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SLNo | 'NAME OF THE OUTGOING WHICH PLACED COMMITTED | NO.
STUDENTS PLACED PER ANNUM IN
INR
ABHIRAMHOLLAC S L&T TECH SERV 400,029 1
2 | ABHISHEK R JK TYRES 500,000 4
ASHISH V HEGDE BOSCH 500,000 5
BASAVARAJ SRIRAM TRANSPORT 244,920 9
4 | TULASIGERAPPA PUJER
5 | CHARAN KUYASHI SRIRAM TRANSPORT 244,920 10
6 | CHETHAN C INFOSYS 360,000 11
7 | CHIRAG ANGADI BOSCH 500,000 12
8 | GAUTHAM G SCHNEIDER 900,000 17
g | GIRISHMN ELEATION 450,000 25
10 | KEERTHAN S JK TYRES 500,000 26
11 | MADHUSUDHAN G L&T TECH SERV 400,029 27
12 | MAHESH M R WRENCH 264,000 28
13 | MANOJ S NADAGOUDA HINDUJA TECH 400,000 32
14 | MOHAN HR CENTURY LINK 436,600 33
15 | NEELESH S NAYAK TE CON 450,000 39
16 | PAWAN R RAO TE CON 450,000 48
17 | PRAJWAL B TE CON 450,000 57
18 | PRAMOD KARANTH L&T TECH SERV 400,020 66
19 | PRASAD SRIRAM TRANSPORT 244,920 69
20 | RAJESH SEN TCS 336,875 70
21 | RAKESH K TCS 336,875 88
RAKSHIT RAGHUVEER TE CON 450,000 89
22 | BALIGA
23 | RAKSHITHKUMAR B R TECH MAHINDRA 400,000 98
24 | SANJEEV S TE CON 450,000 99
25 | SANJU SIDDAPPA PATIL TE CON 450,000 108
SURESH CHANDRAM VOLVO 500,000 110
26 | TADLAGI
27 | TEJASMR JSSSTU 360,000 111
28 | THANUJ YADAV U AUTOMOTIVE AXLES 430,000 112
29 | TONMOY KUNDU OIL INDIA LIMITED 800,000 114
30 | YASHWITHAP S MERCEDES MIM 800,000 115
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MECH

. O @ L&T Technology Services

Ref: LTTS/HR/ET/2019/ 219 Date: /6. OL IR
Name:  ABHTR v Houa C S Issued By : JALON S.S
Signature : Jasen

Offer Of Intent Date - 16,08 18

Dear vc}bkfram)
Greeting from L&T Technology Services Ltd.!

We are pleased to make you this offer of intent for the position of Associate Engineer. We trust that
this opportunity finds you mutually excited about your new employment with L&T Technology Services
(hereinafter referred as “Company”). We reiterate that you have made the right decision and we are
certain that you will have a great career with us!

Upon your acceptance of this Offer of Intent and subject to you meeting all the applicable requirements
under this Offer of Intent, we shall share a detailed Appointment Letter, which will outline the specific
employment terms and conditions. Please note this Offer of Intent is not an offer or offer of employment
or a legally binding contract of employment.

The content of this Offer of Intent are strictly between you and the Company. Please treat this Offer of
Intent and the contents here as personal and confidential.

This Offer of Intent is valid subject to you

e Having secured more than 60% in SSC / X and HSC / XII std (10" and 12).

« Having secured 60% aggregate in Engineering Graduation

» Passing the final year examination of Graduation in the first attempt.

 Found medically fit by the Company authorized doctors.

» Submitting a Service Agreement, agreeing to serve the company for a period of 2 years from
the date of commencement of training.

e Submitting all necessary documents at the time of joining

« Nodrop in any semester/ year throughout the course

— If any information provided by you during the selection process is found to be incorrect and / or false,
the Company reserves the right to revoke this Offer of Intent without any notice.
This Offer of Intent is also contingent upon us working together to determing an appropriate start date
for your employment. The training is for a period of one year comprising of class-room / on the job
training. The date of commencement of training and venue for reporting will be intimated to you at a
later date.

You will be continuously assessed during your training. If you do not complete the class room / on the
job training to our satisfaction, your appointment automatically stand cancelled.

During the period of training, your stipend will be INR 4,00,012/- per annum

On successful completion of training, you can be posted / transferred to any of our SEZ / STPI sites
across India. Your employment will be governed by the rules, regulations and policies of the company.

Signature Not Verified
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@ L&T Technology Services

Ref:LTTS/HR/ET/2019/ 219 Date:

Issued By : Jason <£s
Signature : 3O
Date 16,0818

If the above stated terms are acceptable to you, kindly sigﬁ and return the duplicate copy of this Offer
of Intent within ten (10) days from the date of issue. If we do not receive your acceptance within the
stipulated time frame , this Offer of Intent will be deemed to have been rejected by you.

All communications / notices should be addressed to:

Human Resource Dept — Talent Acquisition (Campus Hiring)
L&T - Technology Services, SEZ Unit I,

Hazel-Block L3, Ground Floor, Manyata Embassy Business Park,
Nagawara, Bangalore 560045

Congratulations on your selection to be part of L&T Technology Services Ltd.!!!

We are confident you will be able to make a significant contribution to the success of our organization
and look forward to working with you.

Yours truly,

Fgr/l_& Technology Services Limited

Krishnakumar Nair .
Head — Talent Acquisition

Acceptance by applicant below

| have read this Offer of Intent and accept the same .

Name: ABHIRAMHOLLA C S

College: s B Q\cl\OvajQﬂC&T& COUUJJQ o% gncjimef‘fnc}
Signature ‘_@

Date: 19 fOg /5018

Signature Not Verified
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. @ L&T Technology Services

Ref:LTTS/HR/ET/2019/

ANNEXURE

Date:

Name Designation : Associate Engineer(Trainee)
Grade LTTS-2
MONTHLY ANNUAL
Salary Components
(INR) (INR)
Basic Salary 11,000 1,32,000
Flexible Benefit Plan (FBP) 20,015 2,40,180

Allowances & Reimbursements under FBP

- House Rent Allowance

- Meal Card - Education Allowance
- Mobile Expense Reimbursement
- Leave Travel Assistance (LTA)

Eligibility under each of these components is
mentioned in the attached FBP

- FBP Balance
GROSS MONTHLY==> 31,015 3,72,180
Provident Fund (@ 12% of basic salary) 1,320 15,840
TOTAL FIXED COMPENSATION==> 3,88,020
Bonus 1000 12,000
TOTAL COMPENSATION==> 4,00,020
. \/\/
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L Jh€TrYIRE

& INDUSTRIES LTD.

JKTIL/HR/2019
23" January, 2019

Mr. Abhishek R.,

No. 15/B, 7™ Cross,
Rajendra Nagar,
Mysore,
KARNATAKA-570 007.

Appointment Advice

With reference to your application and the subsequent interview you had with us, we are
please to convey your appointment as GRADUATE ENGINEER TRAINEE on the terms
and conditions discussed and agreed by you and embodied in a separate letter
appointment which will be handed over to you at the time of joining the duties.

You are advised to report to HR Deptt., JK Tyre & Industries Ltd., Patriot House, 3,
Bahadur Shah Zafar Marg, New Delhi-110002 on 1%t July, 2019.

Please arrange to submit the original documents along with two sets of following
certificates to us at the earliest or latest at the time of joining the duties:

a) Copies of certificates of educational/professional qualifications;
b) Passport size photograph.

c) Photocopy of Your PAN Card

d) Photocopy of your Aadhar Card

Please signify your acceptance by signing and returning the duplicate copy of this letter
and advise exact date of your joining the duties.

Yours faithfully
for JK Tyre and Industries Limited,

]

( Pradyumnd Pandey )}

Vice President (HR) m L\R‘SMK @

Admin. Off: 3, Bahadur Shah Zafar Marg, New Dethi-110 002, Fax: 91-11-23322059, Phone: 91.11-33001112, 33001122

Regd. Off : Jaykaygram, PO - Tyre Factory, Kankroli - 313 %éﬁféﬂ E :\U/Zegn'?i%ém&?h'02952-302¢00f330011
Website - vww jktyre.com . f[l Kﬁ\e‘,\k&im piPLC 4% 66
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BOSCH

* Personal and Confidential *

Mr.Ashish Vlnayak Hegde’ Robert Bosch Engineering
105, Jss Shivratri Boys Hostel, and Business Solutions
Maruti Temple Road, Private Limited,

. 123 Industrial Layout,
Gangotri Layout, Mysuru, 570009 Hosur Road, Koramangala,
Karnataka Bangalore - 560 095, India.

Tel: +91 080 6657 5757

Fax: +91 080 6657 1404

CIN: U72400KA1997PTC023
Our reference: RBEI/HRL/2019/682 Date: 22.03.2019 wow.bosch-indiasoftwans.c

Dear Ashish Vinayak Hegde,

‘This has reference to your application and the subsequent interview/s you had with us. We are pleased to
appoint you as ‘Associate Software Engineer’ at RBEI at ‘Level 50’ as detailed below.

1. Training Period

You will be on training for a period of 2 months from the date of you joining the organization. The company
may periodically evaluate your performance during the training period. If you fail to qualify as per the
minimum prescribed performance standards, the company reserves the right to decide on the continuance
of your employment.

2. Compensation : .

= Your annual CTC (Cost to Company) will be Rs.5,008,000/- (Rupees Five Lakhs only) per annum.
Your CTC will comprise of Basic Salary, Buffet of Benefits (BoB), Variable Pay (CPrP) and Retirals
benefits. The salary will be governed by the prevailing employment policies of the company as in
force from time to time. , '

e The Variable Pay (CPrP - Company Performance related Pay) planned for the year 2019 (payable
in April-2020)- at factor EAV 1.0 of company performance is 10% of the Annual Earned Salary
(Basic Salary + Buffet of Benefits) for associates at your level. However, the actual amount will
depend upon the company goal achievements. This amount is paid-as per section 31-A of the
Bonus Act in lieu of profit sharing bonus.

» Please refer to Annexure | to know more details about your compensation package.

Your remuneration is strictly confidential between you and the Company. You are obliged to maintain
absolute secrecy of the terms and conditions; failure to do so will invite disciplinary action and may even
result in termination of your services.

3. Retiral Benefits

3.1 Company’s contribution towards Provident Fund at 12% of the basit salary per month
3.2 You will be eligible for Gratuity as per the Gratuity Act 1972 and the rules made there under.
3.3 You will also be eligible to subscribe under National Pension System (Optior_‘nal) as per the policy.

Signature Not Verified :
,
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BOSCH

4, Extended Benefits

During your employment tenure with us, you will be covered under company provided insurance:
4.1 Hospitalization Insurance - for self and family (for spouse and children up to the age 23 years).
4.2 Personal Accident Insurance - for self only

4.3 Life Insurance - for self only

The aforementioned perquisites are subject to alteration and amendment.

5. Salary Revision and Benefits
Salary shall be reviewed on an annual basis and you shall be notified of the amount of your salary
entitlement for the succeeding year,depending on performance during the year.

6. Eligibility
This offer of employment is valid subject to you scoring a minimum of 70% aggregate with no current
backlogs in Degree and 70% score consistently from SSLC onwards.

7. Retirement

You will retire from the services of the company on attaining the age of superannuation. The retirement
age in Bosch is 60 years.

8. Leave Benefits
You will be entitled to 18 days of Earned Leave, 12 days of General Leave, subject to the terms and
condition as per the prevailing leave policy. '

9. Integrity _

Each employee at Bosch is committed to ensure integrity in all aspects of their functioning. You are
expected to comply with the policies as listed in the code of Business Conduct of the company as they form
an integral part of the terms of your employment with Bosch. You are required to read and agree to the -
Rules & Regulations of Service and Conduct as listed in the Annexure Il

10. Conditidns of Hire

10.1 The assignment offered to you is on a whole time basis. You will not carry on or be concerned with
any business of your own or on behalf of anyone else directly or indirectly, nor shall you take up other
business or be associated with any other business with or without remuneration during the course of
employment with the company. Further, if you have any trade or business interest and have any existing
connection or future connection with the Company as suppliers, dealers, agents or contractors thereof, you
are obligated to disclose such connection to the Company at the time of joining, if there is a present
connection and inform the management of the Company on becoming aware of any proposed transactions
through such relations in the future.

10.2 If the Company sends you on training including research and development activitids, to another
country or a place in India with a view to benefit th(—;_ Company in pursuance of its business objectives,
which will be at an additional cost to the Company, you agree not to accept employment in a company in
competition with RBEI and/ or undertake a business that is in competition with RBEI. In the event you leave
the Company within One Year after such tralmng penod the Company will be entitled to recover the costs
from you, incurred by the Company towards s?.u'g gzjm ygrt':f'ﬁday be required to sign a bond to that effect.

OKKALINGAM ARUI IM DHANAR

CN=SOKKALINGAM ARUMUG 4 DghiaRAl, -
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10.3 You have to submit a copy of your current Degree certificate / Provisional certificate and all semester
marks sheets / Consolidated mark sheet on your said date of joining.

11. Transferability

Initially you will be posted at our Bangalore/Coimbatore location, however you may be transferred to provide
your services to any of our existing/ future establishments, sister concerns of Bosch or at our client location
situated within India or abroad depending upon the company’s requirements on the same terms and
conditions of this letter and any additional terms that may be applicable to you as per Company policies. In
case you are deputed abroad, you will be required to fulfil the conditions regarding financial security and
minimum service subsequent to such deputation as per the Company’s Policy.

12. Information

In accordance with the provisions of the Companies Act 1956, you are required to disclose your relations
or business connections, if any, with the Directors of this Company. You are required to furnish these
details in your job application form and return to us. You are also required to disclose information regarding
any posts held by you including any honorary position.

13. Termination

The notice period for termination of employment on either side will be Three months. When payment in lieu
of notice is offered by the management or the employee, the notice pay shall mean only the basic salary
and does not include cash equivalent of any allowances, etc.

Payment in lieu of notice shall be subject to acceptance of the same by the Company considering unfinished
tasks, projects on hand, work in progress, etc. You shall not be deemed to have beer1 relieved of your
services except upon issue of a letter to that effect.

14, Medical Fitness

This offer is provisional, subject to you being declared medically fit by our Medical Officer. On the day of
joining you are required to furnish an eye fitness certificate as mentloned in the Annexure Il appended to
this letter.

15. Personal Information

This employment offer is made based on the information given by you in the RBEI application form
submitted to us. In case company finds at any time, the information given by you is not correct, untrue or
incomplete, the company shall have the right to dismiss you from your employment at any time without
notice or salary in lieu of notice period.

16. Background Check and References
Your appointment is contingent upon satisfactory report on the background check conducted by our
company’s approved agency relating to your education and address.

| Tk
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BOSCH

17. Acceptance and Commencement

Your appointment will be confirmed upon receiving your acceptance to this offer letter. Your functional area,
location and date of joining will be informed later.

To confirm your acceptance, you are requested to communicate the acceptance of this offer within 7 days
from the date of receiving this letter, to your placement officer.

We welcome you to the organization and look forward for a long and mutually beneficial association.

Please note, you are not eligible for company sponsored accommodation, therefore, you are advised to
identify your suitable accommodation facility in advance of your joining.

Please sign and return the copy of this letter as a token of your acceptance of above terms and conditions
at the time of your joining.

Robert Bosch Engineering and Business Solutions Private Limited

Manikkanddan K E ——;&;ﬂakaiah@l

Senior Manager ; Senior HR Officer
(Human Resources) ' (Human Resources) -
| agree and accept the above terms and conditions and confirm that | wil joindutyon ____ - w

Astisy V HEGDE @y .“/DGLQ_OIT)

]
o=
Signature No
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February 19,2019 SHRIBAM

Commarcial Vehicle Financ
Ref No:CAN048257 TR
Mr.BASAVARAJ TULASIGERAPPA PUJER
Yadahalli ,Tg And Dist Bagalkot, Karnataka,
Bagalkot,
Karnataka-587103.

Mob No.: 7022180658

Dear Mr.BASAVARAJ TULASIGERAPPA PUJER,
SUBJECT: PROVISIONAL OFFER LETTER

This is with reference to your participation at campus recruitment drive & subsequent final interview; we are pleased to offer
you the post of MANAGEMENT TRAINEE in our organization on the following terms and conditions.

1. You will be trained in the areas of our commercial vehicle financing and responsible for growth & development of our
Commercial Vehicle Finance Business.

2. You are likely to be posted to any of our Zonal/Regional/Branch Offices located across India.
3. You will be paid a total remuneration of Rs.2,44,920/-p.a.(which is inclusive of Stipend & other allowances)

4. You will be in six months on-the-job Training followed by six months Probation effective from the date of joining. After
successful completion of training and probation, you will be confirmed in the services of the company.

5. You are advised to send us scan (or) in hard copy of the below specified documents within 1 month of result
declaration by University and only after verification of the certificate; you shall be intimated about your joining date.

a. Educational qualifying degree/provisional certificate and Mark sheets
b. AADHAR card, PAN Card and Driving License Copy
c. Cancelled Cheque/Bank Passbook copy for updation of salary bank account details.

This letter is just a confirmation of your provisional selection with us and cannot be treated as an Appointment Letter and the
same can be withdrawn or revoked at the sole discretion of the Management. The detailed appointment letter will be given to
you at the time of joining.

Kindly sign and return to us the duplicate copy of this letter as a token of your acceptance of this offer.

We welcome you to Bhriram Transport Finance Company limited.

Best Wishes, &
3,7 Puver
HR Department (ACCEPTED)

Note: - Offer Acceptance Copy/Educational documents (Post declaration of your results) should reach usat HR
Department, "Shriram Value Services Limited, "Statesman One", No. 275, R.K. Mutt Road, Mylapore, Chennai- 600
004." Mail id hrd@shriramvalue.in Phone No. 044-42917019/3052.

Disclaimer: Bhriram Transport Finance Co.Ltd do not engage any consultants or agencies for recruitments.

Signature Not Verified

ANARRI

KKALINGAM ARUMUGAN DHINARAJ,

SERIALNUMBER=09¢71¢743005049#d3/0bi7di6ead5d76c824ff
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February 19,2019 SHRIRAM

Commarcal Vetots Fnance
GETS Y0OuU GOING

Ref No:CAN048254
Mr.CHARAN KUYASHI
Kuppagadde Village And Post, Sorab (Tq), Shimogga(Dist),
Kuppagadde,
Karnataka-577429. !
Mob No.: 8722641257
Dear Mr.CHARAN KUYASHI ,
SUBJECT: PROVISIONAL OFFER LETTER

This is with reference to your participation at campus recruitment drive & subseguent final interview; we are pleased to offer
you the post of MANAGEMENT TRAINEE in our organization on the following terms and conditions.

1. You will be trained in the areas of our commercial vehicle financing and responsible for growth & development of our
Commercial Vehicle Finance Business.

2. You are likely to be posted to any of our Zonal/Regional/Branch Offices located across India.
3 You will be paid a total remuneration of Rs.2,44,920/-p.a.[which is inclusive of Stipend & other allowances)

4, You will be in six months on-the-job Training followed by six months Probation effective from the date of joining. After
successful completion of training and probation, you will be confirmed in the services of the company.

5. You are advised to send us scan (or) in hard copy of the below specified documents within 1 month of resuit
declaration by University and only after verification of the certificate; you shall be intimated about your joining date.

a. Educational qualifying degree/provisional certificate and Mark sheets
b. AADHAR card, PAN Card and Driving License Copy
c Cancelled Cheque/Bank Passbook copy for updation of salary bank account details.

This letter is just a confirmation of your provisional selection with us and cannot be treated as an Appointment Letter and the
same can be withdrawn or revoked at the sole discretion of the Management. The detailed appointment letter will be given to
you at the time of joining.

Kindly sign and return to us the duplicate copy of this letter as a token of your acceptance of this offer.
We welcome you to Shriram Transport Finance Company limited.

Best Wishes, g

HR Department (ACCEPTED)

Note: - Offer Acceptance Copy/Educational documents (Post declaration of your results) should reach usatHR
Department, “Shriram Value Services Limited, "Statesman One", No. 275, R.K. Mutt Road, Mylapore, Chennai- 600
004." Mail id hrd@shriramvalue.in Phone No. 044-42913019/3052.

