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ELL
Akhila G <mys.akhila@gmail.com>lld Gmail

\t,

2 messages

Hi Akhila

With reference to our recent discussions, we are pleased to offer you the position of lntern at lmagine Technology &
Services Pvt. Ltd. Your joining date is 06January-2020.

You are required to produce the following documents on the day of joining.

1. A bonafide certificate hom your institution stating that you're a student of that institute and that you're allowed
to undertake an internship (No objection certificate)

2. A copy of your grade cards / transcripls.

Please report to office at 10 AM on 06-January-2020 at the address below

lmagine technology and Services Pvt. Ltd. No.6O2, "Unnati", lstFloor, 1sth Cross, Outer Ring Road, 24th Main Rd,
1st Phase, J. P Nagar, Bengaluru, Karnataka 560078.

Feel free to contact me on +91-9845501043, if you have any queries or concerns

Please acknowledge the receipt of this email.

Regards,

HR lndia

lf you have received this tlansmission in enor, please contact the sender immediately. This transmission may contain
private, confidential, or regulated information that is subject to legal restrictions. lf you are not the intended recipient
of this email, you are hereby notified thal Landmark Heallh does not authorize any further use, dissemination, or
duplication of this transmission or any attached material, and any such use, dissemination, or duplication is hereby
strictly prohibited.

I AkhilaG_02122019.pdf
97K

18 December 20'19 at 09:19
To: HR_lndia <HR_lndia@imaginetechservices.org>

Hi

-. While thanknig the offer for intemship, I would like to inform you lhat I have decided to pursue Higher Studies.
ffi. I am unable to join the organization with regard to this.

--_

Akhila c <mys.akhila@gmail.com>

lnternship Offer Letter

HR_lndia <HR_lndia@imaginetechservices.org> 2 December 2019 at 15:21
To: "mys.akhila@gmail.com' <mys.akhila@gmail.com>
Cc: Rashmi Hollikeri <rhollikeri@imaginetechservices.org>, Amitha Vernekar <avernekar@imaginetechservices.org>,
Meenu Sharma <MSharma@imaginetechservices.org>
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Gmail - Fwd: Tata Elxsi: Campus Connect: Registration confirmation and Pre connect notilication

M Gmait GOUTHAM GOWDA <sjce007@gmail.com>

Fwd: Tata Elxsi: Campus Connect: Registration confirmation and Pre connect
notification
1 message

Amulya A S <amulyaaskol @gmail.com>
To: sjce007 @gm ail.com

Sat, Oct 24, 2020 al 12:50 PM

------ Fonvarded message ------
From: Gampus Connect <campus,connect@tataelxsi.co.in>
Date: Fri 16 Oct,2020,2:44 PM
Subjecl: Tata Elxsi: Campus Connect: Registration confirmation and Pre connecl notification
To: Campus Connect <campus_connect@tataelxsi.co.in>

f,cid:fb84cceb-94284eab-8481 -4b326c1 eOcd8

Hi,

Thank you for submitting your information in the Tata Elxsi Campus
Connect portal and confirming your interest and willingness to be part of
Tata Elxsi family.

we confirm that we have received your data and we are in the process of
rolling out TEL Pre-connect Pro8ram by the end of this month. Pre

Connect program is designed to give you all necessary information,
knowledge and skill required to be part of Tata Elxsi engineering team
and prepare you for an early on-boarding. We advise you to keep a check
on your emails for further updates.

Meanwhile, we have received few requests for updating the name in our
database. Please feel free to login to TEL Campus connect Portal to
check the correctness of your name. it is advised that any change that
you make should match with any appropriate government docum€nt
(limited to Aadhar card, voter lD, PAN card or Passport) that you attach
for validation. Please feel free to connect with Campus Connect mail box
(campus_connect@tataelxsi.co.in) with copy of the supporting

document so that we can update your name accordingly in our database.

We wish you a great.iourney with Tata Elxsi.

Best Regards

Campus Connect Team

httpsJ/mail.gooqle-com/mail/u/O?ik=?l/O53O2E&view=pl&search=all&permthid=lhread-f%3A16P '41682014.i092469&simpl=msg-1"/o3A1681416... 'l12

10t24D020
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tr iro Gmail - Fwdr Tata Elxsi: qampus Connect: Registration confirmation and Pre connect notilication

Discloimer: This email ond any files transrnitted with it ore confidential and intended solely for the use
of the individual or entiLy to whom they are addressed. Ifyou are not the intended recipient of this
message , or if this message has been addressed to you in erron please immediately alert the sender by
reply email and then delete this message and any attachments. Ifyou are not the intended recipient,
you are hereby notified that any use, dissemination, copying, or storage ofthis message or its
attochments is strictly prohibited. Emoil transmission cannot be guaranteed to be secure or error-free,
as information could be intercepted, corrupted, lost, destroyed, arrive late or incomplete, or contoin
viruses. The sendel therefore, does not accept liability for any errors, ornissions or contominations in
the contents of this message which might have occurred qs a result of ernail transrnission. If
verificotion is required, pleose request for a hord-copy versiort.

2 attachments

ATT00001.bin
4K

o

O

httpsJ/mail.google.com/maiUu/0?ik=53?0530'8&view=pt&search=all&permthad=thread-f%3A1681416820i 46092469&simpl=ms9J%3A1681416 2t2

D

D ATT00001.bin
4K
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ALSTOTM
INDIA & SOUTH ASIA
Registered ffice

55/2, lrd Floo., Embassy Prirne

cv Raman Nagai Bangalo.e . 560075 krnataka, lndia

Phone: +91 80 4641 24oo

r,.1,.xr!!tcr!r rx:r1-/irdI

Ref . No: ALST0M/s886/Bengaluru/65036 / 2ors-2o

17 lan uary 2020
Anudra B. S.

Roll No: o1rsTl6EE006

SICE Mysuru - Sri ,ayachamaraiandra Collage of Engineering, mysuru
Campus Roads,

univsrsity 0f Mysore Campus,

Mysuru.57coo5, Karnatakalndia

Dear Anusha,

OFFER: Graduate Enoineer Trainee 2o2o

Wrth reterence to your apphcatron and subsequent to our selertron proress and discussions, we are pleased to
inform you that you have been selected to be part ofALSToM's "Young Engineering Graduate Program- 2020"
and will be trained by ALSToM for a period of t2 months commencing from 01 luly 2020.

ALSToM Transport lndia Limitsd,
66/2, O3'd Floor, B Wing,
Embassy Prime Building,

Bagmane Tech Park, C. V. Raman Nagar,

Bengaluru - 550 093, Karnataka, lndia.

Telephone +91 80 4541 24oo

ln case of change of reporting address for administrative reasons, you will receive an update via email.

Please note that you will be allowed to join the training pmvisionally, subject to your clearing the final
examination. Howe'Jer, fu!'ther continuation of the training will depend on your successful completion of the
degree on or before 30 S.pt mt.r 2020. lf )lou fail to complete the same within the specified time frame, your

training will be terminated immediately without any kind of obliqation or liability on the part of ALSTOM.

Please find the compensation details mentioned in Annsxure A

Page I of 4

l$mt4 SYsrEt{s tt{otapntvalt ur{rEo
Cll: U$2o5tq2orif rcos 11 7, / Gslt N: ,t^AN(l6geselzC

I Vl.,/

v!Lef.,o- gS

You are required to report at the below mentioned address on 30 lunE 2020.

Kindly note that prior to your reporting for training, you are required to undergo a comprehensive pre-

employment medical check-up at a registered hospital. This offer is vatid, subject to your being found medirally
fit. Please refer to Annsrurc B for details of the medical fitness tests required to be undertaken.
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ALSTOIM

Private & Confidential

You will be required to bring with you the following documents / records at the time ofjoining

a) 0riqinal Mark sheeG of Engineering/Post Graduation Degree, of all semesters.

b) Class X & Xll mark sheets and certificates.

c) 3 sets of rerent passport sized colour photographs.

d) 0riginal documents as proof ofyour Address and ldentity incl. PAN Card, Aadhaar Card, Passport etc

e) One set of photocopies of all the above-mentioned documents.

Exoe4lt"lrr.:fl'rEfi6fierds travel, as part of your ioining process will be reimbursed after your ioining ALST0M. As

already mentioned during the selection process, you will be assessed on your proficiency in MS 0ffice Tools, at the

time ofjoining. This is a pre-requisite for your training.

During the period of your training, your relationship with ALSTOM may be terminated with one month's notice.

0n successful completion of your training period, you will be considered for confirmation on the basis of your

performance during your training period. This however shall not be exercised as a matter of right and it shall be at

the sole discretion of ALST0M.

Your initial place of posting would be Bengaluru. During your training period, you may be required to work in
any of our establishments, locations or manufacturing unis in lndia or overseas, as and when required by the

orqanization and as determined by the needs of the business.

During your training period, you may undergo different ttainings in or outside the territory of lndia at ALSTOM's

sole discretion. ln case you are required to take training overseas and the same is sponsored by ALSToM, you will
be required to sign a s€parate Service Agreement which shall be in addition to the conditions enumerated in this

letter.

A detailed Appointment Letter will be issued at the time ofjoining.

Kindly sign and return the duplicate copy of this letter to confirm your acceptance by 28 lanuary 2020. lf we do

not receive the signed acknowledgement copy ofthis letter on or before za January 2020, it would be deemed that
you are not interested in this offer and the same will stand withdrawn.

We welcome you to the ALSToM family and wish you the very best in your future career.

Yours sincerely,

For M Transport lndia Limited

VARGHESE

Page 2 of 4

U

Vin

rc€s Dir€rtor, I

d^urkn B S

ALSTOM has a number of poliries and procedures in place, which will be shared with you at the time of joining.

Once you are employed with ALSTOM, you are required to fully comply with these policies and procedures-

Notwithstanding anything contained in this letter, failure to comply with any of these policies would be construed

as misronduct and may result in appropriate disciplinary action, including termination of your training.
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ALST6,M

Annexure A

COMPENSATION STRIJTTURE

Basic 2,77,200

House Rent Allowance 1,08,500

Other Allowance 2,51,19 6

Provident Fund

Gratuity 70,447

Mpdirlaim 8,400

Eonus 18,093

Yours sincerely,

For Transport lndia Limitsd

YANGHESE

R.sourc.s Dir.Etor, lndia a soutfi AsiaH

d"ush" B S

Page 3 of4

7

7

Private & Confidential

CllnpsnaDls It'lE (Prr rtr.rs)

Targ.t Total Cost OTC) 6,50,000/-

26,064
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AL5T6,M

,

Private & Confidential

Annexure B

Sub: Anusha B 5 Pre-employment Mediral Tests

Dear Anusha,

You are required to complete the following medical examination from any registered clinic. The payment for

these medical tests shall be borne by you and will be reimbursed upon ioining the organization up to INR 3,ooo/-

Please ensure to submit original bill and the original medical reports at the time ofjoining.

Kindly note, the offer of employm.nt is subjoct to medical clearance by us.

lnvsstigations to be done

. Complete haemogram (Hb, TLC, DLC, ESR)

. Blood Group + RH

. Blood Sugar Post Prandial

o ECG

. HBS Ag

. X Ray Chest

. Eye Check up with an ophthalmologist

r Elood Urea

. Serum Creatinine

. VDRL

. Urine Routine & microscopy

. Medicalfitness certificate from a Doctor, who should be a registered medical practitioner from a

government recogniz€d general hospital or reputed private hospital.

/

Yours sincerely.

For 

TTOM 
lransport lndia Limhld

W
vino{rJvnncxese
Humbn;Resources Director, lndia & South Asia

Page 4 of4

6),#fi

d^^h* B S
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A tar rcrnnobgy Services

Ref .: Lfi S/HFLiET/20201 1 0537'l

Name: Archana G R

04t07t2020

Sub: Offer Of lntent

Dear Archana

Greeting from L&T Technology Services Ltd.l

We are pleased to make you this oFfer of intent tor the position of Associate Engineer (LTTS - 2). We trust that lhis
opportunity finds you mutually excited about your new employment with L&T Technology Services (hereinafter referred
as "Company"). We reiterate that you have made the right decision and we are ce.tain that you will have a great career
with us!

Upon your acceptance of this Offer of lntent and subject to you meeting all the applicable requirements under this Offer
of lntent, we shall share a detailed Appoinlment Letter, whlch will outline the specific employment terms and condilions.
Please note this Offer of lntent is not an otfer or offer of employment or a legally binding conkact of employment.

The content of this Ofter of lntent are strictly between you and the Company. Please treat this Otfer of lntent and the
contents here as personal and confidential.

This Offer of lntent is valid subject to you

a. Having secured more than 60% in SSC / X and HSC / Xll std ('loth and'l2th).
b. Having secured 60% aggregate in Engineering Graduation
c. Passing the final year examination ofGraduation in the first attempl.
d. No drop in any semesier/ year throughout the course
e. Completing the mandatory pre-onboarding training at the prescribed level of competence
f. Submitting a Service Agreement, agreeing to serve the company for a period of 2 yea$ lrcm the date of

commencement of training.
g. Found medically fit by the Company authorized doctors.
h. The company reseryes the right to verify your documenls and background through the internal or external

agencies. These may include your cunenupervious employment history, education/professional credenlials and
other background checks. lf any dissepancy with regard to documentation is discovered after you have joined the
company, you are lilable to be terminated, apart from legal action initiated against you.

i. Submitting all necessary documents at the time of joining

i. Completing the post.onboarding classroom/ on the job training to prescribed threshold levels

lf any information provided by you during the selection process is found to be incorrect and / or false, the Company
reserves lhe right to revoke this Offer of lntent without any nolice.
This Offer of lntent is also contingent upon us working together to determine an appropriate start date for your
employment.

Post onboarding you will further undergo, mandatory additional class room and on the job trainings during your firstyear
at LTTS. The date of commencement of training and venue for reporting will be intimated to you at a later date. You will
be continuously assessed during yout 'l year training period and lf you do not complete the class room / on the job
training to prescribed threshold levels. then you may be released from the company services, as per company policy.

During the period of trainiog, your stipend will be INR 4,00,020/- per annum

On successful completion of training, you can be posted / transferred to any of our SEZ / STPI sites across lndia. Your
employment will be governed by the rules, regulations and policies of the company.

Ct N : L7 2900M H20 1 2PLC232 1 69

@.*;st_ ,rufffi

Registced Ofia: LrT Ho.rse, N.M. rlag, Batad E*ta rtq{'.i - 1MO1. |NOA

L&T TeddobCy Saryirs Llniterl h . st,bltctl€ty ol L.rsen A Tot bto Liniro<,

Page 1 of 3
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Q ,u, Technology services

v
Krishna kumar Nair
Head - Talent Acquisition

Acceptance by applicant below

I have read this Offer of lntent and accept the same

Name :ArchanaGR

collese : JSS S&TU

Signature : ,{*lR ==-:=:.
Date I O4|012O2O

lf the above-stated terms are acceptable to you, kindly digitally sign and email lhe signed copy of this letter within ten
days from the date of issue. lf we do not receive your acceptance within the stipulated timc frame, we will consider that
you have rejected this Offer of lntent..

Congratulations on your selection lo be pad of L&T Technology Sevices Ltd.!!!

We are contident you will be able to make a significant contribution to the success of our organization and look forward
to working wiih you.

Yours truly,
For L&T Technology Services Limited

(

CIN : L72900MH201 2PLC2i2l 69Registorcd Ofrlcc: L&T House, N M- MaA. Balta..l Estate l*ntbai - 10OOO1. tNDlA

LtlT ledoology Sevices Linite.l E a subsidia.y of La.sed A To.rbro Linled

Page 2 ot 3

U

Ref .: LTTS/H RYET/2020/1 0537 1

-',,

12



A ,u, Technology Services

Ref .iLTTS/HR/ETl2020I 1 0537 1

Designation : Associate Engineer (Trainee)Name :

G.ade:

C Salary Components
MONTHLY ANNUAL

(rNR) (rNR)

Basic Salary 15,500 1,86,000

Flexible Benefit Plan (FBP) 14,975 1 ,79,700

Allowances & Reimbursements under FBP

- House Rent Allowance

- Meal Card - Education Allowance

- Mobile Expense Reimbursement

- Leave Travel Assistance (LTA)

- FBP Balance

Eligibility under each of these components is mentioned
in the attached FBP

GROSS MONTHLY==> 30,475 3.65.700

Provident Fund (@ 12% of basic salary) 1,860 22,320

TOTAL FIXED COMPENSATION==> 3.88,020

Bonus 1000 12,000

TOTAL COMPENSATION==> 4,00,020

LAI techootogy Scryices Linned is a subsidiary ol Latsen A Touba Lnded
CtN : 172900MH20 1 2P1C2321 69

Page 3 of 3

Satary'Card

Archana G R

LTTS-2
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HR TALENT ACQUISITION & DEPLOYMENT

J Dear Sir/ Madam,

Hearty r

We are happy to inform you that you have come out successful in the recruitment
process conducted at The National lnstitute Of Engineering, Mysore on 0610212020
for the post of Associate in Non-Officer (Clerical) cadre. Accordingly, you are
provisionally empanelled for absorption in Bank's service as an Associate, subject to
detailed verification of documents submitted by you, background veriftcation and
other terms & conditions to be intimated separately. lf at any stage it is found that
you are ineligible for the applied post, your candidature is liable to be cancelled at
any stage, without notice & compensation.

ln this assignment you shall be placed in any of the Branches/Offices of the Bank as
per the administrative requirements, You will be on probation for a period of six
months from the date of joining and is expected to execute a Service Level
Agreement for a minimum period of two years service in the Bank.

We take this opportunity to welcome you to join our innovative and dynamic team
to begin an excellent career, We are sure you will find the career at Federal Bank
both enriching and challenging. The offer letter for appointment will be sent to you
sepa rately.

Once again hearty congratulations on your achievement. Wishing you all
success and a wonderful life ahead.. !

Warm Regards,

Vice President (HR)

J

The feder.l Eank Ltd. HR- Talent Acquisition & Oeployment, Head Offi(e, federal Towers, P O Aox No.103, Aluva. Ke.ala - 681 101
E-mait: careers@federalbank.<o.in, Phon€: 0484 263 4o)z .262112

H RTAD/Rec/Ca mpu s/16O55/Associate/2O L9-2 O

BHARATH D
B.E
Sri Jayacha marajendra College of Engineering, Mysore
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LC
october 8, 2020

IBM lndia Private Limired

Manyata !mbassy Business Park,

C2 Block, Nagwara Outer Ring Road,

Bangalore - 56004 5, lndia.

Tel : 9l -80-49139999
http:/ /www-O 7.ibm.com / in / caree rs /

Dear Bhoomika Nagaraj

f The world is at a major turning pcint; technology is enabling entirely new forms of business operations,
V business models, industries and outcomes. We have exponentially more power to reach the full potential of

our life's work than any humans before us. This is lBN4's vision for the future.

We invite you to joi'r us as a Associate - Technical Engineer, in band 04G to do your best work ever. You will
be working alongside passionate lBMers, business & technology experts, who are constantly building their
knowledge and expertise to find the best solutions to help our clients achieve their goals and create new

possibilities.

At IBM you will experience an inclusive and collaborative culture where you can offer ideas and solutions, no

matter your experience or area of expertise - you have an audience that listens from Day l. You will have

access to world-class learning opportunities to help you create the rareer you've always imagined. Join us and

you'll be proud to call yourself an lBMer.

Your letter of employment is attached, for your review and acceptance. Please do not hesitate to reach out to
us in case of queries or concerns. We look forward to hearing from you soon and welcome you to be a pan of

Aour team.

I
tN,ri6_3272S68L41 r 6')86

E.ST W
t

G

@?,-#,r*

.-. t.'
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October 8, 2020

l8[4 lndia Privare Limired

Manyata Embassy Business Park,

C2 8lock, Nagwara Outer Ring Road,

Bangalore - 560045, lnd ia.

Tel : 9'l -80-491 39999

http:/ /www-07.ibm.com / in lcareers /

Dear Bhoomika Nagaraj

We are pleased to offer you the position of Associate - Technical Engineer, in band 04C at IBM lndia Pvt

Ltd (lBM or Company). The terms and conditions of your employment contract at IBM are detailed below.

Please read these important details carefully, including your compensation and benefits.

Further, this offer is contingent upon your obtaining the degree, cons'stent academic performance,

minimum aggregate or equivalenl of 65% in yout highest completed education, failing which l8M may, at

its sole discretion, withdraw this offer of employment

Acceotance and Commencement

Your appointment will be effective on your joining date, i.e October I 9, 2020. Please contact us

immediately if you require an alternative joining date. lf you do not confirm your acceptance or we are

unable to set an alternative date, this offer will be withdrawn.

To confirm your acceptance of this offer, you are required to

Accept this offer by selecting the 'accept' option at the bottom of the form. Please note that if you do 'l
not provide your acceptance, you will not be allowed to join on the joining date specified above.

On your first day of employment, please report at 9:00 am to the Main Lobby located at Block

D3,Manyata Embassy Business Park, Nagawara Outer Ring road, Bangalore- 56004 5. You will meet with
your Onboarding Specialist who will assist you with your joining formalities. lf you have questions

about your First Day Start Paperwork, send a mail to pronboar@in.ibm.com

On yourjoining date, please bring (i) I copy of this letter duly signed and dated by you (ii) 2 se lf- photog raph s

(passport size, color with white background) (iii) One set of print outs of the completed on boarding forms &
Originals (iv) Aadhaar number (lf you do not have one, please apply immediately and provide the enrolment
number on the day of onboarding). This is required to facilitate remittance of your provident fund to the

Employees Provident Fund Organization, as well as for any other purposes that may be required by statutory
and regulatory authorities. Please note that Aadhaar is currently not mandatory for employees who do not
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hold an lndian passport, hence please notify us in advance if you fall within this category (v) Two sets of
photocopies of the following mandatory documents:

Relieving document from most recent employer - Relieving letter or service cenificate or resignation
acceptance e-mail with last working day (LWD) confirmation.
Passport and Pan card- lf you do not have a passport or pan card you need to bring one of the
following lDs.

c Voter lD card

o Driving License

o Aadhaar Card

o Senior Secondary result/certificate with DOB and photo (for university hires only)
ln the absence of Passport and Pan card, apply for the same immediately and carry any one of the
following as mentioned above to complete on boarding process.

Disability certificate - lf you have stated in your application to l8M thar you are differently abled,
please bring the dlsability certificate as per the prescribed format, duly filled & signed.
Name change document - lf you have ever changed your name at any point of time, and for any reason

whatsoever. Valid lndian Work Permit, if applicable.

Education documents (for university hires olrly) - Degree certificate and all year mark sheets for the
highest degree attained.

Please contact us via eschoolhiring@in. ibm.com for any queries regarding your employment offer.

The other terms and conditions of the offer are as follows:

Your employment with the Company is at all times subject to you having a valid work permit from the
Covernment of lndia. lt is your responsibility to obtain and maintain throughout your employment a
valid work permit. A copy of the work permit needs to be furnished by you on the date of on boarding,
failing which you will not be permitted to join.
Your initial posting will be in Bangalore, However, your services are transferable and you may be

assigned to any other department, location or office of lBM, a subsidiary, or associate company as the
Company may decide from time to time. Your project, designation or role may be changed at the
discretion of the Company depending on the work assigned to you. ln such case, you will be governed

by the policies of that locatlon and role.

You acknowledge that the technology industry undergoes rapid transformationg and structural
changes. ln this context, IBM frequently enters into agreements with other entities, including

outsourcing arrangements, transitions, mergers, acquisitions, divestitures and other corporate actions.

lf any such action relates to your role / position, you agree to cooperate with IBM and take any

necessary steps to ensure a smooth transition.
Your appointment and continued employment at IBM is conditional upon satisfactory reference &

background checks including verjfication of your application materials, education and employment
history. Your employment is also contingent upon your ability to work for the Company without
restriction (i.e. you do not have any non-compete obligations or other restrictive clauses with any
previous employer). lf any information furnished by you in your application for employment or during

J

3
lN_68-1272868R_4r r 6066

17



the selection process is found at any time dur r9 your employment to be incorrect or false' and/or if

you have suppressed material information rega' cling your qualifications and experience' the Company

may terminate your services without notice or colnpensation'

You may be required to travel on Company work and you will be reimbursed expenses as per Company

policy.

lf you are absent for a continuous period of 8 days without leave or obtaininq your manaqer's

approval, you will be deemed to have voluntarily terminatecl your service without notice'

you will be on probation until your successful completion of the probationary period is confirmed in

writing. The normal probation period is Il ] year but may be extended or confirmed earlier based on

your performance and at your manager's discretion' At any time during your probationary period'

either you or the Company may terminate your service by givinq 30 days notice or basic salary in lieu

thereof.
Upon completion of your probation period and confirmation as a regular employee' you or the

company may terminate your service at any time by giving 90 days notice or basic salary in lieu

thereof. However due to exigencies of business the company may at its sole discretion reject the

salary in lieu of notice and ask you to serve the entire or part of the notice period. You shall not be (
deemed to have been relieved of your services except upon issue of a letter by the Company to that

effect.
IBM encourages and fosters a culture of strong performance from its employees. Accordingly, during

your service with lBM, you will be required to comply with the following:

c The company presents multiple opportunities across technologies to support employees

develop their skills and build their career. You shall maintain a satisfactory level of
pe rformance at all times.

(.i you agree to utilize IBM'S resources, materials and training programs as applicable, and shall

ensure that your skills are at all times current and relevant to IBM'S business.

o you may be required to undergo certain training and assessment programs from time to time

and shall complete the same to the satisfaction of lBM.

o You also understand and acknowledge that IBM requires its employees to be productively and

effectively utilized at all times. IBM maintains listings of open positions on its internaljob
postings page. lf you are no longer deployed on a project/ assignment, you shall search for
positions that are commensurate with your skills and experience and ensure you are effecti
utilized. lf selected for such positions, your movement to these positions will be subject to
lBN4's processes and policies.

o You will be aware that the Company works on a round the clock model depending on customer
needs. You hereby consent, should your role require it, to working on any shift, including night
shift, to support the business requirements of the Company.

o Your compliance with the above terms and conditions shall be reviewed from time to time, and
shall be an integral condition of your continued employment with lBM.

You will retire from the services of the Company on attaining 58 years. Retirement action will be
performed one day prior to the last working day of the retiring month.
Upon your resignation or retirement from the company or termination of your services, you are
required to return all assets and property of the company such as documents, machines, data, files
and books etc. (including but not limired to leased properties).

u.|r
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Any and all of the terms and conditions of service may be modified or changed at the Company's
d iscretion.

Your individual remuneration is strictly confidential and is detailed in Annexure A. lt has been
determined based on numerous factors such as your job, skills-specific background, and professional

merit. This information and any changes made therein should be treated as personal, confidential and
should not be disclosed to any person without IBM's prior written aurhorization.
You will, by default, be enrolled in IBM's Croup Mediclaim lnsurance Policy, unless you choose to opt
out. A nominal premium will be charged to you for the same, for as long as you participate in the
Policy. All benefits as outlined herein and in IBM policies are subject to change at the Company's
discretion. You will be entitled to privilege leave in accordance with the Company's policy as applicable
from time to time.

