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Gmail Akhila G <mys.akhila@gmail.com>
Internship Offer Letter
2 messages
HR_India <HR_India@imaginetechservices.org> 2 December 2019 at 15:21

To: "mys.akhila@gmail.com" <mys.akhila@gmail.com>
Cc: Rashmi Hollikeri <rhollikeri@imaginetechservices.org>, Amitha Vernekar <avernekar@imaginetechservices.org>,

Meenu Sharma <MSharma@imaginetechservices.org>

Hi Akhila

With reference to our recent discussions, we are pleased to offer you the position of Intern at Imagine Technology &
Services Pvt. Ltd. Your joining date is 06-January-2020.

You are required to produce the following documents on the day of joining.

1. A bonafide certificate from your institution stating that you're a student of that institute and that you're allowed
to undertake an internship (No objection certificate)
2. A copy of your grade cards / transcripts.

/\
o/
Please report to office at 10 AM on 06-January-2020 at the address below.

Imagine technology and Services Pvt. Ltd. No.602, “Unnati”, 13! Floor, 15th Cross, Outer Ring Road, 24th Main Rd,
1st Phase, J. P. Nagar, Bengaluru, Karnataka 560078.

Feel free to contact me on +91-9845501043, if you have any queries or concerns
Please acknowledge the receipt of this email.

Regards,

-~ HR India
~/

If you have received this transmission in error, please contact the sender immediately. This transmission may contain
private, confidential, or regulated information that is subject to legal restrictions. If you are not the intended recipient
of this email, you are hereby notified that Landmark Health does not authorize any further use, dissemination, or
duplication of this transmission or any attached material, and any such use, dissemination, or duplication is hereby
strictly prohibited.

-@ AkhilaG_02122019.pdf
97K

&Y oo my

42, 55

Akhila G <mys.akhila@gmail.com> \““" Signatupef'N

To: HR | < India@ h S sokcuNcAMARU o
_India <HR_India@imaginetechservices.org OKIALINGA AUl 1A
SER\ALNUMBER -09c71¢74300504 dSthﬂdlS ad5076¢824ff
13C67: ADEDQW 420957 S= itaka, Posta\c d 570006
. M65469938M65809 OU:R RAR, O=. JSS SC\ENCE AND
H‘ TECHNOLOGY UNIVERSITY, C4|

02.02.2024 22:36

While thanknig the offer for internship, | would like to méorm you that | have decided to pursue Higher Studies.
I am unable to join the organization with regard to this.

Verified 18 December 2019 at 09:19
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Registered Cifice :

) Lam Research {India) Private Limited.
Lam Marutht Infotech Center’. 2nd Fioor.
‘A Block. 11/1 & 12411, Amarjyotii Layout,
RESEARCII Imarmechate Ring Road ” g
Bangalore-560 071
Ph - 91-80-41500126 / 46420300
www lamresearch.com
CIN : U72200KA2000PTCC27514

September 28, 2020

Mr. Amith Javagal Ramesh. !
Lakshmipura, Javagal. Hassan (D). '
Arsikere (T)-- 373125

APPOINTMENT LETTER

Dear Amith,

Further to our discussions and vour acceptance of our Offer Letter dated April 10, 2020,
Lam Research (India) Private Limited ("Company™) is pleased to appoint vou as
“Electrical Engineer, I al the Bangalore office of the Company from September 25,
2020 on the following terms and conditions:

1) Youwill be paid salary as detailed in the annexure A to this offer letter.

2) Iniually. vou will be on probation for a period of six months from the date of
vour reporting 1o duty and will continue to be on probation ull confirmed in
writing.

3} You have executed an agreement with the company dated March 17, 2020 under
which vou have agreed to serve the Company for a minimum period of two
vears from the date of Joining. After vou serve the Company for minimum
perned of two vears from September 28.. 2020, it shall be open 10 vou 10
terminate the services by giving one month’s advance notice 1o the management
or one month’s salary in licu of such notice. at the Company’s discretion. In
case the Company desires to terminate your services anytime. the Company may
do so by giving vou one month’s notice or one month’s salary in lieu of such
notice. at the Company’s discretion. The Company will not permit adjusting
vour leave towards notice period. However. 1t shall be open to the Company to
waive the notice period unilaterallv and accept vour notice of resignation as
resignation itself, Such acceptance of vour notice of resignation as resignation
itself by waiving the notice period. shall not be construed as termination by the
Coempany. The terms of this letter of appointment shall not in any way affect
the rights and obligations of the parties under the agreement dated March 17
2020.

3) You will be governed by the Company’s Service Rules Regulations. jeave rules.
leave wavel rules. etc.. as applicable from time to time. You may be reguired to

work in different shifis depending on the Company's requirements from time to

'.;1*.‘.
1 ig;:g;e Private and Contidential Acceptance Signature
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10/24/2020 Gmail - Fwd: Tata Elxsi: Campus Connect: Registration confirmation and Pre connect notification

M Gmail %6 GOUTHAM GOWDA <sjce007@gmail.com>

Fwd: Tata Elxsi: Campus Connect: Reglstratlon confirmation and Pre connect

notification
1 message

Arnulya AS <amulyaask01@gmall com> Sat, Oct 24 2020 at 12:50 PM

To: sjce007 @gmail.com

---------- Forwarded message ---------

From: Campus Connect <campus_connect@tataelxsi.co.in>

Date: Fri 16 Oct, 2020, 2:44 PM

Subject: Tata Elxsi: Campus Connect: Registration confirmation and Pre connect notification
To: Campus Connect <campus_connect@tataelxsi.co.in>

Qcid:fb84cceb-9428-4eab-8481-4 b326c1e0cd8

Hi,

Thank you for submitting your information in the Tata Elxsi Campus
Connect portal and confirming your interest and willingness to be part of
Tata Elxsi family.

we confirm that we have received your data and we are in the process of
rolling out TEL Pre-connect Program by the end of this month. Pre
Connect program is designed to give you all necessary information,
knowledge and skill required to be part of Tata Elxsi engineering team
and prepare you for an early on-boarding. We advise you to keep a check
on your emails for further updates.

Meanwhile, we have received few requests for updating the name in our
database. Please feel free to login to TEL Campus Connect Portal to
check the correctness of your name. it is advised that any change that
you make should match with any appropriate government document
(limited to Aadhar Card, Voter ID, PAN Card or Passport) that you attach
for validation. Please feel free to connect with Campus Connect mail box
(campus_connect@tataelxsi.co.in) with copy of the supporting
document so that we can update your name accordingly in our database.

We wish you a great journey with Tata Elxsi.
Best Regards

Campus Connect Team

_:\ -;T.«lr‘-
(\;_.:J BCIE ,3 Slgnatuper

UNIVEREITY SOKKALINGAM ARU
WYEURY CN=SOl INGAM ARUMU

KKALI
SERIALNUMBER=03c71c7.
724080014 14209§7ge S-iffhatsc, Post) Code 7u
= 4c1a62bg8

02.02.2024 22:36
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4020 Gmail - Fwd: Tata Elxsi: Campus Connect: Registration confirmation and Pre connect notification

Disclaimer: This email and any files transmitted with it are confidential and intended solely for the use
of the individual or entity to whom they are addressed. If you are not the intended recipient of this
message , or if this message has been addressed to you in error, please inmediately alert the sender by
reply email and then delete this message and any attachments. If you are not the intended recipient,
you are hereby notified that any use, dissemination, copying, or storage of this message or its
attachments is strictly prohibited. Email transmission cannot be guaranteed to be secure or error-free,
as information could be intercepted, corrupted, lost, destroyed, arrive late or incomplete, or contain
viruses. The sender, therefore, does not accept liability for any errors, omissions or contaminations in
the contents of this message which might have occurred as a result of email transmission. If
verification is required, please request for a hard-copy version.

2 attachments
 ATTO00001.bin
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D ATT00001.bin
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e ALSTOM

INDIA & SOUTH ASIA
Registered Office @9

66/2, 3rd Floor, Embassy Prime
CV Raman Nagar, Bangalore - 560075 Karnataka, India
Phone: +91 80 4641 2400

vawwalstem.com/india

Ref. No: ALSTOM/s886/Bengaluru/66036/2019-20

g 17 January 2020

Anusha B.S. \

Roll No: 01)ST16EE006 —
SJCE Mysuru - Sri Jayachamarajendra College of Engineering, Mysuru
Campus Roads,
|- University Of Mysare Campus,
Mysuru-57000s, Karnatakalndia

Dear Anusha,

OFFER: Graduate Engineer Trainee 2020

With reference to your application and subsequent to our selection process and discussions, we are pleased to
inform you that you have been selected to be part of ALSTOM’s “Young Engineering Graduate Program- 2020"
and will be trained by ALSTOM for a period of 12 months commencing from 01 July 2020.

You are required to report at the below mentioned address on 30 June 2020.

ALSTOM Transport India Limited,

66/2, 03" Floor, B Wing,

Embassy Prime Building,

Bagmane Tech Park, C. V. Raman Nagar,
'3 Bengaluru - 560 093, Karnataka, India.

Telephone: +91 80 4641 2400

In case of change of reporting address for administrative reasons, you will receive an update via email.

Please note that you will be allowed to join the training provisionally, subject to your clearing the final
examination, However, further continuation of the training will depend on vour successful completion of the
degree on or before 30 September 2020. If you fail to complete the same within the specified time frame, your
training will be terminated immediately without any kind of obligation or liability on the part of ALSTOM.

Please find the compensation details mentioned in Annexure A.
Kindly note that prior to your reporting for training, you are required to undergo a comprehensive pre-

employment medical check-up at a registered hospital. This offer is valid, subject to your being found medically
fit. Please refer to Annexure B for details of the medical fitness tests required to be undertaken.

) ST
N ] 7 Signature Not Verified

Page 1 of 4
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=| ataka, PostalCode=! 3
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LY

ALSTOM

Private & Confidential
You will be required to bring with you the following documents / records at the time of joining.

a) Original Mark sheets of Engineering/Post Graduation Degree, of all semesters.

b) Class X & XIl mark sheets and certificates.

c¢) 3 sets of recent passport sized colour phaotographs.

d) Original documents as proof of your Address and Identity incl. PAN Card, Aadhaar Card, Passport etc.
e) One set of photocopies of all the above-mentioned documents.

ExpessesrcarTed towards fra}:’oel, as part of your joining process will be reimbursed after your joining ALSTOM. As
already mentioned during the selection process, you will be assessed on your preficiency in MS Office Tools, at the

time of joining. This is a pre-requisite for your training.

During the period of your training, your relationship with ALSTOM may be terminated with one manth'’s notice.
On successful completion of your training period, you will be considered for confirmation on the basis of your
performance during your training period. This however shall not be exercised as a matter of right and it shall be at
the sole discretion of ALSTOM.

Your initial place of posting would be Bengaluru. During your training period, you may be required to work in
any of our establishments, locations or manufacturing units in India or overseas, as and when required by the
organization and as determined by the needs of the business.

During your training period, you may undergo different trainings in or outside the territory of India at ALSTOM's
sole discretion. In case you are required to take training overseas and the same is sponsored by ALSTOM, you will
be required to sign a separate Service Agreement which shall be in addition to the conditions enumerated in this
letter.

A detailed Appointment Letter will be issued at the time of jaining.

ALSTOM has a number of policies and procedures in place, which will be shared with you at the time of joining.
Once you are employed with ALSTOM, you are required to fully comply with these policies and procedures.
Notwithstanding anything contained in this letter, failure to comply with any of these policies would be construed
as misconduct and may result in appropriate disciplinary action, including termination of your training.

Kindly sign and return the duplicate copy of this letter to confirm your acceptance by 28 January 2020. If we do
not receive the signed acknowledgement copy of this letter on or before 28 January 2020, it would be deemed that
you are not interested in this offer and the same will stand withdrawn.

We welcome you to the ALSTOM family and wish you the very best in your future career.

Yours sincerely,
For AL§TOM Transport India Limited

/ g
Vinod T/VARGHESE f"’hg
Human Resources Director, In ,nt\§ ﬁﬂl
! \ vJ, ““HL
) Signature Not Verified Page 2 of 4
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ALSTOM

Private & Confidential

Annexure A

COMPENSATION STRUCTURE

" 'I'arqlt ohlEﬂt(TTCi - E i 8f§b¢ ; - el

Basic 2,17,200
House Rent Allowance 1,08,600
Other Allowance 2,61,196
Provident Fund 26,064
Gratuity 10,447
Mediclaim 8,400

Bonus 18,093

Yours sincerely,
For ALSTOM Transport India Limited

Hu a,'n Resources Director, India & South Asia

Y
=N
)i
(2, tvereit Signature Not Verified Page30f4
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ALSTOM

Private & Confidential

Annexure B
Sub: Anusha B S Pre-employment Medical Tests
Dear Anusha,

You are required to complete the following medical examination from any registered clinic. The payment for
these medical tests shall be borne by you and will be reimbursed upon joining the organization up to INR 3,000/-

Please ensure to submit original bill and the original medical reports at the time of joining.
4 Kindly note, the offer of employment is subject to medical clearance by us.

Investigations to be done
s Complete haemogram (Hb, TLC, DLC, ESR)
e Blood Group + RH
e Blood Sugar Post Prandial
e FECG
e HBSAg
s X Ray Chest
e Eye Check up with an Ophthalmoloqgist
+ Blood Urea
s Serum Creatinine
e VDRL
« Urine Routine & microscopy

r e Medical fitness certificate from a Doctor, who should be a registered medical practitioner from a
government recognized general hospital or reputed private hospital.

Yours sincerely,
For ALSTOM Transport India Limited

Vini VARGHESE
Hu \n!Resnurces Director, India & South Asia
|

S,

Signature

ot Verified page 4 of 4
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@ L&T Technology Services

Ref..LTTS/HR/ET/2020/105371 04/07/2020

Name: Archana G R

Sub: Offer Of Intent

Dear Archana
Greeting from L&T Technology Services Ltd.!

We are pleased to make you this offer of intent for the position of Associate Engineer (LTTS - 2). We trust that this
opportunity finds you mutually excited about your new employment with L&T Technology Services (hereinafter referred
as “Company”). We reiterate that you have made the right decision and we are certain that you will have a great career
with us!

Upon your acceptance of this Offer of Intent and subject to you meeting all the applicable requirements under this Offer
of Intent, we shall share a detailed Appointment Letter, which will outline the specific employment terms and conditions.
Please note this Offer of Intent is not an offer or offer of employment or a legally binding contract of employment.

The content of this Offer of Intent are strictly between you and the Company. Please treat this Offer of Intent and the
contents here as personal and confidential.

This Offer of Intent is valid subject to you

. Having secured more than 60% in SSC / X and HSC / XlI std (10th and 12th).

Having secured 60% aggregate in Engineering Graduation

Passing the final year examination of Graduation in the first attempt.

No drop in any semester/ year throughout the course

Completing the mandatory pre-onboarding training at the prescribed level of competence

Submitting a Service Agreement, agreeing to serve the company for a period of 2 years from the date of
commencement of training.

Found medically fit by the Company authorized doctors.

The company reserves the right to verify your documents and background through the internal or external
agencies. These may include your current/pervious employment history, education/professional credentials and
other background checks. If any discrepancy with regard to documentation is discovered after you have joined the
company, you are lilable to be terminated, apart from legal action initiated against you.

i. Submitting all necessary documents at the time of joining

j. Completing the post-onboarding classroom/ on the job training to prescribed threshold levels

~®2a000D

To

If any information provided by you during the selection process is found to be incorrect and / or false, the Company
reserves the right to revoke this Offer of Intent without any notice.

This Offer of Intent is also contingent upon us working together to determine an appropriate start date for your
employment.

Post onboarding you will further undergo, mandatory additional class room and on the job trainings during your first year
at LTTS. The date of commencement of training and venue for reporting will be intimated to you at a later date. You will
be continuously assessed during your 1 year training period and If you do not complete the class room / on the job
training to prescribed threshold levels, then you may be released from the company services, as per company policy.

During the period of training, your stipend will be INR 4,00,020/- per annum

On successful completion of training, you can be posted / transferred to any of our SEZ / STPI sites across India. Your
employment will be governed by the rules, regulations and policies of the company.

Registered Office: LAT House, N.M. Marg, Ballard Estate Mumbai - 400001, INDIA CIN : L72900MH2012PLC232169
L&T Technology Services Limited is a subsidiary of Larsen & ToubroSJig'BﬁtU e Not Verified
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@ L&T Technology Services

Ref..LTTS/HR/ET/2020/105371

If the above-stated terms are acceptable to you, kindly digitally sign and email the signed copy of this letter within ten
days from the date of issue. If we do not receive your acceptance within the stipulated time frame, we will consider that
you have rejected this Offer of Intent..

Congratulations on your selection to be part of L&T Technology Services Ltd.!!!

We are confident you will be able to make a significant contribution to the success of our organization and look forward

to working with you.

Yours truly,

For L&T Technology Services Limited

i s

Krishna kumar Nair

Head — Talent Acquisition

Acceptance by applicant below

| have read this Offer of Intent and accept the same
Name : ArchanaG R
College : JSS S&TU

Signature :  {ugf moos

Date : 04/07/2020

e A ¥

g\-.'..u v

-

Registered Office: L&T House, N.M. Marg, Ballard Estate Mumbai - 400001, INDIA
L&T Technology Services Limited is a subsidiary of Larsen & Toubro Limited

Signatuyer' ot Verified
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02.02.2024 22:36
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@ L&T Technology Services

Ref.:LTTS/HR/ET/2020/105371

Name: Archana GR Designation : Associate Engineer (Trainee)
Grade: LTTS-2
MONTHLY ANNUAL
Salary Components
(INR) (INR)
Basic Salary 15,500 1,86,000
Flexible Benefit Plan (FBP) 14,975 1,79,700

Allowances & Reimbursements under FBP

- House Rent Allowance

- Meal Card - Education Allowance
- Mobile Expense Reimbursement
- Leave Travel Assistance (LTA)

- FBP Balance

Eligibility under each of these components is mentioned
in the attached FBP

GROSS MONTHLY==> 30,475 3,65,700
Provident Fund (@ 12% of basic salary) 1,860 22,320
TOTAL FIXED COMPENSATION==> 3,88,020
Bonus 1000 12,000
TOTAL COMPENSATION==> 4,00,020
- - 3 ) 7
Registered Office- NALHous¥, 'N.M. Marg, Ballard Estate Mumbai - 400001, INDIA CIN : L72900MH2012PLC232169
L&T Technology Services Limited is a subsidiary of Larsen & Toubro Limited . .
Signature Not Verified
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HR TALENT ACQUISITION & DEPLOYMENT

HRTAD/Rec/Campus/16055/Associate/2019-20

BHARATH D
B.E
Sri Jayachamarajendra College of Engineering, Mysore

Dear Sir/ Madam,

Hearty Congratulation:

We are happy to inform you that you have come out successful in the recruitment
process conducted at The National Institute Of Engineering, Mysore on 06/02/2020
for the post of Associate in Non-Officer (Clerical) cadre. Accordingly, you are
provisionally empanelled for absorption in Bank’s service as an Associate, subject to
detailed verification of documents submitted by you, background verification and
other terms & conditions to be intimated separately. If at any stage it is found that
you are ineligible for the applied post, your candidature is liable to be cancelled at
any stage, without notice & compensation.

In this assignment you shall be placed in any of the Branches/Offices of the Bank as
per the administrative requirements. You will be on probation for a period of six
months from the date of joining and is expected to execute a Service Level
Agreement for a minimum period of two years service in the Bank.

We take this opportunity to welcome you to join our innovative and dynamic team
to begin an excellent career. We are sure you will find the career at Federal Bank
both enriching and challenging. The offer letter for appointment will be sent to you
separately.

Once again hearty congratulations on your achievement. Wishing you all
success and a wonderful life ahead.. !

Warm Regards,

Vice President (HR)

Signature Not Verified
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October 8, 2020

IBM India Private Limited

Manyata Smbassy Business Park,

G2 Block, Nagwara Outer Ring Road,
Bangalore - 560045, India.

Tel : 91-80-49139999

http:/ /www-07.ibm.com/in/careers/

Dear Bhoomika Nagaraj

The world is at a major turning point; technology is enabling entirely new forms of business operations,
business models, industries and outcomes. We have exponentially more power to reach the full potential of
our life's work than any humans before us. This is IBM's vision for the future.

We invite you to join us as a Associate - Technical Engineer, in band 04G to do your best work ever. You will
be working alongside passionate IBMers, business & technology experts, who are constantly building their
knowledge and expertise to find the best solutions to help our clients achieve their goals and create new
possibilities.

At IBM you will experience an inclusive and collaborative culture where you can offer ideas and solutions, no
matter your experience or area of expertise - you have an audience that listens from Day 1. You will have
access to world-class learning opportunities to help you create the career you've always imagined. Join us and
you'll be proud to call yourself an IBMer.

Your letter of employment is attached, for your review and acceptance. Please do not hesitate to reach out to
us in case of queries or concerns. We look forward to hearing from you soon and welcome you to be a part of

A\ our team.

N

Verified
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RiARa),

ERIALNUMBER=09C71c74300504g#03f0b{7di6eadsd76c824ff

43c67a408091d141420957ae, S=Kgfhataka, PostalCode=570006,
hone=6c62dc6ad7edc1a62bgazl1dd8oif8oc15c36e9252e3cal

b465469¢38865809, OU=

TECHNOLOGY UNIVERSIT

Signature No

=REGISTRAR, 0=JSS SCIENCE AND

02.02.2024 22:36

15



!
1L
i

I

lin
.|l|
I

Qctober 8, 2020

IBM India Private Limited

Manyata Embassy Business Park,

G2 Block, Nagwara Outer Ring Road,
Bangalore - 560045, India.

Tel : 91-80-49139999

http:/ /www-07.ibm.com/in/careers/

Dear Bhoomika Nagaraj

We are pleased to offer you the position of Associate - Technical Engineer, in band 04G at IBM India Pvt
Ltd (IBM or Company). The terms and conditions of your employment contract at IBM are detailed below.
Please read these important details carefully, including your compensation and benefits.

Further, this offer is contingent upon your obtaining the degree, consistent academic performance,
minimum aggregate or equivalent of 65% in your highest completed education, failing which IBM may, at

its sole discretion, withdraw this offer of employment

Acceptance and Commencement

Your appointment will be effective on your joining date, i.e October 19, 2020. Please contact us
immediately if you require an alternative joining date. If you do not confirm your acceptance or we are
unable to set an alternative date, this offer will be withdrawn.

To confirm your acceptance of this offer, you are required to:

« Accept this offer by selecting the 'accept' option at the bottom of the form. Please note that if you do ’1
not provide your acceptance, you will not be allowed to join on the joining date specified above.

» On your first day of employment, please report at 9:00 am to the Main Lobby located at Block
D3,Manyata Embassy Business Park, Nagawara Outer Ring road, Bangalore-560045. You will meet with
your Onboarding Specialist who will assist you with your joining formalities. If you have guestions
about your First Day Start Paperwork, send a mail to pronboar@in.ibm.com

On your joining date, please bring (i) 1 copy of this letter duly signed and dated by you (ii) 2 self-photographs
(passport size, color with white background) (iii) One set of print outs of the completed on boarding forms &
Originals (iv) Aadhaar number (If you do not have one, please apply immediately and provide the enrolment
number on the day of onboarding). This is required to facilitate remittance of your provident fund to the
Employees Provident Fund Organization, as well as for any other purposes that may be required by statutory
and regulatory authorities. Please note that Aadhaar is currently not mandatory for employees who do not

Signature No
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hold an Indian passport, hence please notify us in advance if you fall within this category (v) Two sets of
photocopies of the following mandatory documents:

» Relieving document from most recent employer - Relieving letter or service certificate or resignation
acceptance e-mail with Iast‘ working day (LWD) confirmation.
» Passport and Pan card- If you do not have a Passport or Pan card you need to bring one of the
following IDs.
Voter ID card
o Driving License
Aadhaar Card
o Senior Secondary result/certificate with DOB and photo (for university hires only)
* Inthe absence of Passport and Pan card, apply for the same immediately and carry any one of the
following as mentioned above to complete on boarding process.
» Disability certificate - If you have stated in your application to IBM that you are differently abled,
please bring the disability certificate as per the prescribed format, duly filled & signed.
» Name change document - If you have ever changed your name at any point of time, and for any reason
whatsoever. Valid Indian Work Permit, if applicable.
» Education documents (for university hires only) - Degree certificate and all year mark sheets for the
highest degree attained.

Please contact us via eschoolhiring@in.ibm.com for any queries regarding your employment offer.
The other terms and conditions of the offer are as follows:

* Your employment with the Company is at all times subject to you having a valid work permit from the
Covernment of India. It is your responsibility to obtain and maintain throughout your employment a
valid work permit. A copy of the work permit needs to be furnished by you on the date of on boarding,
failing which you will not be permitted to join.

« Your initial posting will be in Bangalore, However, your services are transferable and you may be
assigned to any other department, location or office of IBM, a subsidiary, or associate company as the
Company may decide from time to time. Your project, designation or role may be changed at the
discretion of the Company depending on the work assigned to you. In such case, you will be governed
by the policies of that location and role.

* You acknowledge that the technology industry undergoes rapid transformations and structural
changes. In this context, IBM frequently enters into agreements with other entities, including
outsourcing arrangements, transitions, mergers, acquisitions, divestitures and other corporate actions.
If any such action relates to your role / position, you agree to cooperate with IBM and take any
necessary steps to ensure a smooth transition.

