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DEPARTMENT OF MECHANICAL ENGINEERING  

2018-19 

Sl.No 
NAME OF THE OUTGOING 

STUDENTS PLACED 

ORGANISATION IN 
WHICH PLACED 

PACKAGING 
COMMITTED 

PER ANNUM IN 
INR 

PAGE 
NO. 

1 ABHIRAMHOLLA C S L&T TECH SERV 400,029 1 

2 ABHISHEK R JK TYRES 500,000 4 

3 ASHISH V HEGDE BOSCH 500,000 5 

4 
BASAVARAJ 

TULASIGERAPPA PUJER 

SRIRAM TRANSPORT 244,920 9 

5 CHARAN KUYASHI SRIRAM TRANSPORT 244,920 10 

6 CHETHAN C INFOSYS 360,000 11 

7 CHIRAG ANGADI BOSCH 500,000 12 

8 GAUTHAM G SCHNEIDER 900,000 17 

9 GIRISH M N ELEATION 450,000 25 

10 KEERTHAN S JK TYRES 500,000 26 

11 MADHUSUDHAN G L&T TECH SERV 400,029 27 

12 MAHESH M R WRENCH 264,000 28 

13 MANOJ S NADAGOUDA HINDUJA TECH 400,000 32 

14 MOHAN H R CENTURY LINK 436,600 33 

15 NEELESH S NAYAK TE CON 450,000 39 

16 PAWAN R RAO TE CON 450,000 48 

17 PRAJWAL B TE CON 450,000 57 

18 PRAMOD KARANTH L&T TECH SERV 400,020 66 

19 PRASAD SRIRAM TRANSPORT 244,920 69 

20 RAJESH SEN TCS 336,875 70 

21 RAKESH K TCS 336,875 88 

22 
RAKSHIT RAGHUVEER 

BALIGA 

TE CON 450,000 89 

23 RAKSHITHKUMAR B R TECH MAHINDRA 400,000 98 

24 SANJEEV S TE CON 450,000 99 

25 SANJU SIDDAPPA PATIL TE CON 450,000 108 

26 
SURESH CHANDRAM 

TADLAGI 

VOLVO 500,000 110 

27 TEJAS M R JSSSTU 360,000 111 

28 THANUJ YADAV U AUTOMOTIVE AXLES 430,000 112 

29 TONMOY KUNDU OIL INDIA LIMITED 800,000 114 

30 YASHWITHA P S MERCEDES MIM 800,000 115 
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16,o8,t9Offer Of lntent

Greeting from L&T Technology Services Ltd.!

We are pleased lo make you this offer of intent for the position of Associate Engineer. We trust that
this opportunity finds you mutually excited about your new employment with L&T Technology Services
(hereinafter referred as "Company"). We reiterate that you have made the right decision and we are
certain that you will have a great career with us!

Upon your acceptance of this Offer of lntent and subject to you meeting all the applicable requirements
under this Offer of lntent, we shall share a detailed Appointment Letter, which will outline the specific
employment terms and conditions. Please note this Otfer of lntent is not an offer or offer of employment
or a legally binding conkact of employment.

The content of this Offer of lntent are strictly between you and the Company. Please treat this Offer of
lntent and the contents here as personal and confidential.

This Offer of lntent is valid subject to you

Having secured more than 60% in SSC / X and HSC / Xll std (1oth and '12'h).

Having secured 60% aggregate in Engineering Graduation
Passing the flnal year examination of Graduation in the first attempt.

Found medrcally fit by the Company authorized doctors.
Submitting a Servrge_Agreement, agreeing to serve the company for a period of 2 years from
the date of commencement of training.

Submitting all necessary documents at the time of joining

No drop in any semester/ year throughout the course

If any information provided by you during the selection process is found to be incorrect and / or false,
the Company reserues the right to revoke this Offer of lntent without any notice.
This Offer of lntent ls also contingent upon us working together to determinl an appropriate start date
for your employment. The training is for a period of one year comprising of class-room / on the Job
training. The date of commencement of training and venue for reporting will be intimated to you at a
later date.

You will be continuously assessed during your training. lf you do not complete the class room / on the
job training to our satisfaction, your appointment automatically stand cancelled.

During the period of training, your stipend will be INR 4,00,0121- per annum

On successful completion of training, you can be posted / transferred to any of our SEZ / STPI sites

across lndia Your employment will be governed by the rules, regulations and policies of the company.

7-\ 155
'(9/i'-ii;'"iry;

Reqlti office: L&T House, N. M. Mary, Ballatd Enate' Mumbi - 400 001. INDIA

L&T Technology SeNices Limited is a subsidiary of La5en & loubto Limited
ctN LT2900MH201 2PLC2321 69
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L&T Te ch n o I og Y SerYices

Ref: LTTS/HR/ET 12019t L\q oate:16.09,18
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@ ,a, Technology services

Ref :LTTS/HR/ET/20191 Zl1 Date:

lf the above stated terms are acceptable to you, kindly sign and return the duplicate copy of this Offer
of lntent within ten (10) days from the date of issue. lf we do not receive your acceptance wlthin the
stipulated time frame , this Offer of lntent will be deemed to have been rejected by you.

All communications / notices should be addressed to:

Human Resource Dept - Talent Acquisition (Campus Hiring)
L&T - Technology Services, SEZ Unit ll,
Hazel-Block L3, Ground Floor, Manyata Embassy Business Park,
Nagawara, Bangalore 560045

Congratulations on your selection to be pad of L&T Technology SeNices Ltd.!!!

We are confldent you will be able to make a significant contribution to the success of our organization
and look forward to working with you.

Yours truly,

'L Technology Services Limited

Krish na rNair , -
Head - Talent Acquisition

Acceptance by applicant below

I have read this Offer of lntent and accept the same

Name: AgHIPA^IHOLLA C 5
Ss.l l"

Date l9 /oel.?ore

"-"."oj.J'o 
Gl.l.J. .L g r*et.i t^7

t

College:

Signature

..[-

lssued By :

Signature:

Date :

]Iiaso,r eS
€al-ou-
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L&T Technology Seruices

Ref : LTTS/HFl/ET/201 9/

ANNEXURE

oesignation : Associate Eng ineer(Trainee)

LTTS.2

Salary Components
MONTHLY ANNUAL

(rNR) (rNR)

Basic Salary 1 1,000 1 ,32,000

Flexible Benefit Plan (FBP) 20,01 5 2,40, 180

Allowances & Reimbursements under FBP

- House Rent Allowance
- Meal Card - Education Allowance
- Mobile Expense Reimbursement
- Leave Travel Assistance (LTA)
- FBP Balance

Eligibility under each of these components is
mentioned in the attached FBP

GROSS MONTHLY==> 31 ,01 5 3,72,180

Provident Fund (@ 12% of basic salary) 1 ,320 15,840

TOTAL FIXED COMPENSATION==> 3,88,020

Bonus 1000 1 2,000

TOTAL COMPENSATION==> 4,00,020

L

J:,..
(:'

.l

Date:

Name

Grade
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&,NDUSTN,ES LTD,

JKTIUHR/2019
23d January, 2019

Irlr. Abhishek R.,
No. 15/8, 7m Cross,
Rajendra Nagar,
Mysore,
KARNATAKA.5TO OO7.

Appointment Advice

W,th reference to your application and the subsequent interview you had with us, we are
please to convey your appointment as GRADUATE ENGINEER TRAINEE on lhe terms
and conditions discussed and agreed by you and embodied in a separa{e letter
appointmenl which will be handed over to you at the time of ioining the duties.

You are advised to report to HR Deptt., JK Tyre & lndustries Ltd., Patriot House, 3,
Bahadur Shah Zafar Marg, New Delhi-110002 on lstJuly, 20,l9.

Please arange to submit the original doarments along with two sets of following
certificates to us at the earliest or latsst at the time of joining the duties:

a) Copies of certifi cates of educational/professional qualifications;
b) Passport size photograph.
c) Photocopy of Your PAN Card
d) Photocopy of your Aadhar Card

Please signify your acceplance by signing and refuming the duplicate copy of this letter
and advise exact date of yourjoining the duties.

Yours faithfully
foi JK Tyre and lndustries Limiled,

{1,},
( Pradyumnd Pandey )
Vice President (HR) a l'ov I

Afi*LOlt:s,B.ll.dltShJrZrkXsE,IcDrlhltlo{teFd:9tlt'232&50,Ptme9t'1t3$011!1?'3001122
ReS.O[.:Jatra]g'an.PO-TyIeFaclory.Kt{di'3!3312(Rajahar),Far:02e52'232018,Ph':02952-3{1240/3300'll

webdte : rvww.iktyre.co.n CIN : L67120RJ195iPLC0'15966

(l
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@ BoscH

Mr.Ashish Vinayak Hegde,
105, Jss Shivratri Boys Hostel,
Maruti Temple Road,
GanBotri Layout, Mysuru, 570009
Karnataka

' Personal and Confidential r

Robert Bosch Engineering
and Business Solutions
Private Limited,
123 lndustrial Layout,
Hosur Road, KoramanSala,
BanSa,ore - 560 O95, lndia.
Tel: +91 080 6657 5757
Fax: +91 OaO 6657 1404
CIN: U7240OKA1997PTCO23
www.bosch-india-software.(Date:22.03.2019

Dear Ashish Vinayak Hegde,

This has reference to your application and the subsequent interview/s you had with us. We are pleased to
appoint you as 'Associate Softuiare Engineer'at RBEI at'Level 50'as detailed below.

1. Training Period
You will be on training for a period of 2 months from the date of you joining the organization. The company
may periodically evaluate your performance during the training period. lf you fail to qualify as per the
minimum prescribed performance standards, the company reserves the right to decide on the continuance
of your employment.

Your remuneration is strictly confidential between you and the Company. You are obliged to maintain
absolute secrecy of the terms and conditions; failure to do so will invite disciplinary action and may even
result in termination of your services.

@ soscH are I t Bosch GmbH, Germany

Our reference: RBEI/HR V2019/682

2. Compensation
. Your annual CTC (Cost to Company) will be Rs.5,00,000/- (Rupees Five Lakhs only) pei' annum.

Your CTC will comprisb of Basic Salary, Buffet of Benefits (BoB), Variable Pay (CPrP) and Retirals
benefits. The salary will be governed by the prevailing employment policies of the company as in
force from time to time,

. The Variable Pay (CPrP - Company Performance related Pay) planned for the year 2019 (payable .

in April-2020)- at factor EAV 1.0 of company performance is 10% of the Annual Earned Salary
(Basic Salary + Buffet of Benefits) for associates at your level. However, the actual amount will
depend upon the company goal achievements. This amount is paid as per section 31-A of the
Bonus Act in lieu of profit sharing bonus.

. Please refer to Annexure lto know more details about your compensation package.

3. Retiral Benefits

3.1 Company's contribution towards Provident Fund at l2o/o of lhe basic salary per month

3.2 You will be eligible for Gratuity as per the Gratuity Act 1972 and the rules made there under.

3.3 You will also be eligible to subscribe under National Pension System (Optional) as per the policy.

+[,^+r.'=- I
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@ aoscx
4. Extended BenefiG
During your employment tenure with us, you will be covered under company provided insurance:
4.1 Hospitalization lnsurance - for self and family (for spouse and children up to the age 23 years).
4.2 Personal Accident lnsurance - for self only
4.3 Life lnsurance - for self only
The aforementioned perquisites are subject to alteration and amendment.

5. Salary Revision and Benefits
Salary shall be reviewed on an annual basis and you shall be notified of the amount of your salary
entitlement for the succeeding year,depending on performance during the year.

6. Eligibility
This offer of employment is valid subject to you scoring a minimum of 70olo aggregate with no current
backlogs in Degree and 70olo score consistently from SSLC onwards.

7. Retirement

You will r:etire from the services of the company on attiining the age of superannuation. The retirement
age in Bosch is 60 years.

8. Leave Benefits
You will be entitled to 18 days of Earned Leave, 12 days of General Leave, subject to the terms and
condition as per the prevailing leave policy.

9. lntegrity
Each employee at Bosch is committed to ensure integiity in all aspects of their functioning. You are
expected to comply with the policies as listed in the code of Business Conduct of .the company as they form
an integral part of the terms of your employment with Bosch. You are required tc read and ag!'ee to the
Rules & Regulations of Service and Conduct as listed in the Annexure lll.

10. Conditions of Hire

10.1 The assignment offered to you is on a whole time basis. You will not carry on or be concerned with
any business of your own or on behalf of anyone else directly or indirectly, nor shall you take up other
business or be associated with any other business with or without remuneration during the course of
employment with the company. Further, if you have any trade or business interest and have any existing
connection or future connection with the Company as suppliers, dealers, agents or contractors thereof, you

are obligated to disclose such connection to the Company at the time of joining, if there is a present
connection and inform the management of the Company on becoming aware ofany proposed transactions
through such relations in the future.

10.2 lf the Company sends you on training including research and development activities, to another
country or a place in lndia with a view to benefit the_Company in pursuance of its business objectives,
which will be at an additional cost to the Company, you agree not to accept employment in a company in

competition with RBEI and/or undertake a business that is in competition with RBEI. ln the event you leave
the Company within One Year after such training period, the Company will be entitled to recover the costs
from you, incurred by the Company towards such training; you may be requiredto sign a bond to that effect.

F_,(.
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@ BoscH

10.3 You have to submit a copy of your current Degree cert'ficate / Provisional certificate and all semester
marks sheets / Consolidated mark sheet on your said date ofjoining.

11. Transferability
lnitially you will be posted at our Bangalore/Coimbatore location, however you may be transferred to provide
your services to any of our existing/ future establishments, sister concerns of Bosch or at our client location
situated within lndia or abroad dep€nding upon the company's requirements on the same terms and
conditions of this letter and any additional terms that may be applicable to you as per Company policies. ln
case you are deputed abroad, you will be required to fulfil tre conditions regarding financial security and
minimum service subsequent to such deputation as per the Company's Policy.

12. lnformation
ln accordance with ttre provisions of the Companies Act 1956, you are required to disclose your relations
or business connections, if any, with the Directors of this Company. You are required to furnish these
details in your job application form and return to us. You are also required to disclose information regarding
any posts held by you including any honorary position.

13. Termination
The notice period for termination of employment on either side will be Three months. When payment in lieu

of notice is offered by the management or the employee, the notice pay shall mean only the basic salary
and does not include cash equivalent of any allowances, etc.

Payment in lieu of notice shall be subject to acceptance of the same by the Company considering unfinished
tasks, projects on hand, work in progress, etc. You shall not be deemed to have been relieved of your
services except upon issue of a letter t6 that effect.

14. Medical Fitness

This offer is provisional, subject to you being declared medically fit by our Medical Officer. On the day of
joining you are required to furnish an eye fitness certificate as mentioned in the Annexure ll appended to

this letter.

15. Personal lnformation

This employment offer is made based on the information given by you in the RBEI application form
submitted to us. ln case company finds at any time, the information given by you is not correct, untrue or

incomplete, the company shall have the right to dismiss you from your employment at any time without
notice or salary in lieu of notice period.

16. Background Check and References

Your appointment is contingent upon satisfactory report on the background check conducted by our

company's approved agency relating to your education and address.

h

n\ r-,5
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17. Acceptance and Commencement

Yout appoinfnent will be confirmed upon receiving your acceptance to this offer letter. Your functional area,
localion and date of joining will be informed later.

To confirm your acceptance, you are requested to communicate the acceptance of this offer within 7 days
ftom fie date of receiving this letter, to your placement officer.

We welcome you to the organization and look foruvard for a long and mutually beneficial association.

Please note, you are not eligible for company sponsored accommodation, therefore, you are advised to
identify your suitable accommodation facility in advance of your joining.

Please sign and return the copy of this letter as a token of your acceptance of above terms and conditions
at the 6me of your ioining.

Robert Bosch Engineering and Business Solutions Private Limited

@ BoscH

-ftr16 f)
---th:rath Kakaiah t

lVlanikkanddan K E

Senior Manager

(Human Resources)

Senior HR Officer

(Human Resources)

I agree and accept the above terms and conditions and confirm that I willjoin duty on

Asntsrt Y ueaae

Signature

,l_o-Zlr_yLt-

DateName

@P
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Meth

February 19,2019 hSHtrIFIAM

Dear MT.BASAVARAJ TULASIGERAPPA PU.JER ,

SUBIECT: P ROVISIONAL OfFER LCTTER

This is with reference to your participation at campus recruitment drive & subsequent final interview; we are pleased to offer
you the post of MANAGEMENT TRAIN EE in our orSaniiatoh on the followine terms and conditions.

1, You will be tGihed in the areas of our commercial vehicle financinS and responsibl€ lor growth & development of our
Commercial Vehicle Finance B usiness.

2. You are likely to be posted to any of our Zonal/ReSional/Branch Offices located across lndia.

3. You will be paid a total remuneration of R5.2,44,920/-p.a.(whlch ls lncluslve of Stipend & other .llow.ncer)

4. You will be in six months on-the-job Training followed by six months Probation effective from the date of joinint, After
5ucce5sful completion of traininS and probation, you will be confirmed in the services of the company.

5. You are advised to send us lcan (or) in ha.d copy of the below specified documenti within 1 month of result
declaration by U niversity and only after verification of the certificate; you shall be intimated about your joining date.

a. Educational qualifying degree/provisional certificate and Mark sheets

b. AADHAR card, PAN Card and DrivinS License Copy

c. Can.elled Cheque/Bank Passbook copy for updation of salary bank a.count details.

This letter is just a confirmaton of your provisional selectron with us ahd cannot be treat€d a5 an Appointment Letter and the
same can be withdrawn or revoled at the sole discretion of the Management. The detailed appointment letter will be Biven to
you at the time of ioinint.

Kindly sign and return to us the duplicate copy oI this letter as a token of your acceptance of this offei

We welcome you to [hriGm Transport Finance Company limited

Best Wishe5,

HR Department
rlJ Pu^-rer
(ACCEPTE D}

Note: - Offe. Acceptan.e Copy/Educatlonal documenli (Post declaradon of your re.ults) should reach usa t HR

Oepartment, "Shrlram Value Servl.es Limlted, "Statesman One", No.275, R.x. Mutt Road, Mylapore, Chennal- 600
004." Mail id hrd@ihriramvalue.in Phone N o. 044-42910019/0052,

Disclaimen 0hriram Transport Finance Co.Ltd do not enEaSe any consultants or aSencaes for recruitment5,

Fn\.TPq shriram Transport Finance company Limited
HR & liylofffc.i rb1.los$f$ChambeB 1Sl Floo, B Wng S€cto{ 11 C A D B6lapur, Na, Mumbai- 400614. Tol: .91 22 a095 7575 / 27580171 lFa:r }91 22 2754 0178.

\s;- !rrrv-.-:raY wbbsite:ww.itrc in lcoaoGte rdsniity Numb6(clN),165191TN1979P1C007874.

Ref No:CAN048257

MT.BASAVARA.J TULAS lG E RA P PA P UJE R

Yadahalli ,Tq And Dist BaSalkot, Kamataka,

Baga lkot,

Karnataka-587103.

Mob No.:7022180658

9



February 19,2019

$snnrnnnr
Ref No:CAN(N8254

MT.CHARAiI XUYASHI

Xuppagadde VillaSe And Post, Sordb (Tql, Shimogga(Dist),

XuppaBadde.
(emataka-577429.

Mob o.:87225i1U57

We welcome you to Shrirem Transport Finance Company limited

Eest Wishes.

HR Deparlm.nl

DeaT M'.CHAXA]{ IUYASBI ,

SUBJECT: PROVTSIO AL OFFEn LIITER

This i5 Bilh ,ef.ren.e to your p.nicipatior, at crmplls r.cru;rnenl driye & sub€qlert final intlrview; lte .r. pl.2sed to offet
yoo the post ot MAl{AGEMENT IRAINEE in our o.Santration on the follo{ring terms and conditions.

1. YCIU will be triined in lhe areas of our .o.nmercial vehicle financing and responsible fo. Browtt & devel@n€nt of ou.
Comm€rcial Vehicle Finance BGiness.

2. You are liLlyto be posted to any of srr 2o.ial/RrSiohauBranch Offices located across lndia-

3. vou will be paid i total remurer.tioD of Xs.2,a,a,9lm/,+...{lhkl, ls h.lurtvr o, Sdprnd & otb.r .rlory.r..s)

4. You will be ln six months oh-the-job TrainihS Iollowed by s months Probation effective from the date ofjoinih8. After
successful completioo ot training a.d probation, Wu wlll be ronfirmed in the seruices of the company.

5. You are advised to send us saan (or) in hard copy of the below specified documents within 1 month o, result
declaration bV Universaty and only after verificatjon of the certjfi.ate; you shall be intimated about your ioining date.

a. Educatiooal qualilyihg degteelptot isic,r'al rertificate and Mark iheets

b. AADHAR card, PAN Card and Driving ticense Copy

c. Cancelled Cheque/Bank Parsbook copy fo. updadon of ralary banl account details.

This lener is just a confimation of your provisional selectlon wlth us and cannot be treated as an Appointment Letter and the
same can be withdrawn or revoLd atdle iole disaretion oI the ManaSem€nt. The detailed appointment lett€r will be Biven to
you at the time of i.i ng.

Xindly siSn and retum to us the duplicate copy of tiis l.tter aa a token of your acteptance of this ofier.

IACCEPTED)

Note: - ofter Aa.eptanae copy/Educattohal documentt (Post declaratlon ol your resullr) sholrld reach usalHR
Oepartment, 'ShTkam Valse Servkes limited, 'Sl.t.'lnan One', l{o. 27S, R.(. Mutt Road, Mylaporc, Ch.nnai- 5ff)
0(X." M.il id hrd@shrlr.mvalue.an Phone t{o. 04/r-4298019/3052.

Disclaimer: Shriram Transport Finance Co.ttd do not en8age any consultants or agencies for rearuitments

Shriram Tranlport Finrncr CoDp.ny Limit d
HRIhn (rtle:1o1-los sriv ctErhcr.19 Fld B Wing S.cld 11 C B O B.hl.r, tlai U.ta-a66ta.l.l rgl22 rO&5 7515 t 2rg171 lFx ,91z2 275a0176.

RloLt .rd dn .: iaodotao CdpL( 3.d Fhor, No .,L!dr 06*! R.d, l rba..!, ClEtDd! (ll., T.td ttLdr. M. ld : +9r .r 2499 0356 lFd 191 .. 21ss !272
$r*ar.' eslrc.m I cdq.!. ldc.fiy irr!6rtoLB!6r9trt!9'l9Ftc@?a?..

F\.
\v1
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' Personal and Confidential '

Mr.Chirag Angadi,
Shri veerabhadreshwar Nilaya
L S tank road Malamaddi
Near rayarmath Dharwad
Karnataka 580007

Our reference: RBEyHRV2019/583

Robert Bosch En8ineerins
and Business Solirtions
F: rvale Limited.
123 lndustrial Layo!t,
Hosur Road, Koramangala.
Bangalore - 560 095. lndia.
Tel: +91 08O 6657 5757
Fax: +91 080 6657 1404
ctN: u72400KA1997PTCo23164
www.bosch-india'sof tware.comDate:22.03.2019

Dear Chirag Angadi,

This has reference to your application and the subsequent interview/s you had with us. We are pleased to
appoint you as 'Associate Software Engineer' at RBEI at'Level 50' as detailed below.

1. Training Period

You will be on training for a period of 2 months from the date of you joining the organization. The company
may periodically evaluate your performance during the training period. lf you fail to qualify as per the
minimum prescribed performance standards, the company reserves the right to decide on the continuance
of your employment.

2, Compensation
. Your annual CTC (Cost to Company) will be Rs.5,00,000/- (Rupees Five Lakhs only) per annum.

Your CTC will comprise of Basic Salary, Buffet of Benefits (BoB), Variable Pay (CPrP) and Retirals
benefits. The salary will be governed by the prevailing employment policies of the company as in
force from time to time.

. The Variable Pay (CPrP - Company Performance related Pay) planned forthe year 2019 (payable

in April-2020)- at factor EAV 1.0 of company performance is 10olo of the Annual Earned Salary
(Basic Salary + Buffet of Benefits) for associates at your level. However, the actual amount will
depend upon the company goal achievements. This amount is paid as per section 31-A of the
Bonus Act in lieu of profit sharing bonus.