It is your responsibility to notify the Company of any changes in your personal information within 3

working days. All notices shall be considered duly and properly delivered to the address on file wirh
the Company.

During your service with the Company, you are expected to devote your whole time and attention to
the Company's affairs and refrain from directly or indirectly engaging in any other employment or
business in any role or capacity.
lnformation pertaining to IBM operations and intellectual property is confideniial as detailed in

Annexure B. You will also be bound by more specific non-disclosure agreements on sensitive issues

based on business requirements. lf you are bound by a confidentiality agreement with a previous

employer, you must notiry the Company and indemnify the Company against any breach thereof.
All employees are required to read and comply with IBM's Business Conduct Guidelines and sign a

statement to this effect. Any breach of the Cuidelines or the terms and conditions of employment may

result in termination of your services without notice or compensation.
lf any information furnished by you in your application for employment or during lhe selection process

is found at any time during your employment to be incorrect or false, and/or if you have suppressed
material information regarding your qualifications and experience, the Company may terminate your

service5 without notice or compensation.
Your offer is contingent upon you agreeing to authorize IBM to recover a sum of Rs 100000 (Rupees

One Lakh Only) as cost incurred towards your training during the course of your employment, in the

event your services with IBM are terminated for whatever reason, including your resignation from
services, within a period of I 2 months from the date of your joining IBM or if you are absconding from
work for a period of 8 days which will lead to eventual termination of your employment.
You hereby agree to abide by all the rules and regulations of the Company and accept the policies and

processes of the Company which are in force from time to time and the Company shall have the right
to vary or modify any or all of the rules, regulations or policies and the same shall be binding on you.

This offer is conditional upon your having a valid Passport. lf you do not have a passport as of the date

of this offer, you are required to apply for one immediately and produce the relevant

acknowledgement on the day of your on boarding. Should you be denied a passport or if you are

otherwise unable to produce a copy of your passport, IBM shall be entitled to terminate your

employment for cause. lt is a condition of your employment that you have a valid passport at all times.

You will be required to register your profile with National Skills Registry once you join lBM. The details

on the National Skills Registry are available on www.nationalskillsreoistrv.com .To complete the

registration process, you will be required to submit a photograph, a photo identity proof and

lv
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registration fee of INR 300 + (Service taxes as applicable) - which includes INR 50/- annual usage fee

at the pOS (Point of Service) helpdesk at IBM office Registration with National Skills Registry is

mandatory and should be completed within 30 days from your date ofjoining.
You will be required to provide the Aadhaar Number on the day of onboarding and the same must be

updated on rhe HR Systems manclatorily within 30 days of your onboarding. Please do ensure that the

name .is per Aadhaar is exactly the same as the name given by you to IBM , and that appears on this

employment contract. ln case there is a mismatch please have the same rectified with Aadhaar

authority (UlDAl) prior to onboarding.
You shall be entitled to the following benefits when you join at the training location. These amounts

are subject to applicable income taxes, and shall not be considered a part of your salary for the

purpose of any statutory deductions:

Settlinq in Allowance - A one-time amount of INR 25000 towards settlin g-in allowance will be paid to
you upon joining the Company. The payment timeline is subject to the date ofjoining and the

company payment cut-off date. For example: if your date ofjoining is between I st to lOth of the

month then the payment will be processed in the same month ofjoining else it will be processed in tl,-
subsequent monrh ofjoining. This amount is intended to offset any and all expenses applicable during
the joining process of the employee (e.9., relocation expenses like travel, stay, conveyance etc. during
initial training "nd first project deployment post training) - no additional amounts are payable or
reimbursable. This amount will be paid as a fixed lump sum amount in your payroll and you will not be

required to submit receipts for any expenses incurred. Please note that this settling-in allowance is

subject to appropriate income tax deductions as per applicable law. lf you resign from lBM, or your

employment is terminated for any reason, within I year from yourjoining date, you agree that you will

repay the entire settling in allowance to lBM. You may be required to repay to IBM any taxes that were

deducted from your se$ling in allowance and paid to the income. tax authorities, subject to applicable

law, and if such amounts cannot be reclaimed by l8M, IBM may recover all such amounts from your

final settlement.

t^.
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IBN4 CONFIDENTIAL

ANNEXURE A

DATE October 8, 2020

NAM E
Bhoomika Nagaraj

BAND
04c

DESICNATION Associate - Tech n ical Engineer LOCATION Bangalore

l. Annual Basic Salary r 80000

2. Annual Flexible Benefit Plan (FBP) 2't 4760

3. Annual Reference Salary (ARS)

4. Retirals

2r600

b) cratuity @ 4.8% 8640

425000

Growth Oriven Profit-sharing (CDP), an annual profit distribution scheme, is another important part of your
V compensation opportunity and is designed to support a team oriented, high-performance work culture.

Further details of the program will be made available to you upon joining lBM. Please note: IBM reserves the

right, in its sole discretion, to amend, change, suspend, or terminate the Crowth Driven Profit-sharing
program at any time, including, but not limited to, changing how the profit sharing pool is allocated or
altering the payment amount at the region or country level based on unanticipated business issues or
extenuating circumstanceS.

The Company presently has a Performance Award Program (PA). Further details of the Performance Award

Program will be made available to you upon joining lBir. Please note: IBM reserves the right in its sole

discretion to amend, change, suspend, or terminate Performance Award Program at any time.

You agree to the Company adjusting the statutory bonus amount, if any, under the Payment of Bonus Act,

1965, against payments made under the Company's profit distribution schemes CDP & PA.

l'-
Compensation Comoonents IBM Offe r (in INR)

394760

a) Provident Fund (PF)

5. Annual Reference Salary + Retirals

rN 68 3272868R-4r t6086
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OTHER BEN EFITS:

By default, you will be enrolled in the Croup Mediclaim Policy. You need to enroll your immediate

family (Spouse & up to Four Children) within 45 days of joining. lf you wish to do so, a nominal
premium for covering you and your family will be charged to you unless you choose to opt out for
you rself and family.
Croup Term Life and Accident Rider Coverage

.

J

8
lN_66_3272868R-.1 r r 6066

22



The impact of today's technology and pace of change is tremendous. We hope you're as excited as we are to
play a part in that revolution. At lBM, we're changing the world every day and we will be delighted to have you

as part of our team. To confirm your acceptance of this offer letter on the terms and conditions specified
herein, please sign in the space specified below and return the signed copy to IBM on your on boarding day.

Signed By - IBM Authorized Signatory

Talent Acq uisitaon Leader ISA

I

ACCEPT E OF APPOINTMENT TERMS AND CONDITIONS O BE UPDATED BY TH AN E DATE
qF totNtNG))

PRINTED NAME

J DATE OF JOININC

DATE

VERIFIEO BY (FOR OFFICE USE ONLY - TO BE UPDATED BY ON BOARDING SPECIALIST)

SICNATURE

PRINTED NAME

DATE

9
tN_68_3272868R_-1r r 6066

I aqree that I have read, understand, and accept employment with IBM under the terms and conditions stated

above. By signing on this offer, I also agree and acknowledge that this offer letter does not require a physical

signature, and the issuance of this offer of employment to me, my acceptance of this offer, and IBM'5

acknowledgment of the same and the affixing of a signature by the IBM representative shall be adequate to
constitute a valid contract of employment between IBM lndia Pvt Ltd. and me. (Please sign below to confirm
that you agree with the terms and conditions stated in this offer.)
SI6NATURE
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IBM CONFIDENTIAL

Explanation of Compensation Com ponents

.Fot .letailc.l informatloo please refer to Company poficies, which are subject to change from time to time.

7-

f^

Component Summary Explanationt

l. Basic Salary
The fundamental salary component to which many other compensation components are

lin ked.

2. Flexible Benefit Plan
(FBP)

The FBP allows employees to choose a benefit basket that suits their needs. For (ertain

elements, employees may avail of tax exemptions as per prevailing tax laws. The elements are
listed below.

(a) Leave Travel Allowance
(LTA)

LTA can be used for up to maximum of economy class airfare twice during a 4 year period as

per lncome tax iules.

(b) House Rent Allowance Maximum 50% of Basic Salary per annum. To be used for house rent.

(c) "Flat" Allowance Remaining FBP funds and is a taxable amount.

l. Retirals These elements of compensation are not paid out until later when certain conditions are met

(a) Provident Fund (PF) l2% of Basic Salary is contributed to the Provident Fund

(b) cratuity

4.8% of Basic salary, which denotes the company's contrlbution to the Gratuity Fund based on

actuarial calculation5. You are not entitled to this amount as a cash component as this is
inrended ro be a retiral benefit. Cratuity is payable to you as per the IBM Cratuity Trust Fund

Rules and the Payment of Cratuity Act, 1972, on cessation of your employment after at least 5

years of continuous service with the company. The amount of gratuity payable shall not

exceed Twenty Lakh rupe€s (lNR 2,000,000).

(c) ESIC

Until your monthly wages are up to INR 2l ,0001- per month, or such other amount prescribed

by law, you will be covered under Employee State lnsurance Act, 1948 (ESIC) and will be

entitled to avail benefits under the same.

Annual Reference salary Annual Basic Salary + Annual FBP

l0
tN_6E_3272868R-41 I 6066

24



Other Benefits- Additional lnformation"

Group Term Life and Accid€nt Rider Coverage Scheme

Glotup Iertrl Life ltlsurance Plan:

This is a company paid benefit which provides group term life coverage to all employees of IBM lndia M. Ltd. The benefit
basis for life coverage is sixty times monthly basic salary subject to a minimum and a maximum coverage as stated in the
policy. The cov€rage is subject to completion of the lnsurance Company's prescribed insurance underwriting procedure

and awarding of coverage by the insurance company. Coverage applies world-wide, 24 hours a day.

Croup Personal Accident Plan

This is a company paid benefit which provides group personal accident coverage to all employees of IBM lndia Pvt. Ltd

The benefit basis for accident coverage against permanent total disability, permanent partial disability and
dismemberment is sixty times monthly basic salary subject to a minimum and a maximum coverage as stated in the
policy. Coverage applies world-wide, 24 hours a day.t

f n m n

By default, you will be enrolled in the Croup Mediclaim Policy from the date of your joining with a coverage of up to INR 3

Lakh per year under Family Floater plan. As part of that, you can also enroll your immediate family (Spouse & up to Four

Children) through our Third-Party Administrator's (TPA) website within 45 days of yourjoining. lf you decide to avail

Mediclaim insurance policy, there will be an applicable Co-share of premium deduction from your salary. lf you wish not
to be covered, you may choose to opt out within 45 days ofjoining. You have the option of enhancing this cover up to a
maximum of INR l0 Lakh per year (incremental premium to be borne by employee),

You also have the opportunity of purchasing insurance coverage for your parents. This is on an individual coverage basis

and the premium incurred is to be borne by you,

Mid-term inclusion of only new born babies (within 45 days of the child birth) and newly married spouse (within 45 days

from the date of marriage) is allowed. The insurance coverage for the newly acquired dependent (spouselchild) will be

with effect from the date of event (marriage/ birth whichever is applicable) .

"Subject to enrolling the new dependent within 45 days from the date of event.

'all frospitalization claims under the Medical Insurance Policy pertaining to employee is borne by insurer at 90:l O%. Claims
v penaining to dependents (spouse, children and parents) will be borne by insurer and employee on a 80%: 20% basis.

Critical lllness Buffer

This benefit is provided to help you and your nuclear family in times of medical emergencies. lf an employee, spouse or

child is diagnosed with any of the illnesses defined under the "critical lllness Buffer" criteria, you can also be eligible for an

additional amount of INR 7 Lakh for required treatment once the Family Floater and any additional cover (if taken) is

exhausted. This is subject to available Corporate 8uffer and policy T&C.

Domicilia rv Eenefit

Domiciliary expenses on out-patient care for employee, spouse and children up to a maximum of INR 10,000/- ( at 50%

Co-pay) is also provided to employees who participate in the 6roup Mediclaim lnsurance Policy.

National Pension Svstem (NPs)

NPS is a voluntary defined contribution-based scheme option provided to all IBM lndia Regular employees. lt's a tax saving

retirement vehicle for which you can enroll by declaring your monthly contribution, minimum Rs. 5OO per month and

@rr+6'n-u'-""10'u*'"no'u
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maximum of l0% of your Flexible Benefit Plan, on IBM Intranet. You can find more details about this program on IBM

intranet.

Com Densation under En] p lovees Comoensation Act

All l8M employees are entitled for compensation under the Employee's Compensation Act, 1923, as amended from time to

time. The compensation under the Act will be inclusive of the coverage amount under Group term Life lnsurance Plan and

shall be paid under following circumstances:

a) incase of personal injury caused to an employee by an accident arising out of and in the course of his employment

resulting in total or partial disablement of the employee for a period exceeding three days. Provided that the accident is

not directly attributable to the employee having being under the anfluence of drink or drugs or willfully disobedience of
any order expressively given for the safery of employees or willfully removal or disregard of any safety guard or other

device provided for the purpose of securing safety of employees,

b) lncase of any injury resulting in Death or permanent total disability.
c) lncase of occupational disease as defined under the Act.

" Fot detailed informarion, please refer the Contpany's hrtranet. Conpany benefits and pollcies are subject to withdrawal: change front
tinle to time at the sole discreaion of the Company and without the need ofany prior notice to the employees. F

Maternity Benefit

All women IBM employees are entitled for maternity benefits in accordance with the Maternity Benefit Act, 1966 and lElI

Maternity Leave Policy as may be amended from time to time. These benefits currently include:

I ) l/aternity Leave for:

a) Delivery: Women employees who have been in continuous service for at least 80 days in the l2 months prior to the

commencenrent of maternity leave are entitled to up to 26 weeks of nraternity leave with full pay of which not more than 8

weeks shall precede the expected delivery date.

b) iriscarriage/Medical termination: ln case of miscarriage or medical termination of pregnancy, a women employee is

€ntitled to 6 weeks of leave with full pay immediately following the day of miscarriage or medical termination of
pre9nancy.

c) Tubectomy: ln case of tubectomy operation, a women employee is entitled to 2 weeks of leave with full pay immediately I
follo\,ying the day of her tubectomy operation.

d) lllness: Women employees suffering from illness arising out of pregnancy, delivery, premature binh of child,

miscarriage, medical termination of pregnancy or tubectomy op€ration are entitled to an additional period of 4 weeks

leave with full pay.

2) Leave for Adoption /Surrogacy: Women employees who have been in continuous service for at least 80 days in the l2
months prior to the commencement of maternity leave are entitled to up to l2 weeks of maternity leave with full pay upon

the adoption of a child or in case the employee has used the surrogacy arrangement.

3) Group Medical lnsurance Poliry covers expenses for pre and post natal consultations, prescribed medications and

prescribed investigations incurred up to 60 days after maternity. The expenses covered are up to a maximum of INR

I 0,000 per maternity event. This benefit is a sub limit of the maternity benefit of INR 50,000 and is reimbursed on

production of compER[nddeEikd bill and do(uments.

'(Wf't,x{'ffi
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4) Women employees returning from Maternity can opt for work from home option if the role or function allows for remote

working.

Kindly refer l8M Maternity leave policy and l8M Flexible work option policy in effect from time to time for more details in

respect of th€ above benefits. For additional information including in relation to child care. please get in touch with your

Mana'ger or Human Resources Partner.

\
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IBM CONFIDENTIAL

ANNEXURE B ' NON-OISCLOSURE AGREEMENT

Agreement Regarding Confidentlal lnformation, lntellectua! Property, and Other Matters

ln consideration of my employment o. my continued employment by lnternational Bu5ines5 Machine5 Corporation or one of it5

subsidiaraes or affiliates (collectlvely. "18M"). which I acknowledge is employment at will. and the payment to me of a salary or other
(ompensation during my employment, lagree a5 follows:

I . I will not. without IBM'5 prior written permission, di5close to anyone out5ide of lBl\4 or use in other than IBM's busines5, either during or

after my employment, any confidential information or material of l8M. or any information or material received by l8M in confidence frorn

third parties, such a5 supplier5 or customers. lf I leave the employ of iBM or at the request of lBM, I will return to lBt!4 all property in my

posgession belonging to l8M or received by lBt!-,1 from any third pany, whether or not containing confidential information and whether

stored on an l8M owned asset or a per5onally owned asset, inaluding. but not limited to, electronic data, electronic flles, diskettes and

other storage media, drawings, notebooks, reports, and any orher hard copy or electronic documents or records. No emplovee i5

prohibited from reponing possable violations of law or regulation to a government agency, as protected by law.

Confidenrial information or material of IBM i! any information or material: (d generared or collected by or utilized in the operation! of
lBM, recerved from any third party: obtained from an entity l8M acquired or in which lB[4 purchased a controlling interest (including

information or material received by that entity from a third party); oa sugqested by or resulting from any ta5k asligned to me or work
performed by me for or on behalf of IBM: and (b) which has not been made available generally to the public, whether or not expressed in

a document or other medium and whether or not marked "l8M Confidential" or with any similar legend of l8M or any third par(y.

Confidential information or material may include. but is not limited to, information and material related to pa't, present and future
development. manufacturing aclivitie5, or personnel matters; marketing and business plans; pricing information: customer lists; technical
specifications. drawings. and desagn5; prototypes: computer programs: and databases.

2. (d During my employment with l8M and for two year5 following the termination of my employment from IBM for any realon. I will not

directly or indirectly within the Restricted Area solicit, or attempt to or participate or assist io any effort to solicit, any employee of l8M to
be employed or perform services outside of lBM. For purposes of this Paraqraph 2(a), 'Restricted Area" rhall mean any geographic area an

the world in which I worked or for which I had job responsibilitie!. including superyisory responsibilities, during the last twelve (l 2)

months of my employment with lBM. Al50, for purpose5 of this Paragraph 2(a), 'ernployee of IBM' 5hall mean any employee of l8M who
worked within the Reslricted Area at any time in the l2-month period immediately preceding any actual or attempted solicitation.
(b) I agree that during my employment with IBM and for one year following the termination of my employment for any reason, I will not
dire<tly or indire(ly rolacir for competitive businesi purpores any (ustomer rvith which I was directly or indirectly involved as pan of my
job responsibilities during the wvelve (l2) months prior to the termination of my employment with lBM. Thi5 paragraph 2(b) does not
apply to any IBM employee whose work location a5 reflect€d in IBM records is within the state of California.

I acknowledge that IBM would suffer irreparable harm if I fail to comply with Paragraph 2(, or (b), and that l8M would be enrirled to any
appropriate reljef, including money damages, equitable reliel and attorneys' fees.

3. lwill not disclose to lBM, use in it5 businesr, or (ause it to use, any anformation or material which i9 confidential to any third pany
unless aurhorized by lBM. ln addirion, I will nor incorporate into any produ( used andlor gold by lBM, any copyrighted materials or
patented rnvention5 of any thrrd party, uniess authorized by IBM pursuant to Paragraph 5.

4. I will comply. and do all things to comply, with (a) the law! and regulations of all gove.nment5 under whi<h IBM does

such government or its contractors and IBM that relate to intellectual property or to

'14
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the safeguarding of information, and (c) IBM's corporate directives, including, without limitation, policies and information technology
securily standards issued from time to time as well as the l8M Eusiness Conduct Guidelines a5 amended from time to time.

5. I hereby assign to l8M my entire right, title. and interest in any idea, concept, tech.ique, invention, design (whether the design is

ornamental or otherwise). computer programs and related documeniation, other works ot authorship, mask workr, and the like (all

hereinafter.alled'Developnrents"),hereaftermade,conceived,written,orotherwise(reatedsolelyorjointlybyme,whetherornot!uch
Oevelopments are patentable, 5ubject to copyright or trademark protection or suscepiible to any other form of prorection which: (a) relat
to the actual or antlcipated bu5iness or research or development of lgM or rts subsidiaraeg or (b) are 5ugge5ted by or result from any task
a5signed to me or work performed by me for or on behalf of lBli or iti sub5adiaries-

lf, by operation of law such right, title, and anterelt in Developments vest in IBM upon creation, I a(knowledge that such right, title, and

interesr belong to lBM. Also, I hereby assagn to IBM my entire right, title and interest in any such Development5 that were or are

luqqesred by or a resulr of any task assigned to me or work performed by me for or on behalf of any entity that IBM acquir€d or in which
l8M purchaSed a controlling interest to the extent that any such right, title and interest is not already owned by 5aid entity.

1

\

California Notice For Developments subject to California law, notwithstanding anything above ro the contrary. I understand that this
assignment doe5 not apply to a Development which qualafies fully under the provision5 of Section 2 870 of the California Labor Code.

The above provisions concerning assignment or ownership of Developments apply to Developments created while employed by l8M in an

executive, managerial. profes!ional, product or technical planning, techni(al, re!earch. programming, or engineering capacity (including

development, product. manufacturing, systems, applied science. and field engineering) or otherwise.

The assignment of Developments in this Paragraph 5 shall exclude any Developments in which I have a right, title, or interest and that
were, prior to my enrployment with lBM, (l ) conceived and,'or made solely or jointly by me; (2) written wholly or in part by me: or (3)

expreSsly stated in an agreement that lexecuted with another party whach precludes an attignment to IBM (colle(tively, theSe ex(eptions
to as5igned Developments hereunder shall be known as "€xcluded Developments"). Further, lacknowledge that I will not use or cause to
be used, any Excluded Developments in IBM's business, research or development \,yithout a written or email authorization to do ro from

both my first and second line manager. For the avoidance of doubt. Excluded Development5 shall not comprise any Developments that
were or are suggesled by or resulted from any task arligned to nre or work performed by me for or on behalf of any entity that l8M

acquired or in which IBM purchased a controlling inrere5t, unlesr arrignment of my right, title, and interest in the Development is

governed by an agreement executed prior to my IBM employment.

t hereby identify anyand all Excluded Developments which are not published in a searchable public database (e.9. United States Patent &

Trademark Offi(e). ln the following table I have provaded a brief non-confidential description that sufficiently identifies the Excluded

Development (e.9. title of publication), the creation date of the Excluded Development, and to the extent my rightt to the Ex(luded

Development are governed by an agreement, the other named party to the agreement and the date the obligation terminates.

lf t do not have any Excluded oevelopments to declare I have left the followlng table blank or have rfiltten'None,' "Non/Applicable,' or a

simllar designatlon.

Descriptlon of Excluded Development Date created Named Pany/Termination Date

Additional pages may be attached, a5 appropriate to identify (ther Excluded Developments, if any. IBM requires you to dis(lose Excluded

Developmentt in this Paragraph 5. lf you wish to interest IBM in any Excluded Development. you may contact the lntellectual Property and

li(ensing Depanment at Corporate Headquaners, whi(h willprovide you with instructions for submitting it to l8M.

6. ln connection with any of the Developnlenrs assigned by Paragraph 5: (a) I will pronrptly disclose them inwritinqtothe l8M

ln the (a5e of any "other works of authorship", such as5ignment or ownership shall be limited to those works of authorship which meet

both conditions (a) and (b) above.

F'
I
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lN_i8_32728b8R-Jr r 6086

29



lntellectual Property Law Department; and (b) I will, on l8M's request, promptly exe(ute a rpecific assignment of title to IBM or its
designee, and do anything else reasonably necessary to enable IBM or sLlch designee to secure a patenr. (opyright or other form of
protection therefore in the United States and in other countries. ln addition. lagree ro promptly notify the l8M lnrellectual Property Law
Department in writing of any patent or patent application in which I am an invenror but whi(h is not asgigned by Paragraph 5 and which
discloses or claims any Development made, conc€ived, o. wrinen while I am employed by l8M.l also agree to promptly notify the l8M
lntellectual Property Law Department if, after I leave the employ of l8M, I am conta(ted by anyone or any entity outside of IBM regarding
any transaclion, legal or governrr:ntal proceeding, litigation or other legal dispute concernrng or relating to any of the Developments
assigned by Paragraph 5.

7. lBM and its licensees, slJcceSsors, or agsigns (direct or indire(t) are no! required to designate me as an author of any Oevelopment
which is subject to Paragraph 5, when it it distributed, publicly or otherwise, or to secure my permission to change or otherwise alter its
integrity. I hereby waive and release, to the extent permirted by law, all righrs in and ro such designation and any righrs I may have

concerning modification! of such Development5.

I understand that any rights. waivers, releases. and ar5ignments herein granted and made by me are freely as5ignable by IBM and are for
the benefit of l8M and itr Subsidaaries, licensees. 5u((essors, and a55i9ns.

8. I agree that l8M, its services providers and other third parties authorized by IBM will collect, u!e. store, make available ta those who
have a need-to-know, and otherwiSe proce5S my per5onal information to ertabli5h, maintain and terminate my employment relationship
with lBt!,1 and for other legitinlate business purposes, anywhere in the world. Such personal information, whether provided to l8M, its

service providers. or third panies directly by me or otherwise gathered. includes my name, photo, contacr information, skills.

compensation. performance, u5a9e of IBM a55ets, background check result5, bank ac<ount informataon, and disabality or medical

information.

I will not use for unauthorized purpo5es nor share with any unauthorized parties, either during or after my employment, any personal

infornration about others to whi(h I may have access during my employmenl at l8M.

IBM provides numerous opportunities for social computing through blo95, wiki5. social networks, virtual worlds and other social media. I

agree to comply with all l8M policies and practices regardinq use of social computinq tools and I understahd that I am personal;y

respontible for the content I post on any social compurrng tools (whether on IBM'5 internal platforms or oh third party sites) and that any

information I post, including any of my personal information. may be made broadly available to others, )otentially inside or outside lBM,

who have accets to these tools.

9. The term "subsidiaries," a5 used in this Agreement, includes any entity owned or controlled, directl" or indirectly, by lnternational

Business Machines Corporataon,

I O. The term 'employment at $ill,' as used in this Agreement. means the employment at the mutua.l conlent of goth me and lBM.

Accordingly, either IBM or I can terminate the employment relationship at will, at any time, with of lYlthgut cause or advance notice.

However, this clause doe5 not relieve me of my re5pon5ibility to serve the notice period an accordance with rF7 terms of employment. in

the event of my resignation from the services of IBM'

r-

,^

I i. Thas Agreement 5upersedei all previou! oral or written communicationS, representatlohs, underrtandings. undenakingt, or

agreements relating ro the tubject matter hereof, except as expretsly agreed otherwise by IBM in rvrlting upon my hire or transfe' of

employment to lBM. Any waiver of a term in thir Agreement and any amendment to this Agrelment may only be made in a writing signed

by the Senior Vice President of Human Resources for lnte.national Business Machines Corpolation and nlyself.