« Your appointment and continued employment at IBM is conditional upon satisfactory reference &
background checks including verification of your application materials, education and employment
history. Your employment is also contingent upon your ability to work for the Company without
restriction (i.e. you do not have any non-compete obligations or other restrictive clauses with any
previous employer). If any information furnished by you in your application for employment or during

Signatjire Not Verified
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' false, and/or if
the selection process is found at any time dur g your employment to be incorrect or fa /

you have suppressed material information rega: ding your qualifications and experience, the Company
may terminate your services without notice or compensation.

You may be required to travel on Company work and you will be reimbursed expenses as per Company
policy. ,

If you are absent for a continuous period of 8 days without leave or obtaining your manager's
approval, you will be deemed to have voluntarily terminated your service without notice.

You will be on probation until your successful completion of the probationary period is confirmed in
writing. The normal probation period is [1] year but may be extended or confirmed earlier based on
your performance and at your manager's discretion. At any time during your probationary period,
either you or the Company may terminate your service by giving 30 days notice or basic salary in lieu
thereof.

Upon completion of your probation period and confirmation as a regular employee, you or the
Company may terminate your service at any time by giving 90 days notice or basic salary in lieu
thereof. However due to exigencies of business the Company may at its sole discretion reject the
salary in lieu of notice and ask you to serve the entire or part of the notice period. You shall not be r
deemed to have been relieved of your services except upon issue of a letter by the Company to that
effect.

IBM encourages and fosters a culture of strong performance from its employees. Accordingly, during
your service with 1BM, you will be required to comply with the following:

< The Company presents multiple opportunities across technologies to support employees
develop their skills and build their career. You shall maintain a satisfactory level of
performance at all times.

You agree to utilize IBM’s resources, materials and training programs as applicable, and shall
ensure that your skills are at all times current and relevant to IBM's business.

o You may be required to undergo certain training and assessment programs from time to time
and shall complete the same to the satisfaction of IBM.

o You also understand and acknowledge that IBM requires its employees to be productively and
effectively utilized at all times. IBM maintains listings of open positions on its internal job
postings page. If you are no longer deployed on a project/ assignment, you shall search for
positions that are commensurate with your skills and experience and ensure you are effectiver\
utilized. If selected for such positions, your movement to these positions will be subject to
IBM's processes and policies.

o You will be aware that the Company works on a round the clock model depending on customer
needs. You hereby consent, should your role require it, to working on any shift, including night
shift, to support the business requirements of the Company.

o Your compliance with the above terms and conditions shall be reviewed from time to time, and
shall be an integral condition of your continued employment with IBM.

You will retire from the services of the Company on attaining 58 years. Retirement action will be
performed one day prior to the last working day of the retiring month.
Upon your resignation or retirement from the Company or termination of your services, you are

required to return all assets and property of the Company such as documents, machines, data, files
and books etc. (including but ot limited to leased properties).

SOKKALINGAM ARUM®MM DHANARRI
CN=SOKKALINGAM ARUMUGAN DHINARAJ,
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Any and all of the terms and conditions of service may be modified or changed at the Company's
discretion.

Your individual remuneration is strictly confidential and is detailed in Annexure A. It has been
determined based on numerous factors such as your job, skills-specific background, and professional
merit. This information and any changes made therein should be treated as personal, confidential and
should not be disclosed to any person without IBM’s prior written authorization.

You will, by default, be enrolled in IBM’s Group Mediclaim Insurance Policy, unless you choose to opt
out. A nominal premium will be charged to you for the same, for as long as you participate in the
Policy. All benefits as outlined herein and in IBM policies are subject to change at the Company’s
discretion. You will be entitled to privilege leave in accordance with the Company's policy as applicable
from time to time.

It is your responsibility to notify the Company of any changes in your personal information within 3
working days. All notices shall be considered duly and properly delivered to the address on file with
the Company.

During your service with the Company, you are expected to devote your whole time and attention to
the Company's affairs and refrain from directly or indirectly engaging in any other employment or
business in any role or capacity.

Information pertaining to IBM operations and intellectual property is confidential as detailed in
Annexure B. You will also be bound by more specific non-disclosure agreements on sensitive issues
based on business requirements. If you are bound by a confidentiality agreement with a previous
employer, you must notify the Company and indemnify the Company against any breach thereof.

All employees are required to read and comply with IBM’s Business Conduct Guidelines and sign a
statement to this effect. Any breach of the Guidelines or the terms and conditions of employment may
result in termination of your services without notice or compensation.

If any information furnished by you in your application for employment or during the selection process
is found at any time during your employment to be incorrect or false, and/or if you have suppressed
material information regarding your qualifications and experience, the Company may terminate your
services without notice or compensation.

Your offer is contingent upon you agreeing to authorize IBM to recover a sum of Rs 100000 (Rupees
One Lakh Only) as cost incurred towards your training during the course of your employment, in the
event your services with IBM are terminated for whatever reason, including your resignation from
services, within a period of 12 months from the date of your joining IBM or if you are absconding from
work for a period of 8 days which will lead to eventual termination of your employment.

You hereby agree to abide by all the rules and regulations of the Company and accept the policies and
processes of the Company which are in force from time to time and the Company shall have the right
to vary or modify any or all of the rules, regulations or policies and the same shall be binding on you.
This offer is conditional upon your having a valid Passport. If you do not have a passport as of the date
of this offer, you are required to apply for one immediately and produce the relevant
acknowledgement on the day of your on boarding. Should you be denied a passport or if you are
otherwise unable to produce a copy of your passport, IBM shall be entitled to terminate your
employment for cause. It is a condition of your employment that you have a valid passport at all times.
You will be required to register your profile with National Skills Registry once you join IBM. The details
on the National Skills Registry are available on www.nationalskillsregistry.com .To complete the
registration process, you will be required to submit a photograph, a photo identity proof and
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registration fee of INR 300 + (Service taxes as applicable) - which includes INR 50/- annual usage fee
at the POS (Point of Service) helpdesk at IBM office Registration with National Skills Registry is
mandatory and should be completed within 30 days from your date of joining.

You will be required to provide the Aadhaar Number on the day of onboarding and the same must be
updated on the HR Systems mandatorily within 30 days of your onboarding. Please do ensure that the
name as per Aadhaar is exactly the same as the name given by you to IBM , and that appears on this
employment contract. In case there is a mismatch please have the same rectified with Aadhaar
authority (UIDAI) prior to onboarding.

You shall be entitled to the following benefits when you join at the training location. These amounts
are subject to applicable income taxes, and shall not be considered a part of your salary for the
purpose of any statutory deductions:

Settling in Allowance - A one-time amount of INR 25000 towards settling-in allowance will be paid to
you upon joining the Company. The payment timeline is subject to the date of joining and the
company payment cut-off date. For example: if your date of joining is between 1st to 10th of the ==
month then the payment will be processed in the same month of joining else it will be processed in th.
subsequent month of joining. This amount is intended to offset any and all expenses applicable during
the joining process of the employee (e.g., relocation expenses like travel, stay, conveyance etc. during
initial training und first project deployment post training) - no additional amounts are payable or
reimbursable. This amount will be paid as a fixed lump sum amount in your payroll and you will not be
required to submit receipts for any expenses incurred. Please note that this settling-in allowance is
subject to appropriate income tax deductions as per applicable law. If you resign from IBM, or your
employment is terminated for any reason, within 1 year from your joining date, you agree that you will
repay the entire settling in allowance to IBM. You may be required to repay to IBM any taxes that were
deducted from your settling in allowance and paid to the income tax authorities, subject to applicable
law, and if such amounts cannot be reclaimed by IBM, IBM may recover all such amounts from your
final settlement.
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IBM CONFIDENTIAL

ANNEXURE A
DATE October 8, 2020
NAME Bhoomika Nagaraj BAND 04G
DESIGNATION Associate - Technical Engineer LOCATION Bangalore
Compensation Components IBM Offer (in INR)
F
1. Annual Basic Salary 180000
2. Annual Flexible Benefit Plan (FBP) 214760
3. Annual Reference Salary (ARS) 394760
4. Retirals
a) Provident Fund (PF) 21600
b) Gratuity @ 4.8% 8640
5. Annual Reference Salary + Retirals 425000

Growth Driven Profit-sharing (GDP), an annual profit distribution scheme, is another important part of your
v compensation opportunity and is designed to support a team oriented, high-performance work culture.
Further details of the program will be made available to you upon joining IBM. Please note: IBM reserves the
right, in its sole discretion, to amend, change, suspend, or terminate the Growth Driven Profit-sharing
program at any time, including, but not limited to, changing how the profit sharing pool is allocated or

altering the payment amount at the region or country level based on unanticipated business issues or
extenuating circumstances.

The Company presently has a Performance Award Program (PA). Further details of the Performance Award
Program will be made available to you upon joining IBM. Please note: IBM reserves the right in its sole
discretion to amend, change, suspend, or terminate Performance Award Program at any time.

You agree to the Company adjusting the statutory bonus amount, if any, under the Payment of Bonus Act,
1965, against payments made under the Company’s profit distribution schemes GDP & PA.

. Signature Not Verified
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OTHER BENEFITS:

By default, you will be enrolled in the Group Mediclaim Policy. You need to enroll your immediate
family (Spouse & up to Four Children) within 45 days of joining. If you wish to do so, a nominal
premium for covering you and your family will be charged to you unless you choose to opt out for

yourself and family.
Group Term Life and Accident Rider Coverage
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The impact of today's technology and pace of change is tremendous. We hope you're as excited as we are to
play a part in that revolution. At IBM, we're changing the world every day and we will be delighted to have you
as part of our team. To confirm your acceptance of this offer letter on the terms and conditions specified
herein, please sign in the space specified below and return the signed copy to 1BM on your on boarding day.

Signed By - IBM Authorized Signatory
Talent Acquisition Leader ISA

ACCEPTANCE OF APPOINTMENT TERMS AND CONDITIONS (TO BE UPDATED BY THE CANDIDATE ON THE DATE
OF JOINING))

| agree that | have read, understand, and accept employment with IBM under the terms and conditions stated
above. By signing on this offer, | also agree and acknowledge that this offer letter does not require a physical
signature, and the issuance of this offer of employment to me, my acceptance of this offer, and IBM's
acknowledgment of the same and the affixing of a signature by the IBM representative shall be adequate to
constitute a valid contract of employment between IBM India Pvt Ltd. and me. (Please sign below to confirm
that you agree with the terms and conditions stated in this offer.)

SIGNATURE

VERIFIED BY (FOR OFFICE USE ONLY - TO BE UPDATED BY ON BOARDING SPECIALIST)

SIGNATURE
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IBM CONFIDENTIAL

Explanation of Compensation Components

Component

Summary Explanation*

1. Basic Salary

The fundamental salary component to which many other compensation components are
linked.

2. Flexible Benefit Plan
(FBP)

The FBP allows employees to choose a benefit basket that suits their needs. For certain

elements, employees may avail of tax exemptions as per prevailing tax laws. The elements are
listed below.

(a) Leave Travel Allowance
(LTA)

LTA can be used for up to maximum of economy class airfare twice during a 4 year period as
per Income tax rules.

(b) House Rent Allowance

Maximum 50% of Basic Salary per annum. To be used for house rent.

(c) “Flat” Allowance

Remaining FBP funds and is a taxable amount.

3. Retirals

These elements of compensation are not paid out until later when certain conditions are met.

(a) Provident Fund (PF)

12% of Basic Salary is contributed to the Provident Fund.

(b) Gratuity

4.8% of Basic Salary, which denotes the company's contribution to the Gratuity Fund based on
actuarial calculations. You are not entitled to this amount as a cash component as this is
intended to be a retiral benefit. Gratuity is payable to you as per the IBM Gratuity Trust Fund
Rules and the Payment of Gratuity Act, 1972, on cessation of your employment after at least 5
years of continuous service with the Company. The amount of gratuity payable shall not
exceed Twenty Lakh rupees (INR 2,000,000).

(c) ESIC

Until your monthly wages are up to INR 21,000/~ per month, or such other amount prescribed
by law, you will be covered under Employee State Insurance Act, 1948 (ESIC) and will be
entitled to avail benefits under the same.

Annual Reference Salary

Annual Basic Salary + Annual FBP

*For detailed information please refer to Company policies, which are subject to change from time to time.
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IBM CONFIDENTIAL

Other Benefits- Additional Information*

Group Term Life and Accident Rider Coverage Scheme

Group Term Life Insurance Plan:

This is a company paid benefit which provides group term life coverage to all employees of IBM India Pvt. Ltd. The benefit
basis for life coverage is sixty times monthly basic salary subject to a minimum and a maximum coverage as stated in the
policy. The coverage is subject to completion of the Insurance Company's prescribed insurance underwriting procedure
and awarding of coverage by the insurance company. Coverage applies world-wide, 24 hours a day.

Group Personal Accident Plan:
This is a company paid benefit which provides group personal accident coverage to all employees of IBM India Pvt. Ltd.
The benefit basis for accident coverage against permanent total disability, permanent partial disability and
dismemberment is sixty times monthly basic salary subject to a minimum and a maximum coverage as stated in the
1po|icy‘ Coverage applies world-wide, 24 hours a day.
—
Group Mediclaim Insurance Policy for Self and nuclear family (spouse and up to 4 children)
By default, you will be enrolled in the Group Mediclaim Policy from the date of your joining with a coverage of up to INR 3
Lakh per year under Family Floater plan. As part of that, you can also enroll your immediate family (Spouse & up to Four
Children) through our Third-Party Administrator’s (TPA) website within 45 days of your joining. If you decide to avail
Mediclaim insurance policy, there will be an applicable Co-share of premium deduction from your salary. If you wish not
to be covered, you may choose to opt out within 45 days of joining. You have the option of enhancing this cover up to a
maximum of INR 10 Lakh per year (incremental premium to be borne by employee).

You also have the oppartunity of purchasing insurance coverage for your parents. This is on an individual coverage basis
and the premium incurred is to be borne by you.

Mid-term inclusion of only new born babies (within 45 days of the child birth) and newly married spouse (within 45 days
from the date of marriage) is allowed. The insurance coverage for the newly acquired dependent (spouse/child) will be
with effect from the date of event (marriage/ birth whichever is applicable) *

*Subject to enrolling the new dependent within 45 days from the date of event.

'1&" hospitalization claims under the Medical Insurance Policy pertaining to employee is borne by insurer at 90:10%. Claims
i pertaining to dependents (spouse, children and parents) will be borne by insurer and employee on a 80% : 20% basis.

Critical lliness Buffer

This benefit is provided to help you and your nuclear family in times of medical emergencies. If an employee, spouse or
child is diagnosed with any of the illnesses defined under the "Critical lliness Buffer” criteria, you can also be eligible for an
additional amount of INR 7 Lakh for required treatment once the Family Floater and any additional cover (if taken) is
exhausted. This is subject to available Corporate Buffer and policy T&C.

Domiciliary Benefit
Domiciliary expenses on out-patient care for employee, spouse and children up to a maximum of INR 10,000/~ ( at 50%
Co-pay) is also provided to employees who participate in the Group Mediclaim Insurance Policy.

National Pension System (NPS)
NPS is a voluntary defined contribution-based scheme option provided to all IBM India Regular employees. It's a tax saving

retirement vehicle for which you can enroll by declaring your monthly contribution, minimum Rs. 500 per month and
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maximum of 10% of your Flexible Benefit Plan, on IBM Intranet. You can find more details about this program on IBM
intranet.

Compensation under Employees Compensation Act

All IBM employees are entitled for compensation under the Employee's Compensation Act, 1923, as amended from time to
time. The compensation under the Act will be inclusive of the coverage amount under Group term Life Insurance Plan and
shall be paid under following circumstances:

a) incase of personal injury caused to an employee by an accident arising out of and in the course of his employment
resulting in total or partial disablement of the employee for a period exceeding three days. Provided that the accident is
not directly attributable to the employee having being under the influence of drink or drugs or willfully disobedience of
any order expressively given for the safety of employees or willfully removal or disregard of any safety guard or other
device provided for the purpose of securing safety of employees.

b) Incase of any injury resulting in Death or permanent total disability.

¢) Incase of occupational disease as defined under the Act.

* For detailed information, please refer the Company's Intranet. Company benefits and policies are subject to withdrawal; change from "
time to time at the sole discretion of the Company and without the need of any prior notice to the employees.

Maternity Benefit:

All women IBM employees are entitled for maternity benefits in accordance with the Maternity Benefit Act, 1966 and IBM
Maternity Leave Policy as may be amended from time to time. These benefits currently include:

1} Maternity Leave for:

a) Delivery: Women employees who have been in continuous service for at least 80 days in the 12 months prior to the
commencement of maternity leave are entitled to up to 26 weeks of maternity leave with full pay of which not more than 8
weeks shall precede the expected delivery date.

b) Miscarriage/Medical termination: In case of miscarriage or medical termination of pregnancy, a women employee is
entitled to 6 weeks of leave with full pay immediately following the day of miscarriage or medical termination of
pregnancy.

<) Tubectomy: In case of tubectomy operation, a women employee is entitled to 2 weeks of leave with full pay immediately r‘
following the day of her tubectomy operation.

d) Illiness: Women employees suffering from illness arising out of pregnancy, delivery, premature birth of child,
miscarriage, medical termination of pregnancy or tubectomy operation are entitled to an additional period of 4 weeks
leave with full pay.

2) Leave for Adoption/Surrogacy: Women employees who have been in continuous service for at least 80 days in the 12
months prior to the commencement of maternity leave are entitled to up to 12 weeks of maternity leave with full pay upon
the adoption of a child or in case the employee has used the surrogacy arrangement.

3) Group Medical Insurance Policy covers expenses for pre and post natal consultations, prescribed medications and
prescribed investigations incurred up to 60 days after maternity. The expenses covered are up to a maximum of INR
10,000 per maternity event. This benefit is a sub limit of the maternity benefit of INR 50,000 and is reimbursed on
production of com 'a’}nd detailed bill and documents
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4) Women employees returning from Maternity can opt for work from home option if the role or function allows for remote

working.

Kindly refer IBM Maternity leave policy and IBM Flexible wark option policy in effect from time to time for more details in
respect of the above benefits. For additional information including in relation to child care, please get in touch with your

Manager or Human Resources Partner.
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IBM CONFIDENTIAL
ANNEXURE B - NON-DISCLOSURE AGREEMENT

Agreement Regarding Confidential Information, Intellectual Property, and Other Matters

Serial # .________________ Date Of Hire :

— ] ] m— ——————

In consideration of my employment or my continued employment by International Business Machines Corporation or one of its
subsidiaries or affiliates (collectively, “IBM"), which | acknowledge is employment at will, and the payment to me of a salary or other
compensation during my employment, | agree as follows:

1. 1 will not, without IBM's prior written permission, disclose to anyone outside of IBM or use in other than IBM's business, either during or
after my employment, any confidential information or material of 1BM, or any information or material received by IBM in confidence from
third parties, such as suppliers or customers. If | leave the employ of IBM or at the request of IBM, | will return to I1BM all property in my
possession belonging to I1BM or received by IBM from any third party, whether or not cantaining confidential information and whether
stored on an IBM owned asset o1 a personally owned asset, including, but not limited to, electronic data, electronic files, diskettes and
other storage media, drawings, notebooks, reports, and any other hard copy or electronic documents or records. No employee is
prohibited from reporting possible violations of law or regulation to a government agency, as protected by law.

Confidential information or material of IBM is any information or material: (a) generated or collected by or utilized in the operations of
IBM; received from any third party. obtained from an entity IBM acquired or in which IBM purchased a controlling interest (including
information or material received by that entity from a third party); or suggested by or resulting from any task assigned to me or work
performed by me for or on behalf of IBM; and (b) which has not been made available generally to the public, whether or not expressed in
a document or other medium and whether or not marked "IBM Confidential” or with any similar legend of IBM or any third party.
Confidential information or material may include, but is not limited to, information and material related to past, present and future
development, manufacturing activities, or personnel matters; marketing and business plans; pricing information: customer lists; technical
specifications, drawings, and designs; prototypes; computer programs: and databases.

2. (@) During my employment with IBM and for two years following the termination of my employment from IBM for any reason, | will not
directly or indirectly within the Restricted Area solicit, or attempt to or participate or assist in any effort to solicit, any employee of IBM to P~
be employed or perform services outside of IBM. For purposes of this Paragraph 2(a), “Restricted Area” shall mean any geographic area in
the world in which | worked or for which | had job responsibilities, including supervisory responsibilities, during the last twelve (12)
months of my employment with IBM. Also, for purposes of this Paragraph 2(a), “employee of IBM” shall mean any employee of IBM who
worked within the Restricted Area at any time in the 12-month period immediately preceding any actual or attempted solicitation.

(b) I agree that during my employment with IBM and for one year following the termination of my employment for any reason, | will not
directly or indirectly solicit for competitive business purposes any customer with which | was directly or indirectly involved as part of my
job responsibilities during the twelve (12) months prior to the termination of my employment with IBM. This paragraph 2(b) does not
apply to any IBM employee whose work location as reflected in IBM records is within the state of California.

I acknowledge that IBM would suffer irreparable harm if | fail to comply with Paragraph 2(a) or (b), and that IBM would be entitled to any
appropriate relief, including money damages, equitable relief and attorneys’ fees.

3. I will not disclose to IBM, use in its business, or cause it to use, any information or material which is confidential to any third party
unless authorized by IBM. In addition, | will not incorporate into any product used and;or sold by IBM, any copyrighted materials or
patented inventions of any third party, unless authorized by IBM pursuant to Paragraph 5.

o sy ey
4. 1 will comply, and do all things }%{érmﬁmto comply, with (a) the laws and regulations of all governments under which IBM does

business, (b) the provisions of con w such government or its contractors and IBM that relate to intellectual property or to
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the safeguarding of information, and (c) IBM's corporate directives, including, without limitation, policies and information technology
security standards issued from time to time as well as the IBM Business Conduct Guidelines as amended from time to time.

5. | hereby assign to IBM my entire right, title, and interest in any idea, concept, technique, invention, design (whether the design is
ornamental or otherwise), computer programs and related documentation, other works of authorship, mask works, and the like (all
hereinafter called "Developments”), hereafter made, conceived, written, or atherwise created solely or jointly by me, whether or not such
Developments are patentable, subject to copyright or trademark protection or susceptible to any other form of protection which: (a) relat.
to the actual or anticipated business or research or development of IBM or its subsidiaries or (b) are suggested by or result from any task
assigned to me or work performed by me for or on behalf of IBM or its subsidiaries.

If, by operation of law such right, title, and interest in Developments vest in IBM upon creation, 1 acknowledge that such right, title, and
interest belong to IBM. Also, | hereby assign to IBM my entire right, title and interest in any such Developments that were or are
suggested by or a result of any task assigned to me or work performed by me for or on behalf of any entity that IBM acquired or in which
IBM purchased a controlling interest to the extent that any such right, title and interest is not already owned by said entity.

In the case of any "other works of authorship”, such assignment or ownership shall be limited to those works of autharship which meet
both conditions (a) and (b) above.

. California Notice: For Developments subject to California law, notwithstanding anything above to the contrary, | understand that this
assignment does not apply to a Development which qualifies fully under the provisions of Section 2870 of the California Labor Code.
The above provisions concerning assignment or ownership of Developments apply to Developments created while employed by IBM in an
executive, managerial, professional, product or technical planning, technical, research, programming, or engineering capacity (including
development, product, manufacturing, systems, applied science, and field engineering) or otherwise.

The assignment of Developments in this Paragraph 5 shall exclude any Developments in which | have a right, title, or interest and that
were, prior ta my employment with IBM, (1) conceived and/or made solely or jointly by me; (2) written wholly or in part by me; or (3)
expressly stated in an agreement that | executed with another party which precludes an assignment to IBM (collectively, these exceptions
to assigned Developments hereunder shall be known as “Excluded Developments”). Further, | acknowledge that | will not use or cause to
be used, any Excluded Developments in IBM's business, research or development without a written or email authorization to do so from
both my first and second line manager. For the avoidance of doubt, Excluded Developments shall not comprise any Developments that
were or are suggested by or resulted from any task assigned to me or work performed by me for or on behalf of any entity that IBM
acquired or in which IBM purchased a controlling interest, unless assignment of my right, title, and interest in the Development is
governed by an agreement executed prior to my IBM employment.

| hereby identify any and all Excluded Developments which are not published in a searchable public database (e.g. United States Patent &
Trademark Office). In the following table | have provided a brief non-confidential description that sufficiently identifies the Excluded
Development (e.g. title of publication), the creation date of the Excluded Development, and to the extent my rights to the Excluded
Development are governed by an agreement, the other named party to the agreement and the date the obligation terminates.

If | do not have any Excluded Developments to declare | have left the following table blank or have written “None,” “Non/Applicable,” or a
similar designation.

Description of Excluded Development Date Created Named Party/Termination Date

Additional pages may be attached, as appropriate to identify other Excluded Developments, if any. IBM requires you to disclose Excluded
Developments in this Paragraph 5. If you wish to interest IBM in any Excluded Development, you may contact the Intellectual Property and
Licensing Department at Corporate Headquarters, which will provide you with instructions for submitting it to IBM.

6. In connection with any of the Developments assigned by Paragraph 5: (a) | will promptly disclose them in writing to the IBM
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Intellectual Property Law Department; and (b) | will, on IBM's request, promptly execute a specific assignment of title to IBM or its
designee, and do anything else reasonably necessary tc enable IBM or such designee to secure a patent, copyright or other form of
protection therefore in the United States and in other countries. In addition, | agree to promptly notify the IBM Intellectual Property Law
Department in writing of any patent or patent application in which | am an inventor but which is not assigned by Paragraph 5 and which
discloses or claims any Development made, conceived, or written while | am employed by IBM.I also agree to promptly notify the IBM
Intellectual Property Law Department if, after | leave the employ of IBM, | am contacted by anyone or any entity outside of IBM regarding
any transaction, legal or governir 2ntal proceeding, litigation or other legal dispute concerning or relating to any of the Developments
assigned by Paragraph 5.