Disclaimer: Shriram Transport Finance Co.Ltd do not engage any consultants or agencies for recruitments.

Shriram Transport Finaiig0atdpe

HR & Infra Office: 101-105 Shiv Chambers 15t Floor B Wing Sector 11 CBDBehput b
Registered Office: Mookambika Complex, 3rd Floor, No. 4,Lady Desika Road, oSt
Website : www stfc.in | Corporate Idurm
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* Persona! and Confidential *

Mr.Chirag Angadi, Robert Bosch Engineering
Shri veerabhadreshwar Nilaya and Business Solutions
L S tank road Malamaddi s o

123 Industrial Layout,
Near rayarmath Dharwad Hosur Road, Koramangala,

Bangalore - 560 095, India.

Tel: 491 080 6657 5757

Fax: +91 0B0 6657 1404

CIN: U72400KA1997PTC023164
www.bosch-india-software.com

Karnataka 580007

Our reference: RBEI/HRL/2019/683 Date: 22.03.2019

Dear Chirag Angadi,

This has reference to your application and the subsequent interview/s you had with us. We are pleased to
appoint you as ‘Associate Software Engineer’ at RBE| at ‘Level 50’ as detailed below.

1. Training Period

You will be on training for a period of 2 months from the date of you joining the organization. The company
may periodically evaluate your performance during the training period. If you fail to qualify as per the
minimum prescribed performance standards, the company reserves the right to decide on the continuance
of your employment.

2. Compensation

¢ Your annual CTC (Cost to Company) will be Rs.5,00,000/- (Rupees Five Lakhs only) per annum.
Your CTC will comprise of Basic Salary, Buffet of Benefits (BoB), Variable Pay (CPrP) and Retirals
benefits. The salary will be governed by the prevailing employment policies of the company as in
force from time to time.

¢ The Variable Pay (CPrP - Company Performance related Pay) planned for the year 2019 (payable
in April-2020)- at factor EAV 1.0 of company performance is 10% of the Annual Earned Salary
(Basic Salary + Buffet of Benefits) for associates at your level. However, the actual amount will
depend upon the company goal achievements. This amount is paid as per section 31-A of the

Bonus Act in lieu of profit sharing bonus.
¢ Please refer to Annexure | to know more details about your compensation package.

Your remuneration is strictly confidential between you and the Company. You are obliged to maintain
absolute secrecy of the terms and conditions; failure to do so will invite disciplinary action and may even

result in termination of your services.

3. Retiral Benefits

3.1 Company’s contribution towards Provident Fund at 12% of the basic salary per month

3.2 You will be eligible for Gratuity as per the Gratuity Act 1972 and the rules made there under.

3.3 You will also be eligible to subscribe under National Pension System (Optional) as per the policy.
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4. Extended Benefits

During your employment tenure with us, you will be covered under company provided insurance
4.1 Hospitalization Insurance - for self and family (for spouse and children up to the age 23 years).
4.2 Personal Accident Insurance - for self only

4.3 Life Insurance - for self only

The aforementioned perquisites are subject to alteration and amendment.

5. Salary Revision and Benefits
Salary shall be reviewed on an annual basis and you shall be notified of the amount of your salary
entitlement for the succeeding year,depending on performance during the year.

6. Eligibility
This offer of employment is valid subject to you scoring a minimum of 70% aggregate with no current
backlogs in Degree and 70% score consistently from SSLC onwards.

7. Retirement

You will retire from the services of the company on attaining the age of superannuation. The retirement
age in Bosch is 60 years.

8. Leave Benefits
You will be entitled to 18 days of Earned Leave, 12 days of General Leave, subject to the terms and
condition as per the prevailing leave policy.

9. Integrity

Each employee at Bosch is committed to ensure integrity in all aspects of their functioning. You are
expected to comply with the policies as listed in the code of Business Conduct of the company as they form
an integral part of the terms of your employment with Bosch. You are required to read and agree to the
Rules & Regulations of Service and Conduct as listed in the Annexure Ill.

10. Conditions of Hire

10.1 The assignment offered to you is on a whole time basis. You will not carry on or be concerned with
any business of your own or on behalf of anyone else directly or indirectly, nor shall you take up other
business or be associated with any other business with or without remuneration during the course of
employment with the company. Further, if you have any trade or business interest and have any existing
connection or future connection with the Company as suppliers, dealers, agents or contractors thereof, you
are obligated to disclose such connection to the Company at the time ‘of joining, if there is a present
connection and inform the management of the Company on becoming aware of any proposed transactions
through such relations in the future.

10.2 If the Company sends you on training including research and development activities, to another
country or a place in India with a view to benefit the Company in pursuance of its business objectives,
which will be at an additional cost to the Company, you agree not to accept employment in a company in
competition with RBEI and/ or undertake a business that is in competition with RBEI. In the event you leave
the Company within One Year after such trairggﬁ

from you, incurred by the Company towards SUCh.
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10.3 You have to submit a copy of your current Degree certificate / Provisional certificate and ali semaster

marks sheets / Consolidated mark sheet on your said date of joining.

11. Transferability

Initially you will be posted at our Bangalore/Coimbatore location, however you may be transferred to provide
your services to any of our existing/ future establishments, sister concerns of Bosch or at our client location
situated within India or abroad depending upon the company’s requirements on the same terms and
conditions of this letter and any additional terms that may be applicable to you as per Company policies. In
case you are deputed abroad, you will be required to fulfil the conditions regarding financial security and
minimum service subsequent to such deputation as per the Company’s Policy.

12. Information

In accordance with the provisions of the Companies Act 1956, you are required to disclose your relations
or business connections, if any, with the Directors of this Company. You are required to furnish these
details in your job application form and return to us. You are also required to disclose information regarding
any posts held by you including any honorary position.

13. Termination
The notice period for termination of employment on either side will be Three months. When payment in lieu

of notice is offered by the management or the employee, the notice pay shall mean only the basic salary
and does not include cash equivalent of any allowances, etc.

Payment in lieu of notice shall be subject to acceptance of the same by the Company considering unfinished
tasks, projects on hand, work in progress, etc. You shall not be deemed to have been relieved of your
services except upon issue of a letter to that effect.

14. Medical Fitness

This offer is provisional, subject to you being declared medically fit by our Medical Officer. On the day of
joining you are required to furnish an eye fitness certificate as mentioned in the Annexure Il appended to
this letter.

15. Personal Information

This employment offer is made based on the information given by you in the RBEI application form
submitted to us. In case company finds at any time, the information given by you is not correct, untrue or
incomplete, the company shall have the right to dismiss you from your employment at any time without
notice or salary in lieu of notice period.

16. Background Check and References
Your appointment is contingent upon satisfactory report on the background check conducted by our

company’s approved agency relating to your education and address. ——
N !
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17. Acceptance and Commencement

Your appointment will be confirmed upon receiving your acceptance to this offer letter. Your functional area,
location and date of joining will be informed later.

To confirm your acceptance, you are requested to communicate the acceptance of this offer within 7 days
from the date of receiving this letter, to your placement officer.

We welcome you to the organization and look forward for a long and mutually beneficial association.

Please note, you are not eligible for company sponsored accommodation, therefore, you are advised to
identify your suitable accommodation facility in advance of your joining.

Please sign and return the copy of this letter as a token of your acceptance of above terms and conditions
at the time of your joining.

Robert Bosch Engineering and Business Solutions Private Limited

At

Manikkanddan K E

Senior Manager
(Human Resources)

Bharath Kakaiah
Senior HR Officer

(Human Resources)

| agree and accept the above terms and conditions and confirm that | will join duty on
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Annexure |

Personal and Coin'ﬁdential

22.03.2019

9 a_ndﬂeneﬁtsp]an .

Mr.Chirag Angadi

Name:
Qualification: B.Tech/BE
‘ Designatipp; Associate Software Engineer

Level: 50

Rs. Rs.
Cash Components
~ Basic Salary 12500 150000
Buffet of Benefi onveyan i ibuti . ]
~ Buffet of Benefits (HRA, Conveyance, Medical, LTA, SAF Contribution, 93469 281625

=

etc)

[ . — -~ .
'__B_s_etjl_'il_fl Statutory Contribution

Company Contribution towards PF (12% of Basic Salary) 1500 18000

 Gratuity (4.81% of Basic Salary)** 601 7215 |

| Company Performance related Pay - CPrP at factor EAV 1.0 company
 achi t

| National Pension System (NPS) Optional - Employer Contribution

-

Mariikkanddan K E " Bharath Kakaiah 1
Senior Manager Senior HR Officer
(Human Resources) ~ (Human Resources)
* The aforementioned perquisites are subject to alteration and amendment.
** Eligibility for Gratuity is as per Payment of Gratgighatird Not Verified
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Sefppricler

20™ December, 2018

Gautham G,

#175/B, 3rd main, 3rd cross, H Block,
Ramakrishna Nagar, Mysore - 570022.

Sub: Offer of Internship

Dear Gautham,

Thank you for investing your time to pursue an opportunity with Schneider Electric India Private Limited.
We are delighted in offering you an intemship with Schneider as an “Intem”.

Following are the terms and conditions connected with your employment:

1. Compensation & Benefits:

During the period of internship, you will receive a stipend of INR 25,000 per month. You will not be
entitled to any other allowances or benefits during the period of intemship. You will receive the
stipend in Bank Account.

2. Employment Conditions:

Your senices will be governed by general senice conditions as given below:

a) Internship Period: The intemship shall be for a period of 5 months starting 7" January
2019 till 7" June 2019. During the internship, you will be under the Guidance of Mr
Manjunath Byranna at Schneider Electric.

b) Working Hours: The regular working hours will be from Monday to Friday starting from
8:00 a.m. to 5:00 p.m.

c) Leave:You will be entitled for one day leave, each month during the period of intemship.

Leave can be availed based on the approval of the concemed Manager

d) Code of Conduct: You are expected to operate with the highest degree of initiative,
economy, efficiency and responsibility. You will at all time act bearing in mind the best

interests of the company.

D
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e) Termination: During the intemship period, however, the company has the sole right to
terminate your senices without giving any notice in case of low performance or disciplinary

issues.

f) Confidentiality: In consideration of the opportunities, training and access to new
techniques and know —how that will be made available to you, you will be required to comply
with the confidentiality policy of the company. Therefore, you have to ensure that you
maintain confidentiality of all the information made available to you during the internship
programme, and also you shall not diwlge or disclose any such Confidential Information
ewven after the completion of the Internship programme directly or indirectly without ex piicit
consent of the Company.

g) Protection of Interest. If you conceive any new or advanced methods of improving
process / formulae / system in relation to the operation of the Company, such developmert
should be fully communicated to the company and will be and remain sole right / property
of the company.

h) During the period of intemship, the company will be at liberty to extend the intemship

period, if it so desires at its sole discretion.

i)  You will be considered for regularization of senices, i.e., Pre-Placement Offer, in the
company based on your performance during the internship and subject to requirement of

the Company.
J) In the event of discontinuation of intemship, either side will give a prior notice in writing.
However, your notice of discontinuation shall be subject to the terms and condition stated

in the Senice Agreement.

k) Your stipend payment term is strictly confidential between you and the Company. You will
be obliged to maintain absolute secrecy of the terms and conditions.

3. Our Principles Of Responsibility

As an employee of the Company, you shall always abide by the Principles of Responsibility of
the Company, a copy of which shall be separately provided to you. You understand clearly that
any conduct whichis not compliant to the said Principles shall be treated gross violation of the

terms of your contract with the Company.
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In particular you shall inter- alia comply with the following
1. CONFIDENTIALTY

a. You understand and agree that the Company is engaged in a highly competitive business; that the
Company has invested considerable resources of its time and money in deweloping its products,
senices, supply sources, vendors, goodwill, clients, techniques, client lists, manuals, software,
drawings, designs, technical data tools, records, documents, and other trade secrets and confidential
information; that the success of the Company depends, among other things, Upon maintaining strict
secrecy of the Confidential Information and that upon and during your Employment the Company has
provided and will provide you access to and valuable knowledge. Regarding the Company's trade
secrets and confidential information, and that the Company's willingness to employ you and to provide
you access to its trade secrets and confidential information s strictly conditioned upon:

(i) the protection of the Company's trade secrets and confidential information for the
Company's sole and exclusive benefit,

(i) the retention of your expertise and leadership for the sole and exclusive benefit of the
Company, and not for any competitor, and

(iii) the protection of the Company against your use for the benefit of any competitor of the
valuable skills you will acquire, develop and/or refine by virtue of employment with the
Company under this Agreement

You will not at any time, without the consent of the Appointing Authority, disclose or divulge or make
public except on legal obligation any information about the Company’s business and affairs or secrets
whether the same may be confided to you or become known toyou in the course of your senices with
the Company or otherwise, to any other individual or Institution or any customer, while in the senvices
of the Company or even after you leave the senices.

b. You shall not, without the prior written consent of the Company (which may be given or withheld at
the absolute discretion of the Company), whether directly or indirectly, publish any opinion, fact or
material or deliver any lecture or address or communicate with any representation of the media or at
any public forum any Confidential Information.

c. You acknowledge and agree that in the event of any breach of any covenant or promise set forth
herein, the Company shall be entitled to seek judicial remedies forthe redress of such breach, including,
without limitation, the right to seek injunctive relief.

The term “Confidential Information” as used in this Agreement shall mean and include any
information, manufacturing process, data, drawings, designs and know-how, marketing strategy,
customer database, vendor details, client lists, manuals, records, documents relating to the business
of the Company or that of any parent, subsidiary or affiliate of the Company (Group Company) that is
Verified
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disclosed to an employee by the Company or known by an employee as a result of his/her employment
with the Company and not generally within the public domain (whether constituting a trade secret or

not).

2. INTELLECTUAL PROPERTY RIGHTS

Any Inventions in whole or in part conceived, made or reduced to practice by you (either solely orin
conjunction with others) during or after the term of your employment by the Company which are made
through the use of any of the Confidential Information or any of the Company's equipment, facilities,
supplies, trade secrets or time, or which relate to the Company's business or the Company's research
and development, or which result from any work performed by you for the Company shall belong solely
and exclusively to the Company and shall be deemed part of the Confidential Information for purposes
of this Agreement, whether or not available in a tangible medium of expression. Without limiting the
foregoing, any such Inventions will be deemed to be “works made for hire” and the Company will
automatically be deemed to be the owner thereof, provided that in the event and to the extent such
works are determined not to constitute “works made for hire” as a matter of law, you hereby irrevocably
assign and transfer to the Company all right, title and interest in and to any such Inventions, including
but not limited to all related patents, copyrights and all applications therefor and filings and notifications

with respect thereto.

3. NON-SOLICITATION & NON-COMPETITION

a. In consideration of your rights under this Agreement, you shall not, during the course of employment
under this agreement and for a period of three (3) years after the date of termination of employment,
whether directly or indirectly and whether on your own account or otherwise : (i) canvass, solicit or
entice away the Company’s business from any of the customers or vendors of the Company; or (ii)
induce or seek to induce any employee of the Company to leave his employment with the Company; or
(iii) offer employment or an engagement to any employee of the Company or any Group Company.

b. You shall not, during the course of your employment and during the mandatory notice period of three
(3) months, subject however to the full and proper handing over charge of obligations and assets,
whether directly or indirectly and whether on your own account or otherwise, be employed, engaged,
concemned or interested in any trade, occupation or business which is the same or similar to, or which,
in the opinion of the Company, is in competition with or is likely to be in competition with the Company
or any Group Company in any geographic area in which the Company or such Group company actively

engages in or intends to engage in.
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4. GENERAL CONDUCT

You shall abide by all employees related rules, regulations and policies as may be in force from time to
time. Details of the general rules of the Company and the provisions relating to other benefits are
contained in the Employee Handbook which shall be provided to you..

You shall follow the guidelines as per the Company’s Code of Conduct, including but not limited to:

(i) all official procedures ofthe Company

(i) immediately inform your superiors of any risks known to you,

(iii) not accept any monetary/non-monetary gift, reward, payment or benefit from any supplier or
customer of the Company,

(iv) not make any offer or grant any payment or benefit to any person or organization in exchange
for obtaining any contract or orders,

(v) not hold any personal interest in any supplier or a competing business with any person,

(M) comply with the confidentiality covenants contained herein,

(vi) awoid any behaviour or action which harms or may harm the integrity or interests of the
Company,

(wii) in case of possessionofprice-sensitive information, such information may only be used
in the proper execution of your assignment and duties.

(ix) act independently, professionally and honestly with all external business contacts.

(x) awoid conflict of interest, entangling professional and personal interests, or any appearance of
such entanglement,

(xi) not enter into private transactions with suppliers and other business contacts of the Company
(such as brokers) and not enter into transactions for and on behalf of the Company on tems
and conditions other than those used by the Company in the normal course of business,

(xii)you shall obey the lawful and reasonable orders of your superiors and discharge your duties
entrusted to you loyally, honestly and diligently,

(xiii) you shall work in cooperation and coordination with other employees so as to facilitate
an efficient workflow

(xiv) If it is found that you have misrepresented any information in your application for
employment or at the time of inteniew, or have fumished any false.

(xv) Information or have concealed or suppressed any relevant material facts, your senices are
liable to be terminated any time, without any notice or compensation in lieu thereof.
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5. EQUAL EMPLOYMENT OPPORTUNITIES

The company and its policies actively promote the principles and practices of equal opportunity in the
workplace. Harassment and discrimination of any form is taken seriously and may result in termination

of employment.

6. As a general rule all employees of the Company are forbidden from receiving gifts in any form,
either monetary orin kind or interests from outside parties having interest in or doing business with the

Company without the prior written approval of the Managing Director.

i You must not use your position in the Company for private gain for yourself or for persons with
whom you have personal, business, or financial relations or ties. As a representative of the Company,
youmust awoid actions that could reasonably be expected to adversely affect, orto give the appearance
of adversely affecting, the independence and objectivity of your judgment, interfere with the timely and
effective performance of your duties and responsibilities, or bring discredit to the Company.

8. You are not authorized to issue any certificate to any employee, customer or supplier of the
company without having prior written permission from the management in this regard.

9. You shall be responsible for safe keeping and retumn in good condition and order, all company
property entrusted in your care and charge. The company resenes the right to deduct the money value
of such articles or take such actionas may be deemed proper, in event of failure to account for such

property to its satisfaction.

Above condition/s have been explained to you; and after seeking appropriate advice you hawe
confirmed your understanding of the same in clear terms. You acknowledge the above conditions as
absolutely reasonable in scope, time and absolutely necessary for the protection of the Company's
legitimate interests, and agree that the knowledge of Company's Confidential Information and trade
secrets to which you will gain access constitute a good, sufficient and adequate consideration for the
same. Any breach of the abowe shall be considered as a material breach of contract and Schneider
Electric orits Group Company reserves the right to take appropriate legal action forremedy ofthe same.

4. Pre-condition for Internship:

This letter is issued on the understanding that all the information given by you in our application is
correct, true and complete. Ifit is found at any time that the information given by you is not comrect and
true and/or you have knowingly suppressed any information, or there is any misrepresentation with

regard to academic education, background or work experience the Company will have the right to
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discontinue your intemship with us, at any time and without any notice or compensation. This offer

stands cancelled if you do not join on the reporting date unless agreed otherwise.

We are excited to welcome you to the Schneider family.

Kindly confirm your acceptance of the above conditions by signing and retuming the duplicate copy of
this letter.

For Schneider Electric India Pvt. Ltd.

W%&’VM.

Runita Verma

Director - TAM

| have read, understood and accepted the abowe. | understand that the terms and conditions are pre-
conditions to my being offered employment with the company. | am under no obligation or duress to

accept these terms and conditions of employment. | accept them of my own free choice and will.

Signature: G\_QJA-H"-D‘W\ o Name: Giaudtam G

Date: 25/!1 118
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JOINING FORMALITIES
At the time of your joining, you are requested to bring the following original certificates along

with photocopies (A4 size only).

PERSONAL CREDENTIALS No. OF COPIES
Resume 1
Passport sized photographs 2
PAN card photocopy 1
Passport photocopy 1
Driving license photocopy / ID proof 1
Educational certificates since Class 10" till your last qualification 1
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S ELEATION —

ELEMENT SIMULATION ACADEMY
EY APOORY RAPA]

S—

Date: 24-04-2019
Offer letter

Dear Girish M N,
Congratulations from ELEATION...!!!