12. This Agreement 5hall be governed by the lawr of lndia. lf any provisiorl of thls Agr.ement is unenfor<eable at law, the remainder

5hall remain in €ffect. I recognize that any violation of my obligations described heru{n would cauie l8M to suffer irreparable harm and

can result in disclplinary action. including dismis5al from lBM, and any oth€r aDp/opcate relief for l8M including money damages'

equitable relief and attorneys fees.

lj. This Ag.eemeht shall constitute a part of myt€rmrof Girpbyrncnt with tW. and is executed contemporaneou5ly with myofferof

employment/' employm€nt contract with IBM

/
B,,.

l6
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My agreemenl, and my acknowledgment of receipt of a copy of this Agreement, are indicared by my signature below

Employee's Full Name Employee'9 Signature Employee Serial No- Date

J

j
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Strictly Privale and Conlid€ rtjal

Date:12-Feb-2020

Deepaligowda Krishna
c8535634

Koolagere (village And Post),maddur taluk, mandya district

9108579500

Dear Deepaligowda Krishna,

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd

("Company') in our Advanced Tectnology Canter, lndia as p€r the below lerms and conditions:

Rola - Application Development Associate

Career level - Career level - 12

Talent Segment - Software Engin6ering

Your employment with Accenture Mll be govemed by the clauses mentioned in the attached 'Terms of Employment'

effective from your date olioining. You are requircd to carefully read and understand these Terms of Employment before

responding to this Offer. This Offer and your employment with Accenture is subiect to successful completion of the

gualifying examination trom your college with an aggregate of 650/0 and above or 6.5 CGPA or above, as well

as satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or

after your effective start date.

Pre joiner-Leaming Modub: As you are aware that as part of providing our new joiners a unique leaming experience,

Accenture proposes a leaming moduls- Technology Fundamentals online Leaming program (Hereinafis/ program'). The

training module of which will be made available to you at least three months before onboarding to give you a reasonable

time to learn at your pace and comfort. Details of uilich are reiterated as under:

Version 5.0 D

I I

Reference ld: 08c2010d-3144-46ac-837c-1de9a9557228 1

Signed By: Mohan Sekhar

Candidate's Signature
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Under the program, lhe nine leaminc mcdules hosted on a technclogy platform will prepare you to be code rcady.

Post onboarding4oining Accenture, iAi affer tne lnduction you will need to go through the Technology fundamental

assessment based on the pre onboarding online leaming program that was provided to you.

On successful clearance ofthe program assessment in the first attempt along with the online Training completion of

the program module, you will bs eligible for a leaming lncentive of INR 10,000.

ln case you fail in the first attempt you will not be eligible for any leaming incentive.

To clear assessments for the program, you are required to score minimum 60% marks in each assessment test for

the program. lf you are unable to score 60% in the first attempt, you will have up to two additional attempts and will

berequired to score minimum 65% marks to clear the assessment for the program.

During each reattempt, reasonable help, guidance and appropriate refresher training sessions will be provided to you

to clear the assessment-

Your employment with Accenture is subject to your successful completion of the assessment of the program, as

mentioned above.

t,

t

After you have cleared the Pre-Joiner Program; you will need to undergo further Accenture stream specific trainings. For

clearing these lrainings also, Accenlure provides three attempts with success criteria similar to one for the pre-ioiner

program as mentioned above. lf you are unable to complete the Accenture specific training program in the given 3

attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms ol

Employment.

Afrer acceptance of the offer of employment or any time during the course of your employment with the Company you may

be required to undergo drug/alcohol/substance test based on the prorecl you are deployed. This offer and your

employment with Accenture are contingent upon you completing tests as per the requirements of the Company and in the

instance of failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to

terminate or suspend your employment immediately.

ln the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information

pertaining to any aspect of your employment, the Company shall provide such information to the government

body/Authority without any notification to you. The above shall be applicable to information pertaining to your employment

being shared in pursuance of statutory requirements/compliance. You may belong to this category and your details will be

disclosed to these authorities.

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your

acceptance/reiection by logging on to Accenture Recruitrnent Portal (https://india.jobs.accenture.com/detault.aspx) using

your unique reference number, candidate identification (ClD) and mobile numberwithin 14 days (fourteen days) from the

date of this letter, post which the link will be disabled for you. lf we do not receive your response before the expiration of

14 days (fourteen days) from the date ofthis letter, the terms of this Offer of employment will be deemed to have been

rejected by you, unless otherwise communicated to you by the Company in writing. Further, at the time of .ioining you are

required to provide all documentation identified in Annexure ll along with the singed mpy of this Offer letter and Terms of

Employment.

.r:-,--a\ "leq
verslon 5.0 Ol[,z6{01,,.,.'.',.'.j 2 Candidate's Signarure
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7r'
.- After accepting this Offer,we encourage you visit Countdown to the Company-

,.-
(1

l4rt* fii,y

(http://c€reers.accenture.com/Microsites/countdown/Pages^,velcome-india.aspx)- This

help you successfully navigate the first days, weeks and months of your career at

site will

provide an

I lnsen full legal name'l

interesting overview of Company history - as well as tips on how to develop yoursetf (and your

ln case you have any feedbacki/suggestion or have any query, feel free to write an e-mail to

http://indiacampus.accentu re.com/candidate

We look forward to hearing from you regarding your decision to join the company. I wish you a successful carsot ahead of

you and look forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

Mohan Sekhar

Senior Managing Direclor

Lead, Advancod Technology Center, lndia

qr

Version 5. 3
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ANNEXURE 1

COMPENSATION & BENEFITS

Annual Total Cash comp ensation structure as per the Company guidelines is

(A) Annual Fixed Compensation

(B) Local Vadabla BonuE (LVB)

. As parl of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual target variable pay-out is eslimated as INR 32,500. The LVB will be paid out subject to you

being on the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure

in the Company during the year- The pay-out that you receive will depend on your performance achievsment and the

performance of Advanced Technology Centers, lndia in the current Company fiscal year. Details of the program will be

communicated to you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend,

vary and modify any of the terms and conditions of the Local Variable Bonus guidelines.

(C) Joining Bonus

You are also eligible for a joining bonus of INR 25,000 payable upon ioining the organization and that will be paid out

along with salary of the month of ioining or succeeding pay month. ln case you leave, or your services are separated from

the Company (except for ramp down or redundancies by the Company) before completion of 1 year from the date of

Annual (ll{

(A) Annual Fixed Compensation 3,83,000

(B) Local Variable Bonus (LvB) earning potential (at maximum 8.5%) 32,500

Maximum Annual Total earning potentlal (A+B) 4,15,500

Jolning Bonus (Rofer to the sectlon C) 25,000

9,500Gratuity as per law# + lnsurance Premium (notional value)

Total Cash Compensation Elements

(C) Joining Bonus

';"T: r@[mr 
sha' be recovered no"o;

Candidate s Signature

a

. Your annual fixed compensation is INR 3,83,000. This includes allowances structured in accordance with lhe Company

compensation guidelines and applicable statutory norms. Please note the annual fixed compensalion includes employefs

contribution to Provident Fund, as applicable.

TDS is deducted as applicable from your lncome.

(o) Additional Ben;fits '

Total Casti Conrpensation + Total Additional Benefits (A+B+C+D) .1.50.000
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7.","
For lnternatiunal Worker Only'

. As per lndian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory ior all lntonrational

Workers. Exemptions if any, shall be as per the existing law. Please note that since your @st to the Company (GTC)

includes employee's as well as employer's contdbution to Provident Fund, appropriate adjustment in your monthly salary

will be made for Provident Fund contributions as per applicable laws/regulation in exislence (or amendments from dme to

time). Withdrawal (if any) from Provident Fund is regulated by the government of lndia and is subject to govemment

approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

applicable law and procedures laid down by the authorities.

Benellts applicable tor current Company financial year:

ln addition to your annual total cash compensation, you will be eligible for following benelits, which will be govemed by

Company policy:

'l . Effective your date of joining, Medical lnsurance for self, spouse and 2 dependent children up to INR 300,000 per

annum. Premium for this will be paid by the Company.

a. You have the option of availing Accenture negotiated rales to cover your parents, parent's in-law & any additional

child under a separate lnsurance plan up to INR 500,000 per annum. The entire premium forthis will have to be

bomeby you. This plan allows for mverage of pre-oxisting ailments.

b. For Permissible claims underthe Medical lnsurance plans detailod above, you will be required to contributs a dsfined

percentage of each claim, as under:

. '10% of such claims for self, spouse and 2 dependent children

. 20olo of such claims for parents, parent's in-law and additional children under the separate lnsurance plan

2. Personal Accident coverage for self, up to three times your gross annual fixed compensation

3. Life lnsurance coverage equivalent to one time ofyour annualfixed compensation with minimum cover of INR 5,00,000

\ ln addition to the above, you will also b€ eligible for the following ben€fits:

1. #Gratuity amount shown above is an approximation of your eligibility and the final payoul of any gratuity amount will be

determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the

Company policy.

2. One time relocation allowance subiect to a maximum of INR 2,500 on submission of actual supporting as per policy.

3. Transport facility, as per Company guidelines, can be availed at no cost.

Version 5.0 Dec 2019 Candidate's Signature

* As deflned by applicable law from time to time.
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Details pertaining to relocation allowance will be provided to you at the time ot joinii'lg the furnpgny. ln the unllkely ovont
you choose to leave the Company, or your services are terminated, before the completion of 1 y€ar of employrnent with
the Company, the relocation assistance will be construed as debt due and payable by you and should ba repaid on

termination of your employment. Any dues payable by you on termination will be recovered from your final sottoment to
the extent possible.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any ofthe terms

and conditions of the Medical lnsurance, Personal Accident lnsurance and Life lnsurance and Relocation Assistance

program guidelines.

From the date of your Joinlng, the compensation and bGneflts msntioned in this annexure wlll be appllcable to you

until any further communication from the Company.

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment lo any

continuing obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per tha terms of your

I emplovment, will be as under:

Any signing, ioining, relocation or retention bonus received by you will be paid along with salary of the relevant or

succeeding pay month. This amount is recoverable as per your employment terms, if your seryice commitment with

Accenture change. Any such recovery or adjustrnenl shall be made from your salary pertaining lo the servics month

before your last working day in the Company. Any shortfalls will be adjusted against any further amounts due and

payable to you.

Version 5.0 Dec 2019
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7 A}:I.JEXURE I!

Mandatory documentation at the time of onboarding:

'1. Two copies of your recent passport size photographs.

2. Copy of X, Xll and all semester malk sheets of PG & UG Degrees.

3. Copy of Dogree/Pc/Oiploma (as applicable) certificates.

4. Passport copy, if available (if not please apply immediately).

5. Pan Card

0. Copy ofAadhaar Card or copy of receipt of Aadhaar enrollment number - this is needed to comply with the

requirement of the regulatory authorities like - EPFO etc and Accenture does not require this as a photo

identity proof.

Version 5.0 Dec 2019
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Referen ce ld'. dd32228 -aa33-407 e-97 8 1 -ce264849cO4 a
Signed By: l\rlohan Sekhar

Strictly Private and Confidential

Oate:23-Jan-2020

Harishkumar Puttaswamigowda
c8499316

#101, Chandupura, S I Honnalagere post, Maddur taluk, Mandya

7996657990

Dear Harishkumar Puttaswamigowda,

Based on our recent discussion with you, we are pleased lo extend an offer to join Accentu

("Company") in our Advanced Technology Center, lndia as per the below terms and conditions:

tions Pvt. Ltd

o

;

Role - Application Devrlopment Associate

Career level - Career level - 12

Talent Segment - Software Engineering

Your employment with Accenture will be governed by the clauses mentioned in the attached 'Terms of Employment'

effective from your date of joining. You are required to carefully read and undersland lhese Terms of Employment before

responding to this Offer. This Offer and your employment with Accenture is subject to successful completion of the

qualifying examination from your college with an aggregate of65% and above or 6.5 CGPA or above, as well

as satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or

after your effective start date.

Pre-joiner-Learning Module: As you are aware that as part of providing our new joiners a unique learning experience,

Accenture proposes a learning module- Technology Fundamentals online Leaming program (Hereinafter' program'). The

training module of which will be made available to you at least three months before onboarding to give you a reasonable

timelqlearn at your pace and comfort. Details of\Mhich are reiterated as under:
F\\ 'tq+(.."- ')

t.,crlE--5.e oec zg'r.., candidate's Signature

1

I

I I

I

I
n

accentureI

39



"i'. "i-'Fi

Under the program, the nine learning modules hosted on a technology platform will prepare you to be code ready.

Post onboarding/ioining Accenture,lni' aner tne lnduction you will need to go through the Technology fundamental

assessment based on lhe pre onboarding online learning program that was provided to you.

On successful clearance of lhe program assessment in the lirst attempt along with the online Training completion of

the program module, you will be eligible for a learning lncentive of INR 10,000.

ln case you fail in the nrst attempl you will not be eligible for any learning incentive.

To clear assessments for the program, you are required to score minimum 60% marks in each assessment test for

the program. lf you are unable to score 60% in the first attempt, you will have up to two additional attempts and will

berequired to score minimum 65% marks to clear the assessment for the program.

During each reattempt, reasonable help, guidance and appropriate refresher training sessions wiil be Provided to you

to clear the assessment.

-"t

(

Your employment with Accenture is subject to youLsu€{essful completion of the assessment of the program, as

mentioned above.

After you_law cleared the Pre-Joiner Program; you will need to undergo further Accenture stream specilic trainings. For

\ ,,.tearing these trainings also, Accenture provides three attempts with success criteria similar to one for the pre-ioiner

program as mentioned above. lf you are unable to complete the Accenture specific training program in the given 3

attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

Employment.

After acceptance of the offer of employment or any time during the course of your employment with the Company you may

be required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your

employment with Accenture are contingent upon you completing tests as per the requirements of the Company and in the

instance offailing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to

terminate or suspend your employment immediately.

ln the event a government body/Authority exercising its jurisdiction and statutory powe[/Authority seeks information

pertaining to any aspect of your employment, the Company shall provide such information to the governmen^

body/Authority without any notification to you. The above shall be applicable to information pertaining to your employment

being shared in pursuance of statutory requirements/compliance. You may belong to this category and your details will be

disclosed to lhese authorities.

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your

acceptance/rejection by logging on to Accenture Recruitment Porlal (https://indiajobs.accenture.com/default.aspx) using

your unique reference number, candidate identitication (ClD) and mobile numberwilhin 14 days (fourteen days) from the

date of this letter, post which the link will be disabled for you. lf we do not receive your response before the expiration of

14 days (fourteen days) from the date of this letter, the terms of this Offer of employment will be deemed to have been

rejected by you, unless otherwise communicated to you by the Company in writing. Further, at the time of joining you are

required to provide all documentation identified in Annexure ll along with the singed copy of this Offer letter and Terms of

Employment

? Cafliidate s SigoatureVersion 5.0 Dec 2019
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Afrer accepting this Offer,we encourage you visitCountdown to the Comffiy-E

(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This online, interactive

help you successfully navigate the first days, weeks and months of your career at Accenture. lt wil lalso
interesting overview of Company history - as wellas tips on how to develop yourself (and your career) in the future

We look forward to hearing from you regarding your decision to ioin the Company. I wish you a successful career ahead of

you and look forward to your ioining us.

Yours sincerely,

welcome

I lnsed full legal namej

[4rt* 1,il%
/'

,

l\rohan Sekhar

Senior Managing Director

Lead, Advanced Technology Cenler, lndia

Version 5.0 Dec 2019 Candidate's Sionature

ln case you have any feedbacUsuggestion or have any query, feel free to write an e-mail lo

http://indiacampus.accenture.com/candidale

ACKNOWLEDGED AND AGREED:
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ANNEXURE 1

COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is

(A) Annual Fixed Compensation

. Your annual fixed compensation is INR 3,83,000. This includes allowances slructured in accordance with the Company

compensation guidelines and applicable stalutory norms. Please note the annual flxed compensation includes employer's

contribution to Provident Fund, as applicable.

TDS is deducted as applicable from your lncome.

(B) Local Variable Bonus (LVB)

. As part of your annual lotal cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual target variable pay-out is estimated as INR 32,500. The LVB will be paid out subject to you

being on the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure

in the Company during the year. The pay-out that you receive will depend on your performance achievement and the

performance of Advanced Technology Centers, lndia in the current Company fiscal year. Details of the program will be

communicated to you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend,

vary and modify any of the terms and conditions of the Local Variable Bonus guidelines.

(C) Joining Bonus

You are also eligible for a joining bonus of INR 25,000 payable upon.loining the organization and that will be paid out

along with salary of the month of joining or succeeding pay month. ln case you leave, or your services are separated from

the Company (except for ramp down or redundancies by the Company) before completion of 1 year lrcm the date of

joining, therlrF-[hoi5fiqunt shatt be recovered from you.

\./erslo:r a) 0 Dec 2019 4 Can.jrjale s StcnalJrc

Annual (lNR)

3,83,000(A) Annual Fixed Compensation

32,500(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%)

4,1s,500Maximum Annual Total earning potential (A+B)

25,000Joining Bonus (Refer to the section C)

Gratuity as per law# + lnsurance Premium (notional value) 9,500

Total Cash Compensation Elements

(C) Joining Biinus

I

(D) Additiona! Benefits

Total Cash Compensation + Total Additional Benelits (A+B+C+D) 4,50,000
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Note: For lnternational Worker Only*

. As per Indian Providenl Fund (PF) regulalions, membership to lhe Provident Fund is mandatory for all lnternational

Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

includes employee's as well as employer's contribution to Provident Fund, appropriate adjustment in your monthly salary

will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time to

time). Withdrawal (if any) from Provident Fund is regulated by the government of lndia and is subject to government

approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

applicable law and procedures laid down by the authorities.

' As deflned by applicable law from time to time

Benefits applicable for current Company financial year:

ln addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by

v Company policy:

, 
'1 . Effective your date of joining, Medical lnsurance for self, spouse and 2 dependent children up to INR 300,000 per

annum. Premium for this will be paid by the Company.

a. You have the option of availing Accenture negotiated rates to cover your parents, parent's in :aw & any additional

child under a separate lnsurance plan up to INR 500,000 per annum. The entire premium for this will have to be

bomeby you. This plan allows for coverage of pre-existing ailments.

b. For Permissible claims under the Medical lnsurance plans detailed above, you will be required to contribute a defined

percentage of each claim, as under:

. '10% of such claims for self, spouse and 2 dependent children

. 20% of such claims for parents, parent's in-law and additional children under the separate lnsurance plan

2. Personal Accident coverage for self, up to three times your gross annual fixed compensation

3. Life lnsurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

v ln addition to the above, you will also be eligible for the following benefits:

A 1. #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will be

determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the

Company policy.

2. One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

3. Transport facility, as per Company guidelines, can be availed al no cost.

Candidate's Signaturc5Version 5.0 Dec 2019
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Details pertaining to retocation allowance will be provided to you at the time of j

Version50Dec2019

orning the Company. ln the urr ,.,

0

you choose to leave the Company, or your services are terminated, before the completion of 1 year of employmeni

the Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on

termination of your employment. Any dues payable by you on termination will be recovered from your final settlemen:

the extent possible.

The Company may, at any tlme and in its sole and absolute discretion, amend, suspend, vary and modify any of the terrns

and conditions of the Medical lnsurance, Personal Accident lnsurance and Life lnsurance and Relocation Assistance

program guidelines.

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you

until any further communication from the Company.

Following the implementation to the GST regulations with effect from July lst 2017, please note the treatment to any

continuing obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of yL

employment, will be as under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or

succeeding pay month. This amount is recoverable as per your employment terms, if your service commitment wilh

Accenture change. Any such recovery or adjustment shall be made from your salary pertaining to the service month

before your last working day in the Company. Any shortfalls will be adjusted against any further amounts due and

payable to you.

o

t: CBndrdate's Signature
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AI.lNEXURE II

Mandatory documentation at the time of onboarding:

1. Two copies of your recent passport size photographs.

2. Copy of X, Xll and all semester mark sheets of PG & UG Degrees.

3. Copy of Degree/Pc/Diploma (as applicable) certificates.

4. Passport copy, if available (if not please apply immediately).

5. Pan Card

6. Copy of Aadhaar Card or copy of receipt oI Aadhaar enrollment number - this is needed to comply with the

requirement of the regulatory authorities like - EPFO etc and Accenture does not require this as a photo

identity proof.

Version 5.0 Dec 2019

,

o

Candidate's Signalure
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Date:18-Jan-2020

LAKSHMITHA Jayaram
c848/,427

#1168,1st cross,Kueubgri,lrwin road

8050290t38

Dear LAKSHMITHA Jayaram,

Based on our recenl discussion with you, we are pleased to exlend an offer to join Accenture Solutions Pvt. Ltd/
("Company') in our Advanced Technology Center, lndia as per the below terms and conditions:

Bole - Application Development Associate

Career level - Career level - 12

Talent Segment - Software Engineering

Your employment with Accenture will be governed by the clauses mentioned in the attached 'Terms ol Employmenl'

effective lrom your date of joining. You are required to carefully read and understand these Terms of Employment before

responding to this OfIer. This Offer and your employment with Accenture is subject to successlul completion ol the

qualifying examination from your college with an aggregate of 65% and above or 6.5 CGPA or above, as well

as satisfactory completion of verilication and/or background or reference checks, which may occur at any time prior to or

after your effective start date.

Pre-ioiner-Learning Module: As you are aware that as part of providing our new joiners a unique learning experience,

Accenture proposes a learning module- Technology Fundamentals online Learning program (Hereinafte/' program"). The

training module of which will be made available to you at least three months before onboarding to give you a reasonable

time to learn at your pace and comfort. Oetails of which are reiterated as under:

;\r1
Version 5.0 Dec 20{6
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o

I

I

Candidate's Signature

Strictly Privale and Conlidential

tr

1

L k

I

Reference ld: 0265734f-c5c2-4e51 -a6fd-eb1 bf894ff75 1

Signed By: Mohan Sekhar l.-.,
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trar RCrrrld (lrdh) Pvt. tld.
'tilarulhl lnrotgch Csrbr, 2nd Floor.
'A Bloca(. r l/l & lzt. Amsriyothi Lryoul
|.tlanlodiatc Ring Road,
g.no6l0.8.560 07t.
Ph: 01.8O.415m126ri8/0
wrwr.lam tetellc h.coan

CIN: U722oOKA2OoOPTC 0275 r .

March 24,2020

Ms. Madhushree Nanjundaswamy

No. 726, 11fi Main, th Cross, T.K Layout,

A4th stage, Kuvempunar,

Mysore - 570 009

LETTER OF OFFER

Dear Madhushree,

As a member of the Lam Research Corporation group of companies, part of our vision is
to be a company where successful people want to work. Based on our conversations
with you, we are excited about the possibility of having you join our values-driven team.
We are pleased to offer you employment at Lam Research (lndia) Private Limited
("Company'') at Bangalore, as "Electrical Engineer, l" on the following terms and
conditions: -

Your compensation for this postion will be Rs. 9,61 ,975/- (Nine Lakh Sixty One
Thousand Nine Hundred and Seventy Five Only) per annum. This would include Basic
salary, allowances, employer provident fund contribution, Gratuity and other
reimbursements as governed by Company policies and lncome Tax regulations in force
from time to time.

You will also be paid a onetime sign on bonus of Rs. 1,56,934/- (One Lakh Fifty Six
Thousand Nine Hundred and Thirty Four Only less applicable taxes) if you join on or

F

Page '1 of 5
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bsio, e July 06, 2020 subject to the conditions mentioned f ereunder. How
return/refund the full amount of the sign on bonus in case you voluntarily te
employment within the first 12 months of employment. By accepting thig
signing below, you consent to repay bonus should you be obligated to repay
as described above..

shall
your
and
nus

You will be eligible to receive a sum of Rs. 35,000 (Thirty Five Thousand Only) of
relocation assistance from Mysore to Bangalore on actuals. ln consideration of the
Company bearing such expenses, you agree that you will repay to Lam Research all
relocation expenses paid, if you voluntarily terminate your employment within the first 12
months of employment.

It is clarified that relocation costs will be limited to the following types of expenses:

. One-way travel cost and related taxi fare for self and dependent family members

. Household goods movement cost

. Brokerage fee.

You are eligible to participate in Lam's Annual lncentive Plan with a target award
opportunity of 10% of your eligible salary. Lam's bonus program is designed to reward
company and individual performance results and is subject to final approval by the
CEO. Lam Research reserves the right to amend or terminate our bonus programs at
any time and for any reason or to reduce or modify payments at any time at its sole
discretion. Eligibility for payment is outlined in our Annual lncentive Plan document.

You are covered under Group Mediclaim, Group Personal Accident & Group Term
lnsurance policies. You will not be entitled to any other payment by way of deferred
wage or other allowances.

You are required to sign a two years of service agreement, since company will be
imparting training on Lam Research Corporation products and software. ln the event of
your leaving the services of the company before serving for two years, you would pay
an amount equivalent to the salary paid to you, from the date of joining till the date of
your leaving the company & also you are required to pay the company the expenses
that may have been incurred by the company in sending you abroad for haining.

A detailed letter of employment outlining the break-up of your salary would be given to
you upon your joining our organization.

Page 2 of 5
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This offer is made on the basis of information provided by you to the Compa ny so far.
at any time it is found that any of the information given by you is fatse or incorrect
Company shall have the right to terminate your services immedi
ground.

ately only on that

This offer is contingent upon the completion of satisfactory reference and background
checks.

You consent to Lam Research or its agents collecting, using, disclosing and retaining
your personal information, including health information, for the purposes of managing
and administering the employment relationship should you accept this offer. This
includes information related to the creation, administration and termination of

- employment, and may include the transmission of personal information in or outside
lndia and/or the exchange of personal information with third parties for certain purposes,
such as for benefit and payroll related matters.

This offer is contingent on your providing Lam with relevant information relating to any
actual or potential conflicts of interest that would arise upon your accepting employment
with Lam and resolution of any such conflict to Lam's satisfaction. Lam's policies seek
to prevent any conflicts of interest by its employees by requiring employees to identify
potential sources of conflict-of-interest so that they can be resolved if possible.

Based upon the conflict of interest checklist below, should there be any potential
conflicts, please complete the disclosure form and inform your recruiter prior to
"accepting" the offer letter. The existence of a conflict or potential conflict will not
necessarily prevent your employment with Lam, but will require you and Lam to discuss
any issues and resolve them.

v Disclosure of Any Potential Conflicts-of-lnterest:

(b) Do you have other employment, or a business that you manage or run that will
continue after you accept employment with Lam? (particularly, but not limited to: (i) any
employment that would create divided loyalties or impair your ability to devote yourself
to employment at Lam; or (ii) any employment with or that serves a Lam competitor,
supplier, or customer).

@*,*ug
Page 3 of 5
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(a) Do you have a familial or close personal relationship with any person who is a
current Lam employee, or who works for a Lam supplier or customer? (Examples:
spouse, significant other, family member, close personal friend, person with whom you
own property or a business or have a creditor or debtor relationship with).
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(c) Do you-lrave a directorship position with a public oi' private company or.nith any
entity that does business with Lam; or membership in d kade association related to the
technology field?

(d) Do you have an investment interest in any company that is a supplier, customer, or
competitor of Lam, unless that investment is in a publicly held company and your
investment is less than 10% of its shares?

This offer is subject to your successfully completing the engineering course and
obtaining the engineering degree. ln the event of your not taking the degree before
October 31 ,2020 this offer shall stand withdrawn without any further communication.

On successful completion of your probation of 6 months, your confirmation will be
_ conveved to you in writing. ln absence of any communication to this effect, it will be

'' presrred thai your probation has been extended.

After you serve the cJmpany for maximum period of two years, it shall be open to you to
terminate the services by giving one month's advance notice to the management. ln
case the company desires to terminate your service anytime, the company may do so
by giving you one month's notice.

