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oJo/9- 2020

2/6/23, 10:43 AM JSS Science and Technology University Mail - Fwd: Your Offer of Employment for Fraud Officer GSC's at HSBC Group

Maheshwari B P MBA <maheshwari.bp@)jssstuniv.in>

Fwd: Your Offer of Employment for Fraud Officer GSC's at HSBC Group

abhishek g <abhishekgs01997 @gmail.com> Mon, Feb 6, 2023 at 10:32 AM
To: Maheshwari B P MBA <Maheshwari.bp@jssstuniv.in>

-----—---- Forwarded message --——-

From: HSBC Group Recruitment Team <noreply@careers.hsbc.com>
Date: Tue, 24 Aug 2021 at 11:18 AM

Subject: Your Offer of Employment for Fraud Officer GSC's at HSBC Group
To: <abhishekgs01997@gmail.com>

Lh ]

Hello ABHISHEK,

We're delighted to be offering you the position of Fraud Officer GSC's - 0000FVHB.
Let me be the first to congratulate you!

Please let us know if you'd like to accept by 31 August 2021. You can review the offer
and respond electronically using the button below.

Your

.

(t

"‘:‘,’_,i.
When you respond, the system will notify us automatically. We’'ll then be in touch to
explain what happens next.

If there’s anything you'd like to discuss, feel free to contact me on
shashi.k.louis@hsbc.co.in.

Regards,

Shashi Kumari Louis

Remember, we are always on the lookout for talented individuals to join the HSBC
family. If you know of any friends or family who you think would add value to our

organisation, ask them to check out the open opportunities on our career site or join
our Talent Community.

SERIALNUMBER=09¢71c74301
43c67a408091d141420957 e,
Phone=6c62dc6ad7edcla62
b465469€388465809,
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, OU=REGISTRAR, 0=JSS SCIENCE AND
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AC U I TY Acuity Knowledge Partners
Elixir Chancery Building, 7th Floor
KNOWLEDGE PARTNERS Municipal Door # 135/1-2
Residency Road
Bangalore - 560 025 India
+91.80.6113.3000 tel

www.acuitykp.com

Please acknowledge and indicate your agreement to the terms and conditions mentioned above and in the attached

Schedule on the original copy of this Letter of Offer and return the same to the Human Resources Department

Yours sincerely,

Avadhesh Dixit, CHRO

For and on behalf of Acuity Knowledge Centre (India) Private Limited

I, hereby confirm that | have read and understood, and agree to accept, the terms and conditions of employment
set out in this Offer Letter and attached Schedule together, the “Contract of Employment”.

CHARANK] 1671172020

Name Signature Date
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AD0T0N 0% J./_‘%> Signature Not Verified
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Acuity Knowledge Centre (India) Private Limited (formerl§f &#8 @& as MoodYs Analytics Knowledge Services(India) Private Limited)

Registered Address: Elixir Chancery Building, 7th Floor, Municipal D8pr No. 135/1-2, Residency Road, Bangalore, Karnataka, India - 560 025
CIN: U73100KA2004PTC034485 | www.acuitykp.com | contact@acuitykp.com
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AC U I TY Acuity Knowledge Partners
Elixir Chancery Building, 7th Floor
KNOWLEDGE PARTNERS Municipal Door # 135/1-2

Residency Road
Bangalore - 560 025 India

+91.80.6113.3000 tel

www.acuitykp.com

b. The Company may, in its sole and absolute discretion, pay Bonus at the end of the same calendar year of the
date of joining, if you have joined on or prior to September 30. To receive the Bonus, you must be in continued
employment with the Company and not under any disciplinary proceedings or notice of termination on the date
appointed for payment of Bonus. The Bonus, if any, shall be announced and paid on the dates specified by the

Company from time to time at its sole and absolute discretion.

8. Termination of Employment and Notice Period
a. This Contract shall be terminated forthwith:

I.  Inthe event of your death.
ll.  Uponthe dissolution of the Company.

b.  Upon confirmation of your employment, your employment may be terminated by either you or the Company at

any time by giving ninety (30) day’s written notice.

c. Subject to the proviso below, If you purport to terminate the employment without notice or prior to the
completion of the notice period specified in Clause 8) b), 2) b) and 2) c) above, you shall pay the Company, an

amount equal to the gross salary for the unserved notice period.