. Please refer to Annexure I to know more details about your compensation package.

Your remuneration is strictly confidential between you and the Company. You are obliged to maintain
absolute secrecy of the terms and conditions; failure to do so will invite disciplinary action and may even
result in termination of your services.

3. Retiral Benefits

3.1 Company's contribution towards Provident Fund at 72o/o ol the basic salary per month
3.2 You will be eligible for Gratuity as per the cratuity Act 1972 and the rules made there under.
3.3 You will also be eligible to subscribe under National Pension System (Optional) as per the policy.

-//

-' '5
/ilut{a1ii?floue rt aosch GmbH, Germany/t BoscH a
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5, Salary Revision and Benefits
Salary shall be reviewed on an annual basis and you shall be notified of the amount of your salary
entitlement for the succeeding year,depending on performance during the year.

6. Eligibility

This offer of employment is valid subject to you scoring a minimum ol 7oo/o aggrcgate with no current
backlogs in Degree and 70o/o score consistently from SSLC onwards.

7. Retirement

You will retire from the services of the company on attaining the age of superannuation. The retirement
age in Bosch is 60 years.

8. Leave Benefits

You will be entided to 18 days of Earned Leave, 12 days of General Leave, sub.iect to the terms and
condition as per the prevailing leave policy.

9. lntegrity

Each employee at Bosch is committed to ensure integrity in all aspects of their functioning. You are
expected to comply with the policies as listed in the code of Business Conduct of the company as they form
an integral part of the terms of your employment with Bosch. You are required to read and agree to the
Rules & Regulations of Service and Conduct as listed in the Annexure lll.

10. Conditions of Hire

10.1 The assignment offered to you is on a whole time basis. You will not carry on or be concerned with
any business of your own or on behalf of anyone else directly or indirectly, nor shall you take up other
business or be associated with any other business with or without remuneration during the course of
employment with the company. Further, if you have any trade or business interest and have any existing
connection or future connection with the Company as suppliers, dealers, agents or contractors thereof, you
are obligated to disclose such connection to the Company at the time of joining, if there is a present
connection and inform the management of the Company on becoming aware of any proposed transactions
through such relations in the future.

10.2 lf the Company sends you on training including research and development activities, to another
country or a place in lndia with a view to benefit the Company in pursuance of its business objectives,
which will be at an additional cost to the Company, you agree not to accept employment in a company in
competition with RBEI and/ or undertake a business that is in competition with RBEI. ln the event you leave
the Company within One Year after such training period, the Company will be entitled to recover the costs
from you, incurred by the Company towards such training; you may be required to sign a bond to that effect.

t1

ti)

4. Extended Benefits
During your employment tenure with .us, y,;r, will be covered ltnder company provided ins.lrance,
4.1 Hospitalization lnsurance -for self and family (for spouse and children up to the age 23 years).
4.2 Personal Accident lnsurance - for self only
4.3 Life lnsurance - for self onlv
The aforementioned perquisites are subject to alteration and amendment.

13



10.3 You have to submit a copy of your current Degree certificate / Provisional certificate and all sem3
marks sheets / Consolidated mark sheet on your said date ofjoining.

11. Transferability
lnitially you will be posted at our BanBalore/Coimbatore location, however you may be transferred to provide
your services to any of our existing/ future establishments, sister concerns of Bosch or at our client location
situated within lndia or abroad depending upon the company's requirements on the same terms and
conditions of this letter and any additional terms that may be applicable to you as per Company policies. ln
case you are deputed abroad, you will be required to fulfil the conditions regarding financial security and
minimum service subsequent to such deputation as per the Company's Policy.

12. lnformation
ln accordance with the provisions of the Companies Act 1956, you are required to disclose your relations
or business connections, if any, with the Directors of this Company. You are required to furnish these
details in your job application form and return to us. You are also required to disclose information regarding
any posts held by you including any honorary position.

13. Termination
The notice period for termination of employment on either side will be Three months. When payment in lieu
of notice is offered by the management or the employee, the notice pay shall mean only the basic salary
and does not include cash equivalent of any allowances, etc.

14. Medical Fitness

This offer is provisional, subject to you being declared medically fit by our Medical Officer. On the day of
joining you are required to furnish an eye fitness certificate as mentioned in the Annexure ll appended to
this letter.

15. Personal lnformation
This employment offer is made based on the information given by you in the RBEI application form
submitted to us. ln case company finds at any time, the information given by you is not correct, untrue or
incomplete, the company shall have the right to dismiss you from your employment at any time without
notice or salary in lieu of notice period.

16. Background Check and References

Your appointment is contingent upon satisfactory report on the background check conducted by our
company's approved agency relating to your education and address.

c

Payment in lieu of notice shall be subject to acceptance of the same by the Company considering unfinished
tasks, projects on hand, work in progress, etc. You shall not be deemed to have been relieved of your
services except upon issue of a letter to that effect.

)

trC-ti I
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@ BoscH

17. Acc6ptance and Commoncemont

Your appointment will be confirmed upon receiving your acceptance to this offer letter. Your functional area,
location and date of joining will be informed later.

To confirm your acceptance, you are requested to communicate the acceptance of this offer within 7 days
from the date of receiving this letter, to your placement officer.

We welcome you to the organization and look forward for a long and mutually beneficial association.

Please note, you are not eligible for company sponsored accommodation, therefore, you are advised to
identify your suitable accommodation facility in advance of your joining.

Please sign and return the copy of this letter as a token of your acceptance of above terms and conditions
at the time of your joining.

Robert Bosch Engineering and Business Solutions Private Limited

t\l an nddan K E

Senior Manager

(Human Resources)

Bharath Kakai"h
Senior HR Officer

(Human Resources)

I agree and accept the above terms and conditions and confirm that I willjoin duty on ___________

Name Signature Date

r*' ' --:
t-

\.
a.
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Annexure I

22.03.20t9

Name: Mr.Chirag Angadi

Qualification: B.Tech/BE

Designation:

Level:

Associate Software Engineer

Rs

12500 1

Rs.

Cash Components

Basic Salary 00005

Buffet of Benefits (HRA, Conveyance, Medical, LTA, SAF Contribution,

etirals / Statutory Contribution

Company Contribution towards PF (12% of Basic Salary)

Gratuity (4.81olo of Basic Salary)**

Company Performance related Pay - CPrP at factor EAV 1.0 company
achievement

National Pension System (NPS) Optional - Employer Contribution

nddan K E

Senior l\4anager

(Human Resources)

23469 28t625

1500 18000

601 7275

B arath Kakaiah

Senior H R Officer

urnan Resources)

' The aforementioned perquisites are subject to alteration and amendment.
.. Eligibility for Gratuity is as per Payment of Gratuity Act 1972

43163

Personal and Confidential

Compensation and Benefits Plan

Per Month : PerAnnumComponents

Total

Variable Pay

38070 500000Total Cost to

12495

A
L
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Schneider
{fElectric

20h December,20'18

Gautham G,

#17518,3rd main, 3rd cross, H Block,

Ramakrishna Nagar, Mysore - 570022.

Sub: Offer of lnterns*lip

Dear Gautham,

Thank you for inresting your timeto purs ue an opportunity with Schneider Electric lndia Pri\Ete Limited.

We are delighted in offering you an intemship with Schneider as an "lntem"

Following are the terms and conditions connecled with yotr employment

'1. Compensation & BenefiG:

During the period of intemship, you will recei\e a stipend of INR 25,000 per month. You will rd be

entitled to any other allowances or benelits during the period of intemship. You will receir,re the

stipend in Bank Account.

2. EmoloymentConditions:

Your senices will be govemed by general seruice conditions as giwn below:

a) lnternship Period: Ihe intemship shall be for a period of 5 months starting 7h January

2019 till 7!' June 2019. During the intemship, you will be under the Guidance of Mr

Manjunath Byranna at Schneider Electric.

b) Working Hours The regular working hours will be from Monday to Friday starting fran

8:00 a.m. to 5:00 p.m.

c) Leave: You will be entitled for one day leave, each month during the period of intemslip.

Lear,e can be arailed based on the appro\al of the concemed Manager

d) Code of Conduct You are expected to operate with the highest degree of initiatirg

economy, effciency and responsibility. You will at all time act bearing in mind the best

interests of the company.

Schneioer f lectric lndia P',t Ltd.

Bearys 6lobol Reseorch Triongle,9th Floor, 5y.No 63/3B,6orvigere Villoge,Bi&ruholli l.iobli, Bongolore

EostlEf \wliItrgdAshrumRood,Bongolore.-56oo77\\ ,, 17



e) Terminationi During the intemship period, howe\er, the company has the sole rigtrt to

terminate your services without giving any notice in case of low performance or disciplirnry

iss ues.

f) Confidentality.' ln consideration of the opportunities, training and access to ns
techniques and know-howthat willbe made a\railableto you, you will be requ ired to comdy

with the confdentiality policy of the company. Therefore, you ha\e to ensure that ydl
mainlain confidentiality of all the information made awilable to you during the intemshp

progEmme, and also you shall not diwlge or disclose any such Confidential lnformation

e\ren after the completion of the lntemship programme directy or indirectly withort exdcit

consent ofthe Company.

g) Protection of lntere*, tF you concei\e any new or adranced methods of impror,r'ng

process / formulae / system in relation to the operation ofthe Company, such de\eloprneri

should be fully communicated to the company and will be and remain sole right / property

of the company.

fi) During the period of inlemship, the company Wll be at liberty to extend the intemslip

period, if it so desires at its sole discretbn.

r) You will be considered for regularization of senices, i.e., Pre-Placement Offer, in tle
company based on your performance during the intemship and subject to requirement d
the Company.

l) ln the e\ent of discontinuation of intemship, either side will gire a prior notice in writirB.

Howeler, your notice of discontinuatbn shall be subject tothe terms and condition stated

in the Se^ice Agreement.

k) Your stipend payment term is stric{y confidential between you and the Company. Yo.r will

be obliged to maintain absolute secrecy ofthe terms and conditions.

3. Our Principles Of Resoonsibility

As an employee of the Company, you shall ahrvaysabide bythe Principles of Responsibility of

the Company, a copy of which strall be separately provided to you. You undersland clearly that

any conduct which is not compliant to the said Principles shall be treated gross violation of fte

terms of your contract with the Company.

;\nn6666lectrrc indra Pvt. Ltc.

fr a'.dryr efo6ii,neseorch Triongle,gth Floor, Sy.No 63 /39,GowigerzVillage,Bidoruholli Hobli, Bongolorz

\Yari ia tiji,Vv t'ir.f i e ld Ashrom Rood,Bongolore-560077
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,| CONFI IALTY

a. You understand and agree that the Company is engaged in a highly competiti\e business; thd the

Company has invested considerable resources of its time and money in de\eloping its products,

senices, supply sources, \endors, goodwill, clients, techniques, client lists, manuals, software,

drawings, designs, technical data tools, records, documents, and other trade secrets and confidentd

information; that the success of the Company depends, among other things, Upon maintaining stricl

secrecy ofthe Confidential lnformation and that upon and during your Employmentthe Company tEs

pro\,ided and will pro\,ide you access to and raluable knowledge. Regarding the Company's trade

secrets and conf denlial information, and that the Companys willingness to employ you and to pror,,ide

you access to its trade secrets and confidential information is stric{ly corditioned upon:

(i) the protection of the Company's trade secrets and confidential information for the

Company's sole and exclusi\e benefit,

the retention of your expertise and leadership for the sole and exclusire beneft of ttE

Company, and not fur any competitor, and

the protection of the Company against your use for the benefit of any competitor of tlE
\aluable skills you will acquire, dewlop and/or refine by Mrtue of employment with the

Company under this Agreement

(iii)

Youwill not atany time, without the consent of the Appointing Authority, disdose ordiwlge or md<e

public except on legal obligation any information about the Companys business and affairs orsecrds

whetherthe same may be confided to you or become known toyou in the course ofyour senices \,itr

the Company or otherwise, to any other individual or lnstitution or any customer, while in the senices

of the Company or eren after you lea\e the sen,ices.

b. You shall not, without the prior written consent of the Company (which may be giwn or withheld d
the absolute discretion ofthe Company), whether directly or indirectly, publish any opinion, fact c
material or deli\er any lecture or address or communicate with any representation of the media or at

any public forum any Confidential lnformation.

c. You acknowledge and agree that in the e\,enl of any breach of any co\Enant or promise set forth

herein, the Company shall be entitled to seek judicialremediesforthe redress ofsuch breach, includirE,

without limitation, the right trc seek injunctile relief.

The term "Confidential lnformation" as used in this Agreement shall mean and include arry

information, manufacturing process, data, drawings, designs and know-how, marketing strategy,

customer database, rcndor details, client lists, manuals, records, docurnents relating to the busirEss

of the Company orthat of any parent, subsidiaryor affiliate of the Company (Group Company) thd b

Schneider Electric lndia P',1. Ltd.

Beorys 6lobol Reseorch Triongle,9th Floor, Sy.No 6313B,6orvigere Villoge,Bidomholli Hobli, Bongolore

k,Whirefield Ashrqm Rood,Bo

:

Eost Tolu ngolore-560077

ln pa rticular you shall inter-alia complywith the following
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disclosed to an employee by the Company or kmwn by an employee as a result of hisi/her employment

with the Company and not generally within the public domain (whether constituting a trade secret c
not).

a. ln consideration ofyour rights underthis Agreement you shall not, during the course of employrnent

under this agreement and for a period of three (3) years afier lhe date of termination of employment,

whether directly or indirectly and lvhether on your own account or otherwise : (i) can\ass, solicit a
entice away the Company's business from any of the customers or \endors of the Company; or (ii)

induce or seek to induce any employee of the Company to leave his employrnent wih the Compalf q
(iii) offer employment or an engagement to any employee ofthe Company or any Group Company.

b. You shall not, during tre murse of your ernploymert and during the mandatory notice period of thee

(3) months, subjecl howeler to the full and proper handing orer charge of obligations and ass€ts,

whether directly orindirectly and whetheron yourown account orotherwise, be employed, engaged,

concemed or interested in any trade, oco:pation or business whicfr is the same or similar to, or whir!

in the opinion of the Company, is in compelition wih or is likely to be in competitbn with the Compdry

or any Group Company in any geographic area in which the Company or such Group cofipany actildy

engages in or intends to engage in.

E .nno'a*, etln,,l, t . r.a P .' I !(i.

lbdry. btOgalHer"orch Triongle,gth Floor, Sy.No 63138 ,Gowig*eVilloge,Bidomtnlli l-bbli, Bongolore

Eost Toluk,Whilef i eld Ashrqm Rood,Bongolorz-560077

2. INTELLECTUAL PROPERTY RIGHTS

Any ln\entions in whole or in part concei\€d, made or reduced to practice by you (either solely orin

conjunction with others) during or after the term of your employment by the Company which are made

through the use of any of the Confdential lnformation or any of the Company's equipment, facilities,

supplies, trade secreb or time, or which relate to the Company's business orthe Company's reseErcfi

and de\,elopment, or which result from any work performed by you for the Company shall belong solely

and exclusirely to the Company and shall be deemed part of the Confidential lnformation for purpc€s

of this Agreement, whetheror not a\Eilable in a tangible medium of expression. Without limiting the

foregoing, any such ln\€ntions will be deemed to be " uorfts made for hirc" and the Company will

automatically be deemed to be the owner thereol provided that in the e\,ent and to the extent sucfi

works are determined not to constitJte"vn*s rnade for hire" as a mdterof law, you hereby ineroc*ly

assign and transfer to the Company all right, title and interest in and to any such lnlentions, inclu&E

but not limited to all related patents, mpyrilhts and all applications therefor and filings and notificatiqE

with respect thereto.

3. NON.SOLICITANON&NON-COMPET]TION
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4. GENERAL CONDUCT

You shallfollowthe guidelines as perthe Company's Code of Conduct, including but not limited to

(i) all offcial procedures ofthe Company

(ii) immediately inform your superiors of any risks knowr to you,

(iii) not accept any monetary/nonrronetary gift, rewad, payment or benefit from any supplieror

customer of the Company,

(iv) not make any ofier or grant any payment or beneft to any person or organization in exchaEe

for obtaining any contract or orders,

(v) not hold any personal interest in any sqcplier or a competing business with any person,

(vi) comply with the conf dentiality co\enants cmtained herein,

(r,,ii)awid any beha\,iour or action which harms or may harm the integrity or interests of llE
Company,

(viii) in case of possessionof price-sensiti\,e information, such informatbn may only be rced

in the proper execution of your assigrment and duties.

(ix) act independently, professionaly and honesty wih all extemal business contacts.

(x) awid conflict ofinterest, entangling professional and personal interests, or any appeaEnce cf

such entanglement,

(xi) not enter into pri\ate transactions with suppliers and other business cont&ts of the Compmy

(such as brokers) and not enter into transactions for and on behalf of the Company on terrE

and conditions otherthan those used by the Company in the normd course ofbusiness,

(xii)you shall obey the lawful and reasonable orders of your superiors and discharge your duties

entrusted to you loyally, honesty and diligently,

(xiii) you shall work in cooperation and coordirEtion with other employees so as to facilitate

an effcient workflow

(xi9 tf it is found that you ha\e misrepresented any information in your application for

employment or at the time of inteniew, or haw fumished any false.

(xv)lnformation or hare concealed or suppressed any relerant material facts, your senices are

liable to be terminated any time, without any notice or compensation in lieu thereol

e

You shall abide by all employees related rules, regulations and policies as may be in force fom tine to

time. Details of the general rules of the Company and the pro\,isions relating to other benefits are

contained in the Employee Handbook whidr shall be pro\ided to you..

Schnerder Itectric lndia P.4 LIC.

Beorys 6lobol Reseorch Triongle,9th Floor, Sy.No 63/3B.6orvigerz Villoge,Bi&ruholli l+bli, Bongolorz

Eott Toluk,Whilef ield Ashrum Rood,Bongolore-560077

9Ntv!i:
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The company and its policies acti\ely promote the principles and practices of equal opportunity in the

workplace. Harassrnent and discrimination of any form is taken seriously and may result in termindim

of employment.

6. As a general rule all employees of the Company are forbidden ftom recei\,ing gifts in any form,

either monetary or in kind or interests fom outside parties havng interest in or doing business wih tfE

Company without the prior written appro\al of the Managing Director.

7. You must not use your positbn in the Company for pri\ate gain for yourself or for persons witl

whom you hale personal, business, or financial relations or ties. As a representativ-. of the Company,

you must aroid actions that could reasonaUy be expecled to adlerely afiect, ortogi\,e the appearErnce

of adrersely afiecting, the independence and objecti\ity ofyourjudgment, interfere with the timey ad
efiecti\e performance of your duties and responsibilities, or bring discredit to the Company.

9. You shall be responsible for safe keeping and retum in good condttion and order, all compdy

property entrusted in your care and charge. The company resenes the right to deduci the money wh.e

of such articles or take such action as may be deemed proper, in e\€nt of failure to account for sucfi

property to its satisfaction.

4. Pre{ondition for lnternship:

This letter is issued on the understanding that all the informalion gi\,en by you in our applicatiar b

conect, true and complete. lf it is found at any time thatthe information gil€n by you is not coned ad
true and/or you ha\e knowingly suppressed any information, or there is any misrepresentation witr

regard to academic education, background or work experience the Company will ha\E the right to

Schneider Eleclric lndia Pt. Ltd.

F*€d?3tfibol Reseorch Triongle,gth Roor, Sy.No 6313B ,Gortigerz Villoge,Bidoroholli Hobli, Bongolore

(' Eptt Tqlut{Whitef ield Ashrum Rood,Bongolore-56OO77
\9. Li,..j'":3:..i'

5. EQUAL EMPLOYMENT OPPORTUN]TIES

8. You are not authorized to issue any certificate to any employee, custorner or supplier of tlE
company without havng prior written permission from the managernent in thb regard.

Abo\,e condition/s ha\,e been explained to you; and afler seeking appropriate adUce you ha\e

confirmed your understanding of the same in clear terms. You acknowledge the abor,re conditiors as

absolutely reasonable in scope, tirne and absolutely necessary for the protection of the Companyt

legitimate interests, and agree that the know'ledge of Company's Confidential lnformation and trade

secrets to \&hich you will gain access constifute a good, sufficient and adequate consideration for ttE

same- Any breach of the abow shall be considered as a material breach of contracl and Schneider

Electric orits Group Company resenes the right totake appropriate legalaction for remedy ofthe same.
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discontinue your intemship with us, at any time and without any notice or compensation. This ofier

stands canceled if you do notjoin on the reporting date unless agreed otherwise.

We are excited to welcome you to the Schneider fa mily.

Kindly confirm your acceptance ofthe abore conditions by signing and retuming the duplicate copy cf

this letter.

For Schneider Electric lndia Pvt. Ltd.

Q^rr;va\,rttnt.
Runita Ve rma

Director - TAi{

I ha\re read, understood and accepted the abo\e. I understand that the terms and conditions are pre-

conditions to my being offered employment with the company. lam under no obligation or duress to

accept these tenrs and conditims of employment. I accept them of my own free choice and will.

Signature: fu.,^tt^o,'^ C'' Name: Go,r*Xa"^ G

Date: zs lrz lr8
Expected dale otioining: f1a{ll

S:hnerde'Elettric lrdia P l. Liri.

Beorys 6lobol Reseorch Triongle,9lh Floor, Sy.No 63/3B,6orvigere Villoge,Bidomholli Hobli, Bcngolore

Eost Toluk,Whitzf ield Ashmm Rood,Bongolore-560077

.r^\
,(/
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JOINING FORMALITIES

At the time of your joining, you are requested to bring the following original certificates along

with photocopies (A4 size only).

Schneider Electric lndia P..t. Ltd.

Beorys 6lobol Reseorch Triongle,9lh Floor, Sy.No 63/3B,6orvi9erc Villoge,Bidoruholli HoHi. Bongolor',e

Eon Toluk,Whitefield Ashron Rood,Bongolore-560077

Res unE 1

hssport sLed photographs 2

PAN card photocopy 1

fussport photocopy I

Driving license photocopy / D proof 'l

Educational certificates since Oass 1Om till your last qualificalion 1

PERSOML CREDENTIALS ib. oF coPtES
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E ELEATION" h16-<;.-.-TLtMt NI SIMULATION ACADTMY

l' AP(fiV t^t t

Datc: 2.1-Gl-20 | 'r
Offcr lcltcr

Dcar Glrlrh ill N,

Congratulations from ELEATION.. . !!!

Bascrl on your pcrformancc in Onlinc Tcst and Tcchnical Intcrvicw, wc arc plcascd to offcr you thc position
of CAE tralnce in ELEATION.

Your appoinlmcnt and joining ttatc is subjccrcd to following poinls:
l. You havc to complctc ELEATION's ANSYS Lcvcl - t and ELEATION's IlypcrWork.s l-cvcl - I

Training Coursc from ELEATION's Onlinc Courscs.
2. You havc to submit thc conrplctc homcwork and assignmcnt sharcd with you during thc training.
J- You travc to clcar thc onlinc tcst, tool test and Technical Intcrvicw which wc will conduct lflcr thc

training.
Yourjoining date is subjcctcd to your pcrformancc in thc tcst and intervicw which will bc conductcd aftcr
lhc training. Undcr any circumstances ifyou fail to mcct the rcquircd standards anruor fail to qualify drc tcst
and/or thc intcrvicw, your joining will bc tcrminarcd. Company is not liablc in any ca-sc.

For complcting thc joining formalities you are rcquircd to submit somc rclcvanl documcnls. you cirn refcr to
Anncrurc A for the list of lhose doc-uments.

Wc arc pleascd to inform you that your CTC will bc INII 2.4 lakhs, and will bc applicrblc fronr tie datc of
joining.

Thank yot1

Sinccrcly,

vELEATION.

PRINC AL's NAI\{E & SIGNATURE

Sf tt**,+t'
ol Enitccntrt, frsrr c l

'ze
l- ^f ttlO

HOD's NAME & SIGNATURE

hl Dr, vl. s.PP@IlJi,rrnYl

PI-ACEIUENT OFFICER's NAME & SIGNATURE

*\
Pl.rccmcnt and Tr.lnlng

SrlJ.y cham.ralcndr. Collc!! ol €nglnclrlng PROFiS rl
0sparln.nt rl:.

