointment by TCS, he or
she had no knowledge of the Confidential lnformation of TCS and that such Confidential
lnformation is of a confidential and secret character and is vital to the continued success
of TCS's business. The Retainer/Consultant further acknowledges that he or she is
associated with TCS in a capacity in which he or she will become acquainted with all or
part of such Confldential lnformation. ln order to safeguard the legitimate interests of TCS
in such Confidential lnformation, lt is necessary for TCS to protect such Confidential
lnformation by holding it secret and confidential.

5. Use of third party material
The Reta iner/Consultant expressly agrees that it shall not in the course of his or her
association with TCS and while working on the premises or facilities of TCS or its Clients
or in connection with the development of any intellectual property rights or work for or on
behalf of TCS, use any third party material or intellectual property rights except those
intellectual property rights provided by TCS or expressly authorised by TCS or without
having proper authorisation or license or approval of the respective owner of such
intellectual property rights.

6. Security policies and Guidelines
The Retainer/Consultant agrees to abide by and be bound by any and all policies,
documents, guldelines and processes including lP, Security and Confidentiality of TCS in
force from time to time whether expressly endorsed or not.

7. Restriction on Retainer/Gonsultant's Rights
The Retainer/Consultant agrees that he or she shall not make, have made, replicate,
reproduce, use, sell, incorporate or othemrise exploit, for his or her own use or for any
other purpose, any of the Confidential lnformation including intellectual properties of TCS
that is or may be revealed to him or her by TCS or which may in the course of his or her
engagement with TCS come into his or her possession or knowledge unless specifically
authorized to do so in writing by TCS.

8. No License
TCS and the Retainer/Consultant agree that no license under any patent or copyright now
existing or hereafter obtained by TCS is granted, agreed to be granted, or implied by the
terms of this Agreement, or by the disclosure to Retaineri Consultant of the Confidential
lnformation.

^-\TI'

TCS Confidential
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9. Equitable Rights
The Retainer/Consultant acknowledges that any Confidential lnformation that comes into
the possession and / or knowledge of the Retainer/Consultant is of a unique, highly
confldential and proprietary nature. lt is further acknowledged by the Retainer/Consultant
that the disclosure, distribution, dissemination and / or release by the Retainer/Consultant
of the Confidential lnformation without the prior written consent of TCS or any breach of
this Agreement by the Retainer/Consultant will cause TCS to suffer severe, immediate
and irreparable damage and that upon any such breach or any threat thereof, TCS shall
without prejudice to any other remedies available to it, be entitled to appropriate equitable
relief including the relief of specific performance and injunctive relief, in addition to
whatever remedies it might have at law.

(c) lf any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by the
Retainer/Consu ltant or referenced in any such documents constitutes the entire
understanding between the parties and supersedes all prior agreements and
understandings pertaining to the subject matter thereof. No delay of omission of either
Party in exercising or enforcing any of their rights or remedies hereunder shall constitute
a waiver thereof.

TCS Confidontial
rcsucr20l8237s225 TnritGoNsul-T^rrrcysEBlrlcEs
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10. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of lndia.

(b) ln the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
The Retainer/Consultant confirms that the fact that the arbitrator shall be a nominee of
TCS shall not be a ground for objecting to such arbitration or challenging the decision of
the arbitrator. The venue of arbitration shall be Mumbai. Subject to the above arbitration
clause, the Parties agreed to the binding jurisdiction of the Courts at Mumbai under the
laws of lndia.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of the Retaineri Consultanl in terms of this Confidentiality clause shall
continue during the term of or in the course of the Retainer/Consultant-ship of the
Retainer/Consultant with TCS and shall continue thereafter in perpetuity.

11. Non-Compete
The Retainer/Consultant acknowledges that he/she is required on behalf of TCS to
provide service to, or solicit business from various clients of the TCS (each such client
herein after referred to as Customer). The Retainer/Consultant agrees that for a period of
6 (Six) months following the expiry or early termination of his/her Retainer/Consultant-ship
with the TCS for any reason, will not accept any offer of employment / Relainer /
Consultant-ship from any Client or Competitor of TCS, where he/she had worked in a
professional capacity with Client projects during the course of his / her Retainer /
Consultant-ship with TCS.

TCS Confidential
TCSLIC'r20'.l8237 s225 TAT,^ CONSULTANCY SERVICES

yYDtHl BC- l BLOCK. 82. EPlg Whit€ield. Eanqalor€ 560 06,6 lndla
f*l:91 8067}4 XlOo F r:91 aO 2a41 oI 14 $r€bcltc! $n'rrw-l(s-(om
t.r€d Ofi(. Narm.l Bugdinq, gth floor', Narkntn Fo&tt" MumbC {oo o2l

TCs Cir,ee- Seryice$ne: l8OO zoa 3I I I €m€il: ca.€€r5€[ttcco[r
\),l,,s*

..r./ l';$!';'iii

t8

311



-Hewlett Packard
Enterprise

PRITHVI ANIL PAI

D/no 389/330 Near Railway Gate Rampur Badavane, Sagar
lndia

Dear PRITHVI ANIL,

We are pleased to inlorm you that you have been selected for training with Hewlett Packard lndia
Software Operation Pvt. Ltd. ('HPE' or the 'Company') from 'l O Jan, 2019 to 10 Jul, 2019 for a period
o, 6 Months under the guidance and supervision ot Raiagopal Santhanakrishnan. Your localion wou,d
be Bangalore , Karnataka .

'1. Ouring the tenure ol the proiecl, you will be paid a slipend ot Rs.20,000 per month. The payment
of stipend shall depend on your unconditional presence at any location that may be stipulated herein
above.

2. lt is clearly understood that you are not in any manner providing any service to HPE and that the
payment of slipend shall not in any manner be construed or deemed to be consideration for services
rendered by you.

3. You will not be entitled to any statutory b€nelits of otherwise to which a regular employee ol the
company is entitled.

4. You will be entitled Ioll2 days leave per annum, weekly holidays and such other holidays declared
by the Company.

5. During your training with the company you shall be bound by the company's rules and regulation
applicable lrom time to time and any violalion to this !r,/ill result in immediate termination ol your training.

6. Ouring your training with the company you may come across certain cgnfidential inlormation related
to the business of the company, any such inlormation you shall not use or disclose to others or any third
party in any circumstances.

7. You shall not publish your research / project report and about the company in any torm in mass
media and the same is to be treated strictly for academic purpose only.

8. You shall maintain utmost conlidentiality on any intormation that you acquire during the project and
sign the enclosed confidentiality agreement on or before the start o, training period.

9. You shall not, during the period ol your project study at HPE, copy, duplicate, decompile or
translate any intellectual property of HPE without appropriate authorization. You shall not take out any
intellectual property belonging to HPE, outside the work place or HPE s premises, without appropriate
authorization f rom the supervisor.

10. You shall be obligated to compensate HPE appropriately, in the event you cause any loss or
damage to any property that is owned or leased by HPE, during lhe training period.

FOR Company FOB Employee
Name

Ut'tl,,
Signature
Date:

a\ J55
' ' ,r at\td.E 

^ND' 7 iEcHNolooY
..-- UNIVENSIT'

4 Dec. 2018

Shalini Outta

APJ Technology & Services Talent Acquisition
Manager
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amazon. lnternet Services
Private Limitedf..r-;l

OFFER CUM APPOINTMENT LETTER

Shailaja Biradar
H no:11-1400-17p Biddappur Colony Jadhav Layout, kalaburagi
Kalaburagi- 585103

IND

Dear Shailaja,

On behalf of Amazon lnternet Services Private l-imited, a company incorporated under the laws of
lndia, having its registered office at Ground Floor, Eros Plaza, Eros Corporate Centre, Nehru Place, New
oelhi - 110019, Delhi (hereinafter the "Companv" or "Amazon lndia"), we are very pleased to issue this
Offer cum Appointment Letter for the position of Cloud Support Associate at Bangalore, lndia.

Your employment with the Company will be subject to your acceptance of this Offer cum Appointment
Letter and the terms and conditions set forth hereinbelow. lf you wish to accept employment with the
Company, please convey your acceptance in the manner provided for by the Company. The offer of
employment contained in this Offer cum Appointment Letter will expire if you have not accepted the
same on or before 10 business days,

Upon your acceptance of the offer herein, this Offer cum Appointment Letter shall form the
employment contract that is a valid and binding agreement of employment between Amazon lndia and
you, and you shall be bound by the terms and conditions stipulated hereln below.

1. Date of Commencement

Your employment with Amazon lndia will commence on 13-Jul-2019

2. Duties

You will be employed in the position of cloud support Associate. Your manager will advise
you about your job responsibilities after your joining with us. You will be expected to do
your job to the best of your ability at all times as per the job responsibilities advised by
your manager at the time ofjoining or as amended from time to time, as \irell as such other
tasks as may be required by Amazon lndia.

2.1

2.2 You will be required to comply with Amazon lndia's rules, regulatlons and policies from
time to time in force, including, without limitation, those policies set out in Amazon lndia's

Policies and Procedures, as communicated to you. Amazon lndia reserves the right to
change Amazon lndia's Policies and Procedures from time to time at its sole discretion and
you shall be bound by the same.

REGISTERED OFFICE I

Ground Floor, Eros Plaza, Eros Corporate Centre, Nehru Place, New Delhi - 11m19, oelhi
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5.2 Amazon lndia has the right to deduct from your pay/salary any sums whlch you may owe
Amazon lndia, including without limitation, any over-payments or loans made to you by
Amazon lndia or any demand raised by any judicial or quasi-iudicial authority for your acts
or omissions and / or losses suffered by Amazon lndia as a result of your negligence or
breach of the terms contained in this Offer cum A,ppointment Letter/Amazon lndia's
Policies and Procedures/ Confidentiality, Nonrompetition and lnvention Assignment
Agreement, or your failure to return Amazon lndia's property.

5.3 You will also receive a sign-on bonus of Rs.300,00O for the first year and Rs.200,O00 for the
second year, which will be paid in twelve monthly instalments, starting at the end of your
first month of employment, subject to your continued employment with the Company. The
said bonus amount will be payable in accordance with the Company's standard payroll
practice and subject to withholding applicable taxes. lf your employment with the
Company is terminated for any reason during your first two years of employment, the said
monthly payments will cease after the date of termination and you will not be entitled to
any further payments.

6 Provident Fund

Amazon lndia will contribute to a Provident Fund as and when required by the Employees'
Provident Fund and Miscellaneous Provision Acl, 1952, and as further described in Amazon
lndia's Policies and Procedures.

7 Leave

Amazon lndia will grant you leave as provided in Amazon lndia's Policies and Procedures. All
leave scheduling and organisation will be arranged to ensure smooth business operation; your
manager's approval is required prior to your scheduling or changing any leave.

8. Confidential lnformation

During your employment, you will have access to highly confidential information of Amazon
lndia. Even the work done by you for Amazon lndia is highly confidential. You are required to
execute a Confidentiality, Non-competition and lnvention Assignment Agreement for protection
of such confidential informatioo. Your employment is, therefore, subject to and conditional
upon you signing and returning the Confidentiality, Non-competition and lnvention Assignment
Agreement to Amazon lndia and complying with the terms thereof, at all times.

9. Non-Sollcltatlon

During your employment with the Company and for a period of 12 months from the date
of termination thereof, you shall not solicit or cause or authorize, directly or indirectly, to

3
REGISTEREO OFFICE :

Ground Floor, E.os Plara, Eros Corporate Centre, Nehru Place, New Delhi - 110019, Oelhi

Tel. : + 91 - 80- 3342 03m, Fax | +91 - 80- 3062 5685
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13. Gratuity

amaz lnternet Services
Private Limited\...r,

(ii) have violated o. are in breach of any of the terms of this Offer cum
Appointment Letter or Amazon lndia's Policies and Procedures;

(iii! have been grossly negligent, or have neglected your duties, or have
underperformed your duties, or have performed your duties in a manner
unacceptable to Amazon lndia;

(iv) have suppressed any information or submitted false information with the view
to obtain employment in Amazon lndia;

(v) are convicted for any offence under any law for the time being in force in any

iurisdiction;
(vi) commit any act detrimental to the interest ofAmazon lndia;
(vii) abstain from work for seven consecutive days without informing Amazon lndia;

and/or
(viii) are in breach of any of the terms contained in the Confidentiality, Non-

competition and lnvention Assignment Agreement.

On the termination of your employment for any reason whatsoever, you will return to
Amazon lndia, without dela, all assets belonging to Amazon lndia, correspondence,
records, specifications, models, notes, formulations, lists, papers, reports and other
documents and all copies thereof and other property belonging to Amazon lndia or relating
to its business affairs or dealing which are in your possession or under your control. At
Amazon lndia's option, you agree to provide a written certification of your compliance with
thas Section. Further, you agree to sign a termination certificate in accordance with Amazon
lndia's Policies and Procedures, which will reaffirm your compliance of your post-
termination obligations, including return of Amazon lndia's property/properties and
compliance with the provisions of the Confidentiality, Non-competition and lnvention
Assignment Agreement and releasing Amazon lndia from all claims, liabilities and
obligations. Where Amazon has made any excess payment to you as part of your relieving
formalities, whether or not such excess payment is termed "Full and Final Settlement", you

shall be obligated and liable to repay such excess amount forthwith upon being notified by
Amazon.

Gratuity will be paid as and when required by the Payment of Gratuity Act, 1972 and as further
desffibed in Amazon lndia's Policies and Procedures.

14. New Hire Background lnvestigation

t4.7 It is Amazon lndia's policy to investigate all its new hires. Your employment is conditional
upon the information contained in your application form and/or curriculum vitae being
true and accurate, including (but not limited to) your educational and professional
qualifications, the documents furnished by you being genuine, and upon reference checks

to be conducted by Amazon lndia beinB successfully completed.

REGISTERED OffICE :

Ground Floor, Eros Pl.!a, Eros corporate centre, Nehru Plac€, New oelhi - 1t0019, Delhi
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18. Walver

Failure of the Company to insist upon strict adherence of any term of this Offer cum
Appointment Letter on any occasion/s shall not be considered a waiver thereof or deprive the
Company of the right thereafter to insist upon strict adherence to that term or any other term
of this Offer cum Appointment Letter.

19. Severability

The holding of any provision of this Offer cum Appointment Letter to be illegal, invalid, or
unenforceable by a court of competent.iurisdiction shall not affect any other provision hereof,
which shall remain in fullforce and effect.