This offer is valid until March 26, 2020. You are required to join the Company on or
before July 06,2020. Please acknowledge your acceptance of this offer by signing
below.

We look forward to you joining the Company and hope that you find your employment
with us enjoyable and professionally rewarding.

For Lam Research (lndia) Private Limited

Kavitha Billavara

Page 4 of 5
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Senior Manager - Human Resources

I accept this offer of employment with Lam Research (lndia) Private Limited and will
begin work on

2020

Signed: luollxsbw lL ate:

:

o

J

Page 5 of 5
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' Personal an Co nfidential '

! Our reference: TNl24725t2O2O Date: 02-Sep-2020

Dear Mr. Manish M R,

This has reference to your application and the subsequent intervrews you had with us. We are pleased
to appoint you as'Associate Software Engineer'at RBEI at "Level 50" as detailed below.

1. Training Period
You will be on training for a period of 2 months from the date of your Joining the organization. The
company may periodically evaluate your performance during the training period. lf you fail to qualify as
per the minimum prescribed performance standards, the company reserves the right to decide on the
continuance of your employment.

Your remuneration ls strictly confidential between you and the Company. You are obliged to maintain
absolute secrecy of the terms and conditionsi failure to do so will rnvite discaplinary action and may even
result rn termrnation ol your servrces

Oigitally s€ned by

Srgner VALL

O,g,lally s,gned by

si9

Mr. Manish M R
Hosapete, Karnataka
58 3201

Robert Bosch Engineering
and Eusiness Solutions
Private Limited,
123 rndustriai Layout,
Hosur Road, Koramarlgala,
Bangalore - 560 095, lndia.
Tel: +91 80 6657 5757
Fax. +9'l 80 6657 1404
CIN: U72400KA1997PTCo23164

www. bosch-andia-sottware.com

VENUGOPAL
l2 04 aM

Regrslered oftice: Roben Sosch Engrneefing arl,l Bus.ness Solutrons Pnvale Lrmrled Il:l t.(lusti.at Layout
Hosu Road. Koramangala. 8engalutu - 560095 tndra
Managrng Drrecror Mr Dana Satagame
(g.Roben Eosch Engrneefing and Busrness Solutrons p.Nale Lrmtted reserves aI r€hts even rn the event ol
industrial p.operly. We rese.ve allrighls ol disposed such as copyrng end passrng on Io lh(d parties

4-t) BOSCH

2. Compensation

a. Your annual CTC (Cost to Company) will be Rs.5,00,000/- (Rupees Five Lakhs only) per annum.
Your CTC will comprise of Basic Salary, Buffet of Beriefits (BoB), Variable Pay (CPrP) and Retrials
benefits. The salary will be governed by the prevailing employment policies of the company as in force
from time to time.
b. The Variable Pay (CPrP - Company Performance related Pay) planned for the yeat 2020 (payable in
Aptil-2021) at factor EAV 1 .0 of company performance rs 1 0% ol the Annual Earned Salary (Basrc
Salary + Buffet of Benefits) for associates at your level However. the actual amount will depend upon
the company goal achievements. This amount is paid as per section 3'l-A of the Bonus Act in lieu of
profit sharing bonus.
c. Please refer to Annexure I to know more details about your compensataon package.

t
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3. Retiral benefits
3.1 Company's contribution towards Provident Fund at'12% of the basic salary per month.

3.2 You will be eligible for Gratuity as per the Gratuity Act '1972 and the rules nrade there under.
3.3 You will also be eligible to subscribe under National Pension System (Optaonal)as per the policy

4. Extended Benefits
During your employment tenure with us, you will be covered under company provided insurance.

4.1 Hospitalization lnsurance - for self and family (for spouse and chrldren up to the age 23 years)
4.2 Personal Accident lnsurance - for self only.
4.3 Life lnsurance - for self only.
The aforementioned perquisites are sublect to alteration and amendment.

5. Salary Revision and Benefits
Salary shall be reviewed on an annual basis and you shall be notified of the amount of your salary
entitlement for the succeeding year, depending on performance during the year.

6. Eligibility
This offer of employment is valid sublect to your scoring a nrinimum of 70% aggregate with no current
backlogs in Degree and 70o/o score consistently from SSLC onwards.

7. Retirement
You will retire from the services of the company on attaining the age of superannuation. The retirement
age in Bosch is 60 years.

8. Leave Benefits
You will be entitled to 18 days of Earned Leave, 12 days of General Leave, subject to the terms and
condition as per the prevailing leave policy.

9. lntegrity
Each employee at Bosch is committed to ensure integrity in all aspects of their functioning. You are
expected to comply with the policies as listed in the code of Busaness Conduct of the company as they
form an integral part of the terms of your employment with Bosch. You are required to read and agree to
the Rules & Regulations of Service and Conduct as listed in the Annexure lll.

10. Conditions of Hire

10.1 The assignment offered to you is on a whole time basis. You will not carry on or be concerned with
any business of your own or on behalf of anyone else directly or rndirectly, nor shall you take up other
business or be associated wrth any other business with or without remuneration during the course of
employment with the company. Further, if you have any trade or business interest and have any existing
connection or future connection with the Company as suppliers dealers. agents or contractors thereof,
you are obligated to disclose such connection to the Company at the trme of loinrng. rf there is a present
connection
transaction

a tid rniorm tne nr
s tfrroug h such f.l

anagement of the Company on becomrng aware of any proposed
lations in the future.

Digitally signed by

Signer: VALLURT

D,grlally s€ned by

sis

o

ATA VENUGOPAL

I

12 04 AM9 2020 4 4a PN
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Dagitally signed by

SigneI: VALLURI

10.2 lf the Company sends you on trainang including research and development activities, to another
country or a place in lndia with a view to benefit the Company in pursuance of its business objectives,
which will be at an additional cost to the Company, you agree not to accept empioyment in a company in
competition with RBEI and/ or undertake a business that rs in competition with RBEI. ln the event you
leave the Company within One Year after such training period. the Company will be entitled to recover
the costs from you, incurred by the Company towards such tratning, you may be requtred to sign a bond
to that effect.

10.3 You have to submit a copy of your current Degree certificate / Provisional certificate and all
semester marks sheets / Consolidated mark sheet on your said date of joining

1 1. Transferability
lnitially you will be posted at our Bangalore / Cormbatore location however you may be transferred to
provide your services to any of our existing / future establishments. sister concerns of Bosch or at our
client location situated within lndia or abroad dependrng upon the company's requirements on the same
terms and conditions of this letter and any additional terms that may be applicable to you as per
Company policies. ln case you are deputed abroad, you will be required to fulfil the conditions regarding
financial security and minimum service subsequent to such deputation as per the Comparry's Policy.

12. lnformation
ln accordance with the provisions of the Companies Act 1956, you are required to disclose your relations
or business connections, if any, with the Directors of this Company. You are required to furnish these
details in your job application form and return to us. You are also required to disclose information
regarding any posts held by you including any honorary position.

13. Termination
The notice period for termination of employment on either side will be Three months. When payment in
lieu of notice is offered by the management or the employee, the notice pay shall mean only the basic
salary and does not include cash equivalent of any allowances, etc.

Payment in lieu of notice shall be subject to acceptance of the same by the Company considering
unfinished tasks, projects on hand, work in progress, etc. You shall not be deemed to have been
relieved of your services except upon issue of a letter to that effect.

14. Medical Fitness
This offer is provisional, subject to you being declared medically fit by our Medical Officer. On the day of
joining you are required to furnish an eye fitness certificate as mentioned in the Annexure ll appended
to thls letter.

w BOSCH

1 5. Personal lnformation
This employment offer is made based on the information given by you in the RBEI application form
submitted to us. ln case company finds at any time, the information given by you is not correct, untrue

il,lh"n'@ffi-$1Htsi:i::tl;,:non'".''missvourromvouremprovmentatanvtime

D,glrally signed by

S,gne / AHARATH
r 9 2020 4 40 Ptv 2020 12 04 AM

,/
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16. Background Check and References

Your appointment is contingent upon satisfactory report on the background check conducted by our
company's approved agency relating to your educat,on and address.

17. Acceptance and Commencement

Your appointment will be confirmed upon receiving your acceptance to this offer letter. Your functional
area, location and date of loining will be informed later.

To confirm your acceptance, you are requested to communicate the acceptance of this offer within 7

days from the date of receiving this letter, to your placement officer.

We welcome you to the organization and look forward for a long and mutually beneficial associataon.

Please note, you are not eligible for company sponsored accommodation. therefore, you are advised to
identify your suitable accommodation facility in advance of your joining.

Please sign and return the copy of this letter as a token of your acceptance of above terms and
condrtions at the time of your;otning.

Robert Bosch Engineering and Business Solutions Private Limited

D,g,lally s,9ned by

rng

Digitally signed by

Signer:VALLURI

Srgner aHARAT

ATA VENUGOPAL
9. 2020 4:40 Prr

Oare Faday. S

Venu Gopal V V
General Manager

(Human Resources)

Bharath Kakaiah
Senior HR Officer

(Human Resources)

Name Signature Date

)f tl

I agree and accept the above terms and conditions and confirm that I will join duty on 

--
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An nexu re I

Personal and Confidential

02-Sep-2020
Compensation and Benefits Plan

Level:

Name:

Associate Software Engineer
Qualification

Mr. Manish M R

BE / &rech

Components Per Month Per Annum
RS

Basic Salary 15,000
Buffet of Benefits (HRl. Conveyance Med,cal. LTA sAF conrrrbur,on erc) 20,520 2.46.242

Total 3 5,5 20 4,26,242

Retirals / Statutory Contribution
Company Contribution towards Provident Fund (rz.z" ot easrc sarary) 1,800 21,600

Gratuity (a.ar"z" ot oasic Sabry)t* 722

Total Retirals / Statutory Contribution 2,522 30,2s8

Variable Pay

Company Performance related Pay - CPrP at factor 1 0
company achievement

4 3,500

38,042 5,0

National Pension System (NPS) Optional - Company
Contribution

13,000

IIKATA VEN UGOPAL
Dale: Friday, S 2020 12 03 AMr9.20204 40 PN

Digilally signed by

Signer:vALLURI

Bharath Kakaiah
Senior HR Officer

(Human Resources)

Venu Gopal V V
General Manager

(Human Resources)

Orgrrally srgned by

sis

Designation
50

Rs.

Cash Components
1,80,000

8,658

Total Cost to Company

. The aforementioned perquisites are subject to alteratlon and amendment

.'Eligibility for Gratuity is as per Payment of Gratuity 1972.
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Deor Monoj l(umor P5 P5,

B.[ / B.Tech, fledronics ond fledrkol [ngineering

5ri Joyorhomoroiendro (ollege of Ingineering

(ondidole lD 13886180

l0 (ontinuotion t0 our disrusionl we ore pleosed lo offer you lhe role of Progrommer Anolysl Troinee in (ognizont Tethnology Soluli0ns Indi0 Privole

Iimiled ("(ognizonl').

Duing your probotion period o{ 12 monlfl which inrludes your troining progrum, you ore enlilled lo on Annuollolol Remunerotion (ATR) ofRs.40l,986/-. Ihis

ond Groluily. The breok up is presented in Annsxuro A.

0n su(esslul r0mpletion of the probotion period, deoring lhe rcquired lrcining ossessmenls ond subiecl lo you being port of o delivery proiect your onnuol Totol

Remunerolion (AiR) would stond revised to Rs.455,880/-. This indudes on onnu0l in(enlive indirotion of Rs.22,500/- or well os (090i7sn1\ (ont hulion 0f Rs.

24,880/- towords beneflts sud 0s l,1edi(01, Addenl, Life lnsuronce ond Groluily.

Your oppoinlmenlwill be govemed by the lerms ond rondifions 0[employmenl presenled in Annexure 8. You willoho be governed by lhe other rules. regulotions ond

prcdkes in v0!ue ond those thol moy rhonge from lime t0 lim€. Your c0nrpens0lion is highly (onfidenli0l ond ilthe need oisel you moy discus it only wilh your

Monoger.

(ognizonl is keen $ot there is o seture environmenl for dienls ond inlernolly 100. You 0re {equired lo be regislered with the Notionol Skilh Regislry (l{SR) ond provide

the lifll,l while ioining the orgonizotion. Pleose refer Annexnre I fot more deloils.

Pleosr nole

.Thir oppointment is subied l0 solidodory p,ofesionol refunnce rherk ond you seo nq o minimum of 6ffi6 oggregote (oll subiects token into onsiderolion) $/ilh n0

stonding oneor in pur Grcduoliory'Post-&oduotion.

. P or l0 (ommendng employmenl with (ognimnt you mu$ provide (ognizont wittr evidenre of your rightlo nork in lndio ond other surh doomenls 0s (ognizont moy

requesl.

lYe lookforword lo you joining us. Should you hove onyludher questions or dorili(otiont pleose l0g into h,llsy'l(omous2tognizont (ognizont.con

Yours sincerely,

tor (ognizonl Ierhnology Soluti0ns lndio Pvl. lld.,

-{
Suresh 8etlrovondu

Globol l'leod-Tolenl Atquirition

I hove reod lhe ofiet, understood ond orrepl lhe obove menlioned tems ond ondilions.

Siqnolure {)ole

C
o

eEo

Rl'qd. 0flire, I l5/535.01d Mahobolipurom Rood, 0kkiom Thoroipokkom, Oennoi ' 600 097
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Cognizont

Ann e xu re A

Nome: Ilonoi (umor PS P5 Designolion: PtogtommetAnoly'slTtoinee

51. No. Destriplion

Bosk

tlRA@60%of bosj('

(onveyonce Allowonce'

Medkol Allowon(e'

Gmpony's ronlribution oi P[ #

Advon(e Slolutory Bonus"'

5peciol Allowonce'

Annuol Gross (ompensolion

lncentive lndirolion (pet onnum)"

Annuol Iolol (ompensolion

(ompony's onlribution lomds benefits (^4edirol, kddenl ond life lnsuronce)

6roluily

Annuol Totol Remunerolion

Yeorly

# Provident [und Woges, For the puD05e 0f(omputing (onlrihulion t0 Provident fund, Pension fund E IDU Scheme, "Monltrly Grms Solory ol per Annexure A ollhis

ol Pf Woges for the purpose of rontibution: P[ rontribution sholl be poyoble on lhe eorned Pf vroges or Pf woges os per lhis lenu, r,,hirhevu is hsser. [Sl tligibh

Woges tligibility l0 tsl sholl be derided by deduding the Advonad Stolutory 8onu1 [mployer Pf E [Sl ronhibulion from lhe monlhly Gros fompensolion (AG(l2) os

per Annexure A oflhis lener. [orned [5] Woges: Monthly tSI rontribution will be rompuled on lolol remunerotion poid to on Aslori0te in 0 porti(ul0r month which

indudes ony reruring {or) odhor speriol poyouls during the monfi. [Sl (onlibulion sholl be conlinued till end ofthe (onhibulion pe 0d (A[ t0 Sep E Oct t0 Mor), il
the fus0ri0le conhibutes er€n for one month in lhe soid r0nl bution leriod

' flexible Benefit Plon' Your [ompenslion hos been shuclured l0 ensure lhot you ore odequolely empo*ered t0 opportion (omponenB ofyour s010ry in 0 monner

thot suit5 you the ben. This plon will enoble you lo

6\fi fifi.*uet of ollowonre or benefi ts

\\*lddffifiCid{tiilrry srrurture wlhin prestribed suide[nes

J. Uplrmrze your eornrnos

'. lntenlive lnditotion: ln(enlive omounl moy be higher. lower or nil os per lhe lerms desc bei herein. The inrenlive progrom is disrclionory, subied t0 (honge,

ond bosed on individuolond compony performonre lt is pro-roled lo the durolion spenl wilh (ognizonl lndio lor o rolendor yeor ond willhe poid lo you only ifyou ore

odive 0n [ogna2ont\ pofoll on lhe doy the inrenlive is poid.

.-' 
longuoge Premium: This ollowonce is oppliroble only for Joponese, Germon E trench longuoge. lt will be poid olong with the Apr, July, 0o ond lon poyroll lor

lhe pr€vioui qu0 er ond viill be subie(t l0 lox dedudions os oppliroble in lndio. The omounl will be pro-rofed 10 lhe dur0lion spenl wilh (ognrzont lndio ond will he

Rl'qd. 0ffice. I l5l535, ()ld Mohobolipurom Rood, Okkiom Thoroipokkom, Gennoi . 600 097

3

4

5

6

t 24,500

14,700

9,600

15,000

21,600

24.000

86,100

355,500

22,500

378,000

18,000

5.986

401,986

I

,

,

,

ilonthly

10375

6225

800

r250

1800

2000

1115

fu on ossoriote you ore olo entitled to fie following oddilionol bendils,

. flooling Medirol lnsur0n(e (overoge

. Round the (lork Group personolotcidenl lnsutonre tovetoge

. Group Term Li[e lnsutonre (ovetoge

. [m0loyees' (ompens0lion insulon(e benelil0s pel lhe [mployeei fompensotion Art,20l0

. 6r0luity, 0n seporotion oflu 4 yeors ond 240 olendor doys of ronlinuous service, potohh os per Poyrnent of Groluily Arl

. W0men ossociotes ioiring (ognizont willbe entitled to Molemity leove os pet lhe llloternity Eenelit (Amendment) kt,20l7
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12.47 ,i';l '"' ,,ll 95"i, I

+ a
IBIV lndia Pvt Ltd - Expression ET
Of lnterest lnbox

eschoolhiring oBl 1 ri 201!1 a\

L

to me ',

a

f

Dear Meghana D N,

We are excited to welcome you into our
IBM f amily. We are pleased to inforrn you
that our letter of "Expression of lnterest" is
posted on the Candidate Portal and awaits
your review and acceptance.

Many have seen IBM as a hardware and
software services company. In 2016, IBM
emerges as a New Cognitive Solutions and
a Cloud Platform company. We will
integrate cognitive solutions, advance
analytics and key data into all leading
solutions on cloud. We couldn't have been
happier to have you at lBM, and grow in
t ltls. t ra tslo rm ati on to g e t h e r.

;:j\ 
?4',

/'(l
vtra-iin';erbty request you to review the
Expression of lnterest and confirm its
particulars. Please follow these steps:

1. Log in 1o the Candidate Portal here

ll

-

1-,-.liJ^r ^ -r^-- A,---l: -.:^

E

ilL
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SIEMENS...
Heotthineers"l"

A

Meghana NS
Mysore

Sanjay Chaudhary
Senior Vice President - Research & Development
SHS TE DC IND DI.SY

Dear Meghana

Sub: Offer of Emolovment

Congratulations and Welcome to the house of SIEMENS.

Thank you for your interesl in discussing an opportunity ,.yith Siemens Healthcare Prlvate Llmlted. We are pleased
to offer you a position of Tralnee- Technlcal at Position Level 1 '1. Your business title will be Graduate Engineer
Trainee. You willjoin Siemens Healthineers, Development Center lndia - Diagnostic lmaging-Syngo (SHS TE
DC IND Dl-SY), a division of Siemens Healthcare Private Limited and your initial place of posting will be Bangalore.

Your annual compensation, calculated on a cost-to-company basis is 1NR.5,50,000/- p.a. (Rupees Five Lakhs Fifty
Thousand Only). Annexure I details out the compensation structure.

This offer is subject to you being found medically fit. lt is our company policy to undertake reference checks. Your
appointment therefore will be sub.iect to satisfactory reference checks. You will be on probation for a period of six
months. The company reserves the right to recover the notice period buyouurelocation reimbursement amount
(if applicable), in case you leave lhe services of the company within one year of your joining.

You are requesled to join us on or before 28-September-2020. In the event of you not joining us on or before the
said date, this offer will automatically stands withdrawn. On your day of joining, you are requested to report at 8:30
am. Please carry the original documents along with an additional copy as specilied in the Annexure ll.

The work environment at Siemens is very conducive to help you grow professionally and personally. We welcome
you to the Siemens Healthcare Private Limited team and look forward to your valuable contribution in taking Siemens
to greater heights.

Please retum the copy ofthis letter with your signature in original as a token of your acceptance.

With kind regards,
For Siemens Healthcare Private Limited.

Ltnlyi.ed b,

Taori Pavan H', 1",-
, ' rz rdrr ras rd

Pavan Taori
Senlor General Manager
Human Resources

I confirm and accept the above and will join on
(Date & Signature)

:l

!r.llK. H..atr..r. ryryr.. atnr.rt GouHix. supr€me sottw.lo p:* rr 21, Tel...9t &ffiZm**"..*
Ebcto.ic Cily Phese 2, B/Ealo.e _ twjLncn!..o.h/lr.dtic.m

"*RJr%{. 
eth Froo.. No.rh ror,.r. Go<kq o,.. **".o,.1* Eryress Hisr*,y. vikiror Easr Mumbd -.oo o7e tnd.. rd.prEn +e1

,, av/"tffi"?rfl(rc65a. ou'.r oftces: B€nsdtIu. co.Do.r. rdd$ty nurbe.: u7ltessMH2orsPrc26/B5e

GQE

Siemens Healthcare Private Llmited
Name Katyyani Mishra
Depanment HumanRosources
Telephone +91 9910226965
E-mail katyayani-mishra@si6msns-heallhin€6rs.com
Oale Septemb€r 4,2020
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SIEMENS...
Heotthineers"l"

a

o

Gold tlall, Supreft€ Sot*a.e Part ll 21,
2?.27.2A
Electon.c City Phese 2, Bangalo.e -
s50100

I€l: + 91 80 6192 0OO0
Eo.il: hc_conr.cr hdi:@ti.m.nr.com
ww.r.m..i.co.rnlh..htu.r.

Annexure - |
org
Code:
Business Title:
Location:

SHS TE OC IND DI-SY DEV2
SLR. SN

Graduate Engineer Trainee
Bangalore

Name:
Position Level:
BU:

Meghana NS

PL,I1
SHS DC IND

192,500(A) Basic Salary 16,042
(B) Base Flexible P

Retirals:

27 ,097 325,160

Co. Cont. PF (12% of Basic) 1 ,925 23,100

Co. Gratuity Provision (4.8% of Basic) 770 9,240
Co. SAF (15% of Basic)

(E)

(D) Total Retirals 2,695 32,340

Performance Pay @100%(F)

For Siemens Healthcare Private Limited

rifl,:il'J.-Taori Pava

Authorised
Signatory

- Gratuity will be payable as per the payment of Gratuity Act, and as per company policy. Subject to income tax
- All present & future taxes related to your employment will be bome by you.

Regislered omc€: unit No.9A.glh Froor. No.th Tower. Godrej on€, PirojsMn:9a,, Eesr€m Erpress HigtNay. vrklrori Easr, Mumbai - 4oo oTg rndia T€repho.s.91
22 33700600 Flt +91 22 33700654. Oiher Otnces: Bengaluru Co.po.ate lde^tity nrrnb€r: U74999MH2015PTC26:ttt59

hmount 1t .-...1Ainii-uft1P.M.)

(c) (A+B)Ba!d Pay 43,'138 517.'600

(c+D)Fixed Pay 4s,833 550;0oo

(G) (E+F)Tarqet Pay 45,833 ,550,000
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SIEMENS...
Heol.thineers"ir

I

ANNEXURE II

Joininq Formalities

Please bring the following documents along with you at the time ofjoining. (Only 2 photocopies)

'loth Marks card

'l2th Marks card

Degree marks cards

Degree certificate

Masler's degree marks cards

Master's degree certiticate

Recent 3 companies' Reliving letters

Pay slips (Last 3 months)

Pan Card (4 copies)

Aadhar Card (4 Copies)

Passport \ Driving licence \ Voter ld card - (3 copies)

Present address proof

5 passport size photos

The Shubharambh link will be shared and you are requested to complete the joining formalities at Siemens

Healthcare Private Limited. Please complete these carefully before joining. Please note that, incomplete

forms tend to delay your ioining process. We therefore seek your cooperation in ensuring the forms are

complete in all aspects. lf you require any clarifications, please contact 18004196677 or

askhr.in@siemens.com.

i

"_",,,..",'._^,_@rffi Gord Hill, suprsln. Soiw.o P..t ll 21
22,27,2A
Elsctonlc Cily Ph.3€ 2, B$g.lore.
560100.

T.l:+ 91 80 6192 0000
a6.il: hc-contrct.hdi.eri.m..r..om
*w.ti.@nr.co.inlh..rthc.r.

Registered Orfce: Unii No.9A,gth Floor, Nor01 Towe., Godrel One, projshanagar. Eastem Exp.6ss Highwry. MkhroliEast, Mumbai-zlOOO79 hdia. Telephone ]91
22 33100600. Fax +91 22 337006s4. Olh€r Ofices: Bsngaluru Corpo,alo ldenlity numb€r: U 74999MH2015PTC264859
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Itef: fll{,r2t)201002

l\'ir. fulolran Ku rrr.rr [(
II,n 11a lunr,

l)atc: lS'r' J antrarr' 202{)

.Ilr'.ir'\lolr.rn.

a

a

L).rtt. oi .{ppoi ntnrent

\\'L' ,tri filt',r'r'.1 :,, ,,i1,'r ' ,,1: lll. 'r1rs;lj1r11 ,rl :\ft'trllrt't' I cchtricrtl-5lrt/7'in rilir' .()lIl)airr1.
YLrtr rrill hL lt.tr,,,tl .:', littt.,!tltrrt (rr ir'l iualr ()tllL,r (()nrPJnY il,t.rtirrtr. a: titt' \lanil:tnrr-.rti
slt,tll,lr'lr'ttttirtL' II()r'1] ttlrt\' t,, tn)l(

\ t,rrl ttPPointtrr('nt i( r'll('Lli\'(' ()n ()r l)r'l'()r'c 1" Augrrst 2020

Ile rrr tr rtcr.rt io rr

Iour l,,r,rss salalr (tht (, lC) rrill [)o lis. +S(1,()()(),' (iitr1,i.1.., Iiour L.rkh .u]rl (.i!,,1rt\'

thousatrtl ()nl\ i [)('r' .]r'lrttir]). Il.rr' rlt't;rils rrt llrt' (lT( nr'r' pr'()\ iLl('rl in tht' att,rcht'tl
s h,.'L't.

5al.rrr llcv icrr

Your p-rcrforrn.r rrt e u'ill bt' rer.ies'etl pt:rirxlicalh, .u1rl sal.rrv r(.\'ic\\,s rr,rli l.rc

scherlulctl pcri(rdicall\ as lror the com]riur\' [)()lic\'.

Yo11 11,i11 lre covclcrl lrl l(]J\'(', lirrlir-lavs a!r(l thc \\-(r'king holrr qrolicr'.rs.rpplir-nHr'.

I t'.rve

@
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I-erll s of Iit:r;riov ltr ent
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.tl t r,tr
Plr',rst, ir rrrirr rrr tlt,tl lltr.
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,, 
;l:,'..,,r't tr,rl i,,s1-.1-,.. ., r , ,I |, , . 

I 
,( . r.|( )\ . rr1 ,r,t1. 1_1 ,,.,. ,,i,,,,,1,r \,llr r.Jtr,,(.i\ : 1 1 , . , r , r r r l , , t : r .