7. IBM and its licensees, successors, or assigns (direct or indirect) are not required to designate me as an author of any Development
which is subject to Paragraph 5, when it is distributed, publicly or otherwise, or to secure my permission to change or otherwise alter its
integrity. | hereby waive and release, to the extent permitted by law, all rights in and to such designation and any rights | may have
concerning modifications of such Developments.

| understand that any rights, waivers, releases, and assignments herein granted and made by me are freely assignable by IBM and are for
the benefit of IBM and its subsidiaries, licensees, successors, and assigns.

8. 1 agree that IBM, its services providers and other third parties authorized by IBM will collect, use, store, make available to those who
have a need-to-know, and otherwise process my personal information to establish, maintain and terminate my employment relationship
with IBM and for other legitimate business purposes, anywhere in the world. Such personal information, whether provided t0 IBM, its
service providers, or third parties directly by me or otherwise gathered, includes my name, photo, contact information, skills,
compensation, performance, usage of 1BM assets, background check results, bank account information, and disability or medical
information.

I will not use for unauthorized purposes nor share with any unauthorized parties, either during or after my employment, any personal
information about others to which | may have access during my employment at IBM,

1BM provides numerous opportunities for social computing through blogs, wikis, social networks, virtual worlds and other social media. |
agree to comply with all IBM policies and practices regarding use of social computing tools and | understand that | am personally
responsible for the content | post on any social computing tools (whether on IBM’s internal platforms or 0n third party sites) and that any
information | post, including any of my personal information, may be made broadly available to others, Jotentially inside or outside IBM,
who have access to these tools.

9. The term “subsidiaries,” as used in this Agreement, includes any entity owned or controlled, directl or indirectly, by International
Business Machines Corporation.

10. The term "employment at will,” as used in this Agreement, means the employment at the mutuil consent of ooth me and IBM.
Accordingly, either IBM or | can terminate the employment relationship at will, at any time, with or without cause or advance notice.
However, this clause does not relieve me of my responsibility to serve the notice period in accerdance with my terms of employment, in
the event of my resignation from the services of IBM.

11. This Agreement supersedes all previous oral or written communications, representatiohs, understandings, undertakings, or
agreements relating to the subject matter hereof, except as expressly agreed otherwise by IBM in ‘vriting upon my hire or transfer of
employment to IBM. Any waiver of a term in this Agreement and any amendment to this Agreement may only be made in a wr:t:ng signed
by the Senior Vice President of Human Resources for International Business Machines Corpoiation and nlyself.

12. This Agreement shall be governed by the laws of India. If any provision of this Agreement is unenforceable at law, the remainder
shall remain in effect. | recognize that any violation of my obligations described herein would cause IBM to suffer irreparable harm and
can result in disciplinary action, including dismissal from I1BM, and any other anpropaate relief for IBM including money damages,

equitable relief and attorneys fees.

a "

13. This Agreement shall constitute a part of my terms of employment with 13M. and is executed contemporaneously with my offer of
employment/ employmggt contract with IBM. :
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My agreement, and my acknowledgment of receipt of a copy of this Agreement, are indicated by my signature below.

Employee's Full Name

Employee's Signature

Employee Serial No.

Date

IN_6S_
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BEYOURSELF,

MAKEADIFFERENCE, . eccenture

Strictly Private and Confide ntial Q./Q//
Date:12-Feb-2020 \/

Deepaligowda Krishna
C8535834

Koolagere (village And Post),maddur taluk, mandya district

9108579500

Dear Deepaligowda Krishna,
b Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd.

(“Company”) in our Advanced Technology Center, India as per the below terms and conditions:

Role - Application Development Associate
Career level — Career level - 12

Talent Segment - Software Engineering

[=]

& Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’
effective from your date of joining. You are required to carefully read and understand these Terms of Employment before
responding to this Offer. This Offer and your employment with Accenture is subject to successful completion of the
qualifying examination from your college with an aggregate of 65% and above or 6.5 CGPA or above, as well
as satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or

after your effective start date.

Pre-joiner-Learning Module: As you are aware that as part of providing our new joiners a unique leamning experience,
Accenture proposes a learning module- Technology Fundamentals online Learning program (Hereinafter” program”). The
training module of which will be made available to you at least three months before onboarding to give you a reasonable

time to learn at your pace and comfort. Details of which are reiterated as under:
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Under the program, the nine learning modules hosted on a technulogy platform will prepare you to be code ready

*  Post onboarding/joining Accenture, arid after the Induction you will need to go through the Technology fundamental
assessment based on the pre onboarding online iearning program that was provided to you.

*  On successful clearance of the program assessment in the first attempt along with the online Training completion of
the program module, you will be eligible for a learning Incentive of INR 10,000.

* In case you fail in the first attempt you will not be eligible for any learning incentive.

*  To clear assessments for the program, you are required to score minimum 60% marks in each assessment test for
the program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will
berequired to score minimum 65% marks to clear the assessment for the program.

* During each reattempt, reasonable help, guidance and appropriate refresher training sessions will be provided to you

to clear the assessment.

Your employment with Accenture is subject to your successful completion of the assessment of the program, as

mentioned above.

_—

| After you have cleared the Pre-Joiner Program; you will need to undergo further Accenture stream specific trainings. For
clearing these trainings also, Accenture provides three attempts with success criteria similar to one for the pre-joiner
program as mentioned above. If you are unable to complete the Accenture specific training program in the given 3
attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

Employment.

After acceptance of the offer of employment or any time during the course of your employment with the Company you may
be required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your
employment with Accenture are contingent upon you completing tests as per the requirements of the Company and in the
instance of failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to
terminate or suspend your employment immediately.

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information

pertaining to any aspect of your employment, the Company shall provide such information to the government__

body/Authority without any notification to you. The above shall be applicable to information pertaining to your employment
being shared in pursuance of statutory requirements/compliance. You may belong to this category and your details will be
disclosed to these authorities.

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your
acceptance/rejection by logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using
your unique reference number, candidate identification (CID) and mobile numberwithin 14 days (fourteen days) from the
date of this letter, post which the link will be disabled for you. If we do not receive your response before the expiration of
14 days (fourteen days)-from the date of this Ietté'r, the terms of this Offer of employment will be deemed to have been
rejected by you, unless otherwise communicated to you by the Company in writing. Further, at the time of joining you are
required to provide all documentation identified in Annexure Il along with the singed copy of this Offer letter and Terms of
Employment.
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© After accepting .this Offer,we encourage you visit Countdown to the Comp"'ar'lf'—
(http:llcareers.accenture.oomlMicrosites!countdowanagesMeIcome—india.asbx). This online
help you successfully navigate the first days, weeks and months of your career at Accer

interesting overview of Company history — as well as tips on how to develop yourself (and your career) in the future.

In case you have any feedback/suggestion or have any query, feel free to write an e-mail to

http://indiacampus.accenture.com/candidate

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career ahead of

you and look forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

. Mebon S

Senior Managing Director

Lead, Advanced Technology Center, India [ Insert full legal name])

&;t;
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ANNEXURE 1

COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

Total Cash Compensation Elements

Annual (INR)

(A) Annual Fixed Compensation 3,83,000

(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 32,500

Maximum Annual Total earning potential (A+B) 4,15,500

(C) Joining Bonus

Joining Bonus (Refer to the section C) 25,000

(D) Additional Benefits’

Gratuity as per law# + Insurance Premium (notional value) 9,500

Total Cash Compensation + Total Additional Benefits (A+B+C+D) 450,000

(A) Annual Fixed Compensation

= Your annual fixed compensation is INR 3,83,000. This includes allowances structured in accordance with the Company
compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes employer's
contribution to Provident Fund, as applicable.

TDS is deducted as applicable from your Income.

(B) Local Variable Bonus (LVB) -

- As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At
your career level, the annual target variable pay-out is estimated as INR 32,500. The LVB will be paid out subject to you
being on the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure
in the Company during the year. The pay-out that you receive will depend on your performance achievement and the
performance of Advanced Technology Centers, India in the current Company fiscal year. Details of the program will be
communicated to you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend,

vary and modify any of the terms and conditions of the Local Variable Bonus guidelines.

(C) Joining Bonus

You are also eligible for a joining bonus of INR 25,000 payable upon joining the organization and that will be paid out
along with salary of the month of joining or succeeding pay month. In case you leave, or your services are separated from
the Company (except for ramp down or redundancies by the Company) before completion of 1 year from the date of
joining, then thlgwhofe amqunt shall be recovered fg?gham% No Ver|f|ed
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Note: For Internationiai Worker Only* -

= As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International
Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)
includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary
will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time to
time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government
approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

applicable law and procedures laid down by the authorities.
* As defined by applicable law from time to time.

Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by

Company policy:

1. Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per
annum. Premium for this will be paid by the Company.

a. You have the option of availing Accenture negotiated rates to cover your parents, parent’s in-law & any additional
child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this will have to be
borneby you. This plan allows for coverage of pre-existing ailments.

b. For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined
percentage of each claim, as under:

« 10% of such claims for self, spouse and 2 dependent children
= 20% of such claims for parents, parent's in-law and additional children under the separate Insurance plan
2. Personal Accident coverage for self, up to three times your gross annual fixed compensation

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

In addition to the above, you will also be eligible for the following benefits:

1. #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will be
determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the
Company policy.

2. One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

3. Transport facility, as per Company guidelines, can be availed at no cost.
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- Details pertaining to relocation allowance will be provided to you at the time of jom.ng the Company. In the unlileely avant

you choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with
the Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on
termination of your employment. Any dues payable by you on termination will be recovered from your final settlement to
the extent possible.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms
and conditions of the Medical Insurance, Personw! Accident Insurance and Life Insurance and Relocation Assistance

program guidelines.

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you

until any further communication from the Company.

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any

continuing obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your ™
‘ employment, will be as under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or

succeeding pay month. This amount is recoverable as per your employment terms, if your service commitment with

Accenture change. Any such recovery or adjustment shall be made from your salary pertaining to the service month

before your last working day in the Company. Any shortfalls will be adjusted against any further amounts due and

payable to you.
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Mandatory documentation at the time of onboarding:
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1. Two copies of your recent passport size photographs.

D O AW N

. Copy of X, Xll and all semester mark sheets of PG & UG Degrees.
. Copy of Degree/PG/Diploma (as applicable) certificates.

. Passport copy, if available (if not please apply immediately).

. Pan Card

®*

. Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number - this is needed to comply with the

requirement of the regulatory authorities like - EPFO etc and Accenture does not require this as a photo

identity proof.
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BEYOURSELF,*

MAKE A DIFFERENCE.

Strictly Private and Confidential

Date:23-Jan-2020

Harishkumar Puttaswamigowda
C8499316

#101, Chandupura, S | Honnalagere post, Maddur taluk, Mandya
7996657990

Dear Harishkumar Puttaswamigowda,
Based on our recent discussion with you, we are pleased to extend an offer to join Acceﬁ‘t’ﬁr'é'SQJ_utions Pvt. Ltd.

(“Company”) in our Advanced Technology Center, India as per the below terms and conditions:

Role - Application Devcelopment Associate
Career level — Career level - 12

Talent Segment - Software Engineering

I [

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’
effective from your date of joining. You are required to carefully read and understand these Terms of Employment before
responding to this Offer. This Offer and your employment with Accenture is subject to successful completion of the
qualifying examination from your college with an aggregate of 65% and above or 6.5 CGPA or above, as well

as satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or

after your effective start date.

Pre-joiner-Learning Module: As you are aware that as part of providing our new joiners a unique learning experience,
Accenture proposes a learning module- Technology Fundamentals online Learning program (Hereinafter” program”). The
training module of which will be made available to you at least three months before onboarding to give you a reasonable

time fo 1 earn at your pace and comfort. Details of which are reiterated as under:
""ﬂ"’m
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Under the program, the nine Iearning modules hosted on a technolegy platform will prepare you to be code ready.

Post onboarding/joining Accenture, 'érid' éfter the Induction you will need to go through the Technology fundamental

assessment based on the pre onboarding online learning program that was provided to you.

*  On successful clearance of the program assessment in the first attempt along with the online Training completion of
the program module, you will be eligible for a learning Incentive of INR 10,000.

* In case you fail in the first attempt you will not be eligible for any learning incentive.

*  To clear assessments for the program, you are required to score minimum 60% marks in each assessment test for
the program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will
berequired to score minimum 65% marks to clear the assessment for the program.

*  During each reattempt, reasonable help, guidance and appropriate refresher training sessions will be provided to you

to clear the assessment.

Your employment with Accenture is subject to your suecessiul completion of the assessment of the program, as

mentioned above.
P

After you have Cle'é;éd the Pre-Joiner Program; you will need to undergo further Accenture stream specific trainings. For
_clearing Vthese trainings also, Accenture provides three attempts with success criteria similar to one for the pre-joiner
program as mentioned above. If you are unable to complete the Accenture specific training program in the given 3
attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

Employment.

After acceptance of the offer of employment or any time during the course of your employment with the Company you may
be required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your
employment with Accenture are contingent upon you completing tests as per the requirements of the Company and in the
instance of failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to
terminate or suspend your employment immediately.

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information
pertaining to any aspect of your employment, the Company shall provide such information to the governmen*™
body/Authority without any notification to you. The above shall be applicable to information pertaining to your employment
being shared in pursuance of statutory requirements/compliance. You may belong to this category and your details will be
disclosed to these authorities.

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your
acceptance/rejection by logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using
your unique reference number, candidate identification (CID) and mobile numberwithin 14 days (fourteen days) from the
date of this letter, post which the link will be disabled for you. If we do not receive your response before the expiration of
14 days (fourteen days) from the date of this letter, the terms of this Offer of employment will be deemed to have been
rejected by you, unless otherwise communicated to you by the Company in writing. Further, at the time of joining you are

required to provide all documentation identified in Annexure Il along with the singed copy of this Offer letter and Terms of

Employment. /?':‘\ = =
& Y - W
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After accepting this Offer,we encourage you visit<Countdown to the Com’f};ﬁyf’
(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This online, interactive welcom:
help you successfully navigate the first days, weeks and months of your career at Accenture. It will also provide

interesting overview of Company history — as well as tips on how to develop yourself (and your career) in the future.

In case you have any feedback/suggestion or have any query, feel free to write an e-mail to

http://indiacampus.accenture.com/candidate

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career ahead of

you and look forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

Mebwn Sebbo

Mohan Sekhar
Senior Managing Director

Lead, Advanced Technology Center, India [ Insert full legal name)
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ANNEXURE 1

COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

Total Cash Compensation Elements

Annual (INR)
(A) Annual Fixed Compensation 3,83,000
(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 32,500
Maximum Annual Total earning potential (A+B) 4,15,500

(C) Joining Bonus

Joining Bonus (Refer to the section C) 25,000

(D) Additional Benefits

Gratuity as per law# + Insurance Premium (notional value) 9,500

Total Cash Compensation + Total Additional Benefits (A+B+C+D) 4,50,000

(A) Annual Fixed Compensation

* Your annual fixed compensation is INR 3,83,000. This includes allowances structured in accordance with the Company
compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes employer's
contribution to Provident Fund, as applicable.

TDS is deducted as applicable from your Income.

)

(B) Local Variable Bonus (LVB)

+ As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At
your career level, the annual target variable pay-out is estimated as INR 32,500. The LVB will be paid out subject to you
being on the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure
in the Company during the year. The pay-out that you receive will depend on your performance achievement and the
performance of Advanced Technology Centers, India in the current Company fiscal year. Details of the program will be
communicated to you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend,

vary and modify any of the terms and conditions of the Local Variable Bonus guidelines.

(C) Joining Bonus

You are also eligible for a joining bonus of INR 25,000 payable upon joining the organization and that will be paid out
along with salary of the month of joining or succeeding pay month. In case you leave, or your services are separated from

the Company (except for ramp down or redundancies by the Company) before completion of 1 year from the date of

s s — &Py Signatu ot Verified
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Note: For Intern’aﬁoh’%i‘iﬂlorker Only*

= As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International
Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)
includes employee’s as well as employer's contribution to Provident Fund, appropriate adjustment in your monthly salary
will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time to
time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government
approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

applicable law and procedures laid down by the authorities.

* As defined by applicable law from time to time.

Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by

Company policy:

1. Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per
annum. Premium for this will be paid by the Company.

a. You have the option of availing Accenture negotiated rates to cover your parents, parent’s in .aw & any additional
child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this will have to be
borneby you. This plan allows for coverage of pre-existing ailments.

b. For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined
percentage of each claim, as under:

+ 10% of such claims for self, spouse and 2 dependent children
+ 20% of such claims for parents, parent’s in-law and additional children under the separate Insurance plan
2. Personal Accident coverage for self, up to three times your gross annual fixed compensation

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

In addition to the above, you will also be eligible for the following benefits:

1. #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will be
determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the
Company policy.

2. One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

3. Transport facility, as per Company guidelines, can be availed at no cost.

o\ 1o
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Details pertaining to relocation allowance will be provided to you at the time ofj0|ﬁiﬁ'§'t

2%

he Company. In the unlike:

you choose to leave the Company, or your services are terminated, before the completion of 1 year of employmen:

the Company, the relocation assistance will be construed as debt due and payable by you and should be repaid or

termination of your employment. Any dues payable by you on termination will be recovered from your final settlemen:

the extent possible.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms

and conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance

program guidelines.

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you

until any further communication from the Company.

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any

P

continuing obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of yc

employment, will be as under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or

succeeding pay month. This amount is recoverable as per your employment terms, if your service commitment with

Accenture change. Any such recovery or adjustment shall be made from your salary pertaining to the service month

before your last working day in the Company. Any shortfalls will be adjusted against any further amounts due and

payable to you.
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Mandatory documentation at the time of onboarding:

1. Two copies of your recent passport size photographs.

. Copy of X, Xl and all semester mark sheets of PG & UG Degrees.

. Copy of Degree/PG/Diploma (as applicable) certificates.

. Pan Card

2
3
4. Passport copy, if available (if not please apply immediately).
5
6

. Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number - this is needed to comply with the

requirement of the regulatory authorities like - EPFO etc and Accenture does not require this as a photo

identity proof.
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MAKEADIFFERENGE, | wcerue

Strictly Private and Confidential
Date:18-Jan-2020

LAKSHMITHA Jayaram
C8484427

#1168,1st cross,Kueubgri,Irwin road
8050290138

Dear LAKSHMITHA Jayaram,
' Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. LtCs

(“Company”) in our Advanced Technology Center, India as per the below terms and conditions:

Role - Application Development Associate
Career level — Career level - 12

Talent Segment - Software Engineering

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’
effective from your date of joining. You are required to carefully read and understand these Terms of Employment before
responding to this Offer. This Offer and your employment with Accenture is subject to successful completion of the
qualifying examination from your college with an aggregate of 65% and above or 6.5 CGPA or above, as well

as satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or

after your effective start date.

Pre-joiner-Learning Module: As you are aware that as part of providing our new joiners a unique learning experience,
Accenture proposes a learning module- Technology Fundamentals online Learning program (Hereinafter” program”). The
training module of which will be made available to you at least three months before onboarding to give you a reasonable

time to learn at your pace and comfort. Details of which are reiterated as under:
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Lam Research (India) PV, Ltd.
‘ "Maruthi Infotech Center”, 2nd Floor,
RESEARCH A Block._iln & 12/1. Amarjyothi Layout,

Intermediale Ring Road,
Bangalore-560 071.

Ph: 91-80-41500126/7/8/9
www.lamresearch.com

CIN : U72200KA2000PTC0O27514

March 24, 2020

Ms. Madhushree Nanjundaswamy
No. 726, 11t Main, 9t Cross, T.K Layout,
M 4th Stage, Kuvempunar,

S

Mysore — 570 009

LETTER OF OFFER

Dear Madhushree,

As a member of the Lam Research Corporation group of companies, part of our vision is
to be a company where successful people want to work. Based on our conversations
with you, we are excited about the possibility of having you join our values-driven team.
We are pleased to offer you employment at Lam Research (India) Private Limited
(“Company”) at Bangalore, as “Electrical Engineer, I” on the following terms and
conditions: -

'

Your compensation for this postion will be Rs. 9,61,975/- (Nine Lakh Sixty One
Thousand Nine Hundred and Seventy Five Only) per annum. This would include Basic
salary, allowances, employer provident fund contribution, Gratuity and other
reimbursements as governed by Company policies and Income Tax regulations in force
from time to time.

You will also be paid a onetime sign on bonus of Rs. 1,56,934/- (One Lakh Fifty Six
Thousand Nine Hundred and Thirty Four Only less applicable taxes) if you join on or
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betore July 06, 2020 subject to the conditions mentioned hereunder. Howevey
return/refund the full amount of the sign on bonus in case you voluntarily terpy
employment within the first 12 months of employment. By accepting this o
signing below, you consent to repay bonus should you be obligated to repay the t
as described above.. =

You will be eligible to receive a sum of Rs. 35,000 (Thirty Five Thousand Only) of
relocation assistance from Mysore to Bangalore on actuals. In consideration of the
Company bearing such expenses, you agree that you will repay to Lam Research all
relocation expenses paid, if you voluntarily terminate your employment within the first 12
months of employment.

It is clarified that relocation costs will be limited to the following types of expenses:

» One-way travel cost and related taxi fare for self and dependent family members.
» Household goods movement cost
» Brokerage fee. g

You are cligible to participate in Lam’s Annual Incentive Plan with a target award
opportunity of 10% of your eligible salary. Lam’s bonus program is designed to reward
company and individual performance results and is subject to final approval by the
CEO. Lam Research reserves the right to amend or terminate our bonus programs at
any time and for any reason or to reduce or modify payments at any time at its sole
discretion. Eligibility for payment is outlined in our Annual Incentive Plan document.

You are covered under Group Mediclaim, Group Personal Accident & Group Term

Insurance policies. You will not be entitled to any other payment by way of deferred
wage or other allowances.

You are required to sign a two years of service agreement, since company will be
imparting training on Lam Research Corporation products and software. In the event of
your leaving the services of the company before serving for two years, you would pay
an amount equivalent to the salary paid to you, from the date of joining till the date of
your leaving the company & also you are required to pay the company the expenses
that may have been incurred by the company in sending you abroad for training.

A detailed letter of employment outlining the break-up of your salary would be given to
you upon your joining our organization.
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This offer is made on the basis of information provided by you to the Company so far
at any time it is found that any of the information given by you is false or incorrect, t

Company shall have the right to terminate your services immediately only on that
ground.

This offer is contingent upon the completion of satisfactory reference and background
checks.

You consent to Lam Research or its agents collecting, using, disclosing and retaining
your personal information, including health information, for the purposes of managing
and administering the employment relationship should you accept this offer. This
includes information related to the creation, administration and termination of
employment, and may include the transmission of personal information in or outside
India and/or the exchange of personal information with third parties for certain purposes,
such as for benefit and payroll related matters.

This offer is contingent on your providing Lam with relevant information relating to any
actual or potential conflicts of interest that would arise upon your accepting employment
with Lam and resolution of any such conflict to Lam’s satisfaction. Lam’s policies seek
to prevent any conflicts of interest by its employees by requiring employees to identify
potential sources of conflict-of-interest so that they can be resolved if possible.

Based upon the conflict of interest checklist below, should there be any potential
conflicts, please complete the disclosure form and inform your recruiter prior to
“accepting” the offer letter. The existence of a conflict or potential conflict will not
necessarily prevent your employment with Lam, but will require you and Lam to discuss
any issues and resolve them.

Disclosure of Any Potential Conflicts-of-Interest:

(a) Do you have a familial or close personal relationship with any person who is a
current Lam employee, or who works for a Lam supplier or customer? (Examples:
spouse, significant other, family member, close personal friend, person with whom you
own property or a business or have a creditor or debtor relationship with).

(b) Do you have other employment, or a business that you manage or run that will
continue after you accept employment with Lam? (particularly, but not limited to: (i) any
employment that would create divided loyalties or impair your ability to devote yourself
to employment at Lam; or (ii) any employment with or that serves a Lam competitor,
supplier, or customer).
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(c) Do you-have a directorship position with-a public o private company or ‘with any 8
entity that does business with Lam; or membership in a trade association related to the
technology field?

(d) Do you have an investment interest in any company that is a supplier, customer, or
competitor of Lam, unless that investment is in a publicly held company and your
investment is less than 10% of its shares?

This offer is subject to your successfully completing the engineering course and
obtaining the engineering degree. In the event of your not taking the degree before
October 31, 2020 this offer shall stand withdrawn without any further communication.

On successful completion of your probation of 6 months, your confirmation will be
conveyed to you in writing. In absence of any communication to this effect, it will be
presumed that your probation has been extended. i

After you serve the company for maximum period of two years, it shall be open to you to
terminate the services by giving one month’'s advance notice to the management. In
case the company desires to terminate your service anytime, the company may do so
by giving you one month’s notice.

This offer is valid until March 26, 2020. You are required to join the Company on or

before July 06, 2020. Please acknowledge your acceptance of this offer by signing
below.

4

hY 4

We look forward to you joining the Company and hope that you find your employment
with us enjoyable and professionally rewarding.