20. Assignment

Except as otherwise provided in this Section, this Offer cum Appointment Letter shall inure to
the benefit of, and be binding upon you and your heirs, representatives, successors and assigns.
Neither this Offer cum Appointment Letter nor any right or interest hereunder shall be
assignable by you o; your legal heirs, beneficiaries or legal representatives without the
Company's prior written consent. This Offer cum Appointment Letter shall be assignable by the
Company to a subsidiary or affiliate of the Company; or to any corporation, partnership, or other
entity that may be organized by the Company, as a separate business unit in connection with
the business activities of the Company; or to any corporation, partnership, or other entity
resulting from the reorganization, merBer or consolidation of the Company with any other
corporation, partnership or other entity, or any corporation, partnership, or other entity to or
with which all or any portion of the Company's business or assets may be sold, exchanged or
transferred,

21. Employer - Employee Relationship

The relationship between the Company and you hereunder shall be solely that of an employer
and employee and and no modification of responsibility or compensation made hereinafter shall

be construed so as to constitute the relationship of partners or joint venturers or so as to as to
construe you as an independent contractor of the Company.

REGISTERED OFFICE :

Ground Floor, Eros Plaza, Eros Corporate Cehtre, Nehru Place, New Delhi - 110019, Delhi
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All notices issued by you to the Company or by the Company to you shall be sent either by
registered post, courier through a recognised courler service provider or email transmission
which shall be deemed to have been received the next working day provided the notice is also

sent by registered post the next working day after emailtransmission.

22. Uablllty for Breach
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Your obligations under Sections I, lO, L2, 78, 19, 20,22, 23, 24 and this Section 2Thereof shall

survive the termination of this Offer Cum Appointment Letter and of your employment with the
Company.

9
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OT Privacy Software Private Limited is pleased to olfer you emploYment as a Software Developer on the lollowing terms:

**r*tmr"xlrffi *i,;lfl***:,i,i*ro's.'':ffii 
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3, Benerits: you wiu be 

"lg*-r" "j,i,:::,,r" Xff':ll[{,J::[ltT:Group 
Personal Accident rnsurance policv as per the

existing policy which would be expla

August 31' 2018

Dear Shailaia B'

in this respect.

> You will be based out of our BanSalore office
> Yourjob may require you to travel both in lndia a]d abroad
> contribute in all phases of the development lif€ayde for our applicatim suite
> Enhance existing applications to meet business and development reqrirdnents.
) Ensure quality by using industry accepted H practices for development.

Leave You are endtled for '15' vacation days and '5' s * kaves per year'

Expenses: Any reasonable travel and out of pocket e)g€nses wholly and necesgtrY. incurred Ot Ccrpany busineSS willbe

[i,iiu.J to'Vou in line with OT privaiy iofMare Private l-imited expenses p{y h force {romlitE to time.

I

Health & salety: you are responsible for taking reasonable care for health & sary of yourself and nther psons who nrrl
be atfected by your acts at work. You are also responsible lor complying with all e stments, reguhirrs rd company rules

4. working H,ourr: The normal expected standard working hours are 9.30 am toi.30 hlrom Monda, to rcy. However,
there may be occasions where you may be required to work beyond thes€ hours ld ,o, aru Eg*d J -opuratu
accordinSly. Your salary includes compensation for any su(i additional hours

5. Position: As a software Developer you will be to cany out but not limited to, iollowing fities:

O.f Pfivacy Sofnrare Private Limited
Register€d office: 3s9, 16'h Main Road, ,td T B!9!\, {1v149a1 nangatore - 560041, Karnaraka, India

CIN: U729lXlKA20I TFTC 1012E3
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> communicate with technical architects on technical aspects and business analysts on functional requirements.
> continuous learn new technologies / methodologies and build domain expertise for the privacy industry
> The Software Developer will play an instrumental role in new product development, innovation and brainstorming

sessions, rapid prototyping ot digital applications and services
! Ensure adherence to best development practices - Coding Standards, Unit Tests, Design Principles
> Design quick prototypes in both low and high tidelity as well as take successful prototypes to a more structured

design process

> Probation and Confirmation:

You will be on probation for a period of 6 months from the date of .ioining duty. Ho\rvever there will be an interim review
after completion of 3 months. Your performance will be evaluated durint the interim review to assess your potential for
continued employment. During this period if the manaSement is not satistied with your work and conduct. your seryices are
liable to be terminated with two weeks' notice period. However the Management reserves the right to fix the last working
day which can be on or before the completion of the notice period, based on the deliverables. After assessment of your work
we will either confirm your employment or extend your probation for 3 more months. On confirmation as a reSular
employee, you will be required to give one month's notice in case you decide to leave our services subject to the Company's
discretion. Similarly; the Company can terminate your services by giving one month's notice, The Company may terminate
your services immediately on disciplinary grounds.

6. Separation with no Cause, For separation with no Cause, either party may give notice of separation of employment at any
time, subject to one month's notice in writing- Following any termination of the period of -Employment, 

you shall fully co-
operate with the Company in all matters relating to the winding up of pending work on behalf of the Company and the
orderly transfer of work to other employees of the Company. You agree that all property, including, without limitation, all
equipment, tangible proprietary information documents, books, records, reports, notes, contracts, lists, computer disks (and

other
computer-generated files and data) and copies thereof, created on any medium and furnished to, obtained by, or prepared
by you in the course of or incident to your Employment, belongs to the Company and shall be returned promptly to the
Company upon termination of the period of Employment.

7, Separation for cause. At any time, by notice to you specitying the reason for termination, the Company may terminate
your employment for cause (as defined below): The Company shall pay you all compensation then due and owing, together
with accrued vacation pay and benefits prior to the date of termination and any variable performance pay that has accrued or
been declared but that has not yet been paid. Termination for "cause" means the failure on your part to properly carry out
your duties after notice by the Company of the failure to do so and an opportunity for you to correct the same within a

reasonable time from the date of receipt of such notice, conviction for theft, fraud or another serious crime by a court
of competent iurisdiction, or dishonesty or gross, willful and persistent misconduct by you involvin8 the p.operty, business or
affairs of the Company or the carrying out of your duties

8. Modilication. The terms of this letter of agreement between you and the Company may be amended only by an
agreement in writing signed by you and the Company.

OT Priva(y SofGvare Priaate Limited
R€gistered Office: 3S9, 166 Main Road, 4"'T Blogk, JaXaBgaI, Bangalore - 560M1, Karnataka, India

CIN: U72900KA2017r-rc101283
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9. Voluntary Agreement. You represent and agree that you have reviewed all aspects of the terms set forth in this letter,
have carefully read and fully understand all of its provisions, have had the opportunity to review any and all of its aspects
with legal. tax or other advisors of your choice, and, by your si8nature below are voluntarily entering ioto this agreement
with the Company.

10. Pre-.,oining requirementr: On the date of joining, please submit the following documents: -

> Three passport size photographs
> copies of all educational certificates
> Relieving letter from previous employers
> Experience certificate from other previous employers
> Proof of date of birth & permanent address
> Last salary slip / Proof of last salary drawn

> Form 16, if paying tax previously
> Photo lD Proot (Pan Card)
> Allutilized pages of your passport (ln case you do not have please applyfor the same)

Date of reporting: We hope that you find the foregoing terms acceptable. Please indicate your agreement with these
terms and accept this offer by signing and dating the enclosed duplicate original of this letter and returning them to us.

You a.e required to report to the office of oT Privacy software Private Umited on or before .,uly 1, 2019.

The terms of this offer are stricdy contidential between you and oT Privacy software Private limited

Please do confirm your acceptance of this offer. You will be governed by the rules, retulations and policie5 of the
Company as applicable to you,

All the benefits as per the Company's polices, which are subjected to change from time to time.

We look forward to welcoming you to OT Privacy Software Private Limited and we are confident that you will make an

important contribution to our growth and development, while enriching and taking your own career forward at a rapid
pace.

lf you should wish to clarify any aspects of this offer, please do not hes,tate to contact me.

Sincerely,

Hemanth Kumar

Ol Privac-y Softvare Private Limited
Registered Office; 359, 16e Main Road, 4'h T Blocl{, J"y?lt1gl1, Bangalore - 560041, Karnataka, India

CIN: U72900KA20t 7FTC101283
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Human Resources

OT Privacy soltware Private Limited

Annexure 1

compensation Break uP

Name: Shailaja B

Desitnation: Software DeveloPer

oT Privacy Software PriYate Limited
Registered Office: 359, 16'h Main [oid, a"l etock, layqrerq11,.llnealore - 560041' Karnataka India

CIN: U72900KA201 TFTCI0l 283

20,833250,000BASIC

8,333100,000HRA
1,60019,200Conveyance Allowance
7,2sO15,000Medical Allowance
2,50030.000Employer PF contribution
7,15085,800other Allowance

/=\\,\J 355
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Annual CTC

500,000 41,661
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Note:

fhe obove ore subject to opplicoble taxes os Wr the lndion lncome tox guidelines- All other terms qnd conditions of your
oppointment, not specifically oltered by this letter, remoin unchonged- Your compensotion is personol & confidentiol to you.

Shodng/discussing the some with onybody othet thon the designoted authority is not permitted.

By Signing and dating this letter below, L 3An:l-1^ , $ accept the job offer of

D

!-fi
k"la,rL c\eu^r a

by OT Privacy sortware Private Limited

Date:

Signature: &svJ--

4 1 rQI

OT Privacy Softh?re Private Limited
Register€d Office: 359, 166 Main Road, 46 T Block, Jayanagir, Baugalore - 560041, Karnataka, India

CIN: U72900KA2017FTCr01283
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Strictly Private and Confidential

28-Feb-2019

Shamanth Kashyap Narasimha Swamy

Nagaraghatta ( V), Santebachahalli (H), Krishnaraiapet (tq)

9880308796

Dear Shamanth,

We are pleased to extend an Offer lo join Accenture Solutions Pvt. Ltd. ("Company") in our Advanced Technology Centers, lndia

as per the below terms and conditions:

Role - Application Development Associate

Career Level - Career level- 12

Talent Segment - Software Engineering

Please refer to:

' Annexure I for the compensation and benelits details

' Annexure ll for the documentation to be submitted by you

' Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached 'Terms of Emplcyment' effective

from your date of joining. You are required to carefully read and understand these Terms of Employment before responding to

this Offer. This Offer and your employment with Accenture is subject to successful completion of the qualifying examination from

your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verification and/or

background or reference checks, which may occur at any time prior to or after your effective start date.

Pre"joiner.Learning Module: As you are aware that as part of providing cur new joiners a unique learning experience,

Accenture proposes a leaming module- Technology Fundamentals online Leaming program (Hereinafre/ program"). The training

module of which will be made available to you at least three months before onboarding to give you a reasonable time to learn at

your pace and comfort. Details of which are reiterated as under:

shamat*h W\+ N
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Under the program, the nine leaming modules hosted on a technology platform will prepare you to be code ready.

Post onboarding/joining Accenture, and after the lnduction you will need to go through the Technology fundamental

assessment based on thepre onboarding online learning program that will be provided to you.

On successful clearance of the program assessment in the first attempt along with the online Training completion of lhe

program module, you wall be eligible for a learning lncentive of INR 10,000.

ln case you fail in the llrst attempt you will not be eligible for any learning incentive.

To clear assessments for the program, you are required to score minimum 6070 marks in each assessment test for the

program. lf you are unable to score 600/0 in the first attempt, you will have up to t\.vo additional attempts and will be required

to score minimum 65% marks lo clear the assessment for the program.

During each reattempt, reasonable help and guidance will be provided to you to clear the assessment.

Your employment with Accenture is subject to your successful completion of the assessment ot the program, as mentioned

above.

After you have cleared the Pre-Joiner Program; you will need to undergo lurther Accenture slream speciflc trainings. For clearing

these trainings also, Accenture provides three attempts with success criteria similar to one for the pre-joiner program as

mentioned above. lf you are unable to complete the Accenture specific training program in the given 3 attempts successfully,

your services with the Company shall be termanated as per Clause 10 outlined in the Terms of Employment.

After acceptance of the Offer of employment or any time during the cou.se of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with

Accenture are conlingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

ln the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to

any aspecl of your employment, the Company shall provide such information to the government body/Authorily without any

notification to you. The above shall be applicable to information pedaining to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

Version 10.0 (Feb 2019) 2 Candidate's Signature
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To indicate your acceptance ol this Offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identificalion (ClD) and mobile number within 14 days (fou.teen days) from the date of this letter, post which the link

will be disabled for you. lf we do not receive your response betore the expiration of 14 days (fourteen days) from the date of this

letter, the terms of this Offer of employment will be deemed lo have been rejecled by you, unless otherwise communicated to you

by the Company in writing. Further, at the time of joining you are required to provide all documentation identifled in Annexure ll

along with the signed copy of this Offer letter and Terms of Employment.

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome.india.aspx.

This on-line, interaclive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture. ltwill also provide an interesting overview ol Company h,story-aswell astips on how to develop yourself (and your

career) in the future.

ln case you have any feedbacu suggestion or have any query, feel free to write an e-mail to c€mpus.queries@accenture.com.

We look forward to hearing from you regarding your decision to join the Company. I wish you a succ€ssful career ahead of you

and look forward to yourjoining us.

Yours sincerely, ACKNOWLEDGED AND AGREED

N{rl* |,il%
Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Centers, lndia

Version 10.0 (Feb 2019)
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COMPENSATION & BENEFITS

Annual Total Cash compensation struclure as per the Company guidelines is:

Total Cash Compensation Elements

Annual llNR)
(A) Annual Fixed ComDensation 314 225

(B) Local Variable Bonus {LVBI earnino ootential lat maximum 8.5%) 26.70S

Maximum Annual Total earnino ootential lA+Bl 340,934

(C) Joininq Bonus

Joininq Eonus (Refer to section C) 25,000

lD) Additional Benefits

Gratuitv as oer law# 5.29C

lnsurance Premium (notional value) 3.77t

total Cash Comoensation + Total Additional Benelits (A+B+C+D) 375,00C

(A) Annual Fixed Compensation

. Your annualfixed compensation is INR 314,225. This includes allowances structured in accordance with the Company

compensation guidelines and applicable statutory norms. Please nole the annual fixed compensation includes employer's

contribution to Provident Fund, as applic€ble.

TOS is deducted as applicable from your lncome.

(8) Local Variable 8E.nus (LVB)

. As part of your annual lotal cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual target variable pay-out is estimated as INR 26,709. The LVB will be paid out subjecl to you being on

the rolls of the Company on the date of disbursement of lhese payouts and will be prorated based on your tenure in the Company

during the year. The pay-out thal you receive will depend on but not limited to your performance achievement and the

performance of Advanced Technology Centers, lndia in the current Company fiscal year. Details of the program will be

communjcated to you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary

and modify any of the terms and conditions of the Local Variable Eonus guidelines.

(C) Joining and Additional Bonus

You are also eligible for a joining bonus and an additional bonus as per the terms mentioned below

Joining Bonus- of INR 25,000 payable upon joining the organization and will be paid out along with salary of the month of

joining or succeeding pay month. ln case you leave, or your services are separated from the Company (except for ramp down or

redundancies by the Company) before completion of '1 year from the date of joining, then this whole amount shall be recovered

from you.