Provided that, notwithstanding anything contained in this clause 8 (c) above or otherwise in this Employment
Agreement, the aforesaid option to pay, salary in lieu of notice period or any shortfall in the notice period shall be at
the sole discretion of the Company. Company may at its discretion refuse such options to you and require you to
serve the complete notice period which shall be binding on you. Any failure on your part to not to serve the complete
notice period or remain on unauthorized absence during the same shall be viewed seriously and may lead to

disciplinary action including but not limited to the termination of employment.

d. The Company reserves the right to:
I.  make a paymentin lieu of notice to you in order to terminate your employment; and

Il. terminate your employment without any notice or payment in lieu of notice if it has reasonable grounds to
believe you have engaged in gross misconduct, persistent unpunctuality, neglect of duty or material

breach of any of the terms of your employment.

e. At any time and for any period during your employment, the Company may, at its absolute discretion (and

without providing any reason for doing so):

<—\> Signatu ﬂ Verified

INGAM AF -
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AC U I TY Acuity Knowledge Partners
Elixir Chancery Building, 7th Floor
e Municipal Door # 135/1-2

Residency Road
Bangalore - 560 025 India

+91.80.6113.3000 tel

www.acuitykp.com

If the Company does not agree to extend or postpone the Start Date, the Company may by notice to you rescind this
Contract of Employment whereupon the Company shall have no liability to you.

b. The first six months of your employment will be on probation. During this period the either party may terminate

this Employment Agreement by giving sixty (60) day’s prior written notice of termination to the other party.
c. Atthe end of the six(6) months probationary period, the Company may at its discretion:

i. If satisfied with your performance and suitability for continued employment canfirm your employment in

writing subject to any additional or amended terms as the Company may deem fit to apply, or
ii. Terminate your Employment upon giving you sixty (60) day's prior written notice of termination.

In the event, after the completion of the initial six (6) months probationary period, the Company neither confirms
your employment nor terminates your employment as mentioned above, your probationary period shall be deemed
to be extended for such duration and up till such time the Company either confirms your employment or terminates

your employment as mentioned above.

3. Duties and responsibilities
a. Devote your whole time, attention and ability solely and exclusively towards the performance of the duties and
responsibilities assigned to you by the Company from time to time during the Company's normal business hours

and at such other times as may be necessary;

b. Properly and faithfully serve the Company and use your best endeavours to protect and further the interests

and reputation of the Company.

c. And such additional duties as the company may require of the Employee from time to time and undertake
various responsibilities in this respect, and devote the whole of his time and attention of the Business, to the

best of his skills and abilities including the following:
d. To promote the interest and welfare of the Company.

e. Toconform to and comply with the Company’'s Compliance Manual/ Policies and such directions and orders as

may from time to time be given by the Company.

4. Place of Work
Your principal place of employment shall be in the Company’s office in Bangalore, but you may be required to work
temporarily or permanently at other locations in India or abroad from time to time. The Company may, at its sole

discretion, transfer the Employee to any other offsc% natye e VS

ICE. 0L, ) y in legia or overseas or to any Affiliates of the

e\ D
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Blood Group: “A” Positive

Emp Code: 00006766
Emergency contact: +91 9448928709




Sanjay Thyagar
Employee No MSG-097
Blood Group Atve

Emergency Contact No

+91 9739949777
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6/15/2021 eOffer Content

{Xp Hssc

14 June 2021

Sneha BR

#29, 16th Block

2nd stage, SBM colony
Mysore

Dear Sneha

Further to your recent interview and conditional on and subject to no adverse findings arising
from any of the employee background verification checks, required to be carried out by the
Organization, | am pleased to offer you the following employment with HSBC Electronic Data
Processing India Private Limited, with a commencement date of 4 August 2021. Please report to
b the undersigned on 4 August 2021 at 09:00 AM at "HSBC-EDPI, ""Futura - 2"", 148/1,
Bannerghatta Road, Bilekahalli Village, Bangalore - 560 076 " .

You will be on probation for a period of 6 months which may be extended further for a period of
3 months during which your performance shall be reviewed by the Company. At the end of the
probationary and / or extended probationary period you shall be deemed to have been confirmed
in the services of the Company unless otherwise communicated to you in writing by the
Company.

JOB TITLE: Fraud Officer,GSC's
Your Staff Number will be issued on joining the company.

As a term of your employment from time to time you may be required to undertake such other
duties as may be commensurate with your grade in the company. On occasions for training
purposes and to cover operational requirements you may also be required to undertake other
duties at a higher or lower grade as necessary.