For Lam Research (India) Private Limited

Kavitha Billavara \==%
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(9

(9

| accept this offer of employment with Lam Research (India) Private Limited and will

begin work on

i 4

Senior Manager - Human Resources 3

, 2020

Signed:

DocuSigned by:

Madlowslr N

Date:
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* Personal and Confidential *

Mr. Manish M R

Hosapete Karnataka,
583201

Robert Bosch Engineering
and Business Solutions
Private Limited,

123 industrial Layout,

Hosur Road, Koramangala,
Bangalore - 560 095, India.

Tel: +91 80 6657 5757

Fax. +91 80 6657 1404

CIN: U72400KA1997PTC023164

www.bosch-india-software.com

g Our reference: TN/24725/2020 Date: 02-Sep-2020

Dear Mr. Manish M R,

This has reference to your application and the subsequent interview/s you had with us. We are pleased
to appoint you as '‘Associate Software Engineer’ at RBEI at "Level 50" as detailed below.

1. Training Period

You will be on training for a period of 2 months from the date of your joining the organization. The
company may periodically evaluate your performance during the training period. If you fail to qualify as
per the minimum prescribed performance standards, the company reserves the right to decide on the
continuance of your employment.

2. Compensation

a. Your annual CTC (Cost to Company) will be Rs.5,00,000/- (Rupees Five Lakhs only) per annum.

Your CTC will comprise of Basic Salary, Buffet of Benefits (BoB), Variable Pay (CPrP) and Retrials

benefits. The salary will be governed by the prevailing employment policies of the company as in force
o from time to time.

b. The Variable Pay (CPrP - Company Performance related Pay) planned for the year 2020 (payable in

April-2021) at factor EAV 1.0 of company performance is 10% of the Annual Earned Salary (Basic

Salary + Buffet of Benefits) for associates at your level. However, the actual amount will depend upon

the company goal achievements. This amount is paid as per section 31-A of the Bonus Act in lieu of

profit sharing bonus.

c. Please refer to Annexure | to know more details about your compensation package.

Your remuneration is strictly confidential between you and the Company. You are obliged to maintain
absolute secrecy of the terms and conditions; failure to do so will invite disciplinary action and may even
result in termination of your services.

Digitally signed by
Signer: VALLURs=

Digitally signed by

Signer: BHARATH KAKAIAH

WKATA VENUGOPAL
\ Date: Friday, Se; 2020 12:04 AM

ver 972020 4:40 PN

Signatu

Registered office: Robert Bosch Engineering and Business SolURESRARNENT
Hosur Road, Koramangala, Bengaluru - 560095 India S00tes
Managing Director: Mr. Datta Salagame G INOLOGY UNERSITY, Coi 098 SCIENCEAND

©Robert Bosch Engineering and Business Solutions Private LinfA@&r&%erves 3l rights even in the event of
industrial property. We reserve all rights of disposed such as Copylngggj passing on o third parties

fusinal Layout




BOSCH

3. Retiral benefits

3.1 Company’s contribution towards Provident Fund at 12% of the basic salary per month.

3.2 You will be eligible for Gratuity as per the Gratuity Act 1972 and the rules made there under.

3.3 You will also be eligible to subscribe under National Pension System (Optional) as per the policy.

4. Extended Benefits

During your employment tenure with us, you will be covered under company provided insurance:
4.1 Hospitalization Insurance - for self and family (for spouse and children up to the age 23 years).
4.2 Personal Accident Insurance - for self only.

4.3 Life Insurance - for self only.
The aforementioned perquisites are subject to alteration and amendment.

5nr‘ 5. Salary Revision and Benefits

Salary shall be reviewed on an annual basis and you shall be notified of the amount of your salary
entittement for the succeeding year, depending on performance during the year.

6. Eligibility
This offer of employment is valid subject to your scoring a minimum of 70% aggregate with no current
backlogs in Degree and 70% score consistently from SSLC onwards.

7. Retirement

You will retire from the services of the company on attaining the age of superannuation. The retirement
age in Bosch is 60 years.

8. Leave Benefits

You will be entitled to 18 days of Earned Leave, 12 days of General Leave, subject to the terms and
condition as per the prevailing leave policy.

\. 9. Integrity
Each employee at Bosch is committed to ensure integrity in all aspects of their functioning. You are
expected to comply with the policies as listed in the code of Business Conduct of the company as they
form an integral part of the terms of your employment with Bosch. You are required to read and agree to
the Rules & Regulations of Service and Conduct as listed in the Annexure IIl.

10. Conditions of Hire

10.1 The assignment offered to you is on a whole time basis. You will not carry on or be concerned with
any business of your own or on behalf of anyone else directly or indirectly, nor shall you take up other
business or be associated with any other business with or without remuneration during the course of
employment with the company. Further, if you have any trade or business interest and have any existing
connection or future connection with the Company as suppliers. dealers, agents or contractors thereof,
you are oblugated to disclose such connection to the Company at the time of joining, if there is a present

connection a ndatiemanagement of the Company on becoming aware of any proposed
transaction {@ Lig Brsuc frelations in the future.
TL.,‘-IPE .00Y

um‘vsn 1y

Digitally signed by Signatu e Not Verified Digially signed by
Signer: VALLURI VENKATA VENUGOPAL e e DA Signer: BHARATH KAKAIAH
=09¢71
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10.2 If the Company sends you on training including research and development activities, to another
country or a place in India with a view to benefit the Company in pursuance of its business objectives,
which will be at an additional cost to the Company, you agree not to accept emp.oyment in a company in
competition with RBEI and/ or undertake a business that is in competition with RBELI. In the event you
leave the Company within One Year after such training period, the Company will be entitled to recover
the costs from you, incurred by the Company towards such training; you may be required to sign a bond
to that effect.

10.3 You have to submit a copy of your current Degree certificate / Provisional certificate and all
semester marks sheets / Consolidated mark sheet on your said date of joining.

_ 11. Transferability
/ Initially you will be posted at our Bangalore / Coimbatore location, however you may be transferred to
provide your services to any of our existing / future establishments, sister concerns of Bosch or at our
client location situated within India or abroad depending upon the company's requirements on the same
terms and conditions of this letter and any additional terms that may be applicable to you as per
Company policies. In case you are deputed abroad, you will be required to fulfil the conditions regarding
financial security and minimum service subsequent to such deputation as per the Company's Policy.

12. Information

In accordance with the provisions of the Companies Act 1956, you are required to disclose your relations
or business connections, if any, with the Directors of this Company. You are required to furnish these
details in your job application form and return to us. You are also required to disclose information
regarding any posts held by you including any honorary position

13. Termination

The notice period for termination of employment on either side will be Three months. When payment in
lieu of notice is offered by the management or the employee, the notice pay shall mean only the basic
salary and does not include cash equivalent of any allowances, etc.

(“"-' Payment in lieu of notice shall be subject to acceptance of the same by the Company considering
unfinished tasks, projects on hand, work in progress, etc. You shall not be deemed to have been
relieved of your services except upon issue of a letter to that effect.

14. Medical Fitness

This offer is provisional, subject to you being declared medically fit by our Medical Officer. On the day of
joining you are required to furnish an eye fitness certificate as mentioned in the Annexure Il appended
to this letter.

15. Personal Information

This employment offer is made based on the information given by you in the RBEI application form
submitted to us. In case company finds at any time, the information given by you is not correct, untrue
or incomplete, th any shall have the right to dismiss you from your employment at any time
without ngtfce! ;\\?!& fa‘ryéw lieu of notice period.

NG /4 .‘.‘:‘_“.' et .
\-—- UNIVERS s
Digitally signed by Signature Not Verified pgaiy signed by

Signer: VALLURI VENKATA VENUGOPAL i et Signer: BHARATH KAKAIAH

Date: Wednesdz, Ver 9. 2020 4:40 PN coraasengansoossree osfftsae, osiaiCosecsioos, Date: Friday, Se 2020 12:04 AM

one=6cf
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16. Background Check and References

Your appointment is contingent upon satisfactory report on the background check conducted by our
company's approved agency relating to your education and address.

17. Acceptance and Commencement

Your appointment will be confirmed upon receiving your acceptance to this offer letter. Your functional
area, location and date of joining will be informed later.

To confirm your acceptance, you are requested to communicate the acceptance of this offer within 7
days from the date of receiving this letter, to your placement officer.

We welcome you to the organization and look forward for a long and mutually beneficial association.

in . . .
- Please note, you are not eligible for company sponsored accommodation, therefore, you are advised to
identify your suitable accommodation facility in advance of your joining.
Please sign and return the copy of this letter as a token of your acceptance of above terms and
conditions at the time of your joining.
Robert Bosch Engineering and Business Solutions Private Limited
Digitally signed by
Digitally signed by Signer: BHARATH KAKAIAH
Signer: VALLURI VENKATA VENUGOPAL Date: Friday, Se 2020 12:04 AM
Date: Wednesdz ver 9, 2020 4:40 PN
Venu Gopal V V Bharath Kakaiah
General Manager Senior HR Officer
- (Human Resources) (Human Resources)
o}

| agree and accept the above terms and conditions and confirm that | will join duty on

Name Signature Date

Signature Not Verified

Ul DHANAR
CN=SOKKALINGAM ARUMUGAM D A
9c71c]

7:
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Annexure |
Personal and Confidential
02-Sep-2020
Compensation and Benefits Plan
Name: | Mr. Manish M R
Qualification: ____'?BE/BTech ' _____::________ ]
Designation: | Associate Software Engineer
Level: | 50 ‘
R Components Per Month | Per Annum
Rs. Rs.
Cash Components
Basic Salary 15,000 1,80,000
Buffet of Benefits (HRA. Conveyance, Medical, LTA, SAF Contribution, etc) 20,520 2.46,242
Total 35,520 4,26,242
Retirals / Statutory Contribution
Company Contribution towards Provident Fund (12% of Basic Salary) 1,800 21,600
Gratuity (4.81% of Basic Salary)™* 722 8,658
Tota‘l Retirals / Statutory Contribution 2,522 30,258
Varlable Pay
Company Performance related Pay - CPrP at factor 1.0 43,500
company achievement
.~ Total Cost to Company 38,042 5 ooﬂpgq
Natlonal Pensnon System (NPS) Optional - Company 13,000
Contribution
Digitally signed by Digitally signed by
Signer: VALLURI VENKATA VENUGOPAL Signer: BHARATH KAKAIAH

Date: Wednesdg ver 9, 2020 4:40 Ph Date: Friday, Sej

Venu Gopal V V Bharath Kakaiah

General Manager Senior HR Officer
(Human Resources) (Human Resources)

* The aforementioned perquisites are subject to alteration and amendment.
** Eligibility for Gratuity is as per Payment of Gratuity 1972.

L o
4 ] g
\hm Y Signature Not Verified

“uvsuny SOKKALINGAM ARUI v oanaghy

i
TECHNOLOGY UNNERS\T .
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Cognizant

16-Dec-2019

Dear Manoj Kumar PS PS,
B.E/ B.Tech, Electronics and Electrical Engineering
Sri Jayachamarajendra College of Engineering

Candidate ID — 138864180

In continuation to our discussions, we ore pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant”).

During your probation period of 12 months, which includes your training program, you ore entitled to an Annual Total Remuneration (ATR) of Rs.401,986/-. This
includes an annual incentive indication of Rs.22,500/- os well os Cognizant's contribution of Rs.23,986/- towards benefits such as Medical, Accident, Life Insurance
ond Gratuity. The break up is presented in Annexure A.

On successful completion of the probotion period, dearing the required troining assessments and subject fo you being part of o delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.455,880/-. This includes on onnuol incentive indication of Rs.22,500/~ os well os Cognizant's contribution of Rs.
24,880/ - towards benefits such os Medical, Accident, Life Insurance and Gratuity.

Your appointment will be govened by the terms ond conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations and
practices in vogue and those that may change from fime fo time. Your conipensation is highly confidential and if the need arises, you may discuss it only with your
Monager.

Cognizont is keen that there is o secure environment for clients and internally too. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Pleose refer Annexure B for more details.

Please note

« This appointment is subject to satisfactory professional reference checks and you securing o minimum of 60% aggregate (all subjects token into consideration) with no
standing arrears in your Graduation/Post-Groduation.

« Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right fo work in India and other such documents os Cognizant moy
request.

We look forward to you joining us. Should you hove any further questions or dlarifications, please log into https://compus2cognizont.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

e

Suresh Bethavandu
Global Head-Talent Acquisition
I hove read the offer, understood and accept the above mentioned terms and condifions.

Signature : Date:

ot Verified

el DHANARR
CN=SOKKALINGAM ARUMUGAN DHIINARAJ,
00504g#a3i0bi7dGeadsd76c8241f
=Kgfhataka, PostalCode=570006,
one=6c62dc6a97edc1a62bgazf1ddaofB9c15c36e9252e3cal
b465469¢388065809, OU=REGISTRAR, 0=)SS SCIENCE AND
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Cognizant

Annexure A
Name: Manoj Kumar PS PS Designation: Programmer Analyst Traines
S1. No. Description Monthly Yearly
] Basic 10375 124,500
? HRA @60% of bosic* 6225 74,700
3 Conveyance Allowance* 800 9.600
4 Medicol Allowance* 1250 15,000
5 Compony's contribution of PF # 1800 21,600
b Advonce Statutory Bonus*** 2000 : . 24,000
i Special Allowance* 175 86,1 Od
Annual Gross Compensation 355,500
Incentive Indication (per onnum)** : 22,500
Annual Total Compensation _378,000
(ompany's contribution towards benefits (Medical, Accident ond Life Insurance) : ; - 18,000
Gratuity 5,986
Annual Total Remuneration 401,986
As an associate you ore olso entitled to the following additionol benefits:
* Floofing Medical Insurance Coverage
« Round the Clock Group personal accident Insurance coveroge
* Group Term Life Insurance Coveroge
« Employees' compensotion insurance benefit as per the Employees' Compensation Adt, 2010 =

« Grotuity, on seporation after 4 years ond 240 colendor doys of continuous service, payable os per Payment of Grotuity Act
« Women associates joining Cognizont will be entitled to Maternity leave as per the Maternity Benefit (Amendment) Ad, 2017

# Provident Fund Woges: For the purpose of computing contribution to Provident Fund, Pension Fund & EDLI Scheme, "Monthly Gross Salary os per Annexure A of this
letter excluding "Advance Statutory Bonus" & "House Rent Allowonce” will be considered. This does not indude poyments made through “Speciol Payout”. Determinotion
of PF Waoges for the purpose of contribution: PF contribution shall be payable on the eamed PF wages or PF woges as per this letter, whichever is lesser. ESI Eligible
Wages Eligibility to ESI sholl be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI contribution from the manthly Gross Compensation (AG(/12) as
per Annexure A of this letter. Eorned ESI Wages: Monthly ESI contribution will be computed on fotal remuneration puid to on Associate in o particulor month which
includes ony recurring (or) adhoc special poyouts during the month. ESI Contribution shall be confinued fill end of the contribution period (Apr to Sep & Oct to Mar), if
the Associate contributes even for one month in the said contribution period

* Flexible Benefit Plan: Your Compensation hos been structured to ensure that you are adeguately empowered to opportion components of your salory in o manner
that suits you the best. This plon will enable you to

AT STy
/‘F_‘?‘ Eﬁpq&ﬁ@‘f@'ﬂuuquei of allowance or benefits
ﬂ\&ﬂédg}mwumgg‘lury structure within prescribed guidelines
3. Optimize your €arnings
** Incentive Indication: Incentive omount moy be higher, lower 'Sf@ﬁhﬁﬂ by
ond bosed on individual and company performance. It is pro-rated tedhadusatiom

= Ui
SERIALNUMBER=09¢71
4306724080

166 Vestibrdderein.  The incentive progrom is discretionary, subject to change,

Fgsz
2885

31
ataka, PostalCode=570006,

odive on Cognizant's payroll on the day the incentive is poid. i T R T

b465469e388d65809, Ol GISTRAR, 0=JSS SCIENCE AND
TECHNOLOGY UNIVER!
02.02.2024 22:36

Language Premium: This ollowance is applicoble only for Joponese, g@nun & French language. It will be poid along with the Apr, July, Oct and Jan payroll for
the previous quorter and will be subject to tox deductions as cpplicable in Indio. The amount will be pro-rated to the duration spent with Cognizant India and will be
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IBM India Pvt Ltd - Expression
Of Interest mnbox

eschoolhiring 08/11/2019

to me v

LEX ]

(Tti)

Dear Meghana D N,

We are excited to welcome you into our
IBM family. We are pleased to inform you
that our letter of "Expression of Interest” is
posted on the Candidate Portal and awaits
your review and acceptance.

Many have seen IBM as a hardware and
software services company. In 2016, IBM
emerges as a New Cognitive Solutions and
a Cloud Platform company. We will
integrate cognitive solutions, advance
analytics and key data into all leading
solutions on cloud. We couldn’t have been
happier to have you at IBM, and grow in
%yg\?;@ag%ormatlon together.
V(\}?sfn‘cer%ly request you to review the
Expression of Interest and confirm its

particulars. Please follow these ste
Signature

AAAAAAAAAAAAAA

Verified
1. Log in to the Candidate

M didats 7TAaa - Noawes it
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Siemens Healthcare Private Limited

Meghana NS Name Katyyani Mishra

Mysore Department Human Resources
Telephone +91 9910226965
E-mail katyayani.mishra@siemens-healthineers.com
Date September 4, 2020

Dear Meghana

Sub: Offer of Employment

Congratulations and Welcome to the house of SIEMENS.

Thank you for your interest in discussing an opportunity with Siemens Healthcare Private Limited. We are pleased
to offer you a position of Trainee- Technical at Position Level 11. Your business title will be Graduate Engineer
Trainee. You will join Siemens Healthineers, Development Center India — Diagnostic Imaging-Syngo (SHS TE
DC IND DI-SY), a division of Siemens Healthcare Private Limited and your initial place of posting will be Bangalore.

Your annual compensation, calculated on a cost-to-company basis is INR.5,50,000/- p.a. (Rupees Five Lakhs Fifty
Thousand Only). Annexure | details out the compensation structure.

This offer is subject to you being found medically fit. It is our company policy to undertake reference checks. Your
appointment therefore will be subject to satisfactory reference checks. You will be on probation for a period of six
months. The company reserves the right to recover the notice period buyout/relocation reimbursement amount

(if applicable), in case you leave the services of the company within one year of your joining.

You are requested to join us on or before 28-September-2020. In the event of you not joining us on or before the
said date, this offer will automatically stands withdrawn. On your day of joining, you are requested to report at 8:30
am. Please carry the original documents along with an additional copy as specified in the Annexure Il.

The work environment at Siemens is very conducive to help you grow professionally and personally. We welcome
you to the Siemens Healthcare Private Limited team and look forward to your valuable contribution in taking Siemens
to greater heights.

Please return the copy of this letter with your signature in original as a token of your acceptance.

With kind regards,
For Siemens Healthcare Private Limited.
Digitally signed by

! Taori Pavan

Taori Pavan pue 200004
b7 / 12:16:12 40530

Sanjay Chaudhary Pavan Taori
Senior Vice President — Research & Development Senior General Manager
SHS TE DC IND DI-SY Human Resources

| confirm and accept the above and will join on
(Date & Signature)

Siemens Healthcare Private Limited Gold Hill, Supreme Software Park Il 21, Tel: + 91 80 6192 0000
22,27,28 Email: hc_contact.india@siemens.com
Electronic City Phase 2, Bangalore - www.siemens.co.in/healthcare
Mﬂ’-"" 560100.

b, &y

Regi —-%erurll No:‘ﬁﬁ 9th Floor, North Tower, Godrej One, Pirojshanagar, Easter Express Highway, Vikhroli East, Mumbai — 400 079 India. Telephone +91
Fax +8122 3&!00654 Other Offices: Bengaluru. Corporate Identity number: U74999MH2015PTC264859

== UNIVERSL,,

S|gnatu e Not Verified

SOKKALINGAM ARUM AR
CN=SOKKALINGAM AROMUGA DigRARA,
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b A0B0BIAIAT450087 00
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ataka, PostalCode=570006,
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Name:

BU:

(A)

Position Level:

Basic aary

SIEMENS HEAL

Meghana NS
PL 11
SHS DC IND

Annexure - |
Org
Code:

Business Title:
Location:

16,042

SHS TE DC IND DI-SY DEV2
SLR- SN

Graduate Engineer Trainee
Bangalore

192,500

(B)

Bas Flele . ~

Reirals:

27,097

325,160

Co. Cont. PF (12% of Basic) 1,925 23,100
Co. Gratuity Provision (4.8% of Basic) 770 9,240

Co. SAF (15% of Basic)

Total Retlrals

For Siemens Healthcare Private Limited
Digitally signed by

Taori Pavan'f oo

12:16:45 +05'30°

Authorised
Signatory

. - Gratuity will be payable as per the payment of Gratuity Act, and as per company policy. Subject to income tax
- All present & future taxes related to your employment will be borne by you.

um\'E.Flalﬂ‘
care Private Limited

=
@&

Siemens Hea

Gold Hill, Supreme Software Park Il 21, Tel: + 91 80 6192 0000

22,27, 28

Electronic City Phase 2, Bangalore -

560100.

Email: hc_contact.india@siemens.com
www_siemens.co.in/healthcare

Registered Office: Unit No. 9A, 9th Floor, North Tower, Godrej One, Pirojshanagar, Eastern Express Highway, Vikhroli East, Mumbai — 400 079 India. Telephone +91
22 33700600. Fax +91 22 33700654. Other Offices: Bengaluru. Corporate Identity number: U74999MH2015PTC264859

ot Verified

RIALNUMBER=09¢71c: 4 Tdfee:
43c67a40809(d141420957; iaka, Posticodss70008,

1
b465469e368065806, OU=REGISTRAR, 0=JSS SCIENCE AND
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ANNEXURE Il

Joining Formalities

Please bring the following documents along with you at the time of joining. (Only 2 photocopies)

¢ 10th Marks card
' ¢ 12th Marks card
¢ Degree marks cards
* Degree certificate
A + Master's degree marks cards
» Master’s degree certificate
* Recent 3 companies’ Reliving letters
e Pay slips (Last 3 months)
e Pan Card (4 copies)
* Aadhar Card (4 Copies)
* Passport\ Driving licence \ Voter Id card - (3 copies)
* Present address proof

* 5 passport size photos

The Shubharambh link will be shared and you are requested to complete the joining formalities at Siemens
Healthcare Private Limited. Please complete these carefully before joining. Please note that, incomplete

»

forms tend to delay your joining process. We therefore seek your cooperation in ensuring the forms are
complete in all aspects. If you require any clarifications, please contact 18004196677 or

askhr.in@siemens.com.

Siemens Healthcare Private Gold Hill, Supreme Software Park Il 21, Tel: + 91 80 6192 0000

22,27, 28 Email: hc_contact.india@siemens.com
Electronic City Phase 2, Bangalore - www.siemens.co.in/healthcare
560100.

Registered Office: Unit No. 9A, 9th Floor, North Tower, Godrej One, Pirojshanagar, Eastern Express Highway, Vikhroli East, Mumbai — 400 079 India. Telephone +91
22 33700600. Fax +91 22 33700654. Other Offices: Bengaluru. Corporate Identity number: U74999MH2015PTC264859
Signature

ot Verified

A J
CN=SOKKALINGAM ARUMUGAN DHENARAJ,
74300504g#d310b17 df6eadsa76c8241f
= 0
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Ref: HR/2020/002 Date: 18™ January 2020

Vir. Mohan Kumar K
Bengaluru,

LDicar Mohan,

We are pleased to ofter vou the position ot Member Technical Staff in our compan

You will be based at Bengaluru or in such other company location, as the Management
shall determine from time to time.
Date of Appointment
Your appointment is effective on or before 1t August 2020
Remuneration
Your gross salary (the CTC) will be Rso 480,000/ - (Rupees Four Lakh and cighty
thousand onlv) per annum. The details of the CTC are provided in the attached
sheet.

Salary Review

Your performance will be reviewed periodically, and salarv reviews wili be

il scheduled periodically as per the company policy.
Leave
You will be covered by [eave, holidavs and the working hour policy as applicable
Signatu Verified
SNggé‘RIPQ‘AGLINGiRMUARUMUG IARAJ,
e e
i
TECHNOLOGY UNIVERSITY, K
02.02. ?024 22:36
Tel: +81 80 68117 1000 Fay t 1A 63

;
*
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Date: 18" January 2020

Name Mohan Kumar K
Current Designation Member Technical Staff
o o |
Amount in INR
Salary Details Monthly Annual
Basie Salar 15,174 183,082
FHouse Rent AMowance o, [8Y 74,273
Flesxtble Salary 4,284 111,109
‘ Sub Total (A) 30,947

- - 0 371,365
PE Emplover Contribution 21,600
Giraluriy 4,035
Medical Insurance 13,000
Food Allowance I:"-!,UU('J
Performance Incentive® 48,000
Total CTC 480,000

i
'\_/ Gratuity pavable after completion of 3 vears calculated on basic at the ime of exit x 15726 x
No. of vears of completed service subject to Pavment of Gratuity Act
*Performance Incentive is paid at completion of two vears ol continuous service
subject to being active on pavroll on the second anniversary date.