'Lu ,311 , .

li lU
t...llD HE.AD

( t't I

c

I

,-_! i /-_ J_,,..-307, 3d floor, Kamla Arcade, ln Front of Bal Gandharv,
J.M. Road. Pune. Maharashtr. - 4llOO5
Mob: 7710(X0021 I 7ri7a[r1g,
€mall : rleJtion@tmail r
www.eleation.rom

om
,.

I

c^^--^I L,, /-^- C ^^-- ^-

I
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& ,NDUSTRTES LTD.

JKTIUHR/2019
23d January, 2019

Mr. Keerthan S.,
Samskrithi,
4-190n(), Marakada,
Mangalore,
KARNATAKA.s7s 015.

Wth reference to your application and the subsequent interview you had with us, we are
please to convey your appointment as GRADUATE ENGINEER TRAINEE on the terms
and conditions dis@ssed and agreed by you and embodied in a separate letter
appointment wfiich will be handed over to you at the time of ioining the duties.

You are advised to report to HR Deptt., JK Tyre & lndustries Ltd., Patriot House, 3,
Bahadur Shah Zafar Marg, New Delhi-1'10002 on l sr July, 2019.

Please anange to submit the original documenls along with two sets of following
certificates to us at the earliesl or latest at the time ofjoining the duties:

a) Copies of certificates of educational/professional qualifications;
b) Passport size photograph.
c) Photocopy of Your PAN Card
d) Photocopy of your Aadhar Card

Please signify your acceptance by signing and retuming the duplicate copy of this letter
and advise exac{ date of yourjoining the duties.

Yours faithtully
for JK Tyre and lndustries Limited,

IICTYnEE

K€ETIUR^.).J .

JiTc I5lut€o A"Q

@

Ur"l,
(roilI6"n*rt
Vice President (HR)

&
Alhh ofii I, B.hldr 8n h Z.f.r IJf; ller Deftl110 t{2, Fu: 9t11"2!322059, Plpnr:0'{-ll.ilxl0llll 13001122

Rogd. Ot: J4^ayg , PO - Tytr Fd.y, lGr qo{ - 313 312 (R4astlar), F :02952-232016, PIL:02952-30240 / 33fi11

Vib[lh : *rdvjkyelo.r CItl : 167120R.,195'lPl-GN5966

@?f'6'g

VIKRANT

Appointnent Advice
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WTEI'IGH

@*m,,*ns(P)Ltd.,N
"'"Phone: 2554 6054,

Ref No: WS/APPTIEI I 19 / M-07 12 April2019

lo
Mahesh M R
Manjunatha Nilaya,
Behind Anupama Theater,

Chilmargalur-577l01

Sub: Offer Letter
Dcar Mahesh,

Congratulationsl With reference to the discussion we had with you, we are delighted to
offer you the post of 'Management Trainee" in our organization on the following terms &
conditions.

1. Your arnual salary (CTC) win be INR 2,64,500 on-ly (Rupees Two Iaths Si:<ry Four
Thousand Six Hundred Onfy/.

2. You wiII be under probation for a period of 6 months. Upon satisfactory completion
of probation, you will be con-flrmed in the regular service of the company. After
completion of probation period, or till such time that you are intimated in writing
regardhg your confirmation, you shall continue to be on probation. The probation
period can be reduced or extended based on your performance at the discretion of the
comPany.

3. Your training period shall be initial one month, which may be extended at the
fiscretion ofthe management. In case your performance is found to be unsatisfactory
during the aforementioned training period, your appointment shall be terminated
with immediate effect.

4. Your salary will be reviewed periodically according to the policy of the Company.
Your increments are discretionary and will be subject to effective performance and

results during the review period.

o.80, Ground floor, East End 'D' Main, Jayanagar, gth Block, Bangalore - 560069
2530 4170 Fax +91 - 80 - 2554 6054 URL: www.WRENCHSP.com

R&D Centre: WRENCH Solutions (P) Ltd., 16A, B Block, CSEZ, Kakkanad, Kochi-682 037, Kerala, lndia.
Phone: 0484-2413343, 4058880. URL: www.WRENCHSP.com28
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13. You are required to stricdy maintafur the secrecy of and not to divulge or
communicate tr any manner, any information regarding your remuneration/terms of
employment to any other employee of the company except your immediate superior.
Any such disclosure is a serious case of indiscipline and would render you liable for
suitable disciplinary actiotr.

14. If you conceive or develop .rny new or advanced methods of improving processes /
formulae / systems in relation to the operation of the Company, such developments
will have to be fully communicated to the Company and will be and will remain the
sole right / property of the Company.

15. You are required to deal with comp:rny's money, material and documents with utmost
honesty and professional. ethics. Ifyou are found guilty at any point of time of moral
rurpitude or of dishonesty in dealing with the company's money or material or
documents or of theft or of misappropriation regardless of the value involved, your
services wou-ld be terminated with immediate effect notwithstanding other terms and

conditions mentioned in this letter or in any other letters.

16. The retirement age will be 58 years. For this purpose, the date of birth mentioned by
you in the joining records of the Company at the time of your joining, will be taken

as the proof to determine your age.

17. You have been engaged on the presumption that the particulars furnished by you in
your application/resume are correct. In case the said particulars are found to be

incorrect or that you have concealed or withheld some other relevant facts, your
employment with the company shall stand terminated./cancelled without any notice.

18. If during the period of your service, the Management comes to the conclusion that
you have committed any misconduct; tie Management may dismiss you from services

as per service rules/standing orders of the company.

19. You are required to maintain yourself in a state of medicaVphysicaVmental fitness.

Any neglect on your part in this regard may render you medically unfit during
service, which in rurn would render your services liable for termination with
immediate effect, notwithstanding anything mentioned in this letter or in any other
letters.

H.O: wRENCH Solutions (P) Ltd., No.80, Ground floor, East End 'D' Main, Jayanagar, gth Block, Bangalore - 560069.
Phone: 2554 609, 2530 4170 Fax: +91 - 80 - 2554 6054 URL: www.WRENCHSP.com

R&D Centre: WRENCH Solutions (P) Ltd., 16A, B Block, CSEZ, Kakkanad, Kochi-682 037, Kerala, lndia.
Phone: 048+2413343, 4058880. URL: \.r,w, /.WRENCHSP.com

I
{l

29



wlENGH

We welcome you to the Wrench family and wish you a rewarding career over the years to
come.

'To Ddiver Maximum value to our custoner with World-Class quality rclutions that
eoables tlem to work as efrciendy as technology allows ttrern"

Yours Sincerely,
For WRENCH Solutions @) Ltd

Manesh Alias
coo

Phone:2554 6054,2530 4170 Fax +91 - 80 - 2554 6054 URL: y444!,]ryEENeHSEer!
R&D Centre: WRENCH Solutions (P) Ltd., 16A, B Block, CSEZ, Kakkanad, Kochi-682 037, Kerala, lndia

Phone: U8+2413343, 4058880. URL: www.WRENCHSP.com

./4
-,\, 

,,r"-.{

Ill .".'-'r'"
n.b.\flneNcx sotrtions (P) Ltd., No.8o, Ground ltoor, East End'D'Main, Jayanagar,gth Block, Bangalore - 560069

You are advised to go through the contents of this appointment letter before signing the
duplicate copy.

30
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Aanorure 2
Monthly and Aalual Salary

H.O: WRENCH SolutLons (P) Ltd., No.80, Ground floor, East End 'D' Main, Jayanagar, gth Block, Bangalore - 560069.
Phone: 2554 6054, 2530 4170 Fax +91 - 80 - 2554 6054 URL: !4444L]ryEENeESEg!!

R&D Centre: WRENCH Solutions (P) Ltd., 16A, B Block, CSEZ, Kakkanad, Kochi-682 037, Kerala, lndia.
Phone: 0484-241 3343, 4058880. URL: www.WRENCHSP.com

Name Matresh M R

Tide Msrsgeoent T!&iDee

DOJ fC.Jutr-19

Annual

Basic 7zmo 6000

DA 48000 ,1000

HRA 28800 24{0

Conveyance Allowance 16800 1,100

Medical Allowance 15600 13m

Attire Allowance 12000 1000

R&D Allowance 12000 1000

Chil&en Education Allowance 6000 500

Special Allowance 28800 2400

21600 1800Provident Fund

2s08 209Professional Tax

240 20Iabour Welfare Fund

3000 250Medical Insurance

Provident Fund 21600 1800

Gross 2,10000 20000

A Total A 240000 20000

Deductions

B Total B 24348 2029

C Net 215652 1797 | A-B

D

CTC 264r,C0 22050 A+D
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12-Apr-2019

Mohan Hosahalli Ramakrishnaiah
91, Hosahalli, Dornahalli
K R Nager
Mysore 571602

Ph # 08762001E9?

Emril - mohrnnml9973@grrteil.com
Dear Mohan Hosahelli Ramakrishnaiah,

On bchalf of CenturyLink Technologies Inriia Pr':. Ltd., it is my pleasure to confin,r our offer uI
employment to you as "Software Engineer", in our Bangalore, India operation. We exend this offer,
and the opportunity it represents, with great confidence in your abilities. You made a very favourable
impression with everyone you met and we are excited with the prospect ofyourjoining our company.

We are pleased to appoint you on the following terms & conditions:

Designation : Softwere Engineer
Total Cost to Company : Rs,436,600.00/- per annum

(Rupees Four Lakhs Thirty Sir Thousand Six Hundred Only)
Proposed Compensation: As Detailed in Annexure I

You will be eligible to participale in the Company's Annual Performance Bonus Plan. The payout as per

this plan would depend on your Individual contribution and the Company's overall performance in the
financial year. The Par value of this Performance Bonus is l0olo of your Annual Gross Compensation.
Based on your performance for the financial year (April to March) you will be paid performance bonus
which can vary from 0 o/o to 150 % ofyour par value. However, for the first year the bonus payout will be

on pro-rated basis from your date of joining. Details of this plan are with your manager and will be

conveyed to you at the time ofjoining.

The above benefits will be subject to applicable law or the rules of the Company in force from time to
time, and as may be modified by the Company in its sole discretion from time to time. The company will
make such deductions as may be necessary for compliance with State / Central tax laws.

- Your appointment will be effective fiom the Drte of Joining which shall be on or before Mondey, 19

August 2019, ldilin8 which u,is .rppoint"ment will siarri automatically withdravr,,.

Your Initial Posting will be at Bengalore, India. However, your services are transferable to any other
place or oflice ofthe Company or to any subsidiary or asseciate company; whether now existing or still to
be formed. Such transfer / deputation will be in accordance with the company's rules being in force at the

time.

l4ech
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The terms and conditions applicable to such other places/establishments/times will be notified to you in a
lransfer order. In the event ofyour not joining duty in accordance with such transfer order within eight
days of the transfer date mentioned in the transfer order, you shall be deemed to have relinquished and
resigned your employment and you shall cease to be in our employment.

This offer of employment is contingent upon the successful completion of your back ground screening
as per the norms of the organization.

Subject to the provisions contained in this offer, your services are terminable by either party giving the
other two month's notice or monthly gross salary in lieu thereof.

No notice of resignation will be effective if given during a period of leave of absence from the Company
and you will also not be eligible to proceed on such leave during the notice period.

You will be entitled to Privilege Leave in accordance with the Rules ofthe Company being in force at the
time.

You will carq/ out all instructions of your superior(s) in the Company as regards your work, attendance,
conduct, behavior, etc. and carry out diligently and honestly all duties that may be assigned to you by the
Company from time to time notwithstanding the designation given above. Your days ofwork and working
hours will be as per the working hous ofthe office, in which you are for the time being posted and can be
changed at the discretion ofthe management ofthe Company.

You will retire in the normal course from the services of the Company on attaining the age of
superannuation, that is on the day following your 58th birthday.

Company however will have a right to retire you earlier from the services ofthe Company, anytime after
attaining the age of fifty five, if it is of the opinion that you are not physically or mentally fit enough to
perform your assigned duties efficiently and effectively. Such early retirement may be given to you by
giving a notice ofthree months. No exra compensation is payable to you in such an event.

Your individual remuneration is purely a matter between yourself and the company and has been arrived
on the basis ofyourjob, skills specific background and professional merit. We expect you to maintain this
information and any changes made therein from time to time as personal and confidential.

You shali, during your service wrth us, devote your whole tirrre and attention 1u thc Company's business

entrusted to you and you shall not engage yourself directly or indirectly in any business or service othet
than the Company's business and service.

Information pertaining to the Company's operations shall remain secret and safeguarded by you. On
joining the Company, a formal agreement to effect non-disclosure of confidential information and
intellectual property etc, shall be executed by you. You will also keep us duly informed ifyou are bound
by any confidentiality agreement with your previous employers, in which case you shall keep us

indemnified against any breach thereof by you.

,

G{

r!
U

@a-^

34



{l3 centuryLink-
The terms set out in this letter, together with the non-disclosure agreemenl and the CenturyLink
Technologies India Pvt. Ltd. Compliance and Policy Manual, will form your Contract of Employment
with the Company.

You will abide by the Rules and Regulations ofthe Company which are in force from time to time and the
Company shall have the right to vary or modif any or all ofthe above terms and conditions in service
which shall be binding on you.

You will comply with the Company's Code of Conduct and Corporate Policies including, but not limited
to, the CenluryLink Anti-Comrption Policy and Business Courtesies Policy. These documents are
available on the Company website and are altached for your reference. Consistent with the Company's
Unifing Principles, you will act with the highest ethical $andards and conduct business honestly and
legally. As such, you agree to comply with the Company's anti-bribery and anti-comrption practices and

to abide by all applicable U.S. and intemational anti-corruption laws

Any act of dishonesty, disobedience, insubordination, incivility, intemperance, irregularity in attendance

- or other misconduct or neglect of duty, or incompetence in the discharge of duty on your part or the
breach of any of the terms, conditions and stipulations contained herein will render you liable to
termination ofyour employment without notice or compensation thereof.

You being adjudged an insolvent or applying to be adjudged an insolvenl or making a compensation or
arangement with your .crediton or being found guilty by a competent court of any offence involving
moral turpitude will render you liable to termination of your employment without notice or compensation
thereof.

Breach of any ofthe above terms and conditions will render you liable to terminalion of your employment
without notice or compensation thereof.

The Benefits provided by the Company as outlined herein and in the Company policies are subject to
change at the discretion of the Company.

You shall inform the company of any change in your personal data within 3 working days. Any notice
required to be given to you, shall be deemed to have been duly and properly given if delivered to you
personally or sent to you by registered post at your address in India, as recorded with the Company.

By signing belou, you confirm that you are noi bound b)'any agieerirent with anl p.evious employer or

any party, which resficts in any way your prospective employment by Company (for example, any

non-compete or non-competition agreement, non-disclosure or confidentiality agreement, non-solicitation
agreement, etc.). Such agreements may be contained in offer letters fiom previous employers, stock
option grarts, employmenl agreements, independent contactor agreements, agreements for the sale of a
business etc. You represent that your employment with Company and the performance ofyour proposed

duties for Company will not violate any obligations you have to such previous employer
....

or gjlter pqrrr
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In your work for Company, you will not disclose or make use of any information or trade secrets in
violation of any agreements with or rights of any such previous employer or other party, and you will not
bring to Company premises any copies or other tangible embodiments of non-public information
belonging to or obtained from any such previous employment or other party.

In case any information fumished by you, either in your application for employment or duiing the
selection process is found to be incorrect/false, and /or if it is found that you have suppressed any material
information in respect of your qualifications and past experience, the Company reserves the right to
terminate your services any time without notice or compensation in lieu of notice.

- Mohan Hosahelli Remakrishnaiab, we take great pleasure in welcoming you to our Organization and

sincerely hope that your period of service with us will be long, pleasant and of mutual benefit.

Sincerely,
For, CenturyLink Technologies India Pvt. Ltd.

Ranjan Sarkar
Director - Human Resources

I, Mohan Hosahalli Ramakrishrairh, agree to accept employmenl on the above-mentioned terms and

conditions. I'll report for duty on or before Monday' 19 August 2019'

Date: lq-o+-aotq Signed: @s8o.-.,

Enclosed:

l. Salary Break-up: Annexue I

2. Details ofRequired Documents: Annexure II

(

It is our hope that your acceptance of our offer will be just rhe beginning of a mutually beneficial
relationship with our organization. Kindly send the duly signed copy of the duplicate offer document to
the undersigned, as a sign of your acceptance of the offer,.along with the photocopies of all your
credentials (See Annexure II for details), latest by Srturday, l3th April 2019 failing which the offer
shall stand withdrawn.

6{
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Annexure I

ffiame

tion En
Level 2

13,333 160,000aslc

HRA 6.667.00 80.004.00

Executive Allowance

LTA 13.333.00

7.71 1.00

l.t I1.00

92.532.00

13.333.00

Children Education Allowance 2,400.00 200.00 2,400.00

PF (Employer's Contribution)

Lunch C t8.000.00 1.500.00

I,600.00 19,200.00

l8 000.00

Gratuity 648.00 7,776.00

Medical Insurance 6,000.00 500.00 6,000.00

Accident Insurance 756.00 63.00 7 56.00

Fixed Cost to Company (A + B + C) 33J33.00 400,000.00

Estimated Bonus Earning * 36,600.00

436,600.00Total Cost to the Company (TCC)
ou will be eligible to participate in the Company's Annual Performance Bonus Plan. The payout as per this

would depend on your Individual contribution and the Company's overall performance in the financial
. The Par value ofthis Performance Bonus is l0% ofyour Component (A + B). Based on your

for the financial year (April to March) you will be paid performance bonus which can vary from
to 150 % ofyour par value. However, for the first year the bonus payout will be on pro-rated basis from

date ofjoining. Details of this plan are with your Manager and will be conveyed to you at the time of
oining. Performance Bonus is only payable to the employees who are on the rolls ofthe company on the day

the Bonus

ffi

Components - A Limits Per Monlh Per Annum

FBP Distributioo - B

Retirals & Non Cesh Benefits - C

- {ts e fa. }-l .,r_F -*: .:.*r
ponenl can bc /.cro or Marrnrum provrdcd rn

FBP Conrponcnt can be changed thrcc tinrc's a lear lreforc Decenrbqr ofcach ]'ear - per finance guidelines
ttl'
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Annexure II

Please submit scanned cooies of the below mentioned documents, latest by the date
mentioned in your appointment letter:

Signed Copy of duly filled "Personal History Form"

Degree / Semester Marks Cards for all courses pursued ( full time / distance leaming )

Semester wise Consolidated Mark Sheet for all courses pursued ( full time / distance leaming )

Provisional and Original Degree Certificates issued by the Univenity for all courses pursued ( full

time / distance learning )

Proof for Date of Birth @irth Certificate, School Leaving Certificate or Xth Standard Mark Sheet

with Date of Bkth) -

Passport

Relieving letter from all the Past Employers ( Relieving letter from the Current Employer shall be

submitted on the Date ofJoining )

PAN Card and 2 Passport size photograph

ta--
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No.22B, 'TE Park,. Dodderakundi,2nd phase
Industrial Area, Whitefield Road,
Bangalore - 560048, lndia
Tel(+91)80 33195498 / 99
Fax (+91) 80 33195498 / 99

le.conr

Offer and Ao ntment Letter

Privileoed & Confidential

TECTUHR/2018_331

Neelesh S Nayak
Shalmala Nivas, O/P Teed Trust,
Sharadagalli, Yellapur, Uttara Kannada,
Kamataka - 581 359

Dear Neelesh,

We are pleased to appoint you on the following terms and condition:

1 . Position Title : R&D/Product Development Engineer
Band : 5-.0
Business SegmenuFunction : TransportationSolutions

2. Compensation Perquisites & Allowances:
You will be entitled to the salary and perquisites as listed in Annexure I hereto.
This is a matter purely between yourself and TE Connectivity India Pvt Ltd anived
at based on your specific background and merit. You are epected to keep this
information and any changes made to this Offer Letter from time to time strictly
confidential. ln case you have any queries, you may reach out to the Human
Resources Department.

3. Your initial place of postlng will be Bangalore. However, you are liable to be
transfened to any other place or office of the Company or to any other division or
department or to any subsidiary or an associate company of the Company that is
presently in existence or will be incorporated/fomed on a future date. The
Company will also have the right to send you on deputation or to assign your
services to any other organization as it deems fit. Any of the above instances will
not adversely affect your emoluments.

4. Your appointment will be effective from the date ofjoining which shall be as soon
as possible but not later than 1"t July 2019 failing which this offer will automatically
stand withdrawn.

STNCTT.Y CONFIDENTIAL

No.22B,'Tf, Park'. Iloddcnalorndi, 2nd phrse, Industrirl Arra, Whitcrield Road,
Bergdore - 56flX8, India
Tel (+91) 80 33195498 / 99
Far (+91) 80 33t95498 / 99

---- 
,b

- 
ab

28t November 2018
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You will be govemed by and will abide by the Rules and Regulations of the
Company in force from time to time.

On the acceptance of this offer, you will be erpecled to sign "Doing the Right things
- The TE Guide to Ethical Conduct" and "lntellectual Property Agreement", which
shail be binding on you throughout your employrne.nt with the Company. You will
also keep the Company duly and promptly informed in writing, if you are bound by
any confidentiality or other similar agreements with any of your previous employers
and you shall keep us indemnified always from and against the consequences of
any breach of any such agreements.

The Company reseNes to itse'lf and shall have the ngrht to vary or modiry at any
time, any or all the provisions in the TE Guide to Ethical Conduct.

You warrant, undertake and confirm to the Company that you are not bound by the
terms and conditions of any non-disclosure agreement, confidentiality agreement
or any other similar document, deed or writing by whatever name called executed
prio'r to the ernphly(nent with the Company, to take up this ernployment with the
Company.

You shall, during your service with us, devote your whole time and attention to the
Company's or other business entrusted to you by the Company and you shall not
engage, directly or indirectly, in any other business or service, without the prior
written permission of the Conrpany.

This offer is made based on the information submitted by you. You shall promptly
inform the Company in writing of any changes with respect to such information
provided, and in any case no later than three days of such change. lf at any time
it emerges that such information were false or incorrect or that any material or
re'lev'ant information had beefl suppressed or concealed or exagger-ated, thb oftr
and any appointment pursuant hereto will be considered ineffective and irregular
and you will be liable to be terminated by the Company without notice or salary in
lieu of notice, without prejudice to the right o, the Company to take disciplinary
action against you.

Any notice required to be given to you shall be deemed to be duly and property
given if (a) delivered to you personally; or (b) sent by registered post to you at your
address in lndia as recorded with the Company; or (c) sent via email to your email
id registered with the Company and if a delivery receipt notification is received with
respect to such email.

7
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STRI C']:LY C ON FI D E NTIA L

No.22B, 'TE Prrk". Iloddcnalorndi, 2nd phesc, lndustrial Area, Whiteficld Road,
tmgalort - S6OO4a, Indta
Tel (+91) 80 $t95498 / 99
Fa! (+91) 80 33195498 / 99

10.
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15.

This offer is contingent upon your submitting satisfac{ory references and an
employment background verification through a Company approved agency.
Failure to clear the background check would result in withdrawal of this offer and
immediate termination of your employment with the Company without any notice
or notice pay. While employed with us, the management of the Company reserves
the rMt to c-onduct additional imrestigations and / or background verification with
respect to your candidature. By signing this letter, you are hereby giving us the
consent to conducl such additional investigations and / or background verification,
details of lvhich will be provided at a laler point of time. Your refusal to be tested,
failure to clear the subsequent investigataons and / or background verification may
result in termination of your employment with the Company without notice or notice
pay.

This employment may be terminable by either party by giving to the other two full
months' written notice. Company may, however, reduce this notice period al its
discretion by accepting/paying gross salary in lieu thereof.

Hoarever, in case of breact by you of arry of the above conditions or those in arry
of the Annexure hereto, will render your service liable to termination without any
notice or payment in lieu of such notice.

Upon termination of your employment howsoever arising, you shall (if Company
so requests):

lmmediately resign from all offices held in Company and any office in any
other company acquired by reason of or in connection with your employment
with Company and you hereby inevocably appoint Company to be your
attomey in your name and on your behalf to execute any documents and to
do any things necessary or requisite to give effect to this clause.