Version 10.0 (Feb 2019)
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Additional Bonus- of INR 25,OOO payable in the subsequenl compensation revision cycle subject to, you complete 1

year of service with the company and payable as per company process. provided you are in the employment of the company at

the time of pay-out and have not been subjected to any disciplinary proceedings/non-performance related issue. ln case you

leave, or your services are separated from the Company (except for ramp down or redundancies by the Company) before

completion oI 1 year from the date of pay-out, then this whole amount shall be recovered from you.

Note: For lnternational Worker Only'

' As per lndian Provadenl Fund (PF) regulations, membership to the Provident Fund is mandatory for all lnternational

Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes

employee's as wellas employer's contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for

Provident Fund contributions as per applicable laws/regulataon in existence (or amendments from time to time). Withdrawal (if

any) trom Provident Fund is regulated by the government of lndia and is subjecl to government approvals and prevailing laws

(amended from time to time). Any person desirous of such withdrawal need to comply with applicable law and procedures laid

down by the Authoralies.

'As delined by applicable law from time to time

. lf you are currently eligible to receive Statutory Bonus, such amounts will be calculated on an annual tigure and paid (as

per prevailing law) to you on a monthly basis every year. Please note that your variable paylvariable bonus is inclusive of the Stat

Bonus amounts if payable to you. Such stat bonus will be accordingly adjusted against variable pay. Excess variable pay. if any,

post adjustment of Stat Bonus will be paid as per Company evaluation process applicable to your career level as per company

payroll cycle.

BenefiIs applicable fot cuffent Company financial year:

ln addition to your annual total cash compensation, you will be eligible for following benefits, which will be govemed by Company

policy:

1. Effective your date of joining, Medical lnsurance for self, spouse and 2 dependent children up to INR 300,000 per

annum. Premium for this will be paid by the Company.

a. You have the option of availing Accenture negotiated rates to cover your parents, parents in-law & any

additional child under a separate lns,Jrance plan up to INR 500,000 per annum. The entire Fremium for this

will have to be borne by you. This plan allows for coverage of preexisting ailments.

b. For Permissible claims under the Medical lnsurance plans detailed above, you will be required to contribute a

deflned percentage of each claim, as under:

. 10% of such claims for self, spouse and 2 dependent children

. 20% of such claims for parents, parents in-law and additional children under the separate lnsurance plan

2. Personal Accident coverage for self, up to three times your gross annual flxed compensation.

3. Life lnsurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

Version 10.0 (Feb 2019)
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ln addition lo the above, you will also be eligible for the following benelits

1. #Gratuity amount shown above is an approximation oI you. eligibility and the tinal payout of any gratuity amount will

be determined in accordance with the applicable provisions of the Payment of Gratuity Act. 1972, as per the Company policy.

2. One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

3. Transport facility, as per Company guidelines, can be availed at no cost.

Details pertaining to relocation allowance will be provided to you at the time ofjoining the Company. ln the unlikely event you

choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with the

Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovered from your final settlement to the extenl possible.

The Company may, at any time and in its sole and absolute disc.etion, amend, suspend, vary and modify any of the terms and

conditions of the Medical lnsurance, Personal Accident lnsurance and Life lnsurance and Relocation Assistance program

guidelines.

From the date of your ioining, the compensalion and benefits mentioned in this annexure will be applicable to you until

any furlher communication from the Company.

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment lo any continuing

obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be

as under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding

pay month. This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any

such recovery or adjustment shall be made from your salary pertaining to the service month before your last working day in the

Company. Any shortfalls will be adjusted against any further amounts due and payable to you.
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1.

2.

3.

4.

5.

6.

ANNEXURE . II

Mandatory documentation at the tjme ofon boarding:

Two copies of your recent passport size photographs.

Copy of X, Xll and all semester mark sheets of PG & UG Degrees-

Copy of Degree/PG/Diploma (as applicable) certificates.

Passport copy, if available (if not please apply immediately).

Pan Card (Mandatory)

Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number- this is needed to comply with the

requirement oflhe regulatory authorities like - EPFO etc and Accenture does not require this as a photo identity

proof.

Version 10.0 (Feb 2019)
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Shamanth Dixit <d ixitshama nl h@gmail.co,11>F4 Gmail
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Deloitte - Letter of lntent
l rnessage

USI Consulting Campus (US) <usiconsultingcampus@deloitte com> Thu Feb 28 2019 al6 27 PM

Deloitte rn lndia I February 2019

Congratu lations! You've been hired,
Read the Letter of Intent

Dear Candidate,

On behalf of Deloitte Consulting India Private Limited (the
"Employer" or "Company"), we are pleased to confirm our
letter of Intent to hire you as a Business Technology
Ana lyst.

As a formal response to this Letter of Intent, please click here
and share your acceptance (accept/decline) of the offer within
two business days of receipt of this mail, after which period
this offer shall lapse automatically,

A detailed offer letter describing the terms of your
employment and related contingencies will follow post your
acceptance of this Letter of Intent.
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lrdia

1olh December 2018

Shivanand Makanur
Shivanand bullding, Old magod road, Gourishankar nagar
Haveri, Karnalaka 58'l 1 15

Dear Shivanand:

Congratulations on your appointment as COLLEGE INTERN..TECH UNDERGRAD,CROSS FUNCTIONAL-000882, grade

99.

Please find enclosed herewith lhe following documents for your sign-ofl and return in the next seven days:

1. lnternship Letter
2. Application form

At the time of joining, you will be required to provide the lollowing

1. lD Prool
2. 2 passport size photographs

e

Priyanka Bhagat
MANAGER.CAREER SERVICES

)J*ftffi
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Yours Sincerely,
For 123 - Cisco Systems (lndia) Private Limited.
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Sabre

29 November 2018
Shubham Kaushik

Dear Shubham,

Congratulationsl On behalf of Sabre, I am pleased to extend to you this offer
of temporary employment as an lntern. On acceptance, your internship will
begin on 7 January 2019 and end on 31 July 2019

You are entitled for monthly stipend of INR 25,000/- (statutory deductions are
applicable), payable at the end of each month.

During your internship, you may have access to confidential business
information belonging to the Company. By accepting this internship, you
acknowledge that you must keep all this information strictly confidential and
refrain from using it for your own purposes or from disclosing it to anyone
outside the Company.

You are expected to observe all policies and practices governing the conduct
of our business and employees, including our policies prohibiting
discrimination and harassment.

Upon conclusion of your internship, you will immediately return to the
Company all its property, equipment and documents, including electronically
stored information.

I hope that your association with the Company will be successful and
rewarding. Please indicate your acceptance of this offer by signing below
and returning a copy to the HR team.

lf you have any questions, please reach out to the HR team.

Sincerely,

Aloysius Vijay, Sr Manager Talent Acquisition

.,.4\ -155
\gt'ri{{wi

Page 1 of 2

DocuSign Envelope lD: 7980lCFC-2E12{A36-9818-0D469B832DE8

332
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Candidate Acceptance Signature:

Date. 11l28l2018
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Strictly Private and Conlidential

1o-Apr-20'19

Siddesh Maniunalh Yalagatti

Manjunath S Y C/o Oayakar Reddy, H.No:17-166/A Srinagar Colony

9591975449

Doar Siddesh,

We are pleased to extend an OFfer to join Accenture Solutions Pvt. Ltd. ("Company") in our Advanced Technology Centers, lndia

as per the below terms and conditions:

Role - Application Development Associate

Career Level - Career level -'12

Talent Segment - Software Enginsering

Please refer to:

. Annexure I for the compensation and benefits details

. Annexure ll for the documentation to be submitted by you

. Terms of Employment

Your employment with Accenture will be governed by the clauses mentioned in the attached 'Terms of Employment' effective

from your date of joining. You are required to carefully read and understand these Terms of Employment before responding lo

this Offer. This Offer and you. employment with Accenture is sublect to successful completion of thc qualifying examination from

your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory completion of verillcation and/or

background or reference checks, which may occur at any trme prior to or after your effective start date.

Pre-.ioiner-Learning Module: As you are aware that as part of providing our new joinors a unique learnrng experience,

Accenture proposes a learning module- Technology Fundamentals online Learning program (Hereinaftel" program"). The training

module of which will be made available to you at least three nronths before onboarding to give you a reasonable time to learn at

your pace and comfort. Details of which are reiterated as under:
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Under the program, the nine learning modules hosted on a lechnology platform will prepare you to be code ready.

Post onboardingijoining Accenture, and after the lnduction you will need to go through the Technology fundamental

assessment based on thepre onboarding online learning p.ogram that will be provided to you.

On successful clearance of the program assessment in the first attempt along with the online Training completion of the

program module, you will be eligible for a learning lncentive of INR 10,000.

ln case you fail in the flrst attempt you will not be eligible for any learning incentive.

To clear assessments for the program, you are required to score minimum 60% marks in each assessment lest for the

program. lf you are unable to score 60% in the first attempt, you will have up to two additional attempts and will be required

to score minimum 65% marks to clear the assessment for the program.

During each reattempt, reasonable help and guidance will be provided to you to clear the assessment.

Your employment wilh Accenture is subject to your successful completion of the assessment of the program, as mentioned

above.

After you have cleared the Pre-Joiner Program; you will need to undergo further Accenture stream specific trainings. For clearing

these trainings also, Accenture provides three attempts with success criteria similar to one for the pre-joiner program as

mentioned above. lf you are unable to complete the Accenture specific training program in th€ given 3 attempts successfully,

your services with th6 Company shall be terminated as per Clause '10 outlined in the Terms of Employment.

After acceptance of the Offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

ln the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the government body/Authority without any

notification to you. The above shall be applicable to information pe(alning to your employment being shared in pursuance of

statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

Version 10.0 (Feb 2019) 2
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To indicate your acceptance of this Otfer and Terms of Employment with Accenture, please confirm your acceptance/rejection by

logging on to Accenture Recruitmenl Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number,

candidate identification (ClD) and mobile number within 14 days (fourteen days) from the date of this letter, post which the link

will be disabled Ior you. lf we do not receive your .esponse before the expiration of '14 days (fourteen days) from the date ot this

l€tter, the terms of this Offer of employment will be deemed to have been rejected by you, unless otherwise communicated to you

by the Company in writing. Further, at the time of joining you are required to provide all documentation identlfied in Annexure ll

along with the signed copy of this Otfer letter and Terms ol Employment.

After accepting this Offer, we encourage you visit Countdown to the Company-

http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx.

This on-line, interactive welcome site will help you successfully navigate the first days, weeks and months of your career at

Accenture. lt will also provide an inleresting overview of Company history - as well as tips on how to develop yourself (and your

career) in the luture.
ln case you have any feedback/ suggestion or have any query, feel free to write an e-mail to campus.queres@accenture com.

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of you

and look forward to yourjoining us.

Yours sincerely, ACKNOWLEDGED AND AGREED

Mohan Sekhar

Senior l\ranaging Director

Lead, Advanced Technology Centers. lndia

Version 10.0 (Feb 2019)
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We are pleased to otfer you the post of Sortware Eoginccr, your annuat salary structue is as giveo belo\.\'

Annuel

Ilasic 183,75{)

2'73,612

l otal (;udrantced Cash ;ls7J62

Arurtr:l Incentirc

(iratutY

36,750

22,O50

8,838

'l otd n nnual Salarv 525,Un

. The Annual PsrforoaDce incantive strall be paid ba.vi on tlrc performance of tbe Company arxl of the
indMdual and is not a guaranteed payment.

. Provident Fund is pard as per the Employee hovident Fr.rnds and Misc€llaneous Prolisions Act.

. Gratuity is Paid as p€r the Payment of Gratuity Act.

. Group Medical lnsurance coverage for hospitalization expenses, wtich wiU be usable for you and your
farnily (parens, spouse and chil&en).

. Grol+ P€rsooal Accident IDsuranc€ coverage as pcr compeny policy
r Group Term Life Irsurance coverage as per company policy
. MontNy lood coupons worth Rs. 1050

Note: For the frst 3 months from joining, the montlly salar_r' would be Rs. 25,000 per month and the structure
would be as tbllorvs;

Go al
HR Manager

Uscful Notcs:

You can declare the FBA (guarantccd atlowancc) under I{RA, LTA, 
-l 

clcphonc Reimbursement Allo$ancc
and Professional Pusuit Allor\ance. Psrt of allowanccs whicb have Dot been clained through bills, will
be paid rt the end of the year after deduction of appropriate taxes.
You can allocate upto INR 50,000 per atmun towards Professional Pursuit A.uowance and telephone
reimbursement is capped at INR 24,000 per annum.
Ar equal amount of PF will be contributed by tie employee to the PF. PF is firlly noo-taxable.

.?t-F*-f,*i

Basic 7,500

Hous! Rcnt Allo\\'aDcc l.(m
13,239Slxcial Allotiurcc

PF - linrployer contribulion qx)
l6lGratuity

Qross Rs. 25,000

t 6, PSS Pla:a, t{AL Wind Tunnel Road, Kaveri l{agar, llurugesh Palya, Bengafuru - SOOOtf, fnatr Iph, .Sf aO a$0ttoo I Websit!: wyfl.altgo6ystlm!.com

Other Benefits:

AllGo Embedded Systems Ad Ltd

lrlexiblc Allouance
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Brsearch and D,evelopn]enl
lodia Priuate Limited
A 5r.irH C.rnrrrr

oFFER/HRl38{r27312019
June 25, 2019

Soujanya C S
#42, Bnaiava
Vrjayashreepura,

Mysuru
Kamataka - 570006

Dear Souianya C S,

This has reference to your application and subsequent interview various discussions you had with us

We are pleased to inform you that you have be€n selected by Mercedes-Benz Research end
Oevelopment lndia Private Limited (MBRDI) for the position of Graduate Engineer Trainee in the
Company's Grade T10, in the department of lTl/GS. Your work place will
be lndia>K.m.t ka>Bangaloro>Uorcodos-Bonz Rosaarch E Dovolopmclrt lndl., Embassy Crost

REMUNERATION

Your Total Cost to Company will be Rs. 620,015.00 per annum. The details of salary are as shown in
Annexure l.
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+F,"T,!EJ[IP\\: uxlv.nilJl

338



\let'r rtrrles-Ilenz

Mercedes-8enz
Research *rd D€lelopment
lndia Private Limited
6 Dr--ir.."r Cyr*r5

JOINING FORMALITIES

Your tenure will be for twelve months starting from August 2, 20'19.
Please note that our paymll cut off date is the 10th day of every month and in case you join on or atterthe
'loth day of the month, the salary for that rnonth will be processed along with the sahry for the
subsequent month.