SOKKALINGAM ARUI

N=SOKKALINGAM ARUMUG, IARAJ,
SERIALNUMBER=09c; fd3fobf7di6eadsdrecaaat
43c67a408091d141420957 e, ataka, PostalCode=570006,
Phone=6c62dc6ag7edcl. [1ddgof89c15036e9252e3cal
b465469¢38865809, OU=R AR, 0=JSS SCIENCE AND
TECHNOLOGY UNIVERSIT
02.02.2024 22:36



' @ L&T Technology Services

Ref: LTTS/HR/ET/2020/

Salary Card

Name Designation : Associate Engineer(Trainee)
Grade :  LTTS-2

MONTHLY ANNUAL

Salary Components
(INR) (INR)

Basic Salary 15,500 1,86,000
Flexible Benefit Plan (FBP) 14,975 1,79,700

Allowances & Reimbursements under FBP
House Rent Allowance (HRA)
Conveyance Allowance
Meal Card
Children Education Allowance
Mobile Expenses Reimbursement

Domiciliary Medical Expenses Reimbursement

Leave Travel Assistance (LTA)

Eligibility under each of these components is
mentioned in the attached FBP

FBP Balance
GROSS MONTHLY==> 30,475 3,65,700
Provident Fund (@ 12% of basic salary) 1,860 22,320
TOTAL FIXED COMPENSATION==> 3,88,020
Bonus 1000 12000
TOTAL COMPENSATION==> 4,00,020
»
1\4"/
ZN
",
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Congrats! Offer From Accenture

Inbox

campus.offerletter@accent... reb o
tome v

06-Feb-2020

Nandakishore Narasimhamurthy

CANDIDATE ID:C8530419

UNIQUE REFERENCE NUMBER/UNIQUE ID:4a7ce28b-89a9-4f6f-
b9d7-4f3039672682_1

Dear Nandakishore Narasimhamurthy,

This is with respect to your application and the subsequent rounds of
discusslons you had with us. We are pleased to extend an offer to join
Accenture in India.

Kindly note you will recelve a separate emall to reset your password.

Please follow below steps to access / view your Offer Letter

- Click on this link https://india.jobs.accenture.com/default.aspx and
Login/Sign-in as a candidate using your registered credentials (emall &
password)

- You will be directed to your profile page

- Click on "Offer Letter - Click here to view the detalls® and enter your
Unique Reference ID (mentioned at the top of this email), Candidate 1D
& registered mobile number. Click on Authenticate Offer Letter.

- An OTP is sent to your registered mobile number. Enter the OTP and
click submit.

- The Offer letter and Terms of Employment will be listed aleng with
other relevant documents.

- You may download/print the required documents and review them.

Request you to verify the details In the offer letter released on
02/06/2020 and inform your decision. By clicking on "Accept Offer’ or
'‘Reject Offer’ within 14 days (fourteen days) from the receipt of the
offer, post which the link will be disabled.

During the aforementioned period when the Accenture offer is under
review/not ygtratuepted, Accenture reserves th&iggature NobVerified
rescind the ﬁfer by p"OGTdmg areasonin writlné’*ﬁ%%‘”“ o

67240800(014142095

rescinding of t o!fer 4 bt BL R SR

Cee



A EE Cognizant

16-Dec-2019

Deor Nironjon B A A,
B.E/ B.Tech, Electronics and Electrical Engineering
Sii Joyochomarojendra College of Engineering

Candidate ID — 13884181

In continuation to our discussions, we are pleased to offes you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

During your probation period of 12 months, which includes your training program, you are entitled to an Annual Total Remuneration (ATR) of Rs.401,986/-. This
includes on annual incentive indication of Rs.22,500/- os well as Cognizant's contribution of Rs.23,986 /- towards benefits such os Medical, Accident, Life Insurance
ond Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being part of a delivery project, your annual Total
- Remuneration (ATR) would stand revised to Rs.455,880/-. This includes an onnuol incentive indication of Rs.22,500/- os well os Cognizant's contribution of Rs.
24,880/~ towards benefits such os Medical, Accident, Life Insurance ond Gratuity.

Your appointment will be governed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rules, regulations ond
practices in vogue and those that may change from time to time. Your compensation is highly confidentiol and if the need arises, you may discuss it only with your
Manager.

Cognizant is keen that there is o secure environment for dlients and internally too. You ore required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more details.

Please note

» This appointment is subiect to satisfactory professional reference checks and you securing o minimum of 60% oggregate (all subiects taken into consideration) with no
standing arrears in your Graduation/Post-Graduation. »

* Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India and other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or darifications, please log into https://campus?cognizant.cognizant.com

Yours sincerely,
-/ For Cognizant Technology Solutions India Pvt. Ltd.,

£ o7
Suresh Bethavandu

Global Head-Talent Acquisition
I hove read the offer, understood ond occept the above mentioned terms ond conditions.

Signature : Date:

=09¢71¢7430
43c67a40809fdf41420957ae, S=Kghataka, PostalCode=570006,
Phone=6c62dc6a07edcLab2bgazf1dd8ofiaoc15ca6e9252e3cal
b465469¢388065809, OU=REGISTRAR, 0=JSS SCIENCE AND

02.02.2024 22:36
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Cognizant

Annexure A
Nome: Nironjon B A A Designation: Programmer Anolyst Trainee
S1. No. . Description Monthly Yearly
] Bosic 10375 124,500
2 HRA @460% of busic* 6225 714,700
3 Conveyance Allowance® 800 9,600
4 Medicol Allowance® 1250 15,000
5 Company's contribution of PF # 1800 21,600
b Advance Statutory Bonus®** 2000 - 24,000
7 Special Allowonce* 7175 86,100 &
Annual Gross Compensation 355,500
Incentive Indication (per annum)** 22,500
Annual Total Compensation : 378,000
Company's contribution towards benefits (Medical, Accident ond Life Insurance) 18,000
Gratuity 5,986
Annual Total Remuneration 401,986

As an associate you are also entitled to the following additional benefits:

* Floating Medical Insurance Coverage

* Round the Clock Group personal accident Insurance coverage

* Group Term Life Insurance Coveroge

» Employees' compensation insurance benefit os per the Employees' Compensation Ad, 2010

* Gratuity, on separotion after 4 years and 240 colendar days of continuous service, payable as per Payment of Gratuity Act

* Women associates joining Cognizant will be entitled to Maternity leave as per the Maternity Benefit (Amendment) Ad, 2017

# Provident Fund Wages: For the purpose of computing contribution to Provident Fund, Pension Fund & EDLI Scheme, "Monthly Gross Salary as per Annexure A of this
letter excluding “Advance Statutory Bonus" & “House Rent Allowance will be considered. This does not indude payments made through "Special Payout”. Determination
of PF Wages for the purpose of contribution: PF contribution shall be poyable on the earned PF wages or PF wages as per this letter, whichever is lesser. ESI Eligible
Wages Eligibility to £SI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI contribution from the monthly Gross Compensation (AGC/12) os
per Annexure A of this letter. Earned ESI Woges: Monthly ESI contribution will be computed on total remuneration paid fo an Associate in o parficulor month which
includes any recurring {or) odhoc speciol payouts during the month. ESI Contribution shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if
the Associote confributes even for one month in the said contribution period

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately empowered to apportion components of your salary in o monner
that suits you the best. This plan will enable you to

1. Choose from o bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your earnings

** Incentive Indication: Incentive amount may be higher, lower or nil as per the terms described herein. The incentive program is discretionory, subject to change,
ond based on mdwuduulﬁgdmpun\{ performance. It is pro-rated to the duration spent with Cognizant India for a calendor year and will be paid fo you only if you are

adfive ynts goyrolte the doy the incentive is poid. Signature No Verlfled
; SCIENCE AND
ECHNOLOCY SOKKALINGAM ARUMS®MM DHANAR
HIVEREITY CN=SOKKALINGAM ARUMUGAN DI

SERIANOMBERC0067 10743000apciontteadsa7ecazat

*** LangUage Premiurtf™Ms allowonce is applicable only for JopBesirpimse itz |t will be poid olong with the Apr, July, Oct ond Jan payroll for
the previous quarter and will be subject to tox deductions os opplicalle, . adio. Thied ouni will be pro-roted to the duration spent with Cognizont India ond will be

Rl'qd. Office: 115/535, Old MahabalipuG® Road, Okkiam Thoraipakkam, Chennai - 600 097



paid out on the condition that you continue fo use the foreign language skill as required by your role/project/account.

**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Adt, 1965.

Note: Any stotutory revision of Provident Fund/ESI Contribution or any other similor statutary benefits will result in o change in the Net take home solory and the Annual
Gross Compensation will remain the same.

Cognizant has made this offer in good faith after expending significont time ond resources in the hiring pracess. We hope you will join us, but appreciate your right to
pursue another path. Your formal commitment to joining us forms the basis of further planning and client communication at Cognizant, If you renege on the commitment
and decide not to join us after signing the offer letter, Cognizant reserves the right to not consider you for future career opportunities in the company. We look forward to

welcoming you to Cognizant.

Login to https:\\onecognizant.cognizant.com->Total Rewards App for more detoils

Rl'qd. Office: 115/535, Old Mahobaliprgn Rood, Okkiom Thoraipakkom, Chennai - 600 097

Signature
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*  Under the program, the nine learning modules hosted on a technology platiorm will prepare you to be code ready.

*  Post onbearding/joining Accenture, and after the Induction you wili need to go through the Technology fundamental
assessment based on the pre onboarding online learning program that was provided to you.

*  On successful clearance of the program assessment in the first attempt along with the online Training completion of
the program module, you will be eligible for a learning Incentive of INR 10,000.

* Incase you fail in the first attempt you will not be eligible for any learning incentive.

* Toclear assessments for the program, you are required to score minimum 60% marks in each assessment test for
the program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will
berequired to score minimum 65% marks to clear the assessment for the program.

* During each reattempt, reasonable help, guidance and appropriate refresher training sessions will be provided to you

to clear the assessment.

Your employment with Accenture is subject to your successful completion of the assessment of the program, as

mentioned above.

After you have cleared the Pre-Joiner Program; you will need to undergo further Accenture stream specific trainings. For ~

clearing these trainings also, Accenture provides three attempts with success criteria similar to one for the pre-joiner
program as mentioned above. If you are unable to complete the Accenture specific training program in the given 3
attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

Employment.

After acceptance of the offer of employment or any time during the course of your employment with the Company you may
be required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your
employment with Accenture are contingent upon you completing tests as per the requirements of the Company and in the
instance of failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to
terminate or suspend your employment immediately.

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information
pertaining to any aspect of your employment, the Company shall provide such information to the government
body/Authority without any notification to you. The above shall be applicable to information pertaining to your employment
being shared in pursuance of statutory requirements/compliance. You may belong to this category and your details will be
disclosed to these authorities.

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your
acceptance/rejection by logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using
your unique reference number, candidate identification (CID) and mobile numberwithin 14 days (fourteen days) from the
date of this letter, post which the link will be disabled for you. If we do not receive your response before the expiration of
14 days (fourteen days) from the date of this letter, the terms of this Offer of employment will be deemed to have been
rejected by you, unless otherwise communicated to you by the Company in writing. Further, at the time of joining you are
required to provide all documentation identified in Annexure |l along with the singed copy of this Offer letter and Terms of

Employment.

Version 5.G-2eg 20F9 2 Candidate’s Signature
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BE YOURSELF, 5
MAKE ADIFFERENCE. @ e

Strictly Private and Confidential

Date:28-Jan-2020

Pavana Rangaswamy Kowshik
C8508520

Kowshika(p&v),shanthigrama (h),Hassan(t&d)
9741309904

Dear Pavana Rangaswamy Kowshik,
Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd.

(“Company"”) in our Advanced Technology Center, India as per the below terms and conditions:

Role - Application Development Associate
Career level — Career level - 12

Talent Segment - Software Engineering

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’
effective from your date of joining. You are required to carefully read and understand these Terms of Employment before
responding to this Offer. This Offer and your employment with Accenture is subject to successful completion of the
qualifying examination from your college with an aggregate of 65% and above or 6.5 CGPA or above, as well

as satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or

after your effective start date.

Pre-joiner-Learning Module: As you are aware that as part of providing our new joiners a unique learning experience,
Accenture proposes a learning module- Technology Fundamentals online Learning program (Hereinafter” program”). The
training module of which will be made available to you at least three months before onboarding to give you a reasonable

time to learn at your pace and comfort. Details of which are reiterated as under:

Version 53\ giﬂbg Signattre Not Verified Candidate’s Signature
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After accepting this Offer,we encourage you visit Countdown to the Company-
(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This online, interactive welcome site will
help you successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an

interesting overview of Company history — as well as tips on how to develop yourself (and your career) in the future.

In case you have any feedback/suggestion or have any query, feel free to write an e-mail to

http://indiacampus.accenture.com/candidate

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career ahead of

you and look forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

Mehan. Sebhor

Mohan Sekhar
Senior Managing Director

Lead, Advanced Technology Center, India [ Insert full legal name)

=N\ ., .
Version 5.0 D @9 C 3 Candidate’s Signature
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ANNEXURE 1

COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

Total Cash Compensation Elements

Annual (INR)
(A) Annual Fixed Compensation 3,83,000
(B) Local Variable Bonus (LVi) earning potential (at maximum 8.5%) 32,500

Maximum Annual Total earning potential (A+B) 4,15,500

(C) Joining Bonus

Joining Bonus (Refer to the section C)

(D) Additional Benefits

Gratuity as per law# + Insurance Premium (notional value)

Total Cash Compensation + Total Additional Benefits (A+B+C+D)

(A) Annual Fixed Compensation

» Your annual fixed compensation is INR 3,83,000. This includes allowances structured in accordance with the Company
compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes employer's
contribution to Provident Fund, as applicable.

TDS is deducted as applicable from your Income.

(B) Local Variable Bonus (LVB)

+ As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At
your career level, the annual target variable pay-out is estimated as INR 32,500. The LVB will be paid out subject to you
being on the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure
in the Company during the year. The pay-out that you receive will depend on your performance achievement and the
performance of Advanced Technology Centers, India in the current Company fiscal year. Details of the program will be
communicated to you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend,

vary and modify any of the terms and conditions of the Local Variable Bonus guidelines.

(C) Joining Bonus

You are also eligible for a joining bonus of INR 25,000 payable upon joining the organization and that will be paid out
along with salary of the month of joining or succeeding pay month. In case you leave, or your services are separated from
the Company (except for ramp down or redundancies by the Company) before completion of 1 year from the date of

joining, the-rlut?is Wga@;nount shall be recovered from you.

=N\ 3 Signature Not Verified
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Note: For International Worker Only*

+ As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International
Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)
includes employee’s as well as employer's contribution to Provident Fund, appropriate adjustment in your monthly salary
will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time to
time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government
approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

applicable law and procedures laid down by the authorities.

* As defined by applicable law from time to time.

Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by

Company policy:

1. Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per
annum. Premium for this will be paid by the Company.

a. You have the option of availing Accenture negotiated rate. to cover your parents, parent’s in-law & any additional
child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this will have to be
borneby you. This plan allows for coverage of pre-existing ailments.

b. For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined
percentage of each claim, as under:

« 10% of such claims for self, spouse and 2 dependent children
+ 20% of such claims for parents, parent’s in-law and additional children under the separate Insurance plan
2. Personal Accident coverage for self, up to three times your gross annual fixed compensation

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

In addition to the above, you will also be eligible for the following benefits:

1. #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will be
determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the
Company policy.

2. One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

3. Transport facility, as per Company guidelines, can be availed at no cost.

Version 5.0 Dec 2019 Candidate’s Signature
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Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event
you choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with
the Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on
termination of your employment. Any dues payable by you on termination will be recovered from your final settlement to
the extent possible.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms
and conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance

program guidelines.

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you

until any further communication from the Company.

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any
continuing obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your
employment, will be as under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or
succeeding pay month. This amount is recoverable as per your employment terms, if your service commitment with
Accenture change. Any such recovery or adjustment shall be made from your salary pertaining to the service month
before your last working day in the Company. Any shortfalls will be adjusted against any further amounts due and

payable to you.

Version 5.0 Dec 2019 6 Candidate's Signature
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ANNEXURE I

Mandatory documentation at the time of onboarding:

1. Two copies of your recent passport size photographs.

. Copy of X, Xl and all semester mark sheets of PG & UG Degrees.

. Copy of Degree/PG/Diploma (as applicable) certificates.

. Pan Card

2
3
4. Passport copy, if available (if not please apply immediately).
5
6

. Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number - this is needed to comply with the

requirement of the regulatory authorities like - EPFO etc and Accenture does not require this as a photo

identity proof.

Version 5.0 O&c 2019
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35 ) Lam Research (india) Pvt. L4
A q’ oy *Maruthi Iniotech Center. 2nd Floor,
A Biock, 1171 & 1211, Amarjyothi Layout,
RESEARCH Intermediate Ring Road,

Bangalcre-560 071

Ph: 91-80-41500126/7/8/9
wawwiamresearch.com

CiN : U72200KA2000PTCO27514

April 10, 2020

Ms. Pavithra Mahesha

Chamarajnagar Main Road, Golur Village,
c\/idyapeeta Post,

Nanjangud Taluk,

Mysuru - 571 312

LETTER OF OFFER

Dear Pavithra,

As a member of the Lam Research Corporaticn group of companies, part of our visionis
to be a company where successful people want to work. Based on our conversations
with you, we are excited about the possibility of having you join our values-driven team.
We are pleased to offer you employment at Lam Research (India) Private Limited
(“Company’) at Bangalore, as “Electrical Engineer, I" on the following terms and

‘conditions: -

S—

Your compensation for this postion will be Rs. 9,61,975/- (Nine Lakh Sixty One
Thousand Nine Hundred and Seventy Five Only) per annum. This would include Basic
salary, allowances, employer provident fund contribution, Gratuity and other
reimbursements as governed by Company policies and Income Tax regulations in force
from time to time.

You will also be paid a onetime sign on bonus of Rs. 1,56,934/- (One Lakh Fifty Six
Thousand Nine Hundred and Thirty Four Only less applicable taxes) if you join on or
before July 06, 2020 subject to the conditions mentioned hereunder. However; you shall
return/refund the full amount of the sign on bonus in case you voluntarily terminate your

Page 1 of 5
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eroloyirent v thin the first 12 months of empioyment. By accepting this «ifer and
77 signing Lelow, you consent to repay bonus should you be obligated to repay tha bonus
"~ as described above..

You will be eligible to receive a sum of Rs. 35,000 (Thirty Five Thousand Only) of
relocation assistance from Mysore to Bangalore on actuals. In consideration of the
Company bearing such expenses, you agree that you will repay to Lam Research all
relocation expenses paid, if you voluntarily terminate your employment within the first 12
months of employment.

It is clarified that relocation costs will be limited to the following types of expenses:

» One-way travel cost and related taxi fare for self and dependent family members.
» Household goods movement cost
» Brokerage fee.

You are eligible to participate in Lam's Annual Incentive Plan with a target award
/J?pportunity of 10% of your eligible salary. Lam’s bonus program is designed to reward
company and individual performance results and is subject to final approval by the Y
CEO. Lam Research reserves the right to amend or terminate our bonus programs at
any time and for any reason or to reduce or modify payments at any time at its sole

discretion. Eligibility for payment is outlined in our Annual !ncentive Plan document.

You are covered under Group Mediclaim, Group Personal Accident & Group Term
Insurance policies. You will not be entitled to any other payment by way of deferred
wage or other allowances.

You are required to sign a two years of service agreement, since company will be
imparting training on Lam Research Corporation products and software. In the event of

7~ our leaving the services of the company before serving for two years, you would pay
an amount equivalent to the salary paid to you, from the date of joining till the date of
your leaving the company & also you are required to pay the company the expenses
that may have been incurred by the company in sending you abroad for training.

A detailed letter of employment outlining the break-up of your salary would be given to
you upon your joining our organization.

This offer is made on the basis of information provided by you to the Company so far. If
at any time it is found that any of the information given by you is false or incorrect, the

Company shall have the right to terminate your services immediately only on that
ground.

ot Verified
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This offer is contirgent upcn the completion of satisfactory riference and background
checks. |

You consent to Lam Research or its agents collecting, using, disclosing and retaining
your personal information, including health information, for the purposes of managing
and administering the employment relationship should you accept this offer. This
includes information related to the creation, administration and termination of
employment, and may include the transmission of personal information in or outside
India and/or the exchange of personal information with third parties for certain purposes,
such as for benefit and payroll related matters.

This offer is contingent on your providing Lam with relevant information relating to any
actual or potential conflicts of interest that would arise upon your accepting employment
#“ith Lam and resolution of any such conflict to Lam’s satisfaction. Lam'’s policies seek
—(0 prevent any conflicts of interest by its employees by requiring employees to identify
potential sources of conflict-of-interest so that they can be resolved if possible.

Based upon the conflict of interest checklist below, should there be any notential
confiicts, please complete the disclosure form and inform your recruiter prior to
“accepting” the offer letter. The existence of a conflict or potential conflict will not
necessarily prevent your employment with Lam, but will require you and Lam to discuss
any issues and resolve them.

Disclosure of Any Potential Conflicts-of-Interest:

{a) Do you have a familial or close personal relationship with any person who is a

current Lam employee, or who works for a Lam supplier or customer? (Examples:

spouse, significant other, family member, close personal friend, person with whom you
AOWN property or a business or have a creditor or debtor relationship with).

v(b) Do you have other employment, or a business that you manage or run that will
continue after you accept employment with Lam? (particularly, but not limited to: (i) any
employment that would create divided loyalties or impair your ability to devote yourself
to employment at Lam; or (ii) any employment with or that serves a Lam competitor,
supplier, or customer).

(c) Do you have a directorship position with a public or private company or with any
entity that does business with Lam; or membership in a trade association related to the
technology field?

(d) Do you have an investment interest in any company that is a supplier, customer, or
competitor of Lam, unless that investment is in a publicly held company and your
investment is less than 10% of its shares?

ot Verified Page 3 of 5
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This offer is subject to your- successfully completing the engineering course and
obtaining the engineering degree. In the event of your not taking the degree before
October 31, 2020 this offer shall stand withdrawn without any further communication.

On successful completion of your probation of 6 months, your confirmation will be
conveyed to you in writing. In absence of any communication to this effect, it will be
presumed that your prubation has been extended.

After you serve the company for maximum period of two years, it shall be open to you to
terminate the services by giving one month’'s advance notice to the management. In
case the company desires to terminate your service anytime, the company may do so
by giving you one month’s notice.

P "

This offer is valid until April 12, 2020. You are required to join the Company on or before
July 06, 2020. Please acknowledge your acceptance of this offer by signing below.

We look forward to you joining the Company and hope that you find your employment
with us enjoyable and professionally rewarding.

For Lam Research (India) Private Limited

£
Kavitha Billavara
Senior Manager - Human Resources
I accept this offer of employment with Lam Research and will begin work on
, 2020
5t Verified Page 4 of 5
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Ref: HIR/2020/002 Date: 180 January 2020

Mr. Mohan Kumar K

Bengaluru,

Dear Mohan,

We are pleased to offer vou the position of - Member Technical Staff in our company.

You will be based at Bengaluru or in such other company [ocation, as the Management

shall determine from time to lime. ~

Date of Appointment
Your appointment is effective on or before 1 August 2020

Remuneration
Your gross salarv (the CTC) will be Rs. 480,000/ - {Rupees Four Lakh and eighty
thousand onlv) per annum. The details of the CTC are provided in the attached
sheet,

Salary Review
Your performance will be reviewed periodicallv, and salarv reviews wili be
scheduled periodically as per the company policy.

Leave

You will be covered by leave, holidavs and the working hour policy as applicable

IARAJ,
M c71c74300504g#0d3f0bi7df6eadsd76c824ft
43c67a408091d141420957 e, ataka, PostalCode=570006,

02.02.2024 22:36
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@ L&T Technology Services

Ref: LTTSHRIET2020/ 04 2 Date: zq“‘W 2014

N = 2..9 RO P 1
ame: PRAJNAL 2 fssued By - F\h%ﬂ’ﬁ“‘»—*g*

Signature :

Ha
Offer Of intent Date - 29 WZOI"‘
Dzar

Greeting from L&T Technology Services Ltd.!

e are pleased to make you this offer of intent for the position of Associate Engineer (LTTS - 2). We

trust that this opportunity finds you mutually excited about your new employment with L&T Technology :
Szrvices (hereinafter referred as *Company™). We reiterate that you have made the right decision and B
Wz are certain that you will have a great career with us!

Upon your acceptance of this Offer of Intent and subject to you meeting all the applicable requirements
under this Offer of Intent, we shall share a detailed Apr Jintment Letter, which will outline the specific
employment frms and conditions. Please note this Offer of Intent is not an offer or offer of employment
or a i=gzlly binding contract of employment

The content of this Offer of Intent are strictly between you and the Company Please treat this Offer of
Intent and the contents here as personal and confidential.

This Offer of Intent is valid subject to you 4;

« Having secured more than 60% in SSC/ X and HSC / XIi std (10" and 12). k
« Having secured 60% aggregate in Engineering Graduation 5;

« Passing the final year examination of Graduation in the first attempt.

« Found medically fit by the Company authorized doctors.

« Submiting a Service Agreement, agreeing to serve the company for a period of 2 years from
the date of commencement of training.

« Submitting all necessary documents at the time of joining

« Nodrop in any semester/ year throughout the course

If any information provided by you during the selection process is found to be incorrect and / or false, -
the Company reserves the right to revoke this Offer of Intent without any notice. -
This Offer of intent is also contingent upon us working together to determine an appropriate start date
for your employment. The training is for a period of one year comprising _of class-room / on the job
training. The date of commencement of training and venue for reporting will be intimated to you at a

later date.

You wiili be continuously assessed during your training. If you do not complete the class room / on the
job training to our satisfaction, your appointment automatically stand cancelled.

During the period of training, your stipend will be INR 4,00,012/- per annum

On successful completion of training, you can be posted / transferred to any of our SEZ / STPI sites
across India. Your employment will be govemed by the rules, regulations and policies of the company.