Based on your performance in Online Test and Technical Interview, we arc pleased to offer you the position
of CAE trainee in ELEATION.

Your appointment and joining date is subjected to following points:
1. You have to complctc ELEATION’s ANSYS Level — 1 and ELEATION’s HyperWorks Level - |
Training Course from ELEATION’s Online Courses.
2. You have to submit the complete homework and assignment shared with you during the training.
3. You have to clear the online test, tool test and Technical Interview which we will conduct after the
training.
Your joining date is subjected to your performance in the test and interview which will be conducted after
the training. Under any circumstances if you fail to meet the required standards and/or fail to qualify the test
and/or the interview, your joining will be terminated. Company is not liable in any casc.

For completing the joining formalities you are required to submit some relevant documents, you can refer to
Annexure A for the list of those documents.

We are pleased to inform you that your CTC will be INR 2.4 lakhs, and will be applicable from the date of
joining.

Thank you,
Sincerely,
_ ELEATION.
PRINCIPAL’'s NAME & SIGNATURE
'ZG'Y’)"? Dr . N). S.PrAGINSW Y/
" r~0aid
mh.l
SAJ of Fngineening, fysaisb.
PLACEMENT OFFICER’s NAME & SIGNATURE HOD's NAME & SIGNATURE
2y A S
JPlaccmcntand Training ur. SKI “'UPI R
Sri Jayachamarajendra College of Engineering PROFESSOR AND HEAD
Mvsore - 570 006 Department of |, ,' ~5ir1! Enainsering

307, 3™ Floor, Kamla Arcade, In Front of Bal Gandhary, ST Misaa s
J.M. Road, Pune. Maharashtra - 411005 Signature Not Verified —-
Mob: 7720040021 / 7387403493 o ““m

Emall ; eleation@gmail com
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& INDUSTRIES LTD.

JKTIL/HR/2019
23" January, 2019

Mr. Keerthan S.,
Samskrithi,

4-190/7(1), Marakada,
Mangalore,

* KARNATAKA-575 015.

Appointment Advice

With reference to your application and the subsequent interview you had with us, we are
please to convey your appointment as GRADUATE ENGINEER TRAINEE on the terms
and conditions discussed and agreed by you and embodied in a separate letter
appointment which will be handed over to you at the time of joining the duties.

You are advised to report to HR Deptt., JK Tyre & Industries Ltd., Patriot House, 3,
Bahadur Shah Zafar Marg, New Delhi-110002 on 1% July, 2019.

Please arrange to submit the original documents along with two sets of following
certificates to us at the earliest or latest at the time of joining the duties:

a) Copies of certificates of educational/professional qualifications;
b) Passport size photograph. :

¢) Photocopy of Your PAN Card

d) Photocopy of your Aadhar Card

Please signify your acceptance by signing and returning the duplicate copy of this letter
and advise exact date of your joining the duties.

Yours faithfully
for JK Tyre and Industries Limited,

( Pradyumna‘Pandey )
Vice President (HR)

Admin, Off.: 3, Bahadur Shah Zafar Marg, New Delhi-110 002, Fax: 91-11-23322059, Phone: 91-11-33001112, 33001122
Regd. Off.: Jaykaygram, PO - Tyre Factory, Kankrofi - 313 342 (Rajasthan), Fax : 02952-232018, Ph. : 02952-302400 / 330011

Website : www.jkiyre.com CIN : L67120RJ1951PLC045966
Signature Not Verified
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WRENCH

Ref No: WS/APPTLET/19/04-07 12 April 2019

To,

Mahesh M R

Manjunatha Nilaya,
Behind Anupama Theater,
Shankarpura
Chikmangalur-577101

Sub: Offer Letter

Dear Mahesh,

Congratulations! With reference to the discussion we had with you, we are delighted to
offer you the post of “Management Trainee” in our organization on the following terms &
conditions.

WRﬁNCHSqutions (P) Ltd., No.80, Ground floor :EdStE#d

Your annual salary (CTC) will be INR 2,64,600 only (Rupees Two Lakhs Sixty Four
Thousand Six Hundred Only).

You will be under probation for a period of 6 months. Upon satisfactory completion
of probation, you will be confirmed in the regular service of the company. After
completion of probation period, or till such time that you are intimated in writing
regarding your confirmation, you shall continue to be on probation. The probation
period can be reduced or extended based on your performance at the discretion of the
company.

Your training period shall be initial one month, which may be extended at the
discretion of the management. In case your performance is found to be unsatisfactory
during the aforementioned training period, your appointment shall be terminated
with immediate effect.

Your salary will be reviewed periodically according to the policy of the Company.
Your increments are discretionary and will be subject to effective performance and
results during the review period.

Signature Not Verified
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13. You are required to strictly maintain the secrecy of and not to divulge or
communicate in any manner, any information regarding your remuneration/terms of
employment to any other employee of the company except your immediate superior.
Any such disclosure is a serious case of indiscipline and would render you liable for
suitable disciplinary action.

14. If you conceive or develop any new or advanced methods of improving processes /
formulae / systems in relation to the operation of the Company, such developments
will have to be fully communicated to the Company and will be and will remain the
sole right / property of the Company.

15. You are required to deal with company’s money, material and documents with utmost
honesty and professional ethics. If you are found guilty at any point of time of moral
turpitude or of dishonesty in dealing with the company’s money or material or
documents or of theft or of misappropriation regardless of the value involved, your
services would be terminated with immediate effect notwithstanding other terms and
conditions mentioned in this letter or in any other letters.

16. The retirement age will be 58 years. For this purpose, the date of birth mentioned by
you in the joining records of the Company at the time of your joining, will be taken
as the proof to determine your age.

17. You have been engaged on the presumption that the particulars furnished by you in
your application/resume are correct. In case the said particulars are found to be
incorrect or that you have concealed or withheld some other relevant facts, your
employment with the company shall stand terminated/cancelled without any notice.

18. If during the period of your service, the Management comes to the conclusion that
you have committed any misconduct; the Management may dismiss you from services
as per service rules/standing orders of the company.

19. You are required to maintain yourself in a state of medical/physical/mental fitness.
Any neglect on your part in this regard may render you medically unfit during
service, which in turn would render your services liable for termination with
immediate effect, notwithstanding anything mentioned in this letter or in any other

letters.
—— - o
e\ s |
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WRENCH

You are advised to go through the contents of this appointment letter before signing the
duplicate copy.

We welcome you to the Wrench family and wish you a rewarding career over the years to
come.

“To Deliver Maximum value to our customers with World-Class quality solutions that
enables them to work as efficiently as technology allows them”

Yours Sincerely,

For WRENCH Solutions (P) Ltd

Manesh Alias
COO

22NN Signature No Verified
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WRENCH

Annexure 2
Monthly and Annual Salary
Name Mahesh MR
Title Management Trainee
DOJ 10-Jun-19
Annual Monthly Description
Basic 72000 6000
DA 48000 4000
HRA 28800 2400
Conveyance Allowance 16800 1400
Medical Allowance 15600 1300
Attire Allowance 12000 1000
R&D Allowance 12000 1000
Children Education Allowance 6000 500

Specml Allowance 28800 2400

Provident Fund

Professional Tax
Labour Welfare Fund

Med1cal Insurance

Provident Fund

SOKKALINGAM ARUN@mM DHANAR
CN=SOKKALINGAM ARUMUGA
SERIALNUMBER=09¢71c74300504 damwms ad5476c824ff

RE’NC]-I‘QUIunons (P) Ltd., No.80, Ground floof:Ea8EERE: d8yanagar, 9th Block, Bangalore — 560069.
Phone: 2554 6054, 2530 4170 Fax: 49180 21"

¥ 6054 URL: www.WRENCHSP.com
R&D Centre: WRENCH Solutions (P) Ltd., 16A, B Block, CSEZ, Kakkanad, Kochi—682 037, Kerala, India.
Phone: 0484-2413343, 4058881 URL: www.WRENCHSP.com
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12-Apr-2019

Mohan Hosahalli Ramakrishnaiah
91, Hosahalli, Dornahalli
K R Nagar

Mysore 571602
Ph # 08762003897

Email — mohanram19973@gmail.com
Dear Mohan Hosahalli Ramakrishnaiah,

On behalf of CenturyLink Technologies India Pvi. Ltd., it is my pleasure to confinn our offer of
employment to you as “Software Engineer”, in our Bangalore, India operation. We extend this offer,
and the opportunity it represents, with great confidence in your abilities. You made a very favourable
impression with everyone you met and we are excited with the prospect of your joining our company.

We are pleased to appoint you on the following terms & conditions:

Designation : Software Engineer
Total Cost to Company : Rs. 436,600.00/- per annum

(Rupees Four Lakhs Thirty Six Thousand Six Hundred Only)
Proposed Compensation: As Detailed in Annexure I

You will be eligible to participate in the Company’s Annual Performance Bonus Plan. The payout as per
this plan would depend on your Individual contribution and the Company’s overall performance in the
financial year. The Par value of this Performance Bonus is 10% of your Annual Gross Compensation.
Based on your performance for the financial year (April to March) you will be paid performance bonus
which can vary from 0 % to 150 % of your par value. However, for the first year the bonus payout will be
on pro-rated basis from your date of joining. Details of this plan are with your manager and will be
conveyed to you at the time of joining.

The above benefits will be subject to applicable law or the rules of the Company in force from time to
time, and as may be modified by the Company in its sole discretion from time to time. The company will
make such deductions as may be necessary for compliance with State / Central tax laws.

Your appointment will be effective from the Date of Joining which shall be on or before Monday, 19
August 2019, tailing which tiis appointment will siand automatically withdrawii.

Your Initial Posting will be at Bangalore, India. However, your services are transferable to any other
place or office of the Company or to any subsidiary or associate company; whether now existing or still to
be formed. Such transfer / deputation will be in accordance with the company’s rules being in force at the
time.

o b4654690388065809, OU=REGIS
= = TECHNOLOGY UNIVERSIT

\ NIV ( 33



CenturyLlnk'"

féh"&

The terms and conditions applicable to such other places/establishments/times will be notified to you in a
transfer order. In the event of your not joining duty in accordance with such transfer order within eight
days of the transfer date mentioned in the transfer order, you shall be deemed to have relinquished and
resigned your employment and you shall cease to be in our employment.

This offer of employment is contingent upon the successful completion of your back ground screening
as per the norms of the organization.

Subject to the provisions contained in this offer, your services are terminable by either party giving the
other two month's notice or monthly gross salary in lieu thereof.

No notice of resignation will be effective if given during a period of leave of absence from the Company
and you will also not be eligible to proceed on such leave during the notice period.

You will be entitled to Privilege Leave in accordance with the Rules of the Company being in force at the
time.

You will carry out all instructions of your superior(s) in the Company as regards your work, attendance,
conduct, behavior, etc. and carry out diligently and honestly all duties that may be assigned to you by the
Company from time to time notwithstanding the designation given above. Your days of work and working
hours will be as per the working hours of the office, in which you are for the time being posted and can be
changed at the discretion of the management of the Company.

You will retire in the normal course from the services of the Company on attaining the age of
superannuation, that is on the day following your 58th birthday.

Company however will have a right to retire you earlier from the services of the Company, anytime after
attaining the age of fifty five, if it is of the opinion that you are not physically or mentally fit enough to
perform your assigned duties efficiently and effectively. Such early retirement may be given to you by
giving a notice of three months. No extra compensation is payable to you in such an event.

Your individual remuneration is purely a matter between yourself and the company and has been arrived
on the basis of your job, skills specific background and professional merit. We expect you to maintain this
information and any changes made therein from time to time as personal and confidential.

You shali, during your service with us, devote your whole tiine and attention to the Company’s business
entrusted to you and you shall not engage yourself directly or indirectly in any business or service other
than the Company’s business and service.

Information pertaining to the Company’s operations shall remain secret and safeguarded by you. On
joining the Company, a formal agreement to effect non-disclosure of confidential information and
intellectual property etc, shall be executed by you. You will also keep us duly informed if you are bound
by any confidentiality agreement with your previous employers, in which case you shall keep us

indemnified against any breach thereof by you.
e

Signature Not Verified
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The terms set out in this letter, together with the non-disclosure agreement and the CenturyLink
Technologies India Pvt. Ltd. Compliance and Policy Manual, will form your Contract of Employment
with the Company.

You will abide by the Rules and Regulations of the Company which are in force from time to time and the
Company shall have the right to vary or modify any or all of the above terms and conditions in service
which shall be binding on you.

You will comply with the Company’s Code of Conduct and Corporate Policies including, but not limited
to, the CenturyLink Anti-Corruption Policy and Business Courtesies Policy. These documents are
available on the Company website and are attached for your reference. Consistent with the Company’s
Unifying Principles, you will act with the highest ethical standards and conduct business honestly and
legally. As such, you agree to comply with the Company’s anti-bribery and anti-corruption practices and
to abide by all applicable U.S. and international anti-corruption laws

Any act of dishonesty, disobedience, insubordination, incivility, intemperance, irregularity in attendance
or other misconduct or neglect of duty, or incompetence in the discharge of duty on your part or the
breach of any of the terms, conditions and stipulations contained herein will render you liable to
termination of your employment without notice or compensation thereof.

You being adjudged an insolvent or applying to be adjudged an insolvent or making a compensation or
arrangement with your creditors or being found guilty by a competent court of any offence involving
moral turpitude will render you liable to termination of your employment without notice or compensation
thereof.

Breach of any of the above terms and conditions will render you liable to termination of your employment
without notice or compensation thereof.

The Benefits provided by the Company as outlined herein and in the Company policies are subject to
change at the discretion of the Company.

You shall inform the company of any change in your personal data within 3 working days. Any notice
required to be given to you, shall be deemed to have been duly and properly given if delivered to you
personally or sent to you by registered post at your address in India, as recorded with the Company.

By signing below, you confirm that you are not bound by any agreement with any pievious employer or
any party, which restricts in any way your prospective employment by Company (for example, any
non-compete or non-competition agreement, non-disclosure or confidentiality agreement, non-solicitation
agreement, etc.). Such agreements may be contained in offer letters from previous employers, stock
option grants, employment agreements, independent contactor agreements, agreements for the sale of a
business etc. You represent that your employment with Company and the performance of your proposed
duties for Company will not violate any obligations you have to such previous emploXE{ or other party«

Signatupe"N
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In your work for Company, you will not disclose or make use of any information or trade secrets in
violation of any agreements with or rights of any such previous employer or other party, and you will not
bring to Company premises any copies or other tangible embodiments of non-public information
belonging to or obtained from any such previous employment or other party.

In case any information furnished by you, either in your application for employment or during the
selection process is found to be incorrect/false, and /or if it is found that you have suppressed any material
information in respect of your qualifications and past experience, the Company reserves the right to
terminate your services any time without notice or compensation in lieu of notice.

It is our hope that your acceptance of our offer will be just the beginning of a mutually beneficial
relationship with our organization. Kindly send the duly signed copy of the duplicate offer document to
the undersigned, as a sign of your acceptance of the offer,~along with the photocopies of all your
credentials (See Annexure II for details), latest by Saturday, 13th April 2019 failing which the offer
shall stand withdrawn.

Mohan Hosahalli Ramakrishnaiah, we take great pleasure in welcoming you to our Organization and
sincerely hope that your period of service with us will be long, pleasant and of mutual benefit.

Sincerely,
For, CenturyLink Technologies India Pvt. Ltd.

Ranjan Sarkar
Director - Human Resources

I. Mohan Hosahalli Ramakrishnaiah, agree to accept employment on the above-mentioned terms and
conditions. I'll report for duty on or before Monday, 19 August 2019.

Date: 48 ~04~2019 Signed: @uﬁa—m

Enclosed:
1. Salary Break-up: Annexure I

2. Details of Required Documents: Annexure II

SignatuperN ot Verified
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Annexure 1

Name Mohan Hosahalli Ramakrishnaiah
: = p Level 2
esignation Software Engineer
omponents - A Limits Per Month Per Annum
Basic 13,333.00 160,000.00
HRA 6,667.00 80,004.00
|[Executive Allowance 7.711.00 92,532.00)
P Distribution - B S ;
LTA 13,333.00 1,111.00 13,333.00)
Children Education Allowance 2,400.00 200.00 2,400.00
Lunch Coupon 18,000.00 1,500.00! 18,000.00)
" [Retirals & Non Cash Benefits - C '
[PF (Employer's Contribution) 1,600.00 19,200.00;
Gratuity 648.00 7,776.00
IMedical Insurance 6,000.00 500.00 6,000.00
IAccident Insurance 756.00 63.00 756.00
[Fixed Cost to Company (A + B + C) 33,333.00 400,000.00
[Estimated Bonus Earning " 36,600.00
Total Cost to the Company (TCC) | | 436,600.00
*You will be eligible to participate in the Company's Annual Performance Bonus Plan. The payout as per this
plan would depend on your Individual contribution and the Company's overall performance in the financial
year. The Par value of this Performance Bonus is 10% of your Component (A + B). Based on your
performance for the financial year (April to March) you will be paid performance bonus which can vary from 0
% to 150 % of your par value. However, for the first year the bonus payout will be on pro-rated basis from
your date of joining. Details of this plan are with your Manager and will be conveyed to you at the time of
joining. Performance Bonus is only payable to the employees who are on the rolls of the company on the day
of the Bonus payout.
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Annexure I1

Please submit scanned copies of the below mentioned documents, latest by the date

mentioned in your appointment letter:

e Signed Copy of duly filled “Personal History Form™

e Degree / Semester Marks Cards for all courses pursued ( full time / distance learning )

e Semester wise Consolidated Marks Sheet for all courses pursued ( full time / distance learning )

e Provisional and Original Degree Certificates issued by the University for all courses pursued ( full
time / distance learning )

e Proof for Date of Birth (Birth Certificate, School Leaving Certificate or Xth Standard Mark Sheet
with Date of Birth)

e Passport

e Relieving letter from all the Past Employers ( Relieving letter from the Current Employer shall be
submitted on the Date of Joining )

e PAN Card and 2 Passport size photograph

Slgnatupe No Verlfled
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No.22B, “TE Park”. Doddenakundi, 2nd phase
Industrial Area, Whitefield Road,

Bangalore — 560048, India

Tel (+91) 80 33195498 / 99

Fax (+91) 80 33195498 / 99

te.com

Offer and Appointment Letter

Privileged & Confidential

28" November 2018

TECIL/HR/2018_331

Neelesh S Nayak

Shalmala Nivas, O/P Teed Trust,
Sharadagalli, Yellapur, Uttara Kannada,
Karnataka - 581359

Dear Neelesh,

We are pleased to appoint you on the following terms and condition:

1.

Position Title : R&D/Product Development Engineer
Band :5-4
Business Segment/Function : Transportation Solutions

Compensation Perquisites & Allowances:

You will be entitled to the salary and perquisites as listed in Annexure 1 hereto.
This is a matter purely between yourself and TE Connectivity India Pvt Ltd arrived
at based on your specific background and merit. You are expected to keep this
information and any changes made to this Offer Letter from time to time strictly
confidential. In case you have any queries, you may reach out to the Human
Resources Department.

Your initial place of posting will be Bangalore. However, you are liable to be
transferred to any other place or office of the Company or to any other division or
department or to any subsidiary or an associate company of the Company that is
presently in existence or will be incorporated/formed on a future date. The
Company will also have the right to send you on deputation or to assign your
services to any other organization as it deems fit. Any of the above instances will
not adversely affect your emoluments.

Your appointment will be effective from the date of joining which shall be as soon
as possible but not later than 1%t July 2019 failing which this offer will automatically
stand withdrawn.

STRICTLY CONFIDENTIAL

No.22B, “TE Park”. Doddenakundi, 2nd phase, Industrial Area, Whitefield Road,
Bangalore — 560048, India
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10.

1.

You will be governed by and will abide by the Rules and Regulations of the
Company in force from time to time.

On the acceptance of this offer, you will be expected to sign “Doing the Right things
— The TE Guide to Ethical Conduct” and “Intellectual Property Agreement”, which
shall be binding on you throughout your employment with the Company. You will
also keep the Company duly and promptly informed in writing, if you are bound by
any confidentiality or other similar agreements with any of your previous employers
and you shall keep us indemnified always from and against the consequences of
any breach of any such agreements.