PAY

Your commencing remuneration — Total Cost will be INR 350000 per annum. The detailed
break-up of your Total Cost is indicated in the attached annexure. You will also be covered under
Hospitalization Insurance for a sum of INR 300000 per annum and under Personal Accident
Insurance for a sum of INR 1119097. You will also be covered under Life Insurance for a sum
of INR 1119097 per annum. The Hospitalization Insurance cover is a family floater policy that
gives flexibility in the usage of the cover amount as the entire entitlement amount can be utilized
by either an individual or any member/s of the family (self, spouse, children-up to two). Details
of the insurance scheme will be provided to you on joining the company.

Payments will be made on or around the 24th of each month for that calendar month; is subject in
cases to Income Tax and other statutory deductions; and will be paid into an account, which will
be opened in your name with Hong Kong and Shanghai Banking Corporation Limited. If you
already have an account with Hong Kong and Shanghai Banking Corporation Limited, please
provide us with details as soon as possible.  Signature Not Verified

SOKKALINGAM ARUI ANARR
CN=SOKKALINGAM ARUMUG

You will receiy, 0 ay statement de&ﬁ“‘” "”Z" 5and deductions. Any subsequent
changes to you highlighted on that: state -
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6/15/2021 eOffer Content

Each year your performance will be reviewed and if a performance award (bonus) is applicable,
‘this will usually be paid in March for your assessed performance in the preceding year.

SALARY ARRANGEMENTS

The Company will undertake an annual review of salaries, normally in March, and will notify all
staff of any amendments, which are to be applied. Such reviews will take due consideration of,
amongst other things, inflationary, deflationary, market and other economic pressures impacting
the company and the staff.

In the event of an Income tax liability or any other tax liability inclusive of any statutory charges
arising as a result of your employment with HDPI these will be borne by yourselves and HDPI
shall in no event be liable for payment of these taxes or any other charges of this nature for the
period of your employment or after cessation of your employment with HDPI.

DEDUCTIONS FROM PAY

When your employment ends, if the number of day's annual leave you have taken exceeds your
- pro-rata entitlement for the holiday year, an appropriate deduction will be made from your final

\ pay.

Any leave balance outstanding in your name may be encashed subject to the discretion of the
management.

If you are summarily dismissed, or leave the company without giving due notice under your
contract of employment, your entitlement to holiday pay ends with the date of termination.

HOURS OF WORK

Your working week will consist of 45 working hours. Your weekly day off need not necessarily
be on Sundays.

SHIFT WORKING

The company may at any time on issuance of one month’s prior notice in writing require you to
work on a shift basis. In such circumstances, you will be allocated to an appropriate roster.

~ ADDITIONAL HOURS

The company aims to ensure that persistently working extra hours is avoided. However,
occasions may arise when you may be required to work beyond your normal hours. In these
circumstances, you will be entitled to an overtime pay for every half an hour worked over and
above 45 hours a week.

ANNUAL LEAVE

The company’s holiday year runs from the first day of January to the last day of December in the
same year.

The number of annual leaves is determined by the number of declared holidays for that business
area. The total number of holidays taking into account declared holidays and annual leave
entitlement for the calendar year is 34 for all employees.

Employees wnth Jassqhan | years' service PIQUAHE \Sﬁféﬁ%na! amount of annual leave

SOKKALINGAWM ARUNtsesl\1 D) 2
CN=SOKKALING, A
ent] tlem en SERIANUMBERC0orT1e7a30004gPstOnT discatsaTecaaart
( 43c57a40808id1414200575e [ S=Kgfhataka, PostelCode=570005.
g Phone=6ceadcoasoactasota] c
e STRAR,
U H v E e TECHNOLOGY UNIVERST
02.02.2024 22

You are requnred to take annual leave as mandatory Teave as per the company guidelines.
https://hsbc.taleo.net/careersection/careersection/offers/myOfferListView.jsf 2/6
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Further information on rules applicable to the granting or taking of annual leave is available in
‘your place of work.

ABSENCE FROM WORK

No salary will be paid for periods of unauthorized absence. Subject to you following the absence
rules laid down by the company, normal pay will be continued during periods of authorized
absence due to sickness, subject to any service criteria that may exist from time to time.

PLACE OF WORK AND MOBILITY

Your location will be Bangalore. However, you may be required from time to time to work at or
from any office or location of the company or within different companies within the HSBC
Group. A change of your place of residence may be required from time to time and you may be
transferred from one city to another at the discretion of the management.