/) .JIss
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@ L&T Technology Services

Ref: LTTS/HR/ET/2020/ 0U3

Issued By
Signature -

Date

If the above stated terms are acceptable to you, kindly sign and return the duplicate copy of this Offer ot
Intent within ten (10) days from the date of issue. if we do not receive your acceptance within the stipulated
time frame, this Offer of Intent will be deemed to have been rejected by you.

All communications / notices should be addressed to:

Human Resource Dept — Talent Acquisition (Campus Hiring)
L&T - Technology Services, SEZ Unit I,

Hazel-Block L3, Ground Floor, Manyata Embassy Business Park,
Nagawara, Bangalore 560045

r

Congratulations on your selection to be part of L&T Technology Services Ltd 1!

We are confident you will be able to make a significant contribution to the sucess of our organization and
look forward to working with you.

Yours truly,
For L&T\Technology Services Limited

K nakumar Nair
Head — Talent Acquisition

Acceptance by applicant below

'ha\,ereadu“s '('};fzf:e"r‘;)f.lntent i At s

- name: PRATWAL.RAQ. P
College: TS‘ $s £ TU
Signature Tm
Date: 30/9/Q,Dl7

SOKKALINGAM ARUM®MM DHANARRI
CN=SOKKALINGAM ARUMUGAN DHINARAJ,

SERIALNUMBER=09¢71c74300504#d310bi7df6ead5d76c8241f
43c67a40809fdf41420957ae, S=Kghataka, PostalCode=570006, i
hone=6c62dc6ad7edcab2bgazf1ddeoffBoc1sca6e9252e3cal fer
b465469¢388065809, OU=REGISTRAR, 0=JSS SCIENCE AND A
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@ L&T Technology Services

Ref: LTTSIHRIET/2020/

Salary Card
Name : Designation:  Associate Engineer(Trainee)
Grade D LTTS-2
Sal c MONTHLY ANNUAL
ala o
ry Components (INR) (INR)
Basic Salary 15,500 1,86,000
Flexible Benefit Plan (FBP) 14,975 1,79,700

Allowances & Reimbursements under FBP
House Rent Allowance (HRA)
Conveyance Allowance
Meal Card
Children Education Allowance
Mobile Expenses Reimbursement
Domiciliary Medical Expenses Reimbursement
Leave Travel Assistance (LTA)

Eligibility under each of these components is
mentioned in the attached FBP

FBP Balance

GROSS MONTHLY==> 30,475 3,65,700

Provident Fund (@ 12% of basic salary) 1,860 22,320
TOTAL FIXED COMPENSATION==> 3,88,020

Bonus 1000 12000

TOTAL QOMPENSAHON==> 4,00,020 /
\W/
4N 9~

Signature

b4654690388065809, OU=R}
TECHNOLOGY UNIVERSIT

02.02.2024 22:36
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- @‘ L&T Technology Services

Ha
Ref: LTTS/HR/ET/2020/0770 Date: 2 9 W 2619

. ¢ ﬁ L . S e
Name- P E.Q"J w - Issued By % w HVJvm
3 Signature QQU/

Offer Of Intent . W
A Date 2‘1 W—JZDM‘

*  Greeting from L&T Technology Services Ltd.!

Dear

We are pleased to make you this offer of intent for the position of Associate Engineer (LTTS - 2). We

J trust that this opportunity finds you mutually excited about your new employment with L&T Technology
Services (hereinafter referred as “Company”). We reiterate that you have made the right decision and
we are certain that you will have a great career with us!

Upon your acceptance of this Offer of Intent and subject to you meeting all the applicable requirements
under this Offer of Intent, we shall share a detailed Appointment Letter, which will outiine the specific
employment terms and conditions. Please note this Offer of Intent is not an offer or offer of employment
or a legally binding contract of employment.

The content of this Offer of Intent are strictly between you and the Company. Please treat this Offer of
Intent and the contents here as personal and confidential.

This Offer of Intent is valid subject to you

s Having secured more than 60% in SSC / X and HSC / XlI std (10" and 12t).
« Having secured 60% aggregate in Engineering Graduation
« Passing the final year examination of Graduation in the first attempt.
« Found medically fit by the Company authorized doctors.
« Submitting a Service Agreement, agreeing to serve the company for a period of 2 years from
the date of commencement of training.
J « Submitting all necessary documents at the time of joining
« Nodrop in any semester/ year throughout the course

If any information provided by you during the selection process is found to be incorrect and / or false,
the Company reserves the right to revoke this Offer of Intent without any notice.

This Offer of Intent is also contingent upon us working together to determine an appropriate start date
for your employment. The training is for a period of one year comprising of class-room / on the job
training. The date of commencement of training and venue for reporting will be intimated to you at a
later date.

You will be continuously assessed during your training. !f you de not complete the ‘class room / on the
job training to our satisfaction, your appointment automatically stand cancelled.

Dyiring the period of training, your stipend will be INR 4,00,012/- per annum

On successful completion of training, you can be posted / transferred to any of our SEZ / STPI sites
across India. Your employment will be govefned by the rules, regulations and policies of the company.

/ cr Signature Not Verified

SOKKALINGAM ARUMeall DHANARR)
\ I=SOKKALINGAM ARUMUGAW DI
| 5 ~00c y
/s:

ataka, PostalCode-=
one=t a97e4c1a62b987f1dd891{89C15c36e9252e3cal
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02.02.2024 22:36
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' @ L&T Technology Services

Ref: LTTS/HR/ET/2020/0671©

If the above stated terms.are acceptable to you, kindly sign and return the duplicate copy of this Offer of
Intent within ten (10) dags from the date of issue. If we do not receive your acceptance within the stipulated

Issued By :
Signature :

Date

time frame, this Offer of Intent will be deemed to have been rejected by you.

All communications / notices should be addressed to:

Human Resource Dept — Talent Acquisition (Campus Hiring)
L&T - Technology Services, SEZ Unit I,

Hazel-Block L3, Ground Floor, Manyata Embassy Business Park,

Nagawara, Bangalore 560045

Congratulations on your selection to be part of L&T Technology Services Ltd.!!!

We are confident you will be able to make a significunt contribution to the success of our organization and

look forward to working with you.

Yours truly,

r L&T Technology Services Limited

F
Krishnakumar Nair
Head - Talent Acquisition

Acceptance by applicant below

I have read this Offer of Intent and accept the same
Name: Prc}:{pooi i 5 :

College: TSS SCIENCE QTECHNOLqu UNIVERSLCTYH

Signature % >
tﬁL, L

Date:

99 |os| 2019

Signature Not Verified

b4654690388065809, OU=R}
TECHNOLOGY UNIVERSIT
02.02.2024 22:36
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@ L&T Technology Services

Ref: LTTS/HR/ET/2020/

Salary Card
Name : X Designation : Associate Engineer(Trainee)
Grade : LTTS-2
af
i MONTHLY ANNUAL
Salary Components
(INR) (INR)
Basic Salary 15,500 1,86,000
- Flexible Benefit Plan (FBP) 14,975 1,79,700

Allowances & Reimbursements under FBP
House Rent Allowance (HRA)
Conveyance Allowance
Meal Card
Children Education Allowance
Mobile Expenses Reimbursement
Domiciliary Medical Expenses Reimbursement
Leave Travel Assistance (LTA)

Eligibility under each of these components is
mentioned in the attached FBP

FBP Balance
GROSS MONTHLY==> 30,475 3,65,700
Provident Fund (@ 12% of basic salary) 1,860 22,329
TOTAL FIXED COMPENSATION==> 3,88,020
Bonus 1000 12000
\—
TOTAL COMPENSATION==> 4,00,020
3 .
\ N
¢ i ; Signatugkl;IVerified
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MAKEADIFFERENCE, @ i

@

Reference Id: 7826b238-1a54-4521-87b9- 5921&’3“&@3290
Signed By: Mohan Sekhar 90

Strictly Private and Confidential

Date:18-Jan-2020

Pramod Kumar
CB8484428

No.26, 6th cross, 3rd stage, A block, Dattagalli,Mysore
8050318438

Dear Pramod Kumar,
Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd.

(“Company”) in our Advanced Technology Center, India as per the below terms and conditions:

Role - Application Development Associate
Career level — Career level - 12

Talent Segment - Software Engineering

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’
effective from your date of joining. You are required to carefully read and understand these Terms of Employment before
responding to this Offer. This Offer and your employment with Accenture is subject to successful completion of the
qualifying examination from your college with an aggregate of 65% and above or 6.5 CGPA or above, as well

as satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or

after your effective start date.

Pre-joiner-Learning Module: As you are aware that as part of providing our new joiners a unique learning experience,
Accenture proposes a learning module- Technology Fundamentals online Learning program (Hereinafter” program”). The
training module of which will be made available to you at least three months before onboarding to give you a reasonable
time to leamn at your pace and comfort. Details of which are reiterated as under:

\ =
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* Under the program, th= nine learning modules hosted on a technology platform will prepare you ic be code ready.

& Post anbufsrdmgf]ummg Accenture, and after the Induction you will need to go through the Technology fundamental
asseésment based on the pre onboarding online learning program that was provided to you.

*  On successful clearance of the program assessment in the first attempt along with the online Training completion of
the program module, you will be eligible for a leaming Incentive of INR 10,000.

* In case you fail in the first attempt you will not be eligible for any learning incentive.

* To clear assessments for the program, you are required to score minimum 60% marks in each assessment test for
the program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will
berequired to score minimum 65% marks to clear the assessment for the program.

* During each reattempt, reasonable help, guidance and appropriate refresher training sessions will be provided to you

to clear the assessment.

Your employment with Accenture is subject to your successful completion of the assessment of the program, as

mentioned above.

After you have cleared the Pre-Joiner Program; you will need to undergo further Accenture stream specific trainings. For
clearing these trainings also, Accenture provides three attempts with success criteria similar to one for the pre-joiner
program as mentioned above. If you are unable to complete the Accenture specific training program in the given 3
attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

Employment.

After acceptance of the offer of employment or any time during the course of your employment with the Company you may
be required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your
employment with Accenture are contingent upon you completing tests as per the requirements of the Company and in the
instance of failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to
terminate or suspend your employment immediately.

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information
pertaining to any aspect of your employment, the Company shall provide such information to the government
body/Authority without any notification to you. The above shall be applicable to information pertaining to your employment
being shared in pursuance of statutory requirements/compliance. You may belong to this category and your details will be
disclosed to these authorities.

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your
acceptance/rejection by logging on to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using
your unique reference number, candidate identification (CID) and mobile numberwithin 14 days (fourteen days) from the
date of this letter, post which the link will be disabled for you. If we do not receive your response before the expiration of
14 days (fourteen days) from the date of this letter, the terms of this Offer of employment will be deemed to have been
rejected by you, unless otherwise communicated to you by the Company in writing. Further, at the time of joining you are

required to provide all documentation identiﬁed in Annexure |l along with the singed copy of this Offer letter and Terms of
Employment. \

Q\-‘L/ UNIVER ..?
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After accepting this Offer,we encourage you visit Countdown to the Company-

(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This online, interactive welcome site will

help you successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an

interesting overview of Company history — as well as tips on how to develop yourself (and your career) in the future.

In case you have any feedback/suggestion or have any query, feel free to write an e-mail to

http://findiacampus.accenture.com/candidate

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career ahead of

you and look forward to your joining us.

Yours sincerely,

Meban, St

%

Mohan Sekhar
Senior Managing Director

Lead, Advanced Technology Center, India

Varsion 5.0 Decl2013

ACKNOWLEDGED AND AGREED:

Signature No
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ANNEXURE 1

COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

Total Cash Compensation Elements

Annual (INR)
(A) Annual Fixed Compensation 3,83,000
(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 32,500
Maximum Annual Total earning potential (A+B) 4,15,500

{C) Joining Bonus

Joining Bonus (Refer to the section C) 25,000

(D) Additional Benefits

Gratuity as per law# + Insurance Premium (notional value) 9,500

Total Cash Compensation + Total Additional Benefits (A+B+C+D)

(A) Annual Fixed Compensation

* Your annual fixed compensation is INR 3,83,000. This includes allowances structured in accordance with the Company
compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes employer's
contribution to Provident Fund, as applicable.

TDS is deducted as applicable from your Income.

(B) Local Variable Bonus (LVB)

= As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At
your career level, the annual target variable pay-out is estimated as INR 32,500. The LVB will be paid out subject to you
being on the rolls of the Company on the date of disbursement of these payouts and will be prorated based on your tenure
in the Company during the year. The pay-out that you receive will depend on your performance achievement and the
performance of Advanced Technology Centers, India in the current Company fiscal year. Details of the program will be
communicated to you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend,

vary and modify any of the terms and conditions of the Local Variable Bonus guidelines.
e o3 soT
‘{\7 " § o Sy
(C) Joining Bonu‘(\' =7 3 &
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You are also eligible for a joining bonus of INR 25,000 payable upon joining the organization and that will be paid out
along with salary of the month of joining or succeeding pay month. In case you leave, or your services are separated from
the Company (except for ramp down or redundancies by the Company) before completion of 1 year from the date of

joining, then this whole amount shall be recovered frorSignature Not Verified
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Note: For International Worker Only*

* As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International
Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)
includes employee’s as well as employer's contribution to Provident Fund, appropriate adjustment in your monthly salary
will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time to
time). Withdrawal (if any; from Provident Fund is regulated by the government of India and is subject to government
approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

applicable law and procedures laid down by the authorities.
* As defined by applicable law from time to time.

Benefits applicable for current Company financial year: e SRR

g . —\—_\_'-—\__
In addition to your annual total cash compensation, you will be eligible for following benefits, w il be governed by

Company policy:

1. Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per
annum. Premium for this will be paid by the Company.

a. You have the option of availing Accenture negotiated rates to cover your parents, parent’s in-law & any additional
child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this will have to be
borneby you. This plan allows for coverage of pre-existing ailments.

b. For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined
percentage of each claim, as under:

» 10% of such claims for self, spouse and 2 dependent children
* 20% of such claims for parents, parent’s in-law and additional children under the separate Insurance plan
2. Personal Accident coverage for self, up to three times your gross annual fixed compensation

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

In addition to the above, you will also be eligible for the following benefits:

1. #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will be
determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the
Company policy.

2. One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

3. Transport facility, as per Company guidelines, can be availed at no cost.

SOKKALINGAM ARUMe@M D}
CN=SOKKALINGAM

=Kgfhataka,
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Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event
you choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with
the Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on
termination of your employment. Any dues payable by you on termination will be recovered from your final settlement to

the extent possible.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and madify any of the terms
and conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance

program guidelines.

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you

until any further communication from the Company.

i ~
Fouowjng—me‘lﬁﬁememation to the GST regulations with effect from July 1st 2017, please note the treatment to any

continuing obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your
employment, will be as under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or
succeeding pay month. This amount is recoverable as per your employment terms, if your service commitment with
Accenture change. Any such recovery or adjustment shall be made from your salary pertaining to the service month
before your last working day in the Company. Any shortfalls will be adjusted against any further amounts due and

payable to you.

Signature Not Verified

SOKKALINGAM ARUN®@MM DHA
CN=SOKKALINGAM ARUMUGAM D
=09c71c
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ANNEXURE i

Mandatory documentation at the time of onboarding:
1. Two copies of your recent passport size photographs.
2. Copy of X, Xll and all semester mark sheets of PG & UG Degrees.
3. Copy of Degree/PG/Diploma (as applicable) certificates.
4. Passport copy, if available (if not please apply immediatelv).
5. Pan Card
6. Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number - this is needed to comply with the
requirement of the regulatory authorities like - EPFO etc and Accenture does not require this as a photo

identity proof.

—\\ Signature Not Verified
\ [
SOKKALINGAM ARUI 'M DHANARR)

[ ¢ CN=SOKKALINGAM ARUMUGANM DHINARAJ,
n SERIALNUMBER=09¢71c743005049#d3{0bf7df6eadsd76¢824ff
\ 3 Y 43c67a40809fdf41420957ae,/S=| ataka, PostalCode=570006,
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June 29, 2020

Shreekar Kulkarni

#4, DACG Polytechnic Staff Quarters,
Near Town Canteen, R.G Road
Chickamagaluru

Karnataka - 577101
Dear Shreekar Kulkarni,

This has reference to your application and subsequent interview/

various discussions you had with us.

We are pleased to inform you that you have been selected by
Mercedes-Benz Research and Development India Private Limited
(MBRDI) for the position of Graduate Engineer Trainee in the
Company’s Grade Grade T10, in the department of RD I/TBP.
Your work place will be India>Karnataka>Bangalore>Mercedes-

Benz Research & Development India, Whitefield Palms.

/-*R{EMUJSLERATION

=7 i

us .l\.
WvEuny

Rs. 620,015.00 per

Your Total Cost to Com}%agqgtuye ill v oe

KKKKKK
mmmmmmmmmmmmmmmmmm

annum. The details of salary : Wi Annexure .
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s®On Schneider

L8 &Electric

Dear Shreyas A S,

Subject: Our offer of employment as a Graduate Engineer Trainee dated 2nd July 2020 and your e-mail request of
13th August 2020.

We are in receipt of your application requesting us to consider your candidature to join as a Graduate Engineer
Trainee in Schneider Electric Private Limited along with the batch joining on 17" August, 2020, inspite of your final
exams being delayed due to the ongoing pandemic situation.

As you are aware and communicated to you by Schneider Electric Private Limited, one of the prerequisites for a
GET to be onboarded is that the candidate should have written the final exam and should have a provisional
certificate in place. As specified in the job description from Schneider and communicated to your college/university,
our offer of employment was ‘conditional’ upon you clearing your final exams and meeting the Schneider Electric
Eligibility Criteria for University Hires, as below:
a. Securing an aggregate of 65 percent or 6.5 CGPA (Cumulative Grade Point Average) across all
of your subjects;
b. No active backlogs/ subjects whose exams are yet to be cleared either because of failures in earlier
attempts or absenteeism; and
c. You being able to produce a Provisional Degree Certificate as proof of completion of your
Engineering Degree.

Under the given circumstances that are beyond your control and basis your request, we are making an exception
in your case and proceeding with your onboarding into Schneider Electric Private Limited as a Graduate Engineer
Trainee on the 17 of August, 2020. All other terms and conditions of our offer shall remain unchanged.

Your continued employment with Schneider Electric Private Limited would, however, be conditicnal on you
satisfactorily meeting the Schneider Electric Eligibility Criteria for University Hires and any/all other
requirements advised to you in your offer of employment. Should you fail to meet such requirements, unless
otherwise specifically waived by Schneider Electric Private Limited, your offer of employment as a Graduate
Engineer Trainee shall be stand automatically revoked/cancelled with no further consequences to Schneider
Electric Private Limited.

Our expectation is, therefore, that you keep us apprised of ability/inability to meet the criteria mentioned above from
time to time. We would also be in touch with your college/university for regular updates in this regard.

If the terms of the foregoing are acceptable to you, please sign and return the duplicate copy hereof in token of your
acceptance.

We look forward to a mutually beneficial and long association, fruitful relationship with Schneider Electric, and your
contribution to the growth of the organization.

(P e efans

(Authorized Signatory) Contd on Pg. 2
Page | 1

SOKKALINGAM ARUMe@M D}
CN=SOKKALINGAM ARUMUGA
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aE!ectrlc

| have read and understood the aforesaid terms and conditions and accept the same in addition to those laid down
in my offer of employment with Schneider Electric India Private Limited. | also confirm that | would meet the eligibility
criteria prescribed herein and submit documentation in support of the same and in case of my inability to do so, the
offer shall stand automatically cancelled/revoked with no consequences to Schneider Electric Private Limited. |
hereby put my signature on this letter as a mark of acceptance.

Signature
Name: Date

Page | 2

Signature Not Verified

SOKKALINGAM ARUNS
CN=SOKKALINGAM IARAJ,

SERIALNUMBER=09¢71c74; ald3i0bi7di6eadsd76c824f1
43c67a408091df41420957 e, ataka, PostalCode=570006,
Phone=6c62dc6a07edcLab2bgazfl1dd8ofiaoc1sc36e9252e3cal
b465469¢388065809, OU=REGISTRAR, 0=JSS SCIENCE AND
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Cognizant

16-Dec-2019

Dear Sonika S INU,
B.€ / B.Tech, Electrical Engineering
Shri Jaya Chamarojendra College Of Engineering

Condidate 1D — 13886182

In continuation to our discussions, we ore pleased to offer you the role of Programmer Analyst Trainee in Cognizant Technology Solutions India Private
Limited ("Cognizant").

During your probation period of 12 months, which includes your training program, you are entifled to an Annual Total Remuneration (ATR) of Rs.401,986/-. This
includes on onnual incentive indication of Rs.22,500/- s well s Cognizant's contiibution of Rs.23,986/- towards benefits such os Medical, Accident, Life Insurance
ond Gratuity. The break up is presented in Annexure A.

On successful completion of the probation period, clearing the required training assessments and subject to you being port of o delivery project, your annual Total
Remuneration (ATR) would stand revised to Rs.455,880/-. This indudes an annual incentive indication of Rs.22,500/- os well as Cognizant's contribution of Rs.
24,880/ towords benefits such os Medical, Accident, Life Insurance ond Grotuity.

Your appointment will be govermed by the terms and conditions of employment presented in Annexure B. You will also be governed by the other rles, regulations and
prodiices in vogue ond those that may change from time to time. Your compensotion is highly confiden..al and if the need orises, you may discuss it only with your
Manager.

Cognizant is keen that thete is o secure environment for clients and internally too. You are required to be registered with the National Skills Registry (NSR) and provide
the ITPIN while joining the organization. Please refer Annexure B for more detoils.

Please note

= This appointment is subject fo satisfactory professional reference checks and you securing o minimum of 60% aggregate (all subjects taken into consideration) with no
standing orrears in your Graduation/Post-Graduation.

« Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right to work in India ond other such documents as Cognizant may
request.

We look forward to you joining us. Should you have any further questions or darifications, please log into https://compus2cognizant.cognizant.com

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.,

£ o7

Suresh Bethavandu
Global Head-Talent Acquisition
| hove read the offer, understood ond accept the ohove mentioned terms and condifions.

Signature Date:

/.T“.\ b (o oved
(...‘. ' aK _f Signature Not Verified

=Kgfhataka,
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Annexure A

Name: Sonika S LNU Designation:

SI. No. Description
| Basic
? HRA @460% of basic*
3 . (onveyane Allowance® _
4 Metiic_dl ;ﬁ.llowuh(e' .
5 Company's conhribution of PF #
b Advance Statutary Bofius***
7 Speciol Allowance*
Annual Gross Compensation
Incentive Indication (per annum)"*

Annual Total Compensation *

Compony's <ontribution towards benefits (Medical, Accident and Life Insurance)

Gratuity

Annual Total Remuneration

As an associate you are also entitled to the following additional benefits:

* Flooting Medical Insurance Coverage

* Round the Clock Group personal accident Insurance coverage

* Group Term Life Insurance Coverage

* Employees' compensation insurance benefit as per the Employees' Compensation Act, 2010

Cognizant

Progrommer Anolys! Trainee

Monthly
10375
6225
800
1250
1800
2000

775

» Gratuity, on separation ofter 4 years and 240 calendar days of continuous senvice, payoble as per Payment of Gratuity Adt
* Women associates joining Cognizant will be entitled to Matemity leve as per the Maternity Benefit (Amendment) Ad, 2017

# Provident Fund Wages: For the purpose of computing contribution to Provident Fund, Pension Fund & EDLI Scheme, "Monthly Gross Salary os per Annexure A of this
letter excluding "Advance Statutory Bonus" & "House Rent Allowance" will be considered. This does not indude payments made through "Special Payout". Determination
of PF Wages for the purpose of contribution: PF contribution sholl be poyable on the eorned PF wages or PF woges s per this letter, whichever is lesser. ESI Eligible
Wages Eligibility to £SI shall be decided by deducting the Advanced Statutary Bonus, Employer PF & ESI contribution from the monthly Gross Compensation (AG(/12) as
per Annexure A of this letter. Eamed ESI Wages: Monthly ESI contribution will be computed on total remuneration paid to an Associate in a particulor month which
indudes any recurring (or) adhoc speciol payouts during the month. ESI Contribution shall be continued Hill end of the contribution period (Apr to Sep & Oct to Mar), if

the Associate contributes even for ane month in the soid contribution period

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are odequately empowered to opportion components of your salary in o monner

that suits you the best. This plon will enable you to

1. Choose from o bouguet of allowance or benefits
2. Redefine your salangstycture within prescribed guidelines

and based on individuol ond cdiffpany performance. It is pro-rated fo Il'gdﬁfﬁtg)g spe
active on Cognizant's payroll on the day the incentive is poid.

SOKKALINGAM ARUI ANAT
N=SOKKALINGAM ARUMUG
SERIALNUMBER= 4 aamhnms 245476082411
3067 waomdmuzusshe ostalCode=570006,
hone=6 SbSanacse o acsonasaoen

** Language Premium: This ollowance is applicable only for Japunﬁ3W%?ﬁo ‘

Rl'qd. Office: 115/535, 0ld Mahabalipurom Rood, Okkiom Thoraipakkom, Chennai - 600 097

Yearly

124,500
74,700
9,600
15,000
21,600
24,000
86,100
355,500
22,500

378,000

18,000

5,986

401,986

&= o,
IS € :
ricenfive ﬂ%ﬂi moy be higher, lower or nil as per the terms described herein.  The incentive program is distretionary, subject to change,
1l R%u};?nélchiu for a calendor year and will be paid to you only if you are

o Tj.sisff%cemw will be poid clong with the Apr, July, Oct and Jen poyroll for
the previous quarter and will be subject ta tox dsdumons as upphmble 'n Indio. The omount will be pro-raled to the duration spent vith Cognizont India cnd will be




Cognizant

paid out on the condition that you cortinue to use the foreign language skill as required by your role/project/account.
**** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Ad, 1965.