The Company reserves to itself and shall have the right to vary or modify at any
time, any or all the provisions in the TE Guide to Ethical Conduct.

You warrant, undertake and confirm to the Company that you are not bound by the
terms and conditions of any non-disclosure agreement, confidentiality agreement
or any other similar document, deed or writing by whatever name called executed
prior to the employment with the Company, to take up this employment with the
Company.

You shall, during your service with us, devote your whole time and attention to the
Company’s or other business entrusted to you by the Company and you shall not
engage, directly or indirectly, in any other business or service, without the prior
written permission of the Company.

This offer is made based on the information submitted by you. You shall promptly
inform the Company in writing of any changes with respect to such information
provided, and in any case no later than three days of such change. If at any time
it emerges that such information were false or incorrect or that any material or
retevant information had been suppressed or concealed or exaggerated, this offer
and any appointment pursuant hereto will be considered ineffective and irregular
and you will be liable to be terminated by the Company without notice or salary in
lieu of notice, without prejudice to the right of the Company to take disciplinary
action against you.

Any notice required to be given to you shall be deemed to be duly and properly
given if (a) delivered to you personally; or (b) sent by registered post to you at your
address in India as recorded with the Company; or (c) sent via email to your email
id registered with the Company and if a delivery receipt notification is received with
respect to such email.

STRICTLY CONFIDENTIAL

No.22B,

“TE Park”. Doddenakundi, 2nd phase, Industrial Area, Whitefield Road,

Bangalore — 560048, India
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12. This offer is contingent upon your submitting satisfactory references and an
employment background verification through a Company approved agency.
Failure to clear the background check would result in withdrawal of this offer and
immediate termination of your employment with the Company without any notice
or notice pay. While employed with us, the management of the Company reserves
the right to conduct additional investigations and 7 or background verification with
respect to your candidature. By signing this letter, you are hereby giving us the
consent to conduct such additional investigations and / or background verification,
details of which will be provided at a later point of time. Your refusal to be tested,
failure to clear the subsequent investigations and / or background verification may
result in termination of your employment with the Company without notice or notice

pay.

13. This employment may be terminable by either party by giving to the other two full
months' written notice. Company may, however, reduce this notice period at its
discretion by accepting/paying gross salary in lieu thereof.

14. However, in case of breach by you of any of the above conditions or those in any
of the Annexure hereto, will render your service liable to termination without any
notice or payment in lieu of such notice.

15. Upon termination of your employment howsoever arising, you shall (if Company
so requests):

= |mmediately resign from all offices held in Company and any office in any
other company acquired by reason of or in connection with your employment
with Company and you hereby irrevocably appoint Company to be your
attorney in your name and on your behalf to execute any documents and to
do any things necessary or requisite to give effect to this clause.

= Deliver to Company all documents (including, but not limited to,
correspondence, lists of customers, plans, drawings, accounts and other
documents of whatsoever nature and all copies thereof, whether on paper,
computer memory or otherwise) made, compiled or acquired by you during
your employment and relating to the business, finances or affairs of Company
or customers and any other property of Company which is in your possession,
custody, care or control, including but not limited to mobile phones, access
cards, pen drive, storage device, laptop and etc., to the extent possible or
otherwise duly destroyed. You shall, if requested to do so by Company,
confirm in writing your compliance with your obligations under this clause.
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= Irretrievably delete any information relating to the business of Company stored
on any magnetic or optical disc or memory and all matter derived therefrom
which is in your possession, custody, care or control outside the premises of
Company and shall produce such evidence of compliance with this clause as
Company may require

= The expiration or determination of your employment howsoever arising shall
not affect the provisions hereof as are expressed to operate or have effect
thereafter and shall be without prejudice to any right of action already accrued
to Company in respect of any breach by you of your employment under this
letter.

= You shall not, at any time after termination of your employment for whatever
reason, represent yourself as being in any way connected with the business
of Company.

=  You shall not, at any time after termination of this letter for whatever reason,
disparage or make negative comments concerning Company, any of its group
of companies, any of their employees, officers, directors or agents or any of
their products or services.

16. The Company has an important business interest in preserving and retaining its
relationships with its employees. In consideration of your employment with the
Company and/or this agreement, during the term of your employment and for one
year thereafter, you should not directly or indirectly or in cooperation with others
to:

= Seek, encourage, solicit, or attempt to solicit any employee of the Company to
leave the Company for any reason or in any way interfere with the relationship
between any such employee and the Company.

= |nduce or attempt to induce any employee of the Company to accept
employment with, work for, render services or provide advice to or supply
confidential business information or trade secrets of the Company to any
person or entity other than the Company; or

= Employ, or otherwise pay for services rendered by, any employee of the
Company in any other business enterprise
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17.

18.

19.

20.

21.

22.

Falsification of data for employment, serious misconduct like insubordination,
causing loss to Company or employees, breach of terms of this appointment,
violation of the “Proprietary Information, Invention and Confidentiality” agreement,
violation of the “Invention, Copyright and Trade Secret” agreement and other
agreements signed by you at the time of joining and during the course of your
employment with the Company and unauthorized absence from work could lead
to the Company taking civil and criminal actions against you. These examples are
intended only as a guide and are not all-inclusive. Failure to properly report
absences for eight consecutive days or more may be interpreted by the Company
to mean that you have voluntarily resigned from the service of the Company and
will result in termination of your employment without any further notice or pay.

During your employment with the Company, you may have access to confidential
and proprietary information of the Company and its activities and / or their
customers. You will not, at any time, without the written consent of the Company,
disclose, divulge or make public except on legal obligations, any information
regarding company affairs or administration or research carried out whether the
same is confided to you or become known to you during your employment or
otherwise.

The liabilities under the applicable income tax regulations with regards to your
salary and perks will be your sole liability and will be governed by the tax laws of
the country as applicable from time to time.

The retirement age in respect of your employment shall be 60 years. In the event
of any dispute pertaining to age, the Company shall consider your appropriate
school or undergraduate certificates or any such valid document as the base for
proof.

This offer letter shall be governed by the laws of India. If any dispute, difference or
question shall arise between the Company, its successors or assigns and you (or
your executors, administrators, assigns) related to the construction, meaning or
effect of the terms and conditions of this letter, such disputes / differences shall be
subject to the exclusive jurisdiction of the courts of Bangalore.

The Company reserves the sole right to incorporate such other terms and
conditions as it deems fit. The Company reserves the sole right to amend, revise
or withdraw plans or programs referenced in this Offer Letter as it deems fit. Further
your work in the Company will be subject to the rules and regulations of the
Company as promulgated and modified from time to time in relation to conduct,
discipline and other matters. All information pertaining to your employment, service
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rules / regulations and general code of conduct etc., is available in the Employee
Handbook and HR Policy Manual. You are requested to peruse the same.

23. If at any time hereafter the Company changes the salary, designation or place of
posting, such alterations shall not affect the other terms outlined in this letter of
appointment.

24 If you are willing to accept this offer of employment subject to the terms and
conditions specified above, you may kindly sign and return the duplicate copy of
this letter in token of your acceptance of the said terms and conditions.

Thanking You

Yours truly,
RAH U L Digitally signed by
RAHUL RAJGOPAL NAIR
RAJGOPAL Date: 2018.11.30
NA' R 10:16:36 +05'30'

Senior Manager - Talent Acquisition

| have read and understood the above terms and conditions and those in the Annexures
hereto and agree to faithfully accept and abide by the same.

Name : NEFELESH S NAVAK
Date . _30-]1-301%
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MODE OF PAYMENT

A brief explanation of your salary and other entitlements are detailed below:

1.

SALARY:

Monthly transfer into Employee’s a/c with the bank
Basic Salary

House Rent Allowance

Flexible Benefit Plan

STATUTORY PAYMENTS:

Employee’s Provident Fund: Employer’'s Share is paid every month directly to the
employee’s account with the Provident Fund Commissioner.
Gratuity: As per the Payment of Gratuity Act 1972 and rules thereunder.

ANNUAL / OTHER BENEFITS:

Group Health Insurance: You and your family members (Spouse and two children)
shall be covered under Group Medical Insurance with coverage of Rs.5 lakh (Floater
Policy). The Premium shall be paid by the company.

Parental Insurance: The Company facilitates employees to cover their parents
under separate policy. The maximum coverage is Rs.2 lakh (Floater Policy). The
premium for this shall be paid by employee separately.

Group Personal Accident Insurance: Coverage amount would be three times of the
Annual Guaranteed Cash (AGC) of the employee. This insurance is applicable only to
the employee.

Life Insurance: Coverage amount would be three times of the Annual Guaranteed
Cash (AGC) of the employee. This insurance is applicable only to the employee.

All the above payments are subject TDS wherever applicable. In case of disallowance
by IT department, the same will be recovered from the employee.

The company reserves the right to revise the schemes from time to time, if required.

Thanking You

Yours truly,
RAHUL Digitally signed by
RAHUL RAJGOPAL NAIR
RAJGOPAL Date: 2018.11.28
NAIR 11:08:46 +05'30'

Senior Manager - Talent Acquisition
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Compensation Structure — Annexure |

Name: Neelesh S Nayak Band / GJF Level: 5-4

Designation: R&D/Product Development Engineer Location: Bangalore

Salary Components Amount per Amount per
month (INR) annum (INR)
Basic Salary 15,625 1,87,500
House Rent Allowance 6,250 75,000
Flexible Benefit Plan / Other Allowance 11,025 1,32,298
Guaranteed Cash (A) 32,900 3,94,798
Provident Fund 1,875 22,500
Gratuity 751 9,014
Total Cost of Benefits (B) 2,626 31,514
Cost to the Company (A+B) 35,526 4,26,312
Target Incentive (GIP) (C) 23,688
Total Cost to the Company (A+B+C) 35,526 4,50,000
RAHUL Digitally signed by
RAIGOPAL ~ Baizasonins
NAIR 11:09:38 +05'30'

Senior Manager - Talent Acquisition

Notes:
e For Flexible Benefit Plan components, refer Annexure |l.
e Gratuity: As per the Payment of Gratuity Act 1972 and rules thereunder
e As a part of Target Incentive (GIP) FY19 you will be covered under a Target
incentive of 6% of your annual guaranteed cash.
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Flexible Benefit Plan components — Annexure i

All Flexible Benefit Plan (FBP) declarations are permitted twice a year i.e. in the month of
January and April or on joining TE in case of new employees. In absence of declaration,
the same shall be paid in salary as a monthly component post tax deduction.

Leave Travel Assistance:

The maximum value is two months of Basic Salary. This shall be paid to employees
only against their LTA claims subject to submission of relevant LTA supporting claims.
Meal / Food Allowance:

The maximum value is INR 26,400 per annum. Employees shall be issued with Food
Debit Cards. Declared amount will be loaded to cards on monthly basis.

National Pension Scheme:

The maximum value is 10% of Basic Salary. The NPS is a voluntary, defined
contribution scheme regulated by PFRDA. No upper cap in terms of absolute value.
The contributions towards this shall be remitted to NPS fund on monthly basis.

Car Lease Amount:

The amount towards the ‘Car Lease’ under this policy will be part of employee
FBP/AGC. The eligibility will be in line with company car lease policy for different
levels.

Vehicle Maintenance:

This benefit is extended only for employees who avail company car lease benefit as
per the policy of the company. This component is towards fuel, insurance and
maintenance and paid on monthly basis on submission of legitimate bills for the same.
The eligibility will be in line with company car lease policy for different levels.
Balance FBP (Other Allowance):

This will be balance amount of FBP Allowances & reimbursements. This shall be paid
to employees’ subject to tax on monthly basis.

Un-claimed allowances/reimbursements:

If any under Flexible Benefit Plan at the end of year shall be paid to employees’ subject
to applicable taxes in the month of December every year.

RAH U L Digitally signed by
RAHUL RAJGOPAL NAIR

RAJGOPAL Date: 2018.11.28

NA'R 11:10:19 +05'30'

Senior Manager - Talent Acquisition
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No 228, “Tt Park” Doddenakundi, 2nd phase
Industrial Area, Whitefield Road,

Hangalore - 560048, India

Tel (+91) BO 32195498 / 99 (i
Fax (+91) 80 33195498 / 99 L
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Offer and Appointment Letter

Privileqed & Confidential

27" November 2018

TECIL/HR/2018_324

Pawan R Rao

#3-12, Shiberckere Post,

Tenka Yedapadavu, Mangalore Tq,
Dakshina Kannada Disl, — 574144

Dear Pawan,
We are pleased to appoint you on the following terms and condition:

1. Posilion Title : R&D/Product Development Engineer

Band :5-4
Business Segment/Function : Communication Solutions (D&D)

2. Compensation Perquisites & Allowances:
You will be entitled 1o the salary and perquisiles as listed in Annexure | hereto.
This is a matter purely between yourself and TE Connectivity India Pwvt Ltd arrived
al based on your specific background and meril. You are expecled to keep this
information and any changes made to this Offer Letter from time to time striclly
confidential. In case you have any queries, you may reach out to the Human

Resources Department.

3. Your initial place of posting will be Bangalore. However, you are liable to be
transferred lo any other place or office of the Company or to any other division or
department or to any subsidiary or an associate company of the Company that is
presenily in existence or will be incorporatedformed on a future date. The
Company will also have the right to send you on deputation or to assign your
services to any other organization as it deems fil. Any of the above instances will

not adversely affect your emoluments.

4. Your appointiment will be effective from the date of joining which shall be as soon
as possible but not later than 1* July 20189 failing which this offer will automatically

stand wilthdrawn.
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You will be governed by and will abide by the Rules and Regulations of (e
Company in force from time to time.

o

6. On the acceptance of this offer, you will be expected to sign “Doing the Rig "t things
- The TE Guide to Ethical Conduct™ and “Intellectual Property Agreement’. \. uch
shall be binding on you throughout your employment with the Company. You w
also keep the Company duly and promptly informed in writing, if you are bounc by
any confidentiality or other similar agreements with any of your previous empioyers
and you shall keep us indemnified always from and against the conseguences ¢
any breach of any such agreements.

-

w 7. The Company reserves to itself and shall have the right to vary or moddy at any
time, any or all the provisions in the TE Guide to Ethical Conduct.

8. You warrant, undertake and confirm to the Company that you are not bound by the
terms and conditions of any non-disclosure agreement, confidentiziity agreement
or any other similar document, deed or writing by whatever name calied executad
prior to the employment with the Company, to take up this employment with ihe
Company.

9. You shall, during your service with us, devote your whole time and attention o the
Company's or other business entrusted to you by the Company and you sha!l no!
engage, directly or indirectly, in any other business or senvice without the prior
written permission of the Company.

10. This offer is made based on the information submitted by you. You shall promotly
inform the Company in writing of any changes with respect to such inf omaten
provided, and in any case no later than three days of such change. If at any tme
it emerges that such information were false or incorrect or that any matera! or
relevant information had been suppressed or concealed or exaggerated this -":7
and any appointment pursuant hereto will be considered ineffective and imagu!
and you will be liable to be terminated by the Cempany without notice or s='a'\- in
lieu of notice, without prejudice to the right of the Company to take discoinan
action against you.

11.  Any notice required to be given to you shall be deemed to be duly ang provert,
given if (a) delivered to you personally; or (b) sent by registered post to yvou atvour
address in India as recorded with the Company; or (¢) sent via email to vour ema’
id registered with the Company and if a delivery receipt notification is recened wih
respect to such email.
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12, This offer is contingent upon your submitting satisfactory references and an
employment background verification through a Company approved agency
Failure to clear the background check would result in withdrawal of this offer and
immediate termination of your employment with the Company without any notice
or notice pay. While employed with us, the management of the Company reserves
the right to conduct additional investigations and / or background verfication with
respect to your candidature. By signing this letter, you are hereby giving us the
consent to conduct such additional investigations and / or background verification.
details of which will be provided at a later point of time. Your refusal to be tested,
faulure to clear the subsequent investigations and / or background verification may
result in termination of your employment with the Company without notice or notice
pay.

13 This employment may be terminable by either party by giving to the other two full
months' written notice. Company may, however, reduce this notice period at its
discretion by accepting/paying gross salary in lieu thereof.

14 However, in case of breach by you of any of the above conditions or those in any
of the Annexure hereto, will render your service liable {o termination without any
notice or payment in lieu of such notice.

15. Upon temunation of your employment howsoever ansing, you shall (if Comoany
SO requests):

= [Immediately resign from all offices held in Company and any office in any
other company acquired by reason of or in connection with your employment
with Company and you hereby irevocably appoint Company to be your
attomey in your name and on your behalf to execute any documents and to
do any things necessary or requisite to give effect to this clause.

= Deliver to Company all documents (including, but not limited to,
correspondence, lists of customers. plans, drawings. accounts and cther
documents of whatsoever nature and all copies thereol, whether on paper.
computer memory or othenwvise) made, compiled or acquired by you dunng
your employment and refating to the business, finances or affairs of Company
or customers and any other property of Company which is in your possession
custody, care or control, including but not imited to mobile phones, access
cards, pen dnve, storage device, laptop and etc.. to the extent possible or
otherwise duly destroyed. You shall, if requested 10 do so by Company
confirm in wnting your comphance with your obligations under this clause
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= Imretrievably delete any information relating to the business of Company stored
on any magnetic or optical disc or memory and all matter derived therefrom
which is in your possession, custody, care or control outside the premises of
Company and shall produce such evidence of compliance with this clause as
Company may require

= The expiration or determinalion of your employment howsoever arising shall
not affect the provisions hereof as are expressed to operate or have effect
thereafter and shall be without prejudice to any right of action already accrued

s to Company in respect of any breach by you of your employment under this
letter.
= You shall not, at any time after termination of your employment for whatever
reason, represent yourself as being in any way connected with the business
of Company.
=  You shall not, at any time after termination of this letter for whatever reason,
disparage or make negative comments conceming Company, any of its group
of companies, any of their employees, officers, directors or agents or any of
their products or services.
16. The Company has an important business interest in preserving and retaining its
relationships with its employees. In consideration of your employment with the
Company and/or this agreement, during the term of your employment and for one
year thereafler, you should not directly or indirectly or in cooperation with others
to:
w = Seek, encourage, solicit, or attemplt to solicit any employee of the Company to

leave the Company for any reason or in any way interfere with the relationship
between any such employee and the Company.

* Induce or attempt to induce any employee of the Company to accept
employment with, work for, render services or provide advice to or supply
confidential business information or trade secrets of the Company to any
person or enlity other than the Company; or

* Employ. or otherwise pay for services rendered by, any employee of the
Company in any other business enlerprise
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17. Falsification of data for employment, senous misconduct fike msubordmation
causing loss 1o Company or employees. breach of terms of this appoiniment
violation of the “Proprietary Information. Invention and Confidentiality” agreement
violation of the “Invention. Copyright and Trade Secret” agreement and other
agreements signed by you at the time of joining and dunng the course of your
employment vath the Company and unauthonzed absence from work could lead
to the Company taking civil and criminal actions agamst you These examples are
intended only as a quide and are not all-inclusive. Failure 1o properly report
absences for eight consecutive days or more may be interpreted by the Company
to mean that you have voluntarily resigned from the service of the Company and
will result in termination of your employment without any further nolice or pay

18. During your employment with the Company. you may have access to confidential
- and proprietary information of the Company and its aclivities and / or their
customers. You will not, at any time, without the written consent of the Company,
disclose, divulge or make public except on legal obligations, any information
regarding company affairs or administration or research carmed out whether the
same is confided 1o you or become known 1o you during your employment or
othervnse

19. The hiabilities under the applicable income lax regulations wath regards 1o your
salary and perks will be your sole liability, and will be governed by the tax laws of
the country as applicable from time lo ime.

20. The retirement age in respect of your employment shall be 60 years. In the evenl
of any dispute pertaining to age, the Company shall consider your appropnate
school or undergraduate cerificates or any such valid document as the base for
proof.

21. This offer letter shall be governed by the laws of India. If any dispute, difference or
v/ question shall arise between the Company, ils successors or assigns and you (of
your executors, administrators, assigns) related to the construction, meaning or
effect of the terms and conditions of this letter, such disputes / differences shall be
subject to the exclusive junisdiction of the courts of Bangalore.