At the time of .ioining, please submil the following documonts:
1. Photocopy of the Birh Certificate/ School Leaving Certmcate
2. Photocopy of the ceftficate(s) of educational qualifications (A certificate d the last examination passed
by you is essential)
3. Photocopy of PAN Card
4. Two color passport size photographs
Please bring all the original documents on the day of joining for verification. Also, all the photocopies are
required to b€ s€lf€ttest€d.

A detailed Appointment Letter will be handed over to you at trE tme of your joining.

Please be informed that your appointment is subject to your successful completion of final academic
course and you being found medically ft by the Medical Officer of the Company. The detiails tehted to

the pre-employment medical check-up have been sent to you by email.

PIease retum the photo copy of this letter with your signature as a token of your acceptance for our
records.

We look forward to have a long{erm association with you and wish you every success in your endeavors
to leam and perform well and contibute in the growth of the Company.

Thanking You,

Yours sancerely,

Mercedes€enz Research and Developrnent lndia Private Limited

t'f'f-l
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Mercedes.Benz
f,esearch and Develcpment
lndia Privrte Limited
,1!t! r,l Cgr{.Br!.,

ANNEXURE I

DETAILS OF REMUNERATION

Soujanya C S
ITI/GS

Monthly Salary Annual SalarySL. No Particulars

7,334.00

008 00
88.008.00

I 52.604.00

00

00

I

t2,717.N
Travel Altowance 6,250.00

1,200.00

45,835.00

14,400.00

Montily Salary

B

5uperannuation AUowance' 2,75!.00 33,012.00

c RENRAL COMPOI{ENTS

Contribution towards Provident Fund
26,401.00

basic satary

Cost To Company 620O1 5.00

" Superannuation scheme is optionalto employee and will have onetime option to be part ofthe scheme
at the time of joining.

Ralf Ruh
Vrce Presidenl

Reema Suryanarayanan
Deputy G€fieral Managar - Htrman Resource
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S&ictly Private and Cohfdential

26-Apr-2019

Sree Pravallika

Hedigibal Camp Kolabal Post sindhamur TQ, Raichur

9182172117

Dear Sree,

We are pleased to extend an Offer to jdn Accentlre Sohlions A/t. Lld. ("Compan!,') in our Advanced Technohgy Centers, lndia

as per lha b€bw t6rms and conditions:

Role - Application Devalopment Associate

Carelr Level - career level - 12

Talent Segment - Soilfl:are Englneertng

Please refer to:

. Annexure Itorthe compensation and benefits details

. Annexure ll for the documentation to be submittsd by you

. Terms of EmploFent

Your employment with Accenture willbe govemed by the clauses mentioned in the attacfied 'Temrs ot Employment' effective

from your date of ioining. You are required to carefully read and understand these Terms of Employment b€rore responding to

this Offer. This Offe. and your employrnent lvilh AcceflhJre is subiecl to successful completion of the quaryng examinalion l@n

your college with an aggregate of 60% and above or equivalent CGPA, as well as satisfactory comdelion of verificalion and/or

background o. refBrence c+|6cks, which may ocqJr at any time prior to or after yoUI effeclive start dale.

Pre.rolner-Leamlng Xodule: As you are aware that as part ot providing our newjoiners a unique leaming experience,

Accenture proposes a leaming module- Tecfinology Fundamentals online Leaming program (Hereinafte/ program'). The training

module of which will be made available to you at least three months bgfore onboarding to give you a reasonable time to leam al

your pace and comfort Details of which are reiterated as under

/-:\J55
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' Under the program, lhe nine leaming modules hosted on a technology platform will prepare you to be code ready.

' Post onboarding4oining Accentur€, and after the lnduction you will need to go through the Technology fundamental

assessment basd on thepre mboarding o.tline leaming p.ogrdm that will be p.ovjded to }!u.

' On successfrJl clearance of the program assessmenl in the first attempt along with the online Training cornpbtion ol lhe

program module, you will be sligible for a leaminq lncenlive of INR 10,000.

' ln case you fail in the first attempt you will not be eligible for any leaming incentive.

' To clear ass€ssm€nts for the prcgram, you are required to score minimum 6004 marks in eacfi assessrnent tsst for the

program. lf you are unable to score 600/6 in the frst attempl, you will have up to two additional attempts and will be required

to scorc minimum 650/6 marks lo clear the assessment tor lhe progtam.

' During each reattempt, reasonable help and guidance will be provided to you to clear the assessment.

' Your emphyment with Acaentrre is subiect to your successful mmdetion of the assessment of the program, as mentioned

above.

After you have cleared the Pre-Joiner Program; you will need to undergo further Accenlure stream specilic fainings. For clearing

these trainings also, Accenture provides three attempts with success criteria similar to one for the pre-ioiner program as

mentioned above. lf you are unable to complete the Accenture specific training program in the given 3 attempts successfully,

your seMces with the Company shall be terminated as per Clause 10 oudined in the Terms o, Employment.

After acceplance of the Offer of employment or any time during the course of your employment with the Company you may be

required to undergo drug/alcohol/substance test based on the project you are deployed. This Offer and your employment with

Accenture are contingent upon you completing particular tests as per the requirements of the Company and in the instance of

failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to terminate or suspend

your employment immediately.

ln the event a govemment body/Aulhority exercising its jurisdiction and statutory powsr/Authority seeks information pertaining to

any aspect of your employment, the Company shall provide such information to the govemment body/Authority without any

notitication to you. The above shall be applicable to inrormalion pertaining to your employmenl being shared in putsuance ot

statutory requiremeots/compliance. You may belong to this category and your details will be disclosed to these authorities.

@fl'F*fn
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To indlcale your acreptance of this Offer and Terms of Employment with Accenture, please contirm your acceptancetejection by

logging on to Accanlure Recruitment Ponal (https://indiajobs.accenture.coin/defauh.aspx) using your unique reference numb€r,

candidate identification (ClD) and mobile number within 14 days (fourteen days) from the date of this letter, post rvhicft the link

will be disabled for you. ll w€ do not receive )rour response b€fore lhe expiration of 14 days (fourteen da]rs) from the date of this

letter, the terms of lhis Ofer of employment will be deemed to have been rejec{ed by you, unless otherwr'se cornmunicated to you

by the Company in witing. Further, at the time ofjoining you are required lo provide all doc,umentation identified in Annexure ll

along wilh th€ signed copy of this qbr Eher and Terms of EmploymenL

After accepting this Ofier, ne eflcourage you visil Countdor,rm to th6 C.ompahy-

http://careers.accenture.com/Midosites/countdown/Fages^i,elcome-india.aspx.

This on-line, interaclive welcome site will help you successfulty navigate the lirst days, weeks and months of your c€reer al

Accentur€. lt will also provids an interesting overview of Company history - as well as tips on how to devebp yourself (and your

career) in he future.
ln case you have any feedbadd suggestion or have any query, leel free to wite an e-mail to campus.queries@accenture.com.

We look forward to hearing fiom you regarding your decision to i)in the Company. I wish you a successful career ahead of you

and look forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

Mohan Sekhar

Senior Managing Director

Lead, Advanced Technology Cenlers, lndia

N'{rl* |,il'y-
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ANNEXURE . I

COTf, PENSATION t BENEFITS

Annual Total Cash coflrpensation strudure as pef lhe Company guidelines is:

fotal Cash ComDensation Elements

Annual (lNR)

(A) Annual Fixed Compensation 3'14,224

(B) LocalVariable Bonus (LVBI eaminq ootential (at maximum 8.5%l 26.709

Maximum AnnualTolal eaminq Dotential (A+Bl 340.934

lC) Joining Bonus

Joininq Bonus (Refer to section C) 25,000

lD) Addltional Beneflts

Gratuity as per huF 5,290

lnsurance Premium (notional value) 3.778

Total Cash Compensalion + TotalAdditional Benefits (A+B+C+Dl 375.00C

(A) Annual Fixed Compensation

. Your annual fixod compensation is INR 314,225. This includ€s allowances slructurd in accordance with the Company

compensation guidelines and applicable statutory norms. Please note the annual lixed compensation includes employer's

culdbution to Provident Fund, as applicable.

TDS is deducted as applicable from your lncome.

(B) Local Vana e Bonus (LVB)

' As part ot ),our annual total cesh compensation, you are eligiblo to participate in ths Local Vanabla Eonus prcgram. At

your career level, the annual target variable pay-out is estimated as INR 26,709. The LVB will be paid otjt subieci lo you being on

the rolls of the Company m lhe date of dishrrsement of these payouls and lvill be prorated based on your tenure in lhe Company

during the year. The pay-out that you receive will d€pend on but not limited to your pBrformanca achievement and th€

perto|mance of Advaoced Tecinology Centers, lndia in the curent Company Itscal year. Details o, Ihe prcgrcm witt be

communicated to you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary

and modiry any of the terms and conditions of the LocalVariable Bonus guidelines.

(C) Joining and Additonal Bonus

You are also eligible for a joininq bonus and an additional bonus as per the lems mentioned belor,v

Joining Bonus- of INR 25,000 payable upon ioining the organization and will be paid out along with salary of the month of

joining or succeeding pay month. ln case you leave, or your services are separated from lhe Company (except for ramp down or

redundancies by the Company) before complelion of 1 year from the date ofioining, then this whole amount shall be recovered

frDm yoal.
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Additional Bonus- of NR 25,000 payable in the subsequent compensation revision cycle subject to, you complete I

year of service wilh the company and payable as per company process, provided you are in the employrnent of the crmpany at

the time of pay-out and have not been subjected to any disciplinary proceedings/non-performance related issue. ln c€se you

leave, or your services are separated from the Company (except for ramp down or redundancies by the Company) before

completion of 1 year from the date of pay-out, then this whole amount shall be recovered from you.

Nots: For htematonal Wort r Orif
' As per lndian Provident Fund (PF) regulations, membership to the Providenl Fund is mandatory for all lntemational

Workers. Excmplions it any, shall bo as per the oxisiing law. Pl€ase not€ that sinca your cost to tho Company (CTC) includes

employee's as well as employsr's contdbution to Provident Fund, appropriate adjuslmenl in your monlhly salary will be made for

Provident Fund contsibutions as per applicable lallrs,/regulation in existence (or amendments from time to time)- Wthdrawal (if

any) from Provident Fund is regulated by the govemment of lndia and is subiect to gov€mmBnt approvals and prevailing laws

(amended ,rom time to time). Any peEo.r desirous ot sucfi withdrawal need to compt wilr) applicat e Laly and procedures laid

down by the Authorities.

*As defnsd by applicable law from time to time.

. tf you are currently eligible lo receive Statutory Bonus, such amounts will be calculated oo an annual fgure and paid (as

per prevailing law) to ),orj m a monthly basis every year, Please note that your variable payr'variable bonus is inclusive ol the Stat

Bonus amounts if payable to you. Sucfi stat bonus will be accordingly adiustad against variabl€ pay. Excass rariable pay, if any,

post adjustment o, Stat Bonus will be paid as per Company evaluation process applicable to your career level as per company

payrollcycle.

Benefils applicable lor cunenl Company tinancial year:

ln additi,on to ),our annual total cash compensation, you will be 6[gibla to. folotying benefits, wtridr wil be ganefied by CffitD€ny

policy:

1. Effective your date of ioining, Modical lnsurance for s€lf, spouse and 2 dependent children up to INR 300,000 per

annum. Premium for this will be paid by the Company-

a. You have the option of ayailing Accenture negotiated rates to covar your parents, parenls in-law & any

additional child under a separale lnsurance plan up to INR 500,000 per annum. The enlire premium for this

will have to be bome by yor.,. This plan allolvs for coverage of Fe-existing ailments.

b. For Permissible claims under the Medical lnsuraoce plans detailed above, you will be required to mntsibute a

denned percer age ol eadl claim, as under

. 10% ol such claims for self, spouse and 2 dependant children

. 20% of suctr claims for parents, parents in-lalv and additional driHren under lhe separate lnsurance plan

2. Personal Accident coverage for self, up to thrse times your grDss annual fixsd compensatioo.

3. Liie lnsu.ance cove.age equivalent to one time of )rour annual fixed cotnpensation wiah minimum cot erof INR 5,o0,ooo

Version 10.0 (Feb 2019)
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ln additjon to the above, you will also be eligibb for the follov,/ing benefits:

'1. #Gratuity amounl shown above is an approimation of your eligibility and the fnal payout of any gratuity amount ryill

be delermined in accordance \,yith the applicable govisioris of the Payment of Gratuity Act, 1972, as per lhe Company policy.

2. One lime relocalii)'t allowEnce subiecl to a maxirmrm of [.lR 2,500 on $]bmissbn of actual suppo.ling as pet policy.

3. Transport facility, as per Company guidelines, can be availed at no cost.

The Company may, at any timB and ir its sole and absolute disc.otion, amend, suspend, vary and modify any of th€ terms and

conditions of the Medical lnsurance, Personal Accident lnsurance and Life lnsurance and Relocation Assislance program

guiddines.

From the date of your idning, the compensation and benelits mentionld in this annGxure will b€ applicabb to you unlil

lny fuithcr communlcltlon from tha Gompany.

Followinq the implemenlation to the GST regulations with effect from July 'lsl 2017, please nole the faatment to any continuing

obligations that you have, pursuant to any signing{oining./rekrcatior/retention bonus as per the tenns of your employment, will be

as under:

Any signing, joining, rolocation or ralentioh bonus racaived by you wil, ba ptid alolrg with safary d lho relevar,l or succaeding

pay month. This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any

sucfi recovery or adjustment shall b€ made from your salary pertaining to the service month before yor,r last working day in the

Company. Any shortfalb will b€ adiusted against any further amounls due and payable !o you.

Version 10.0 (Feb 2019)

,-,',p iss
rrNrvrlJ13&

6 Candidate's Signature

Details pertaining to relocation allowance will be provided to you at lhe time ofjoining the Company. ln the unlikely event you

choose to leave the Company, or your services are terminaled, before the completion of I year of empbyment with lhe

Company, the relocation assistance will b€ construed as debt due and payable by you and should be repaid on termination of

your employment. Any dues payable by you on termination will be recovercd from your final settement to the extent possiue.
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6.

ANNEXURE . II

Mandatory documentation at the time of onboarding:

T*o copies of yow recerlt passport size photogaphs.

Copy of X, Xll and all semester mark sheets of PG & UG Degrees.

Copy of Degree/PG/Diploma (as applicable) cartificates.

Passpoft copy, if available (if not dease apply immediately).

Pan C€d (Mandatory)

Copy ofAadhaar Card or copy of receipl of Aadhaar enrollment number- this as needed to comply with the

requiremenl of lhe regulatory authorities like - EPFO etc and Accenture does not require this as a photo identity

proof.