Note: Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result in o change in the Net take home solary ond the Annuol
Gross Compensation will remain the same.

Cognizant has made this offer in good faith ofter expending significont time and resources in the hiring process. We hope you will join us, but appreciate your right to
pursue another path. Your formal commitment to joining us forms the basis of further planning and dient communication of Cognizant. If you renege on the commitment
and decide not to join us after signing the offer letter, Cognizant reserves the right o not consider you for future career opportunities in the company. We look forward to
welcoming yau to Cognizant.

Login to https:\\anecagnizant.cognizant.com->Total Rewards App for more defails

/:‘_'_"!‘ & T o
\ 4 2 AND

\ - Y
gk.:"' UNIVERSBITY
WYSURY

Phone=6c62dc6ad7edcla62
b465469¢38865809, OU=R
TECHNOLOGY UNIVERSIT
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occupation, your training is liable to be terminated without any notice or any compensation in
lieu thereof.

You will not divulge or pass any information which you may obtain during your training in the
Company to others.

This offer letter is being issued subject to the specific understanding that you have successfully
qualified in your Engineering or MCA degree with a minimum aggregate of 60% or 70%
respectively and would produce proof of all your educational qualification at the time of
joining. Any failure to do so or any deviation detected would be sufficient cause for revocation
of the offer.

Posting: Initially, you will be posted at Bangalore. However, the Company reserves the right
to transfer you to any other place/establishment of the Company either in existence or which
may come into existence, and on such transfer, the Rules and Regulations and the Terms and
Conditions of the service applicable to such a place of posting shall be applicable to you.
Similarly, the Company reserves the right to assign additional/change of duty and transfer you
to equivalent post in any other department.

Probation Period: Twelve months from the date of joining. The Company reserves the right
to extend the probationary period at its sole discretion. You will continue to be on probation till
your services are confirmed in writing. During the probationary period, your services may be
terminated with one month’s notice on either side or payment in lieu of notice.

After confirmation, your employment is liable to be terminated by giving 2 months notice on
either side and the Company could also terminate your service by making payment in lieu of
notice. During the notice period given by you, you are required to compulsorily serve the
Organization unless the same is specifically relaxed or waived by the Company.

In case you leave our employment without giving notice, the Company has the right to deduct
an amount equivalent to the notice period of one or two months gross salary as the case may be
from any amount that may be payable to you or call upon you to make the payment in lieu of
shortfall in notice period, besides taking action for breach of contract.

Non—Compete Undertaking: During the period of your employment with the Company and
for a period of one year after the date of termination of your employment with the Company,
for any reasons whatsoever, or on your ceasing to be an employee of the Company,

You will not:

(a) Engage in any employment or business activity, directly or indirectly in competition
with the Company. The term “in competition with the Company” shall mean any
business activity, which is the same, or comparable to the business activity, which has
or may result in product or services providing the same or comparable to those
developed or offered by the Company at any time during the period of your
employment;

(b) Induce any current employee of the Company to leave the employment of the
Company;

(¢) Solicit the business of any client or customer of the Company (other than on behalf
and for the benefit of the Company);

~(d)y” Otherwise interfere with any business relationship of the Company;

Signatupe'N Verified

SOKKALINGAM ARUI NA
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(i) You are a full time employee of the Company. You shall devote your full time and

glake known to any pers®

doaaloo o .
N @INGN N nature. You shall work under the
FT6Es ded upon by the Management fron @HWB*?S"‘M
m&nﬂ lopmental work taken up by you @ ly or joinfly Whil¢ in the
service of the Company, the copy right of the same shall rest with the Company.

SONAT{}E)S %,,T gﬁ?ﬁggfg%g%?ﬁ%|Ié'ghg,££%lggu]ations applicable to you, which are in force as

ed from time ime. Your hours of work and
Ref: SsSLHRIAPBTIAPS AL 34 ARRE St RGO 0w from time to oA /2030

(iii) You shall keep the terms of your employment confidential. You shall keep us informed
Souhik Ma Ay change in your present residential address, your civil status, and academic /
professional qualifications.

mazumdarsouhik@gmail.com . .
(iv) Please@rgmte thatsthe communication forwarded to you at your present address as given

1SS Seieiice hﬁd%c“hﬁ%ﬁ}&ﬂﬂjﬁéﬁﬁy@fﬂép@” be deemed to have been correctly served unless
any change in address is duly communicated in writing.

Campus Roads, University of Mysore Campus

uch person / persons as

. (v) You would bé required to undergo a medical examination by a Registered Medical
Mysuru, KarRmskitioné000d, theysepert would need to be filled as per the enclosed format. This
‘ offer is subject to you being found medically fit. However, the Company reserves the

string-57000fight to send you for a medical check up at any time during your employment.

(vi) If it is found that you have misrepresented any information in your application for
employment or have furnished any false information or have concealed any relevant

Dear Souhikryhetiaidacts, your employment is liable to be terminated any time without any notice

. or compensation in lieu thereof. . . .
This has reference to your application and the subsequent interviews you have had with us. We are

plegsechio @ppspahyoredarous arganigation eeviesvialidwingglibynes arahcohdisiotesms of employment

when deemed necessary.
1. Designation: Trainee Systems Analyst

Lookinﬁ forward to a long and fruitful association With you.
2. Date of Commencement: To be intimated later

3. Salary: Your starting salary will be Rs. 3 lakhs per annum for the first six months after joining
the company, as per the Annexure A. From the seventh month onwards in the Company, the
Yours vétgriyulyll be revised to Rs. 3.5 lakhs per annum as per the Annexure B.

For Sonita Siftheasc Seilasdes .ngired of 12 (twelve) months from the date of joining service.

5. You will be governed by the Leave Rules of the Company.

il Wﬁwice agreement to serve the Company for a minimum period of two
ars from the date of joining.

7. The above agreement has to be executed at the time of joining the Company and should have
Minar R Mamkeanteed by a surety, preferably your parent.

o ®

Seni8r Maunkigerou HRve the employment during this period of two years, you are liable to
compensate ;@}5’ Company, an amount as per the clause VIII(c) of the Trainee Service

AgﬁEﬁﬁm.,' =y

N7 s .
[ agree Wjéﬁ'ﬂ Hiveritemednid eand@tionpany subject to satisfactory performance during the period
as trainee, as per the Company policy.

Signature D Signature No
10. During the period of your training with:theserfim.)

UMBER=09¢71¢74:

Date : .other. business or occupation and shalfdEtite: e wh
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diligent performance of your duties. Jf.you a~ found engaging in any other business or
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Verified )
ny, you shall not engage yourself in any
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(i) You are a full time employee of the Company. You shall devote your full time and
attention to your duties to promote the interest of the Organization. You shall not
divulge or make known to any person / persons any of our secrets and / or activities of
confidential nature. You shall work under the supervision of such person / persons as
may be decided upon by the Management from time to time. You shall undertake that
for any developmental work taken up by you either individually or jointly while in the
service of the Company, the copy right of the same shall rest with the Company.

(ii) You shall abide by the Rules and Regulations applicable to you, which are in force as
may be framed and / or amended from time to time. Your hours of work and
attendance shall-be regulated as per duties entrusted to you from time to time.

(iii) You shall keep the terms of your employment confidential. You shall keep us informed
of any change in your present residential address, your civil status, and academic /
professional-qualifications.

(iv) Please note thatsthe communication forwarded to you at your present address as given
by you in yoursapplication form shall be deemed to have been correctly served unless
any change in address is duly communicated in writing.

o (v) You would be required to undergo a medical examination by a Registered Medical
Practitioner and the report would need to be filled as per the enclosed format. This
& offer is subject to you being found medically fit. However, the Company reserves the

right to send you for a medical check up at any time during your employment.
(vi) If it is found that you have misrepresented any information in your application for
employment or have furnished any false information or have concealed any relevant

material facts, your employment is liable to be terminated any time without any notice
or compensation in lieu thereof.

17. The Company reserves the right to review and modify or cancel the terms of employment
when deemed necessary.

Looking forward to a long and fruitful association with you.

Yours very truly,

For Sonata Software Solutions Limited,

Mpnmmt

Minar R Mankame-—

°» F

)

/1 / X .
Senior MMI’&:—H&E

I agree with the above terms and conditions.

S

Signature : ..........cc........

Signature Not Verified

b4654690388065809, OU=R}
TECHNOLOGY UNIVERSIT
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file//IC:/sers/Souhik/Downloads/mazumdarsouhik@gmail.com_Souhik Mafﬁgdar -OfferLetter.html




101512020 mazumdarsouhik@gmail.com_Souhik Mazumdar -OfferLettec html :

Encl:

e Annexure A — Salary for the first 6 months.

* Annexure B — Salary from the 7th month onwards.

» Checklist of Documents for Joining.

» Medical Examination Report format.

EXURE
Name Souhik Mazumdar "“
Grade ETG ]
Designation Trainee Systems Analyst
DOJ To be intimated later
Monthly Benefits (Figures in Rs.) — A Figures in Rs.
Basic 15000
HRA 7500
Supplementary Allowance 75
@

Total Monthly 22575
Annual Retirement Benefits — B
Provident Fund (Refer Note No.1) 21600
Gratuity (4.1 7% of basnc salary) 7506

=\

Fv . .- -
Total ROFem et Béhefits p.a. 29106

Signatuw’Nm; Verified

Cost To Company — CTC - C - (A*12+B) e sgfeaitit 300000
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Other Benefits — D
Hospitalization & Personal Accident Insurance 6774
Premium (Refer Note No.2)

Total Cost to Company — TCC (C+D) 306774
Notes:

1. This is the Employer’s contribution towards Provident Fund. It is calculated at 12% of the
Basic Salary. There will be an equal deduction of monthly PF amount from the employee’s
side as per the Employee Provident Fund Organisation rule. This is a savings scheme for
employees mandated by the government.

2. Hospitalization Insurance Cover of Rs. 2 Lakhs p.a under the family floater cover (for
6 Employee, spouse and children) and Personal Accident Insurance Cover for you of Rs. 16.5
- Lakhs p.a, and Term Life Insurance Cover for you of Rs. 5 Lakhs as per rules governing the

.: same.

The Company reserves the right to modify or cancel the terms of any of the schemes when deemed necessary.

ANNEXURE B
Name Souhik Mazumdar
‘.-’ Grade ETG

Q Designation Trainee Systems Analyst
DOJ To be intimated later
Monthly Benefits (Figures in Rs.) — A Figures in Rs.
Basic 15000
HRA &) 7500
Advance Bonus/Ex Gratia 2500

S|MgnatL re NB(Verified

Supplementary Allowance .,AKAH., S 1741
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Total Monthly

Annual Retirement Benefits — B

Provident Fund(Refer Note No.1) 21600

Gratuity (4.17% of basic salary) 7506

Total Retirement Benefits p.a. 29106

Cost To Company — CTC - C - (A*12+B) 350000

Other Benefits — D &
\

Hospitalization & Personal Accident Insurance 6774 \

Premium (Refer Note No.2 )

Total Cost to Company — TCC (C+D) 356774

Notes:

1. This is the Employer’s contribution towards Provident Fund. It is calculated at 12% of the
Basic Salary. There will be an equal deduction of monthly PF amount from the employee’s
side as per the Employee Provident Fund Organisation rule. This is a savings scheme for
employees mandated by the government.

2. Hospitalization Insurance Cover of Rs. 2 Lakhs p.a under the family floater cover (for )
Employee, spouse and children) and Personal Accident Insurance Cover for you of Rs. 16.5

Lakhs p.a, and Term Life Insurance Cover for you of Rs. 5 Lakhs as per rules governing the
same.

The Company reserves the right to modify or cancel the terms of any of the schemes when deemed necessary.

Checklist of documents for joining

Please ensure that you submit the scanned copies of the following documents which are
mandatory on your day of joining: Signature Not Verified

IARAJ,
SERIALNUMBER=09¢71c74300504#03{0bi7 df6ead5d76c8241f
67a40809(did1420957ae, S=} PostalCode=570006,

« Provisional Course Completion Cegtifscatésditinigeation Certificate to be submitted on

o
TECHNOLOGY UNIVERSIT

receipt of the same.
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Please furnish marks cards for all the years
Medical Report in the prescribed format

PAN Card — this is a confirmation of your Identity and date of birth and required for
making salary payments.

Aadhar Card — this is has become mandatory to remit your PF deductions.

Your Passport sized photograph with white background only

Documents and Information that are also required at the time joining or subsequently:

¢ Passport Copy with copies of valid Visas— This would be readily available in our
records in case of overseas travel.

« Copies of any certifications and additional qualifications mentioned in your resume.

» Copy of Voter Id or Driving license — This is required only if you are opting for meal

card.
e
L 4
MEDICAL EXAMINATION REPORT SONATA
SONATA SOFTWARE
Full Name
Sex Date of Birth Age according to me
Previous illness if any
Family History
(o Height Weight
e Physical deformity Blood Group

Small Pox Re-vaccination
Tab BCG

Operation done if any

Chest (Normal) Expanded

Abdominal girth

Vision : With glasses

Without glasses

Eye disease if
/‘ — ¥ o v oy any
ay ‘ Heigiagude Notsvidrited
@ OHIVE 7 [
Y EURY SOKKAUNGAM ARUI M DHANARIR)
S @
Nose Ng@g@@gﬁ@ s

TECHNOLOGY UNIVERST
02.02.2024 2236
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Throat Teeth Speech
Tongue Tonsils

Heart sounds Skin disease

Blood Pressure Respiratory system
Liver Spleen

Digestive system Genital Urinary System
Urine Test Sugar

Albumin Nervous System

General build and constitution

Any other remarks

In view of the above, I consider the candidate fit / unfit for employment.

(MEDICAL OFFICER) Place:
[ J
Date:
S
v
— 165

Signature Not Verified

SOKKALINGAM ARUI

02.02.2024 22:36

file:///C:/Users/Souhik/Downloads/mazumdarsouhik@gmail.com_Souhik M3zl@dar -OfferLetter.html 8/8



o P

NO OBJECTION CERTIFICATE

Date: 25" November 2020.
To the person concerned,

1, Souhik Mazumdar, from the Department of Electrical and Electronics Engineering, batch of 2020
(01JST16EE047) am unable to be physically present in Mysore to collect the No Due Certificate as |
am currently residing in my hometown of Shillong, Meghalaya.

This is to certify that Harshitha V, also from the Department of Electrical and Electronics Engineering,
batch of 2020 (01JST16EE017), is my classmate and should collect the No Due Certificate and carry
out other procedures on my behalf. | am unable to travel back to Mysuru due to travel restrictions
and rules applicable to the state of Meghalaya in lieu of the COVID - 19 situation.

| hereby request to kindly aid me in resolving the problem and allow Harshitha V to carry out the
necessary procedures.

Thanking you,

Souhik Mazumdar
Dept. of EEE
01JST16EEOQ47
Batch of 2020.

Signature Not Verified

SOKKALINGAM ARUI M DHANAR

CN=SOKKALINGAM ARUMUGAN DHIINARAJ,

SERIALNUMBER=09¢71c74300504#d310bi7df6ead5d76c8241f

43c67a: idf41420957ae /S=Kgfhataka, PostalCode=570006,
one=6c62dc6a97edc1a62bgazf1ddaofB9c15c36e9252e3cal
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i Electric

Dear Sowmya M R,

Subject: Our offer of employment as a Graduate Engineer Trainee dated 24th June 2020 and your e-mail request
of 13th August 2020.

We are in receipt of your application requesting us to consider your candidature to join as a Graduate Engineer
Trainee in Schneider Electric Private Limited along with the batch joining on 17" August, 2020, inspite of your final
exams being delayed due to the ongoing pandemic situation.

As you are aware and communicated to you by Schneider Electric Private Limited, one of the prerequisites for a
GET to be onboarded is that the candidate should have written the final exam and should have a provisional
certificate in place. As specified in the job description from Schneider and communicated to your college/university,
our offer of employment was ‘conditional’ upon you clearing your final exams and meeting the Schneider Electric
Eligibility Criteria for University Hires, as below:
a. Securing an aggregate of 65 percent or 6.5 CGPA (Cumulative Grade Point Average) across all
of your subjects;
b. No active backlogs/ subjects whose exams are yet to be cleared either because of failures in earlier
attempts or absenteeism; and
- c. You being able to produce a Provisional Degree Certificate as proof of completion of your
Engineering Degree.

Under the given circumstances that are beyond your control and basis your request, we are making an exception
in your case and proceeding with your onboarding into Schneider Electric Private Limited as a Graduate Engineer
Trainee on the 17" of August, 2020. All other terms and conditions of our offer shall remain unchanged.

Your continued employment with Schneider Electric Private Limited would, however, be conditional on you
satisfactorily meeting the Schneider Electric Eligibility Criteria for University Hires and any/all other
requirements advised to you in your offer of employment. Should you fail to meet such requirements, unless
otherwise specifically waived by Schneider Electric Private Limited, your offer of employment as a Graduate

Engineer Trainee shall be stand automatically revoked/cancelled with no further consequences to Schneider
Electric Private Limited.

Our expectation is, therefore, that you keep us apprised of ability/inability to meet the criteria mentioned above from
time to time. We would also be in touch with your college/university for regular updates in this regard.

If the terms of the foregoing are acceptable to you, please sign and return the duplicate copy hereof in token of your
acceptance.

7/ We look forward to a mutually beneficial and long association, fruitful relationship with Schneider Electric, and your
contribution to the growth of the organization.

W%'\’M.

(Authorized Signatory) Contd on Pg. 2
Page | 1

;.'—'-‘E' a\ [l 4

. Signatupe'N

SOKKALINGAM ARUI

Verified

i
TECHNOLOGY UNNERS\T .
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Electric

| have read and understood the aforesaid terms and conditions and accept the same in addition to those laid down
in my offer of employment with Schneider Electric India Private Limited. | also confirm that | would meet the eligibility
criteria prescribed herein and submit documentation in support of the same and in case of my inability to do so, the
offer shall stand automatically cancelled/revoked with no consequences to Schneider Electric Private Limited. |
hereby put my signature on this letter as a mark of acceptance.

ftr 16 08 202 -

Signature
Name: SO,JMYA_M_Q Date

A\ e~

Page | 2

Signature Not Verified

SOKKALINGAM ARUNERSBIM DUANAZR)

SERIANOMBER 09c71c74 oso nzmbnmsemsweoazm
43057240000(d14142005 o, ateke, PostalCode-57000
bgarficabonocacsas05500
PAGba0055a5065006, OUSREMETRAR, O=359 SCIENGE AND
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Reference Id: cade5b75-f8c4-429f-acf1-36579edctd37_
Signed By: Mohan Sekhar 114

* BEYOURSELF,

MAKE A DIFFERENCE.

Strictly Private and Confidential
Date:06-Feb-2020

Sujay Govindappa Rajashekhar
C8530418

M.c.c.a Block,2nd Main 2nd Cross#2013
9611106556

Dear Sujay Govindappa Rajashekhar,
Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd.

(“Company”) in our Advanced Technology Center, India as per the below terms and conditions:

Role - Application Development Associate
Career level — Career level - 12

Talent Segment - Software Engineering

[=

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘'Terms of Employment’
effective from your date of joining. You are required to carefully read and understand these Terms of Employment before
responding to this Offer. This Offer and your employment with Accenture is subject to successful completion of the
qualifying examination from your college with an aggregate of 65% and above or 6.5 CGPA or above, as well

as satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or

after your effective start date.

Pre-joiner-Learning Module: As you are aware that as part of providing our new joiners a unique learning experience,
Accenture proposes a leaming module- Technology Fundamentals online Learmning program (Hereinafter” program”). The
training module of which will be made available to you at least three months before onboarding to give you a reasonable
time to leam at your pace and comfort. Details of which are reiterated as under:

— =
/.i:_ \ N o oy
/ \ :

Versink'&&f)ax; 2019:7 Signature Not Verified Candidate's Signature

SOKKALINGAM ARUI M DHANARI

CN=SOKKALINGAM ARUMUG)

SERIALNUMBER=09¢71¢74300504

43067a40809fdf41420957ae,/S=}

Phone=6c62dc6a07edcLab2bgg,
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I
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ld3iobi7di6eadsd7ecs24t
ataka, PostalCode=570006,
[Ldd8ofi8oc15c36e9252e3cal
RAR, 0=)SS SCIENCE AND




eer)

*  Under the program, the nine leai g riodules hosied on a technology platform will prepare you to be code ready.

* Post onboarding/joining Accenture, and after the Induction you will need to go throcugh the Technology fundafnental
assessment based on the pre onboarding online learning program that was provided to you.

*  On successful clearance of the program assessment in the first attempt along with the online Training completion of
the program module, you will be eligible for a learning Incentive of INR 10,000.

* In case you fail in the first attempt you will not be eligible for any leaming incentive.

* To clear assessments for the program, you are required to score minimum 60% marks in each assessment test for
the program. If you are unable to score 60% in the first attempt, you will have up to two additional attempts and will
berequired to score minimum 65% marks to clear the assessment for the program.

* During each reattempt, reasonable help, guidance and appropriate refresher training sessions will be provided to you

to clear the assessment.

Your employment with Accenture is subject to your successful completion of the assessment of the program, as

mentioned above.

After you have cleared the Pre-Joiner Program; you will need to undergo further Accenture stream specific trainings. For
clearing these trainings also, Accenture provides three attempts with success criteria similar to one for the pre-joiner
program as mentioned above. If you are unable to complete the Accenture specific training program in the given 3
attempts successfully, your services with the Company shall be terminated as per Clause 10 outlined in the Terms of

Employment.

After acceptance of the offer of employment or any time during the course of your employment with the Company you may
be required to undergo drug/alcohol/substance test based on the project you are deployed. This offer and your
employment with Accenture are contingent upon you completing tests as per the requirements of the Company and in the
instance of failing these tests namely the drug/alcohol/substance test, Accenture may, in its sole discretion, elect to
terminate or suspend your employment immediately.

In the event a government body/Authority exercising its jurisdiction and statutory power/Authority seeks information
pertaining to any aspect of your employment, the Company shall provide such information to the government
body/Authority without any notification to you. The above shall be applicable to information pertaining to your employment
being shared in pursuance of statutory requirements/compliance. You may belong to this category and your details will be
disclosed to these authorities.

To indicate your acceptance of this Offer and Terms of Employment with Accenture, please confirm your
acceptance/rejection by logging on to Accenture Recruitment Portal (https:/findia.jobs.accenture.com/default.aspx) using
your unique reference number, candidate identification (CID) and mobile numberwithin 14 days (fourteen days) from the
date of this letter, post which the link will be disabled for you. If we do not receive your response before the expiration of
14 days (fourteen days) from the date of this letter, the terms of this Offer of employment will be deemed to have been
rejected by you, unless otherwise communicated to you by the Company in writing. Further, at the time of joining you are
required to provide all documentation identified in Annexure Il along with the singed copy of this Offer letter and Terms of

Employment.

Version 5.0 Dec 2019 Signature Not Verified Candidate’s Signature

SOKKALINGAM ARUMe@M D}
CN=SOKKALINGAM ARUMUGA IARAJ,
00504g#3i0bi7dGeadsd760824f
ataka, PostalCode=570006,
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After accepting this Offer,we encourage you visit Countdown to the Company-
(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This online, interactive welcome site will
help you successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an

interesting overview of Company history — as well as tips on how to develop yourself (and your career) in the future.

In case you have any feedback/suggestion or have any query, feel free to write an e-mail to

http://indiacampus.accenture.com/candidate

We look forward to hearing from you regarding your decision to join the Company. | wish you a successful career ahead of

you and look forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

Mebow Sebho

Mohan Sekhar
Senior Managing Director

Lead, Advanced Technology Center, India [ Insert full legal name]

Version 5.0 Dec 2019 3 Candidate’'s Signature

SOKKALINGAM ARUMe@MM D} 5§
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ANNEXURE 1

COMPENSATION & BENEFITS

Annual Total Cash compensation structure as per the Company guidelines is:

Total Cash Compensation Elements

Annual (INR)
(A) Annual Fixed Compensation 3,83,000
(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 32,500
Maximum Annual Total earning potential (A+B) 4,15,500

(C) Joining Bonus

e Joining Bonus (Refer to the section C)
s (D) Additional Benefits ;
Total Cash Compensation + Total Additional me.ﬁ (A+B+C+D)

(A) Annual Fixed Compensation

* Your annual fixed compensation is INR 3,83,000. This includes allowances structured in accordance with the Company

compensation guidelines and applicable statutory norms. Please note the annual fixed compensation includes employer’s

contribution to Provident Fund, as applicable.

TDS is deducted as applicable from your Income.

(B) Local Variable Bonus (LVB) .
- * As part of your annual total cash compensation, you are eligible to participate in the Local Variable Bonus program. At
- your career level, the annual target variable pay-out is estimated as INR 32,500. The LVB will be paid out subject to you
1 st

being on the rolis of the Company on the date of disbursement of these payouts and will be prorated based on your tenure
in the Company during the year. The pay-out that you receive will depend on your performance achievement and the
performance of Advanced Technology Centers, India in the current Company fiscal year. Details of the program will be
communicated to you separately. The Company may, at any time and in its sole and absolute discretion, amend, suspend,

vary and modify auy_t‘)f the terms and conditions of the Local Variable Bonus guidelines.