RETIREMENT

Normal retirement in the company is at age 60. Your employment will terminate automatically at
\J the end of the month in which your 60th birthday occurs, unless you are otherwise advised by
individual notice. You may also be retired earlier if found to be medically unfit by the company
doctor.

RULES AND REGULATIONS

HSBC Electronic Data Processing India Private Limited, a member of the HSBC Group, is a
business based on integrity and mutual trust. In order to maintain and safeguard the trust and
confidence of customers and the public certain ethical principles and standards of conduct have to
be maintained.

During the term of your employment with the Organization, you may also be subject to the same /
similar / other background verification checks being repeated at such intervals as may be
determined solely by HSBC. In the event that there are any adverse findings that arise during the
course of or as a result of such background verification checks, you may be subject to
disciplinary proceedings up to and including termination of employment.

In addition to any requirement under the Code of Conduct, you are also required as a condition of
continued employment to disclose to HSBC immediately and without any delay, any instance of
you being arrested or charged or convicted of any criminal offence(s) and / or being declared
bankrupt during the course of your employment. Failure to disclose such information to the Bank
as soon as practicable after the occurrence of such an event may result in disciplinary proceedings
up to and including termination.

In the event that your duties require successful completion/certification of mandatory training
such as Anti- Money laundering/ Sanctions modules etc. as prescribed by HSBC, you will need to
ensure that this is successfully completed within the stipulated time period. In the event that you
are unsuccessful, the management reserves its rights to either redeploy you to other duties or take
suitable steps as deemed appropriate.

If your terms of employment are covered under any treaty of co-operation or MOU with any
friendly nation and India, such employment shall cease immediately on withdrawal of such co-
operation or MOU or a change in such agreement with India which has a significant impact on
the terms of such employment including but not limited to duration, work permits or visa
requirements, minimum remuneration requiren®igR&{yre NogMerifigduld such change be minimal to
an extent of change in documentation or apBiialTA Asduses..it shall be incumbent on the

employee t seumentation or appro#af%ﬁ@ feomsuch appropriate authorities as
required, f4 ¢ employment shall cease immediately from such date of change.

https://hsbc.taleo. neUcareersectlonfcg pemection/offers/myOfferListView.jsf 3/6
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Other specific rules and regulations that may apply in your place of work will be available to you
" immediately after commencement of your employment. These may be altered or modified from
time to time by notice to you or by Company Circular.

SECRECY

As a condition of employment, all employees are required to sign and return the company’s
Declaration of Secrecy Agreement that pledges confidentiality on all business matters
appertaining to the HSBC Group, its subsidiaries, the company, and its customers. A copy is
enclosed with this letter, for signature and return.

PERSONAL DATA

Data relating to your job application and as an employee of HDPI, will be held on a Global HR
database. Such data will be processed for human resources administration purposes. Access to the
system and your personal data will be restricted and controlled to respect your privacy and ensure
your personal data is not shared without proper authorization or shown to unauthorized people.
Vide acceptance to this offer letter; you consent to the above arrangements.

w Access to the system and your personal data will be restricted and controlled to respect your
privacy and ensure your personal data is not shared without proper authorization or shown to
unauthorized people.

A form of consent to these arrangements is enclosed with this letter for signature and return.
UNAUTHORISED SOFTWARE AND SYSTEMS ACCESS

You are required to sign a declaration concerning the company’s rules on the above. A copy is
enclosed with this letter for signature and return.

STAFF DEALING PROCEDURES

Personal dealing in securities by company employees is subject to specific procedures, which
may be amended from time to time, that must be strictly observed at all times. A copy of the
current guidelines to staff will be made available to you when you commence employment. You
are required to read it and familiarize yourself with it as soon as possible.

i DATA PROTECTION

Under the company’s policies, all employees have a responsibility to ensure that computerized
data is accurate and is kept secure. Unauthorized disclosure of personal data is a serious offence
and can result in prosecution. Therefore, you must ensure that you:

do not disclose personal data without authority

do not access information or systems directly relevant to each task
do not treat personal data carelessly

lock all printouts away when not in use

do not disclose your computer password to any unauthorized person

Many employee details are maintained on a computerized database. A copy of your details will
be forwarded to you from time to time and, in accordance with company policies a copy will be
made available on written request.