Version 10.0 (Feb 2019)
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Incture
TECHNOLOGIES

lncture TechnoloSies Pvt. Ltd.
Salarpuria Sattva Aura
Outer Ring Road, Kadubeesanahalli
Bangalore - 560103, Karnataka, lndia
GST Registrarion No. 29AABCI461 3F125
crN - u72200KA2005PTC0371 56

Phone - +91 -80- 67832000
C-mail - info@incture.com
w!!\,v r.latLrre tom

Date: J3 Au6uSf &Ot I

oea, Sutw-1.L So.^xo.rt
We are pleased to extend to you an offer of employment with lncture Technologies on the following

terms and conditions:

Training
you will undergo a training program with the Company for 3 months tentativeh/ starting from June 2019

and will be paid a stipend of Rs 15,OOO p€r month during this period. However, the company reserves the
right to extend the training for a further period of 3 months if your performance is not found satisfactory.

Compensation
Upon Successful completion of your training, you will be paid an Annual Total Rewards of INR 5,50,000 PA

which includes 10% of lntegrated Variable Pay and Eklavya Bonus of INR 50,000. The details of your
compensation are mentioned in the Annexure 1 (refer below).

Place & mobility
You work location is Bangalore. During your employrnent with us, you may be required to travel/ relocate
to various Client locations based on the Cornpany's business requirements.

Date of Employment
Upon satisfactory completion of the traininB period with a formal performance review, you shall be

confirmed on the permanent roles of the Company. The exact dates will be intimated accordingly. Your
joining will be sub.lect to completion of your course without arrears and on submission of documentary
proof and evidence at the time of joining.

-., Joining Documents

-\ J55/, oc.!d.E 
^ND. J r.llrNoloo,

t I Confidential
Engineering Your Success

You are required to carry the follov,ring documents on the date of joining.

1. originals and photocopies of 10'h, 12th Marksheet and certificates.
2. originals and photocopies of all Graduate/ Post Graduate Marksheet and Certificates.

3. Pan Card

4. Aadhar Card

5. Permanent Address proof
6. 4 Passport size photographs
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ANNEXURE 1

" The lntegrated Variable pay is governed by the lntegrated Variable pay policy of the Company and

amount payable will be determined based on the performance of indivkJual, unit and company. The

lndividual performance would be based on role specific outcomes or achievements like Proiect

performance, top clocker etc as per the specified guidelines.

* * Eklavya Bonus amount will be paid out as per company's bonus pay out guidelines

/t .t
d u-rt^-i L , we welcome you to lncture. We would appreciate your confirmed acceptance of the

above by signing and returning us the duplicate copy of this l€tter.
We look forward to a long-term mutual association.

For lncture Technologies (P) Ltd.,

Sethulekshmi

Manager - Human Resources

I have understood the offer proposal and here by sign my acceptance.

Date: Z3 F'rRUS+ 2ol g
\,,

Name: Sd h-);+ So U).ay
Signature: BUln t.t goUfa/

t---

3SS

Basic

Basket of Benefits

AIIowance

Retiral Benefits

Provident Fund

658

NAInsurance

50,000lntegrated Variable Pay*

50,000Eklalya Bonus **

z Confidential

Annual Compensalion Structure
S.

No. ComponeIlts Monablv (INR) Annuallv flNR)
I t5.000 180.000

2 t2,2.00 t 46,400

5 (rs 66,304

Total Fixed Cash PaY 32.725 392.704

4

3.'7'14 45,288

Gratuitt, NA

5
'I 1SO

Totsl Gross Pay 450.000

6 NA

Cost to Compatry 500,000

7

Total Annual Rewards 550,000
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I
J.PMorgan

May 9,2019

M, Supreeth
#I2 STAFF QUARTERS, SRKVS
PARAMAHAMSA ROA D, YADAVACIRI
MYSORE 57OO2O

Dear Supreeth M,

Your Employment by J.P. Morgan

Congmtulations on joining the J.P Morgan family. We are pleased to confirm your employment with J.P Morgan Services
India Private Limited (the "Company").

You will find your personal employmenl terms outlined in Appendix A with general employment terms and conditions in
Appendix B. Please nole these lerms and conditions supersede any verbal discussions you may have previously had with any
J.P Morgan employee with regards to your employmenl arrangements.

. _ number of important policies will apply to your employment with the Company, including the Personal Account Dealing
-folicy and the Code of Conduct. We provide more information about these policies in Appendix C and it is essential that you

carefully read and understand their requirements. By signing this lettel you confirm that you have read, underslood and agree
to be bound by these policies. ln addition, you will be required to abide by all other Company policies and regulations
(including JPMorgan Chase group ofcompanies ("Croup") policies) and with applicable law.

ShoLrld you have queries in relation to your employment terms, please contact Paramveer Narang at + 9l 80 67907233. For
queries about your benefits or Company policies, please contact our accessllR hotline at 0008004405210 (local toll fiee) or
+l 212-552-5100 (international).

Please be reminded your employment terms should be treated with the strictest confidence. To accepl this offer of
employmenl, please click on the 'Accept' button at the bottom ofthis page on or befbre May 24,2019.

We are excited to welcome you 1o our Company and take this opportunity to wish you every success in taking this next srep of
your career with us.

*This is a computer generated communication and does not have a signature.

'\ J55
( ..:"'7l f 9,"'.l."5AtP\E ttrtve g5;
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APPENDIXA-PersonalEm plrryment 'ferms and Conditions

Al. Title/Category

42.

You willjoin us as an Analyst in the Software Engineer Program, Class of 2019, ar JPMorgan Chase & Co..

Your position and title may change as a result of successlul completion ol the Program, promotion, or other
operalional requirements of the Company's business.

Employment Commencement Date

Your employment is expected [o commence on July I I, 2019. We rvill conlirm any change to ]his date to you in
rvriting in advance.

In addition to the conditions set out in paragraph I of Appendix B, your offer is subject to you successfully meeting
the educational criteria that has already bcen communicated to you in lvriting.

A3. Working Hours / Place of Work

Your manager rvill assign you specific rvorking hours, often during J.P. Morgan's normal oflice hours. Depending on
the needs of your department, hon'ever, you may be required to work outside the ofllcial hours to fullill your duties.

You will normally rvork at the Oompany's of{lces in llcngaluru, bul you may bc required to work at any other
location of the Company or its ifnliates, as required by the Company.

A4. Remuneration

Your tolal lirerJ pay rvill he lNlt 900,000.00 pcr annum and colnpriscs the follo\\'ing componcnls:

Rupccs
.a

Special Cash Award

As soon as administratively practical and typically lvithin 4-5 days from your start date, we will pay you a one-time
sign-on arvard of INRI00000.00, less applicable lares and deductions.

If your employment with J.P Morgan terminates for anl'reason other than job elimination lvithin twelve months

after your start date, you must repay to J.l'. Morgan the full amount of this cash payment, net of taxes within 30 days

of your termination datc. You agree that J.P MorBan may satisfy all or part of this repayment obligatbn by
withholding, to the fullest extenl permitted by larv, any amounts not yet paid to you at the time you leave J.P.

Morgan.

Relocation Lump Sum - a5
,..,,;iili?

You will be paid a one-time Rclocation l'ffip sum of lndian Rupee (lNR) I00,000/-, rvhich is taxable and rvill be

paid within a reasonable period after your start date. Thc relocation lump sum coverage includes the cost of air and

tickets, other transponatioD and hotcl stay of your choice.

lf you rcsign or are terminated lor any reason other than job elimination (as determined within the company's

discretion) r!ithin l2 months of your commencement date, you agrcc lo rcimbu$e lhe Company in lirll lbr the

asic Salaryl 270,0u).(x)

D ing Allorvance I 1.5.000.00

u pccial AIlou ancc +22.6fi).00

vc Travel Allowanccu ..t{).000.00

l onlp contribution Lo l'rolident Fund 32.400.(n

btal F'ired l'ay 9(X),0U).00

IilLilII

.l/ t5hrpsr/onlineformsjpmorganchase.convonline-forms/offcr-letler/W9M'l'll)3Y4w/lelter.csl
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amount of any rcl()cation lump sum you have reccivetl in conncction with this employment ofl'er. This
reimbursement shall become due and payable rvithin 30 days of your last rJay of employment *ith th" {:orpuny.
Further, the Company may seek reimbursement by rvithholding any other paylnents nor yer p*A to you at the time
you leave the firm.

A5.

A6.

46.l

Probationary Period

Your employmcnt rvill be subject to a probationary period as outlined in paragraph 4.3 of Appendix B

Leave Entitlement

Annual lrave

You are entitled to 20 rvorking days of annual leave rvith full pay in every calendar year in accordance with the
Company's Human Rcsources Policies and applicable larv. I[ you rvork part-time hours, your annual lcaye
entitlement rvill be pro-rated to rellect your part{ime hours rvorked.

Other l-eave

You can find further details of other leave entitlements in pamgraph 5 of Appendix B.

Benefits

You are eligible to join thc Compaay's benefits progrums as amcnded from time to time. Further details rvill be
provided to you separately.

Retirement Scheme

You are eligible for retirement benefits, and can find details in paragraph I I of Appendix B.

Notice Period

During your probationary periul, starting the day you join the (lompany, either you or lhc Company may terminate
your employment with at least l5 days' written notice or payment of wages in lieu of such notice period.

After the probationary period, either party can terminate the cmployment by giving thc other party 30 days written
noticc ("Notice Period") or by the Company making a payment in lieu of Notice l'eriod.

As oullined in the (lompany's C'ode of CondLrct, we e\pect dl employees to hold thcmselves to lhc highsst

standards ol'cthical conduct. In ordcr to avoid conflicts of interest or thc appearance ol'conflicts ol'interest, in the

event that during your participation in J.l'. Morgan's Analyst/Associate program you accept an ol1'er of employment
from another employer (regardless of the nature of its busincss or rvhether it is a clicnt or competitor of J.l'.
Morgan), you must notily your managsr no later than 3 husiness days of your acceptance ol'the ollcr.

Signature: S,4iurl% Date: 09-MAY-20'19

A8

A9

)tf*ft
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Bl.

B l.l

Employmenl

Your employment is subjcct Io:
:

a) your obtaining and maintaining a valid lvork frermit and such other permission, license or registration as
may from time to time may be necessary to enable you to cary out your duties and continue your
employment;

b) the satisfactory completion of all pre-employment screening processing, including obraining background
rcferences and checks as required, and the exccution of any other lbrms neccssary for employment; and

your being legally able to tvork rvith the Company. You agree to disclose any employment or contractual
post-employment restraints you are subjected to rvhich may, and rvill continue to, afl'ect your employmcnt
with the Company and affirm that:

c)

i) you are not in brcach of any prior emplol,ment contract;

ii) you havc not taken or otherwise misapproprialed - and you do not have in your
possession or control - any conndential and proprietary information belonging to any of
your prior employers or connected rvith or derivcd from your services to prior cmployers,
and you have returncd to all prior employers any and all such confidential or proprietary
inlbrmation; and

iii) you are nol subject to any other employment or any contractual post-employment
rcstraints

iv) you shall indemnify and hold harmless the Company from any and all claims arising lrom
any breach of the rvarrimties in rhis paragraph.

Whilst you and/or the Company may have agreed a tcntativc date of commenccmcDt of employment wilh the
Company. you rvill not, unless thc Company decidcs othenvise, be ablc to commence employmcnl with the

Company without our receipt of completed and satisfactory results from our pre-employment screening pr(ress.

You may be required to provide scrvices tirr other mcmbers of the Gnrup throughout your employment. When
providing these services, you may lrom time to time bc required to travel and rvork in tlift'erent lmations rvithin and

outsidc your hiring location.

ut.2

ul.3

Bl4 Your employment shall continue until your retirement age of 60 or until lerminated in accordance with paragmph 4
in Appendix B.

B2.l We rvill pay your total monetirry romuncration in l2 cqual monthly installments on or a()und the 30th of each

month. We will revielv this remuneration annually, and wc resen,e the righl to amend ils terms, level and structure

from time to tinre at our sole discrction.

82.2 You will be liable lbr all tax payments and any other imposts that may be lcvied or payable on any sums paid and/or
other benefits we provide b you. We are entitled to deduct or rctain from the sum payable to you any rvithholding

and other taxes levied or payable.

83.l

Incentive Compensation ''t\ J55
...,J'iiii{fi,}}Y

ln its absolute discretion. thc Company may pay yoiian annual incentive arvard ("Award") in accordance with the

terms of its performance based inccntive compensation plan in place and as amended or varied from time to time
("lncentive Plan"). The Arvard may be in the lbrm of cash, restrictcd shares or units of JPMorgan Chase & Co.

common stock ("Restricted Stock") and/or stock options or stock apprcciatit>n arvards. In granting an Arvard, the

Comp:ny may consider any factors it considcrs appropriate including but not limited to thc motivation of future

B3
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Performance, individual achievemcnt, busincss unit and Croup corprate rcsLrlts. The Awanl uill be planned ancl
communicated in trnited States dollars or in your local currency in accordance rvith the published Incentive plan
then in effect and applicable to your role and business arca within thc Company.

Arvards are subject to applicable taxes, the l!!@gan Chase llonus Rccouptrcll&l&y. and to the terms and
condil.ions of Alvard Agreements, which will include recovery provisions, non-soliciration and similar covenants.
Arvards and payment Lhereof is conditional upon you being in employment \t.ith the C'ompany and not untler notice
of termination (rvhethcr given hy you or thc Company) at the date of payment of any cash component of the Award.
The Arvard is not pro-rated lor the pcriod rvorked if your cmployment terminates prior to thc payment date.

Vcsting of Restricted Stock is conditional upon your conlinued employment as of each vesting date, and the terms
and conditions set forth in the associated Arvard agreement. Stock options or st<rk apprcciation arvards will become
exercisable on Lhe excrcisablc dates set forth in the Au'ard agreement(s) conditional on your continued employment
e$ of each exercisable date, and the tcrms and conditions set fbrth in the associated A\r,ard agreement.

The Company has absolute discretion over the payment and amount of any Award to you for any year.lf paid, it
shall not give rise to any expectation of lhe Arvard or thc amount in future years of employment. No employee or
officer of the Company is authorizcd to make any oral promises to you about an Arvard. During your employmcnt
rmy commitmsnt as to an amount or timing of an Arvard must be in writing signed by a Senior Vice President or
Managing Director of the Company and a human resources oflicer at the levcl of Vice-President or above. Awards
do not lbrm part of your salary for the purposes of pension or termination benelits.

n4. 'lermination

8.3 .2

B3.3

B 3..1

B-+. t

B-+.2

Your employment may be terminated as follorvs:

a) By either party giving to the other prior written notice of at least the period specified, as applicable, in
pamgraph 9 in Appendix A (the "Notice Period"), or by the Company making a payment in lieu of notice
for all or part of such Notice Period of an amount equal 10 basic salary you would have been enlitled to

receive during the Notice period or part of the Notice Period.

b) By the Comtrtny at any time without notice or compensalion if you:

i) are guilty of fraud, dishonesty or misconduct rvhich is inconsistent \yith the due and faithful
discharge of your duties;

ii) seriously breach the Code of Conduct and any other Company policies;

iii) disobey the Company's larvful and reasonable instruclions/requirements;

iv) habitually neglect your duties;'or

v) otherwise commit a material or repealed breach of your employment lerms or any of the

Company's or Group's policies.