;li],, ,i:r..,r.,. 
tir,.. r.r,JIrt t,\ ti,i.r.r)lrrr(, \.{,1,.\(.r.\ i,r.ir',,',tt, .,:: .rrlr.ul,r. r.r,,rr(.(. ,)l ,r\1.

iilr,',tlrLrr t, t(,n)ts ,til,l a,)lt(l
,rr).\ t,iernrs .,..i ,..,,r,,irt,,.,,r]''1,]*-.1'l 

:ttirit r'i f. r ()r)rr(rr)\

r,,.ig,,i,.,,rrr,,,'.i;p,';t,;,'..;;i::;:,;',,l;:::', ii \,,,i.i,,(i il

litsi 1-'il,

I tLI

(Si11natu rt' r.i'ith ria tr.):

@ffiP*
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l).rtt': ftitt, ]anrr;rr'1 2020

?

e

\.rnt l\ I oh.rr.t l(lrrnar I(
('Lrrrent I)e si qn.r tir r n Nl e rrr bcr -t'echnicnl St.rff

..\rnotr rrl irt I\l(
Sal;ul f)et.rils Monthly ,'\nrruaI

Ii,r.:rr s.ti.r t t I :i. l.-.1 ll-..l,iri:.1

I lrrtrsl iir'r r I \llorr.rn.i' n ISL' l:]

ljlt.r ihll Sal.u,, I I l..lr)()

Sub I ota l (A) i0,(,+7

I''F l-.nt1rl111 1'1 C rrtrt ril.trL r,,rt
]71,365

I I ,r,{lLl

(;r,llLrii,\ 9,(ll:

\ I('tlir al lnsru anr ,' I l,t )()()

l'-, r,rrl .].llolla trr r' 15,000

46,00t)l'e rf olmance Incr'rr ti vc"

'l-otal ( 'l'( 48(),()0()

Gtatr,ritr' pavalrlr'rrltr'r r:oruplcti()n ()f 5 \'e.rrlr (.ll.ulatt'rl rrtt lrasit i)t tll(' tinl(.(tl ('\il r l512ir r
\r,.,tf Vr:aIs (\[ ( (]r'lrplcte(l sorYiccstrbjc(:ttoJ'artrr0tr[{]l(;r.ltuif\.\(t

'l)erfoLrnancr' Inccrrtivt, is pair-l at c()r)lpleti(lr ()i t\{'o vc(lrs (-)l.c()ntil-ru()us scrviLr'
suL) i I trc t (' ()n f Ii {) n 1e sC( tl ( .l lt lt (l l \tl 1' i-latc
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L&T Tech n ol ogy S e rv i ces

Name

Grade

Designation: AssociateEngineer(Trainee)

LTTS-2

Salary Components
MONTHLY AN N UAL

(rNR) (rNR)

Basic Salary 15,500 1,86,000

Flexible Benefit Plan (FBP) 14,97 5 1 ,79,7 00

Allowances & Reimbursements under FBP
House Rent Allowance (HRA)
Conveyance Allowance
Meal card
Children Education Allowance
Mobile Expenses Reimbursement
Domiciliary Medical Expenses Reimbursement
Leave Travel Assistance (LTA)
FBP Balance

Eligibility under each of these components is
mentioned in the aftached FBP

GROSS MONTHLY==> 30,475 3,65,700

Provident Fund (@ 12% of basic salary) 1,860 22,320

TOTAL FIXED COMPENSATION==> 3,88,020

Bonus

TOTAL COMPENSATION==>

1-/

6\r

Ref: LfiSi HRJET/2020/

Salary Card

4,00,020
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11:20

Congrats! Offer From Accenture
lnbox

cam pus.off erletter@accent... .,-.n i,

. GE,; ./ 61 r.,t Lbe--

E:e

to me ",

J

f

06-Feb-2020

Nandakishore Narasimhamurthy
CANDIDATE lD:C8530419
UNIQUE REFERENCE NUMBER/UNIQUE lD:4a7ce28b-89a9-4f6f -

b9d7-4f3039672682 1

Dear Nandakishore Narasii'nhamurthy,

This ls wlth respect to your appllcation and lhe subsequent rounds of
dlscusslons you had with us. We are pleased to extend an offer to Joln
Accenture In lndla.

Kindly note you wlll recelve a separate emall to reset your password.

Please follow below steps to access / vlew your offer Letter
- Cllck on thls llnk hltps:,,,r rndis.lobs. accenture.coml de f a(,lt :,rsD.i and

Logln/Slgnln as a candldate uslng your reglstered credentlals (emall &
password)
- You wlll be dlrected to your profile page
- Cllck on 'Offer Letler - Cllck here to vlew the detalls' and enter your

Unlque Reference lD (mentloned at the lop of thls email), Candidate lD

& reglstered moblle number. Cllck on Authentlcate Offer Letter.
- An oTP is sent to your reglstered moblle number. Enter the OTP and

click submlt-
- The offer lelter and Terms of Employment wlll be llsted alcng wlth

other relevant documents.
- You may download/prlnt the requlred documents and revlew them.

Request you to verlfy the details ln the offer letter released on
02/0612020 and lnform your declslon. By cllcklng on Accept Offer' or
'Relect Offe/ wlthln 14 dayg (fourteen days) frorn the receipt of the
offer, post whlch the llnk wlll be disabled.

Durlng lhe aforementloned perlod when the Accenture offer Is under
revlew/not ygtFwptsd, Accenture reserves the right to revoke and
rescind the {fef bi proilUiag a reason in wrltlng for such revocation or
resctndinq of ttE o{Ier. ,

Etr

a
-7

€)
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Cognizont

v

l6-Der-2019

OeorNironionBAA,

8.[/ B.Terh, Elecronts ond flerlrirol Engineering

5ri Joyothomorolendro (ollege ol Ingineering

(ondidole lD 13886181

ln (onti0u0lion t0 our dircussionr, we orc pleosed to olfer you lhe role ol Progrommer Anolysl Troinee in (ognironl Terhnology 5oluli0ns lndi0 Priv0te

Iimiled ('(ognizonl").

0uring your probolior period 0l l2 monhs. whi(h indudes your lr0ining progrom, you ore entitled b on Annuol Tohl Remunemlion (AIt) of Rs.401,986/'. Ihis

ond Grotuity. ihe breok up is presenled in Annexure A.

0n suaesful completion ol the probotion period, deoing the required trcining ossessments ond 5ubie(t to tou being p0 0[ 0 delivery proie(t, irur o0nuol T0l0l

Remunerotion (ATR) would stond revised to fls.455,880/-. Thi: indudes on onnuol in(entive indiotion ol Rs.22,500/' os well m (ogrironr! (ontribution 0f Rr.

24,880/- towords benelits such os Medicol, Arcident, Liie lnsuronre ond Grotuity.

Your oppoinlmenl will be govemed by lhe terms ond ronditions olemploymenl pre5enled in Annexure B. You will ols be governed by fie othet rules, regulolions ond

prodkes in v00m ond fiose ftot nry donge lrom time lo iime. Y0ur (ompensolion is highly confidentiol ond if the need orisrl you moy discuss it only with your

Monoger.

lhe lTPll'l wlrile ioining the oqonirolion. Pleose reler Annexure B Ior rnore deloils.

Pleose mle
. Thi! oppoinhenl is subied to so sfodory prolesionol relerence cherkondpu seruring o minimum of60% oggregote (ollsubiects lolen into considemlion) with no

slonding oreor in pur Grodu0lio Post'Grudu0lion.

.Priorlo commencinq employmenl rifr Ggnizonf pl musi provide (00niz0nlr{ilh evidence olpur tighlo uorl in lndio ond otler suth riorument 0s (oqnizonl moy

Dquen.

We lookfomnrd to pu pininq us.Should you hove ony fudher que$ions 0r doilicolions, pleose log into htlps//compus2cognizont.rognizonl.rom

Youn sincerely,

For (ognironl Terhnology 50lulionr lndi0 Pvl. lld.,

J
Suresh Be$ovondu

Glohol Heod-Iolenl Atquisilion
I l,ove reod lhe offer, understood ond orrepl tte obove menlioned lerms 0nd @nditions.

Signolure: Dole:

Rl'qd.0flice ll5/535,01d l4ohoholipurom Rood,0kliom Thoroipokkom, [hennoi- 600 09/

,t
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51.Ilo.

Annexure A

Nome: ironionBAA

. Desrriplion

Bosrr

HRA @6090 of bosrc'

[onveyonre Allowonce'

[1ed]col Alloivo n (e'

[ompony! contrihulion of PF #

Advonre 5lolulory Bonrs"'

5peciolAllowonre'

Annuol Gross (ompensolion

h(enlive lndi(oti0n (per 0nn!rn)"

Annuol Tolol (ompenrolion

(0mpony! conribution loword5 bendiB (Medi.0l, Addent ond [i[e lnsuronce)

Groluity

Annuol Tolol [emunerolion
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Under the program, the nine learning modules hosted on a technology platform will prepare you to be code ready.

Post onboalrling/ioining Accenture, and afier the Induction you will need to go through the Technology fundamental

assessment based on the pre onboarding online learning program that was provided to you.

On successful clearance of the program assessment in the first attempt along with the online Training complelion of

the program module, you will be eligible for a learnang lncenlive of INR 10,000.

ln case you fail in the first attempt you will not be eligible for any learning incentive.

To clear assessments for the program, you are required to score minimum 60% marks in each assessment test for

the program. lf you are unable to score 6070 in the first attempt, you will have up to two additional attempts and will

berequired to score minimum 650/0 marks to clear the assessment for the program.

Dunng each reattempt, reasonable help, guidance and appropriate refresher training sessions will be provided to you

to clear the assessment.

Your employmenl with Accenture is subject to your successful completion of the assessolcnt of the program, as

mentioned above.

After you have cleared the Pre-Joiner Program: you will need to undergo further Accenture stream specific trainings. For

clearing lhese trainings also, Accenture provides three attempts with success criteria similar to one for the pre-joiner

program as mentioned above. lf you are unable to complete the Accenture specific training program in the given 3

attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

Employment.

After acceptance of the offer of employment or any lime during the course of your employment with the Company you may

be required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your

employment with Accenture are contingent upon you completing tests as per the requirements of the Company and in the

instance of failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to

terminate or suspend your employment immediately.

ln the event a government body/Authority exercising its jurisdiction and slatutory power/Authority seeks information

pertaining to any aspect of your employment, the Company shall provide such information to the government

body/Authority without any notificalion to you. The above shall be applicable to information pertaining to your employment \/
being shared in pursuance of stalutory requirements/compliance. You may belong to this category and your details will be

disclosed to these authorities.

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your

acceptance/rejection by logging on to Accenture Recruitment Portal (https://india..iobs.accenture.com/default.aspx) using

your unique reference number, candidate identification (ClD) and mobile numberwithin 14 days (fourteen days) from the

date of this letter. post which the link will be disabled for you. lf we do not receive your response before the expiration of

14 days (fourteen days) from the date of this letter, lhe terms of this Offer of employment will be deemed lo have been

rejected by you, unless otherwise communicated to you by the Company in writing. Further, at the time of joining you are

required to provide all documentation identified in Annexure ll along with the singed copy of this Offer letter and Terms of

Employment.

e

Version Candidate s Signature
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BEYOURSETF,

MAIGADIFFEREilCE,
accenture

Strictly Private and Conlldential

Date:28Jan-2020

Pavana RangaswamY Kowshik
c8508520

Kowshika(p&v),shanthigrama (h),Hassan(t&d)

9741309904

Dear Pavana Rangaswamy Kowshik,

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd

("Company") in our Advanced Technology Center, India as per the below lerms and conditions:

Role - Application Development Associate

career level - Career level - 12

Talent Segment - Software Engineering

Your employment with Accenture will be governed by the clauses mentioned in the attached 'Terms of Employment'

effective from your date ofjoining. You are required to carefully read and understand these Terms of Employment before

responding to this Offer. This Ofier and your employment with Accenture is subject to successful completion of the

qualifying examination from your college with an aggregate of 65% and above or 6.5 CGPA or above, as well

as satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or

after your effective start date.

Pre-joiner-Learning Module: As you are aware that as part of providing our new joiners a unique learning experience.

Accenture proposes a leaming module- Technology Fundamentals online Learning program (Hereinafter" program"). The

training module of which will be made available to you al least three months before onboarding to give you a reasonable

time to learn at your pace and comfort. Details of which are reiterated as under:

I

-)

***"""H"il,"-Btrr*.0dr-a102-03r23rsgslyr
Signed By: Mohan Sekhar

I

Candidate's Signature
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After accepting this Offer,we encourage you visit Countdown to the Company-

(http;//careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This online, interactive welcome site will

help you successfully navigate the first days, weeks and months of your career at Accenture. lt will also provide an

interesting overview of Company history - as well as tips on how to develop yourself (and your career) in the future.

ln case you have any feedbacusuggestion or have any query, feel free to write an e-mail lo

http;//indiacampus.accenture.com/candidate

We look foMard to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of

you and look forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED

M,t " t,-+ly
Mohan Sekhar

Senior [,4anaging Director

Lead, Advanced Technology Center, lndia I lnsed lull legal name)

3Version 5.0 '.: Candidate s Signature
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ANNEXURE 1

COMPENSATION & BENEFITS

Annual Total Cash compe nsation structure as per the Company guidelines is

(A) Annual Fixed Compensation

. Your annual fixed compensation is INR 3,83,000. This includes allowances structured in accordance with the Company

compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes employer's

contribution to Provident Fund, as applicable.

TDS is deducted as applicable from your Income.

(B) Local Variable Bonus (LVB)

. As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual target variable pay-out is estimated as INR 32,500. The LVB will be paid out subject to you

being on the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure

in the Company during the year. The pay-out that you receive will depend on your performance achievement and the

performance of Advanced Technology Centers, lndia in the current Company fascal year. Details of the program will be

communicated to you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend,

vary and modify any of the terms and conditions of the Local Variable Bonus guidelines.

(C) Joining Bonus

You are also eligible for a joining bonus of INR 25,000 payable upon joining the organization and that will be paid out

along with salary of the month of joining or succeeding pay month. ln case you leave, or your services are separated from

the Company (except for ramp down or redundancies by the Company) before completion of 1 yeat from the date of

ount shall be recovered from you

4

Ann ual (lNR)

3,83,000(A) Annual Fixed Compensation

(B) Local Variable Bonus (LVi3) earning potential (at maximum 8.5%) 32,500

4,15,500Maximum Annual Total earning potential (A+B)

25,000Joining Bonus (Reter to the section C)

9,500Gratuily as per law# + lnsurance Premium (notional value)

Total Cash Compensation Elements

Total Cash Compensation + Total Additional Benelits (AiB+C+D) 4,50,000

ioinlnq then this whole a,rr

'' : an -,.r ,:1:

(C) Joining Bonus

(Dl Additional Benefits

Candidate s Signature
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Note: For lnternational Worker Only'

' As per lndian Provident Fund (PF) regulations, membership lo the Provident Fund is mandatory for all lnternational

Workers. Exemptions if any, shall be as per the existing law. Please note lhat since your cost to the Company (CTC)

includes employee's as well as employer's contribution to Provident Fund, appropriate adjustment in your monthly salary

will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time to

time). Withdrawal (if any) from Provident Fund is icgulated by the government of lndia and is subject to government

approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

applicable law and procedures laid down by the authorities.

' As defined by applicable law from time to time

Benefits applicable for current Company linancial year:

ln addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by

Company policy:

1 . Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per

annum. Premium for this will be paid by the Company.

a. You have the option of availing Accenture negoliated rate- to cover your parents, parent's in-law & any additional

child under a separate lnsurance plan up to INR 500,000 per annum. The entire premium for this will have to be

borneby you. This plan allows for coverage of pre-existing ailments.

b. For Permissible claims under the Medical lnsurance plans detailed above, you will be required to contribute a delined

percentage of each claim, as under:

. '10% of such claims for self, spouse and 2 dependent children

. 20% of such claims for parents, parent's in-law and additional children under the separate lnsurance plan

2- Personal Accident coverage for self, up to three times your gross annual fixed compensation

3. Life lnsurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

ln addition to the above, you will also be eligible for the following benefits:

1. #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will be

determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the

Company policy.

2. One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

3. Transport facility, as per Company guidelines, can be availed at no cost.

Ve.sion 5.0 Dec 2019 Candidate's Signature
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Details pertaining to relocation allowance will be provided to you at the time ofjoining the Company. ln the unlikely event

you choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with

the Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on

termination of your employment. Any dues payable by you on termination will be recovered from your final settlement to

the extent possible.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms

and conditions of the Nredical lnsurance, Personal Accident lnsurance and Life lnsurance and Relocation Assistance

program guidelines.

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you

until any further communication from the Company.

Following the implementation to the GST regulations with effect from July '1st 2017, please note the treatment lo any

continuing obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your

employment, will be as under:

Anysigning, joining, relocation or retention bonus received by you will be paid along with salaryofthe relevant or

succeeding pay month. This amount is recoverable as per your employment terms, if your service commitment with

Accenture change. Any such recovery or adjustment shall be made from your salary pertaining to the service month

before your last working day in the Company. Any shortfalls will be adjusted against any further amounts due and

payable to you.

6Vers:o.5 0 Dec 2019 Candidaie s Signature
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ANNEXURE II

Mandatory documentation at the time of onboarding:

1. Two copies of your recent passporl size photographs.

2. Copy of X, Xll and all semester mark sheets of PG & UG Degrees.

3. Copy of Degree/PG/Diploma (as applicable) certificates.

4. Passport copy, if available (if not please apply immediately).

5. Pan Card

6. Copy of Aadhaar Card or copy of receipt ot Aadhaar enrollment number - this is needed to comply with the

requirement of the regulatory authorities like - EPFO etc and Accenture does not require this as a photo

identity proof.

t-')

7 Candidate s Signature
a\ lpr
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Lam Research (lndl!) i)vl. Lld.
'r,{arul|ti Inioteclr Cofilnl 2nd Floor.
'A'Block, t 1./1 & l21. Arrwiyolhi Layout.
l^rermediale Rrno Road,

Bangalore 560 07l
Ph: 9l '8H15@126i:8,'9
$ALr-lami€sgarCi.com
ciN u7!2O0KA2CC0P'IC027S 1 4

;\pril 10, 2020

lrls. Pavithra Mahesha

Chamarajnagar Main Road, Golur Village,

Q,1idyapeeta Post,

Nanjangud Taluk,

i,4ysuru -571 312

LETTER OF OFFER

Dear Pavithra,

As a member of the Lam Research Corporation group of companies, part of our vision is
to be a company where successful people want to work. Based on our conversations
with you, we are excited about the possibility of having you join our values-driven team.
We are pleased to offer you employment at Lam Research (lndia) Private Limited
("Company'') at Bangalore, as "Electrical Engineer, l" on the following terms and

1|;onditions: -

Your compensation for this postion will be Rs.9,61,975/- (Nine Lakh Sixty One
Thousand Nine Hundred and Seventy Five Only) per annum. This would include Basic
salary, allowances, employer provident fund contribution, Gratuity and other
reimbursements as governed by Company policies and lncome Tax regulations in force
from time to time.

You will also be paid a onetime sign on bonus of Rs. 1,56,9341 (One Lakh Fifty Six
Thousand Nine Hundred and Thirty Four Only less applicable taxes) if you join on or
before July 06,2O2O subject to the conditions mentioned hereunder. However; you shall
return/refund the full amount of the sign on bonus in case you voluntarily terminate your

uvLe-,ur,.,,vBUPs 'v

@D
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n clori rerr: v thin the first 12 nr)nths of enrpioynlent. By acceptirtg ihis ,. ifer and
sigr-ring uelcw, you consent to repal bonus should you be obligated to repay the bottus
as described above..

You will be eligible to receive a sum of Rs. 35,000 (Thirty Five Thousand Only) of
relocation assistance from Mysore to Bangalore on actuals. ln consideration of the
Company bearing such expenses, you agree that you will repay to Lam Research all
relocation expenses paid, if you voluntarily terminate your employment within the first 12

months of employment.

It is clarified that relocation costs will be limited to the following types of expenses

. One-way travel cost and related taxi fare for self and dependent family members

. Household goods movement cost

. Brokerage fee.

You are eligible to parlicipate in Lam's Annual lncentive Plan with a target award

/fipporlunily of 10% of your eligible salary. Lam's bonus program is designed to reward- " lompany and individual performance results and is subject to frnal approval by the
CEO. Lam Research reserves the right to amend or terminate our bonus programs at
any time and for any reason or to reduce or modify payments at any time at its sole
discretion. Eligibility for payment is outlined in our Annual Incentive Plan document.

You are covered under Group Mediclaim, Group Personal Accident & Group Term
lnsurance policies. You will not be entitled to any other payment b), way of deferred
\ /age or other allowances.

You are required to sign a two years of service agreement, since company will be
imparting training on Lam Research Corporation products and software. ln the event of

/)our leaving the services of the company before serving for two years, you would pay
an amount equivalent to the salary paid to you, from the date of joining till the date of
your leaving the company & also you are required to pay the company the expenses
that may have been incurred by the company in sending you abroad for training.

A detailed letter of employment outlining the break-up of your salary would be given to
you upon your joining our organization.

This offer is made on the basis of information provided by you to the Company so far. lf
at any time it is found that any of the information given by you is false or incorrect, the
Company shall have the right to terminate your services immediately only on that
ground.

Page 2 of 5
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This ofier is crrntirrgent upcn the completinn of satisfactory r,-lfgrence and backgrourrd
clrecks.

You consent to Lam Research or its agents collecting, using, disclosing and retaining
your personal information, including health information, for the purposes of managing
and administering the employment relationship should you accept this offer. This
includes information related to the creation, administration and termination of
employment, and may include the transmission of personal information in or outside
lndia and/or the exchange of personal information with third parties for certain purposes,
such as for benefit and payroll related matters.

This offer is contingent on your providing Lam with relevant information relating to any
actual or potential conflicts of interest that would arise upon your accepting employment

y',ttilh Lam and resolution of any such conflict to Lam's satisfaction. Lam's policies seek
vro prevent any conflicts of interest by its employees by requiring employees to identify

potential sources of conflict-of-inlerest so that they can be resolved if possible.

Based upon the conflict of interest checklist below, should there be any cotential
confiicts, please complete the disclosure form and inform your recruiter prior to
"accepting" the offer letter. The existence of a conflict or potential conflict will not
necessarily prevent your employment with Lam, but will require you and Lam to discuss
any issues and resolve them.

Disclosure of Any Potential Conflicts-of-lnterest

(a) Do you have a familial or close personal relationship with any person who is a

current Lam employee, or who works for a Lam supplier or customer? (Examples:
spouse, significant other, family member, close personal friend, person with lvhom you

/fwn property or a business or have a creditor or debtor relationship with).

-(b) Do you have other employment, or a business that you manage or run that will
continue after you accept employment with Lam? (particularly, but not limited to: (i) any
employment that would create divided loyalties or impair your ability to devote yourself
to employment at Lam; or (ii) any employment with or that seryes a Lam competitor,
supplier, or customer).

(c) Do you have a directorship position with a public or private company or with any
entity that does business with Lam; or membership in a trade association related to the
technology field?

(d) Do you have an investment interest in any company that is a supplier, customer, or
competitor of Lam, unless that investment is in a publicly held company and your
investment is less than 10% of its shares?

a,\
Page 3 of 5
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Thi ; cfler :s' subject to your succes:;fully completing the englneerlng course and
obtaining lhe engineering degree. ln the event of your not taking the degree beiore
October 31,2020 this offer shall stand withdrawn without any further communication.

After you serve the company for maximum period of two years, it shall be open to you to
terminate the services by giving one month's advance notice to the management. ln
case the company desires to terminate your service anytime, the company may do so
by giving you one month's notice.

.Ihis 
offer is valid until April 12,2020. You are required to join the Company on or before

.july 06, 2020. Please acknorvledge your acceptance of this offer by signing below.

We look forward to you joining the Company and hope that you find your employment
',vith us enjoyable and professionally rewarding.

For Lam Research (lndia) Private Limited

(.LLi t\l

Kavitha Billavara

Senior Manager - Human Resources

I accept this offe r of employment with Lam Research and will begin work on

,2020

Page 4 of 5

On successful completion of your probation of 6 months, your confirmation will be
conveyed to you in writing. ln absence of any communication to this effect, it will be
presumed that your prr..,bation has been extended.

81



p thv,o Mig nec: D ate:

c

t

a\l lrn-
Page 5 of 5

82



L)att: -lS'r. 
Januan. 2()2()llef: I tl{,/2t)2tl002

l\ [r. N,lol.r.rn Ktrur.u l(
B('nllirlul'1"1,

L)L'.rr'\irl:,itr.

o

o

\\r'.rrr'LiLt.i.L,.i :,, ,'il, i ,,li rlt, :r,,*rtt()n,,1 :\/r'tlllr.r lccltttit'tl \/,r/i irr rrlll !()l11l).lll1.

\r,Lr ir ill [,,. i,ar,,,,.i ,',r lir'tt,grtlrrrtt (]r itt sltalt tllul.(()tltl-\ill)\ irrr.t'Lirrtt. as tllt' \l.ltr;lgetllt'ttt

'Ir,rII,|,'r, Itrtitt..' Ir, rrtr t r'r'r(' [( t Iit]l('

l.)att, ol' Appointnrent

\ r)t]r i.lpiroilltnl('rlt i'. ('ltecti\'('0tl or lrelittt- 1sr Atlgust 2020

li 0 n l u llrr.rt io r.l

YLrul gross salnt'\' (th('C lC) rtill lrc lls. lfit l,()0t).,1- (l{t,1r1"* l;our' [-aklr ar.rrl ci1',htr'
tltrtusauci onh ) p('r' illlnlrnl. I-ht' rlt:tails r)f tho (.TC ,rrt.' prtr,. itlt:tl irr tht irttatltctl
s ht'r't.

5 a lalv l{e-v icr.r

\ our perforrtr.rn(c \\,ill bt' reviex'ctl pori(xlic.rlh', .llr(l
sclietlulctl p(.ri(rdic.lllv as pcr the compan\. p()lic\'.

sal.rrr rctic\\:s $.ili L)t, ^

I c.tve

Y,ru r.r'rll bt'crrvt,: crl trr lcavc, holi,.l.rvs iur(l lli(r \r()r'king hoLrr lr,rlicv as ippliLahl(.

83



L&T Tech nol ogy Servi ces

Name:PRAJIvAL p.Ao .P

Offer Of lnl.ent

Da|

lssued By

Signature

Date

Rut-l^:r,lt

V
t1

21 "*r*+ 2olq

Oate: 2q I o rl

CIN : LZ2\OOMH2 O t )PLC2 3 2 I 69

O

Gr-ting trom L&T Tecfinolqly Ssrvices Ltd.!

l'y'e are dclsad to make you this otfer of intent for lhe position of Associate Engi[eer (LTTS - 2)- We
fud that this opportunity finds you mutually excited about your nev,/ employment with L&T Technology
S:n/-€ss (hareinaftsr refened as'Companf). We reiterate that you have made the ,ight decision and
ue zre certain hat ./ou v,/ill have a greal career v/ith us!