Deliver to Company all documents (including, but not limited to,

crnespondence, lists of customers, plans, drawings, accounts and other
documents of whatsoever nature and all copies thereof, whether on paper,

computer memory or otherwise) made, compiled or acquired by you during
your employment and relating to the business, linances or affairs of Company
or customers and any other property of Company which is in your possession,

custody, care or control, including but not limited to mobile phones, access
cards, pen drive, storage device, laptop and etc., to the extent possible or
otherwise duly destroyed. You shall, if requested to do so by Company,
corfirm in writing your cornpliance with your obtigations under tfiis clause.

ST RI CTI- Y C ON FI D E NT I AL

No.22B,'TE Prrk". Doddcnalarndi,2nd phase, Industrial Arca, Whitefreld Road'
f,mgdorr - 56dO4E,Infii
Tel (+91) 80 33195498 / 99
Far (+91) 80 33195498 / 99
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lnetrievably delete any information relating to the business of Company stored
on any magnetic or optic:rl disc or memory and all matter derived therefrom
which is in your possession, custody, care or control outside the premises of
Company and shall produce such evidence of compliance with this clause as
Company may require

The expiration or determination of your employment howsoever arising shall
not affect the provisions hereof as are expressed to operale or have effecl
thereafler and shall be without preiudice to any right of aclion already accrued
to Company in respect of any breach by you of your employment under this
lefter.

You shall not, at any time after termination of your employment for whatever
,eason, represent yourseff as being in any way conn€ded with the businqss
of Company.

You shall not, at any time after termination of this letter for whatever reason,
disparage or make negative comments conceming Company, any of its group
of companies, any of their employees, officers, directors or agents or any of
their products or services.

16. The Company has an important business interest in preserving and retaining its
relationships with its employees. ln consideration of your employment wilh the
Company and/or this agreement, during the term of your employment and for one
year thereafter, you should not directly or indireclly or in cooperation with others
to:

Seek, encourage, solicat, or attempt to solicit any employee of the Company to
leave the Company for any reason or in any way inlerfere with the relationship
between any such employee and the Company.

lnduce or attempt to induce any employee of the Company to accept
employment with, work for, render services or provide advice to or supply
confidential business information or trade secrets of the Company to any
person or entity other than the Company; or

Employ, or otherwise pay for services rendered by, any employee of the
Company in any other business enterprise

STRICTLY CONFIDENTIAL

No.22B,'TE Park". Dodderrlorndi,2nd phrsc, Industrisl Arca, Whitefield Road,
mgdoll - 560048, hdia

Tel (+91) 80 33195498 / 99
Fa! (+9r) m 33r9549E / 99
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17. Falsification of data for ernploynEnt, serious misconducl like insubordinatiofl.
causing loss to Company or employees, breach of terms of this appointment,
violation of the "Proprietary lnformation, lnvention and Confidentialib/ agreement,
violation of the "lnvention, Copyright and Trade Secret" agreement and other
agreements signed by you at the time of joining and during the course of your
employment with the Company and unauthorized absence from work could lead
to the Company taking civil and criminal actions agaiftsl you. Thes€ examples afe
intended only as a guide and are not allinclusive. Failure to properly report
absences for eight consecutive days or more may be interpreted by the Company
to mean that you have voluntarily resigned from the servace of the Company and
will result in termination of your employment without any further notice or pay.

18. During your ernployment with the Company, you may fiErl/e access to confrential
and proprietary information of the Company and its activities and / or their
customers. You will not, at any time, without the written consent of the Company,
disclose, divulge or make public except on legal obligations, any information
regarding company affairs or administration or research carried out whether the
same is confided to you or become known to you during your employment or
otheftvase.

19. The liabilities under the applicable income tax regulations with regards to your
salary and perks will be your sole liability and will be govemed by the tax laws of
the country as applicable from time to time.

20. The retirement age in respect of your employment shall be 60 years. ln the event
of any dispute pertaining to age, the Company shall consider your appropriate
school or undergraduate certificates or any such valid document as the base for
proof.

21. This offer letter shall be governed by the laws of lndia. lf any dispute, difference or
question shall arise between the Company, its successors or assigns and you (or
your executors, administrators, assigns) related to the construction, meaning or
effect of the terms and conditions of this letter, such disputes / differences shall be
subjeci to the exdusive ,urisdiction of the courts of Bangalole.

22. The Company reserves the sole right to incorporate such other terms and
condilions as it deems fit. The Company reserves the sole right to amend, revise
or withdraw plans or programs referenced in this Offer Letter as it deems fit. Further
your work in the Company will be subjecl to the rules and regulations of the
Company as promulgated and modilSed from time to time in relation to conduct,
discipline and other matters. All information pertaining to your employment, service

ST RI CT I, Y C O N F I D E NTI A L

No.22B, "TE Prrk". Doddenalondi, 2nd phase, Industrial Arer, Whitefield Road'
Smgdorr - 56oo/at, lndtr
Tel (+91) 80 33195498 / 99
Far (+91) 80 3319998 / 99
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rules / regulations and general code of condud etc., is available in the Employee
Handbook and HR fuicy fitanual. You are requesld to pon so the same.

23. lf at any time hereafter the Company changes the salary, designation or place of
posling, such alterations shall not affect the other terms outlined in this letter of
appointment.

24. lt you are willing to accept this offer of employment subject to the terms and
conditions specified above, you may kindly sign and return the duplicate copy of
this letter in loken of your acceptance of the said terms and conditions.

Thanking You

Yours truly,

RAHUL
RAJGOPAL

NAIR
Senior Manager - Talent Acquisition

I have read and understood the above terms and conditions and those in the Annexures
hereto and agree to faithfully accept and abide by the same.

Digitally signed by
RAHUL RA'GOPAL NAIR

Date:2018.11.30
I0rl6:36 +05'30'

)wSignature

Name

Date

. NEF LESH S NAVAK

30- I t- 
'Otg

S'I:N CTL Y CONF I D E NTI AL

Ne-228, 'TE Prrk". Deddcnelqddi' 2{d phr6c, In&Narid Arta, WU&iEdd Rord'
Bsngalore - 56fl)48, Iodia
Tel (+91) 80 33193t98 / 99
Far (+91) 80 33195498 / 99
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A brief explanation of your salary and other enti ements are detailed below:

r u&.
*lonthly tfansfcr into Empl,olEe's alc with thc barrk
Basic Salary
House Rent Allowance
Flexible Benefit Plan

Employee's Provident Fund: Employels Share is paid every month directly to the
employee's account with the Provident Fund Commissioner.
Gratuity: As per the Payment of Gratuity Act 1972 and rules thereunder.

Group Health lnsurancei You and your family members (Spouse and two children)
shall be covered under Group Medical lnsurance with coverage of Rs.s lakh (Floater
Policy)- The Premium shall be paid by the company.
Parental lnsurance.' The Company facilitates employees to cover their parents
under separate policy. The maximum coverage is Rs.2 lakh (Floater Policy). The
premium for this shafi be paid by emptolree separa@.
Group Personal Accident lnsurarce.' Coverage amount would be three times of the
Annual Guaranteed Cash (AGC) of the employee. This insurance is applicable only to
the employee.
Lffe lnsurance: Coverage amount would be three times of the Annual Guaranteed
Cash (AGC) of the employee. This insurance is applicable only to the employee.

All the above payments are subjecl TDS wherever applicable. ln case of disallowance
by lT deparlment, the same will be recovered from the employee.

The company reserves the right to revise the schemes fiom time to time, if required.

Thanking You

Yours truly,

Digitallysighed by
RAHUL RAJGOPALNAIR
Dare:2018.11.28
I I :08:46 +05 30'

S'I' RI CT I, Y C'0 N FI DE NT IAI-

No.22B, "Tf, Park'. Doddenalorndi, 2nd phas€, Indwtrid Arca, Whitelield Ro8d,
Bangalore - 56flx8, India
Tel (+91) 80 33193198 / 99
Far (+91) 80 33t95498 / 99

MODE OF PAYMENT

2. STATUTORY PAYMENTS:

3. ANNUAL / OTHER BENEFITS:

RAHUL
RAJGOPAL
NAIR
Senior Manager - Talent Acquisition
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TE

Compensation Structur€ - Annexure I

Name: Neelesh S Nayak

Designation: R&D/Product Development Engineer

RAH U L Disitatly signed by

RtuGoPAL HIY:*?fiil'-^.
NAIR r 1:0e:38 +0s'30'

Senior Manager - Talent Acquisition

Arotes.'

Band / GJF Level: 54

Location: Bangalore

o For Flexible Benefit Plan components, refer Annexure ll.
. Gratuity: As per the Payment of Gratuily Act 1972 and rules thereunder
. As a part of Target lncentive (GlP) FY19 you will be covered under a Target

lncentive of 6'10 of your annual guaranteed cash.

STRILYLY CONFTDENTIAL

No.22B,'TE Park'. Doddcnalcrndi,2nd phesc, Industriel Ares, Whitcfield Road,
Bangalore - 56fiX8, India
Tel t+9r) &) 3319998 / 99
Far (+91) 80 33195{98 / 99

Salary Components Amount per
month (lNR)

Amount per
annum (lNR)

Basic Salary 15,625 1,87,500

House Rent Allowance 6,250

Flexible Benefit Plan / Other Allowance 1 1 025 1,32,298

Guaranteed Cash (A) 32,900 3,94,798

Provident Fund 1,87 5 22,500

Gratuity 751 9,014

Total Cost of Benefits (B) 2,626 31,514

Cost to the Company (A+B) 35,526 1,26,312

Target lncentive (GlP) (C) 23,688

Total Cost to the Company (A+B+C) 35,526 /1,50,000

{
:

75,000
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All Flexible Benefit Plan (FBP) declarations are permitted twice a year i.e. in the month of
January and April or on joining TE in case of new employees. ln absence of declaration,
the same shall be paid in salary as a monthly component post tax deduction.

Leave Travel Assistance:
The maximum value is two months of Basic Salary. This shall be paid to employees
only against their LTA claims subject to submission of relevant LTA supporting claims.
Meal / Food Allowance:
The maximum value is INR 26,400 per annurn. Employees shall be issued with Food
Debit Cards. Declared amount will be loaded to cards on monthly basis.
National Pension Scheme:
The maximum value is 10olo of Basic Salary. The NPS is a voluntary, defined
contribution scheme regulated by PFRDA. No upper cap in terms of absolute value.
The contributions towards this shall be remitted to NPS fund on monthly basis.

Car Lease Amount:
The amount towards the 'Car Lease' under this policy will be part of employee
FBP/AGC. The eligibility will be in line with company car lease poliry for different
levels.
Vehicle Maintenance:
This benefit is extended only for employees who avail company car lease benefit as
per the policy of the company. This component is towards fuel, insurance and

maintenance and paid on monthly basis on submission of legitimate bills for lhe same.

The eligibility will be in line with company car lease policy for different levels.

Balance FBP (Other Allowance):
This will be balance amount of FBP Allowances & reimbursements. This shall be paid

to employees' sublect to tax on monthly basis.

Un-claimed allowances/reimbu]sements:
lf any under Flexible Benefit Plan at the end of year shall be paid to employees' subject

to applicable taxes in lhe month of December every year.

RAHUL Diqitatty 5isned by

RtuGoPAL 3::::!#fiil'-^.
NAIR I l:10:le +0s'30'

Senior Manager - Talent Acquisition

STRICTLY CONFIDENTIAL

No.22B, "TE Prrk'. Doddenalorndi, 2nd phase, lndustrial Are& Whitelield Road'
Bangalorc - 560M8, India
Tel (+9r) 80 3319*198 / 99
Far (+9r) &) 33195498 / 99

Flexible Benefit Plan comDonents - Annexure ll
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o 221r, "tl lri.t' D(xl,tr.r.r*ur,(lr, ?n(t nh.r,r.
IxllrrlrLrl Arr.l, Wfi fl r,t.ld Ro.rd.
ll.rnA.l(rr 5r;00,t8. k'dr.r
I l'l (,.r1| 80 Ill.r,,4|ll /,,"1
l,rx {.91| 80 JJ lr54,tll / j9

Ottor and Appolnlmont Lottst

Privilooed I Confidontlal

27th Novomber 201B

TECTUHR/2018_324

Pawan R Roo
#3-l 2. Shibcrokare Post.
Tenko Ycdopadovu, Mangaloro Tq,
Dakshins Ksnnoda Dbl. - 574144

Dcor Pawan,

We are pleased lo appoint you on the following lerms and condition'

1. Position Title : R&O/Producl Dovclopment Engineer
Band :5-4
Business ScomenUFunction : Communication Solutions (O&D)

2. Compensalion Perquisiles & Allowances:
Yorr wlll bc enltlod to lhe salary and perquisiles as listed in Annexure I hereto.
This is a mallor prrrely bctv'/ecn yourself and TE Conneclivity lndia Pvl Ltd arrived
al based on your specific background ond merit. You are expccted to keep this
lnformalion and any chan0es mede to lhis Ofrer Letter hom time to time slriclly
confidenlial. l,r case you have any queries, you may reach oul lo tlle l-furrnan

Rcsources Dopartrnent.

3. Your initial placo o, posting will be Bangalore. However. you are liable to bc
lranstercd lo any olher place or officc of the Company or to any olher division or
deparlment or to any sulrsidiary or an associale company of the Company lhal is
presently in exislence or w,ll De incorpofaled,{omed on a fulure dale. The
Cornpany rvill also have the right lo send you on deputalion or to assion your
servEos to any ollrer oroanrzalron as it deems l'il. Any ol lhe above lnslances wll
not adwrsely affecl your ernolumenls.

4. Your appoinlrncnt will be etfective ,ronl the date ol ,oining which shall be os soon
as possible but nol lalcr lhan 1'r July 2019 failino wtich this otfer will auto,naticatty
sland wilhdrawn.

s t'kt(7't.t' ('trNt't I ;N't't '1t.

No.l2ll. "l'Ii Prrt". lloddr nl.llndi.2rd lhnr(.. ln.lnrtdnl ,1rr.n, tt hlkti.td lao$'1,
llx'rBnlorT - !1,00{8. lnrli{
'l(l I I r)l ) t0 JJI9S{9S /.ri,
l.rr ( + I I ) 8ll .tl l9SltE ,r {.,

(.^^.-- --l L-. r.^.--c_.^.-.- ._
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5

6

You will be govemed by and will sbide by the Rutes and Regula'.r('is "" l-e
Company in torce from ti;e to lime.

On the acceptance ol this offer, you will be expected to sign 'Doing the Rrgtl iF ':Es

- The TE Guide to Elhical Conduct'and "lntelleclual Prope,.ty Agreerreni . \'.: c-':

shall be binding on you lhroughout your employment r..ith the Cofiipa:r:i \ !*-r \1-

also keep the Company duly and promptly informed in \vriting, if ycu a:"e b.'..r,ra i\
8ny conlidentiality or other similar agreements tvith any of your pre\ious e:'!1i i! e :-.

and you shall keep us indemnified ahyays from and against the @nsequerces .f
any breach of any such agreements.

The Company rsseNes to ilself and shall have the right to \€ry or modi' 3i air)
lime, any orall the provisions in the TE Guide to Ethical Ccnduct.

7

8

I

You wenanl, undedake and conlirm to the Company lhal you are nci Do;r'l! l| ij:e
terms and conditions of any non-disclosure agreement. coltidentrSl l.! a!':ee:iei:
or any other similar document. deed or rvriting by \,/halever name cal:eC e\e;:j:3J
priof to the employment wilh the Company. to take up this eii":3lcliieii \';i ::e
Company.

You 3hall, during your service u/ith us, devote your vrhole lime and aiie'iu!'\n to ::e
Company's or other business entrusted to you by lhe Company and )'cu s\:': .-':
engage, directly or indiaectly, in any other business or sen'ica \','ii-'-'L: :-3 a- -"
writlen permission of the Company.

This offer is made based on the information submitled by you Ycu sir3'; :^:':i:'.
lnform the Company in wriling of any changes with respect to su;\ i',--'::.--
provided. and in any case no later than lhree days of sucn ctaiy.e. :i a: s:! ::'i
il emerges that such informalion \.rere false or inconect or that a-.\ i'i':::-: -'-
relevant informalion had been suppressed or concealed or e\sJterE:eJ :r s .--s:
and any appointment pursuant hereto will be considered inefiectil'e e:l -r!- .:-
and you will be liable to be terminated by the Company withoui ncrce c: s:31 ^
lieu of notice, without pteJudice to the right of the Company to t3\e c:ss. 13-.
action against you.

Any notice required lo be given lo you shall be deemed to be Cu}) 3:'r; i-a:.-.
given if (a) delivered to you personally, or (b) sent by registered p.ost t,. \.-, .:: \ .-_.
address in lndia as recorded with the Company: or (c) sent via emE,i ic _\ ..,. c-::3
id reglstered with the Company and il a delivery receipt nctficelr.rn rs .(1.a€ \ iJ r,. :i
respect to such email.

s rR I L1't. y ct, N f I D E NTt A t_

ti0.128. 'TE P$k'. Doddcnalirrrrdi. 2ud phet . lndBrlrid ..1rt.. \1 hil.ti.ht Ro!d.
Bmgrlort - S6fiX8. hdi.
'r.l (+91) E0 J3l9S.l98 199
[&r (aqt) 80 3J t9S498 / 99

10.

11

(

c -^.---,..t L.. /.^.--(- ..,_..._
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15

This orlef is contrngent upon your submitting satisfadory relerences and an

onrployment bachoround ve{ification through a Company aPproved agency
Farhte lo clear the back0round check would result in tvilhdlawal of lhis otfer and
rmnrediale lernnnallon ol your employment wth lhe Company tYalhout any nollce
or notice pay. \rJhile employed rvith us. the management ofthe Company reserves
ttra right to c\onducl additional inwstigations afld / or bad(ground verification rvith
respecl to your c-:lndidaure. By sagnino lhis letter. you are hereby giving us the
consenl to conduct such addrtional rnvestrgalions and / or background lerflcation.
detoils ol *hich \ull be provrded st o laler poinl of (rme. Your refusal to be tesled.
l lure to dear the subsequenl invesligations and / or background verification may
rosult rn lennination o, your employment \yith the Company without nolice or notice

Fsy.

Thrs employment rnay be lerminable by eilher party by givinQ to the other t\yo lull
months' ryritten notice. Company may, however. reduce this notice penod al (s
discrelion by scceptinorpsyrn0 gross salary in lieu thereot.

HoNever. rn case of brEach by )'ou ot any ot the abo!€ conditions or those rn 6fiy
o[ the Annexure lrereto. will render your service liable lo termination ryithout any
notice or payment in lieu ol such nolice.

Upon lemrnation of your employment ho\rsoever ansrng. you shall (it Comoanv
so requesls):

lmmddiately resign from all omces held in Compsny and any ofiice rn any
other co{npany acluired by reason of or in conneclron \yith your employment
$tth Company snd you hereby ine!t.€b\' appoinl Company to be !'our
attomey in tour name &rd on your behatf to erecute gny doanments end to
do any thtngs necessary or requisrte to oir€ ef{ec( to lhis clause.

Oeliv€r lo Compeny all doc\rments (includrng. but not liflrrled tJ.
@frespondence. lists ot custome,s, pla[s. dra\ungs. accounts and cttlei
documenlg ol rviaBoever nnlure Jnd all ccpres lhereof. l! letner cn p33er

@mputer memc{y oI othenHse) nladlr. compiled or acquired by you drrnnq
yotr ernployment and rehtrng to lhe business. finances or sll3irs ol CornDiny
or cu3tomers and anv other pmperty ot ConrFany rrhich is r'r )our Fossess:.ri1
custody, q1re or contml, indudino but rtot hnritsd to mob'le phores, a.:cess
c8ftls. pen dnrd. storage de\ice. laptop and elc.. ll.r the erlent poss$le c:
Otlrerwise duly desuoyed You shall, { requested lo dc so by Ccrnpanl
con{iIm in \tntino your a}mptance rt h }orlr OblroJtcns undrrr lhrs ct.iusrr

.\78r(7r.1 (lr.\ rrtlri.\7, {t
\o,llD. .tf Frrl'. Dcdl.nr\urdi. l!!,1 !ha... ladurttill \rr.L ll hir.tr.ld lldrd.
l]rtd.t! - L'(bat. lndlr
ld r-el l t$ lll9*{ql , oo

fri (-el I t0l]ll}sa9s qr

(.,-,-.^.- -.t L-. a'^.^- ('
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i

lnetrlevably delete any informalion relaling to the business of Company stored

on any magnetic or optical disc or memory and atl malter defived therefrcfi

which is in your possesson, custody. care or control outside the premlses of

Company and shall produce such evidence of compliance valh this clause as

Company may requite

The expiration or deleminalion of your employrnent hor'rsoever arising shall

not affect the provisions hereof as are expressed to operate or have efrect

thereafter and shall be wilhout preiudice to any nght of adion already accrued

lo Company in respec{ of any breach by you of your employtnenl under this

letler.

You shall not. at any time afler termination of your employment for r'rhalever

reason. represent yourself as beiog in any way connected r'rith the business

of Company.

You shall not, at any llme atter termination of this letler ,or t'rhatever reason.

disparage or make negetiye commenls conceming Company. any of its group

of companies, any of lheir employees, oftic€rs, directors or agents o, any ot

their products or services.

16. The Company has an important business interest in preseMng and retaining its
relationships with its employees. ln consideration of your employment \yith the
Company andlor this agreement. during the tem o, your employment and for one
year thereafler. you should not directly or indirecily or in cooperation ryith others
to:

Seek. encourage. soliclt. or attempt to solcil any employee of the Company to
leave lhe Company lor any reason or in any way interfere rvith the relatjonship
between any such employee and the Company.

lnduce or attempt to induce any employee of the Company to accept
employment with, wort fof, render seMces or provide advice to or suppty
conridenlial business inlomation or trade secrels of the Company to any
person or entity other than the Compeny: or

Employ. or olherwise pay lor services rendered by, any ernployee of the
Company in any olher business enlerprise

.\t tit(7f .l ( \txt-t trt:.\'lt u.

\.'o.:!8. -TE PrrL-. ltoddtnrklltrdl. !nd lhr(r. lndutr.iel ,\nn. \\ hlt{ficld llord.
Itlr,|tnlorr - Solroat. hdit'fd 

I r9l ) E0 JJ let{rs / 99
l'sr ('91! 8{t JJ l9sa9t / 9,

c .,.-.-.- .-.1 L-. r'^.-- c ."---.. .-

i
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1? Faa3'ftalton ol dalr lor arntl$/menl. stnou3 
'nr3coridud 

hre totuSo(dnralor
ctugrflg lo33 Io Compely or emPloyeeo bteadl Gl lerms ol thrs apgornlrnrnl

violalro-n oi fhe 'Propreta.; tdottna;n lnventton and Confidcntrslty' a0rec lcnl
vrolBlaon o{ the 'lnuentron. Cop}Tighl and Trade Secret' ogrpemFnl and olhcr

agre€menls srgnert by you at the kme ot lorning and durln0 lne coume ol yout

employment vrlh the Company and unaulhonzad absencL'lrofi Frork coukl lc'l'l
to lhc Corngany t*ing ciul and ctifinsl actioas agarnst ,ou Thtsr exarnplea are

inlended onv as a OuUe 6nd ate not all'incluslve. Faalure lo properly lcporl
absences lor elchl con3earltve days or more moy be lnterpreted by the Comp.lny
to mean lhal you have volunlanly tcstgned llorn the seMce ol the Cornpany and
will rorult in tsminatron of you, cmployment wilhoul any turther nollce or pay

f 8. Ounng yorrr efiplqrnenl w h thc Company. you may have acccas to confidenlral
and proprietary lrtomalon ol lhe Cornpony ond il3 achuilies and / or thei'
crrslooters You wlll not, at any lame. yalhoul lhe wntlen consent ol the Company.
dlsclolc. drvulge ot mahe pubhc excepl on legalobhgahons, any lnlormahon
regarding cornpany affatrs or admrnislralion o esearch carrled oul rvhethol lhe
same is confided lo you or become knovrn lo you dunng your employmenl or
olhetvr?se

19. The habrhtres under the applrcable Income lax aegulatons wrlh legards to yor.rr

salary and perks will be your sole liabrlrty. and will be govemed by the lax l,ryis ot
lhe country as applicable irom time to tme.

20. The r€tiremenl age in respect ol yout employmenl shall be 60 years ln thc evert
of any drspute pettaining lo age, the Company shall consider your appropnate
school or undergraduale certific:tes or any such valid documcnl as lhc basc lor
proof.