During any Notice Period, the Company may put you on "garden leave" and may, amongst other things, do any or a

combination of the follorving:

(a) suspend you from the performance of any duties or assign you alternative duties;

(b) exclude you from any premises of the Company or emy of the (;roup companies and/or require you to rvork

from another location;

(c) require lhat you have no or limited conlact or communicalion, olher than purely social contact, with any

employees, officers, directors, agents or consultants of the Company or any other member of the Groupi

(d) require thAl,lryhave no or limited conlact or communication rvith any customer or client of the Company

"-Yffi"rortheGrouP:
(e) remove your access to the Company premises and computer systems;

httpsJ/onlineforms jpmorganch^sc .com/on line-forms/offerl cllcr/W9M'I I I)3 Y 4W/leller.csl' 1|5
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(f) require that you rerurn any property belonging to the company under paragraph 7 in this Appendix; or

(S) require you not to do any act or thing, or make or causc to be madc, any statement reasonably likely to
damage the business or reputation of the Company or the Group.

If paragraph -5 of Appendix A states that your employment is subject ro probation, your pmbalion period will be rhe
first 3 months of employment, rvhich you agree is reasonable, and fair, in light of the responsibilities of the role.

At its sole discretion, rhe company may notify you of an extension to your probationary period.

84.6 During any Notice Pe riod:

a) you rvill provide such irssistancc as the Oompany may require to cflect an orderly handover ol your rjuties
and responsibilities to any individual appointcd by the (l>mpany or any ol the Group Companies to take
over your rolc or respxrnsibiliti()s; and

b) you shall make yourself available to dcal !vith requcsts for inlormation, provid(r assistance, be available for
meetings and to advise on matters relating to rvork.

c)

85. Leavc

85.I Annual l-eavc

a)

b)

you shall not, directly or indirectly, in any capacity rvhatsoever, intsrfere in any rvay rvhatsoever rvith the
businc'ss or operations of the J.P.Morgan.

Your annual lcave entitlement rvill be subject to rclevant legislation and JPMorgan Chase internal policies
that are in forcc and amended from time to time. You u'ill be entitled to annual leave with full pay in evcry
calendar year, to be applied and taken in accordance xith applicable larv and JPMorgan ('hase internal
policies that irre in firrce and amended fmm time lo time.'l he Company will bc entilled to detcrmine whcn
this is taken although, as I'ar as ;xrssiblc, arrangcmsnts rvill be made to suit your convenience. J.l'. Morgan
encourages you to use your annual leavc cntitlemcnt for each calendar year in that calendar year.

After a notice of termination has been given, you rvill not bc entitled to take annual leave not\vithsl.anding

any approval given beforc the date ol'the notice of termination unless the Company in its discretion
otherlvise determines.

c) You must comply rvith the Company-'s tr>nsecutive days leave'policics.

d) For the calenderr year during rvhich your employment with the (bmpany commences or terminates, you
will bc entitled to such proportion of your annual leave cntitlement as the pcriod of your employment in
each such year bears to one calcndar year. Upon ternrination of your empkryment for whatever reason you

shall, if appropriate and permittcd under thc lau', either bc entitled to a paymcnt in lieu of any outstanding

annual leavc cntitlemcnt or be required to pay to the C(',mpany any salary rcceived in resPect of annual

leave taken in cxcess of your proportionate annual Ieave enl.itlement.

85.2 Sick Lrave

Your sick leave entitlcment rvill be subject to relevant legislation and JPMorgan Chase internal policies that are in
force and amended from time t() time.

85.3 Suspensiont u". .'--\ JSE' '''iit:"H
J.P. Morgan has thc i-lgtrt to suspend you from your rvork duties with full pay where the Company considers it

hnps://onlileforDsjpmorganchase.convonlin€-forms/offer-leller/W9M Il D3Y4wletter.csf 8/15

All your duties (rvhether erpress or implied) untJer l,our employment and this letter, including rvirhout limitation
your duty of lidelity, gtnd faith, exclusivc servicc and duties in relation to tho Group's confidential infirrmarion shall
continue throughout the Notice Pcriod including any period that you are on gar{len leave.
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necessary to investigate any allegation of misconduct or impropriety on your part. Such righr shall be exerciscd at
the Company's sole discretion.

86. Confidentiality

You acknowledge l.hat a vast amount of privileged and confidential information rvill be disclosett to you in course of
your employment with the Company and during your employment lvith the Company and thereafrer, you shall keep
secret and shall not at an)' time (tvhether during or altcr the period of your employment) use for your own or
another's advantagc, or reveal to any pcrson, firm or company, any of the tra<le sccrets, business methods and plans,
financial matters, client lists, investments, marketing plans, personnel matters or olher information \yhich you knerv
or reasonably ought to have known to he conndential concerning the business or affairs of the Company or any
other member of the Group or any of their related companies, clicnts or suppliers.

You agree 10 abide by the specific provisions on the use of conlidential information in the Company's policies and
Group code of conduct.

The restriction conlained in this paragraph shall not apply to any disclosure or usc authorised by the Company or
required by larv.

87. Return ofCompany Property

You acknorvledge that any privilcged or conlidenlial information discloscd to you in the course of your employment
\vith the Company remains the exclusive property of thc Company and rvhenevcr requested by the Company andor
J.P Morgan and in any e|ent upon the termination of your cmployment, you rvill promptly deliver to the (lompany

trnd/or J.P Morgan all drxuments and other matcrials (whether originals or copies or in hard copy or electronic
lbrm) concerning the C'ompany and/or J.l'. Morgan or their respsctive clients and suppliers, rvhich may have bccn
prepared by you or have come into your possession, custody or control in the course of your employment with Lhe

Company. 'Ihis includes, withoul. limital.ion, any confidential inlbrmation, lists of cli(jnts or suppliers,

correspondence, elcctronic cquipment, computcr soltrvare or hardrvare, staff identily cards card and othcr property
used in connection rvith the operations o[ the Company and/or J.l). Morgan. You lvill not be entitled to, and rvill nol
retain, any copies, title and copyright in such correspondence and other documents, papcrs, records and property arc
yested in thc Company and/or J.l1 Morgan.

88. Post Employment Restrictions

88.t For a period of threc months commencing on the Relevant Datc, you shall not directly or indirectly (whether on

y-our own account, for or with any other pcrson, firm or company) solicit or cndeavor to entice away from the

Company or any other Group Company any Critical Person.

l-or a period of thrce months commencing on the Relevant Date, you shall not directly or indirectly (whether on

your own account, fbr or rvith any other person, firm or company) solicit or endeavor to entice away from the

Company or any other Croup Company the busincss or custom of any Rcstricted Clienl.

.2

88.3 The duration of the restrictions will be reduced by any period of notice that you rvork oul or any period of garden

leave as providcd in this ofl'er letter.

B8.4 In this paragraph lltl

a) "Critical Person" means any person rvho rvas an employcc or director of thc Company or any other Group

Company at any time rvithin one year prior to thc Relevant Date rvho had uccess to trade secrets or
confidential information of the (lomptny or any other Group (-'ompany. lhis includes knorvledge of,
involvement rvith or inlluence ovcr suppliers or clicnts of the Company or any other Group Company tvith
whom you worked at any time during that Period.

b) "Oroup Company" means the Company, its ultimate holdinB comPan)', any subsidiary of the Company and

any holding company from time to time. "Subsidiary" and "holding company" shall have the same

meaning as in the relevanl companies' legislation.

"Restricted Crient" "i), iF,,ffi.",c)

httpsJ/oolioeformsjpmorganchtlse.coml)fllinc-formVoffet'lctler/WqM'l l D3Y'lw/letler.cst
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i) rvho in the one year before the Relevant Date rvas a crient of, or has dealt with, the company or
any other Group Company; and

ii) with whose custom or business you, or persons reponing to you, rvere personally inv6lvetl rvith
during the period of one year prior to the Relevant Date;

iii) but does not include publicly knotvn institutional clients which you serve subsequenr to your
employment with the Compariy rvithout the usc of conlidential or proprietary information oi the
Company and J.P Morgan.

htlpsr/onlineformsjpmorg.rnchasc.cordontire-fornls/oflerJclrcr/W9!t I.t Dl y4w/terrcr.csl

that, if any such restriction (or parts of a restriction) shall bc adjudged by any court ol' competent
jurisdiction to be void or unenfbrceable, the validity or enforceability of thc remaining restrictions (or parts
of a restriction) shall remain in full force and eflect as if the unenforccable parls had been deletcd.
Damagcs may bc an inadcquate compensation lbr breach of any of the restrictions in this pamgraph and,
subject to a court's discretion, in the event of any actual or thrcatened brcach of any provision of this
paragraph. you agrce that thc Company shall bc entitled to (on hchalf of itself and on behalf ol any Other
Croup Company) rcstrain, by iDjunction, equilable relief or similar remedy, any conduct or threatencd
conduct by you. You expressly submit to the jurisdiction of any court of competent jurisdiction tbr this
purpose, and in the event you receive from any prrson an offer ol'employment (whether oral or in s riting
and rvhether accepted or not), eilher during your employment or the conlinuation in lbrce of all or any of
the restrictions applicable to you, lvhether pursuant to this letter or the Code of Conduct, you shall providc
to the person making such an of'fer ol empk>ymunt a full and accurate copy of the then current restictions
applicable to you.

that any benelit given or deemed to be givcn by you to J.P. Morgan under the terms of this paragraph is

received and held on trust by the Company for the relevant J.P. Morgan g()up company. You will enter into
appropriate restrictive covcnants directly rvith other J.l'. Morgan group companies il ruked to do so by the

Company.

that your employment rvith the Company and l.he c()mpensation paid and/or payablc to you by the

Company shall be sufficient consideration li)r thc purposes ol lhis clause. You further agree and

acknowlcdge that the limitations as to time and lhe character or narure placed in this clause are reasonable

urd fair and rvill not precludc you fn)m eaming a livelihtnd, nor rvill they unreasonably impose limitatkrns
on your ability to carn a living.

that this offer letter constitutes a valid, lcgally binding and enfcrceable obligation on you and Lhis

document is nol in violation of any applicable la1v.

that any breach or threat ol'breach on your part of any one of such obligations and/or undertakings would
cause serious harm to thc (-'ompany or J.P. Morgan rvhich may thsn institute any legal rccourse against you

that is deemed appropriate and/or recourse in damages, rvithout further notice or delay.

that you shall not assign this offer letter or thc rights and/or obligalions hereunder. lhe Company may

irssign its rights and obligations herein in all circumstanccs without )our consent, including in conneetion

lvith any sale, translbr or disJnsition ol'all or substantialll' all of its business and opcrations and its assets,

in which case thc Collltr+n)rtjg5s and obligations shall vest to the strccessor.

d) "Relevant Date" means the date your empl()yment with the Company or the Group terminates li)r whatever
feason.

88.5 You acknorvledge and agree:

a) that each of the lbregoing paragraphs constitul.es an entirely sepamte and indepcndent restrictitrn on you;

b) that the duration, e)il.ent and application of oach restrictions, ohligations and undertakings are reasonable
and necessary to protect lcgitimate interests of the Company and J.1,. Morgan, considering, among other
things, that the Company has commercial dealings with busincss partners throughout the rvrtrld anrl that
you rvill regularly be dealing with such partncrs as parl o[ your duties and you understand that it does not
by any means prevent you from carning a living in a satisfactory rvay;

c)

c)

h)

l)

s)

'.--i-' JN,vEnBlll
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in addition, you agree and acknuvledge that the potcntial harm to the Company of the non-enforcement of
this clause outwei8hs any Potential harm to you and that you hal'e given careful consideration Io the
rcstraints imposed uF)n you by this clause and that you are in full agreement as to their nccessitv for the
reasonable and proper protection of the Company's interests. You cxpressly acknorvlcdge and agree that
each and every restruint imPosed by this clause is reasonable with respoct to subject matter, time period
and geographical area.

i)

89. Code of Conduct and Staff Rc'gulations and Alfirmation

B9. t It is a condition of your continuing employment and it is your obligation that you comply wirh:

(a) the Code of Conduct (as amended from time to time or superseded). At the time of acceptance of the offer
of employment and on a periodic basis, you will be required to sign an affirmation (or reaffirmation)
confirming your unde$tanding and compliance rvith the provisions of the C-'rxle of Conduct: and

(b) the Companyrs other internal policies and procedures and all relevant policies and procedures for the line
ol'business in lvhich you are to undertake work.

tsL).2 The Companl'shall be entitled at any time to amend the Company's internal policies anrl procedures (inclurling but
not limited to the Code of Conduct), the benefils set out in the Appcndices and other staff regulations, as rvell as to
put in placc nerv policies as the Company sees lit. Any such arnendments shall be notified in rvriting to each
employee and shall on provision of such notice, bccome legally binding.

'fhe Company's Human Rcsources work policies are set out in the me@jpmc rvebsite, as amended from time to
time. PIease take time to familiarisc yourself rvith these policies whcn you begin your employment.

lJ 9.-+ lb the exlenl. that the contents of policies or procedures refer to obligations on the (lompany, you agrec that they are
guides onll,and are not contractual tcrms, conditions or represcntations on which you rely.

Bt0. Working Hours

B l0.l The total of your official rvorking hours (exclurjing one hour lunch daily) is 4O hours per rveek. Your local business

managemcnt rvill schedule your tvork hours, rvhich depend on the needs of the business and may be outside of these
core hours-

Bll. RetiremcntBenefits

ll .l Your entitlement to Provident Fund and Gratuily lvill be subjuct to relevant legislation and the Company's Human
Resources Fricies that are in force and amended liom time to timc.

tlt2. MiscellaDcous

B l2.l This letter represents the entire agreement bctwecn the partir:s rvith respect to lour employment by the C'ompany

and supersedes any previous rvritlcn or oral agrcemcnt betlveen lhe parlies in rclalion to the matters dealt rvith in it.
You acknorvledge that you have not been induccd to enter into this letter by any representation, rvarranty or
undertaking not expressly incorporated into it.