VR *- 29
(C) Joining Bonyg‘"‘

You are also eligible for a joining bonus of INR 25,000 payable upon joining the organization and that will be paid out

along with salary of the month of joining or succeeding pay month. In case you leave, or your services are separated from
the Company (except for ramp down or redundancies by the Company) before completion of 1 year from the date of
joining, then this whole amount shall be recovered ﬁo@lﬁﬂﬁtup@ ‘Not Verified

Viercinrn &5 0 Bar 2019 SOKKALINGAM ARU N o Candirdate S innatiire
Version 5.0 Dec 2019 ERSOKIRNG Rumui?z‘n Candidate's Signature
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Note: For International Worker Only*

= As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International
Workers. Exemptions if any, shall be as per the existing law. Please note that since your cost to the Company (CTC)
includes employee’s as well as employer’s contribution to Provident Fund, appropriate adjustment in your monthly salary
will be made for Provident Fund contributions as per applicable laws/regulation in existence (or amendments from time to
time). Withdrawal (if any) from Provident Fund is regulated by the government of India and is subject to government
approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need to comply with

applicable law and procedures laid down by the authorities.

* As defined by applicabie law from time to time.

Benefits applicable for current Company financial year:

In addition to your annual total cash compensation, you will be eligible for following benefits, which will be governed by

Company policy:

1. Effective your date of joining, Medical Insurance for self, spouse and 2 dependent children up to INR 300,000 per
annum. Premium for this will be paid by the Company.

a. You have the - ption of availing Accenture negotiated rates to cover your parents, parent’s in-law & any additional
child under a separate Insurance plan up to INR 500,000 per annum. The entire premium for this will have to be
borneby you. This plan allows for coverage of pre-existing ailments.

b. For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined
percentage of each claim, as under:
= 10% of such claims for self, spouse and 2 dependent children
* 20% of such claims for parents, parent’s in-law and additional children under the separate Insurance plan

2. Personal Accident coverage for self, up to three times your gross annual fixed compensation

3. Life Insurance coverage equivalent to one time of your annual fixed compensation with minimum cover of INR 5,00,000

In addition to the above, you will also be eligible for the following benefits:

1. #Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will be
determined in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the
Company policy.

2. One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

3. Transport facility, as per Company guidelines, can be availed at no cost.

7P\ 5y Lag
B paclend
L/4y BCIE: in
\==+ TECHNOLOG
=" UNIVERSITY
[
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Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event
you choose to leave the Company, or your services are terminated, before the completion of 1 year of employment with
the Company, the relocation assistance will be construed as debt due and payable by you and should be repaid on
termination of your employment. Any dues payable by you on termination will be recovered from your final settlement to
the extent possible.

The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms
and conditions of the Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance

program guidelines.

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you

until any further communication from the Company.

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any
continuing obligations that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your
employment, will be as under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or
succeeding pay month. This amount is recoverable as per your employment terms, if your service commitment with
Accenture change. Any such recovery or adjustment shall be made from your salary pertaining to the service month

before your last working day in the Company. Any shortfalls will be adjusted against any further amounts due and

payable to you.
.
Version 5.0 Dec 2019 6 Candidate’s Signature
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AHMEXURE i

Mandatory documentation at the time of onboarding:

. Two copies of your recent passport size photographs.

. Copy of X, XIl and all semester mark sheets of PG & UG Degrees.
. Copy of Degree/PG/Diploma (as applicable) certificates.

. Passport copy, if available (if not please apply immediately).

. Pan Card

a3 s W N =

. Copy of Aadhaar Card or copy of receipt of Aadhaar enrollment number - this is needed to comply with the
requirement of the regulatory authorities like - EPFO etc and Accenture does not require this as a photo

identity proof.

®(

Version 5.0 Dec 2019 b Candidate’'s Signature
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@ MELPL ALSTOM

INDIA & SOUTH ASIA
Industrial Site

Madhepura Electric Locomative (P) Ltd
Laxmi Rampur Chakla Village Black Madhepura
Madhepura - 852113 Bihar, India

WwWw alstom comding

Ref. No: ALSTOM/2103/Bengaluru/65371/2019-20

17 January 2020
Suma K. R.
Roll No: 01)ST16EED52
SJCE Mysuru - Sri Jayachamarajendra College of Engineering, Mysuru
L Campus Roads,
University Of Mysore Campus,
Mysuru-570006, Karnataka India

Dear Suma,

OFFER: Graduate Engineer Trainee 2020

With reference to your application and subsequent to our selection process and discussions, we are pleased to
inform you that you have been selected to be part of ALSTOM’s “Young Engineering Graduate Program- 2020"
and will be trained by ALSTOM for a period of 12 months commencing from 01 July 2020.

You are required to report at the below mentioned address on 30 June 2020.

ALSTOM Transport India Limited,

66/2, 03" Floor, B Wing,

Embassy Prime Building,

Bagmane Tech Park, C. V. Raman Nagar,
Bengaluru - 560 093, Karnataka, India.
Telephone: +91 80 4641 2400

()

In case of change of reporting address for administrative reasons, you will receive an update via ematl.

Please note that you will be allowed to join the training provisionally, subject to your clearing the final
examination. However, further continuation of the training will depend on your successful completion of the
degree on or before 30 September 2020. If you fail to complete the same within the specified time frame, your
training will be terminated immediately without any kind of obligation or liability on the part of ALSTOM.

Please find the compensation details mentioned in Annexure A.

Kindly note that prior to your reporting for training, you are required to undergo a comprehensive pre-
employment medical check-up at a registered hospital. This offer is valid, subject to your being found medically
fit. Please refer to Annexure B for details of the medical fitness tests required to be undertaken.

S—— o - o
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Private & Confidential
You will be required to bring with you the following documents / records at the time of joining.

Original Mark sheets of Engineering/Post Graduation Degree, of all semesters.

Class X & XIl mark sheets and certificates.

3 sets of recent passport sized colour photographs.

Original documents as proof of your Address and Identity incl. PAN Card, Aadhaar Card, Passpart etc.
One set of photocopies of all the above-mentioned documents.

o @
—_—

ml
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Expenses incurred towards travel, as part of your joining process will be reimbursed after your joining ALSTOM. As
already mentioned during the selection process, you will be assessed an your proficiency in MS Office Toals, at the
time of joining. This is a pre-requisite for your training.

~ During the period of your training, your relationship with ALSTOM may be terminated with one month’s notice.
On successful completion of your training period, you will be considered for canfirmation on the basis of your
performance during your training period. This hawever shall not be exercised as a matter of right and it shall be at
the sole discretion of ALSTOM.

Your initial place of posting would be Bengaluru. During your training period, you may be required to work in
any of our establishments, locations or manufacturing units in India or overseas, as and when required by the
organization and as determined by the needs of the business.

During your training period, you may undergo different trainings in or outside the territory of India at ALSTOM’s
sole discretion. In case you are required to take training overseas and the same is sponsored by ALSTOM, you will
be required to sign a separate Service Agreement which shall be in addition to the conditions enumerated in this
letter.

A detailed Appointment Letter will be issued at the time of joining.

ALSTOM has a number of policies and procedures in place, which will be shared with you at the time of joining.
Once you are employed with ALSTOM, you are required to fully comply with these policies and procedures.

» Notwithstanding anything contained in this letter, failure to comply with any of these policies would be construed
as misconduct and may result in appropriate disciplinary action, including termination of your training.

Kindly sign and return the duplicate copy of this letter to confirm your acceptance by 28 January 2020. If we do
not receive the signed acknowledgement copy of this letter on or before 28 January 2020, it would be deemed that
you are not interested in this offer and the same will stand withdrawn.

We welcome you to the ALSTOM family and wish you the very best in your future career.

Yours sincerely,
Far Madhepura Electrical Locomotive Private Limited

Wi

/

Vingd T VARGHESE

(‘ ) \'lu% ‘ Resources Director, India & South Asia ;é} Qj'_'b __*g‘ (Q'{'GG :

A== Tahida Signature Not Verified
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Annexure A

COMPENSATION STRUCTURE

Companents INR (Per annum)
Target Total Cost (TTC) 6,50,000/-
Basic 2,17,200
House Rent Allov ance 1,08,600
Other Allowance 2,61,196
Provident Fund 26,064
Gratuity 10,447
Mediclaim 8,400
Bonus 18,093

Yours sincerely,
For Madhepura Electrical Locomotive Private Limited

| .‘,Up}:
\ f;ﬁm

Vifiad T VARGHESE
Ha,ln;tan Resources Director, India & South Asia

Signature Not Verified

M DHANAR
KALINGAM ARUMUGAM DHINARAJ.

ataka,
one=6c62dc6a97edc1a62bgazf1ddaofB9c15c36e9252e3cal
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Annexure B

Sub: Suma K R Pre-employment Medical Tests
Dear Suma,

You are required to complete the following medical examination from any registered clinic. The payment for
these medical tests shall be barne by you and will be reimbursed upon joining the organization up to INR 3,000/-

Please ensure to submit original bill and the original medical reports at the time of joining.
Kindly note, the offer of employment is subject to medical clearance by us.

Investigations to be done
e (Complete haemogram (Hb, TLC, DLC, ESR)
* Blood Group + RH
e Blood Sugar Post Prandial
» ECG
e HBSAg
e X Ray Chest
e Eye Check up with an Ophthalmologist
» Blood Urea
e Serum Creatinine
« VDRL
# Urine Routine & microscopy
» Medical fitness certificate from a Doctor, who should be a registered medical practitioner from a
government recognized general hospital or reputed private hospital.

Yours sincerely,
For Madhepura Electrical Locomotive Private Limited

Lo

Vinozt VARGHESE
Human Resources Director, India & South Asia

Signature Not Verified ,‘Ei)aﬁi) ‘%/@—G—e

SOKKALINGAM ARUI I DHANAR p 4 f 4
CN=SOKKALINGAM ARUMUGAN DHINARAJ,
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Date:23-Jan-2020

Sunanda Rajshekhar G
C8499315

#1-2-27, Ward no:1,behind Dr.Basheer house, Pampanagar, Gangavathi, Dist:Koppal.
8431283592

Dear Sunanda Rajshekhar G,

Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd.
(“Company”) in our Advanced Technology Center, India as per the below terms and conditions:

Role - Application Development Associate

Career level — Career level - 12

Talent Segment - Software Engineering

Your employment with Accenture will be governed by the clauses mentioned in the attached ‘Terms of Employment’
effective from your date of joining. You are required to carefully read and understand these Terms of Employment before
responding to this Offer. This Offer and your employment with Accenture is subject to successful completion of the
qualifying examination from your college with an aggregate of 65% and above or 6.5 CGPA or above, as well

as satisfactory completion of verification and/or background or reference checks, which may occur at any time prior to or

after your effective start date.

Pre-joiner-Learning Module: As you are aware that as part of providing our new joiners a unique learning experience,
Accenture proposes a learning module- Technology Fundamentals online Learning program (Hereinafter” program™). The
training module of which will be made available to you at least three months before onboarding to give you a reasonable

tlme to learn at your pace and comfort. Details of which are reiterated as under:

/?\ N L

Reference Id: 078db63a-b59d-4e58-8ec8-a8ee188d4cb1 1
Signed By: Mohan Sekhar Signature No —Verlfled

SOKKALINGAM ARUNS
CN=SOKKALINGAM ARUMUGA

aamhnmseaasavacazm
iataka, PostalCode=57000

a ddBQ!fEchEcaGeQzSze:!cal
b465469¢388065809, OU=REGISTRAR, 0=JSS SCIENCE AND

02.02.2024 22:36

125



:1:09 AM % 0.8KB/s &3t o (-D52%

2 W &

Robert Bosch (RBEI) -
Congradulations inbox

Bosch 25/7/2019

)

tome v

BOSCH MBARK Campus Recruitment Process 2019-20

HI Swamy Kj,
We hepe you're doing well
Thank ycu for participating m the RBEI recruitment process

Cengratulations, you have been selected as “Associate Software Engineer”. Please ensure to keep a check on your e-
mail and SMS for further communication.

Your feedback 15 valuable to us. Please provide your feedback abaut RBEI recruitment process by ol

Regards,
RBEI Campus Team

ﬁ\ JCe

1=SOKKALINGAM ARUMUG;
SERIALNUMBER=09¢71c74;
43c67a40809fdf41420957 e, S=Kgfhataka, PostalCor 3
Phone=6c62dc6a07edcLab2bgazfl1dd8offaoc15c36e9252e3cal
465469¢388065809, OU=! RA

TECHNOLOGY UNIVERSI
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Robert Bosch (RBEI)
Congradulations  inbox

©o0

- BOSCH

Campus Recruitment Process 2019-20

Hi Tejas ML,

W hope you'rs doing wel

m

ki v3huzble o Plzass pronde your feedback about REE! recruftment procsss by

Slgna'[uyer

re Engineer”. Please ansure 1o kaep a check

on your e-mail and SMS fer further communication

0 Verified

€\ Reply <(—~. Reglfairs r—) Forward

Phune cdecSaWeAclaﬁZ %,
U=R)
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Offer Of Intent S ~ath g s
Date PLISK SV ]
— -
Dear
TP Ten s o T 1 Carvic T
Sreetling from L&T Technoiogy Services Lid.!

We are pieasec to make you this offer of intent for the position of Associate Engineer (LTTS - 2). We
trust inat this opportunity finds you mutually excited aboul y new smployment with L&T Technology
Services (hereinafter referred as “Company”). We re:teram that you have made the nght decision and
we are carzin that you will have a great caresr with us

Upcn vour acceptance of this Offer of Intent and subject o you mesting all the applicable requirements

under this Offer of intent, we shall share a de'ailed Appeintinent Leitar, which will outiine the specific

er“r:uum—nf terms and conditions. Please note this Offer 27 intantis not an offer or offer of employment
a Izgally binding contract of employment.

ne L of this Offer of intent are stnvtly petwasn you znd tha Domoany. Figass Usal this Offer o
zivara contenis hers as personal and confideniia
&
fe: ¢f intent is valic sublect to ol
dvi10 securad rmors thar 80% in S3C / X = S 12% and 12

1aving secure 80% aggregais in £ngines 5015

Sassing the final yaar axamination of Graduaiion = ha firs stz

-ouna medically {it by the Company author . =

Submitting a Service Agreament, agresing ic 2eive ing company Yor a peiiod of 2 years 7o

e ::-‘tc of eorimencement of training.

ne assarv documents at tha tirs of isiaing
ny semaster/ year throughoui thz =0 ss
sorrect Sng /1 9

I ; w4 noics
1s0 uontmcew upon us working icg o dsizrming an appropriate stz dats
The training is for a period of an= comprising of class-room / on e job

of commencement of training 27 varus Tor rep will be intimated o you at

IARAJ,
fd3f0bf7df6eadsd76cs24tt
taka, PostalCode=570006,
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All communications ! notices should be addr

Human Resource Dept - Talent Acquisition {Campus Hiring?
L&T - Technology Services, SEZ Unit i,

Hazel-Block L3, Ground Fioor, Manyata Embassy Business Park,
Nagawara, Bangalore 560045

Congratulations on your selection to be part of L&T Technology Services Lid. /!

We are confident you wili be able (o make a significant contribution to the succes
look forward to working with you

s of our organizaticn and

Signatu

SOKKALINGAM ARUI
Ol

CN=SOKKALINGAM ARUMU IARAJ,

SERI ER=0) fd3fobf7di6eadsdrecaaat
43c67a408091d141420957 e, al talCode=570006,
Phone=6c62dc6ag7ed [1ddgof89c15036e9252e3cal
b465469€388658( AR, 0=JSS SCIENCE AND
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SIEMENS ...
Healthineers *-*

Siemens Healthcare Private Limited

Yathish KT Name Katyayani Mishra
Department Human Resources

Mysore Telephone +91 9910226965
E-mail katyayani.mishra@siemens-healthineers.com
Date September 3, 2020

Dear Yathish

Sub: Offer of Employment

Congratulations and Welcome to the house of SIEMENS.

Thank you for your interest in discussing an opportunity with Siemens Healthcare Private Limited. We are pleased
to offer you a position of Trainee- Technical at Position Level 11. Your business title will be Graduate Engineer
Trainee. You will join Siemens Healthineers, Development Center India — Diagnostic Imaging Computed
Tomography (SHS TE DC IND DI-CT), a division of Siemens Healthcare Private Limited and your initial place of
posting will be Bangalore.

Your annual compensation, calculated on a cost-to-company basis is INR.5,50,000/- p.a. (Rupees Five Lakhs Fifty
Thousand Only). Annexure | details out the compensation structure.

This offer is subject to you being found medically fit. It is our company policy to undertake reference checks. Your
appointment therefore will be subject to satisfactory reference checks. You will be on probation for a period of six
months. The company reserves the right to recover the notice period buyout/relocation reimbursement amount

(if applicable), in case you leave the services of the company within one year of your joining.

You are requested to join us on or before 28-September-2020. In the event of you not joining us on or before the
said date, this offer will automatically stands withdrawn. On your day of joining, you are requested to report at 8:30
am. Please carry the original documents along with an additional copy as specified in the Annexure II.

The work environment at Siemens is very conducive to help you grow professionally and personally. We welcome
you to the Siemens Healthcare Private Limited team and look forward to your valuable contribution in taking Siemens
to greater heights.

Please return the copy of this letter with your signature in original as a token of your acceptance.

With kind regards,
For Siemens Healthcare Private Limited.

Digitally signed by Taori

. Pav
Taori Pavan gearozooss
12:54:31 +0530

Prasad K Kabbur Pavan Taori
General Manager — Research & Development Senior General Manager
SHS TE DC IND DI-CT Human Resources

) \ At
| confirm and accept the above and will join on lg/c% /IO 1O 0‘)&:""

(Date & Signature)

mgf TEC
— UNIVERG Ty
viny
Siemens Healthcare Private Limited Gold Hill, Supreme Software Park Il 21, Tel: + 91 80 6192 0000
22,27,28 Email: hc_contact.india@siemens.com
Electronic City Phase 2, Bangalore - www.siemens.co.in/healthcare
560100.

Registered Office: Unit No. 9A, 9th Floor, North Tower, Godrej One, Pirojshanagar, Eastern Express Highway, Vikhroli East, Mumbai — 400 079 India. Telephone +91
22 33700600. Fax +91 22 33700654. Other Offices: Bengaluru. Corporggdfﬁgm BNt VATHiEg2015PTC264859

SOKKALINGAM ARUI M DHANAR
CN=SOKKALINGAM ARUMUGAN DHNARAJ.
Si UMBER=09¢71c74300504g#03f0bi 7

ERIALNI = diseadsd76c824tt
43c67a408091d141420957ae,/S=Kgfhataka, PostalCode=570006,
Phone=6c62dc6a07edc1a62bgezll1dd8oif8oc15c36e9252e3cal
b465469€388465809, OU=!
TECHNOLOGY UNIVERSIT
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02.02.2024 22:36

130



\
SIEMEN ..

-
e

Healthineers '

Annexure - |
Name: Yathish KT Org Code:
Position Level: PL 11

BU: SHS TE DC IND Location:

SHS TE DC IND DI-CT SNR MV2
Business Title: Graduate Engineer Trainee
Bangalore

1 il
(A) Basic Salary 16,042 192,500
Base Flexible Pay 27,097 325,160
& ;
L ¥ Retirals:
Co. Cont. PF (12% of Basic) 1,925 23,100
Co. Gratuity Provision (4.8% of Basic) 770 9,240
Co. SAF (15% of Basic) - B
Total Retirals

“ Performance Pay @100%

7=
k: 2
i et

For Siemens Healthcare Private Limited

Digitally signed by Taori
Taori Pavan pusmosos 2ssos
+05'30°
Authorised
Signatory

- Gratuity will be payable as per the payment of Gratuity Act, and as per company policy. Subject to income tax
- All present & future taxes related to your employment will be borne by you.

Gold Hill, Supreme Software Park Il 21, Tel: + 91 80 6192 0000

22,27,28 Email: hc_contact.india@siemens.com
Electronic City Phase 2, Bangalore - www.siemens.co.in/healthcare
560100.

Registered Office: Unit No. A, Sth Floor, North Tower, Godrej One, Pirojshanagar, Eastemn Express Highway, Vikhroli East,
22 33700600. Fax +91 22 33700654. Other Offices: Bengaluru. Corpora\{ﬁmim HOOFA %ﬁ?mﬁSPTCZM&S&!

IARAJ,

4#ld3i0bi7di6eadsd76c824
ataka, PostalCode=570006,
2bga7f1ddsofigoc15ca6e9252e3cal

U=R) RAR, 0=JSS SCIENCE AND

Mumbai - 400 079 India. Telephone +31
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1 2020 Gmail - Gear up for Day 1 at Accenture - Pune (6-Nov-20)

M Gm all 4 Yashwanth mallappa <yashwanthmallapa1697@gmail.com>

Gear up for Day 1 at Accenture - Pune (6-Nov-20)

1 message

Onboarding.Doc.ASE <Onboarding.Doc. ASE@accenture.com> Wed, Oct 14, 2020 at 7:05 PM

3
accenturetechnology

GET READY
FOR DAY ONE.

**2% Do not Change the Subject Line When Replying to this mail ****

Dear Candidate,

We are pleased to extend to you the opportunity to join Accenture on 6'" November 2020.

As you kick-start your career at Accenture, we will be your point of contact and will support you in your smooth transition. You will
soon receive communications from us about your joining formalities.

To enable us to create a seamless joining experience for you, please provide the required information at https://ssautomation.
accenture.com/topo/ by 16" October 2020.

Once done, visit Countdown to Accenture to complete the required forms and provide necessary documentation. These will be
accessible a week prior to your first day and must be completed before joining. You would have received instructions to access
Countdown to Accenture in a separate email. In case of any issues in accessing the site, check out these FAQs.

Important:

* Use the login credentials shared with you in the Welcome e-mail to log into Countdown to Accenture. Tip: To optimize your
experience with our system, please use a browser other than Internet Explorer (1E).

* Please complete your online forms and upload documents on the Action Items page of Countdown to Accenture.

* Please ensure you meet the eligibility criteria communicated to you during the recruitment process.

« All your backlogs must be clear on the day of onboarding.

+ You are required to upload a copy of your PAN and Aadhaar cards. If you do not have these, please apply immediately. You need to

FECiHes Ay Signature
Additionally, keep the fo]ld‘i»‘i"ﬁg mandatory documents reaﬁ?:_m 4

1. Hard copy of the Sign(fd e-offer letter. 02.02.2024 22:36

2. Hard copy of the Terms of Employment document. 132

»
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20 Gmail - Gear up for Day 1 at Accenture - Pune (6-Nov-20)
3. Six passport size photographs.

4. Original and photocopy of PAN card/Acknowledgement of PAN application

,/ 5. Original mark sheet of all semesters (PG/UG). (In case the college has not issued original mark sheets, then please get the soft
/ copy of these attested by the college)

6. Original provisional degree certificate or convocation degree certificate. (In case the college has not issued original provisional
degree certificate or convocation degree certificate, then please get the soft copy of these attested by the college)

7. One copy of all educational documents.

8. Photocopy of ID proof (PAN Card/Voter ID/Driving License/Passport)

9. Two phntocopies of the Aadhar card

Note: You will receive details and reminders about your joining date via e-mails and phone calls. Once you accept your joining date, we'll
share details about your joining location.

Please ignore the date of joining and location mentioned on the Countdown to Accenture page. The final details will be sent by
Onboarding.doc.ASE@accenture.com

. Got a query? Write to Onboarding.doc. ASE@accenture.com for any queries or clarifications. N

Don't forget to check out all that Countdown to Accenture_offers—great tips and information to prepare you for your initial days and
weeks at Accenture, what you can expect over your full Accenture career, and much more!

We look forward to having you onboard soon and wish you an exciting career at Accenture.

Regards,

Onboarding Team

Accenture Solutions Pvt Ltd

Live the Accenture Core Values - Best People - Respect for the Individual - Integrity. Stewardship - Client Value Creation - One
Global Network

MAN:
DIGITAL
<“)..‘!;.

-ll(n

This message is fnr the &ém recipient enly and may contain privileged, proprietary, or otherwise confidential information. If you have received it in error,
please notify the sender immediately and delete the original. Any other use of the e-mail by you is prohibited. Where allowed by local law, electronic communications
with Accenture and its affiliates, including e-mail and instant messaging {including content), may be scanned by our systems for the purposes of information security
and assessment of internal compliance with Accenture policy

Accenture has not authorized any agency, company or individual to ejther collect money or arrive on any monetary arrangement in exchange for a job at Accenture.
Accenture's criterion for hiring candidates is merit. Any agency, company or individual offering employment with Accenture in exchange for money is
misrepresenting their relationship with Accenture, which has not authorized any such action. If you are approached by any entity or individuals who demand money
or any other form of compensation in return for a job offer at Accenture - Sjgmiafiyre Yt\epifigchs as representatives or employees of Accenture - please send
the details to Accenture Business Ethics Line https://businessethicsling com/ag

CN=SOKKALI INGAM
SERIALNUMBER=09¢71
230t 57a405091dr41420957ae

Please note, that unless a formal employment offer is provided to candlddﬂsﬁfg 6]
LOGVUN\VERS

this email or any identified processes for the purpose of candidate’s participatiensin the

dSlﬂhﬂﬂlEeﬂlS(ﬂECﬂZl"

ataka PostalCode=570006,

Higadi® terms of employment with Accenture, nothing contained in
erview process shall be considered as an offer for employment by

Accenture notwithstanding any contents or communications mentioned in pro_frgf?’documents or links.
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