22. The Company reserves the sole nght 1o incorporate such other tenns and
conditions as it deems fit The Company reserves the sole right to amend, revise
or withdraw plans or programs referenced in this Offer Lelter as it deems fit Further
your work in the Company will be subject to the rules and regulations of the
Company as promuigated and modified from time to time in relation to conduct.
discipline and other matters. All inforration pertaining to your employment, service
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rules / regulations and general code of conduct etc., is available in the Employee
Handbook and HR Policy Manual. You are requested to peruse the same

23.1f at any time hereafter the Company changes the salary, designation or place of
posting, such alterations shall not aftect the other terrs outlined in this letter of

appointment

24 If you are willing to accept this offer of employment subject to the tenms and
conditions specified above, you may kindly sign and return the duplicate copy of
this letter in token of your acceptance of the said terms and conditions.

Thanking You

Yours truly,

RAI | U L Digitally s:gned by
RAHUL RAIGOPAL NAIR

RAJGOPAL Date 2018.11.30

NAI R 101636 -05'30

Senior Manager - Talent Acquisition

| have read and understood the above terms and conditions and those in the Annexures
hereto and agree to faithfully accept and abide by the same.

e

Signature :
Name . _LAWAN. R RAQ
Date - 3D-11-2018
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MODE OF PAYMENT

A brief explanation of your salary and other entitlementls are detailed below:

;

AR

SALARY:

Monthly transfer into Employee's alc with the bank

Basic Salary
House Rent Allowance
Flexible Benefit Plan

STATUTORY PAYMENTS:

Employee's Provident Fund: Employer's Share is paid every month directly to the
employee’s account with the Provident Fund Commissioner,
Gratuity: As per the Payment of Gratuity Act 1972 and rules thereunder.

ANNUAL / OTHER BENEFITS:

Group Health Insurance: You and your family members (Spouse and two children)
shall be covered under Group Medical Insurance with coverage of Rs.5 lakh (Floater
Policy). The Premium shall be paid by the company.

Parental Insurance: The Company facililales employees to cover their parenls
under separale policy. The maximum coverage is Rs.2 lakh (Floater Policy). The
premium for this shall be paid by employee separately.

Group Personal Accident Insurance: Coverage amounl would be lhree limes of the
Annual Guaranteed Cash (AGC) of the employee. This insurance is applicable only {o

the employee.

Life Insurance: Coverage amount would be three times of the Annual Guaranteed
Cash (AGC) of the employee. This insurance is applicable only to the employee.

All the above payments are subject TDS wherever applicable. In case of disallowance
by IT depariment, the same will be recovered from the employee

The company reserves the right lo revise the schemes from time (o time, if required

Thanking You

Yours truly,
RAHUL Digatally signed by
RAHUL RAIGOPAL NAIR
RAJGOPAL Date. 2018 11 27
NAIR 150002 +05'30°

Senior Manager - Talent Acquisition
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Compensation Structure — Annexure |

Band / GJF Level: 5-4

Name: Pawan R Rao

Designation: REDPRODUCT DEVELOPMENT ENGINEER Location: Bangalore

- Salary Components Amountper | Amount per
{ month (iNR) annum (INR)
Basic Salary f 15,625 ‘ 1,87,500
House Rent Allowance : 6,250 75,000
Flexible Benefit Plan / Other Allowance | 11,025 1,32,298
' Guaranteed Cash (A) 32,900 3,94,798
Provident Fund i 1,875 22,500
Gratuity s 751 9,014
Total Cost of Benefits (3) | 2,626 § 31,514
Cost to the Company (A+8) i 35,528 | 428312
Target Incentive (GIF) (C) i 23,688
Total Cost to the Company (A+8+C) | sss2s . 450000 |
RAH{JL .:-:':Ji:a-;?’.’i;-
R~ BAGOTAL
RAJGOPAL  ra=
Oate 20181127
NAIR 150034 «05°33
Senior Manager - Talent Acquisition
Nores:
o For Flaxidie Beneft Pian components. refer Annexyre |
o  Cratty AS "é' e Payment of Gratuly Act 1872 ang nutes thereunder
e As 3 pan of Tarpetl incentve (GIP) FY19 you wili be coverad under a Taro get
ncentve of "-'h c" YOUT 3nmual pusranteag cash
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All Flexible Benefit Plan (FBP) declarations are permitted twice a yeari e in the month of

January and April or on joining TE in case of new employees In absence of declaration
the same shall be paid in salary as a monthly component post tax deduchon

.

Leave Travel Assistance:

The maximum value is two months of Basic Salary This shall be paid to employees
only against their LTA claims subject 1o submission of relevant LTA supporting clams
Meal / Food Allowance:

The maximum value is INR 26,400 per annum_ Employees shall be issued with Food
Debit Cards. Declared amount will be loaded 1o cards on monthly basis

National Pension Scheme:

The maximum value is 10% of Basic Salary The NPS is a voluntary, defined
contribution scheme regulated by PFRDA No upper cap in terms of absolute value
The contributions towards this shall be remitted 1o NPS fund on monthly basis

Car Lease Amount:

The amount towards the '‘Car Lease’ under this policy will be part of employee
FBPIAGC. The eligibility will be in line with company car lease policy for different
levels.

Vehicle Maintenance:

This benefit i1s extended only for employees who avail company car lease benefit as
per the policy of the company. This component is lowards fuel insurance and
maintenance and paid on monthly basis on submission of legitimate bills for the same
The eligibility will be in line with company car lease policy for different levels

Balance FBP (Other Allowance):

This will be balance amount of FBP Allowances & reimbursements. This shall be pad
to employees’ subject to tax on monthly basis.

Un-claimed allowances/reimbursements:

If any under Flexible Benefit Plan at the end of year shall be paid to employees subject
to applicable taxes in the month of December every year

RAHUL Digitally signed by

RAHUL RAJGOPAL

RAJGOPAL  nam
Date 20181127

NAIR 1501 12 40530
Senior Manager - Talent Acquisition
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No.22B, “TE Park”. Doddenakundi, 2nd phase
Industrial Area, Whitefleld Road,

Bangalore — 560048, India

Tel (+91) B0 33195498 / 99

Fax (+91) 80 33195498 /93
te.com
Offer and Appointment Letter
Privileged & Confidential
28™ November 2018

TECIL/HR/2018_335

Prajwal Basavaraj
#172, B Block, 6 th Main,
JP Nagar, Mysore-08

Dear Prajwal,

We are pleased to appoint you on the following terms and condition:

1

Paosition Title : R&D/Product Development Engineer
Band 154
Business Segment/Function : Transportation Solutions

Compensation Perquisites & Allowances:

You will be entitled to the salary and perquisites as listed in Annexure | hereto.
This is a matter purely between yourself and TE Connectivity India Pvt Ltd arrived
at based on your specific background and merit. You are expected to keep this
information and any changes made to this Offer Letter from time to time strictly
confidential. In case you have any queries, you may reach out to the Human
Resources Department.

Your initial place of posting will be Bangalore. However, you are liable to be
transferred to any other place or office of the Company or to any other division or
department or to any subsidiary or an associate company of the Company that is
presently in existence or will be incorporated/formed on a future date. The
Company will also have the right to send you on deputation or to assign your
services to any other organization as it deems fit. Any of the above instances will
not adversely affect your emoluments.

Your appointment will be effective from the date of joining which shall be as soon
as possible but not later than 1* July 2019 failing which this offer will automatically
stand withdrawn.

STRICTLY CONFIDENTIAL

No22B, “TE Park”. Doddenakundi, 2nd phase, Industrial Area, Whiteficld Road,
Bangalore — 560048, India
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G,
3050gglontdiscatsarscezat

ataka, PostalCode=570006,
dd8ofiB9c15c36e9252e3cal
AR, 0=JSS SCIENCE AND

") 02.02.2024 22:35

R 57 Scanned by CamScanner



5. You will be govemed by and will abide by the Rules and Regulations of the
Company in force from time to time.

6. On the acceptance of this offer, you will be expected to sign “Doing the Right things
— The TE Guide to Ethical Conduct” and “Intellectual Property Agreement", which
shall be binding on you throughout your employment with the Company. You will
also keep the Company duly and promptly informed in writing, if you are bound by
any confidentiality or other similar agreements with any of your previous employers
and you shall keep us indemnified always from and against the consequences of
any breach of any such agreements.

7. The Company reserves to itself and shall have the right to vary or modify at any
time, any or all the provisions in the TE Guide to Ethical Conduct.

8. Yaou warrant, undertake and confirm to the Company that you are not bound by the
terms and conditions of any non-disclosure agreement, confidentiality agreement
or any other similar document, deed or writing by whatever name called executed
prior to the employment with the Company, to take up this employment with the
Company.

9. You shall, during your service with us, devote your whole time and attention to the
Company’s or other business entrusted to you by the Company and you shall not
engage, directly or indirectly, in any other business or service, without the prior
written permission of the Company.

10.  This offer is made based on the information submitted by you. You shall promptly .
inform the Company in writing of any changes with respect to such information
provided, and in any case no later than three days of such change. If at any time
it emerges that such information were false or incorrect or that any material or
relevant information had been suppressed or concealed or exaggerated, this offer
and any appointment pursuant hereto will be considered ineffective and irregular
and you will be liable to be terminated by the Company without notice or salary in
lieu of notice, without prejudice to the right of the Company to take disciplinary
action against you.

11.  Any notice required to be given to you shall be deemed to be duly and properly
given if (a) delivered to you personally; or (b) sent by registered post to you at your
address in India as recarded with the Company; or (c) sent via email to your email
id registered with the Company and if a delivery receipt notification is received with
respect to such email.

STRICTLY CONFIDENTIAL

No0.22B, “TE Park™, Doddenakundi, 2nd phase, Industrial Area, Whitefield Road,
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12.  This offer is contingent upon your submitting satisfactory references and an
employment background verification through a Company approved agency.
Failure to clear the background check would result in withdrawal of this offer and
immediate termination of your employment with the Company without any notice
or notice pay. While employed with us, the management of the Company reserves
the right to conduct additional investigations and / or background verification with
respect to your candidature. By signing this letter, you are hereby giving us the
consent to conduct such additional investigations and / or background verification,
details of which will be provided at a later paint of time. Your refusal to be tested,
failure to clear the subsequent investigations and / or background verification may
result in termination of your employment with the Company without notice or notice

pay.

13.  This employment may be terminable by either party by giving to the other two full
months' written notice. Company may, however, reduce this notice period at its
discretion by accepting/paying gross salary in lieu thereof.

14.  However, in case of breach by you of any of the above conditions or those in any
of the Annexure hereto, will render your service liable to termination without any
notice or payment in lieu of such notice.

15.  Upon termination of your employment howsoever arising, you shall (if Company
S0 requests):

* |mmediately resign from all offices held in Company and any office in any
other company acquired by reason of or in connection with your employment
with Company and you hereby irrevocably appoint Company to be your
attorney in your name and on your behalf to execute any documents and to
do any things necessary or requisite to give effect to this clause.

» Deliver to Company all documents (including, but not limited to,
correspondence, lists of customers, plans, drawings, accounts and other
documents of whatsoever nature and all copies thereof, whether on paper,
computer memory or otherwise) made, compiled or acquired by you during
your employment and relating to the business, finances or affairs of Company
or customers and any other property of Company which is in your possession,
custody, care ar control, including but not limited to mobile phones, access
cards, pen drive, storage device, laptop and etc., to the extent possible or
otherwise duly destroyed. You shall, if requested to do so by Company,
confirm in writing your compliance with your obligations under this clause.

STRICTLY CONFIDENTIAL

No.22B, “TE Park”. Doddenakundi, 2nd phase, Industrial Area, Whitefield Road,
Bangalore — 560048, India
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= |Irretrievably delete any information relating to the business of Company stored
on any magnetic or optical disc or memory and all matter derived therefrom
which is in your possession, custody, care or control outside the premises of
Company and shall produce such evidence of compliance with this clause as
Company may require

* The expiration or determination of your employment howsoever arising shall
not affect the provisions hereof as are expressed 1o operate or have effect
theraafter and shall be without prejudice to any right of action already accrued
to Company in respect of any breach by you of your employment under this
letter.

=  You shall not, at any time after termination of your employment for whatever
reason, represent yourself as being in any way connected with the business
of Company.

=  You shall not, at any time after termination of this letter for whatever reason,
disparage or make negative comments concerning Company, any of its group
of companies, any of their employees, officers, directors or agents or any of
their products or services.

16. The Company has an important business interest In preserving and retaining its
relationships with its employees. In consideration of your employment with the
Caompany and/or this agreement, during the term of your employment and for one
year thereafter, you should not directly or indirectly or in cooperation with others
to:

= Seek, encourage, solicit, or attempt to solicit any employee of the Company to
leave the Company for any reason or in any way interfere with the relationship
between any such employee and the Company.

= |nduce or attempt to induce any employee of the Company to accept
employment with, work for, render services or provide advice to or supply
confidential business information or trade secrets of the Company to any
person or entity other than the Company; or

= Employ, or otherwise pay for services rendered by, any employee of the
Company in any other business enterprise

STRICTLY CONFIDENTIAL
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17. Falsification of data for employment, serious misconduct like insubordination,
causing loss to Company or employees, breach of terms of this appointment,
violation of the “Proprietary Information, Invention and Confidentiality” agreement,
violation of the “Invention, Copyright and Trade Secret” agreement and other
agreements signed by you at the time of joining and during the course of your
employment with the Company and unauthorized absence from work could lead
to the Company taking civil and criminal actions against you. These examples are
intended only as a guide and are not all-inclusive. Failure to properly report
absences for eight consecutive days or more may be interpreted by the Company
to mean that you have voluntarily resigned from the service of the Company and
will result in termination of your employment without any further notice or pay.

18. During your employment with the Company, you may have access to confidential
and proprietary information of the Company and its activities and / or their
customers. You will not, at any time, without the written consent of the Company,
disclose, divulge or make public except on legal obligations, any information
regarding company affairs or administration or research carried out whether the
same is confided to you or become known to you during your employment or
otherwise.

19. The liabilities under the applicable income tax regulations with regards to your
salary and perks will be your sole liability and will be govered by the tax laws of
the country as applicable from time to time.

20. The retirement age in respect of your employment shall be 60 years. In the event .
of any dispute pertaining to age, the Company shall consider your appropriate
schoal or undergraduate cerlificates or any such valid document as the base for
proof.

21. This offer letter shall be governed by the laws of India. If any dispute, difference or
question shall arise between the Company, its successors or assigns and you (or
your executors, administrators, assigns) related to the construction, meaning or
effect of the terms and conditions of this letter, such disputes / differences shall be
subject to the exclusive jurisdiction of the courts of Bangalore.

22. The Company reserves the sole right to incorporate such other terms and
conditions as it deems fit. The Company reserves the sole right to amend, revise
or withdraw plans or programs referenced in this Offer Letter as it deems fit. Further
your work in the Company will be subject to the rules and regulations of the
Company as promulgated and modified from time to time in relation to conduct,
discipline and other matters. All information pertaining to your employment, service

STRICTLY CONFIDENTIAL
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rules / reguiations and general code of condud elc., is avadable in the Employee
Handbook and HR Policy Manual. You are requested to peruse the same.

23. If at anry time hereafler the Company changes the salary, designation or place of
posting, such afterations shall not affect the other terms outlined in this letter of

appointmentL.

24. if you are willing lo accept this offer of employment subject to the lerms and
conditions specified above, you may kindly sign and return the duplicate copy of
this letter in token of your acceptance of the said terms and conditions.

Thanking You

Ym Mn
RAHUL — Coomorsy
RAJGOPAL mmulso
NAIR 1020:41 +05°30°

Senior Manager - Talent Acquisition

1 have read and understood the above terms and conditions and those in
hereto and agree to faithfully accept and abide by the same.

.

e |
Signature : __[#-af~—"
-

Name z cROaTwWAal escavepn.T

Date t_3nltefopig

the Annexures
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MODE OF PAYMENT

A brief explanation of your salary and other entitlements are detailed below:

1.

SALARY:

Monthly transfer into Employee’s a/c with the bank
Basic Salary

House Rent Allowance

Flexible Benefit Plan

STATUTORY PAYMENTS:

Employee's Provident Fund: Employer's Share is paid every month directly to the
employee’s account with the Provident Fund Commissioner.
Gratuity: As per the Payment of Gratuity Act 1972 and rules thereunder.

N ER BE :

Group Health Insurance: You and your family members (Spouse and two children)
shall be covered under Group Medical Insurance with coverage of Rs.5 lakh (Floater
Policy). The Premium shall be paid by the company.

Parental Insurance: The Company facilitates employees 1o cover their parents
under separate policy. The maximum coverage is Rs.2 lakh (Floater Policy). The
premium for this shall be paid by employee separately.

Group Personal Accident Insurance: Coverage amount would be three times of the
Annual Guaranteed Cash (AGC) of the employee. This insurance is applicable only to

the employee.
Life Insurance: Coverage amount would be three times of the Annual Guaranteed

Cash (AGC) of the employee. This insurance is applicable only to the employee.

All the above payments are subject TDS wherever applicable. In case of disallowance
by IT department, the same will be recovered from the employee.

The company reserves the right to revise the schemes from time to time, if required.

Thanking You
Yours truly,
RAHUL Digitally signed by
RAHUL RAJGOPAL NAIR
RAJGOPAL Date: 2018.11.30
NAIR 10:21:08 +05'30°

Senior Manager - Talent Acquisition
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Compensation Structure — Annexure |

Name: Prajwal Basavaraj Band / GJF Level: 54

Designation: R&D/Product Development Engineer Location: Bangalore

Salary compnnems L
Basic Salary
House Rent Allowance
Flexible Benefit Plan / Other Allowance 11,025 1,32,298
Guaranteed Cash (A) 32,900 3,94,798
Provident Fund 1,875 22,500
Gratuity 751 9,014
Total Cost of Benefits (B) 2,626 31,514
Cost to the Company (A+B) s 35,526 4,26,312
Target Incentive (GIP) (C) 23,688
Total Cost to the Company (A+B+C) "35,526 4,50,000
RAHUL Digitally signed by
RAJGOPAL A Reeomt NAR
NAIR 10:21:48 +05'30'

Senior Manager - Talent Acquisition

Notes:
» For Flexible Benefit Plan components, refer Annexure |l.
o Gratuity: As per the Payment of Gratuity Act 1972 and rules thereunder
¢ As a part of Target Incentive (GIP) FY19 you will be covered under a Target
Incentive of 6% of your annual guaranteed cash.
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Flexible Benefit Plan components = Annexure |l

All Flexible Benefit Plan (FBP) declarations are pemmitted twice a year i.e. in the month of
January and April or on joining TE in case of new employees. In absence of declaration,
the same shall be paid in salary as a monthly component post tax deduction.

Leave Travel Assistance:

The maximum value is two months of Basic Salary. This shall be paid to employees
only against their LTA claims subject to submission of relevant LTA supporting claims.
Meal / Food Allowance:

The maximum value is INR 26,400 per annum. Employees shall be issued with Food
Debit Cards. Declared amount will be loaded to cards on monthiy basis.

National Pension Scheme:

The maximum value is 10% of Basic Salary. The NPS is a voluntary, defined
contribution scheme regulated by PFRDA. No upper cap in terms of absolute value.
The contributions towards this shall be remitted to NPS fund on monthly basis.

Car Lease Amount:

The amount towards the ‘Car Lease' under this policy will be part of employee
FBP/AGC. The eligibility will be in line with company car lease policy for different
levels.

Vehicle Maintenance:

This benefit is extended only for employees who avail company car lease benefit as
per the policy of the company. This component is towards fuel, insurance and
maintenance and paid on monthly basis on submission of |egitimate bills for the same.
The eligibility will be in line with company car lease policy for different levels.
Balance FBP (Other Allowance):

This will be balance amount of FBP Allowances & reimbursements. This shall be paid
to employees’ subject to tax on monthly basis.

Un-claimed allowances/reimbursements:

If any under Flexible Benefit Plan at the end of year shall be paid to employees’ subject
to applicable taxes in the month of December every year.