.\t Nu' .t ('t)\'t )t:\ I l.i.

21. This ofler letter shall be govemed by lhe laws ol hdia. lf any dtspute, difference or
question shall arise bolw€en the Company. its succcssors or asstons snd you (ot
youa executors. administralors. assigns) related lo the conslructron, m(:onrno or
etlecl of lhe terms and condilions of this lefler, such disputes / diflerences shal b._.

subiect to the exclusive junsdiction of the courts of Bangalore.

22. The Company reserves lhe sole n0ht lo incorporate suctl othcr tcfill,: ;ln(l
conditions as it deems lit The Company reserves the sole ght lo a,llorrr, r..vrlr.
ot Hlhdrayr plans or programs referenccd in lhis Oft.rr Loller it., rt d{,i, 1., trt t Lrntr, r

your wort in lhe Company tvll be subiect to thc rules and re0ulatlolls .t lr,
COrnpany As promul0ated and modified ,rom lrme to tlme tn r.rlahon lo condur-t
discipline and olhet matlers. All infofinalion pertamtng lo yo.r {ynploy{n{.rrl sr:rvrc,,

lio.UB. 'Tf Prrk'. ttoddmrloodl. lorl plr$r, lnd{!trirl Aft& tl hlt.fdd llord,8filltlort - $fiat. lodit
l.l l+.r1, io.lJlr6{9t / Y,
l rr I )rl ) i0 JJlrstg,l r rn

c ^^--..-! L-. r.^.--c -.-.---.--
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rulcs / reglrlalions ond general code of conduct etc. is avaitable in the Empioyeo
Handbook and HR Policy tlanual. \'ou arc rcqucsted to perusa the same

?3. lf st any time hereafler the Company changes the salary, designstton or place of
postmg. such alteratiotrs sholl lrot allecl lhe other lenns oultned tn thls le[er ot
Bppointment

14. lf you are ryillino lo accepl lhis offer of employmenl subject to the lerms and
condilions specrfied above. you may krndly sign and return the duplicale copy of
lhrs lgner rn loken o, your acceplance o, lhe said lerms and condltions.

Thanking You

Yours lluv,

RAIIUL
RAJGOPAL
NAIR

Ssnior Manager - Talent Acquisition

I nave read ond understood the above lerms and conditions and those rn lhe Annexures
herelo and agree to failhfully accept 8nd abide by lhe same.

Dlqrl3lty !rgned $r
RAHTII RA}GOPAI NAIR

CiL. .'Llls.I I Ji)
lo l5l5-o9'la

VSignaturo

Name

Dale

i'aw,rs. f.-l . Qlt,

So- rr- oo t\

s,'Rt ('Tr.f (( rN fl nENtt,t t.
\e.:tB,'Tf P.rli,'. l).{tdcnrkunrll. llld drrr.. lndurl.i{l Arcr. tt birdr.ld Lo.d.
llI,lfnlorr - !.,00{C. lodl,
l.l | 1el ) $tl JJ lea{o$ rl99
ftr l 19t| t0.t-llg:i.tgt /.,e

(',^.-.- --l l-.. r'^.--(- .^--,- .-
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A bnet elplanahon of your salary and other enlitlements are delailed below

1, SALARY:

ftlonthly transler lnto Employee's arc with thc bank
Basrc Salary
House Rent Allor./ance
Flexible Benefit Plan

2. STATUTORY PAY IENTS:

Employoe's Provident Fund: Employors Share is paid every month direclly to the
employee's account rvilh the Provident Fund Commissioner.
Gratuily: As per lhe Payment ol Graluily Acl 1972 and rules thereunder.

r 4!MII-9I!EEE!EEIE.
Grcup Health lnsuraace: You and your fam;ly members (Spouse and two children)
shall be covered under Group Medical lnsurance wilh coverage of Rs 5lakh (Floaler
Policy). The Premium shall be paid by lhe company.
Parental lnsuhnce: The Company facililales employees lo cover their parenls
under sepsrate policy. The m6ximum coverage as Rs.2 lakh (Floaler Policy). The
premium tor this shall be paid by employee separately.
Grcup Parsonal Acclctent lnsurance: Coverage amounl would be lhree times oF thc
Annual Guaranteed Cash (AGC) of the employee. This insurance is applicable only to
lhe employee.
Lile lnsuranca: Coverage amounl vrould be threc limes of the Annual Guarantecd
Cash (AGC) ol the employee. This insurance rs applicable only to the emptoyee.

All lhe above payments are subiect TOS Nherever applicable. tn case of disalloyJance
by lT deparhent, lhe samo will bo recovcred {rom the employee

The company reserves the righl to revise lhe schemes lront time to time. if required

Thanking You

Yours truly,

RAHUL

RAJGOPAL
NAIR

Senlor Manager . Talent Acqulsitlon

DA aly eqn.., b)
lt^xtjt ttA,{,{)p^t NAIH
o.rc. rotg 27
ll mO) ros'lo'

.\ t l t t l.t t 1,\' I :\ I I II
:\o.!rB. -TE P.rL-. llodd.rrkrtrdl. 2nd phrrt. hdu{rirl 

^tlx, 
lurhcneu Rond.

Um8&lor! - S6OGlt. fuldl!
Id { }9I, ro $t95{gt / 9.)
! nt (.tl l tll Jtlts,l9t / +,

i_
('-.,,,...- .,..1 l-, . /'...". a

IIOOE OF PAYt\lENT
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C\' "1r a I ns.l I r !r n S I ilri I rr rr' - .\ tr n c r u n' I

llamc: Fcurn R Reo

Dcsi{frrtion: RrocpRoD.Jsr DEYELoPsetl eNcNaER

S;src Srl:q

F ro\rdenl Fund

Cratuity

.:-'si',-- ilr C.--::.':; , i-E'
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All Flc$U€ Bcnent Plan (FBPI decleations &re parmrlled trvlcd $ ya{t I c rl llrc lnotllh cl

January and APnl o( on |olning TE in ca3e ot new emPloyot's ln dbsenct| (11 (l(itl'l; jlr(''l
lhe Satne Shall be pard rn salaty as a rngnlhly componeDt posl 13\ d.duclKrrl

Fleriuo BanGfil Pltn cgroononts - Ann"r[r' ll

Loeva Trlval A3si3tance:
The maximum value is two monlhs ol Basrc Snlary This shall bc pad to cntploYc!':

only atainst therr LTA clartns sub,eil to subn ss,on ol rclcvanl LTn sqlporltno cl'lrrlt '

Meal , Food Allowance:
The marimum value ls INR 26..100 pLY annull Etnpl,oyes* shall bc lssucd wttll f ct('J

Oebil Cards. Declored amounl r$ll be loodcd lo alrds on nlonlhly basis

National Penslon Schemo:
The maximum value rs t O'i, ol Bir:irc Salory T hc NPS ls J v()ltrrll.l,Y. (,"hrl' (l

conlributon scheme regulated by PFROA No upper c.1p irl lcrms of 3tlsohrle v.llu'r

The contnbulions towards lhis shrll be remrlled lo NPS tund on ntoillhly basrs

Car Lcr3r Amounl:
The amount towards lhe Car Lease undcr this polcy vflll be nJrl ol entpliryr":
FBPIAGC The eligrbilily will be rn line y/tth compony car loase polir"y ?or drlkYcnt
levels.

Vehlclo ll.inten.nce:
This bencfit rs erlended only lof employees who avail company cnr lease b('o(:trl J:i
per the pdrcy o, the company Thrs componenl is lowards lucl insuro,lc.. oni,
maintenance and paid on monlhly basis on submission ol legrlrmste bllls lor lhe sanr{,

Tho ehgability will be rn line wilh company car lease pohcy foI drff.'ronl lcvillg
Balanco FBP (Other AllorYance):
Thlswill be balance amounl ol FBP Allorvances & relmbutsenrL'nls Ihrs shalt tr{' l.r:.i
to employeeg subiecl to lax on monthly basi5.

Un-clalmrd allowancosrrolmbul!oments :

ll 8ny under Fleible Benerit Plan al the cnd o, year shall be pald to crnployee:, r,rrtrlr'(l
to applicabb taxes lo lhe month of December every year

RAHUL D,e(,tll;' s,qn.d hv
xalllJL liAlGoplt

RAJGOPAL rr{'t
fl!'. -r)la!I ?

NAIR rior rr.orrc

Sanlor Managor - falGnt Acquisilion
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t{o.228, TE Parf. Doddenakundl, 2nd phase
lndustrlal Ar€a, Whlt€fl eld Road,
BanSalore - 560008, lndla
Ttl (+911 80 33195498 /99
ru (+9rl60 3385a98/99

tc.com

Pralwal BasavaraJ
#172. B Block, 6 th Main,
JP Nagar, Mpore-08

Ilear Prajwal,

We are pleased to appolnl lrou on lhe tollowing terms and condhlon:

1. Posilion Thle : R&DrProduct Dsvelopment Englne€r
Band : 5-tl
Business SegmenUFundion : Transportatlon Solullons

2. Compensation Perquisites & Allowances:
You will be €nliUed to the salary and perquishes as listed in Annexure I hereto.
This is a matter pure[ betryeen yoursell and TE Connectivity lndh Pvl Ltd atrived
al based on your specilic bactground ard merit. You are expecled lo keep lhls
informalion aM any changes made to this Otfer Letier from dme to tlme slrictly
contidentlal. ln case you have any queries, you may reach oul lo lhe Human
Resources Departmenl.

3. Your inilial place ol posting will be Bangalore. However, you are liable to be
lransferred to any olher place or otlice ol the Company or to any other division ot
department or lo any subsidiary or an associate company ot lhe Company lhal is
pres€nlly in existence or will be incorporaledf ormed on a futurg dale. The
Company will also have the righf to send you on deputation or lo assign ),our
servlces to any olher organization as it deems tit. Any of the above inslances will
not adversely aflecl ]rou emoluments.

4. Your appoinlment will be etfeciive trom the date ol loinlng wtrich shall be as som
as possible bur nol laler lhan I r July 2019 faillng which thls offer will aulomalically
stand withdrawn.

STRICTLY CONF'DENT'AL

Nor2B, 'TE Prrk'. Doddctrd.uldl 2!d phrrq lDdurtrLl Arce, lViltclirld Rord,
Sengdore - 56004t, Indie
Td (+91) t0 !!195{98 / 99
Frr (+9r) & $r954m /99
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5.

6.

You will be govomed by and will abide by the Rules and Regulatkrns ol the
Company in torc€ ftdn time to tim€.

On the acceptance of thb ofier. you will be expected lo sQn 'Doing the Rlght hirgs
- Th€ TE Gulde to Elhical Conducl' and "lntellectusl Prop€rty Agreemenf', whkt!
shall be bindng on lrou lltror€hout ),our employmenl w h fhe Company, You tvill
also keep the Company duly and pmmplly lnrormsd ln wrltlng, l, )rou are bound by
any conf 'rdentialily or other similar agrBem€nts with any of your previous employers
and you shall ke€p us indemnitied always from and against the consequ€nces of
any breact of any sucfi agreemenls.

The Company reserves lo its€f and shall have lhe right to vary ff modity at any
lime, any or all the provisions in lhe TE Guide to Ethical Conduct.

You warrant, undertake and conlirm to the Company that you are not bound by the
lerms and conditions of any non-disclosur€ agreement, conlidentiality agreement
or any oth8r slmllar document, deed or wrlting by whatover nama callecl axecuted
prior to the €mploymont with the Company, to take up this employrnent with the
Company.

You shall, during your s€Mc€ wilh us, dercla your whole lime and attendm !o th€
Compan/s or other business enEusted to ),ou by the Company and you shall not
engage, dkectly or indirectly, in any other buslness or service, wttttout the prlor
wrinen p€rmlsslon of lhe company.

This ofler b mad€ basedon the informalion submltted by you. You shafl promptty
ln{orm the Company ln writing ol any changes with respecl lo sudl intormadon
provided, and in any case no later thao three days o, such ctange. l[ at any time
it omerges that such information ware lalse or incorrecl or lhal any malerial or
relevant information had been suppressed or concealed or exaggeraled, th's c fer
and any appointment pursuanl hereto will be considered inettective and inegular
and you will be liable to be lerminated by the Company wlrhout nolice or salary in
lieu of notlce, without preiudics lo lhe dght of lhe Company to tate discjplinary
action agEinst you.

Any notice required to be gtuen to you shall be deemed to ba duly and propedy
given if (a) delivered to )rou personally; or (b) sent by registeted pd lo lrou al your
address in lndh as recorded wilh the Company; or (c) sent vla email lo ),our email
id regisrered with lhe Company and lf a delfuery receipt notitiEllon b received wilh
r6sp€cl lo suc+r smail.

7.

8.

9.

10.

11.

STR'CTLV CONFTDENTAL

NoJ2& -TE Prrk', Doddc hEdi 2!d phrrc, hdctful Art , Wutctidd Rof,d.
Bragdort - 560olt, Iortla
Td (+91) t0 33r9s498 / 99
Far (+9!) &t t3195{9t / 99
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't3.

14.

15.

This offer is contingent upon ),our submining satisractory references and an
employrnenl background v€riricatlon lhrough a Company approvad agency.
Failure to clear the background check !,vould result in withdrawal of this olfer ard
lmmediate termination ol your employment with the Company wlthout any nodce
or notioe pay. Whlls enployed with us, the managemenl o,lhe Company r6s€n 6s
the rlghl to conduct additional investlgations and / or background veriticatbn with
respecl to your candidaure. By signlng this letler, you are hereby gMng us the
consenl to cooduct such addilbnal investigations and / or background verification,
details of which will be provided at a la'ter poinl o, time. Your rerusal to b€ tesled,
,ailure lo clear the subsequenl investigations and / or background verilication may
result ln termination ot your employment with the company wilhout nolice or notice
pay.

Thls employment may be terminable by eilher party by glvlng to the olhsr turo full
months'writlen notice. Company may, howsver, reduca lhis nolbe p€rird at ils
discretion by acceplingr'paying gross salary in lieu thereof.

However, ln cas€ of breadl by you ol any o, the above conditlons or lhosa ln any
ol the Annexure hereto, will render )our servhe liaue to temlnatirn wilhout any
notlc€ or payment ln lieu d such notlco.

Upon teminalion ol your employment howsoever arislng, pu shall (if Coopany
so requesB)r

lmmediatsly resign lrcm all ofliees held in Company and any ot ic€ in any

olher company acquired by ,eason of or in conneclion with your employment
wllh Company and you hereby inevocably appolnl Company to be your

attorney in your name and on your behall to execute any documents and lo
do any lhlngs necessary or requlslte lo gfue etfect to lhls clause.

Deliver to Company all documents (including, btn nol limiled to,

correspondence, lists of customers, plans, drawings, accounts and olher
documents ol wtratsoever nalure and all copies lhereot, whelher on paper,

computer memory or otherwise) made, compiled or acquired by you dufing
your employmenl and relaring lo lhe business, finances or affairs ol Company
or cuslomers and any other property of ComPany which is ln your possesslon,

cuslody, care or control, including but not limited lo mobile phones, access
cards, pen drlve, slorage device, hptop and etc., to lhe odenl posslble or
othen rise duly destroyed. You shall, if requesled lo do so by Company,
conrlrm in wrhlng your compliance with l,our obllgatlons under this c-lause.

ST',CTLy CON FII'ENI'AL

No22& 'TE PrrL". tloddclrhrldi,2ed phrt . lodrslllll Arcs. WUacA.ln nor4
Bengalor - 560lXll, Indte
Td (+91) t0 !3l95am /99
Fer (+91) 80 33195,19t /99
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lnelri€vably d€l€t€ any inlormarion relating to the buslnoss of Cqnpany storad
on any magnetic or odical disc or mernory and all matfl derived therekom
which is in your possessbn, custody, care or control outside lhe premises of
Company and shall produce such evidence of cornpliance with lhls dause as
Company nray require

The expiratlon or determlnation ol your employment hovrrso€r,er arlslng shall
not slfecl th€ provislons hereof as are expressed lo oporaie or havB eltect
lhersafler and shall be without preiudice to any right of action alrgady accnlsd
to Company in respect o, any breach by you of your employrnent under this
lener.

You shall not, at any time after lermlrurtlon of your €mployrnent for whatover
r€ason, represent yousell as b6lng in any way connscted wilh lho busln€ss
ol Company.

You shall not, al any lirne atter lemlnallon ol this letter for w?latawr r€ason,
dsparago or make negative @mments concemlng Cornpany, any ot its group
o, companies, any ol their employees, olfic,ers, dlreclors or agents or any of
thelr producls or servies.

16. The Company has an imporiant business lnteresl ln prcseNlng and retalnhg lts
relationships with its employees. ln consideratim of your employrnenl with the
Company and/or this agreemenl, during the term of your employrnent ard lor one
lraar therBafter, you should nol dkectly or lndirBdly or ln cooperalion wlth olhe]s
to:

Seek, encourage, solich, or attempt lo sdicit any employ€e ol lhe Cornpany lo
leave he Company ,or any reason or in any way int€rlere with the relatiomhb
betureen any sucfi employee and the Company.

lnduce or anempt to induce any employee ol lhe Cornpany lo accept
employment with, work for, render seMces or provlde advlce to or srpply
conlldential business information or trrde secrets of fhe Cornpany fo any
psrson or ent ty other lhan lhe company or

Employ, or otheruise pay for services rendered by. any employee o, the
Company in any other business ontorprise

gTR'C''Lf CON FID ENTIAL

No2l& 'TE Prk'. Iloddcorhrdl,,2ad phrt . ln&irrd Arc., llrtlacadd f,oc4
Be4alon - 5600{8, Indle
Td(+91)m33l9S|S/99
Frr (+0r) t0 !3115{9t /99
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17. Falslllcatlon o, data lor employment serious mis@nduct like insubordlnation,
causing loss to Company or €mployees. breach ol terms ot lhis appolntnenl,
vlolatlon of the "Proprietary lnfonnauon, lnvention and Confidentlalltf agreament,
violallon of lhe 'lnvention. Copyright and Trade Secret' agreEm€nt and other
agreements signed by you at the time o, loinlng and dudng the course ol )rour
amploym€nt urlh the Company and unauthorized abs€nco ,rom work could lead
lo th€ Cffirpany laklng cMl and criminal actions against you. These exarples are
intended only as a guide and are nol all-inclusive. Fallure to properly report
absences for eight consecrrtiva days or more may be interpreted by th6 Company
to mean that you haw voluntarily resigned trom the seMc6 of the Company and
will resull in tBrmlnalion of your employrnent withoul any turther notlce or pay.

18. During your employrnent with lhe Company, you may havs acess to @n idential
and proprietary lnforma on ol the Company and lts aclMties and / or lheir
customers. You wlll not, at any lime. wllhout lhe w'ttten consanl ol th6 Company.
dbdose, dlwlge or make public except on legal obligadons, any ldormatlon
r€garding company atfairs or adminislEtion or research cani€d out whelhar lhe
sama is confided to you or become known to you during your employmenl or
otherwls€,

'19. Tho nablliti€s under th6 applicable income tax regulations with rsgards lo ),our
salary and perks will be pur sole liability and will be govemed by lhe tax lauls ol
lhe country as appllcable from lime to tlme.

20. Tho rotirernonl age ln respea ol your employment shall b€ 60 y8ars. ln lhe awnt
ol any dhpute pertalnlng to age, lhe Company shall consider your approptiale
school or undergraduate cedilicates or any such valid document as the base tor
prool.

21. This offer letter shall be go\€med by the laws of lndia. ll any dispute, dilference or
questlon shall arise betlyeen the Company, its successo6 or assigns and you (or
your executoG, adminislralors, assigns) relaled lo the conslfuction, mBaning or
errect of the tenns and Eoditlons ol this letter, such dlsputas / differences shall be
subiecl to the exclusivo iurMiction ol lhe courts ol Bangalore.

22. The Cornpany resarves the sole right lo lncorporale such other terms ard
conditions as it deems ,iL The Company rcserves the sole right tro amend, revbe
or wlthdraw plans or programs relerenoed ln lhls Otler Lener as h deerns fit Funher
your rvork in fhe Company will b€ subiect lo the rulqs and r€gulalions o, th€
Company as promulgaled and modilied lrom Ume to tlme ln relation lo conducl,
disclpline snd other mallers. All informarion pertainlng 1o your employmenl. seMoe

STR'CTLY CONFMENTIAL

No21B. {f, PerL'. Doddcnrhadl.2ad phu.. lodusldrl Ar.r, WhIGIrGld Ro.4
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HODE OF PAYIIENT

A bdef erglanatlon ol your salary and other entitl€m€nts are dstailed below:

1. SALARY:

Monthly transfer lnto Employe€'s arc wtth the bank
Baslc Salary
House Rent Allowance
Flexibl€ Bonefit Plan

Z STATUTORYPAYMENTS:

Entploys.'s Provldent Fund: Employe,'s Share is paid every monlh dlrecfry to the
employee's account wtth the Providenl Fund Commlssloner.
Graruitlx As per lhe Payment ot Gratuity Acl 1972 and rules rreunder.

3. ANNUAL/OTHERBENEFITS:

Gr!,up Heg,lth lnsurancg-, You and your lamily members (Sponse and trvo cfiildren)
shall be covered under Group Medical lnsurance with coverage ol Rs.S lakh (Floater
Policy). The Promium shall be paid by lhe company.
P€,rcnal lnsutane; The Company facllitates employees to oover thelr parents
under separate poliry. The maximum coverage is Rs.z lakh (Floater Pollcy). The
premium tor this shall be paid by employee separately.
Group Ptsonal A@lden lnsnraroe.'CoveEge amounl would be thre€ times ol the
Annual Guaranteed Cash (AGC) of lhe employee, This insuranca is appllcablo only to
the employee.
Llle lnswance: Coverage arnount uould be three times ol the Annual Guaranteed
Cash (AGC) of the empbyee. Thb insurance is applicable only to the employee.

Atl the above payrn€nls ar€ subled mS wh€rever applicable. ln case ol disallowance
by lT d€partm€nt, the same will be recoversd trom lhe €mploye6.

The company res€rves the right to revise th€ schemes frorn time ro lime, It required.

Thanking You

Yours truly,

RAH U L uslatty rtqn€d b,

wGoPAL H:ffSr. ^
NAIR 'rc2rsa +os'3d

Seolor Manager - Talent Acqulshlon

STruCTLV CONFIDENT,,,,L

No22B. dIE Ptd.'. Doddcndoldl,2ad pL!.. lttdurtrld Ara, Whlrc0dd nocd,
Br4alor- 560018, Iadle
Td (+tl) 80 33l9ga9t / 99
Fer (+01) t0 3319549t / 90
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Comlensalion Structure - Annexuro I

llame: PraJwal Basavaral

Designation: R&DrProduct D€valopment Englneer

Band / GJF Lcvel: $4

Location: Bangalore

AIoles,'
. For Flexible Benefit Plan componenB, t€f€r Annexure ll.
. Graluity: As p€r lhe Payrnent ol GEtuity Act 1972 and rules th€reurder
. As a part o, Targst lncenlive (GlP) FYlg you wlll be oo/ered under a Tatgel

lncentive of 6'lc of your annual guatanteed cash.

STI,CTLY CONFTDENTUL

No2lB.'TE Prrk'. DoddcBrk[ldl,,2!d phrc. Ioduldaf Ane, WLltc{Lld f,o.4
Ee4atort - 560lllt, Indh
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Salary Componenrs

-

fui'rount psr
monrh (ll{R)

Amounr par
annum 0xRl

Baslc Salary r 5,625 1,87"5{X'

6,250 75,(x'O

Flexlble Banefit Plan / Other Allowance 11,025 13221,4

Guaranteed Gash (A) 32,900 3,94,798

Provident Fund 1,875 22,500

Gratulty 751 9.014

Total Cost ot Bone{ats (B)

35,526

Target lnceatlve (GlP) (C) 23,688

Totsl Cost to the Company (A+B+C) 35,526 4FO,(xxl

Scanned by CamScanner

RAHUL Dbtr.[yst9'Ed by

RA'GoPAL Hill,'ffis'*
NAIR rc2l:48+05?o

Senlor llanager - Talent Acqulsldon

House Rent Allowance

2,626 3r,514

Cosi to tho Company (A+B) 126312
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Flsxlble Eeneflt Plan components - Annerura ll

RAHUL Digt tty rigru{ by

RAJGoPAL H**ffif;*"
NAIR I o22:/s, +o53o

Scnlor Manager - Talent Acqulsltlon

SI:R'CTLY CONFTDENT'AL

llorrB. 'TE Prrk". Doddearkuadi 2ad pbr*r hdrtdd A!c., WUfc0.H no.d.
Bragalor - 550olt, ladle
Td (+tl) t0 33t95498 /99
Fer (+01) 80 $rt5{9t /99
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All Fledble Beneth Plan (FBP) declarations ara pemltted twlce a yoar l.e. In tho month ot
January and Aprll or on lolnlng TE ln case ol new employees. ln absence ol d€daratlon,
tha sama shall be paid in salary as a monthy component post tax daducffon.