Upon your ar-eptanc€ ot this Otfer of lntent and subject to you meeting all the applicable requirements
und€t this Ofter ot lnlent, v/e shall share a detailed ApF )intrnent L.etter, which vJill outline the specafic
emphymenttsrms and conditions. Please note this Offer of lnlent is not an offer or offer of employment
cr a l€gally tinding contracl ol employm€nl

The cnntent of this Otfer o, lnlent are slictly betv/een you and the Company Please Ueat this Ofter of
lnGnt anC the contents here as personal and confoential

T'n'rs Oti€r of lntent is valid sub.iecl to you

I

. Having secured more lhan 60% rn SSC / x and HSc / xll std (10h and 12h)

. Having seojred 60% aggregate in Engineering Graduation

. Passing lhe firl3l year examination of Graduation in the first attempt.

. Found medically fit by the Company aulhorized doctors.

. Submiting a Service AgreemenL agreeing to serve the company fot a Period of 2 years from

the date ot commencement of training.

. Submiting all necessary documenls at lhe lime of ioining

. No drop io any semester/ year lhroughoul lhe murse

lf any informabbn provided by you during the seleclion process is found to be inconect and ,/ or false,

the iomparry reserves the right to revoke lhis Offer of lntent without any notice.

Thb Ofir oflntent is atso contngent upon us working together to detetmine an aPproPriate start date

for vour emohymenl The U"ining is fo( a peri# of one year comprising of class'Ioom / on he iob
trai,ilng. Th6 oite ol comrnencement of training and venue for reporting will be intimated to you at a

later date.

you witi be contrnuously ass€ssei during your tlaining. lf you do not complete the class room / on the
job training to our satishclion. your appoinEnenl automatically stand cancelled

During the peri, of training. your stipend will be INR 4,00,012-l- per annum

on successfiil completion of tfaining, you can be posted / translerred to any of our sEz / sTPl sites

across tndia, your imployment will be govemed by the rules. regulatioos and policies of lhe company.

r--\ --,-(''
,)i,ro ;,rr, **"te, ttt ttots. B,no'd E to! unboi' 1@ oot tNDtA
';;'; ;;;;;;;1;i; i;oec i' o 
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@ ru, Tech notogySeryices

!f the above stated terms are acceptable to you, kindly sign and retunr the duplicnte mPy of lhis Otldl ol
Intent within ten ( 10) days from the date ofissue. if \\€ do not receive your al-ccplenc.-. rvithin lhe i|Ulnlr).|
time frame. this Offer of lntent wi be deemed to have been rejected by )oU.

Ref: LTTS/H RJET,2020/ Otri

lssued By

Signnture

Daltt

AI lcommuni cations / nol ices should b sed to:

Human Resource Dept - Talent Acquisition (Campus Hlring)
L&T - Technology Services, SEZ Unit ll,
Hazel-Block L3, Ground Floor, Manyata Embassy Business Park,
Nagawara, Bangalore 560045

Congmtdalions on your seleclion to be pad ol L&T Technology Se^,ices LtL-rll

We are confident you will be able to make a sigoificant clntribulion to the stlc:es-s of our orpeni:alkrll dlld
look forward to working with you.

Yours truly,
or L& T rvices Limited

mar Nair
Head - Talent Acquisition

Acceptance by aPPlicant below

I have read this Offer of lnteot and accePt the same

n^ ", lRf,lLUAL.RAo. P

cottese: TS5 5 LTU
sisnature 7A*1,_
D't"' 3o/g/lotI
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L&f lechno logy Services

Ref: LTTSIHR-fETl2020t

Namc

Grade

Designation: AssociateEngineer(Trainee)

LTTS.2

ANNUALMONTHLY

(rNR)
Salary Components

(rNR,

15,500 1,86,000Basic Salary

Flexible Benefit Plan (FBP) 14,975 1,79,700

Allowances I Reimbursements under FBP
House Rent Allowance (HRA)
ConYeyance Allowance
Meal Card
Children Education Allowance
Mobile Expenses Reimbursement
Domiciliary Medical Expenses Reimbursement
Leave Travel Assistanc€ (LTA)
FBP Balance

Eligibility under each of these components is
mentioned in the attached FBP

GROSS MONTHLY==> 30,475 3,65,700

Provident Fund (@ 12% ofbasic salary) 1,860 22,320

TOTAL FIXED COMPENSATION-> 3,88,020

1000 12000

ToTAL COMPENSATION==> a,o0,o20 /

Scanned by CamScanner

F--

Salarv Card
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L&T Tech nol ogy Services

Date: Ll

r,ram", PQATwAL 'S

Offer Of lntent
.I

Dear

Greeting from L&T Technology Services Ltd.!

We are pleased to make you this offer of antent for the position of Associate Engineer (LTTS - 2). We
trust that this opportunity finds you mutually excited about your new employment with L&T Technology
Services (hereinafter referred as "Company"). We reiterate that you have made the right decision and
we are certain that you will have a great career with us!

Upon your acceptance of this Offer of lntent and sub.iect to you meeting all the applicable requirements
under this Offer of lntent, we shall share a detailed Appointment Letter, which will outline the specific
employment terms and conditions. Please note this Otfer of lntent is not an offer or offer of employment
or a legally binding contract of employment.

The content of this Offer of lntent are strictly between you and the Company. Please treat this Offer of
lntent and the contents here as personal and confidential.

This Offer of lntent is valid subject to you

' Having secured more than 60% in SSC / X and HSC / Xll std (1orh and 12rh).

. Having secured 60% aggregate in Engineering Graduation
r Passing the final year examination of Graduation in the first attempt.
. Found medically fit by the Conrpany authorized doctors.
e Submifting a Service Agreement, agreeing to serve the company for a period of 2 years from

the date of commencement of training.
. Submitting all necessary documents at the time of joining

. No drop in any semester/ year throughout the crurse

lf any information provided by you during the selection process is found to be incorrect and / or false,
the Company reserves the right to revoke this Offer of lntent without any notice.
This Offer of lntent is also contingent upon us working together to determine an appropriate start date
for your employment. The trainlng is for a period of one year comprising of class-room / on the job
training. The date of commencement of training and venue for reporting will be intlmated to you at a
later date.

You will be continuously assessed du:'ing your training. lf you do not complete the class room / on the
job training to our satisfaction, your appointment automatically stand cancelled.

Durang the period of training, your stipend will be INR 4,00,012/- per annum

On successful completion of training, you can be posted / transferred to any of our SEZ / STPI sites
across lndia. Your employment will be govetned by the rules, regulations and policies of the company.

f--\ '- -
\..- ,

^a"O* 2611

J

lssued By

Signature

Date

A}/.J.4;i+V
2ot21

l1

^w

Reoittercd Olhce: t&f House, N-M- Motg, Bollord Ettole' Mumboi ' 100 001' lNDlA

L{f Technotoqy Servicet timitcd is o subtidioty ol Lo6en & Toubto Linited
CtN : 172900MH2012P1C2 32169
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L&T Te ch n o I o g y Services

Ref: LTTS/HR/ET 120201 O1.o

lssued By :

Signature :

Date :

lf the above stated terms are acceptable to you, kindly sign and return the duplicate copy of this Offer of
lntent within ten (10) dars from the date of issue. lf we do not receive your acceptance within the stipulated
time frame, this Offer oflntent will be deemed to have been rejected by you.

All comm unrca tions / notices should be addressed to:

Human Resource Oept - Talent Acquisition (Campus Hiring)
L&T - Technology Services, SEZ Unit ll,
Hazel-Block L3, Ground Floor, Manyata Embassy Business Park,
Nagawara, Bangalore 560045

Congntulations on your selection to be paft of L&T Technology Services Ltd.!!!

We are confident you will be able to make a signific..,nt contribution to the success of our organization and
look fonarard to working with you.

Yours truly,
echnology Services Limited

umar Nair
Head - Talent Acquisition

O Acceptance by applicant below

o

I have read this Offer of lntent and accept the same

s
Tss sctENG q TEcjtNoLDqa uNrveRsLT!

Name:

College

Signature

Date t#
)ozla,,nQaO<- I

@-uk"*iww

L&T
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L&T Technology Seruices

Ref: LTTS/HR/ET/Z020/

Name

Grade LTTS.2

@

V

MONTHLY ANN UAL
Salary Components

(rNR) (rNR)

15,500 'l ,86,000

14,975Flexible 8enefit Plan (FBP) 1,79,700

Allowances & Reimbursements under FBP
House Rent Allowance (HRA)
Conveyance Allowance
Meal Card
Children Educ€tion Allowance
Mobile Expenses Reimbursement
Domiciliary Medical Expenses Reimbursement
Leave Travel Assistance (LTA)
FBP Balance

Eligibllity under each of these components is
mentioned in the attached FBP

30,475GROSS MONTHLY==> 3,65,700

1 ,860 22,32C

3,88,020TOTAL FIXED COMPENSATION==>

1000 12000Bonus

4,00,020TOTAL COMPENSATION==>

Salarv Card

Oesignation: AssociateEngineer(Trainee)

Basic Salary

Provident Fund (@ 12y. of basic salary)
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BEYOUNSEH,

MAKEADIFFEREilCE.

a
J

Date:18Jan-2020

Pmmod Kumar
c8/8428

N0,26,6th cross,3rd stage, A block, Dattagalli,Mysore

80503'18/t38

Role - Application Development Associate

Career level - Career level - 12

Talent Segment - Software Engineering

I

Your employment with Accenture will be govemed by the clauses mentioned in the attached 'Terms of Employment'

effective ftom your date of joining. You are required to carefully read and understand these Terms of Employment before

responding to this Offer. This Offer and your employment with Accenture is subject to successful completion of the

qualifying examination from your college with an aggregate of 65% and above or 6.5 CGPA or above, as well

as salisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or

after your effective start date.

Pre-joiner-l-earning Module: As you are aware that as part of providing our new joiners a unique learning experience,

Accenture proposes a leaming module- Technology Fundamentals online Leaming program (Hereinaftea program"). The

training module of whicfr will tre made available to you at least three months before onboarding to give you a reasonable

time to leam at your pace and comfort. Details of which are reiterated as under:

I

I

,",.,."..0 o"@a).-?i5:
.,:s, Ji,".i,ff

Reference ld: 7826b238-1 a 54452'l -87b9-592i 43ce29c2
Signed By: Mohan Sekhar

1

I

I

aandidate s Signature

Stricuy Private and Confidential

Dear Pramod Kumar,

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd.

("Company") in our Advanced Technology Cenler, lndia as per the below terms and conditions:

tr
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,,l,,der l|.r!: pragram. tti-- rr;re leaming modules hosted on a technology plat orm will prepare you ic be aode ready.

Post onbfarding/ioining Accenture. and after the lnduclion you will need to go through the Technobgy fundamental

assessment based on the pre onboarding online leaming program that was provided to you.

On successful clearance of the program assessment in the first attempt along with the online Training completion of

the program module, you will be eligible for a leaming lncentive of INR 10,000.

ln case you fail in the first attempt you will not be eligible for any leaming incentive.

To clear assessments for the program, you are required to score minimum 60% nrarks in each assessment test for

the program. lf you are unable to score 607o in the first attempt, you will have up to lwo additional attempts and will

berequired to score minimum 65% marks to clear the assessment for the program.

During each reattempt, reasonable help, guidance and appropriate refresher training sessions will be provided to you

to clear the assessment.

Your employment with Accenture is subjecl to your successful completion of the assessmenl of the program, as

mentioned above.

After you have cleared the Pre-Joiner Program; you will need to undergo lurther Accenture stream specific trainings. For

clearing these trainings also, Accenture provides three atlempts with success criteria similar to one for the pre-joiner

program as mentioned above. lf you are unable to complete the Accenture specific training program in lhe given 3

attempls successfully, your services with the Company shall be terminated as per Clause 10 ouuined in the Terms of

Employment.

After acceptance of the offer of employment or any time during the course of your employmeni with the Company you may

be required to undergo drug/alcohol/substance test based on the project you are deployed. This otfer and your

employment with Accenture are contingent upon you completing tests as per the requirements of the Company and in the

instance of failing these !ests namely the drug/alcohol/substance test, Accenture may, in its sole discrelion, elect to

terminate oI suspend your employment immedialely.

ln the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information

pertaining to any aspect of your employment, the Company shall provide such informataon to the government

body/Authority without any notification to you. The above shall be applicable to information pertaining to your employment

being shared in pursuance of statutory requirements/compliance. You may belong to this category and your details will be

disclosed to these aulhorities

To indicate your acceptance of this Ofler and Terms of Employment with Accenture, please confirm your

accaptance/rejeclion by logging on to Accenture Recruitment Portal (httpsJ/india.iobs.accenture.com/default.aspx) using

your unique reference number, candidate identification (ClD) and mobile numberwithin 14 days (Iourteen days) from the

date of this letter, post which the link will be disabled for you. lf we do not receive your response before the expiration of

14 days (fourteen days) from the date of this letter, the terms of this Offer of employment will be deemed to have been

reiected by you. unless otherwise communicaled to you by the Company in writing. Further, at the time of joining you are

required to provide all documentation identilied in Annexure ll along with the singed copy of this Offer letter and Terms of

Employment.

,

"t

rersron50Dec2019
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After accepting this Ofier,we encourage you visit Countdown to the Company-

(http://careers.accenture.com/Microsites/countdown/Pages^^/elcome-india.aspx). This online, inleractive welcome site will

help you successfully navigate the first days. weeks and months of your career at Accenture. lt will also provide an

interesting overview of Company history - as well as tips on how to develop yoursetf (and your career) tn lhe future.

ln case you have any feedback/suggestion or have any query, feel free to write an e-mail to

http://indiacampus.accenture.com/candidate

We look forward to hearing from you regarding your decision to joi|r the Company. I wish you a successful career ahead of

you and look forward to your joining us-

Yours sincerely, ACKNOWLEDGED AND AGREED

Mohan Sekhar

Senior Managing Direclor

Lead, Advanced Technology Cente., lndia I lnsei full legal namel

i:ts'on 5.il De

t
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ANNEXURE,I

COMPENSATION & BENEFITS

Annual Tolal Cash compensation structure as per the Company guidelines is

(A) Annual Fixed Compensation

. Your annual Iixed compensation is INR 3,83,000. This includes allowances structured in accordance with the Company

compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes employer's

contribution to Provident Fund, as applicable.

TDS is deducted as applicable from your lncome.

B) Local Variable Bonus LVB

. As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual target variable pay-out is estimated as INR 32,500. The LVB will be paid out subject to you

being on the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure

in the Company during the year. The pay-out that you receive will depend on your performance achievement and the

performance of Advanced Technology Cenlers, lndia in the cunent Company fiscal year. Details of the program will be

communicated to you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend,

vary and modify any of the telms and conditions of the Local Variable Bonus guidelines.

Join in Bonu

You are also eligible for a ioining bonus of INR 25,000 payable upon ioinang the organization and that will be paid out

along with salary ot the month of joining or succeeding pay month. ln case you leave, or your services are separated lrom

the Company (excepl for ramp down or redundancies by the Company) before completion of 1 year from the date of

joining, then this whole amount shall be recovered ftom you.

I

Annual (lNR)

(A) Annual Fixed Compensation 3,83,000

(B) Local Variable Bonus (LVB) eaming potential (at maximum 8.5%) 32.500

Maximum Annual Total eaming potential (A+B) 4,15,500

Joining Bonus (Refer to the sec{ion C} 25,000

Gratuity as per law# + lnsurance Premium (notional value) 9,500

Tolal Cash Compensation Elements

4,50,000

(C) Joining Bonus

(D) Addltional Bonefits

Total Cash Compensation + TotalAdditional Benefits (A+B+C+D)
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Note: For lnternational Worker On ly'

' As per lndian Provident Fund (PF) regulations, membership to the Provident Fund is mandalory for all lntemational
Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)

includes employee's as well as employer's contribution to Provident Fund. appropriate adjustment in your monthly salary
will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time to

time). Withdrawal (if any, from Provident Fund is regulated by the government of lndia and is subject to government

approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

applicable law and procedures laid down by the authorities.

t As delined by applicable law from time to time

BenefiG applicable for current Com pany financial yeari

ln addition to your annual total cash compensation, you will be eligible for following benelits,

Company policy:

governed by

1. Effective your date ofjoining, Medical lnsurance for sefi, spouse and 2 dependent children up to INR 300,000 per

annum. Premium for this will be paid by the Company.

a. You have the option of availinE Accenture negotiated rates to cover your parents, parent's in-law & any additional

child under a separate lnsurance plan up to INR 500,000 per annum. The entire premium tor lhis will have to be

bomeby you. This plan allows tor coverage of pre-existing ailments-

b. For Permissible claims under the Medical lnsurance plans detailed above, you will be required to contribute a defined

percentage of each claim, as under:

. 10% of such claims for self, spouse and 2 dependent children

. 20% of such claims for parents, parent's in{aw and additional children under the separate lnsurance plan

2. Personal Accident coverage for self, up to three times your gross annualfixed compensalion

3. Life lnsurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

ln addition to the above, you will also be eligible for the following benefits:

'1. #Gratuity amount shown above is an approximation of your eligibility and the Unal payout of any gratuity amount will be

determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the

Company policy.

2. One time relocation allowance subiect to a maximum of INR 2,500 on submission of actual supporting as per policy.

3. Transport facility, as per Company guidelines, can be availed at no cosl.

\.-;
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Details pertaining to relocation allowance will be provided to you at the time of joining the Company. ln the unlikely event

you choose to leave the Company, or your services are terminated, before lhe completion of 1 year of employment with

the Company, lhe relocation assistance will be construed as debt due and payable by you and should be repaid on

termination of your employment. Any dues payable by you on termination will be recovered from your final setllement to

the extent possible.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms

and conditions of the Medical lnsurance, Personal Accident lnsurance and Life lnsurance and Relocation Assistance

program guidelines.

From the date of your joining, the compensation and benelits mentioned in this annexure will b. applic.ble to you

until any further communication from the Company,

plementation to the GST regulations with etfect from July 1st 2017, please note the treatment to anyB, Follo

continuing obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your

employmenl, will be as under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or

succeeding pay month. This amount is recoverable as per your employment terms, if your service commitment with

Accenture change. Any such recovery or adjustment shall be made from your salary pertaining to the service month

before your last working day in the Company. Any shortfalls will be ad.iusted against any further amounts due and

payable to you.

:i
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ANNEXURE II

Mandatory documentation at the time of onboarding:

1. Two copies of your recent passporl size photographs.

2. Copy ot X, Xll and all semesler mark sheets of PG & UG Degrees

3. Copy of Degree/PG/Oiploma (as applicable) certificates.

4. Passporl copy, if available (if not please apply immediatetv).

5. Pan Card

6. Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number - this is needed to comply with the

requirement of the regulatory authorities like - EPFO etc and Accenture does not require this as a photo

identity prool.
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)une 29, 2020

Shreekar Kulkarni

#4, DACG Polytechnic Staff Ouarters,

Near Town Canteen, R.G Road

Chickamagaluru

Karnataka - 577101

L)
o Dear Shreel<ar l(ulkarnl,

This has reference to your application and subsequent interview/

various discussions you had with us.

We are pleased to inform you that you have been selected by

Mercedes-Benz Research and Development lndia Private Limited

(MBRDI) for the position of Graduate Engineer Trainee in the

Company's Grade Grade T10, in the department of RD l/TBP.

Your worl< place will be lndia>Karnataka>Bangalore>Mercedes-

Benz Research & Development lndia, Whitefield Palms.

RATION

Your Total Cost to Company will be Rs. 620,01 5.00 per

annum. The details of salary are as shown in Annexure l.

La

!.n
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Lrfe ls (Dn

Dear Shreyas A S,

Subject: Our offer of employment as a Graduate Engineer Trainee dated 2nd July 2020 and your e-mail request of
13th August 2020.

We are in receipt of your application requesting us to consider your candidature to join as a Graduate Engineer
Trainee in Schneider Electric Private Limited aiong with the batch ioining on 17rh August, 2020, inspite of your final
exams being delayed due to the ongoing pandemic situation.

As you are aware and communicated to you by Schneider Eleclric Private Limited, one of the prerequisites lor a
GET to be onboarded is that the candidate should have written the final exam and should have a provisional
certificate in place. As speci|ed in the job description from Schneider and communicated to your college/university,
our offer of employment was 'conditional' upon you clearing your final exams and meeting the Schneider Electric
Eligibility Criteria for University Hires, as below:

a. Securing an aggregate of 65 percent or 6.5 CGPA (Cumulative Grade Point Aveiage) across all
of your subjects:

b- No active backlogs/ subjects whose exams are yet to be cleared either because of failures in earlier
attempts or absenteeism; and

c. You being able to produce a Provisional Degree Certificate as proof of completion of your
Engineering Degree.

Under the given circumstances that are beyond your control and basis your request, we are making an exception
in your case and proceeding with your onboarding into Schneider Electric Private Limited as a Graduate Engineer
Trainee on the 17'i of August, 2020. All other terms and conditions of our offer shall remain unchanged.

Your continued employment with Schneider Electric Private Limited would, however, be conditional on you
satistactorily meeting the Schneider Electric Eligibility Criteria for University Hires and any/all other
requirements advised to you in your offer of employment. Should you fail to meet such requirements, unless
otherwise specifically waived by Schneider Electric Private Limited, your offer of employment as a Graduate
Engineer Trainee shall be stand automatically revoked/cancelled with no further consequences to Schneider
Electric Private Limited.

Our expectation is, therefore, that you keep us apprised of ability/inability to meet the criteria mentioned above from
time to time. We would also be in touch with your college/university for regular updates in this regard.

lf the terms of the foregoing are acceptable to you, please sign and return the duplicate copy hereof in token of your
acceptance.

We look fon/vard to a mutually beneficial and long association, fruitful relationship with Schneider Electric, and your
contribution to the growth of the organization.

(Authorized Signatory)
Page I 1
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Lrfe ls (Dn

I have read and understood the aforesaid terms and conditions and accept the same in addition to those laid down
in my offer of employment with Schneider Electric lndia Private Limited. I also confirm that I would meet the eligibility
criteria prescribed herein and submit documentation in support of the same and in case of my inability to do so, the
offer shall stand automatically cancelled/revoked wilh no consequences to Schneider Electric Private Limited. I

hereby put my signature on this letter as a mark of acceptance.

Sig nature
Name: Date

Page | 2
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Deor Soniko S LllU,

B.t/ B.Terh, tleclrtol tngineering

5hri Joyo (homoroiendro (ollege 0ltnqineerinq

(ondidote lD - 13886182

ln (ontinuotion t0 our dr5(u55ions, we ore pleosed lo ofleryou lhe r0le o[ Pr0gr0mmer Anolysl Troinee in (ognironl Iechnology 5olulions lndi0 Priv0te

Iimiled ("(ognizonl")

0n suneslul complelion ol the probotion period, deoring the required koining o9!€gynenB ond subjeo to pu being port of o deliwry proied, your onnuol Iotol

lemunerotion (ATR) uould stond Hised t0 Rs.455,880/'. This indudes on onnuol incniive indi(otior ol R:.22,500/- os well os (ognizonfs contibution of Rs.

24,880/'towords benelitssld 0s i{edkol Acddenl, Lile lnsuron(e ond 6r0tuity.

Your oppointmenl will be governed by fie terms ond condilions ol employment presented in Annexule B. You will olso be gowrned by the other rulel regulolions ond

groctices in mgue ond fiose fid moy dofige frcm fime l0 lime. Your ompensolion is highly c0nlider,,,rl ond il the need odses, you moy discuss it only $lh your

Alonoger.

the IIPIN whih ioining the orgonizolion. Pleose rcler Annexure B for more dehik.

lleose nole

. This oppoinlmenl is subiect to s0lidudon/ prolessionol refereme cherk ond you xcuring o minimum 01600/o oggngote (0ll subieds loken inlo ronsiderolion) with no

$onding 0rc06 in lour Groduoliory'PoslGroduotion.

.P or lo ommendng employment nith (ogniz0nl you must provide (00ni20ntviilh evidenre olyour righl to work in lndio ond ofier surh documenls 0s (ognir0nt moy

requesl.

t
a [/e looklonmrd to you ioining us. Should pu hove ony fu her questiors0r d0rifi(oli0nt pleo5e log inlo hlhsy'/ompu!2(0oniz0nl.(ogniz0nl.(0m

Youo sinrerely,

[or (ognironl Iechnology 5olutions lndit Pvl. tld.,

J
Suresh Belho,rondu

Globol Heod'Tolenl Atquisition

I hove reod lhe offer, undedood ond o(epl ihe 0b0ve menlioned lerms ond ronditions.

Signolure Dole:

Rl'qd.0l{ice, ll5/535,01d liohobolipurom Rood.0kliom Thoroipokkom, Oennoi- 600 09/

@

During your pr0b01i0n period of l2 months, which indudes your troining progrom, you 0re entided to 0n Annuol Iol0l Remunerotion (AfR) ol Rs.401,986/-. Ihis

ond Grotuity.Ihe breok up is presented in Anlexure A.

i...
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Annexure A

Nome: Sonlko S lllU

Desrriplion

Bogi(

HRA @6090 olbosk'

(onvelote Allovroice'

l,,ledi(ol Allorvon(e' . '

(ompony's contribution o[ Pt #

Advonre Stolutory 8ohr,l"'

5peciolAllowonce'

Annuol Gross (onrpensollon

ln(enllve lndi(0li0n (per 0fnum)"

Annucl Tiiol (ompensotion 
.'