RAHUL mry signed :fmm
RAJGOPAL  pyezmaniso
NAIR 10:22:40 +05'30

Senior Manager - Talent Acquisition
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Date: /& O IR

Issued By . Jasow £.6
Signatum e

and retum the duplicate copy of this Offer
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MONTHLY : ANNUAL
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Pras cui

Mednawia

ATUSWEO3T-,
February 19,2019 SHRIHA!‘\A

GETA YOU GOIND

Ref No:CAN048267

Mr.PRASAD

23-61 Plot No 34/1,Humnabad Road,Near Basaveshwara Chowk,Revanasiddeshwara Colony,Kapnoor,
Kalaburagi,

Karnataka-585104.

Mob No.: 9945386350

Dear Mr.PRASAD , ‘
SUBJECT: PROVISIONAL OFFER LETTER
This is with reference to your participation at campus recruitment drive & subsequent final interview; we are pleased to offer

you the post of MANAGEMENT TRAINEE in our organization on the following terms and conditions.

1, You will be trained in the areas of our commercial vehicle financing and responsible for growth & development of our
Commercial Vehicle Finance Business.

2. You are likely to be posted to any of our Zonal/Regional/3ranch Offices located across India.
3. You will be paid a total remuneration of Rs.2,44,920/-p.z.(which is inclusive of Stipend & other allowances)

4. You will be in six months on-the-job Training followed by six months Probation effective from the date of joining. After
successful completion of training and probation, you will be confirmed in the services of the company.

5. You are advised to send us scan (or) in hard copy of the below specified documents within 1 month of result
declaration by University and only after verification of the certificate; you shall be intimated about your joining date.

a. Educational qualifying degree/provisional certificate and Mark sheets

b. AADHAR card, PAN Card and Driving License Copy

Ca Canceiied Cheque/Bank Passbook copy for updaiion of zalary bank acccunt details.

This letter is just a confirmation of your provisional selection with us and cannot be treated as an Appointment Letter and the
same can be withdrawn or revoked at the sole discretion of the Management. The detailed appointment letter will be given to
you at the time of joining.

Kindly sign and return to us the duplicate copy of this letter as a token of your acceptance of this offer.
We welcome you to Shriram Transport Finance Company limited

Best Wishes, ?-3\07'\710\ C]

HR Department (ACCBPTED

Note: - Offer Acceptance Copy/Educational documents (Post declaration of your results) should reach usatHR
Department, "Shriram Value Services Limited, "Statesman One", No. 275, R.K. Mutt Road, Mylapore, Chennai- 600
004." Mail id hrd@shriramvalue.in Phone No. 044-42913019/3052.

Disclzimer: Shrirnm Transport Finance Co.Ltd do not engage any consultants or agencies for recruitments,

Signatu Verified

SOKKALINGAM ARUI M
CN=SOKKALINGAM ARUMI
SER\ALNUMBER 05c71c7.

IARAJ,
4u3i0bi7di6eadsd76c8241
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Offer: Computer Consultancy
Ref: TCSL/CT20182522981/Bangalore : ‘ PAjESH SEN

Date: 24/09/2018
MECHANICPL

Mr. Rajesh Sen - LFjC S MEO Lo

453Vijaynagar 3rd Stage, 15th Main, 13th Cross,
Behind Sjce Back Gate, . -

Mysuru-570017,

Karnataka.

Tel# -

Dear Rajesh Sen,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
- selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a

part of the application development and maintenance projects across any of the business units of
TCSL. :

Your gross salary including all benefits will be ¥3,36,875/- per annum, as per the terms and
conditions set out herein. Annexure-1 provides the break-up of the compensation package.

Kindly confirm yeur accebtance of this offer online through the option 'Accept Offer letter'. If not
accepted within 48 hours, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer you will be issued a joining letter indicating the details of your joining
date and initial place of posting. You will also be issued a letter of appointment at the time of your
joining after completing: joining formalities as per company policy.Your offer is subject to a
positive background check

a— 4
r
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥10,200/- per month.

BOUQUET OF BENEFITS (BoB) ,
Bouquet of Benefits offers you the flexibility to deS|gn 'EhlS part of your compensatlon within the
defined framework,:twice in a financial year. AII the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥4,080/- per month. While restructuring your BoB amount to

various components, it is mandatory that at feast 5% of monthly hasic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equwalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submtt supporting travel
documents

3. Personal Allowance -
You will be eligible for a monthly personal allowance of of ¥6,270/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card 'y
You will be eligible for a Food Card It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food réstaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB
amount bétween the components as per.your tax plan, once you: join TCSL.

TCS Confidential ' ' 2
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PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance. ' .

" Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month and will be paid at the closure of each
quarter based on the performance of the company and your unit and to:.the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based an the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.
Performance Pay will be effective upon successful completion of the Initial Learning Programme.

CITY ALLOWANCE -

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

OTHER BENEFITS

Health Insurance Scheme _
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's'Health Insurance Scheme(HIS).

HIS offers the following benefits:

1. Basic Cover |
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospltallzatlon expenses up to ¥2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
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provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you. ,

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under th]S scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for¥12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a bart of the premium will b'e recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty Six weeks Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on éompletion of cantinuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expense-s towards professnonal membership as per
TCSL's policy.

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident

Fund and Miscellaneous Provisions Act, 1952", and TCSL will contrlbute 12% of your basic
salary every month as per the prowsmns of the said Act.

Gratuity
TCS Confidential ' 4
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You will be entitled to gratuity as per the provisions-of the ‘Gratuity Act, 1972.

TERMS AND CONDITIONS

' (3

Aggregate Percentage Requtrements

Your appointment will be subject to your scormg minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% pr above in the first attempt in each of your
Standard Xth, Standard XllIth, Diploma (if applicable) and Graduation examination which
includes successful completion of your final semester/year without any pending
arrears/backlogs. As per the TCSL eligibility criteria, marks/CGPA obtained during the
normal duration of the course only will be considered to decide on the eligibility. It is
mandatory to pass in all the subjects mentioned in the mark sheet in class Xth and class
Xlith' by securing minimum passing marks in the flrst attempt itself as specified by the
respective board of examinations.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

Disclaimer

Candidates who have applied to TCSL and who have not been successful in clearing the
TCSL selection process are not eligible to re-apply.to TCSL within six months from the
date on which the candidate had attended such selection Test and/or Interview. In case
you are found to have re-applied to TCSL within six months of previous unsuccessful
attempt, the management reserves the right to revoke/withdraw the offer/appomtment
without prejudlce to its other rights.

Training Period

You will be required:to undergo class room and on the job training in the first twelve
months (including the Initial Learning Programme as set out herein below), during which
period you will be appralsed for satisfactory performance during/after which TCSL would
normally confirm you:

This confirmation will be communicated to ybu in writing. If your performance is found

~unsatisfactory during the training period, the company may afford you opportunities to

assist you and enable you to improve your performance. If your performance is still found
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unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may éven otherwise at its sole discretion terminate the traineeship any
time if your perfermance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

- If you remain unauthorizedly absent for a consecutive period of 10 days during the
training programme, you shall be deemed to have abandoned your traineeship and your
name will automatically stand discontinued from the list of ILP trainees without any further
intimation/separate communication to you. '

Working Hours ~
Your working hours are governed by applicable law. You may be reguired to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

Mobility

TCSL reserves the right to transfer you at any of its offices, work sites, or assomated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of transfer. ,

Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensatlon policy from time to time at.its sole discretion.

Increments and Promotions

Your performance and contribution to TCSL will be an |mportant consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy. '

Alternative Occupation / Employment

Either during the period of your traineeship or during the period of your employment as &
confirmed employee of TCSL, you are not permitted to undertake any' other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL. :

Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its-clients which may be revealed
to you by TCS or which may in the course of your engagement. with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
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Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in

- Annexure 3.

10.

11.

12.

13.

14.

Service Agreement

As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for'a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months.from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly; you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

Terms and Conditions
The above terms and conditions are specmc to Indta and there can be changes to the
said terms and conditions in case of deputation on international assignments.

TATA Code_of Conduct _
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

Notice Period

In an event if the traineeship is dlscontmued!termmated no notice or payment in lieu
thereof shall be payable by TCSL. Upon Confirmation, during your tenure with TCSL,
either you or TCSL can terminate the appointment by giving 90 calendar days' written
notice or three months' basic salary in lieu of the notice. If your services, behavior and/ or
performance are not found satisfactory, TCSL may terminate your services by giving
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notice as mentioned herein above.

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agre_ement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement _
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this.offer is subject to your obtaining a work permit
and / or any other permissions and / or documentatson as prescnbed by the Government
of India.

18. Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appainted agency will conduct internal and external
background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action '
including termination of traineeship/service without notice.

19. Submission of Documents
At the tume of your joining, photocopy of the foHowmg documents should be submitted.
Please carry the original copies for verification. g

- Permanent Account Number (PAN) Card
You are required to submit a copy of your PAN card along with other joining
forms,immediately on joining. As per Indian Income Tax rules, the PAN number is a
mandatory requirement for processing salary.

- Standard X and XII mark sheets equivalent

- Degree certificate and mark sheets for all semesters

- Postgraduate degree certificate and mark sheets for all semesters (if you are a
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21.
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TCS Confidential
TCSL/CT20182522981 = TAT CO o

@
TATA

Postgraduate)
- Birth Certificate / Proof of Age
- Work permit and/or any other documentation as prescribed by Government of India
- Passport
- 6 photographs
- Medical Certificate -
-An affidavit/notarised. undertaking stating: :
*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university
*If you were employed, a formal release letter from your previous employer

The original documents will be returned to you after verification.

Initial Learning Programme (ILP)

On joining TCSL, you will be given the benefit of formal and on the job training (Initial
Learning Programme) at our offices, as identified, for such period as TCSL may decide.
The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and cammitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training.. The evaluation
criteria which will be very transparent will be used as a basis for allocating people to
projects/roles. We would request that the training be taken very seriously to enable you to
add maximum value to your professional and personal growth.

If you remain unauthorizediy absent for a consecutive period of 10 days during the
training programme, you shall-be deemed to have abandoned your traineeship and your
name will automatically stand discontinued from the list of ILP trainees without any further
intimation/separate communication to you.

Letter of Appointment

You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

Rules and Regulations of the Company

Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes.in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.
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23. Compllance to all clauses : :
You should fulfill all the terms and condmons mentloned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clt_‘-,\ar one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail tb join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Cons-ultan.cy Services Limited

Click here or use a QR code scanner from your mobile

K Ganesan _
Global Head Talent Acquisition & AIP to RajdatE H SHpr Il

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCSL Centres
Annexure 3: Confidentiality and IP Terms

TCS Confidential . 11

e TATA CORBRIITE NG IR VICES

.\ G 3WDEH| RC-1 BLOCK, 82, BRI g%?” s, Bangalore 560 066 India
[;_ Y, Wel: 91 80 6724 7000 Fax: §:8 L e helte: WWW.TCS.COM

\ ﬂe!gl-s'l‘tred Office Nirmal Bl di g, 5 ﬂ\ Jdor, Mariman Point, Mumbai 400 021
e TCS Careers Serviceline I&Jéb'*w:l 3111 Email: careersiptcs.com




qv
TATA

GROSS SALARY SHEET

Annexure 1

Name Rajesh Sen

Designation' Asmstant System Engmeer-Tramee

Institute Name

ri Jayachamarajendra College Of Englngermg, Mysore

Table 1: Compensation Details (All Components in INR)

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure you'r‘ BéB,

defined Structure as given in Table 2 will be applicable.

1) Fixed Compensatlon i N - -
Basic Salary ) 10,200 1,22,400
Bougquet Of Benefits # . 13,000 -~ 1,56,000
2) Performance Pay** B B
Monthly Performance Pay 1,700 o 20,400
Quarterly Variable Anowance* 600 | 7200
3) City Allowance 200 | -- 2400
4) Annual ComponentsIReturals _ - e = :
Health Insurance** . % NA | 7,900
Provident Fund [ I P~ S L. -
Gratuity — e e i 40. | 5887
Total of Annual Components & Retirals 1715 | - 28475
'Retention Incentive NA 0

TCSL

* Amount deplcted will be paid-out on a quarterly basis upon successful completion of the Initial Learnmg Programme.
**The Performance Pay is applicable upon: -successful completion of the Initial Learnlng Programme.,

*** For HIS - Note that Rs. 7900 if the emp!oyee is Single. If the employee is married or married with Children
then Rs. 3,900/- per beneficiary needs to_.b:‘a added to the above mentioned amount.

Table 2: TCSL defined structure for BoB (All Cémponents in INR)

'House Rent Allowance 48,960
10,200
6,000

Leave Travel Assistance
Food Card

Personal Allowance
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Regional Offices

Ahmedabad

Lead -Talent Acquisition -

Tata Consultancy Services'

infocity, Info Tower 1, 5% Floor,
Airport Road, Gandhinagar - 382 009
Tel: 079 -66712600

Fax: 079 -66712601

Bangalore

Lead -Talent Acquisition

Tata Consultancy Services

VYDEHI RC-1 BLOCK, 82, EPIP, Whitefield,
Bangalore — 560 066

Tel: 080 —67247000

Fax: 080 - 28410114

Chennai

Lead- Talent Acquisition

Tata Consultancy Services
415/21-24, Kumaran Nagar,
Sholinganallur, Old Mahabalipuram,
Chennai - 600 119, Tamil Nadu, India
Tel: 044 -66162222/62194/62195
Fax: 044 - 66162555

Delhi’

Lead-Talent Acquisition

Tata Consultancy Services

5™ Floor, PTI Building, 4, Parliament Street,
New Delhi - 110001

Tel: 011 - 66506555

Fax: 011 -23311735

Hyderabad

Lead-Talent Acquisition

Tata Consultancy Services,

Deccan Park, No. 1 software Units Layout,
Madhapur, Hyderabad - 500 081

Tel: 040 - 66672000

Fax: 040 - 66672222

Kolkata

Lead-Talent Acquisition

TATA Consultancy Services

ODC 1-K-1, Gitanjali Park,

IT/ITES SEZ, Plot- IIF / 3. Action Area - 1, New Town,
Kolkata - 700 156, West Bengal.

Tel: 033 - 6653 0000

Fax : 033 - 6653 0003

Lucknow :

Lead -Talent Acquisition -

Tata Consultancy Services

1\1, vibhuti Khand, Gomti Nagar,
Lucknow - 226 010

Tel: 0522 - 6661001

Fax: 0522 - 6661001

Mumbai '
Lead-Talent Acquisition

Tata Consultancy Services

Yantra Park, Opp. Voltas HRD Trg. Center,
Subhash Nagar, Pokhran'Road No. 2,

Thane( West), 1400601

Tel: 022 - 67782000/2222

Fax: 022 - 67782190

Pune :
Lead-Talent Acquisition

Tata Consultancy Services’

Niyati Tiara, Ground Floor,

S.No 103/A/1/129, CTS 1995, Nagar Road,
Yerwada, Pune - 411006

Tel: 020—-66087777 '

Fax: 020 - 66087107

Thiruvananthapuram

Lead - Talent Acquisition

Tata Consultancy Services

Peeptiil Park, Technopark Campus
Karyavattom p.o.
Thiruvananthapuram - 695 581.
Tel - 0471- 2519400

Fax - 0471- 2519499

TCSL/CT20182522981
VYDEHI RC-1 BLOCK, 82, BRI

SERIALNUMBER=
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Annexure 3
Confidentiality and IP Terms and Conditions

1. Confidential Information .
"Confidential Information" shall mean all Inventions and Know how information and
material of TCS (including for avoidance of doubt any Conflden’ual Information of its
Clients) that comes into the possessnon or know of the RetalnerIConsuItant and shall
include the following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the
Retainer/Consultant in the course of or in connection with or arising out of the
Retainer/Consultant's association with TCS. Program/Software shall mean source code
and/or machine instructions wherever r951dent and on whatever media and all related
documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
~manufacture, operation, specifications, use and services of the. TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets,’systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore

and all copies thereof (including for avoidance of doubt any such material bélonging to the
Clients of TCS). :

(c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be creafed, developed, conceived,
gathered or collected or obtained by the Retainer/Consultant in the course of or arising
out of the association with TCS or while in or in connection with or for the purposes of

his/her association with TCS or any of the operations-and entrusted by TCS to the
Retainer/Consultant. :

="\ =
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2. Retainer/Consultant's Obligations

Retainer/Consultant agrees to treat the Confldentlal Information as strictly confidential
and a trade secret of TCS. The Retainer/Consultant agrees not to use, or cause to be
used, or disclose of divulge or part with either directly or indirectly the Confidential
Information for the benefit of or to any third parties except for or on behalf of or as
directed or authorized by TCS or to a person having a valid contract with or need under
TCS, any Confidential Information. Upon termination of Retainer/Consultant-ship, the
Retainer/Consultant agrees to surrender to TCS all Confidential Information that he or she
may then possess or have under his or her control.

3. Intellectual Property Rights

The Retainer/Consultant agrees and confirms that all intellectual property rights in the
Confidential Information shall at all times vest in and remain with or belong to TCS and
Retainer/Consultant-shall have no right title or claim of any nature whatsoever in the
Confidential Information. The Retainer/Consultant shall promptly disclose to an authorized
officer of TCS all inventions, ideas, innovations, discoveries, improvements, suggestions,
or reports and enhancements made, created, developed, conceived or devised by him or
her arising out of his or her engagement with TCS, including in the course of provision of
services to the Clients of TCS and the Retainer/Consultant hereby agrees and confirms
that all such intellectual property rights shall at all times vest in and remain vested in TCS
and agrees to transfer and assign to TCS any interests the Retainer/Consultant may have
in such intellectual property rights including any interest in and to any domestic or foreign
patent rights, trademarks, trade names copyrights and trade secret rights thereir-and any
renewals thereof. On.request of TCS, the Retainer/Consultant shall execute from time to
time, during or after the termination of his or her Retainer/Consultant-ship, such further
instruments, including without limitations, applications for letters of patent, trademarks,
trade names and copyrights or assignments thereof, as may be deemed necessary or

- desirable by TCS to perfect the title of TCS in the intellectual property rights and to
effectuate the provisions hereof. All expenses, of filling or prosecuting any application for
patents, trademarks, trade names, or copyrights shall be borne solely by TCS, but the
Retaiher/Consultant shall co-ordinate in filing and / or prosecuting any such applications.
The Retainer/Consultant hereby expressly waives any "artist's rights" or "moral rights",
which the Retainer/Consultant might otherwise have in such intellectual property rights.

f'.\\\-‘ "‘{
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Prior knowledge ‘
The Retainer/Consultant acknowledges that prior to his or her appointment by TCS, he or

she had no knowledge of the Confidential.Information of TCS and that such Confidential

Information is of a confidential and secret character and is vital to the continued success

of TCS's business. The Retainer/Consultant further acknowledges that he or she is

associated with TCS in a capacity in which he or she will become acquainted with all or

part of such Confidential Information. In order to safeguard the legitimate interests of TCS

in such Confidential Information, it is necessary for TCS to protect such Confidential

Information by holding it secret and confidential.

Use of third party material

The Retainer/Consultant expressly agrees that it shall not in the course of his or her
association with TCS and while working on the premises or facilities of TCS or its Clients
or in connection with the development of any intellectual property rights or work for or on
behalf of TCS, use any third party material or intellectual property rights except those
intellectual property rights provided by TCS or expressly authorised by TCS or without
having proper authorisation or license or approval of the respective owner of such
intellectual property rights. ' :

Security policies and Guidelines

The Retainer/Consultant agrees to abide by and be bound by any and all policies,
documents, guidelines and processes including IP, Security and Confidentiality of TCS in
force from time to time whether expressly endorsed or not.

Restriction on Retainer/Consultant's Rights

The Retainer/Consultant agrees that he or she shall not make, have made, replicate,
reproduce, use, sell, incorporate or. otherwise exploit, for his or her own use or for any
other purpose, any of the Confldentlal Information including intellectual properties of TCS
that is or may be revealed to him or-her by TCS or which may in the course of his or her
engagement with TCS come into his or her possession or knowledge unless specifically
authorized to do so in writing by TCS

No License ‘ _
TCS and the Retainer/Consultant agree that no license under any patent or copyright now
existing or hereafter obtained by TCS is granted, agreed to be granted, or implied by the

terms of this Agreement, or by the disclosure to Retamer/Consultant of the Confidential
Information.