8t2.2 lf any paragraph (or part of any paragraph) of this letter is invalid or unenforceable, the validity or enlirrceability of
the remaining paragraphs (or parts of a paragraph) shall not be dfectcd and the other paragraph (or parls of a

paragraph) shall remain in full forcc and efect as if the invalid or unenforceablc pans had been deletcd.'l'his letter
shall remain in full force and effect and survivs the termination ol'your employmenl for any reason rvhatstxver.

u r2.3 If, during your employmcnt rvith the Company, you bccomc indebted to the Company or are overpaid any amount

for any reason, the Company rvill be entitled to rccover that amount lrom you.-l.he (irmpany may, if it so elects, set

off any sum due to the Company from you against the compcnsation payable to you, including any linal salary

payments duc to you on the termination of your employment, and collect any remaining balance [rom you.

89.3

Bl2A The Company may, in conncction rvith your umployment, receive personal data relating to you or your f'amily. Such

data may be receivedfrum ytt!$[rom other s()urccs including third party sourccs.'l'he Compemy may process your

personal dat lirr rft. purErS,js--trt-^ggur empkryment ilnd thc opcrirlion ol'thc (iroup's busincss and as scl ()ul in lhc
\E t'strt t srrY

hrpsr/onlineformsjpmorBanchasc.convonline-lb.ms/offer-lotler/WqMTll)SYJw/lctltr.csf I t/15

358



09/05/20t 9 hltpsJ/onliocfonnsjpnxtrgaDchas€.com/onlinc-formVoffer-lener/W9M I tD3Y4Wlcrrcr.csf

Code of Conduct and relevant Privacy Policies and Privacy Handhook. You hereby consent to thc prcressing,
storage and transfer of your personal data (including transfer worldrvide amongst membcrs of the Croup).

Bl3. ContractExecution

B l3.l You acknorvledge and agree that

(a) This letter may be delivered in a digital or ph1'sical format. Subject to any applicable larv, where lhe letter
is provided in a digital format, you acknolledgc tnd agrec that it is being cxecuted electronically and that
it is enforceable.

(b) You have read and understmd the terms of this letter and have been provided rvith an opportunity to
revieu,and discuss the terms of it rvith advisors, if you so desire.

(c) Should any further assurances be required or sought by the Company, you shall in good faith perform such

further actions (including executing a physicul copy ol'this letter)

Bl4. Governing Law and Jurisdiction

'l'his letter and any dispute or claim arising out of or in connection with it or its subject matter or formation
(including non-contmctual disputes or claims) shall be governed by and construed in accordance rvith the larvs o[
lndia. You and thc Company submit to the non-exclusive jurisdiction o[ the Karnataka couns in relation to any

disputc arising in connection rvi[h your employmcnt and this letter.

Signature Sq./rta/4% Date: 09-MAY-20'!g

.,. J55
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APPEN l)Ix C SYS 'I'ENIS 1\,ION tTO R IN G ACT I v I1' tEs AN l) CROSS- IroRI)ER 1' R N SFERS PERSoN AL
ACCOUNT D EA l, I N G PoL I CY AN l) ot' CON D TJc'r'

Appendix: Systems Monitoring Activities and Cross-Border tansfers:

'l'he follorving provides a summary of horv Jl)Morgan Chase & C'o., its alfiliates and its subsidiaries and the entity that
employs you, or for which you provide services (collectively, "JPMC"), conducts Systems monitoring. JpMC may conctuct
monitoring Lo the extent permitted by.applicable larv.

JPMC conducts monitoring of JPMC's physical facilities and its equipment and systems (collectively, the "Systems"). System
monitoring applies to your JPMC equipment, your personal equipment rvhen accessing the Systems, and rhe communications,
information, and materials conveyed or accessed using the Systems. Monitoring activities may include rhe monitoring and
logging of traffic and usage data of all electronic communications; monitoring of telephonc calls to or from JpMC'rvork
telephones as permitted by applicable laws and subject.to any required noticesi monitoring of the contents of electronic
communications, files, databases, applications, and internet usage; and Iogging hours rvorked and physical presence at JpMC's
facilities if applicable. JPMC may at all times monitor, access, retrieve, record and review inlbrmation obtained from rhe
monitoring activities lbr various purgrscs, such as preventing and investigating activities that may violate JPMC's policies
and ensuring compliance rvith legal or regulatory obligations. While conducting monitoring activities, JPMC may obtain and
process personal information about you and others that may reside on the Systems.

I

vhe monitoring activities (including JPMC's collection and processing of personal or other information) are required for 
I

purposes of your employment or $'ork assignment to promotc adhcrence to applicable policies and regulations. Subject to I

aPplicablc lalvs and regulations, if you object to this processing, JPMC may prohibit you from using the Systems; terminate
offers of cmployment or rvork assignmenl; and, for employces, take disciplinary action against you, up to and including
termination of your cmployment lvith JPMC.

In addition to the monitoring activities discussed abovc, JPMC may obtain and store other information related to your
cmployment or other working relationship, such as your compensation inlbrmation, perlirrmance inlbrmation, benelits
informatidn and other rvorkplacc-related data. JPMC may transfcr such information, and the information it obtains iD

connection with monitoring activitics, to countries other than the country in rvhich the information originally rvas collected,
including to the United States-

You as lvcll as your Connectcd Persons are subject to the provisions of this Policy and will nced to bc lamiliar rvith the

obligations set fonh in this policy. Connected Persons includes your spouse, domestic paflner or minor children (even if
linancially independent) as well as anyone to whom you provide signilicant {inancial support or for rvhich you, or anyone

listed above, has or shares the po\ver, directly or indirectly, m make invcstment decisions.

Once subjcct to the Policy, you must disclose and certify your ln Scopc Accounts (which include accounts o[ your Connected

Persons). You rvill be required to maintain your self-directcd ln Scope Accounts $'ilh one of the firm's Approved Brokers and

preclear all purchases, sales, pledges and gifts (received aid given) of publicly tmded iud privately held Iinancial instruments.

unless listcd as specifically exempt. Pre-approval confirmations must he received prior to executing thc tmde or invcslment. 
i

The tirm may impose pcrio(iqr.estrictitns on pcrsonal trading in certain linancial sccurities. Thcsc restrictions can apply k) all I

firm subjecr Woika"," \@ff**rr:r,,rfir 
(i,nnecretl I'crsorrs or may be limitcrl ro cerlirin groups. Suhject Wtrrkforce

hrps://ontineforms jpmorganchase .com/onlino-?f;ll*iffi-l",t"vwqNa'r't DsY.lwlcner.csr l3/ l5

JPMC ma1 disclose thc inlbrmatio[ it obtains in connection rvilh monitoring activilies to JPM(] affiliates and to third parties,
scrvice providers, regulators, supervisory bodies, larv enforccment and other government agencies. lnformation obtained from
the monitoring activitics may be used as the basis to take disciplinary actions, up to and including terminalion or othcr legal
action, for violations oI JPMC's policies or applicable lau s.

I rnderstanding Obligations under the Firm's Personal Account Dealing Policy (PAD):

'l'he Personal Account Dealing Policy (Policy) of JPMorgan Chase & Co. (firm or JPMC) is designed to help prevent and

detect violations of securities laws and industry conduct standards and to minimize actual or perceived conflicts of interest that

could arise due to perstrnal investing activitics.

PAD Compliance will notify you if the position you are bcing offcred is considered to be subjecr to the Policy. You will
remain subject for the duration of your time rvorking in a subjcct group, unless notified otherrvise of a change in subject status.

LJnless othenvise notilied, you u,ill continue to be subjcct to the provisions o[ thc l'olicy even during leaves of absence from
the firm, including, but not limitcd to, garden leave or medical leave.

CODE
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Memben and their connected Persons are not permitled to recommend or tmnsact in the financial instruments of an issuer

. while in the possession of material non-public information (MNpI) regarding that issuer.

Seasonal Worker model for individuals joining in formal seasonal/Short term progmms:

JPMorgan Chasc requires that seasonal rvorkers refrain from trading in ln Scope Accounts for the time period that you are
employed in a short term tmining program. Please verily that you will comply rvirh the following personal irading
requiremenls:

I . Fbr the duration of the short term program I am joining I will not trade in any of my ln Scope Accounrs
2. I understand thal the Firm has the right to request account information for any of my In Scope Accounts

lf there is an extenuating circumstance thar would compel me to place a trade in my In Scope Accounts, I will obtain pre-
3. approval of the trade by the Personal Account Dealing Group and I rvould be responsible for supplying all conlirmations

and statements to the Personal Account Dcaling Group for that trade.

Qlobal Personal Trading Policy:

'l'he Personal Account Dcaling of JPMorgan Chase & Co. is designed to help prevent and detect violations of securities larys
and industry cunduct standards and to minimize actual or perceivcd conllicts of intercst that could arise due to personal
investing activilies. This l'(ric)'includes rcquirements for disclosing In Scope Accounts, maintaining certain accounts at one
ol the firm's Approved Brokers, preclearing tradcs, and restrictions and prohibitions on cefiain types ol'tnrding acrivity. l'his
Policy is subject to any applicable local larvs and rules and should be read in conjunction rvith Supplements (regional/LOB) as
rvell as the lirm's Code of Conduct-

Acceptance and Code Affirmation:

tlpon signing this letter I accept the terms and conditions described abovc. I hereby affirm that I have read and understood the
JPMorgan Chasc Code of Conduct (the "Code of Conducl"). I agrec, as a condition of my employment, to comply rvith the
Code of Conduct. as amended and in effect lrom time to time.

I understand that I have access to thc Codc ol Conduct eilhcr by clicking here or via the intcrnet at
https://rvrvrvjpmorganchase.com > About Us > Governance > Code ol Conduct and Ethics prior t() joining th(: Iirm, and
through the firm's intranct once I begin employment.

}/acknorvledge that

. The Code of Conduct requires that certain outside activil.ies be approved in $ riting after I begin employment, and I
agree that, if any such rcquired apprcval is denied, I rvill cease the rclevant activity immediately;

. The Cfile of Conduct imposes certain responsibilities that continue after my employmcnt rvith JPMorgan Chase

terminates, including but not limited to, the return of property, the protection of confidential information, and assisting
with investigations or litigation related to my role at JPMC;

. The Code of Conduct also requires that I safeguard confldential information, including anything that I crealed lvhile
rvorking for my previous employer(s); and I understand that I am not allo$'ed to bring any of this rvith me to use al
JPMorgan Chase or disclosc any confidential information from a prior employer unless it has alrcady been made public
through no action of my otvn;

. My offer of employment is contingent upon a determination by JPMorgan Chase that neither the offer nor my
employment would violate, or create the appearance of violating, the 0rm's Codc of Conduct, Anti-Corruption Policy,
or Human Resources p:licies and pructices, or any applicable larvs or regulations;

. I understand and agree that if I am an MD/SVP, ED or VP at the time of my termination I have certain addilional
responsibilities and restrictions that conlinue after my employmont rvith the firnt terminates, including a prohibition
from soliciting or hiring JPMorgan Chase employees and soliciting customers; and

. It is my responsibility to be familiar rvith all of my post-employment obligations, and I agree to abide by those

responsibililies afler rlLqmpl0ygllDt tcrminales.

trra"p"na"nt Arotr.. Tr,'@dd&loyccs otJPMorsan chase and its Affitiales:

hrpsJ/onlineforms.jpmorSnnchase.com/onlinc-forms/o?fllerrerlwgMT I Dl Y-lwlcner.csf l4l l5

*'l'he lerm In ScoPe Accounts refers to any securities accounts no mattcr rvhcre thcy are located and includcs, but is not
limited to, those accounts thal. are established, maintained or controllctl (eithcr dircctly or indirectly) by you, your spouse,
domestic Partner or minor children (even if financially' indcpendent), anyone to lvhom you provide significant tinancial
support, and in lvhich the employee has a dircct or indirect Iinancial intcrest.
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.lb be in compliance rvith the Public (-'ompany Accounting Ovcrsight Board (PC'AOB) Rule 3-523, it is JPMorgan Chasc's
(JPMCI) policy that Pricorvaterhousecu)pers (hvc) cannot provide any tax scrvices to employees of JPMC or any of irs

controlled entities (hereafter rcferred to as JPMC employee). 'l his restriction is regardless of rvhether the individual is in a

financial rcponing oversight role or not, and rvhether PrvC is engaged by the individual or by JPMC. PwC is also prohibited
from providing any tax scrvices to a spouse of a JPMC employec if the work is related to a joint tax return. Exceptions to this

policy *,ill be rcvierved on a case-by-case basis and will require thc approval ol'the Jl'M(l Controller.

Signature: Su/r&/f %, Date: 09-MAY-2019

J.P. Morgan Services lndia Private Limited
Corporate Identi ty Numbcr : t,729mMH2000PIC I 2'1073

Registered Office: Prism Torvers, lrvel Nos. 9 to I l, Link Road, Mindspace Goregaon (West), Mumbai - 4ff 104, India

Telephone: +91-22-6157 3OO0 Facsimile : +91 22 6125 O0[lO

@#**ft

hltpsJ/onlin€formsjpmorgaochase.cor onlinc-forms/offer{etler/W9MTlD3Y'lw/letlcr'csl
l5/ l5

09t05t2019
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Swathi Suresh
A 126Beml Annex, Rajara.leshwarinagar, Mysore 570026
Karnataka

slemanr Heahhc.r€ Prlv.re l"lmlted

8sE
SIEMENS

Heotthineers

Siemens Healthcare Private Limited
Name Abhilash R
Depa.tm€nt Human Resources
Telephone +91 (080) 5192 5946
E-mail abhilash.r@siemens-healthineets.com
Date Aptil23,2019

3*-*(",: .3

.a

Dear Swathi,

Sub: Offer of Employment

Congratulations and Welcome to Siemens Healthineers.

We are pleased to offer you a position of Trainee- Technical at Positlon Level 11. Your business title will be
Graduate Engineer Trainee. You will join Siemens Healthineers, Development Center lndia - Digital Services
(SHS DC IND DS), your initial place of posting will be at Bangalore.

Your annual compensation, calculated on a costto-company basis is Rs.5,50,000/- p,a. (Rupees Five Lakhs Fifty
Thousand Only). Annexure I details out the compensation structure.

This offer is subject to you being found medically fit. lt is our company policy to undertake reference checks. Your
appointment therefore will be subject to satisfactory reference checks. You will be on probation for a period of six
months. The company reserves the right to recover the notice period buyouUrelocation reimbursement amount
(lf applicable), in case you leave the services of the company within one year of your joining.

You are requested to join us on or before 0{-July-2019. ln the event of you notjoining us on or before the said date,
this offer will automatically stands wilhdrawn. on your day of joining, you are requested to report at 8:30 am. Please
carry the original documents along with an additional copy as specified in the Annexure ll.

The work environment at Siemens Healthineers is very conducive to help you grow professionally and personally. We
look foruard to your valuable contribution in taking Siemens Healthineers to greater heights.