[0m!0ny'5(0nt buti00-l0rords benelits (llrledirol, A<ident ond Lile lnsuronce)

Cognizont

Yeo r ly

Delignolion: PtogtommetAnolyrlTroinee

Monthly

r0375

b225

800

1250

r800

2000

nt5

3

4

t24,500

14,700

9.600

15.000

21,600

21.000

86.100

355,500

22.500

378,000

18.000

5,986

401,986

1

O
C

Gtoiuily

Annuol Iolol Remunerotion

As 0n 0s50(i0te you ore 0ls0 entitled t0 the lollowing odditionol benelits:

. Floo ng i,4editol lnsuroore (overoge

. Round the 0o* Goup personol o(ddenl lnerronc owroge

. Group Term Life lnsuronce (owroge

. fmployeei compensolion insuronce benefit os per the [mployees' (0mpensoiion A(1, 2010

. Groluity, on s€porotion ofter 4 yeors ond 240 rolendor doys ol(onliflu0us $wi(e, poyoble 0s per Poyment ofGr0luity Ad

. Wome0 osso(i0ter ioiniflg 
(ogni?onl {ill be enlilled b llolernity leove 0s per lhe 0lernily Eeoelii (Amerdmenl) Ad. 201 7

# Providem fund Woges, For he pu,pose of (omputing (onhibution t0 Pr0vident tund, Pension fund & IDU Schemg "Monthly Gross Solory os per Annerure A offris

ol PF Woges lor lhe pupose 0l (onlribulion: PF (onhibulion sholl be poyoble on the eorned Pf uges or Pf woges os per this leter, whichwer is lesser. tSl tligible

woges Eligibility t0 ESlshollbe derided by deduding the ldvonted Stotutory Sonut fmployer Pf & E5lcontribution fiom the monthly Gross (ompensotion (AG(]2) os

per Annerure A of lhis lener. [orned [5] Vloges, Lionttly [Sl (ontibution will be (ompuled 0n l0lol remunerclion p0id to 0n Ass0ci0le in 0 p0 icul0r month which

indudes ony recurring (or) odhor speriol poputs during the monlh. ESI (onhibution $oll h continued till end ol tie (onlibuion period (Apr l0 sep E 0d lo Mor), if

fie Asso(iole (oflkibules ewn for one monft in $esoid contibulio0 peri0d

' Ilexible Eenefil Plon, Your (ompensotion hos been rlrudur€d to ensure ol y0! ore odequotely empovrered lo opportion ornpone[h ol your solory in o monner

tholsuilsyou the be5l. This plon willenoble you to

1. Ooose lrom o bouquet ofollowonre or benelits

2 Redeiine your solo within presaibed guidelines

3.0plimize your e

" lnrenlive ln moy be higher, lower or nrl or per lhe lerml desuibed herein. The in(enlive progrom i5 dis(elion0ry, 5ubied tc (honge,

ond bosed on individu cndr ny pe irmonre. lt It pro-r0ted to lhe durolion spent with fuqnironl llldr0 for o rolendor yeor ond ull be pcid 1o you only i[you ore

odive on (ognizcnt'r poyroll o0 lhe doy lhe in(entive is poid

"' [onguoqe Prtmium: Thrs cllowonce is opplicoble only lor Joponese. Cermcn & [rench loiiguoqe. ll will be poid 0!0ng wilh lhe Apr, July, 0o ond Jcn poyrcll for

Rl'qd. 0fiice: I )5/535, old ,\{ohobolipurom Rood, 0kliom Thoroipokkom. ftennoi - 600 09i

o
)

Sl. No.
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Cognizont

poid out on he (ondition fiotyou (ofiliiue to use fte foreign longuoge skillosrepired byyour rol/proieci/occouni

"" Advonte Slolulory Eonus is in line with fie provisions ol Poymenl of Eonus Art, 1965.

llq[: Ary slolulory revision o{ Provident fund/E5l (ontribulion or 0ny ofier similor ,otubry benelits will result in 0 (h0nge in lhe l,let lok€ h0me solor ond lhe Arnuol

Gross (ompensolion will remoin lhe some.

(ognizont hos mode this oller in good loith ofter expending signifi(onl lime ond resourres in lhe hiring proress. We hope you nill loin u1 but oppieciole your right l0

putsue onother poth. Your Iotmol commihenl lo ioining us forms lhe bosis ol lurther ploflning ond dienl (ommu0ic0lion 0l (0!nt0nt. lIyou leflege on lhe (ommilmenl

ond decide not to join us oher signing ihe offer lenel, (ognizonl reseryes lh€ righl t0 not ronsider you for lulure roreer oppoiunilie,! in lhe (ompony. We look lotwotd lo

wekoming you to (ognizoit.

Login lo hfips:\bnecognizonl.@gniz tl.con'>lololRewlrds App for nore detoih

o
9

a
C

Rl'qd.0tlire ll5/535, Old Mohobolipurom Rood,0lliom Thoroipohkom, Gennoi- 600 09/102
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I l. You will not divulge or pass any information which you may obtain during your training in the
Company to others.

12, This offer letter is being issued subject to the specific understanding that you have successfully
qualified in your Engineering or MCA degree with a minimum aggregate of 60Yo or 70oh
respectively and would produce proof of all your educational qualification at the time of
joining. Any failure to do so or any deviation detected would be sufficient cause for revocation
ofthe offer.

13. Posting: Initially, you will be posted at Bangalore. However, the Company reserves the right
to transfer you to any other place/establishment of the Company either in existence or which
may come into existence, and on such transfer, the Rules and Regulations and the Terms and
Conditions of the service applicable to such a place of posting shall be applicable to you.
Similarly, the Company reserves the right to assign additional/change ofduty and transfer you
to equivalent post in any other department.

14. Probation Period: Twelve months from the date ofjoining. The Company reserves the right
to extend the probationary period at its sole discretion. You will continue to be on probation till
your services are confirmed in writing. During the probationary period, your services may be
terminated with one month's notice on either side or payment in lieu of notice.

After confirmation, your employment is liable to be terminated by giving 2 months notice on
either side and the Company could also terminate your service by making payment in lieu of
notice. During the notice period given by you, you are required to compulsorily serve the
Organization unless the same is specifically relaxed or waived by the Company.

In case you leave our employment without giving notice, the Company has the right to deduct
an amount equivalent to the notice period ofone or two months grcss salary as the case may be

from any amount that may be payable to you or call upon you to make the payment in lieu of
shortfall in notice period, besides taking action for breach ofcontract.

15. Non-Compete Undertaking: During the period of your employment with the Company and
for a period of one year after the date of termination of your employment with the Company,
for any reasons whatsoever, or on your ceasing to be an employee ofthe Company,

You will not:

(a) Engage in any employment or business activity, directly or indirectly in competition
with the Company. The term "in competition with the Company" shall mean any
business activity, which is the same, or comparable to the business activity, which has

or may result in product or services providing the same or comparable to those
developed or offered by the Company at any time during the period of your
employment;

(b) Induce any current employee of the Company to leave the employment of the
Company;

(c) Solicit the business of any client or customer of the Company (other than on behalf
and for the benefit ofthe Company);

-- (d)1 Otherwise interfere with any business relationship ofthe Company;

a

a
o

16. General

fle:///CJLJsers/Souhik-/Downloads/mazumdarsouhik@gmail.com_Souhik Mazumdar -OfferLetler.hlml ZA

occupation, your training,ffi##i:ffi'l#-;Ti,ffi "x;;T;::'ll, compensation in
lieu thereof.

C
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(i) You are a full time emPloYee of the Compaitl'. You shall devote your full time and

own o any
uch person / persons asnature. You shall work under the

ded upon by the Management x&EqkpShat
lopmental work taken uP bY You y orJo rntlv whrle rn the

service ofthe Company, the copy right of the same shall rest with the Company.

o
o

SONAIA SOFTWARE SOLUTIONS LIMITE^D , -.'""^'ftiv6J J1,iii*abid'e'i,;ii,;t"ut|i'lnaltgulations applicable to you, which are- in force as

Rer:ss;udRa/A#ff pt*{4e/-ee:4+6:&fF"9$}ditft JJp}il:-'#',,H[,:Iff '].30d

(iii) you shall keep the terms ofyour employment confidential. You shall keep us informed

Soutrilt lvtaztfrffiIrchange in yow pr"i"rt residential address' your civil status' and academic /
profess ional qu4li fi cations.

mazumdarsouh ik@s.mail.com"'*""'iii,ili'a:E fi;i;i.1i!iih" cpmmunication forwarded to you ar your presenr address as given

JSS Science h dpcilh56pgndiietig&ef$5pll be deemed to.have been correctly served unless

any change in"iddress is dirly iommunicated ln wrltlng'

Campus Roads. University of Mysore Campus,-- "- (;t%;;;ria-# ;;qrir;; it;;d;c' a medical examination bv a Registered Medical

Mysuru, (.arnrm$ioOeOOOd,rirrymport would need..to.be filled as per the enclosed format. This

offer is subject to you Leing found medically fit. However, the Company reserves the

string-5 7000fght to."nd you for a medical check up at any time during your employment.

(vi) If it is found that you have misrepresented any information in your application for

employment or have furnished any false information or have concealed any relevant
Dear Souhikfyliggi1ftEs, your employment is liable to be terminated any time without any notice

or comDensation in lieu thereof.
This has reference to your application and the subsequent interviews you have had with us. We are
plp?$Shts@EBqiBhyciliBlQB5 aBaBtAtiCO 9€\&6f6[dwitqlts'Yruadcoh&ictt':ms of employment

when deemed necessary.
L Designation: Trainee Systems Analyst

Lookins forward to a lons and fruitful association with you.
2. Date of CommenEement: To be intimated later

o
o

3. Salary: Your starting salary will be Rs. 3 Iakhs per annum for the first six months afterjoining
the company, as per the Annexure A. From the seventh month onwards in the Company, the

Yours rrdgrUttryll be revised to Rs. 3.5 lakhs per annum as per the Annexure B.

for S{okf gMthfr*dS*nf&f f,mhCgf 12 (twelve) months from the date ofjoining service.

5. You will be govemed by the Leave Rules ofthe Company.

agreement to serve the Company for a minimum period of two
rs edate

7. The above agreement has to be executed at the time ofjoining the Company and should have
Minar& MgtmEed by a surety, preferably your parent.

SeniErlMarlftpu IDve the employment during this period of two years, you are liable to

, "..*ffiffi ;:,," "J." :-:-::;-";
_ 

as trainee, as per the Company policy.
Slgnalure : .....................

10. During the period of your training with the Company, you shall not engage yourself in any
Date: othe,r.b{sinoss or occupation and shall devote your whole time and skill to the faithful and

diligent performance of your duties. If you are found engaging in any other business or
f gerr@lrd.s6oobfircDorr$edd6Eatod68iubh@grliliboorD.F.arlntdirN0gd6S.qlrnd€8fr6llfilht

It erl

ll.Ir,

3{fu

SOIJ-^iIfr

104



5t2020 mazumdarsouhik@gmail.com_Souhik Mazumdar -OfierLetler.html

(D You are a full time employee of the Company. You shall devote your full time and
attention to your duties to promote the interest of the Organization. You shall not
divulge or make known to any person / persons any ofour secrets and / or activities of
confidential nature. You shall work under the supervision of such person / persons as
may be decided upon by the Management from time to time. You shall undertake that
for any developmental work taken up by you either individually or jointly while in the
service ofthe Company, the copy right ofthe same shall rest with the Company.

(ii) You shall abide by the Rules and Regulations applicable to you, which are in force as

may be framed and / or amended from time to time. Your hours of work and
attendance shall.be regulated as per duties entrusted to you fiom time to time.

(iii) You shall keep the terms ofyour employment confidential. You shall keep us informed
of any change in your present residential address, your civil status, and academic /
professional qu{li fi cat ions.

(iv) Please note thaglhe c-emmunication forwarded to you at your present address as given
by you in youngq$ea{gn &.rm shall be deemed to have been correctly served unless
any change in address is duly communicated in writing.

(v) You would be required to undergo a medical examination by a Registered Medical
Praclitioner and the report would need to be filled as per the enclosed format. This
offer is subject to you being found medically fit. However, the Company reserves the
right to send you for a medical check up at any time during your employment.

(vi) If it is found that you have misrepresented any rnformation in your application for
employment or have fumished any false information or have concealed any relevant
material facts, your employment is liable to be terminated any time without any notice
or compensation in lieu thereof.

17. The Company reserves the right to review and modi! or cancel the terms of employment
when deemed necessary.

Looking forward to a long and fruitful association with you.

Yours very truly,

For Sonata Software Solutions Limited,

Izslne

a.-
a

Minar R Menkanre ---
,f

Senior l\if,ng8er,= IIB.j

I agree with the above terms and conditions.

Signature : .....................

Date

fler//C:ruservsouhik/Downloadvmazumdarsouhik@gmail-com_Souhik Mazumdar -Offerletterhlml
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Encl

Annexure A - Salary for the first 6 months.

Annexure B - Salary from the 7th month onwards

Checklist of Documents for Joining.

Medical Examination Report format.

ANNEXURE A

I
a

D

O

Na me Souhik Mazumdar

Grade ETG

Designation Trainee Systems Analyst

To be intimated late r

Monthly Benefits (Figures in Rs.) - A Figures in Rs

Basic

HRA 7500

Supplementary Allowance

Total Monthly ?2575

Annual Retirement Benefits - B

provident Fund (Refer Note No.l) 2 r600

Grutuiv G.l7%o of basic salary)
'-L.. e-,!-u--\\ Ir=t\a

7506

Total l{etirenr cn't Behcfits p.a. 29106

Cost To Company - CTC - C - (A*12+B) 300000

liler///C:/Users/SouhiUDownloadrmazumdarsouhik@gmail.com_Souhik Mazumdar -OfferLelterhtml 4t8
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15000
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Notes:

L This is the Employer's contribution towards Provident Fund. It is calculated at lzyo of the
Basic Salary. There will be an equal deduction of monthly PF amount ffom the employee's
side as per the Employee Provident Fund Organisation rule. This is a savings scheme for
employees mandated by the government.

2. Hospitalization lnsurance Cover of Rs. 2 Lakhs p.a under the family floater cover (for
Employee, spouse and children) and Personal Accident Insurance Cover for you of Rs. 16.5
Lakhs p.a, and Term Life Insurance Cover for you of Rs. 5 Lakhs as per rules goveming the
same.

The Company reserees the right to modify or concel the terms ofany ofthe schemes when deemed necessary.

ANNF],XLTRII B

Supplementary Allowance

5t2020

J*
o

J-
a

6774

Total Cost to Company - TCC (C+D) 306771

Name Souhik Mazumdar

Grade ETG

Designation Trainee Systems Analyst

DOJ To be intimated later

Monthly Bencfits (Figures in Rs.) - A Figures in Rs

15000

HRA
\J

7500

fle:///C:ruserysouhiUDownloadVmazumdarsouhik@gmail.com_Souhik Mazumdar -OfferLetter.html

't74t

5t8

Other Bcnefits - D

Hospitalization & Personal Accident lnsurance
premium (Refer Note No.2)

Basic

Advance Bonus/Ex Gratia 2500
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Notes:

l. This is the Employer's contribution towards Provident Fund. It is calculated at l2Yo of the
Basic Salary. There will be an equal deduction of monthly PF amount from the employee's
side as per the Employee Provident Fund Organisation rule. This is a savings scheme for
employees mandated by the government.

2. Hospitalization Insurance Cover of Rs. 2 Lakhs p.a under the family floater cover (for
Employee, spouse and children) and Personal Accident Insurance Cover for you ofRs. 16.5
Lakhs p.a, and Term Life Insurance Cover for you of Rs. 5 Lakhs as per rules governing the
same.

The Company resentes the right to modify or cancel the terms ofany ofthe schemes vhen deemed necessa4t.

hecklist of ocuments for joining

Please ensure that you submit the scanned copies of the following documents which are
mandatory on your day ofjoining:

. Provisional Course Completion Certificate. Convocation Certificate to be submitted on
receipt ofthe same.

C

Total Monthlv 26141

Annual Retirement Benefits - B

provident Fund(Refer Note No.l)

Gftiuity (4.17o/o of basic salary)

2t600

7506

Total Retirement Benefits p.a. 29106

Cost To Company - CTC - C - (A*12+B) 350000

Other Benefits - D

Hospitalization & Personal Accident lnsurance
premium (R"ft, Note No.2 )

Total Cost to Company - TCC (C+D) 356774

lile:///C:/Users/SouhilJDownloads/mazumdarsouhik@gmail.com_Souhik lvlazumdar -offerletler.hlml 6/8
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Full Name

ffi

mazuredarsouhik@gmail.com_Souhik Mazumdar .ofierLetterhtml i.
. Please fumish marks cards for all the years l ' ,n

. Medical Report in the prescribed format

. PAN Card - this is a confirmation ofyour Identity and date ofbirth and required for
making salary payments.

. Aadhar Card - this is has become mandatory to remit your PF deductions.

. Your Passport sized photograph with white background only

j-

MEDICAL EXAMINATION REPORT

Previous illness ifanv

Sex Datc of Birth Age according to me

r(_

I Physical deformiry_
Small Pox

Tab

Blood Group

Re-vaccination

BCG

Operation done ifany

Vision : With glasses_ Without glasses

Eve disease if an

Hearing defects if any

Nose Nose defects if an

fleJ//C:/Users/Souhik,Downloads/mazumdarsouhik@gmail.com Souhik Mazumdar -OfierLetler.html 7t8

o

Documents and Information that are also required at the time joining or subsequently:

. Passport Copy with copies of valid Visas- This would be readily available in our
records in case ofoverseas travel.

. Copies ofany certifications and additional qualifications mentioned in your resume.

. Copy ofVoter Id or Driving license - This is required only if you are opting for meal
card.

Family History

Height _ Weight

Chest (Normal) _ Expanded

Abdominal girth

l
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Throat

mazumdarsouhik@gmail.com_Souhik MazLfldar -Ollerletler.html

Teeth Speec h

Tongue Tonsils

Skin disease

Respiratory system_
Spleen

Genital Urinary Sysrem

Su

Heart sounds

Liver

Blood Pressure

Digestive

Urine Test

Albumin Nervous Svstem

General build and constitution

Any other remarks

In view ofthe above, I consider the candidate fit / unfit for employment.

(MEDICAL OFFICER) Place:

Date:

^a

o

-l
,
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NO OBJ ECTION CERTI FICATE

Date: 25rh November 2020

To the person concerned,

l, Souhik Mazumdar, from the Department of Electrical and Electronics Engineering, batch of 2020
(01JSf16EE(}47) am unable to be physically present in Mysore to collect the No Due Certificate as I

am currently residing in my hometown of Shillong, Meghalaya.

This is to certify that Harshitha V, also from the Oepartment of Electrical and Electronics Engineering,

batch of 202O (01lSTf6EE017), is my classmate and should collect the No Due Certificate and carry
out other procedures on my behalf. I am unable to travel back to Mysuru due to travel restrictions

and rules applicable to the state of Meghalaya in lieu ofthe COVID - 19 situation.

I hereby request to kindly aid me in resolving the problem and allow Harshitha V to carry out the
necessary proced ures.

Thanking you,

Souhik Mazumdar
Dept. of EEE

O1JST16EE047

Eatch of 2020.

L
a
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Oear Sowmfa M R,

Subject: Our offer of employment as a Graduate Engineer Trainee dated 24th June 2020 and your e-mail request
of 13th August 2020.

We are in receipt of your application requesting us to consider your candidature to join as a Graduate Engineer
Trainee in Schneider Electric Private Limited along with the batch ioining on 17h August, 2020, inspite of your final
exams being delayed due to the ongoing pandemic situation.

Under the given circumstances that are beyond your control and basis your request, we are making an exception
in your case and proceeding with your onboarding into Schneider Electric Private Limited as a Graduate Engineer
Trainee on the 17rh of August, 2020. All other terms and conditions of our offer shall remain unchanged.

Your continued employment with Schneider Electric Private Limited would, however, be conditional on you
satisfactorily meeting the Schnoider Elsctric Eligibility Criteria for University Hires and any/all other
requirements advised to you in your offer of employment. Should you fail to meet such requirements, unless
otherwise specifically waived by Schneider Electric Private Limited, your offer of employment as a Graduate
Engineer Trainee shall be stand automatically revoked/cancelled with no further consequences to Schneider
Electric Private Limited.

Our expec,tation is, therefore, that you keep us apprised ol ability/inability to meet the criteria mentioned above from
time to time. We would also be in touch with your college/university for regular updates in this regard.

lf the terms of the foregoing are accsptable to you, pleas€ sign and retum the duplicate copy heroof in token of your
acceptance.

We look forward to a mutually beneficial and long association, fruitful relationship with Schneider Electric, and your
contribution to the groMh of the organization.

c \4 \)Ul-+tl

(Authorized Signatory)

Sclmeider
{lElectric

As you are aware and communicated to you by Schneider Electric Private Limited, one of the prerequisites for a
GET to be onboarded is that the candidate should have written the final exam and should have a provisional
certificate in place. As specified in the iob description from Schneider and communicated to your college/university,
our offer of employment was 'conditional' upon you clearing your final exams and meeting the Schneider Electric
Ellgibility Criteria for University Hires, as below:

a. Securing an aggregate of 65 percent or 6.5 CGPA (Cumulative Grade Point Average) across all
of your subjects;

b. No active backlogy sub,lects whose exams are yel to be cleared either because of failures in earlier
attempts or absenteeism; and

c. You being able to produce a Provisional Degree Certificate as proof of completion of your
Engineering Degree.

Coold o.i Pg. 2

Page I I

112



Life ls On

AL teloS/rr^o

Sclrneider
{fElectric

o
Signature

Date

a

I have read and understood the aforesaid terms and conditions and accept the same in addition to those laid down
in my offer of employmentwith Schneider Electric lndia Privale Limited. I also confirm that lwould meet the eligibility
criteria prescribed hsrein and submit documentation in support of the same and in case of my inability to do so, the
offer shall stand automatically cancelled/revoked with no consequences to Schneider Electric Private Limited. I

hereby put my signature on this letter as a mark of acceptance.

Name: Jor.r ira f 4.M , R

;

Page | 2
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Strictly Private and Confidential

Date:06+eb-2020

Sulay Govindappa Raiashekhar
C8530,118

M.c.c.a Block,2nd Main 2nd Cross#2013

961 1106556

Dear Sujay Govindappa Rajashekhar,

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd,

("Company') in our Advanced Technology Center, lndia as per the below terms and conditions:

Role - Application Development Associate

Career level - Career level - 12

Talent Segment - Software Engineering

Your employment with Accenture will be govemed by the clauses mentioned in the attached 'Terms of Employment'

effective from your date ofioining. You are required to carefully read and understand these Terms of Employment before

responding lo this Offer. This Of{er and your employment with Accenture is subject to successful completion of the

qualirying examination from your college with an aggregate of 65% and above or 6.5 CGPA or above, as well

as satisfac{ory completion of verificalion and/or background or reference checks, which may occ r at any time prior to or

aner your effeclive start date.

Pre-joiner..Learning Module: As you are aware that as part of providing our new joiners a unique leaming experience,

Accenture proposes a leaming module- Technology Fundamentals online Leaming program (Hereinaflef program"). The

training module of which will be made available to you at least three monlhs before onboarding to give yru a reasonaue

time to leam at your pace and comfort. Details of which are reiterated as under:

I
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Reference ld: ca4e5b75-f8 cA429f -ad1 -36579e9cfd37
Signed By: Mohan Sekhar
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Under the program, the nine lear rilg irodules h|sied on a technology plrilDrm will prepare you to be code ready.

Post onboardrDg4oining Ac,centure, and after the lnduction you will need to go through the Technology fundamental

assessment based on the pre onboarding online leaming program that was provided to you.

On successful clearance of the program assessment in lhe first attempt along with the online Training completion of

the program module, you will be eligible for a leaming lncentive of INR 10,000.

ln case you fail in the first attempt you will not be eligible for any leaming incentive.

To dear assessments for the program, you are required to score minimum 60% marks in each assessment test for

the program. lf you are unable to score 607o in the lirst attempt, you will have up to two additional attempts and will

berequired to score minimum 65% marks to clear the assessment for the program.

During each reattempt, reasonable help, guidance and appropriate refresher training sessions will be provided to you

to s,lear the assessmenl.

Your employment with Accenture is subject to your successful completion of the assessment of the program, as

mentioned above.

1
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After you have cleared the Pre.Joiner Program; you will need to undergo further Accenture stream specific trainings. For

clearing these trainings also, Accenture provides three atlempls with success criteria similar to one for the pre-joiner

program as mentioned above. lf you are unable to complele the Accenture specific training program in lhe given 3

attempts successfully, your services with the C,ompany shall be terminated as per Clause '10 ouuined an the Terms of

Employment.

After acceptanc€ of the ofer of employment or any time during the course of your employment with the Cornpany you may

be required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and yout

employment with Accenture are contingent upon you completing tests as per the requirements of the Company and in the

instance of failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elecl to

terminate o. suspend your employmenl immediately.

ln the event a govemment bodyiAuthorily exercising its jurisdiction and statutory power/Authority seeks information

pertaining to any aspect of your employment, the Company shall provide such information to the government _.\

body/Authority without any notification to you. The above shall be applicable to intormation pertaining to your employment

being shared in pursuance of statutory requirements/compliance, You may belong to this category and your details will be

disclosed to these authorities.

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your

acceptance/relection by logging on to Accenture Recruitment Portal (https://indiajobs.accenture.com/defauh.aspx) using

your unique reference number, candidate identifcation (ClD) and mobile numberwithin l4 days (rourleen days) from the

date of this letter, post which the link will be disabled for you. tf we do not receive your response before the expiration ol

14 days (fourteen days) Aom the date of lhis letter, the terms of this Offer of employment will be deemed lo have been

rejected by you, unless otherwise communicated to you by the Company in writing. Further, at the time ofioining you are

required to provide all documentalion identi{ied in Annexurs ll along with the singed copy of this Offer letter and Terms of

Employment. ...,a\ TTryI
{t". ; '\-g=r ,r.,..i.....1

Versrorr 5.0 Dec 2Lj 1 2 Candrdate s Signatiir.)
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After accepting this Ofier,we encourage you visit Countdown to the Company-

(http://careers.accenture.com/Microsites/countdown/Pages^Jvelcome,india.aspx). This online, interactive wehrme site will

help you successfully navigate the firsl days, weeks and months of your career at Accenture. lt will also provide an

interesting overview of Company history - as well as tips on how to develop yourself (and your career) in the future.

ln case you have any feedbacusuggestion or have any query, feelfree to write an eflail to

http //indiacampus.accenture.com/candidate

We look foMard to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of

you and look forward lo your joining us.

Yours sincerely, ACKNOWLEOGED AND AGREED:

U
o Mohan sekhar

Senior Managing Director

Lead, Advanced Tecfindogy Center, lndia

U
o

Version 5.0 Dec 2019 3
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ANNEXURE 1

COMPENSATION & BENEFITS

Annual Total Cash c.ompensation structure as per the Company guidelines is

(A) Annual Fixed Compensation

. Your annual fixed compensation is INR 3,83,000. This includes allowances structured in accordance with the Company

compensation guidelines and applicable statutory norms. Please note the annualfixed compensation includes employer's

contribution to Provident Fund, as applicable.

TDS is deducted as applicable from your lncome.

B LocalVariable Bonus LVB

. As part ol your annual tolal cash compensation, you are eligible to participate in the Local Variable Bonus program. At

your career level, the annual target variable pay-out is estimated as INR 32,500. The LVB will be paid out subject to you

being on the rolls of the Company on the date of disbursemenl of these payouts and will be prorated based on your tenure

In the Company during the year. The pay-out that you receive will depend on your performance achievement and the

performance of Advanced Technology CenteE, lndia in th6 current Company fiscal year. Details of the program will be

communicated to you separately. The Company may, at any time and in its sole and absolute disdetion, amend, suspend,

vary and modiry apqof the terms and condilions of the Local Variabte Bonus guidelines.

/i. \-' ,
(r'

(C) Joinins aon)F' l

! sl,

Annual (lNR)

(A) Annual Fixed Compensation 3,83,000

(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 32,500

Maximum Annual Total eaming polential (A+B) 4,15,500

Joining Bonus (Refer to the section C) 25,000

Gratuity as per laud + lnsurance Premium (notional value) I,500

Total Cash Compensation Elements

You are also eligible for a ioining bonus of INR 25,000 payable upon ioining the organization and that will be paid oul

along with salary of the month ofioining or succeeding pay month, ln case you leave, or your servic€s are separaled from

the Company (except for ramp down or redundancies by the Company) before completion of 1 year from the date of

joining, then this whole amount shall be recovered from you.

\'.!.s,o!-, :. !', D"i ..at1fl 4 Ca^drd3le j Srgnatlre

(C) Joining Bonus

(D) Additional Benefits

Total Cash Compensatibn + Total Addilional Benefits (A+Brc+D) 4.50.000
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Note: Far lntemational Woiker only'

. As per lndian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all lntemational

Workers. Exemptions if any, shall be as per the existing law. Please note lhat since your cost to the Company (CTC)

includes employee's as well as employe/s contribution to Provident Fund, appropriate adjustment in your monthly salary

will be made for Provident Fund contributions as per applicable laws/regulation in exislence (or amendments from time to

time). \A'rthdrawal (if any) from Providenl Fund is regulated by the government of lndia and is subject to government

approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

applicable law and procedures laid down by the authorities.