. Leave Travol Asulstance:
Ths rna.rlmum valuo ls tx,o months of Easlc Salary. Thls shall bo paid to €mplry€s
oflly againsl thelr LTA claims subject to submlsslon ol relevant LTA suppoding cbims.

o eal / Food Allos'snce:
Tha maximum rralue is INR 26,400 p6r annum. Employe€s shall bo bsu€d lYr'ltl Food
Debh Cards. Declared amount wil be loaded to ca]ds on monthiy basls.

. Nstional Pension Schame:
The maximum value is 10% ol gasic Sahry. The NPS b a voluniary. defined
conlribution scheme regulated by PFRDA. No r.pper cap in terms of absolute v"alu€.

The contributions lowards lhis shall be ,emltted to NPS ,und on monlhly basb.
. Car Lease Amount:

Tha amount towards the 'Car Lease' under thb policy wlll b€ part of €mploye€
FBP/AGC. The eliglbility will be ln line wifr company car lease policy for dilferent
levels.

. Vehlcle Malnt€nance:
This b€nerit is ext€nded only tor ernptoyses who avail company cat lease banelit as
per the policy ol the company. Thb compmant is towards fuel, insuran@ and
maintenance and palj on monthly basis on submission ol legltimate bills for ths same.
The eligibility will be in line with company car lease policy for diflerenl levels.

. Balance FBP (Oth€r Allowanco):
This will be balance amount o, FBP Allowances & r8imbursemen6. This shall bB paid

to employees' subisct to lax on monthly basls.
o Un clalmed allowancesrreimbursernal s:

lf any under Flexible Benefit Plan al the end ofyearshall be paH to emphyees'subJect
to appllcable laxes ln the month of Decomber ewry year.
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TOTAL COMPENSATTON. -

Designation Asrocialo Eng|ine.(Trainee}

ANNUAL

Eligibility under each ol thesa cc.npi
mentioned ;n the aitacne: Fii

MOI{THLY

(rNR)

I 1 ll 't il

20,015

- House Rent Allowance
- Meai Card - Educaton A owance
- tvroDfle hxpense Reimburserrent
- Leave Travet Assistance {LTAI
- FBP Ealance

R burSEments LI n Pll

?J
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Grade

GROSS MONTHT-Y=--

Provdent Fund (@ 12% of basic sdtary)

TOTAL FIXED COMPENS.I ] ION

3.72 l8

Salary Components

Easrc Salary

Flqxible Benefit plan (FBp)
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February 19,2019 h*su*v
Ref No:CAN048267

Mr.P RASA D

23-61 Plot No 34/l,Humnabad Road,Near Basaveshwara Chowk,Revanasiddeshwara Colony,fipnoor,
xalaburagi,

Kamataka-5851(N.

Mob No.r 9945386330

Dear MT.PRASAD

SUBIECT: PROVISIOI{AL OFFER I.ETTEN

ThlS i5 with reference to your pajticipafion at campus recruitment drive & subsequent final inteaview; we aae pleased to offer
you the post of MANAGEMET{T TRAI]{ EE in our orgahization on the following terms and conditions.

1. You will be trained in the areas of our commercial vehicle financing and .esponsible for growth & development of our
Commercial Vehicle Finance Business.

2. You are likely to b€ posted to any of our Zonal/ReSionayBranch Offices located across lndia.

3. You will be paid a total remune66on of Rr.2,i14,920/-p.a.(which is incluCve of Stipend & othe, allowan.€s)

4- You will be irt six months on-the-iob Training followed br six honths Prcbafion effective from the date of joining. After
successful completion of trdining and probation, you will be confirmed in the services of the company.

5. You are advised to send us scan (or) in hard copy of the below specified documents within 1 month of result
declardtion by University and only after verificafion o, the certificate; you shall be intin6ted about your joininS date.

a. Educafional qualifyinS de8ree/provisional certificate and Mark sheets

b- AADHAR ca14 PAN Card and Drivihg License Copy

c. Cancelled Cireque/'Bank Passbool Lopy rcr updaiic,:, of -.aidry baik a..cu t Cet!lir.

This letter is just a confirmation of your provisional selection with us and cannot be treated as an Appointm€nt Letter and the
same can be withdrawh or revoked atthe sole discretion of the Management. The detailed appointment letter will be Eiven to
you at the time of joininS.

Kindly sitn and retum to us the duplicate copy of this letter as a tolen of your acceptance of this offer

we welcome you to Shdram Transport Finance company limited

Best Wishes,

HR Department M,e\ o, \zot q

Note: - Offe. Acceptence Copy/Educational documents lltgrt declaration ot your results) should ieach usa t HR

Depanment, "Shriram Value Servi..r Limited, "Statesd.n One", No.275, R.X. Mutt Road, Mylapore, Chennai 6(x)
(xN," Mail id hrd@ihriramvalue.ln Phone N o. 044-42913019/3052-

o;iclr.imer Shri!:!n. Tranrport Finance Co.Ltd do not entage ant consultants or atencies for recrultrnents

Shriram Transport Finando Company Limlled
tfR & tntr. Ot tc.: 1Ol-105 Shiv Chamb.6 lsr Fbor B Wim Scctor 11 C B D 3.lapor. Nav lr::iba - 400614. Tel: .91 2210951575 I 275A0171 lFai:+91 22 27580176.

R.!br...d OlEc.: Mootambiks Complor.3d Flod, No.4.LE-ct Oes a R€2, Mylapore, Chsnn€'{1Co0,l- Tamjl Nadu,,lndia-. TGL:+9144 24990356lFax:+914421993272.
wobsile : s*.stfc.6 | Co@oral6 ldenuly Numb€(ClN)FLi6191TN 1979P1C007874.

@ffiAB
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Offer: Computer Consultancy
Ref : TCS L/CT201 82522981 I Ban ga lore
Dale:2410912018 pA5fsr+ SEw

MFC +Frv I cRt-

fe:rc ts AEo ho
Mr. Rajesh Sen
453Vijaynagar 3rd Stage,. 15th Main, 13th Cross,
Behind Sjce Back Gate,
Mysuru-570017,
Karnataka.
Tel# -

Dear Rajesh Sen,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
a n offe r.

Your gross salary including all benefits will be {3,36,8751- pu annum, as per the terms and
conditions set out herein. Annexure-1 provides the break-up of the compensation package.

After you accept this offer you will be issued a joihing letter indicating the details of your joining
date and initial place of posting.'You will also be issued a letter of appointment at the time of your
joining after completing, joining formalities as per company policy.Your offer is subject to a
positive background check.

TCS Confidential
TCSL/CT20182522981 

-.

1

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee ln Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer.letter'. lf not
accepted within 48 hours, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of t10,200/- per month

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework,:twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on

"Ultimatix", the internal portal of TCSL. Taxatidn will be governed by the lncome Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

House Rent Allowance (HRA)
Your HRA will be (4,080/- per month. While restructuring your BoB amount to
various components, it is mandatori that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave.Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Persona I Allowance
You will be eligible for a monthly personal allowance of of t6,270l- per.month. This
component is subject to review and may change as per TCSL's compensation poticy

4. Food Card
You will be eligible for a Food Card, lt can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TG$ cqfeterias.As per thei
Pre-Defined structure you will be eligible for a Food Card with an amount of t500/-
being credited to this card per month. However you may want to re-distribule the BoB
amount bdtween the components as per.your tax plan, once you: join TCSL.

TCS Co nfidential
TCSL/CT20182522981
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Monthly Performance Pay
You will receive a monthly performance pay of (1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance
Your variable allowance will be t600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and torthe extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is. subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This PaylAllowance shall be treated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effeciive upon successful completion of the lnitial Learning Programme.

CITY ALLOWANCE
You will be eligible for a City Allowance of t200/- per month. This is specific to lndia and is
linked to your base branch. ln the event of a change in your base branch this amount may
undergo a change. It will sta.nd to be discontinued while on international assignments. This
allowance is fully tax;ble and subject to review.

OTHER BENEFITS

HIS offers the following benefits:

Basic Cover
i. Entitlement - lncludes domiciliary expenses up to t6,000/- per insured person per

annum and basic hospitalization expenses up to {2,00,000/- per insured person per

annum_

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,

TCS Confid6ntlal ,

rcsl/cr20182s22s81 rnl.rccllsut-T^lt(ysEnnflcEs
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PERFORMANCE PAY

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's'Health lnsurance Scheme(HlS).

3
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TATA
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/pa rents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. HigherHospitalisation
Coverage under Higher Hospitalisation is. mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium wlll be borne.by TCSL. :

Tata Sons and Consultancy Services Em.ployees'Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year
from the date of joining T.CSL. A nominal annual membership fee of T250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with thb rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy

Professional Memberships
You will be eligible for reimbursement of expense-s towards professional membership as per
TCSL's policy.

RETIRALS

Provident Fund l

You will be a member of the Provident Fund as per the provisions oi "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will ccintribute 12% of your basic
salary every month as per the provisions of .thb said Act.

Gratuity

TCS Confide ntia I
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i. Entitlement - You and your enrolled dependants will be entitled fot'<12,00,0001 as a
family floater coverage towards hospitalisation expenses, over and above the individual .

basic coverage

Maternity Leave .

Women employees are eligible to avail maternity leave of twenty. six weeks. Adopting or
commissioning mother,may avail maternity.leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS lndia Policy - Materniiy Leave.
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TERMS AND CONDITIONS

Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggreciate of all
subjects in all semesters) marks of 60% pr above in the first attempt in each of your
Standard Xth, Standard Xllthi Diploma (if applicable) and Graduation examination which
include's successful completion of your fihal semester/year without any pending
a rrears/backlog s. As per the TCSL eligibility criteria, marks/CcPA obtained during the
normal duration of the iourse only will be considered to decide on the eligibility. lt is
mandatory to pass in all the subjects mentioned in the mark sheet in class Xth and class
Xllth by securing minirnum passing marks in the first attempt itself as specified by the
respective board o1t exam inations.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your U n iversity/lnstitute and as per TCSL Selection guidelines.

It is mandatory to declare the gaps/arrears/bdcklogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Disclaimer
Candidates who have applied to TCSL and who have not been successful in clearing the
TCSL selection process are not eligible to re-apply to TCSL within six months from the
date on which the candidate had attended such selection Test arid/or lnterview. ln case
you are found to have re-applied to TCSL within six months of previous unsuccessful
attempt, the management reserves the right to revoke/withdraw the offer/a ppointme nt,

without prejudice to its other rights.

3. Training Period
You will be required.to undergo class room and on the job training in the first twelve
months (including the lhitial Learning Programme as set out herein below), during which
period you will be appraised for satisfabtory performance during/after which TCSL would
normally confirm you,

This confirmation will be communicated to you in writing. lf your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. lf your performance is still found

TcS Confidential
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You will be entitled to gratuity as per the provisions.of the Gratuity AcI, 1972.
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unsatisfactory, TCSL may terminate your traineeship forthwith.

lf you remain unauthorizedly absent for a consecutive period of 10 days during the
training programme, you shall be deemed to have abandoned your traineeship and your
name will automatically stand discontinued from the list of ILP trainees without any further

4. Working Hours
Your working hours are governed by applicable law. You may be reguired to work in shifts
and/or over time depending upon thE business exigencies as permitted by law.

5. Mobility
TCSL reserves the right to transferyou at any of its offices, work sites, or associated or
affiliated companies in lndia or outside lndia,.on the terms and conditions as applicable to
you at the time of transfer

7. lncrements and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

8. Alternative Occupation / Employment
Ejther during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written pertnission of TCSL. :

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its.clients which may be revealed
to you by TCS or which may in the cour.se of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This

TCS Confidential
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cohpensation policy from time to time at.its sole discretion.

However, TCSL may bven otherwise at itS sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.
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Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for'a minimum period of 1 year after joining,
failing which, you.(and your surety) will be liable to pay TCSL {50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

1't. Overseas lnternational Assignment Agreement
lf you are on international assignment, you will be covered by the TCS lndia
Policy-l'nternational Assignments (from lndia to other Counlries) from the date of
placement for an international assignment. Accordingly; you will be required to sign the
Overseas lnternational Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed ln
case of every international assignment that.exceeds 30 days, you will be required to
serve TCSL as per.the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. lf you are deputed internatronally for training, you will be required to
sign an agreement te serve TCSL for a minimum period of 6 months on coppletion of
training.

1 2..Terms and Conditions
The above terms and conditions are specific to lndia and there can be changes to the
said terms and conditions in case of deputation on international assignments.

14. Notice Pe riod
ln an event if the traineeship is discontinued/terminated no notice or payment in lieu
thereof shall be payable by TCSL. Upon Confirmation, during your tenure with TCSL,
either you or TCSL can terminate the appointment by giving 90 calendar days'written
notice or three months' basic salary in lieu of the noiice. lf your services, behavior andi or
performance are not found satisfactory, TCSL may terminate your services by giving

^fi\TI'
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1 3. TATA Code of Conduct
You are required to.sign the TATA Code of Conduct and follow the same in your
day-to-day conduct.as an associate of TC'SL.
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notice as mentioned herein above

Y6u will be Iiable to pay TCSL <50,0.00/- in case you fail to serve TCSL for a minimum
period of '1 year after joining in accordance with the Service Agreement clause.

r,

lf you are covered under lnternational As5ignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof

of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are requlred to submit a Medical Certificate of Fitness (in the.format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the lnduction Coordinator.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appainted agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.lf
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineesh ip/service without notice.

19. Submission of Documents .

At the time of your joining, photocopy of the fotlowing documents should be submitted.
Please 6arry the original copies for verification.

- Permanent Account Number (PAN) Card .

You are required to submit a copy of your PAN card along with other joining
forms,immediately on joining. As per lndian lncome Tax rules, the PAN number is a
mandatory requirement for processing salary.

- Standard X and Xll mark sheets equivalent
- Degree certificate and mark sheets for all semesters
- Postgraduate degree certificate and mark sheets for all semesters (if you are a

TCS Confidential
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17. Employment of Non lndian Citizens
ln case, you are not a citizen of lndia, this.offer is subject to your obtarning a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of lndia. .

8
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Postgraduate)
- Birth Certificate / Proof of Age
- Work permit and/or any other documentation as prescribed by Government of lndia
- Passport
- 6 photographs
- Medical Certificate
-An affidaviVnotarised. undertaking stating: 

,*There is no criminal offence registered/pending against you
"There is no disciplinary case pending against you in the university
"lf you were employed, a formal release letter from your previous employer

The original documents will be returned to you after verification.

20. lnitial Learning Programme (lLP)
On joining TCSL, you will be given the benefit of formal and on the job training (lnitial
Learning Programme) at our offices, as identified, for such period as TCSL may decide.
The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value lo you as a professional and a large part of
the ownership and cdmmitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training..The evaluation
criteria which will be very transparent will be used as a basis for alloiating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

lf you remaih unauthorizedly absent for a consecutive perrod of 10 days during the
training programme, you shall.be deemed to have abandoned your traineeship bnd your
name will automatically stand discontinued from the list of ILP trainees without any further
intimation/separate communication to you. .

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes.in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/U ltimatix.

.frrT!;
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21.. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.
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23. Compliance to all clauses

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.
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Withdrawal of Offer
lf you fail to accept the offer from TCSL within 7 days, it will be construed tliat you are not
interested in this employment and this offer wil.l be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail t9 join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look fonruard to having you in our global team

,

Yours Sincerely

For TATA Consultancy Services Limited

K Ganesan
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List ol TCSL Centres
Annexure 3: Confidentiality and lP Terms

TCS Confidential
TCSL/CT20'182522981

Click hero or use a OR code scann€r from your mobile

to validale lhe offer letter

r:f,T^ CGHSULTAXCY SEHII/ICES
-l BLOCK,42, EPIR Whitefi€ld, Bangalore 55O 06,6 lndla
ft4 ,OoO Fax:91 AO 3A4l or 14 1il[eb6;lt.r B,rww.ttt r1{n

( Ofic! Narrrrl BuIdIng, gth Ploor, Nffkntn Pokrt, Murnbil zlOO 021
\:.? TCS Car€crr s€rviceLne l SOO :o0 3l t t Email: careertgftcs'corh
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GROSS SALARY SHEET Annexure'l

Name Raresh Sen

Assistant System Engineer-TraineeDesignation

lnstitute Name ri Jayachamarajendra College Of Engineering, Mysore

Table 1: Compensation Oetails (AIl Components in INR)

# Refer to Table 2 for TCSL doflned Structure. ln caie, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.
. Amount'depicted will be paid-out on a quarteriy basis upon successful completion of the lnitial Learning Programme

"The Performance Pay is applcable upon successful completion of the lnihal Learning Programme.

"' For HIS - Note that Rs. 7900 if the employee is Single. lf the employee is married or manied with Children

then Rs.3,9OO/- per beneflciary.needs to bB added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Components in INR) .

t.
TqS Confidentia
TC S L/CT20'18252298 I

7,900

14,688

20,400

7 ,200

2,400

1,22,400

1,56,000

1) Fixed Compensation
Basic Salary

Bouquet Of Benefits #

2) Performance Pay*.

Monthly Performance Pay

Ouarterly Variable Allowance'

4) Annual Components/Retirals
Health lnsurance'*'

Total of Annual Components & Retirals

Retention lncentive

3) Allowanceci

Provident Fund

Gratu

NA

10,200

13,000

1,700

600

200

1 ,2]4

490

1 ,715

NA

'10,200

6,000

48,960

75,240

4,080

850

500

6,270

12

Annual

5,887

28,47 5

0

J.JO,d I C

Component Cateqory Monthly Annual
House Renl Allowance

Leave Travel Assistance

Food Card

Personal Allowance

GROSS BOUQUET OF BENEFITS
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Annexure 2

Retionrl OfIic.3

r,n\\..1-t
rcs con;(&gl l"i'r'i'!iii'
rcsucr20r82522e81 .l:tr/A @NSULTAI{CY SERI |CES

ytEEHl ftc-l BLoCK,82. gPlC v{nko6pld" &angulole 5do 06,6 lndim
Tel:9t 8tl 6124 TOOO F:x.9l AO 184'l Ol t4 \#ctcll.E wl^rw-tEi-(om

RcEEtercd Oficc Nlffir.l Bufdlng, gth rloor, Nrtknrn Fotnl. Murnbd aoo o21
TCS Caree.s S€rvlc€&ne; I AOO zoq 31 I I Eraail: <areei!€itc*com

Ahm€6.d
Le.d -rfu Acquliltl6n '
tata Consuttancy ServlceJ
lnfocity,lnfo Toxre. t, Sd floorj
Airpo.t Road, Gandhinagar - 382 OO9

Tel: 079 - 66712600
Fax: O79 - 66712601

gangalore

Lead -Telent Aqdsatloo
Tata Conrultancy f,ervIc€s
VYDEHI RC-1 BLOCI(, 42, EPIP, whiteflel4
Bang'jlore - 560 06,6
Tel: @O - 67247000
Faxl O8O - 2841O114

Chennai
l-ead- Talent Acquisitlon '
Tata Consultancy Services
4I5121-24, Kumaran Nager,
shollngenallur, Old Mehabelipu.am,
Chennai - 6(X) 11:), Tamll a{adu, tndia
Tel: (x4 - 66162222162L9{/62,93
Fax; @t4 - 66162555

oelhi
Lead-Talent Acquisltlon
Tata Consultancy Services
5n Floor, PTI Buiidin& 4, pa.ltament Street,
New Delhi - 11O OOl.
Tel: o11- 66506555
Fax. o11 - 2:}311735

Hyderabad
Lead-T.l€nt Acqrdsltlon
Tata Coniultancy Servk€t
Deccan Part. No. I software Unit5 Layout,
Madh.pur, Hlde.ab€d .50 Oa}'
Tel: O4O - 66672000
F axt O1O - 66672222

xoll(ata
Lea&Talent Acqulsltlon
TATA Conrultaacy SewIc€s
ODC 1-K-1, GltaDiall Parlq
rT/ftEs sEz, Plot- ltF / 3. Actki! Aree - n, New Town,
Kolkata - 7OO 156, West B€rlgat.
Tel: O33 - 6653 (x)OO

Fax : d33 - 653 ooo3

tead -ralent Acquisition
Tata Consuhancy Services
1\1, Vibhuti (hand, Gbmti Nagar,
Lucknow - 226 O1O

Tel: 0522 - 6661001
Faxr 0522 - 6661001

Murnbai
L€aGlalentAcquisition \

Tata Consultancy Service5
Yantra Park, Opp. Voltas HRD Trg. Center,
Subhdsh Nagai, Pokhran Road No. 2,
Thene( l^,est),:4(}0601
Te|: 022 - 67,a2c,l0.12222
Fax: O22 - 677b219O

Pune
Leed-Talent Aaqulsldon
Tata Consuttrncy Services
Niyati T'iara, Ground Floor,
s.No ro3/a/Vr29, crs l:bs, Na8a. Road,
Yerwada, Pune - 411(xxi
Tel'- o2o - 65067177
Fax: o2o - 6A)87107

Thirirvananthapuram
Lead - Talent Acqulrlflon
Tata Consultancy Services
Peepdl Parlq Technoperk campus
(ary.avattom p.o.
Thiruvananthapuram - 695 581.
Tel -'0471- 25194OO
Farr - 0471- 2519499

13
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Annexure 3

Confidentiality and lP Terms and Conditions

Confidential lnformation
''Confidential lnformation" shall mean all lnventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential lnformation of its
Clients) t[at comes into the possession or know of the Retainerlconsu ltant and shall
include the following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, ddditions thereto and
materials related thereto, produced or created at any time by TCS or the
Retainer/Consultant in the course of or in connection with or arising out of the
Retaine r/Consu lta nt's association with TCS. Program/Software shall mean source code
andior machine instructions wherever resident and on whatever media and all related
docu mentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the. TCS equiprnent and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Retainer/Consultant in the course of or arising
out of the association with TCS or while in or in connection with or for the purposes of
his/her association with TCS or any of lhe operations and entrusted by TCS to the
Retainer/Consultant.