Please return the copy of this letter with your signature in eriginal as a token of your acceptance.

With kind regards,
For Siemens Healthcare Private Limited

Subrahma m
ident- Research & Development

Deepak BV
Senior General Manager
Human Resources

Senior Vi
SHS DC IND DS

I confirm and accept the above and will join on
(Date & Signature)

@,f,ffi Gold Hlll, Supreme Softw6re Park TeL+91 80 61021000
ll Emall:
Pldllo.21,2,27,2A hc-conlact.hdl.esEmcn3.co.n
EledronicCityPhde2. www.5iem.ns.co.lnllttltkrc
Sangalore - 560100,

Certified

Greot
Ploce
To
Work,

Registered Ollic€: unit No. 9A. gth Floor, North To/r€r, Godrei One, Pkojshanagar. Easlem Express Highwa, Vikhroll Easl Mumbal- 400 079
lndia. Telephone +gl 22 33700600. Fa( +91 22 33700654. Olher Officls: Eengaluru. Corporale ldenlity number: U74999MH2015PTC26485g

ery^*^
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ANNEXURE II

SIEMENS
Heotthineers

Please bring the following documents along with you at the time of joining. Do carry the originals also for verification

Photocopy of Birth Certificate / S.S.C. Certificate / S.S.C. mark sheet (2 copies)

All Educational Documents from 10b to highest education / Semester wise mark sheet & provisional /

convocation certificate. (2 copies)

Photocopy of all previous employmenuExperience certificate/relieving certificate.

Latest company Salary SIip and tax deducted in the current financial year (Form 16)/Form 128)

Photocopy of PassporuRation Card/Driving Lrcense/ Aadhar Card (3 copies)

Four copies stamp size photograph

Photocopy of PAN / Acknowledgement of PAN Application (3 copies)

To Apply for PF transfer please get the below necessary information

. PF Number/ EPS number

. Previous employer contact details to contacl for PF related communications.

. whether previous company PF is maintained by Trust or RPFo account

r RPFC office or PF trust address

o Bank account number & Bank IFSC Code

A few of the forms necessary to complete the joining process at Siemens Healthcare Private Limited are enclosed,

Please complete these carefully and bring them along with you at the time of joining. Please note that, incomplete

forms tend to delay your ioining process. We therefore seek you cooperation in ensuring the forms are complete in

all respects. lf you require any clarifications, please contact 18004196677 or askhr.in@siemens,com.

.a

1

2

3

4

5

b

7

8

@l*"'f--.,fw

Joininq Formallties
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-IHewlett Packard
Enterprise

VARUN D MIDAKANATTI

#104/D, N Block, Opp KSRTC Depot, Kuvempunagar, Mysore

Dear VARUN D,

We are pleased to inform you that you have been selected for training with Hewlett Packard lndia
Software Operation Pvt. Ltd. ("HPE" or the 'Company") from '10 Jan, 2019 to 10 Jul, 2019 for a period
of 6 months under the guidance and supervision of Divya Ruvala. Your location would be Bangalore.

1. During the tenure of the project, you will be paid a stipend of Rs.20,000 per month. The payment of
stipend shall depend on your unconditional presence al any location that may be stipulated herein above

2. lt is clearly understood that you are not in any manner p!'oviding any service to HPE and that the
payment of stipend shall not in any manner be construed or deemed to be consideration for services
rendered by you.

3. You will not be entitled to any statutory benefits of otherwise to which a regular employee of the
company is entitled.

4. You will be entitled for 12 days leave per annum, weekly holidays and such other holidays declared
by the Company.

5. During your training with the company you shall be bound by the company's rules and regulation
applicable from time to time and any violation to this will result in immediate termination of your training.

6. During your training with the company you may come across certain confidential information related
to the business of the company, any such information you shall not use or disclose to others or any third
party in any circumstances.

7. You shall not publish your research / project reporl anE about the company in any form in mass
media and the same is to be treated strictly for academic purpose only.

8. You shall maintain utmost conlidentiality on any information that you acquire during the project and
sign the enclosed confidentiality agreemenl on or before the start of training period.

9. You shall not, during the period ofyour pro.iect study at HPE, copy, duplicate, decompile or
translate any intellectual property of HPE without appropriate authorization. You shall not take out any
intellectual property belonging to HPE, outside the work place or HPE's premises, without appropriate
authorization from the supervisor.

10. You shall be obligated to compensate HPE appropriately, in the event you cause any loss or
damage to any property that is owned or leased by HPE, during the training period.

11. lt is expressly understood and agreed by and between us that the company shall in no way be
liable /responsible for any injuries/ impairment in health arising during your training period.

FOR Company FOR Employee

Name:

Volru^ D wdah,-lU:

\sc+sgso

UI,tl^,
Shalini Dutta

APJ Technology & Services Talent Acquisition
Manager

Signature

Date:

,P 'o*, Sotewz_

29 Nov, 2018

@#*,?-1t 367
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3. Propristary Developments. This Agreement also concerns inventions and discoveries
(whether or not patentable), designs, works of authorship, mask works, improvements, data, processes,
computer programs and software (hereinafter called "Proprietary Developments') that are conceived or
made by me alone or with others while I am employed by Company and that relate to the research and
development or the business of Company, or lhat resull from work performed by me for Company, or
that are developed, in whole or in part, using Company's equipment, supplies, facilities or trade secrets
information.

Such Proprietary Developmenls are the sole property of Company, and I hereby assign and transfer all
rights in such Proprietary Developments to Company. I also agree that any works of authorship created
by me shall be deemed to be 'works made for hire." lfurther agree for all Proprietary Developments:

(a) to disclose them promptly to Company;

(b) to sign any assignment document to formally perfect and confirm my assignment of title to
Company;

(c) to assign any right of recovery for past damages to Company; and

(d) to execute any other documents deemed necessary by Company to obtain, record and perfect
patent, copyright, mask works and/or trade secret protection in all countries, in Company's name and at
Company's expense.

I understand thal Company may delegate these rights. lagree that, if requested, my disclosure,
assignment, execution and cooperation duties will be provided to the entity designated by Company.

This Agreement does not apply to an invention for which no equipment, supplies, facility or trade secret
information of the employer was used and which was developed entirely on the employee's own time,
unless (a) the invention relates (i) to the business ofthe employer or (ii) to the employe/s actual or
demonstrably anticipated research or development, or (b) the invention results from any work performed
by the employee for the employer.

4. Respect for Riqhts of Former Employcli lagree to honor any valid disclosure or use
restrictions on information or intellectual property known to me and received from any former employers
or any other parties prior to my employment by Company. I agree that without prior written consent of
such former employers or other parties, I will not knowingly use any such information in connection with
my Company work or work product, and lwill not bring onto the premises of Company any such
information in whatever tangible or readable form.

5. Work Product. The product of all work performed by me during and within the scope of my
Company employment including, without limitation, any files, presentations, repo(s, documents,
drawings, computer programs, devices and models, will be the sole property of Company. I understand
that Company has the sole right to use, sell, license, publish or otherwise disseminate or transfer rights
in such work product.

FOR Employee

Name:

hlril^"
Shalini Dutta
APJ Technology & Services Talent Acquisition
Manager

@t*f,,#,

FOR Company

Signature:

Date:
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8. Enforcement. I make these agreements to avoid any future dispute between myself and
Company regarding specific restrictions on my post-employment conduct that will be reasonable,
necessary and enforceable to protect Company's Confidential lnformation and Proprietary
Developments and other legitimate business interests. The Protective Covenants are ancillary to the
other terms of this Agreement and my employment relationship with Company. This Agreement benefits
both me and Company because, among olher things, it provides finality and predictability for both me
and the company regarding enforceable boundaries on my future conduct. Accordingly, I agree that this
Agreement and the restrictions in it should be enforced under common law rules favoring the
enforcement of such agreements.

For these reasons, I agree that lwill not pursue any legal action to set aside or avoid application ofthe
Protective Covenants. This Agreement will survive the end of my employment with Company and shall,
likewise, continue to apply and be valid notwithstanding any change in my duties, responsibilities,
position, or title.

9. Relief: Extension. I understand that if I violate this Agreement (particularly the Protective
Covenants), Company will be entitled to (i) injunctive relief by temporary restraining order, temporary
injunction, and/or permanent injunction, (ii) recovery of attorneys'fees and costs incurred by Company in
obtaining such relief where allowed by law, and (iii) any other legal and equitable relief to which
Company may be entitled. lnjunctive relief will nol exclude other remedies that might apply. lf lam
found to have violated any restrictions in the Protective Covenants, then the time period for such
restrictions will be extended by one day for each day that lam found to have violated them, up to a
maximum extension equal to the time period originally prescribed for the restrictions.

10. Sevorability: Authority for Revision: Assignment: Governing Law. The provisions of this
Agreement will be separately construed. lf any provision contained in this Agreement is determined to
be void, illegal or unenforceable, in whole or in part, then the other provisions contained herein will
remain in full force and effect as if the provision so determined had not been contained herein. lf the
restrictions provided in this Agreement are deemed unenforceable as written, tre parties expressly
authorize the court to revise, delete, or add to such restrictions to the extent necessary to enforce the
intent of the parties and to provide Company's goodwill, Confidential lnformation, Proprietary
Developments and other business interests with effective protection. ln the event the restrictions
provided in this Agreement are deemed unenforceable and cannot be reformed to make them
enforceable, then any prior agreements that I have made with Company relating to confidential
information or proprietary developments shall not be deemed to have been superseded or otherwise
affected by this Agreement, but instead shall remain in effect. The title and paragraph headings in this
Agreement are provided for convenience of reference only, and shall not be considered in determining
its meaning, intent or applicability. This Agreement will inure to the benefit of the parties' heirs,
successors and assigns. This Agreement, including but not limited to the Protective Covenants, may be
assigned by Company to a subsequent employer, successor or assign without the need for further
authorization or agreement from me. This Agreement will be governed by the laws of the country and/or
state identilied as my work location in which I work at the time of its enforcement.

FOR Company FOR Employee

Name:

Ubd-,
Shalini Dutta

APJ Technology & Services Talent Acquisition
Manager

Signature:

Date:

pt""'fF# 369



L&T Tech nol ogy Servi ces

Ref: LTTS/HR/ET nOtgt Z3b

Name:

Offcr Of lntent

Vinutlt1,

D ate: t 6, o9. tg

tssuedBy : Jhsorv 4.S
Signature : fan-oy'

Date : lA.O9,18

Greeting from L&T Technology Services Ltd.!

We are pleased to make you this offer of intent for the position of Associate Engineer. We trust that
this opportunity finds you mutually excited about your new employment with L&T Technology Services
(hereinafter referred as'Company"). We reiterate that you have made the right decision and we are
certain that you will have a greal career with us!

Upon your acceptance of this Offer of lntent and subject to you meeting all the applicable requirements
under this Offer of lntent, we shall share a detailed Appointment Letter, which will outline the specific
employment terms and conditions. Please note this OfFer of lntent is not an offer or offer of employment
or a legally binding contract of employment.

The content of this Offer of lntent are strictly between you and the Company. Please treat this Offer of
lntent and the contents here aS personal and confidential.

This Offer of lntent is valid subject to you

. Having secured more than 60% in SSC / X and HSC / Xll std (1Orh and 12th).

. Having secured 60% aggregate in Engineering Graduation

. Pas,sing the final year examination of Graduation in the first aftefnpt.

. Found medically fit by the Company authorized doctors.

. Submitting a Service Agreement, agreeing to serve the company for a period of 2 years from
the date of commencement of training.

. Submitting all necessary documents at the time of .loining

. No drop in any semester/ year throughout the course

lf any information provided by you during the selection process is found to be incorrect and / or false,
the Company reserves the right to revoke this Offer of lntent without any notice.
This Offer of lntent is also contingent upon us working together to determine an appropriate start date
for your employment. The training is for a period of one year comprising of class-room / on the job
training. The date of commencement of training and venue for reporting will be intimated to you at a
later date.

You will be continuously assessed during your training. lf you do not complete the class room / on the
job training to our satisfaction, your appointment automatically stand cancelled.

During the period of training, your stipend will be INR 4,00,012/- per annum

Dear

On successful completion of training, you can be posted / transferred to any of our SEZ / STPI sites
across lndia. Your employment will be governed by the rules, regulations and policies of the company.

-\'J5""5*
,i',!Sti3,'Jt

Reqistercd Offi.e- L&T House, N- 
^1. 

Marg, Ballard Esrate, Mumbai - 400 A01 |NDIA
L&T Te.hnaloqy S.rwces Ltnited is a subsidiarY of Latsen & Toubro Linited

CIN 172900MH201 2PLC232 169

Vrvtlrrl A P
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L&T Te ch n o I o g y S e rv i ces

Ref:LTTS/HR/ET tZO'tgt /4 b' Date:

lssued By :

Signature :

Date '.

JagoN 1.9

Aal.o*r

tc. bQ, tg

lf the above stated terms are acceptable to you, kindly sign and return the duplicate copy of this Offer
of lntent within ten (10) days from the date of issue. lf we do not receive your acceptance within the
stipulated time frame , this Offer of lntent will be deemed to have been rejected by you.

All communications / notices should be addressed to:

Human Resource Dept - Talent Acquisition (Campus Hiring)
L&T - Technology Services, SEZ Unit ll,
Hazel-Block L3, Ground Floor, Manyata Embassy Business Park,
Nagawara, Bangalore 560045

Congratulations on your selection to be pad of L&T Technology Services Ltd.!!!

We are confldent you will be able to make a significant contribution to the success of our organization
and look forward to working with you-

Yours truly,
echnology Services Limited

umar
Head - Talen u is itio n

Acceptance by applicant below

I have read this Offer of lntent and accept the same

ffurur,'ftno".f

STC E

" flivrnrultwv - P

0o/oa f is

JSS

Name:

College:

Signatur

Date:

@

L&T

371



Ref:LTTS/HRYET/2019/ Date:

ANNEXU RE

Name

Grade

Designation : AssociateEngineer(Trainee)

LTTS-2

L&T Technology Seruices

Salary Components
ANN UAL

(rNR) (rNR)

1 1 ,000 1,32,000

Flexible Benefit Plan (FBP) 20,01 5 2,40,180

Allowances & Reimbursements under FBP

- House Rent Allowance
- Meal Card - Education Allowance
- Mobile Expense Reimbursement
- Leave Travel Assistance (LTA)
- FBP Balance

Eligibility under each of these components is
mentioned in the attached FBP

GROSS MONTHLY==> 3'1 ,01 5 3,72,180

Provident Fund (@ 12% ofbasic salary) 15,840

TOTAL FIXED COMPENSATION==> 3,88,020

Bonus 1000 12,000

TOTAL COMPENSATION==> 4,00,020

@#"f*fi

MONTHLY

Basic Salary

1 ,320
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