BenefiG applicable for current Company financial year:

ln addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by

Company policy:

1. Effective your date of joining, Medical lnsurance for setf, spouse and 2 dependent children up to INR 300,000 per

annum. Premium for this will be paid by the Company.

a. You have the . p6on ot availing Accenture negotiated rates to cover your parents, parent's inJaw & any additional

child under a separate lnsurance plan up to INR 500,000 per annum. The entire premium for this will have to be

bomeby you. This plan allows for coverage of pre-existing ailments.

b. For Permissible claims under the Medical lnsurance plans detailed above, you will be required to contribute a defined

percentage of each daim, as under:

. 10% of such claims for self, spouse and 2 dependent children

. 20% of such claims for parents, parent's in]aw and additional ctildren under the separate lnsurance plan

2. Personal Accident coverage for self, up to three times your gross annual fixed compensation

3. Life lnsurance coverage equivalent to one time of your annual fixed cornpensatjon with minimum cover oI INR 5,00,000

ln addition to the above, you will also be eligible for the following ben€fits:

1. #Gratuity amount shown above is an approximation of your eligibility and the ,inal payout of any gratuity amount will be

determined in acmrdance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the

Company policy.

2. One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

3. Transport facility, as per Company guidelines, can be availed at no cosl.

o

t
)

Version 5.0 Dec 2019 Candidate s Srgnature

' As delined by applicable law fiom time to time.
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Oetails pertaining to reloca$on allowance will be provided to you at the time of ioining the Company. ln the unlkely event
you choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with

the Company, the relocation assistance will be construed as debl due and payable by you and should be repaid on

termination of your employment. Any dues payable by you on termination will be recovered from your tinal sefilement to

the extenl possible.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms

and conditions of the Medical lnsurance, Personal Accident lnsurance and Life lnsurance and Relocation Assistance

Program guidelines.

From the date of your joining, the compensation and benerits mentioned in this annexur€ ryill be applicable to you

until any further communicalion from the Company.

Following the implementation to the GST regulations with etfect from July 1st 2017, please note the featment to any

continuing obligations that you have, pursuant to any signingfoining/relocation/retention bonus as per the terms of your

employment, will be as under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or

succeeding pay month. This amount is recoverable as per your employment terms, if your service commitment with

Accenture change. Any such recovery or adjustment shall be made from your salary pertaining to the service month

before your last working day in the Company. Any shortfalls will be adjusted against any further amounts due and

payable to you.

o
o

o
a
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Mandatory doormentation at the time of onboarding:

1. Two copies of your rccent passport size photographs.

2. Copy of X, Xll and all semester mark sheels of PG & UG Oegrees.

3. Copy of Degree/Pc/Diplorna (as applicable) certificates.

4. Passport copy, if available (if not please apply immediately).

5. Pan Card

6. Copy of Aadhaar Catd ot @py ol teceipt of Aadhaar enrollment number - this is needed to comply with the

requirement of the regulatory authorities like - EPFO etc and Accenture does not require this as a photo

identity proof.

Version 5.0 De.2019
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INDIA & SOUTH ASIA
lndustrial Site

Madh€pura El€(trk l.o(onlotive (P) Ltd.

Lnxmi Rampur Chakla Villags olock Madllepura

Madh.pura. 852111 tsihar, lndi.

i7!!w.'. ':. 
r r I ll.lrrr/ rLrl i

17 lanuary 2020
Suma K. R.

Roll No: 01rsll6EEOS2
SICE Mysuru - 5ri layachamarajandra €ollege of Engineering, Mysuru
Campus Roads,

University of Mysore Cumpus,

Mysuru-570006, Kamataka lndia

Dear Suma,

With reference to your application and subsequent to our selection process and discussions, we are pleased to
inform you that you have been selected to be part ofALSTOM's "Young Enginaering Graduat€ Program- 2o2o"
and will be trained by ALSToM for a period of 12 months commenring from ot ,uly 2020.

A[5T0M Transport lndia Limitad,
66/2, o3'd Floor, B winq,
Embassy Prime Building,

Bagmane Tech Park, C. V. Raman Nagar,

Bengaluru - 550 093, Karnataka, lndia.

Telephone: +91 80 4641 24oo

Please note that you will be allowed to join the training provisionally, subject to your clearing the final
exdmination. However, further continuation of the training will depend on your successful completion of the
degree on or before 30 S6pt.mb$ 2020. lf you fail to complete the same within the specified time frame, your

training will be terminated immediately without any kind of obligation or liability on the part of ALSToM.

Please find the compensation details mentioned in fuimrurr A

i

!

I

,l

Ref . No: ALSI 0 M/2103/Benqaluru/65971/2079 -2o

OFFERLEEdlalq !nsiEcr Tnrinee 2o20

You are required to report at th€ below mentioned address on 30 luno 2020.

ln case ofrhange of reporting address for administrative reasoni you will rcceive an update via email.

Kindly note that prior to your reporting for training, you are required to undergo a comprehemive pre-

employment medical check-up at a registered hospital. This otrer is valid, subject to your being found medically

fit. Please refer to Annerurs B for details of the medical fitness tests required to be undertaken.
F\r--'( . ^"*N\': - 

t-,.$d Paeelor4
tiAoIEPUnl ELIITXIC tO(OXOrlVt (P, LID. )

or'0, 6th Fh.i, IM.1. Ko Bu' el'.vtnui M.rq. (Opp. N I)t 5 _arncti G.l. sid.), 
^icw 

l).lhi r rool. lnd.

on u!3r990t2015PTtr8.601 /GSTIN orMKMOal2PlZl
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Private & Confidential

You will be required to bring with you the following documents / records at the time of ioining

Expenses incurred towards travel, as part of your,oining process will be reimbursed after your joining ALST0M. As

already mentioned during the selection proress, you will be assessed on your proficiency in MS 0ffice Tools, at the

time ofjoining. This is a pre-requisite for your training.

During the period of your training, your relationship with ALSTOM may be terminated with one month's notice.

0n successful (ompletion of your training period, you will be considered for confirmation on the basis of your

perfornrance during your training period. This however shall not be exercised as a matter of right and it shall be at
the sole discretion of ALSTOM.

Your initial place of posting would be Bengaluru. During your training period, you may be required to work in
any of our establishments, lo€ations or manufacturing units in lndia or overseas, as and when required by the
organization and as d€termined by the needs of the business.

During your training period, you may undergo different trainings in or outside the territory of India at ALST0lr4's

sole discretion. ln case you are required to take training overseas and the same is sponsored by ALSTOM, you will
be required to sign a separate Service Agreement which shall be in addition to the conditions enumerated in this
letter.

A detailed Appointment Letter will be issued at the tinre of joining.

ALSTOM has a number of policies and procedures in place, which will be shared with you at the time of ioining.
once you are employed with ALSToM, you are required to fully comply with these policies and proceduras.

Notwithstanding anything contained in this letter, failure to comply with any of these policies would be construed

as misconduct and may result in appropriate disciplinary action, including termination of your training.

Kindly sign and return the duplicate ropy of this letter to confirm your acceptance by 28 lanuary 2020. lf we do

not receive the signed acknowledgement copy of this letter on or before 28 january 2020, it would be deemed that
you are not interested in this offer and the same will stand withdrawn.

We welcome you to the ALSTOM family and wish you the very best rn your future career

Yours sincerely,

For Mldh.pura Electrical Locomotivs Privats Limit€d
.l
t \l
\urtrl:,,
\, / il tlt

uirdd + vaRGHEsE

( Hufiali'ttsourtes Director, lndia & south Asia

i
J

PaEe 2 of 4

a) Original Mark sheets of Engineering,/Post Graduation 0egree, of all semesters.

b) Class X & Xll mark sheets and certificates.

c) 3 sets of recent passport sized colour photographs.

d) 0riqinal documents as proof of your Add ress and ldentityincl. PAN Card, Aadhaar Card, Palsport etc.

e) onespt of photocopies of all the above-mentioned documents.
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Private & Confidential

Annexure A

COMPENSATION sTRUCTURE

ALSTOIM

tud"* N

Yours sincerely,

For Madhepura Eectrical locomotiv€ PrivatE Limitcd

T VARGHESE

H Resour(cs Di.s(tor, lndia & South Asia

Components INR (Par annum)

Targst Total Cost (TTC) 6,50,000/-

Basic ?,77 ,200

House Rent Allov rnce 1,08,600

Other Allowanca 2,61,19 5

Provident Fund 26,064

Gratuity 70,447

Mediclaim 8,400

Bonus

@,f,#,f,

PaSe 3 of4

18,09 3
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VARGHESE

Rosources Dircctor, lndia a South Asia

ALST6IM
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Private & Con{idential

Annerure B

sub: Suma l( R Pre-employment Medical Tests

Daar Surna,

You are required to complete the following medical examination from any reqistered clinic. The payment for

these medical tests shall be borne by you and will be reimbursed upon joining the organization up to INR 3,ooo/"

Please ensure to submit original bill and the origioal medical reports at the time ofjoining.

Kindly note, the offer of employment is subiect to medical clearance by us.

lnvostigations to ba done

. Complete haemogram (Hb, TLC, otc, ESR)

r Elood Group + RH

. Blood Sugar Post Prandial

. ECG

o HBS Aq

. x Ray Chest

. Eye Check up with an ophthalmologist

o Blood Urea

r Serum Creatinine

. VDRL

. Urine Routine & microscopy

. Medical fitness certificate from a Doctor, who should be a registered medical practitioner from a

government recognized general hospital or reputed private hospital.

sincerely,

Ehrtrical Loromotiue Private Limitcd

Y

For

t;,

@,,6
Page 4 of4
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Strictly Private and Confldential

Date:23-Jan-2020

Sunanda Rajshekhar G

c8499315

fl1-2-27,Ward no:1,behind Dr.Basheer house, Pampanagar, Gangavathi, Dist:Koppal.

8431283592

Dear Sunanda Rajshekhar G,

Based on our recent discussion with you, we are pleased to extend an ofler to join Accenture Solutions Pvt. Ltd

("Company') in our Advanced Technology Center, lndia as per the below terms and conditions:

Role - Application Development Associate

Career level- Career level - 12

Talent Segment - Software Engineering

C

1)
Your employment with Accenture will be governed by the clauses mentioned in the attached 'Terms of Employment'

effective from your date ofjoining. You are required to carefully read and understand these Terms of Employment before

responding to this Otfer. This Ofter and your employment with Accenture is subject to successful completion of the

qualifying examination from your college with an aggregate of 65% and above or 6.5 CGPA or above, as well

as satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or

after your effective start date.

Pre-joiner-Learning Module; As you are aware that as parl of providing our new joiners a unique learning experience,

Accenture proposes a leaming module- Technology Fundamentals online Learning program (Hereinafted program"). The

training module of which will be made available to you at least three months betore onboarding to give you a reasonable

time to learn at your pace and comfort- Oetails of which are reiterated as under:

7F-] ---

Reference ld: 078db63a-b59d-4e58-8ec8-a8ee 1 88d4cb 1

Signed By: Mohan Sekhar
1

I

I
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Robert Bosch (RBEI) -

Congradulations rnbox

Bosch zs/7/zojs

to me .z

- f- \ Ea"/

E
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a
a
ae

a
c

s

90.s91
,',. !-,JB1RN Campus Recruitment Process 201 9-20

Hl Swam, K,

Y,re hope youte doing well

Thank icu for panacipnting in lhr RBE|recruitment pro.rss

Congralulltioar. you hava been sclcctcd as 'Aasocinla sohlrar€ Enqir,..r'. Pl.dse ensure to ke€p 6 checl on yoin c-
mlll.nd SMS f6r furrh.r cornmunictlon

Youa le.dback re valuable ro us P laare provide yolr ieedback e bc,!t A BEI rr,)ruirr, enr p.oceas by r,,i,.,r? r.iE.

Regords,
RBE|Campus Team
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q Reply <+\ Reply all n Forward
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u
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Robert Bosch (RBEI) -

Congradulations rnbox

Bosch 25i7tzo19

to me .,.,,
<-)
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Cainpus Recrurlmenl Process 20'l 9-20

o
i1'41Dr+ ?.! r.l).! jil

Iri.[ !1r r3 l1:x.r;r _i ii'_. :aE r.:ui-:.r 5,c..:!

Criqrrij*o.t.rr:rri!rri.sglrii4I':rrolrrr.3.,1rr,.E.ttE.r'Pl.ile!1r!,rr.reipJcari!.lriiclr.'.il.ndSMSi.riunt.r.orBu.,c.li6n

:.:i!i,.1.\i:ri;34..itri$rrEarre.u:rm.:r-1:.:3-"1
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n Reply <q Reply all n Forward
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We are pleased to make you this otfer of intent For the posrtion ci Associate Engineer (LTTS - 2). We
trusi ihat this opporturrity finds you mutually excited aboui ylil ire,i -Air rployment with L&T TechrroioEy
Services (hereinafter referred as'Company"). We reiteraie tnat yori have made the right decision and
we a:'e cedain that you will have a great caree!'\,/ith ,JSr

Upcn youi acceptance of this Offer of Intent and subject io ycu ma:ting ali the applicable requirements
under thir Offei of lntent, we shall share a cje:ailed Appoinirnen'r Lett3r, vr'hich will outline the specific
em plcy!"n€nt terms and conditions. Please note this Offer .'.r' a,ieri is not an cffer or offer of empioyman:
3r a l;galiy binding contraci of employment

:r': '-i. :ilr i: tiris Otier Of l{rtent are Strictl} bet\,,eex ': r. 7 - : ,+ .,..a t iji;a..'i- u+a i,:" l:ll+. . '

- . : 1 .:- ,:S ':_. : aS personS ? '.: :'j ,. t.
tL

)$^/Jc -L ." ; --

1.,.r. sear", --i;.:t.iig tha| S0o,,i ii S,lC ):: ,.- ):.::i- i: j-: 
,1

-,; , i ri.. ieiiii-ar 5i',' aggiejaia i': irr!i;r::, ,i, ..

:-:<'.c iii? fr,-ral !,e:{ exai'-'tnatia,,i Di G.iai:- -.;i:, '-: i: . i :
'\'. -. :14:, :;rti ii: L'r tGe:Orxpin)i auil-f i::: .-,., :

:>iJ::.,iir;.:g ? S+. ae AgreSnleni Sgie:i la' i. i: . -:: , i. 1. :'-r' ? ta.li rt )..=. : :
. t2 t::ti I t '- : - ,11e4celTe:rt c: t.arning
.:;Lr,-. rif ii:1.1 :r' necessary dOCU.nentS ai th; i. r: - -. - :t;
r(o :. t,':-r ?.y semaster/ year throucha! ri 'i " . ,a

- Jlr .. ,,. ,,r . :::,4-.
::1a.ir,ait,; i:,.;,i:_ iii5.i{a -i .,:i,.: :.. ..1()i

f ,':- .:i 3: , In!::;rt is alsc con'tinge:ri r-rpc.^ ..rs ,roir,irr,: ri:;eirrer' t,: -::i;:,r-riis an aprliopriate s12 : .iat-
',t a- an,,-,,,r,,n,eiti Ih: iralning is for a p3t"i.l:l J,' -,,,1 .3;i i,r t1 tsjn! oF alass-roon / cn ii-n Jo-.a::- l:- ih: itlaie c: :lnnei.tcen1 3..1i ,i trarn,r; :. = .-- i,--r.-i i! ii,lli be intimated lO .itl. at :
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lr the above starei itrnrs are atceptable to ycli iii::;l:,.' ir3r erd ret,'rin tire ijupircai3 copy of tnis Cfre. r'
lntentwithinten (10) days fronr the date of issue llvie d. not receive your acreei?nce within the stio,.'r?t.:a
time framg, this Offer ci lr:teni r/iii be deemed t,f, nev: b33n rejected Dy yru.

AlI communications / notices should be adciressed t-.:

Human Resource DeFt - Talent Acquisitiori icaiTlpus Hiring|
L&T - Technology Services, SEZ Unit ll,
Hazel-Block L3, Ground Floor, Manyata Embassy Business Park.
Nagawara, Bangalore 560045

Ccngratulations on you selection to be paft of L&T Tecn ology Services Ltd.!!!

We are confident you wili be able to make a significani contribution tc the success of cur organizaticn ai.l.
took forward tc w..king \yitl yc.l.

I a:: \-&.T Tecit,,:r-. . i, ::' i.;:. '..: .:i::;,

iirishnakunlar Haii
l'lead - Taleat .A+al rii:: ii:.li-.

,i\cceptance b,r apclii:a r',i hel:v

! l-rar'3 r3?i iiris Ofier o' iiiiana arr,l a.icepi iile 3ar ra

oa

o,a
. .).-,- '-- ' .'
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Oear Yathish

Sub: Offer of Emplovment

Congratulations and Welcome to the house of SIEMENS.

Thank you for your interest in discussing an opporlunity with Siemens Heallhcare Private Limited. We are pleased
to offer you a position of Trainee- Technical at Position Level 11. Your business title will be Graduate Engineer
Trainee. You will join Slemens Healthineers, Development Center lndia - Diagnostic lmaging Computed
Tomography (SHS TE DC IND O|-CT), a division of Siemens Healthcare Private Limited and your initial place of
posting will be Bangalore.

Your annual compensation, calculated on a cost-to-company basis is 1NR.5,50,000/- p.a. (Rupees Five Lakhs Fifty
Thousand Only). Annexure I details out the compensation structure.

The work environment at Siemens is very conducive to help you grow professionally and personally. We welcome
you to the Siemens Healthcare Private Limited team and look forward to your valuable contribution in taking Siemens
to greater heights.

Please relurn lhe copy of this letter with your signature in original as a token of your acceptance.

.( With kind regards,
For Siemens Healthcare Private Limited.

SIEMENS...
HeoLthineers":r

Siemens Healthcars Privato Limit6d
Name KatyayaniMishra
Deparlmenl Human Resources
Telephone +91 99102215965
E-mail katyayani.mishra@siemens-healthineers.com
Dale September 3,2020

I confirm and accept the above and willjoin on

Taori Pavan H:1,0,"**

Pavan Taori
Senior General Manager
Human Resources

1glr /rob '[]^ t"c

.j

5i.ment H..lthar. Prlv.i. umh.d Gold Hill, Suprome Sofrware Paft ll2t
22.21.2A
Eleclronic Cjty Phase 2. Bangalore -
560100

Telr + 91 aO6192 OooO
tm.il: h.-.onr.cii.di:On.m.n'@h
ww.riem..t.co.,./h..lthor.

Registered Offce: Unil No. 9A, gth Fkror, Nonh Tceer, codrei One, Pircishanagor, Easlem Express Hah*ay. Vikholi East. Mumbai - ircO 079 lndia. Tolephon€ +91

22 337OOmO. Fa.r +91 22 337m654 olher Olfices 8engaluru. Corporate ldentity numbec U74999MH415PIC264859

Yathish KT
Mysore

Prasad K Kabbur
General Manager - Research & Development
SHS TE DC IND DI.CT

(Date & Signature)

This offer is subject to you being found medically fit. ll is our company policy to undertake reference checks. Your
appointment therefore will be subiect to satisfactory reference checks. You will be on probation for a period of six
months. The company reserves lhe right to recover the notice period buyouurelocation reimbursement amount
(if applicable), in case you leave the services of the company within one year ofyourjoining.

You are requested to join us on or before 28-September-2020. ln the event of you not.ioining us on or before the
said date, this otfer will automatically stands withdrawn. On your day of joining, you are requested to report at 8:30
am. Please carry the original documents along with an additional copy as specified in the Annexure ll.

130



SIEME!\
HeoLthineers'

23,1 00

- Gratuity will be payable as per the payment of Gratuity Act, and as per company policy. Subjecl to income tax
- All present & future taxes related to your employment will be borne by you.

I.,!rn! r.,r 'F rr. Artqrp t:nrir"d Gold Hill. Suprcme Soflware Pad( ll 21,
22,27,28
Eleclronic City Phase 2, Eangalore -
560100

Tel: + 91 80 6192 0000
ED.il: hc_.ont..t.indi.eei.m.ns.com
www.rEm.nico.i./hc.lrhc...

Annexure - I

Org Code:
Business Title:
Location:

SHS TE DC IND DI-CT SNR MV2
Graduate Engineer Trainee
Bangalore

Name:
Position Level:
BU:

Yathish KT

PL 11

SHS TE DC IND

(A) Basic Salary 16,O42 192,500

(B Base Flexible

Retirals:

325,16027 .O97

Co. Cont. PF (12% of Basic) 1 ,925
770Co. Gratuity Provision (4.8% of Basic) I,240

Co. SAF (15% of Basic)
2,69 5 32,340Total Retirals(D)

Performance P ay @1 OOo/"(F)

ot,.rt n{d r r&
Taori Pavan [H"',,,,.,-,.,

Authorised
Signatory

For Siemens Healthcare Private Limited

Reginered Olfice: Unil No. 9A. gth Fbor. North Towor, GodEj On6. Pirojshanagar. Eastem Exp.ess Highway. Vikhroli Easl, Mumbai- 400 079 lndia Telephooe +9t
22 3700600 Far +91 22 33700654. Olher Officos: Bsngalutu. CoDoralo ldenlrty number U 74999MH 201 5PTC264859

\

I

SIEMENS HEALTHCARE PRIVATE LIMITED '

Conipensation Structure (lNR)

Amount (P.M.)Heads of Payments Amount (P.A.)

Base Pay (A+B)(c) .43,138 .517,660

45,833 550,000(E) (C+o)Fixed Pay

Target Pay (E + F) 45,833(G) 550,000
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M Gmail

Gear up for Day 1 at Accenture - Pune (6-Nov-20)
1 message

Onboarding.Doc.ASE <Onboarding.Doc.ASE@accenture.com>

acce nture te c h nolog y

Gmail - Gear up for Day 1 at Accenture - Pune (6-Nov-20)

;l

Yashwanth mallappa <yashwanthmallapal 697@gmail.com>

Wed, Oct 14.2020 at 7:05 PN.4

(GE
F(O

T REAf'Y
R f,'AY(OnIE.

-J

J

!1** Do not Change the Subiect Lfue When Replying to this mail ****

Dear Candidate,

We are pleased to extend to you the opportuuity to ioin Accenture on 6th November 2o20

As you kick-start your career at Accenture, we will be your point of contact and will support you in your smooth transition. You will
soon receive communkations from us about your ioi ning formalities.

To mable us to create a seamless ioioing experience for you, please provide the required informatioIl at https://ssautomation
accenture.com/topo, by 16th october 2020,

Once done, visit Countdown to Accenture to complete the required forms and provide nec€ssary documentati on. These will be
accessible a week prior to your first day and must be completed before joining You would have received instructions to access
Countdown to Ac.enture in a separate email. In case of any issues in accessing the site, check out these-FAOs.

lmportant:

. Use the logi! credentials shared with you in the Welcome e-mail to log into Countdown to Accenture. Tip: To optimize your
experience with our system, please use a browser other than lntemet Explorer (lE).

. Please complete your online forms and upload documents on dre Action ltems page ofcountdown to Accenture.

. Please ensure you meet the eligibility criteria communicated to you during the recruitrnent process.

. All your backlogs mustb€ c.lear on the dey ofonboanling,

You are roquired to upload a copy ofyour PAN and Aadhaar cards. Ifyou do not have these, please apply immediately. You need b
sigS,;1forms. forAadhaal visit your nearest enrollment center to apply

Additionally, keep the fol lo$ri(g mandatory documents ready on the day of ioining

1. Hard copy ofthe signed e-offer letten

2. Hard copy ofthe Terms ofEmployment documenL

{,l .. tr onica I L,

{i

I
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Gmail - Gear up for Day 1 at Accenlure - Pune (6-Nov-20)

3. Six passport size photographs. _i!
4. original and photocopy of PAN card/Acknowledgement of PAN application

5. Original mark sheet of all semesters (PG/UC). (ln case the college has not issued original mark sheets, then please get the soft
copy ofthese aftested by the college)

6. Origiual provisional degree certificate or convocation degree certificate. (ln case lhe college has not issued original provisional
degree certificate or convocation degree certificale, then please get the soft copy of these attested by the college)

7. One copy ofall educational documents.

8. Photocopy of lD proof (PAN Card^/oter lD/Driving License/Passport)

9. Two phatocopies oftheAadhar card

Nq!g: You will receive details and renrinders about your ioining date via e-mails aDd phone calls. Once you accept your joining date, we'll
share details about your joining location,

Pleasc ignore the date ofjoining and location mentioned on the Countdown to Accenture page. The final details will be sent by
Onlloardillg.doc.AsE@accenture.conr

o 6ot a query? Write to Onboa rd irrg.d oc.[SE(!raccentul.e.corn for any queries or clarifications

Don't forget to check out all that Corrlltdolvn to Accellture-offcrs-great tips and infonnation to prepare you for your initial days and
weeks at Accenfure, what you can expect over your full Accenfure careef and much more!

We look forward to having you onboard soon and wish you an exciting career at Accenture.

Regards,

Onboarding Team

Accenture Solutions Pvt Ltd

o
Live the Accenture Core Vahres - Best People . Respect for the Individual . lntegrity. Sterarardship . Client Value Creation . Ohe
GIobal Network

@"#
nrtr.".""g"-rm? th"udffiti:fr rcciprcnt onlyand meycontain privilegcd, proprietaryl, or otherwiss confldcntlal lnformation.lf you havc.cceived it ancrmr,
pleasc noiry thc sender immediately and dcletc thc origioal. Any othcr use ofthc c-mail by you is prohibited. Wher€ allowcd by local lrw;ele€ironic communications

and asscssment of internal conrplirncc $ith Accenturc policy

D

Accenrure hrs not authorized any agency. company or individu.l ro €ither collect money or arrive on any monetary arrengement in exchange for a iob at Ac.enture.
A(.enlure's crirenon for hiring cand idares i: merit. Anyagency, compaDy o. individualoffe.ing employment wilh Accenture iD exchange for money is

mis re presenting their relationship wirh /tccentu.e, lvhich h3s not authorized any such action.lfyou rr€ approached byany entity or individuals who demand money
or ary other form ot(ompensation in return for a iob ofler at Arcenture - even ifthey present themselves as representitive! or employees ofA..enture - please send
thc details toAccenture Business EthiEs l-ine httpsr/businessethicsline.convaccenture

.._ ffi&,

Please no!e. thar unless a fomal employment ofIer is provided to candidate specrncally determining the terms ofemployment with Accenture. nothina (onrained r,l

this email or any idenrified proc€sses lor the purpose ofcrndidat€'s panicipation in the interview pmcess shall be considered as an ofier fo.employm€nt by

Acccnturc notwithsranding any contcnt5 or comm unications mentioned in pro.ess documenrs or links-

hllos://mail.qooole.com/maiUu/1?ik=932d 134492&view=Dt&search=all&oermthid=thread f%3A1680534450307115340&simol=msq folo3A1680534.. 213
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