TCS C o n fide ntia I

TC S L/CT2 01 8 2 522 981I
,LTANCY sET {
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2. Retainer/Consultant's Obligations
Retainer/Consultant agrees to treat the Confidential lnformation as strictly confidential
and a trade secret of rcS. The Retainer/consultant agrees not to use, or cause to be
used, or disclose oi.divulge or part with either directly or indirectly the Confidential
lnformation for the benefit of or to any third parties except for or on behalf of or as
directed or authorized by TCS or to a person having a valid contract with or need under
TCS, any Confidential lnformation. Upon termination of Retainer/Consultant-ship. the
Retainer/Consultant agrees to surrender to TCS all Confidential lnformation that he or she
may then possess or have under his or her control.

rcsl,cr2olE2s22e8r l*rr(€NSULTAHCySERI,ICES
rftftll BC-I aLOCK 42, EP|S vtlhftefitld, SangolonG 56'0 066 lftdla
Tal:91 8(l 612rl ZoOo Fe* 91 80 2a4l ol 14 lYab6ltE wrrn -lrs.aorn

Raqlslcrcd Oficr Nlttn l BuEdlng.gth Floor. Nrrkn n Poh! Mumbd 4OO O21

TCS C,areers Servk€lne: I ilOO 209 31 1 I Er't{il: caaefrf€rtss€om
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3. lntellectual Property Rights
The Retainer/Consullant agrees and confirms that all intellectual property rights in the
Confidential lnformation shall at all times vest in and remain with or belong to TCS and
Retainer/Consultant.shall have no right title or claim of any nature whatsoever in the
Confidential lnformatibn. The Retainer/Consultant shali promptly disclose to an authorized
officer of TCS all inventions, ideas, innovations, discoveries, improvements, suggestions,
or reports and enhancements made, created, developed, conceived or devised by him or
her arising out of his or her engagement with TCS, including in the course of provision of
services to the Clients of TCS and the Reta iner/Consu lta nt hereby agrees and confirms
that all such intellectual property rights shall at.all times vest in and remain vested in TCS
and agrees to transfer and assign to TCS any interests the Retainer/Consultant may have
in such intellectual prbperty rights including any interest in and to any domestic or foreign
patent rights, trademarks, trade names copyrights and trade secret rights therein.and any
renewals thereof. On.request of TCS, the Retain e ri Consultant shall execute from time to
time, during or after the termination of his or her Retainer/Consu lta nt-sh ip, such further
inslruments, including without limitations, appilications for letters of patent, trademarks,
trade names and copyrights or assignments thereof, as may be deemed necessary or

. desirable by TCS to perlect the title of TCS in the intellectual property rights and to
effectuate the provisibns hereof. All expenses. of filling or prosecuting any application for
patents, trademarks, trade names, or copyrights shall be borne solely by TCS, but the
Retaiher/Consultant shall co-ordinate in filing and / or prosecuting any such applications.
The Retainer/Consultant hereby expressly waives any "artist's rights" or "moral rights",
which the Retainer/Consultant might otherwise have in such intellectual property rights.
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4. Prior knowledge
The Retainer/Consultant acknowledges that prior to his or her appointment by TCS, he or

she had no knowledge of the Confidential- lnformation of TCS and that such Confidential
lnformation is of a confidential and secret character and is vital to the continued success

of TCS's business. The Retainer/Consultant further acknowledges that he or she is
associated with TCS in a capacity in which he or she will become.acquainted with all or
part of such Confidential lnformation. ln order to safeguard the legitimate interests of TCS
in such Confidential lnformation, it is necessary for TCS to protect such Confidential
lnformation by holding it secret and confidential.

5. Use of third p.arty material
The Retainer/Consultant expressly agrees that it shall not in the course of his or her
association with TCS and while working on the premises or facilities of TCS or its Clients
or in connection with the development of any intellectual property rights or work for or on
behalf of TCS, use any third party material or intellectual properiy rights except those
intellectual property rights provided by TCS or expressly authorised by TCS or without
having proper authorisation or license or approval of the respective owner of such
intellectual property rig hts.

7. Restriction on Retainer/Consu ltant's Rights
The Retainer/Consu ltant agrees that he or she shall not make, have rnade, replicate,
reproduce, use, sell, incorporate or otherwise exploit, for his or her own use or for any
other purpose, any of the Confidential lnformation including intellectual properties of TCS
that is or may be revealed to him or. her by TCS or which may in the course of his or her
engagement with TCS come into his or her possession or knowiedge unless specifically
authorized to do so in writing by TCS.

8. No License
TCS and the Retainer/Consultant agree that no license under any patent or copyright now
existing or hereafter obtained by TCS is granted, agreed to be granied, or implied by the
terms of 'this Agreement, or by the disclosure to Reta ine r/Consu ltant' of the Confidential
lnformation.

7S ConlifJfiat
fS-sLlcT2ol s2b229s1

Yrcf Hl ftC- l 8LOCK, 82, [PlP, ltft*tefir
1 T.l:91 806124 7000 Fer:9t 802A41 (

Bcglet.r€d Of,hrc Nlffna! Eutdlhg, cth Roo,
TCS Cire€rs S€rvkeline: I 8Ob 2{}{ -l I

&"1, Bangalore 560.0{,6 Indla
r 14 W€t,alte hrwie-tc r"€orn
Irlarhne n Folrt. Irr{umb.l /$!o S21
l l Ernail: <are€Ectcst toln
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6. Security policies and Guidelines
The Retainer/Consultant agrees to abide by and be bound by any and all policies,
documents, guidelines and processes including lP, Security and Confidentiality of TCS in
force from time to time whether expressly endorsed or not.

t ur coNsut_TAlrcY sERlltCES
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9. Equitable Rights
The Reta iner/Consultant acknowledges that any Confidential lnformation that comes into
the possession and / or knowledge of the Retainer/Consultant is of a unique, highly
confidential and propiietary nature. lt is further acknowledged by the Retainer/Consultant
that the disclosure, distribution, dissemination and / or release by the Retainer/Consultant
of the Confidential lnformation without the prior written consent of TCS or any breach of
this Agreement by the Retainer/Consu ltant will cause TCS to suffer severe, immediate
and irreparable damdge and that upon any such bieach or any threat thereot TCS shall
without prejudice to ahy other remedies available to it, be entitled to appropriate equitable
relief including the relief 'of specific performance and injunctive relief, in addition to
,whatever remedieis it might have at law.

'10. General .

(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of lndia.

(b) ln the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, lhe same
shall be referred to a.person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliatibn Act, 1999 or any modifications or re-enactment thereof.
The Retainer/Consultant confirms that the fact that the arbitrator shall be a nominee of
TCS shall not be a ground for objecting to such arbitration or challenging the decision of
the arbitrator. The vehue of arbitration shall be lvlumbai. Subject to the above arbitration
clause, the Parties agrded to the binding jurisdiction of the Courts at lvlumbai under the
laws of lndia.

(c) lf any provision hereof shall be found by a judicial tribunal to be contrary to governing

law, it shall be deembd null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

TCS Confidential
TCSL/CT20'18252

3t'

a.

2981 TffT,t CONSULTANCY SERVI(ES

t-t\, I f,iigrst.r€d OmLe Nirm

d, *angalore 560 066 lodia
I 4 VJab4lts: !!/$/w-tca.€0m

Na.irnan Postl, Mumbil .4C

I gmaih (ere€rt{flc&co m
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(d) This Confidentiality clause along with other documents executed by the
Retaineri Consultant or referenced in any such documents constitutes the entire
understanding between the parties and supersedes all prior agreements and
understandings pertaining to the sub.ject matter thereof. No delay of omission of either
Party in exercising or enforcing any of their rights or remedies hereunder shall constitute
a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writinE s.igned by authorized
representatives of both parties. 

,

(f) The obligations of the Retainer/Con su ltant in terms of this Confidentiality clause shall
continue during the term of or in the course of the Retainer/Consultant-ship of the
Retainer/Consultant with TCS and shall continue thereafter in perpetuity.

11. No'n-Compete
The Reta iner/Consultant acknowledges that he/she is required on behalf of TCS to
provide service to, or solicit business from various clients of the TCS (each such client
herein after referred to as Customer). The Retainer/Consultant agrees that for a period of
6 (Six) monlhs following the expiry or early termination of his/her Retainer/Consultant-ship
with the TCS for any reason, will not dccept any offer of employment / Retainer /

Consultant-ship from any Client or Competitor of TCS, where he/she had worked in a
professional capacity with Client projects during the course of his / her.Retainer /

TCS Confld.ntlal
TCSL/CT2ot E25229E1 ITIA @I{SULTATICY SERMICES .

Vi'DEHI RC- l AI-OCK. 42. EPlg Yrhlta!6€ad, Bsng6lor6 56O O66 tnd,ta
Tcl:9t 80 €724 TOOO Frk 9! AO f841 0114 rtrrlbclt.r $nr\ J-t<idrr

ecgtrtcI€d O{Ecp Nlrrnol Bulldlng. gth ffoo{. tttrrtn n htrt. i/iumbd 4OO O2-l
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No.22B, ''TE Park". Doddenakundi,2nd phase
lndustrial Area, Whitefield Road,
Bangalore - 560048, lndia
Tel (+91) 80 3319s498 / 99
Fax (+91) 80 33195498 / 99

te,corri

Offer and ADDointment Letter

Privileoed & Confidential

28th November 20'18

TECTvHR/2018 330

Rakshit Raghuveer Baliqa
G-B1 1, Ground Floor,
Usha Krishna Apt, Kaliambrai
Beigaum, Kamataka - 5900C1

Dear Rakshit,

We are pleased to appoint you on the following terms and condition

Position Title : R&D/Product Development Engineer
Eand :54
Business SegmenUFunction : Transportation Solutions

2. Compensation Perquisites & Allowances:
You will be entitled to the salary and perquisites as listed in Annexure I hereto.
This is a matter purely between yourself and TE Connectivity lndia Pvt Ltd anived
at based on ycur specific background and merit. You are expected to keep this
information and any changes made to lhis Offer Letter from time to time strictly
confidential. ln case you have any oueries. you may reach out to the Human
Resources Department.

:i. Your initial place oi posii|ig wiil be Earigaiore. Howevei, you ar-e liable to be
transfened to any other place or omce of the Company or to any other division or
department or to any subsidiary or an associate company of the Company that is
presently in exislence or will be incorporated/formed on a future date. The
Company will also have the right to send'you on deputatioh or to assign your
services to any other organization as it deems fil. Any of the above instances will
not adversely affect your emoluments.

4 Your appointment will be effective from the date of ,oining which shall be as soon
as possible but not later than 1d July 2019 failing which this offer will automatically
stand withdrawn.

S7' RI <-T I. Y C O N F I D E I,J'T'IAL

No.22B,'TE Park". Doddenal$ndi, 2nd phase. lndustrial Ar€a,lvhitcfield Road,
Bangalore- 56fiN8, India
Tel (+91) 80 33195.19E / 99

1

I ar (I1l )-E0 13l9s{98 / 99

':)

89



H I
5

t)

8

I

You will be governed by and will abide by the Rules and Regulations of the
Company in force from time to time.

On the acceptance of this offer, you will be expected to sign "Doing the Right things
- The TE Guide to Ethical Conduct" and "lntelleclual Property Agreement", which
shall be binding on you throughout your employment with the Company. you will
also keep the Company duly and promptly informed in writing, if you are bound by
any mnfidentiality or other similar agreements with any of your previous employers
and you shall keep us indemnified always from and against the consequences of
any breach of any such agreements.

The Company reserves to itself and shall have the iight to vary or modify at any
time, any or all the provisions in the TE Guide to Ethical Conduct.

You warrant, undertake and confirm to the Company that you are not bound by the
terms and conditions of any non-disclosure agreemenl, confidentiality agreement
or any other similar document, deed or writing by whatever name called executed
prior to the employment with the Company, lo take up this employment with the
Company.

You shall, during your service with us, devote your whole time and attention to the
Companfs or other business entrusted to you by the Company and you shall not
engage, direclly or indirectly, in any other business or service, without the prior
written permission of the Company.

This offer is made based on the information submitted by you. You shall promptly
inform the Company in writing of any changes with respect to such information
provided, and in any case no later than three days of such change. lf at any time
it emerges that such information were false or incorrect or that any malerial or
relevant information had been suppressed or concealed or exaggerated, this offer
and any appointment pursuant hereto will be considered ineffective and irregular
and you will be liable to be termrnated by the Company without notice or salary in
lieu of notice, without prejudice to the right of the Company to take disciplinary
adion against you.

S?'RICTI -Y CON FI D ENT IAI-

No.22B, "TE Park". Doddenakundi, 2nd phase. ludustrial Area, Whitelield Road,
Bangalore - 560048. lndia
Tel (+91) 80 33195498 / 99
Fax (+91) 80 33195498 / 99

10.

11 Any notice required to be given to you shall be deemed to be duly and properly
given if (a) delivered to you personally; or (b) sent by registered post to you at your
address in lndia as recorded wth the Company; or (c) sent via email to your email
id registered with the Company and if a delivery receipt notification is received with
respect to such email.
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This offer is contingent upon your submitting satisfactory references and an
employment background verification through a Company approved agency_
Failure to clear the background check would result in withdrawal of this offer and
immediate termination of your employment with the Company without any notice
or notice pay. While employed with us, the management of the Company reserves
the right to conduct additionai investigations and i or background verification with
respect to your candidature. By signing this letter, you are hereby giving us the
consent to conduct such additional investigations and / or background verification,
details of whach will be proMded at a later point of time. Your refusal to be tested,
failure to clear the subsequent investigations and / or background verification may
result in termination of your employment with the Company without notice or notice
pay.

This employment may be terminable by either party by giving to the other two full
months' written notice. Company may, however, reduce this notice period at its
discretion by accepting/paying gross salary in lieu thereof.

However, in case of breach by yor.r of any of the above conditions or those in any
of the Annexure hereto, will render your service liable to termination without any
notice or payment in lieu of such notice.

Upon termination of your employment howsoever arising, you shall (if Company
so requests):

lmmediately resign from all offices held in Company and any office in any
other company acquired by reason of or in conneciion with your employment
with Company and you hereby irrevocably appoint Company to be your
attorney in your name and on your behalf to execute any documents and to
do any things necessary or requisite to give effect to this clause.

Deliver to Company all documents (including, but not limited to,
correspondence, lists of customers, plans, drawings, accounts and other
documents of whatsoever nature and all copies thereof, whether on paper, .

computer memory or otherwise) made, compiled or acquired by you during
your employment and relating to the business, finances or affairs of Company
or customers and any other property of Company which is in your possession,

custody, care or control, including but not limited to mobile phones, access
cards, pen drive, storage device, laptop and etc., to the e)dent possible or
otherwise duly destroyed. You shall, if requested to do so by Company,

15

,I;TN CTI,I' CO N F I D E NT U I -

No.22B, "TE Park". Doddenakundi, 2nd phasr, Industrial Area, Whitefield Road,
Bangalore - 560048, lndia
Tel (+91) 80 33195498 / 99
Far (+91) 80 33t95498 / 99

7l\ -*qf,r, in writing your compliance with your obligations under this clause

\L-, " :i

-)
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lrretrievably delete any informalion relating to the business of Company slored
on any magnetic or optical disc or memory and all matter deiived therefrom
which is in your possession, custody, care or control outside the premises of
Company and shall produce such evidence of compliance with this clause as
Company may require

The expiration or determination of your employment howsoever arising shall
not affecl the provisions hereof as are expressed to operate or have effect
thereafter and shall be without prejudice to any right of adion already accrued
to Company in respect of any breach by you of your employment under this
letter.

You shall not, at any time afler termination of your employment for whatever
reason, represent yourself as being in any way connecled with the business
of Company.

You shall not, at any time after terminataon of this letter for whatever reason,
disparage or make negative comments concerning Company, any of its group
of companies, any cf their employees, officers, direclors or agents or any of
their products or services.

16. The Company has an important business interest in preserving and retaining its
relationships with its employees. ln consideration of your employment with the
Company and/or this agreement, during the term of your employment and for one
year thereafter, you should not directly or indireclly or in cooperation with others
to:

Seek, encourage, solicit, or attempt to solicit any employee of the Company to
leave the pompany for any reason or in any way interfere with the relationship
between any such employee and the Company.

lnduce or attempt 10 induce any employee of the Company to accept
employment with, work for, render services or provide advice to or supply
confidential business information or trade secrets of the Company to any
person or entity other than the Company; or

.\TR I CTI,'' (:o N F I I) 1,: NT I A I,

No.22B, "TE Park". Doddenakundi, 2nd phase, Industrial Area, Whitefield Road,
Bangalore - 560048, India
Tel (+9 r ) 80 33195498 / 99
Fax (+91) 80 33195.19E / 99

l

Employ, or otheruise pay for services rendered by, any employee of the
Company in any other business enterprise
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17. Falsification of data for employment, serious misconduct like insubordination,
causing loss to Company or employees, breach of terms of this appointment,
violation of the "Proprietary lnformation, lnvention and Confidentiality' agreement,
violation of the "lnvention, Copyright and Trade Secret" agreement and other
agreements signed by you at the time of joining and during the course of your
employmenl with the Company and unauthorized absence from work could lead
to the Company taking civil and criminal actions against you. These examples are
intended only as a guide and are not all-inclusive. Failure to properly report
absences for eight mnsecutive days or more may be interpreted by lhe Company
to mean that you have voluntarily resigned from the service of the Company and
will result in termination of your employment without any further notice or pay.

18. During your employment with the Company, you may have access to confidential
and proprietary information of the Company and its activities and / or their
customers. You will not, at any time, without the written consent of the Company,
disclose, diwlge or make public except on legal obligations, any information
regarding company affairs or administration or research carried out whether the
same is confided to you or become known to you during your employment or
otherwise.

19. The liabilities under the applicable income tax regulations with regards to your
salary and perks will be your sole liability and will be governed by the tax laws of
the country as applicable from time to time.

20. The retirement age in respecl of your employment shall be 60 years. ln the event
of any dispute pertaining to age, the Company shall consider your appropriate
school or undergraduate certaficates or any such valid document as the base for
proof.

2'1. This offer letter shall be gcverned by the laws of lndia. lf any dispute, difference or
question shall arise between the Company, its successors or assigns and you (or
your execulors, administrators, assigns) related to the construction, meaning or
effect of the terms and conditions of this letter, such disputes / differences shall be
subject to the exclusive jurisdiction of the courts of Bangalore.

22. The Company reserves the sole right to incorporate such other terms and
conditions as it deems fit. The Company reserves the sole right to amend, revise
or withdraw plans or programs referenced in this Offer Letter as it deems fit. Further
your work in the Company will be subjeci to the rules and regulations of the
Company as promulgated and modified from time to time in relation to conduct,
discipline and other mdters, All information pertaining to your employment, service

:j
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rules / regulations and general code of conduct etc., is available in the Employee
Handbook and HR Policy Manual. You are requested to peruse the same.

23. lf at any time hereafter the Company changes the salary, designation or place of
posting, such alterations shall not affect the other terms outlined in this letter of
appointment.

24. lf you are willing to accept this offer of employment subject to the terms and
conditions specified above, you may kindly sign and return the duplicate copy of
this letter in token of your acceptance of the said terms and conditions.

Thanking You

Yours truly,

RAHUL Digitally signed by
RAHUT RfuCJoPAL

RAJGOPAL NAIR

NAIR ?il?,i3'i'J;1:

Senior Manager - Talent Acquisition

I have read and understood the above terms and conditions and those in the Annexures
hereto and agree to faithfully accept and abide by the same.

Signature:

Name :

Date :

Q.ar.qu t'T r4ALt ctA

,, CONIlDENTIAI,

No.22B, *TE Patk'. Doddtnakundi,2nd phase, Industrial Arca' Whitefield Road'
Bangalore - 56fiN8. lndia
Tel (+91) 80 33195498 / 99
F (+9r) 80 33195498 / 99
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MODE OF PAYMENT

A brief explanation of your salary and other entiflements are detailed below:

1. SALARY:

Monthly transfer into Employee's a/c with the bank
Basic Salary
House Rent Allowance
Flexible Benefrt Plan

Employee's Provident Fund: Employer's Share is paid every month directly to the
employee's account with the Provident Fund Commissioner.
Gratuity: As per the Payment of Gratuity Ad. 1972 and rules thereunder.

3. ANNUAL/ THER BENEFITS:

Group Health lnsurance: You and your family members (Spouse and two children)
shall be covered under Group Medical lnsurance with coverage of Rs.s lakh (Floater
Policy). The Premium shall be paid by the company.
Parental lnsurance.' The Company facilitates employees to cover their pa.ents
under separate policy. The maximum coverage is Rs.2 lakh (Floater Policy). The
premium for lhis shall be paid by employee separately.
Group Personal Accident lnsurance.' Coverage amount would be three times of the
Annual Guaranteed Cash (AGC) of the employee. This insuran@ is applicable only to
the employee.
Life lnsurance.' Coverage amount would be three times of the Annual Guaranteed
Cash (AGC) of the employee. This insurance is applicable only to the employee.

All the above payments are subject TDS u;herever applicable. ln case of disallowance
by lT departmenl, the same will be recovered from the employee.

The company. reserves lhe right to revise the scherles from time to time, if required.

Thanking You

Yours truly,

RAHUL

RAJGOPAL
NAIR

Digitally rigned by
RAHUL RA]GOPAL NAIR
Date:20,l8.11.28
10:53:25 +05'30'

-' Smior Manager - Talent Acquisition

STPdCTLY CONFIDENTAI,

No.22B, "TE Park". Doddcnakundi, 2nd phase, lndustrial Area, Whitelield Road,
Bangalore - 560048, lndia
Tel (+91) 80 3319549t / 99
Fax (+91) 80 33195498 / 99
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2. STATUTORY PAYMENTS:
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Name: Rakshit Raghuveer Baliga

Designation: R&D/Product Development Engineer

RAHUL Drsitally sisncd hy
RAHUT RAJGOPAL

RAJGOPAL NAIR

NAIR ?31X3?.1;il#

Senior Manager - Talent Acquisition

Nofe-s

Band / GJF Level: 5-4

Location: Bangalore

For Flexible Benefit Plan components, refer Annexure ll.
Gratuity: As per the Payment of Gratuity Acl 1972 and rules thereunder
4s'dpart of Target lncentive (GlP) FY19 you will be covered under a Target
lncefilive of 6% of your annual guaranteed cash.

" .., ...,il

Salary Components Amount per
month (lNRl

Amount per
annum (lNRl

Basic Salary 15,625 'l,87,500

House Rent Allowance 6,250 75,000

Flexible Benefit Plan / Other Allowance 1,32,298

Guaranteed Cash (A) 32,900 3,94,798

Provident Fund 't,875 22,500

Gratuity 751 9,014

Total Cost of Benefits (B) 2,626 31,514

Cost to the Company (A+B) 35,526 4,26,3'.12

Target lncentive (GlP) (C) 23,688

Total Cct to the Company (A+B+C} 35,526

STNCTI.'' CON FID ENTUI,

No.22B, "TE Park". Doddenakundi, 2nd phase, Industrial Area, Whitefield Road,
Bangalore - 560048, lndia
'tel (+91) 80 33195498 / 99
l'ax (+9t ) E0 33195498 / 99

H
Compensation Structure - Annexure I

1',t,025

4,50,000
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All Flexible Benefit Plan (FBP) declarations are permitted twice a year i.e. in the month of
January and April or on joining TE in case of new employees. In absence of declaration,
the same shall be paid in salary as a monthly componenl post tax deduction.

RAHUL Disitauy sisned by

RATGoPAL 3:i:Y5J,?fijl'*'-

.-.,"'. 14$ 1o:ss:3s+os'30'

t" Senioi Manager - Talent Acquisition
\;j " "

STRICTLY CONFIDENTUL

No.228, "TE Perk". Doddcnakundi, 2nd phasc, Indusrirl Area' Whitefield Rord,
Bangslore - 560048, India
Tel (+9r) t0 33r95498 / 99
Far (+91) t0 33195498 / 99

Flexible Benefit Plan comoonents - Annexure ll

Leave Travel Assistance:
The maximum value is two months of Basic Salary. This shall be paid to employees
only against their LTA claims subject to submission of relevant LTA supporting claims.
Meal / Food Allowance:
The maximum value is INR 26,400 per annum. Employees shall be issued with Food
Debit Cards. Declared amount will be loaded to cards on monthly basis.
National Pension Scheme:
The maximum value is '10olo of Basic Salary. The NPS is a voluntary, defined
contribution scheme regulated by PFRDA. No upper cap in terms of absolute value.
The mntributions towards this shall be remitted to NPS fund on monthly basis.
Car Lease Amount:
The amount towards the 'Car Lease' under this poticy will be part of employee
FBP/AGC. The eligibility will be in line with company c€rr lease policy for different
levels.

Vehicle Maintenance:
This benefit is extended only for employees who avail company car lease benefit as
per the policy of the company. This component is towards fuel, insurance and
mainlenance and paid on monthly basis on submission of legitimate bills for the same.

The eligibility will be in line with company car lease policy for different levels.

Balance FBP (Other Allowancel:
This will be balance amount of FBP Allowances & reimbursements. This shall be paid

to employees' subjecl to tax on monthly basis.