@n‘ﬁie@al » . _ . 16
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Equitable Rights

The Retainer/Consultant acknowledges that any Confidential Information that comes into
the possession and / or knowledge of the Retainer/Consultant is of a unique, highly
confidential and proprietary nature. It is further acknowledged by the Retainer/Consultant
that the disclosure, distribution, dissemination and / or release by the Retainer/Consultant
of the Confidential Information without the prior written consent of TCS or any breach of
this Agreement by the Retainer/Consultant will cause TCS to suffer severe, immediate
and irreparable damage and that upon any such breach or any threat thereof, TCS shall
without prejudice to any other remedies available to it, be entitled to appropriate equitable
relief including the relief-of specific performance and injunctive relief, in addition to

whatever remedies it might have at law.

General :
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the Iaws of India.

(b) In the event of any dlspute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a.person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
The Retainer/Consultant confirms that the fact that the arbitrator shall be a nominee of
TCS shall not be a ground for objecting to such arbitration or challenging the decision of
the arbitrator. The venue of arbitration shall be Mumbai. Subject to the above arbitration
clause, the Partles agreed to the binding jurisdiction of the Courts at Mumbai under the
laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by the

Retainer/Consultant or referenced in any such documents constitutes the entire -
understanding between the parties and supersedes all prior agreements and

understandings pertaining to the subject matter thereof. No delay of omission of either

Party in exercising or.enforcing any of their rights or remedies hereunder shall constitute

a waiver thereof. s
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties. '

(f) The obligations of the Retainer/¢onsultant in terms of this Confidentiality clause shall
continue during the term of or in the course of the Retainer/Consultant-ship of the
Retainer/Consultant with TCS and shall continue thereafter in perpetuity.

11.Non- -Compete
The Retainer/Consultant acknowledges that he/she is required on behalf of TCS to
provide service to, or solicit business from various clients of the TCS (each such client
herein after referred to as Customer). The Retainer/Consultant agrees that for a period of
6 (Six) months following the expiry or early termination of his/her Retainer/Consultant-ship
with the TCS for any reason, will not accept any offer of employment / Retainer /
Consultant-ship from any Client or Competitor of TCS, where he/she had worked in a
professional capacity with Client prOJects during the course of his / her .Retainer /
Consultant-ship with TCS. ; -
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No.22B, “TE Park”. Doddenakundi, 2nd phase
Industrial Area, Whitefield Road,

Bangalore — 560048, India

Tel (+91) 80 33195498 / 99

Fax (+91) 8033195498 /99

Offer and Appointment Letter

Privileged & Confidential

28" November 2018

TECIL/HR/2018_330

Rakshit Raghuveer Baliga
G-B11, Ground Floor,

Usha Krishna Apt, Kaliambrai
Beigaum, Karnataka - 530001

Dear Rakshit,
We are pleased to appoint you on the following terms and condition:

1. Position Title : R&D/Product Development Engineer
Band : 54

Business Segment/Function : Transportation Solutions

2. Compensation Perquisites & Allowances:
You will be entitled to the salary and perquisites as listed in Annexure | hereto.
This is a matter purely between yourself and TE Connectivity India Pvt Ltd arrived
at based on your specific background and merit. You are expected to keep this
information and any changes made to this Offer Letter from time to time strictly
confidential. In case you have any queries, you may reach out to the Human
Resources Department.

5. Your initial place of posting will be Bangaiore. However, you are liable to be
transferred to any other place or office of the Company or to any other division or
department or to any subsidiary or an associate company of the Company that is
presently in existence or will be incorporatedfformed on a future date. The
Corhpany will also have the right to send -you on deputation or to assign your
services to any other organization as it deems fit. Any of the above instances will
not adversely affect your emoluments.

4. Your appointment will be effective from the date of joining which shall be as soon
as possible but not later than 1% July 2019 failing which this offer will automatically
stand withdrawn.

STRICTLY CONFIDENTIAL

No.22B, “TE Park”. Doddenakundi, 2nd phase, Industrial Area, Whitefield Road,
Bangalore — 560048, India
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You will be governed by and will abide by the Rules and Regulations of the
Company in force from time to time.

On the acceptance of this offer, you will be expected to sign “Doing the Right things
— The TE Guide to Ethical Conduct” and “Intellectual Property Agreement”, which
shall be binding on you throughout your employment with the Company. You wili
also keep the Company duly and promptly informed in writing, if you are bound by
any confidentiality or other similar agreements with any of your previous employers
and you shall keep us indemnified always from and against the consequences of
any breach of any such agreements.

The Company reserves to itself and shall have the right to vary or modify at any
time, any or all the provisions in the TE Guide to Ethical Conduct.

You warrant, undertake and confirm to the Company that you are not bound by the
terms and conditions of any non-disclosure agreement, confidentiality agreement
or any other similar document, deed or writing by whatever name called executed
prior to the employment with the Company, to take up this employment with the
Company.

You shall, during your service with us, devote your whole time and attention to the
Company’s or other business entrusted to you by the Company and you shall not
engage, directly or indirectly, in any other business or service, without the prior
written permission of the Company.

This offer is made based on the information submitted by you. You shall promptly
inform the Company in writing of any changes with respect to such information
provided, and in any case no later than three days of such change. If at any time
it emerges that such information were false or incorrect or that any material or
relevant information had been suppressed or concealed or exaggerated, this offer
and any appointment pursuant hereto will be considered ineffective and irregular
and you will be liable to be terminated by the Company without notice or salary in
lieu of notice, without prejudice to the right of the Company to take disciplinary
action against you.

Any notice required to be given to you shall be deemed to be duly and properly
given if (a) delivered to you personally; or (b) sent by registered post to you at your
address in India as recorded with the Company; or (c) sent via email to your email
id registered with the Company and if a delivery receipt notification is received with
respect to such email.

.,-an_va-
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This offer is contingent upon your submitting satisfactory references and an
employment background verification through a Company approved agency.
Failure to clear the background check would result in withdrawal of this offer and
immediate termination of your employment with the Company without any notice
or notice pay. While employed with us, the management of the Company reserves
the right to conduct additional investigations and / or background verification with
respect to your candidature. By signing this letter, you are hereby giving us the
consent to conduct such additional investigations and / or background verification,
details of which will be provided at a later point of time. Your refusal to be tested,
failure to clear the subsequent investigations and / or background verification may
result in termination of your employment with the Company without notice or notice
pay.

This employment may be terminable by either party by giving to the other two full
months' written notice. Company may, however, reduce this notice period at its
discretion by accepting/paying gross salary in lieu thereof.

However, in case of breach by you of any of the above conditions or those in any
of the Annexure hereto, will render your service liable to termination without any
notice or payment in lieu of such notice.

Upon termination of your employment howsoever arising, you shall (if Company
so requests):

= |Immediately resign from all offices held in Company and any office in any
other company acquired by reason of or in connection with your employment
with Company and you hereby irrevocably appoint Company to be your
attorney in your name and on your behalf to execute any documents and to
do any things necessary or requisite to give effect to this clause.

= Deliver to Company all documents (including, but not limited to,
correspondence, lists of customers, plans, drawings, accounts and other
documents of whatsoever nature and all copies thereof, whether on paper, -
computer memory or otherwise) made, compiled or acquired by you during
your employment and relating to the business, finances or affairs of Company
or customers and any other property of Company which is in your possession,
custody, care or control, including but not limited to mobile phones, access
cards, pen drive, storage device, laptop and etc., to the extent possible or
otherwise duly destroyed. You shall, if requested to do so by Company,

N\ -%%rrm in writing your compliance with your obligations under this clause.

AND
Y
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= lrretrievably delete any information relating to the business of Company stored
on any magnetic or optical disc or memory and all matter derived therefrom
which is in your possession, custody, care or control cutside the premises of
Company and shall produce such evidence of compliance with this clause as
Company may require

*  The expiration or determination of your employment howsoever arising shall
not affect the provisions hereof as are expressed to operate or have effect
thereafter and shall be without prejudice to any right of action already accrued

to Company in respect of any breach by you of your employment under this
letter.

* You shall not, at any time after termination of your employment for whatever
reason, represent yourself as being in any way connected with the business
of Company.

=  You shall not, at any time after termination of this letter for whatever reason,
disparage or make negative comments concerning Company, any of its group
of companies, any of their employees, officers, directors or agents or any of
their products or services.

16. The Company has an important business interest in preserving and retaining its
relationships with its employees. In consideration of your employment with the
Company and/or this agreement, during the term of your employment and for one
year thereafter, you should not directly or indirectly or in cooperation with others
to:

= Seek, encourage, solicit, or attempt to solicit any employee of the Company to
leave the Company for any reason or in any way interfere with the relationship
between any such employee and the Company.

= |nduce or attempt to induce any employee of the Company to accept
employment with, work for, render services or provide advice to or supply
confidential business information or trade secrets of the Company to any
person or entity other than the Company; or

/-"‘ '"”"1_? Employ, or otherwise pay for services rendered by, any employee of the
K /-2 Company in any other business enterprise
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Falsification of data for employment, serious misconduct like insubordination,
causing loss to Company or employees, breach of terms of this appointment,
violation of the “Proprietary Information, Invention and Confidentiality” agreement,
violation of the “Invention, Copyright and Trade Secret” agreement and other
agreements signed by you at the time of joining and during the course of your
employment with the Company and unauthorized absence from work could lead
to the Company taking civil and criminal actions against you. These examples are
intended only as a guide and are not all-inclusive. Failure to properly report
absences for eight consecutive days or more may be interpreted by the Company
to mean that you have voiuntarily resigned from the service of the Company and
will result in termination of your employment without any further notice or pay.

During your employment with the Company, you may have access to confidential
and proprietary information of the Company and its activities and / or their
customers. You will not, at any time, without the written consent of the Company,
disclose, divulge or make public except on legal obligations, any information
regarding company affairs or administration or research carried out whether the
same is confided to you or become known to you during your employment or
otherwise.

The liabilities under the applicable income tax regulations with regards to your
salary and perks will be your sole liability and will be governed by the tax laws of
the country as applicable from time to time.

The retirement age in respect of your empioyment shall be 60 years. In the event
of any dispute pertaining to age, the Company shall consider your appropriate
school or undergraduate certificates or any such valid document as the base for
proof.

. This offer letter shall be governed by the laws of India. If any dispute, difference or

question shall arise between the Company, its successors or assigns and you (or
your executors, administrators, assigns) related to the construction, meaning or
effect of the terms and conditions of this letter, such disputes / differences shall be
subject to the exclusive jurisdiction of the courts of Bangalore.

The Company reserves the sole right to incorporate such other terms and
conditions as it deems fit. The Company reserves the sole right to amend, revise
or withdraw plans or programs referenced in this Offer Letter as it deems fit. Further
your work in the Company will be subject to the rules and regulations of the
Company as promulgated and modified from time to time in relation to conduct,
_cliscipline and other matters. All information pertaining to your employment, service
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rules / regulations and general code of conduct etc., is available in the Employee
Handbook and HR Policy Manual. You are requested to peruse the same.

23. If at any time hereafter the Company changes the salary, designation or place of
posting, such alterations shall not affect the other terms outlined in this letter of

appointment.

24 If you are willing to accept this offer of employment subject to the terms and
conditions specified above, you may kindly sign and return the duplicate copy of
this letter in token of your acceptance of the said terms and conditions.

Thanking You

Yours truly,

RAHUL Digitally signed by

RAHUL RAJGOPAL

RAJGOPAL  wnar

Date: 2018.11.30
NAIR 10:26:08 +05'30'

Senior Manager - Talent Acquisition

| have read and understood the above terms and conditions and those in the Annexures

hereto and agree to faithfully accept and abide by the same.

Signature : @@

Name - FAKSHIT BALILGA

Date : Q]Oﬂ'\ M('Mf&,ﬂb% ZQB

— o T ey
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MODE OF PAYMENT

A brief explanation of your salary and other entitlements are detailed below:

1.

SALARY:

Monthly transfer into Employee’s a/c with the bank
Basic Salary

House Rent Allowance

Flexible Benefit Plan

STATUTORY PAYMENTS:

Employee’s Provident Fund: Employer's Share is paid every month directly to the
employee’s account with the Provident Fund Commissioner.
Gratuity: As per the Payment of Gratuity Act 1972 and rules thereunder.

ANNUAL / OTHER BENEFITS:

Group Health Insurance: You and your family members (Spouse and two children)
shall be covered under Group Medical Insurance with coverage of Rs.5 lakh (Floater
Policy). The Premium shall be paid by the company.

Parental Insurance: The Company facilitates employees to cover their parents
under separate policy. The maximum coverage is Rs.2 lakh (Floater Policy). The
premium for this shall be paid by employee separately.

Group Personal Accident Insurance: Coverage amount would be three times of the
Annual Guaranteed Cash (AGC) of the employee. This insurance is applicable only to
the employee.

Life Insurance: Coverage amount would be three times of the Annual Guaranteed
Cash (AGC) of the employee. This insurance is applicable only to the employee.

All the above baymems are subject TDS wherever applicable. In case of disallowance
by IT department, the same will be recovered from the employee.

The company.reserves the right to revise the schemes from time to time, if required.
Thanking You

Yours truly,

RAHUL Digitally signed by
RAHUL RAJGOPAL NAIR
RAJGOPAL Date: 2018.11.28

NAl R 10:53:25 +05'30"

n—~Se_;|;ior Manager - Talent Acquisition

in
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Compensation Structure — Annexure |

Name: Rakshit Raghuveer Baliga Band / GJF Level: 5-4

Designa‘tion: R&D/Product Development Engineer Loc;ation: Bangalore
Salary Components Amount per Amount per

month (INR) . annum (INR)

Basic Salary 15,625 1,87,500
House Rent Allowance 6,250 75,000
Flexible Benefit Plan / Other Allowance 11,025 1,32,298
Guaranteed Cash (A) 32,900 3,94,798
Provident Fund 1,875 22,500
Gratuity 751 9,014
Total Cost of Benefits (B) 2,626 31,514
Cost to the Company (A+B) 35,526 4,26,312
Target Incentive (GIP) (C) 23,688
Total Cost to the Company (A+B+C) 35,526 _ 4,50,000
RAHUL  Dotheles

RAJGOPAL nar

Date: 2018.11.28

NAIR " 10:54:35 +05'30"

Senior Manager - Talent Acquisition

Notes:
« For Flexible Benefit Plan components, refer Annexure |l
e Gratuity: As per the Payment of Gratuity Act 1972 and rules thereunder
—e ~As"@part of Target Incentive (GIP) FY19 you will be covered under a Target
{: . ~Incéntive of 6% of your annual guaranteed cash.

R URIVERECS
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Flexible Benefit Plan components — Annexure |l

All Flexible Benefit Plan (FBP) declarations are permitted twice a year i.e. in the month of
January and April or on joining TE in case of new employees. In absence of declaration,
the same shall be paid in salary as a monthly component post tax deduction.

=N

I

Leave Travel Assistance:

The maximum value is two months of Basic Salary. This shall be paid to employees
only against their LTA claims subject to submission of relevant LTA supporting claims.
Meal / Food Allowance:

The maximum value is INR 26,400 per annum. Employees shall be issued with Food
Debit Cards. Declared amount will be loaded to cards on monthly basis.

National Pension Scheme:

The maximum value is 10% of Basic Salary. The NPS is a voluntary, defined
contribution scheme regulated by PFRDA. No upper cap in terms of absolute value.
The contributions towards this shall be remitted to NPS fund on monthly basis.

Car Lease Amount:

The amount towards the '‘Car Lease’ under this policy will be part of employee
FBP/AGC. The eligibility will be in line with company car lease policy for different
levels.

Vehicle Maintenance:

This benefit is extended only for employees who avail company car lease benefit as
per the policy of the company. This component is towards fuel, insurance and
maintenance and paid on monthly basis on submission of legitimate bills for the same.
The eligibility will be in line with company car lease policy for different levels.
Balance FBP (Other Allowance):

This will be balance amount of FBP Allowances & reimbursements. This shall be paid
to employees’ subject to tax on monthly basis.

Un-claimed allowances/reimbursements:

If any under Flexible Benefit Plan at the end of year shall be paid to employees’ subject
to applicable taxes in the month of December every year.

RAH U L Digitally signed by
RAJGOPAL RAHUL RAJGOPAL NAIR

Date: 2018.11.28

‘NALR 10:55:35 +05'30'

=

i_Ser_gi‘di Manager - Talent Acquisition
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No.22B, “TE Park”. Doddenakundi, 2nd phase
Industrial Area, Whitefield Road,

Bangalore — 560048, India

Tel (+91) 80 33195498 / 99

Fax (+91) 80 33195498 / 99

Offer and Appointment Letter

Privileged & Confidential

27t November 2018

TECIL/HR/2018_326

Sanjeev S
#S/ 824, 5th Main road,
1st Stage Srirampura, Mysore 570023

Dear Sanjeev,
We are pleased to appoint you on the following terms and condition:

1. Position Title : R&D/Product Development Engineer
Band :5-4
Business Segment/Function : Communication Solutions (Appliances)

2. Compensation Perquisites & Allowances:
You will be entitled to the salary and perquisites as listed in Annexure | hereto.
This is a matter purely between yourself and TE Connectivity India Pvt Ltd arrived
at based on your specific background and merit. You are expected to keep this
information and any changes made to this Offer Letter from time to time strictly
confidential. In case you have any queries, you may reach out to the Human
Resources Department.

3. Your initial place of posting will be Bangalore. However, you are liable to be
transferred to any other place or office of the Company or to any other division or
department or to any subsidiary or an associate company of the Company that is
presently in existence or will be incorporated/formed on a future date. The
Company will also have the right to send you on deputation or to assign your
services to any other organization as it deems fit. Any of the above instances will
not adversely affect your emoluments.

4. Your appointment will be effective from the date of joining which shall be as soon
as possible but not later than 1%t July 2019 failing which this offer will automatically
stand withdrawn.
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10.

1T

You will be governed by and will abide by the Rules and Regulations of the
Company in force from time to time.

On the acceptance of this offer, you will be expected to sign “Doing the Right things
— The TE Guide to Ethical Conduct” and “Intellectual Property Agreement”, which
shall be binding on you throughout your employment with the Company. You will
also keep the Company duly and promptly informed in writing, if you are bound by
any confidentiality or other similar agreements with any of your previous employers
and you shall keep us indemnified always from and against the consequences of
any breach of any such agreements.

The Company reserves to itself and shall have the right to vary or modify at any
time, any or all the provisions in the TE Guide to Ethical Conduct.

You warrant, undertake and confirm to the Company that you are not bound by the
terms and conditions of any non-disclosure agreement, confidentiality agreement
or any other similar document, deed or writing by whatever name called executed
prior to the employment with the Company, to take up this employment with the
Company.

You shall, during your service with us, devote your whole time and attention to the
Company's or other business entrusted to you by the Company and you shall not
engage, directly or indirectly, in any other business or service, without the prior
written permission of the Company.

This offer is made based on the information submitted by you. You shall promptly
inform the Company in writing of any changes with respect to such information
provided, and in any case no later than three days of such change. If at any time
it emerges that such information were false or incorrect or that any material or
relevant information had been suppressed or concealed or exaggerated, this offer
and any appointment pursuant hereto will be considered ineffective and irregular
and you will be liable to be terminated by the Company without notice or salary in
lieu of notice, without prejudice to the right of the Company to take disciplinary
action against you.

Any notice required to be given to you shall be deemed to be duly and properly
given if (a) delivered to you personally; or (b) sent by registered post to you at your
address in India as recorded with the Company; or (c) sent via email to your email
id registered with the Company and if a delivery receipt notification is received with
respect to such email.

STRICTLY CONFIDENTIAL

No.22B, “TE Park”. Doddenakundi, 2nd phase, Industrial Area, Whitefield Road,
Bangalore — 560048, India
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12.

This offer is contingent upon your submitting satisfactory references and an
employment background verification through a Company approved agency.
Failure to clear the background check would result in withdrawal of this offer and
immediate termination of your employment with the Company without any notice
or notice pay. While employed with us, the management of the Company reserves
the right to conduct additional investigations and / or background verification with
respect to your candidature. By signing this letter, you are hereby giving us the
consent to conduct such additional investigations and / or background verification,
details of which will be provided at a later point of time. Your refusal to be tested,
failure to clear the subsequent investigations and / or background verification may
result in termination of your employment with the Company without notice or notice
pay.