Un-claimed allowances/reimbursements:
lf any uoder Flexible Benefit Plan at the end of year shall be paid to employees' subjecl

to applicable taxes in the month of December every year.
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,Sara\eeV. B
4Sc tSAtEo60

l&cF,p.t"lc^-0

No.22B, "TE Park". Doddenakundi,2nd phase
lndustrial Area, Whitefield Road,
Bangalore - 560048, lndia
Tel {+91) 80 33195498 / 99
Fax (+91) 80 33195498 / 99

tc.com

27th November 2018

TECIL/HR/2018 326

Sanjeev S
#S/ 824, 5th Main road,
1st Stage Srirampura, Mysore 570023

Oear Sanjeev,

We are pleased to appoint you on the following terms and condition:

1 . Position Title : R&D/Product Development Engineer
Band :54
Business SegmenUFunction : Communication Solutions (Appliances)

2. Compensation Perquisites & Allowances:
You will be entitled to the salary and perquisites as listed in Annexure I hereto.
This is a matter purely between yourself and TE Connectivity lndia Pvt Ltd arrived
at based on your specific background and meril. You are expected to keep this
information and any changes made to this Offer Letter from time to time strictly
confidential. In case you have any queries, you may reach out to the Human
Resources Department.

3. Your initial place of posting will be Bangalore. However, you are liable to be
transferred to any other place or office of the Company or to any other division or
department or to any subsidiary or an associate company of the Company that is
presently in existence or will be incorporated/formed on a future date. The
Company will also have the right to send you on deputation or to assign your
services to any other organization as it deems fit. Any of the above instances will
not adversely affect your emoluments.

4. Your appointment will be effective from the date of joining which shall be as soon
as possible but not later than 'l3t July 2019 failing which this offer will automatically
stand withdrawn.

STRICTLY CONFIDENTIAL

No,228, "TE Park". Doddcnakundi, 2nd phas., lndustriel Arcr, whitclicld Ro8d,
Bangalorc - 560048, India
Tel (+91) 80 33195498 / 99
Fax (+91) 60 3319J498 / 99
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You will be governed by and will abide by lhe Rules and Regutations of the
Company in force from time to time.

On the acceptance of thrs offer, you will be expected to sign "Doing the Right things
- The TE Guide to Ethical Conduct" and "lntellectual Property Agreement", which
shall be binding on you throughout your employment with the Company. You will
also keep the Company duly and promptly informed in writing, if you are bound by
any confidentiality or other similar agreements with any of your previous ernployers
and you shall keep us indemnified always from and against the consequences of
any breach of any such agreements.

The Company reserves to itself and shall have the right to vary or modify at any
time, any or all the provisions in the TE Guide to Ethical Conduct.

You warrant, undertake and confirm to the Company that you are not bound by the
terms and conditions of any non-disclosure agreement, confidentiality agreement
or any other similar document, deed or writing by whatever name called executed
prior to the employment with the Company, to take up this employment with the
Company.

You shall, during your service with us, devote your whole time and attention to the
Company's or other business entrusted to you by the Company and you shall not
engage, directly or indirectly, in any other business or service, without the prior
written permission of the Company.

This offer is made based on the information submitted by you. You shall promptly
inform the Company in writing of any changes with respect to such information
provided, and in any case no later than three days of such change. lf at any time
it emerges that such information were false or incorrect or that any material or
relevant information had been suppressed or concealed or exaggerated, this offer
and any appointment pursuant hereto will be considered ineffective and irregular
and you will be liable to be terminated by the Company without notice or salary in
lieu of notice, without preiudice to the right of the Company to take disciplinary
action against you.

Any notice required to be given to you shall be deemed to be duly and properly
given if (a) delivered to you personally; or (b) sent by registered post to you at your
address in lndia as recorded with the Company; or (c) sent via email to your email
id registered with the Company and if a delivery receipt notification is received with
respect to such email.

STRICTLY CONFIDENTIAL

No.22B, "TE Prrk". Doddcrskurdi, 2nd phrsc, lndustrial Arc8, Whitclicld Rord,
Bangalore - 560048, India
Tcl (+91) 80 33195498 / I
Far (+91) 80 33195498 / 99
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'13.

14.

This offer is contingent upon your submitting satisfactory references and an
employment background verification through a Company approved agency.
Failure to clear the background check would result in withdrawal of this offer and
immediate termination of your employment with the Company without any notice
or notice pay. While employed with us, the management of the Company reserves
the right to conduct additional investigations and / or background verification with
respect to your candidature. By signing this letter, you are hereby giving us the
consent to conduct such additional investigations and / or background verification,
details of which will be provided at a later point of time. Your refusal to be tested,
failure to clear the subsequent investigations and / or background verification may
result in termination of your employment with the Company without notice or notice
pay.

This employment may be terminable by either party by giving to the other two full
months' written notice. Company may, however, reduce this notice period al its
discretion by accepting/paying gross salary in lieu thereof.

However, in case of breach by you of any of the above conditions or those in any
of lhe Annexure hereto, will render your service liable to termination without any
notice or payment in lieu of such notice.

Upon termination of your employment howsoever arising, you shall (if Company
so requests):

lmmediately resign from all offices held in Company and any office in any
other company acquired by reason of or in connection with your employment
with Company and you hereby irrevocably appoint Company to be your
attorney in your name and on your behalf to execute any documents and to
do any things necessary or requisite to give effect to this clause.

Deliver to Company all documents (including, but not limited to,

correspondence, lists of customers, plans, drawings, accounts and other
documents of whatsoever nature and all copies thereof, whether on paper,

computer memory or otherwise) made, compiled or acquired by you during
your employment and relating to the business, finances or affairs of Company
or customers and any other property of Company which is in your possession,

custody, care or control, including but not limited to mobile phones, access
cards, pen drive, storage device, laptop and etc., to the extent possible or
otherwise duly destroyed. You shall, if requested to do so by Company,
confirm in writing your compliance with your obligations under this clause.

STRICTLY CONFIDENTIAL

No.22B, "TE Park", Doddcnakurdi, 2nd phas., Industrirl Ares, Whitefield Road,
Bangalore - 560048, lndia
Tel (+91) 80 33195498 / 99
Fax (+el ) 8QlJl93l98 / 99-.-\lf ;,t
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lrretrievably delete any information relating to the business of Company stored
on any magnetic or optical disc or memory and all matter derived therefrom
which is in your possession, custody, care or control outside the premises of
Company and shall produce such evidence of compliance with this clause as
Company may require

You shall not, at any lime after termination of your employment for whatever
reason, represent yourself as being in any way connected with the business
of Company.

You shall not, at any time after termination of this letter for whatever reason,
disparage or make negative comments concerning Company, any of its group
of companies, any of their employees, officers, direclors or agents or any of
their products or services.

16. The Company has an important business interest in preserving and retaining its
relationships with its employees. ln consideration of your employment with the
Company and/or this agreement, during the term of your employment and for one
year thereafter, you should not directly or indirectly or in cooperation with others
to:

Seek, encourage, solicit, or attempt to solicit any employee of the Company to
leave the Company for any reason or in any way interfere with the relationship
between any such employee and the Company.

lnduce or attempt to induce any employee of the Company to accept
employment with, work for, render services or provide advice to or supply
confidential business information or trade secrets of the Company to any
person or entity other than the Company; or

Employ, or otheMise pay for services rendered by, any employee of the
Company in any other business enterprise

STRICTLY CONFIDENTIAL

No.22B. "TE Park". Doddenrkundi, 2nd phasc, lndustrial Area, Whitelield Road,
Bangalore - 560048, India
Tel (+91) 80 33t95498 / 99
Fax (+91) 80 3312i498 / 99

f'rt,.
\._. i

The expiration or determination of your employment howsoever arising shall
not affect the provisions hereof as are expressed to operate or have effect
thereafter and shall be without prejudice to any right of action already accrued
to Company in respect of any breach by you of your employment under this
letter.
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17. Falsification of data for employment, serious misconduct like insubordination,
causing loss to Company or employees, breach of terms of this appointment,
violation of the "Proprietary lnformation, lnvention and Confidentiality" agreement,
violation of the "lnvention, Copyright and Trade Secret" agreement and other
agreements signed by you at the time of joining and during the course of your
employment with the Company and unauthorized absence from work could lead
to the Company taking civil and criminal actions against you. These examples are
intended only as a guide and are not all-inclusive. Failure to properly report
absences for eight consecutive days or more may be interpreted by the Company
to mean that you have voluntarily resigned from the service of the Company and
will result in termination of your employment without any further notice or pay.

18. During your employment with the Company, you may have access to confidential
and proprietary information of the Company and ils activities and / or their
customers. You will not, at any time, without the wriften consent of the Company,
disclose, divulge or make public except on legal obligations, any information
regarding company affairs or administration or research carried out whether the
same is confided to you or become known to you during your employment or
otherwise.

'19. The liabilities under the applicable income tax regulations with regards to your
salary and perks will be your sole liability, and will be governed by the tax laws of
the country as applicable from time to time.

20. The retirement age in respect of your employment shall be 60 years. ln the event
of any dispute pertaining to age, the Company shall consider your approp!'iate
school or undergraduate certificates or any such valid document as the base for
proof.

2'l . This offer letter shall be governed by the laws of lndia. lf any dispute, difference or
question shall arise between the Company, its successors or assigns and you (or
your executors, administrators, assigns) related to the construction, meaning or
effect of the terms and conditions of this letter, such disputes / differences shall be
subject to the exclusive jurisdiction of the courts of Bangalore.

22. The Company reseNes the sole right to incorporate such other terms and
conditions as it deems fit. The Company reserves the sole right to amend, revise
or withdraw plans or programs referenced in this Offer Lefter as it deems fit. Further
your work in the Company will be subject to the rules and regulalions of the
Company as promulgated and modified from time to time in relation to conduct,
discipline and other matters. All information pertaining to your employment, service

STRICTLY CONFIDENTIAL

No.22B, "TE Park". Doddcnakundi, 2nd phssc, Industrial Area, Whitelield Road,
Bangalore - 560048, India
Tel (+9t) 80 33195498 / 99
Fax (+91) 80 33195498 / 99
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23. lf at any time hereafter the Company changes the salary, designation or place of
posting, such atterations shall not affect the other terms outlined in this letter of
appointment.

24. ll you are willing to accept this offer of employment subject to the terms and
conditions specified above, you may kindly sign and return the duplicate copy of
this letter in token of your acceptance of the said terms and conditions.

Digitally signed by
RAHUL RAJGOPAL

NAIR
Date: 2018.1 1.30

10:35:27 +05'30'

Senior Manager - Talent Acquisition

I have read and understood the above terms and conditions and those in the Annexures
hereto and agree to faithfully accept and abide by the same.

Thanking You

Yours truly,

RAHUL

RAJGOPAL

NAIR

Signature

Name

Date

STRICTLY CONFTDENTUL

No.22B, "TE Prrk". Doddtnakundi,2nd phssc, Irdustrill Arcs, Whitclield Road'
Bangslorc - 560048, India

-le! 
(+eJ). Eo,,lr l9s49E / 99

lirrii (+91 ) E0r-31 9s498 t 99

\*.' i, ... 
'I

rules / regulations and general code of conducl etc., is available in the Employee
Handbook and HR Policy Manual. You are requested to peruse the same.
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A brief explanation of your salary and other entitlements are detailed below

1. SALARY:

Monthly transfer into Employee's a/c with the bank
Basic Salary
House Rent Allowance
Flexible Benefit Plan

Employee's Provident Fund: Employer's Share is paid every month directly to the
employee's account with the Provident Fund Commissioner.
Gratuity: As per the Payment of Gratuity Act 1972 and rules thereunder.

J. ANNUAL i OTHER BENEFITS:

Group Health lnsurance: You and your family members (Spouse and two children)
shall be covered under Group Medical lnsurance with coverage of Rs.5 lakh (Floater
Policy). The Premium shall be paid by the company.
Parental lnsurance.' The Company facilitates employees to cover their parents
under separate policy. The maximum coverage is Rs.2 lakh (Floater Policy). The
premium for this shall be paid by employee sepaEltely.
Group Personal Accident lnsurance.' Coverage amount would be three times of the
Annual Guaranteed Cash (AGC) of the employee. This insurance is applicable only to
the employee.
Life lnsurance: Coverage amount would be three times of the Annual Guaranteed
Cash (AGC) of the employee. This insurance is applicable only to the employee.

All the above payments are subject TDS wherever applicable. ln case of disallowance
by lT department, the same will be recovered from the employee.

The company reserves the right to revise the schemes from time to time, if required.

Thanking You

Yours truly,

RAHUL Digitatty signed by

RATGoPAL 3:[:]J#i:ij'"^-
NAIR r0:3s:s3 +0s'30'

Senior Manager - Talent Acquisition

STRICTLY CONFIDENTUL

No.22B, "TE Park". Doddcnakundi, 2nd phasc, Industrisl Ar.a, Whitcficld Rotd,
Bangalorc - 560(N8, hdir
Tel (+91) 80 33195498 / 99
Fax (+91) 80 33195498 / 99
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MODE OF PAYMENT

2. STATUTORY PAYMENTS:
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Compensation Structure - Annexure I

Name: Sanjeev S

Designation: R&D/Product Development Engineer

RAHUL Disitally sisned by

RATGoPAL slYlJffiijl'"^.
NAIR 10:36:29 +0s'30'

Senior Manager - Talent Acquisition

/Voles

Band / GJF Level: 5-4

Location: Bangalore

Basic Salary 15,625 1,87,500

House Rent Allowance 6,250 75,000

Flexible Benefit Plan / Other Allowance '11,o25 1,32,298

Provident Fund 1 ,875 22,500

G ratuity 751 9,014

Total Cost of Benefits (B) 2,626 31,514

Cost to the Company (A+B) 35,526 4,26,312

Target Incentive (GlP) (C) 23,688

Total Cost to the Company (A+B+C) 35,525 4,50,000

STRTCTLY CONFIDENTIAL

No.22B, "TE Psrk'. Doddcnakundi, 2nd phasc, lndustrial Ares, Whitclield Road,
Bangalore - 560048, lndia
Tel (+91) 80 3319549E / 99
Fax (+91) 80 33195498 / 99
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Salary Components Amount per
month (lNR)

Amount per
annum (lNR)

Guaranteed Cash (A) 32,900 3,94,798

. For Flexible Benefit Plan components, refer Annexure ll.

. Gratuity: As per the Payment of Gratuity Act 1972 and rules thereunder

. As a part of Target lncentive (GlP) FY19 you will be covered under a Target
lncentive of 6% of your annual guaranteed cash.
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All Flexible Benefit Plan (FBP) declarations are permitted twice a year i.e. in the month of
January and April or on joining TE in case of new employees. ln absence of declaration,
the same shall be paid in salary as a monthly component post tax deduction.

Leave Travel Assistance:
The maximum value is two months of Basic Salary. This shall be paid to employees
only against their LTA claims subject to submission of relevant LTA supporting claims.
Meal / Food Allowance:
The maximum value is INR 26,400 per annum. Employees shall be issued with Food
Debit Cards. Declared amount will be loaded to cards on monthly basis.
National Pension Scheme:
The maximum value is 10olo of Basic Salary. The NPS is a voluntary, defined
contribution scheme regulated by PFRDA. No upper cap in terms of absolute value.
The contributions towards this shall be remifted to NPS fund on monthly basis.

Car Lease Amount:
The amount towards the 'Car Lease' under this policy will be part of employee
FBP/AGC. The eligibility will be in line with company car lease policy for different
levels.

Vehicle Maintenance:
This benefit is extended only for employees who avail company car lease benefit as
per the policy of the company. This component is towards fuel, insurance and
maintenance and paid on monthly basis on submission of legitimate billsforthe same.

The eligibility will be in line with company car lease policy for different levels.

Balance FBP (Other Allowance):
This will be balance amount of FBP Allowances & reimbursements. This shall be paid

to employees' subject to tax on monthly basis.

Un-claimed allowances/reimbursements:
lf any under Flexible Benefit Plan at the end of year shall be paid to employees' subjec{

to applicable taxes in the month of December every year.

RAHUL
RAJGOPAL
NAIR

Oigitally signed by
RAHUL RAJGOPAL

NAIR

Dat€:2018,1 1.30

10:37:09 +05'30'

Senior Manager - Talent Acquisition

STNCTLY CONFIDENTIAL

No.22B,'TE Perk". Doddcrakundi,2nd ph8sc, Industrial Arcs, Whitcficld Rord,
Bangalore - 560048, Indi,
Tel (+91) 80 33195498 / 99
Fax (+91) 80 33195498 / 99
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Flexible Benefit Plan components - Annexure ll
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No.22B, 'TE ParlC'. Doddenakundi, 2nd phase
lndustrial Area, Whitefield Road,
Bangalore - 560048, lndia
Tel (+91) 80 3319s498 / 99
Fax (+91) 80 33195498 / 99

te.coDr

Offer and ApDointment Letter

Privileoed & Confidential

28th November 2018

TEC|UHFy2018 336

Sanju Sidappa Patil
At Post Gosabal, Tq Gokak,
Dist Belgaum Karnataka - 591227

Dear Sanju,

We are pleased to appoint you on the following terms and condition:

'1. Position Title : R&DlProduct Development Engineer
Band :54
Business SegmenuFunction : Transportation Solutions

2. Compensation Perquisites & Allowances:
You will be entitled to the salary and perquisites as listed in Annexure I hereto.
This is a matter purely between yourself and TE Connectivity lndia Pvt Ltd anived
at based on your specific background and merit. You are elpected to keep this
information and any changes made lo this Offer Letter from time to time strictly
confidential. ln case you have any queries, you may reach out to the Human
Resources Department.

3. Your initial place of posting will be Bangalore. However, you are liable to be
transfened to any other place or office of the Company or to any other division or
department or to any subsidiary or an associate company of the Company that is
presently in existence or will be incorporated/formed on a future date. The
Company wall also have the right to send you on deputation or to assign your
services to any other organization as it deems fit. Any of the above instances will
not adversety affecl your emoluments.

4. Your appointment will be effective from the date of joining which shall be as soon
as possible but not later than 1d July 2019 failing which this offer Wll automatically
stand withdrawn.

STRICTLY CONFIDENTIAL

No.22B,'TE Park". Doddenakundi, 2nd phase, Industrial Arca, Whitefield Road,
India
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TE
rules / regulations and general code of conduct etc., is available in the Employee
Handbook and HR Policy Manual. You are requested to peruse the same.

23. lt al any time hereafler the Company changes the salary, designation or place of
posting, such allerations shall not affect the other terms outlined in this letter of
appointment.

24. lf you are willing to accept this offer of employment subiect to the terms and
condilions specified above, you may kindly sign and return the duplicate copy of
this letter in token of your acceptance of the said terms and conditions.

Thanking You

Yours truly,

RAHUL
RAJGOPAL
NAIR

Senior Manager - Talent Acquisition

I have read and underslood the above terms and conditions and those in the Annexures
hereto and agree to faithfully accept and abide by the same.

Sg'n-

Digitallysigned by
RAHUL RAJ@PAL
NAIR

Dater 2018.11.30
l0:39:17 +05'30'

5o-16r-^ 5 i dd apfrq Po{,[

3o Jt,/ !or&

Signature

Name

Date

S1'RIL",Y CONFIDEN7:TAI,

No.22B,'TE Perk". Doddcnalotndi, 2nd phase, Industrial Area, Whitefreld Road'
lrdia

t99
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Saturday, 1 6rh l\ilarch, 201 I
lvr. Thanuj Yadav U

S/o: T M Umesh
#1 1/37, SBM Road, Subramanyanagara,
Turuvekere Town, Turuvekere (Rural),
Tumkur, Karnataka - 572227
Ph.: +91 974'1570800/ 8762489206
Mail-lD: thanujyadavu@gmail.com

Subjectr Offer for the position of Graduate Engineer Trainee

Dear Mr. Thanuj Yadav U,

We refer to the pleasant discussion you had with us, we are pleased to offer you the position in
lvlanagement Staff grade (SG-04) in our organization at a mutually discussed and agreed salary and
perquisites which is inclusive of Performance incentive pay during the Financial Year and payout will be for
the previous year subject to employee being on the payroll of the Company at the time of performance
incentive payout. You will not be eligible for LTA in case of separation before completion of one year of
service from the date of joining. The details of the salary and perquisites will be incorporated in the
appointment letter which will be issued to you the day you join your duties with us.

Your rnitial posting will be at Automotive Axle Ltd, Mysore plant and this offer is subject to pre-employment
health check-up and background verification. You are requested to provide following documents and sign
the enclosed background veriflcation authorization form as part of this offer acceptance for us to initiate
background verification process:

o Scanned copy of documents in suppo( of age and academics as declared in the bio-data
. Scanned copy of service certificates & relieving letters from all previous employer
. Scanned copy of PAN Card / Aadhaar Card & Passport

You are requested to report on duty for Joining and orientation on or before 24th June 2019. We would
appreciate, if you send us your acceptance for this offer along with confirmation of your joining date, within
a week's time. This offer is valid, subject to your joining on above mentioned date.

The following documents need to be furnished by you at the time of joining:
. 6 passports and 6 stamp size photographs.
. Photocopy of documents in support of Age, Academics, originals for verifications
. Copy of service certificate, salary certificate & relieving letter from the current employer
. Pathology report of blood grouping, Rh and HBo/0. Urine-routine (Sugar & Albumin).
. Saving Bank account number in SBI or lClCl or Axis Bank. Cancelled Cheque or photocopy of

passbook is required.
. Photocopy of TDS deducted by previous employer from 1st April to till date of relieving.
. Document proof of your address

You are requested to acknowledge this letter 5s token of acceptance.

We look foMard to you to join us much earlier.

Thanking you,
Yours tru ly,

For AUTOMOTIVE AXLES LIMITED,

RUI0ffi0IIUE Rlll,ES LlmlTE0

hosh - "-'f^

(*': lt*
A ipG
Manager -

3
urces, MHVSIL & AAL, Mysore
Regd. Office & Mysuru Unit

Hootagalli lndustrial ArGa, Off Hunsur Road, Mysuru - 570 018, Karnataka, lrdra
T.lophona : 9t - E2t - 719 75{t0, Fax : 9t ' 821 ' 240 2451

Email ; info@autoaxlo.com, Wabsit6 : www.auloaxle com

CIN I L5'1909KA1981P1C004198
ISO 9001 : 2015 I IATF'169109: 2016. EHS ISO 14001 : 2015 & BS OIiSAS 18001 . ?007

KALYAN I
MERITOR'
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RUT0ffi0IIUE Hlll,ES LlmlIED

Thanuj Yadav U - Graduate Engineer Trainee

0escription Offer
Name Thanuj Yadav U

Oualilications BE - [Iechanical
Location l\,4ysore

Experience
Grade SG04

Designation Graduate Engineer
T.ainee

Component Details Salary in INR

Gross Salary
1 Basic (Monthly) 15300

2 HRA (Monthly) 6'120

Special Allowance (Monthly) 0

4 Superannuation Allowance (Monthly)

Total Gross Salary (Monthly) 23715

Total Gross Salary (Annual)

Annual Compoenenls

LTA (Annual) 4800

Total Guaranteed Salary (Gross Salary + Annual) 289380

Retircmenet / Statutory
1 PF (Annual) 22032

2 Gratuity (Annual) 8827

3 Superannuation Fund (Annual) 0

Total Annual Fixed CTC (Gross+Allowances+Retirals) 320239

Peiomance lncentive / Bonus
1 Bonus (Annual) 19032

2 Annual Pertormance lncentive (Max Limit) 20968

TotalAnnua! lncentive I Bonus 40000

TOTAL CTC (Fixed + Per lncentive/Bonus) 360239

Note

Approved By:

^a4Depz*,!!enl Head ''

2

Prepared By

3

4

5

HR Head

':''" ' Regd. Office & Mysuru Unit :

allr lndustrial Area, Oft lrunsur Road, Mysuru ' 570 018, Karnataka. lndra

Talaphon6;91 -E21 -7197500, Far:91 '821 - 21O 2451
Email info@autoaxle.com, website :www.autoarle.com

CIN : 151909KA1981P1C00419E
2015 / IATF 16949 ' 2016, EllS ISO 1,1001 : 2015 t BS OHSAS 1800r 2007

-${

nt

3
KALYAN I

r(Ql
Hootag

rso 9001 MERITOR"

Fresher

3

284580

1

1 Performance incentrve is based on Company's and individual perrormances and payout will
be every year for the previous year subject to employee beang on the payroll of the Company
at the time of performance incentive payout

An amount of bonus under the Payment of Bonus Act, payable to you, should there be any
changes to bonus payout, the same shall be adjusted towards the performance incentive
allocation

Gratuity payment is as per Gratuity Act / Company Policy

Mediclaim / Accident Insurance as per Company Policy

Three year's retention bonus of Rs 225000 will be paid after 3 year's service including 1 year kaining
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Offer has been accepted
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