13 This employment may be terminable by either party by giving to the other two full
months' written notice. Company may, however, reduce this notice period at its
discretion by accepting/paying gross salary in lieu thereof.

14. However, in case of breach by you of any of the above conditions or those in any
of the Annexure hereto, will render your service liable to termination without any
notice or payment in lieu of such notice.

15. Upon termination of your employment howsoever arising, you shall (if Company
so requests):

* Immediately resign from all offices held in Company and any office in any
other company acquired by reason of or in connection with your employment
with Company and you hereby irrevocably appoint Company to be your
attorney in your name and on your behalf to execute any documents and to
do any things necessary or requisite to give effect to this clause.

= Deliver to Company all documents (including, but not limited to,
correspondence, lists of customers, plans, drawings, accounts and other
documents of whatsoever nature and all copies thereof, whether on paper,
computer memory or otherwise) made, compiled or acquired by you during
your employment and relating to the business, finances or affairs of Company
or customers and any other property of Company which is in your possession,
custody, care or control, including but not limited to mobile phones, access
cards, pen drive, storage device, laptop and etc., to the extent possible or
otherwise duly destroyed. You shall, if requested to do so by Company,
confirm in writing your compliance with your obligations under this clause.

STRICTLY CONFIDENTIAL

No.22B, “TE Park”. Doddenakundi, 2nd phase, Industrial Area, Whitefield Road,
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Tel (+91) 80 33195498 / 99

Fax (+91) 80 33195498 / 99 Signatu‘per ot Verified

/f T
'} )
& / 1Y

— UNLY & s

)
n



16.

* lrretrievably delete any information relating to the business of Company stored
on any magnetic or optical disc or memory and all matter derived therefrom
which is in your possession, custody, care or control outside the premises of
Company and shall produce such evidence of compliance with this clause as
Company may require

* The expiration or determination of your employment howsoever arising shall
not affect the provisions hereof as are expressed to operate or have effect
thereafter and shall be without prejudice to any right of action already accrued
to Company in respect of any breach by you of your employment under this
letter.

* You shall not, at any time after termination of your employment for whatever
reason, represent yourself as being in any way connected with the business
of Company.

»  You shall not, at any time after termination of this letter for whatever reason,
disparage or make negative comments concerning Company, any of its group
of companies, any of their employees, officers, directors or agents or any of
their products or services.

The Company has an important business interest in preserving and retaining its
relationships with its employees. In consideration of your employment with the
Company and/or this agreement, during the term of your employment and for one
year thereafter, you should not directly or indirectly or in cooperation with others
to:

= Seek, encourage, solicit, or attempt to solicit any employee of the Company to
leave the Company for any reason or in any way interfere with the relationship
between any such employee and the Company.

= Induce or attempt to induce any employee of the Company to accept
employment with, work for, render services or provide advice to or supply
confidential business information or trade secrets of the Company to any
person or entity other than the Company; or

= Employ, or otherwise pay for services rendered by, any employee of the
Company in any other business enterprise
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17.

18.

19.

20.

21.

22.

Falsification of data for employment, serious misconduct like insubordination,
causing loss to Company or employees, breach of terms of this appointment,
violation of the “Proprietary Information, Invention and Confidentiality” agreement,
violation of the “Invention, Copyright and Trade Secret” agreement and other
agreements signed by you at the time of joining and during the course of your
employment with the Company and unauthorized absence from work could lead
to the Company taking civil and criminal actions against you. These examples are
intended only as a guide and are not all-inclusive. Failure to properly report
absences for eight consecutive days or more may be interpreted by the Company
to mean that you have voluntarily resigned from the service of the Company and
will result in termination of your employment without any further notice or pay.

During your employment with the Company, you may have access to confidential
and proprietary information of the Company and its activities and / or their
customers. You will not, at any time, without the written consent of the Company,
disclose, divulge or make public except on legal obligations, any information
regarding company affairs or administration or research carried out whether the
same is confided to you or become known to you during your employment or
otherwise.

The liabilities under the applicable income tax regulations with regards to your
salary and perks will be your sole liability, and will be governed by the tax laws of
the country as applicable from time to time.

The retirement age in respect of your employment shall be 60 years. In the event
of any dispute pertaining to age, the Company shall consider your appropriate
school or undergraduate certificates or any such valid document as the base for
proof.

This offer letter shall be governed by the laws of India. If any dispute, difference or
guestion shall arise between the Company, its successors or assigns and you (or
your executors, administrators, assigns) related to the construction, meaning or
effect of the terms and conditions of this letter, such disputes / differences shall be
subject to the exclusive jurisdiction of the courts of Bangalore.

The Company reserves the sole right to incorporate such other terms and
conditions as it deems fit. The Company reserves the sole right to amend, revise
or withdraw plans or programs referenced in this Offer Letter as it deems fit. Further
your work in the Company will be subject to the rules and regulations of the
Company as promulgated and modified from time to time in relation to conduct,
discipline and other matters. All information pertaining to your employment, service
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S

rules / regulations and general code of conduct etc., is available in the Employee
Handbook and HR Policy Manual. You are requested to peruse the same.

23. If at any time hereafter the Company changes the salary, designation or place of
posting, such alterations shall not affect the other terms outlined in this letter of
appointment.

24 If you are willing to accept this offer of employment subject to the terms and
conditions specified above, you may kindly sign and return the duplicate copy of
this letter in token of your acceptance of the said terms and conditions.

Thanking You

Yours truly,

RAHUL Digitally signed by

RAHUL RAJGOPAL

RAJGOPAL AR

Date: 2018.11.30
NAIR 10:35:27 +05'30'

Senior Manager - Talent Acquisition

| have read and understood the above terms and conditions and those in the Annexures
hereto and agree to faithfully accept and abide by the same.

Signature :

Name

Date
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MODE OF PAYMENT

A brief explanation of your salary and other entitlements are detailed below:

1.

Yoz

SALARY:

Monthly transfer into Employee’s al/c with the bank

Basic Salary

House Rent Allowance

Flexible Benefit Plan
STATUTORY PAYMENTS:

Employee’s Provident Fund: Employer's Share is paid every month directly to the
employee’s account with the Provident Fund Commissioner.
Gratuity: As per the Payment of Gratuity Act 1972 and rules thereunder.
ANNUAL / OTHER BENEFITS:

Group Health Insurance: You and your family members (Spouse and two children)
shall be covered under Group Medical Insurance with coverage of Rs.5 lakh (Floater
Policy). The Premium shall be paid by the company.
Parental Insurance: The Company facilitates employees to cover their parents
under separate policy. The maximum coverage is Rs.2 lakh (Floater Policy). The
premium for this shall be paid by employee separately.

Group Personal Accident Insurance: Coverage amount would be three times of the
Annual Guaranteed Cash (AGC) of the employee. This insurance is applicable only to
the employee.
Life Insurance: Coverage amount would be three times of the Annual Guaranteed
Cash (AGC) of the employee. This insurance is applicable only to the employee.
All the above payments are subject TDS wherever applicable. In case of disallowance
by IT department, the same will be recovered from the employee.
The company reserves the right to revise the schemes from time to time, if required.
Thanking You
Yours truly,

RAHU L . Digitally signed by

RAHUL RAJGOPAL NAIR

RAJGOPAL Date: 2018.11.30

NAIR 10:35:53 +05'30"

Senior Manager - Talent Acquisition
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Compensation Structure — Annexure |

Name: Sanjeev S Band / GJF Level: 5-4

Designation: R&D/Product Development Engineer Location: Bangalore

Basic Salary 15,625 1,87,500
House Rent Allowance 6,250 75,000
Flexible Benefit Plan / Other Allowance 1,32,298
Guaranteed Cash(d) | 394798
Provident Fund 22,500
Gratuity 751 9,014
Total Cost of Benefits (B) 2,626 31,514
Costtothe Company (A+B) | 35526 426312
Target Incentive (GIP) (C) 23,688
Total Costto the Company (A*B+C) | 35526 4,50,000

RAHUL Digitally signed by
RAHUL RAJGOPAL NAIR

RAJGOPAL Date: 2018.11.30

NAIR 10:36:29 +05'30'

Senior Manager - Talent Acquisition

Notes:
» For Flexible Benefit Plan components, refer Annexure |I.
o Gratuity: As per the Payment of Gratuity Act 1972 and rules thereunder
= As a part of Target Incentive (GIP) FY19 you will be covered under a Target
Incentive of 6% of your annual guaranteed cash.
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Flexible Benefit Plan components — Annexure |l

All Flexible Benefit Plan (FBP) declarations are permitted twice a year i.e. in the month of
January and April or on joining TE in case of new employees. In absence of declaration,

the

same shall be paid in salary as a monthly component post tax deduction.

Leave Travel Assistance:

The maximum value is two months of Basic Salary. This shall be paid to employees
only against their LTA claims subject to submission of relevant LTA supporting claims.
Meal / Food Allowance:

The maximum value is INR 26,400 per annum. Employees shall be issued with Food
Debit Cards. Declared amount will be loaded to cards on monthly basis.

National Pension Scheme:

The maximum value is 10% of Basic Salary. The NPS is a voluntary, defined
contribution scheme regulated by PFRDA. No upper cap in terms of absolute value.
The contributions towards this shall be remitted to NPS fund on monthly basis.

Car Lease Amount:

The amount towards the ‘Car Lease’ under this policy will be part of employee
FBP/AGC. The eligibility will be in line with company car lease policy for different
levels.

Vehicie Maintenance:

This benefit is extended only for employees who avail company car lease benefit as
per the policy of the company. This component is towards fuel, insurance and
maintenance and paid on monthly basis on submission of legitimate bills for the same.
The eligibility will be in line with company car lease policy for different levels.
Balance FBP (Other Allowance):

This will be balance amount of FBP Allowances & reimbursements. This shall be paid
to employees’ subject to tax on monthly basis.

Un-claimed allowances/reimbursements:

If any under Flexible Benefit Plan at the end of year shall be paid to employees’ subject
to applicable taxes in the month of December every year.

RAHUL  Digitally signed by

RAHUL RAJGOPAL

RAJGOPAL  naRr
Date: 2018.11.30

NAIR 10:37:09 +05'30'

Senior Manager - Talent Acquisition
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No.22B, “TE Park”. Doddenakundi, 2nd phase
Industrial Area, Whitefield Road,

Bangalore — 560048, india

Tel (+91) 80 33195498 / 99

Fax (+91) 80 33195498 / 99

te.com

Offer and Appointment Letter

Privileged & Confidential

28" November 2018
TECIL/HR/2018_336

Sanju Sidappa Patil
At Post Gosabal, Tq Gokak,
Dist Belgaum Karnataka - 591227

Dear Sanju,
We are pleased to appoint you on the following terms and condition:

1. Position Title : R&D/Product Development Engineer
Band : 54
Business Segment/Function : Transportation Solutions

2. Compensation Perquisites & Allowances:
You will be entitled to the salary and perquisites as listed in Annexure | hereto.
This is a matter purely between yourself and TE Connectivity India Pvt Ltd arrived
at based on your specific background and merit. You are expected to keep this
information and any changes made to this Offer Letter from time to time strictly
confidential. In case you have any queries, you may reach out to the Human
Resources Department.

3. Your initial place of posting will be Bangalore. However, you are liable to be
transferred to any other place or office of the Company or to any other division or
department or to any subsidiary or an associate company of the Company that is
presently in existence or will be incorporatedformed on a future date. The
Company will also have the right to send you on deputation or to assign your
services to any other organization as it deems fit. Any of the above instances will
not adversely affect your emoluments.

4. Your appointment will be effective from the date of joining which shall be as soon
as possible but not later than 1% July 2019 failing which this offer will automatically
stand withdrawn.

STRICTLY CONFIDENTIAL

No0.22B, “TE Park”. Doddenakundi, 2nd phase, Industrial Area, Whitefield Road,
Bangalore — j 8, India

ﬁﬂ;fsosa 54!;!; f,rs;’; Signatu Verified

EF IARAL,
UNIVERG 2 "“ SER\ALNU MBER=0cT 17430050 g 00 TdlseatsaTecs2dt
o/ =570006,

PioRioosshocea505, OU RLITRINAR, G588 SCIENCE AND
TECHNOLOGY UNIVERSIT: .

02.02.2024 22:35
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rules / regulations and general code of conduct etc., is available in the Employee
Handbook and HR Policy Manual. You are requested to peruse the same.

23. If at any time hereafter the Company changes the salary, designation or place of
posting, such alterations shall not affect the other terms outlined in this letter of
appointment.

24. If you are willing to accept this offer of employment subject to the terms and
conditions specified above, you may kindly sign and return the duplicate copy of
this letter in token of your acceptance of the said terms and conditions.

Thanking You

Yours truly,

RAHUL Digitally signed by

RAHUL RAJGOPAL

RAJGOPAL  nar
Date: 2018.11.30

NAIR 10:39:17 +05'30'

Senior Manager - Talent Acquisition

| have read and understood the above terms and conditions and those in the Annexures
hereto and agree to faithfully accept and abide by the same.

Signature : S&JL

Name - Sanju Siddappa Patil

Date ; 30 [v] 2018

STRICTLY CONFIDENTIAL
No. 223 “TE Park”. Doddenakundi, 2nd phase, Industrial Area, Whitefield Road,

lndla
98/99 .
Signature No
m;ﬂivsmm O o7
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Suresh Chandram Tadlagl

Emp. No.; A4B7608

B. Group : AB +ve

Emergency Contact: +9170262 57671







KALYANI

AUTOMOTIVE AXLES LIMITED

Saturday, 16 March, 2019

Mr. Thanuj Yadav U

S/o: T M Umesh

#11/37, SBM Road, Subramanyanagara,
Turuvekere Town, Turuvekere (Rural),
Tumkur, Karnataka - 572227

Ph.: +91 9741570800/ 8762489206
Mail-1D: thanujyadavu@gmail.com

Subject: Offer for the position of Graduate Engineer Trainee.

Dear Mr. Thanuj Yadav U,

We refer to the pleasant discussion you had with us, we are pleased to offer you the position in
Management Staff grade (SG-04) in our organization at a mutually discussed and agreed salary and
perquisites which is inclusive of Performance incentive pay during the Financial Year and payout will be for
the previous year subject to employee being on the payroll of the Company at the time of performance
incentive payout. You will not be eligible for LTA in case of separation before completion of one year of
service from the date of joining. The details of the salary and perquisites will be incorporated in the
appointment letter which will be issued to you the day you join your duties with us.

Your initial posting will be at Automotive Axle Ltd, Mysore plant and this offer is subject to pre-employment
health check-up and background verification. You are requested to provide following documents and sign
the enclosed background verification authorization form as part of this offer acceptance for us to initiate
background verification process:

e Scanned copy of documents in support of age and academics as declared in the bio-data

¢ Scanned copy of service certificates & relieving letters from all previous employer

e Scanned copy of PAN Card / Aadhaar Card & Passport

You are requested to report on duty for joining and orientation on or before 24th June 2019. We would
appreciate, if you send us your acceptance for this offer along with confirmation of your joining date, within
a week's time. This offer is valid, subject to your joining on above mentioned date.

The following documents need to be furnished by you at the time of joining:
s 6 passports and 6 stamp size photographs.
Photocopy of documents in support of Age, Academics, originals for verifications
Copy of service certificate, salary certificate & relieving letter from the current employer
Pathology report of blood grouping, Rh and HB%. Urine-routine (Sugar & Albumin).
Saving Bank account number in SBI or ICICI or Axis Bank. Cancelled Cheque or photocopy of
passbook is required.
¢ Photocopy of TDS deducted by previous employer from 1%t April to till date of relieving.
¢ Document proof of your address

You are requested to acknowledge this letter &s token of acceptance.

We look forward to you to join us much earlier.

Thanking you,
Yours truly,

For AUTOMOTIVE AXLES LIMITED,

Arkadip Ghosh 5

Manager -ﬁaman Reﬁources MHVSIL & AAL, Mysore

N= Regd. Off!t':§ gna{M 6 No ye%ed
Hootagalli Industrial Area, Off Hunsyg.Jfo. wduru - 570 018, Karnataka, india
Telephone : 91 - 821 - 71§M§1&°““ 2":;’%:2;5@:&1 240 2451

Q Email : info@autoaxle.coffi;" - Web' e : www.autoaxle com

ﬂ

CIN : L51909KA1981PLC004198
SO 9001 : 2015 / IATF 16949 : 2016, EMS 1S0O 14001 . 2015 & BS OHSAS 18001 . 2007
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AUTOMOTIVE ARLES LIMITED

Thanuj Yadav U - Graduate Engineer Trainee

Description Offer
Name Thanuj Yadav U
Qualifications BE - Mechanical
Location Mysore
Experience Fresher
Grade SG04
Designation Graduate} Engineer

Trainee
e 'Ct:ui'lp'ona'nfDetaii‘s'“‘f-‘s e ] ST N

I

Gross Salary

1 Basic (Monthly)

2 HRA (Monthly)

3 Special Allowance (Monthly)

4 Superannuation Allowance (Monthly)

- Total Gross Salary (Monthly)

Total Gross Salary (Annual)

Annual Compoenents

- 1 [LTA (Annual)
Total Guaranteed Salary (Gross Salary + Annual)
Retiremenlet / Statutory
1 PF (Annual)
2 Gratuity (Annual)
3 Superannuation Fund (Annual)

Total Annual Fixed CTC (Gross+Allowances+Retirals)

Performance Incentive / Bonus

1

Bonus (Annual)

2

Annual Performance Incentive (Max Limit)

Total Annual Incentive / Bonus

TOTAL CTC (Fixed + Per Incentive/Bonus)

Note:
1

<

KALYANI

Performance incentive is based on Company's and individual performances and payout will
be every year for the previous year subject to employee being on the payroll of the Company
at the time of performance incentive payout

An amount of bonus under the Payment of Bonus Act, payable to you, should there be any
changes to bonus payout, the same shall be adjusted towards the performance incentive
allocation

Gratuity payment is as per Gratuity Act / Company Policy
Mediclaim / Accident Insurance as per Company Policy

Three year's retention bonus of Rs.225000 will be paid after 3 year's service including 1 year training

Prepared By:

Approved By:

O
d’" -;—3“
Depastment Head ", HR Head

[i\} S Reg. Officesignddye Notvblingt -

Hootagalll Industrial Area, Off HunsurHgau: N m.-.A70 018, Karnataka. India
851 - 240 2451

Teapmone 1 021 1026005 B
Email : info@autoaxle.comy==3¥ebsme : www.autoaxle.com
CIN : L51909KA1381PLC004198
SO 9001 2015/ IATF 16949 - 2016, EMS 1SO 14001 : 2015 & BS OHSAS 18001 2007
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Offer has been accepted

OFFER/HRITTET/I019
June 24, 2014
~
Yazhwitha P S
161/1, Peanakanahalll, Kasaba hobi
Mandya taluk & distnot
Karnataka

Karnatnks - 571403

Dear Yashwitha P S,

Mechauical
yagb\wﬁ"ﬁa pS

Mercedes-Benz

bzroedes-Bong
Ressavch and Develagmnent
el Prosate Lmited

& [rmawse ©ommmny

A "‘Ihu has reference 1 your appiication and subsequent Imerview/ vanous discussions you had with us

We are pleassd to infoom you that you Bave been ssfected by Mercedes Bens Research and Development india Prrvate Lanited (MBADI) for the posinon

of Graduate Enginesr Trainee n the Campany’s Grade 710, m the departmen of AT UTBY Your work place will be
IndiarHarnataka>Bangalore>Mercedes-Benz Research & Development india, Whitefietd Palms

Your Total Cowt to Compansy will be Rz 620015 00 per annum The details of salary are a3 shown n Annexure |

Signature No

SOKKALINGAM ARUI

Verified

R: 6ead5d76c824!
43c67a40809(d141420957; atal talCode=570006,
Phone=6c62dc6ag7edcl. [1ddgoff89c15036e9252e3cal
b465469¢388465809, Ol RAR, 0=JSS SCIENCE AND

U=R)
TECHNOLOGY UNIVERSIT
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