Under the company’s policies, it is importanSignatye

restncted Nersana ords are maintained as aggrirany

dacs7s waomdmazus

e in your personal cirEtrngta
'I'lcuunw
. Ait4iARlent of professional qua“flfu cation

NO Mﬁ’éﬁ'@ds internal, restricted or highly
gwssible. You must notify the company

: Strch s your address, marital status,
birtH of chi s, and so forth.

https://hsbc.taleo.net/careersection/careersection/offers/myOfferListView.jsf 13 4/6

=



6/15/2021 eOffer Content

NOTICE PERIOD
TERMINATION OF YOUR EMPLOYMENT BY THE COMPANY

Post confirmation, except where your employment is terminated on the grounds of Gross
Misconduct you are entitled to a minimum notice of termination of 2 months from the company,
or pay in lieu of notice period.

During probation, you are entitled to a minimum notice of termination of 1 month or pay in lieu
of notice period.

The company’s notice may be handed to you personally or sent to your last recorded address.

The company reserves the right to ask that you no longer attend your place of work for the
duration of your notice period.

TERMINATION OF EMPLOYMENT BY YOU

During probation, you are required to give the company at least one month notice in writing. Post
confirmation, you are required to give the company a minimum of 2 months notice in writing.
Where notice period as per terms of employment is not served, pay in lieu of notice period would
be reduced from the final settlement dues to the employee.

RIGHT OF THE COMPANY
The Company reserves the right to change any terms and conditions related to employment,
mentioned in the Offer Letter and the Rules and Regulations governing the conduct of the

employee in the Company.

Such change would be intimated by the Company through an internal communication to the
employees at large.

ACCEPTANCE

We would be grateful if you could kindly complete and return the copy of this letter by way of
written acceptance of this offer. For the purpose of obtaining your present employer’s reference
may we say that acceptance will constitute your permission to write for this information. If we
~" do not hear from you within 10 days from the date of this letter, we shall assume that you do not
wish to take up the company’s offer of employment and our offer will lapse.

We sincerely hope that you will accept this appointment and look forward to hearing from you in
the near future.

Yours sincerely

“This is a computer generated letter and hence no signature is required”

ANNEXURE

Name: Sneha BR

Designation:  Fraud Officer,GSC's

Basic Salary (A): 180,000.00
Flexible Allowance Package: (B) 139,742.00
https://hsbe.taleo.net/ca cﬁmction!offers!myOﬁerLisMew.jsf 14 516
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Total Cash (A+B): 319742.00|
Companies Contribution of Provident Fund (C): 21,600.00'
Gratuity (D): 8,658.00]
Total CTC (A+B+C+D): 350000]

* Subject to deductions for Employee’s contribution to PF, Professional Tax, Income Tax

and other statutory deductions that may be applicable

* EPFO guidelines for International Worker applicable

* The basic ceiling for computing Employee Pension Fund would not be applicable for

International Worker

* Any other relevant Compensation & Benefits related matter shall be governed by the

service rules and policies in force and applicable from time to time

* As per IT Act, it is mandatory for all individuals working in India whose receipts are
subject to deduction of tax at source (the deductee) to furnish his/ her PAN details to the
deductor (Company), failing which the deductor (Company) w.e.f April 2010 will deduct

Tax at Source at rates higher than normal as per norms.

“This is a computer generated letter and hence no signature is required”

Attachments

* HR 2.01 F4 - Pre- Employment Medical Questionnaire.pdf

* HR 2.01 F5 - Unauthorized Software Declaration.pdf

* HR 2.01 F6 -Form of Declaration of Secrecy.pdf

e |INTERNET BROWSER REQUEST - TERMS AND CONDITIONS.pdf
_* HR2.01F10-Data Consent Form.pdf

\ SOKKALINGAM ARUNSEHM DHANAGAI
CN=SOKKALINGAM ARUMUGAN DHNARAJ,
SERIALNUMBER=0971¢74300504g#00310bi7dfGeadsd76c824ff
BCIENCE AND 43¢67a408091df41420957ae, S=Kgfhataka, PostalCode=570006,
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1SS Mahavidyapeetha
JSS Science and Technology University
JSS Centre for Management Studies
1SS Technical Institutions Campus, Mysore — 570 006

2018-2019 MBA PLACEMENT DETAILS

Name Job

KURAN RAJ QUEST

SIRIBY OCWEN

K J CHARAN ACUITY

NITHIN KUMAR PANASONIC LIFE SOLUCTION
SURAJ MALLIK SPHEARWELL

VIDYA SAGAR WOODLANDS

b455469238865609, O )
TECHNOLOGY UNIVERSIT

02.02.2024 22:36
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R, Mr. Kiran Raj
Senior Engineer
1044097

Kiran.rl(@quest-global.com
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Nithin Kumar C
Emp No. : A07747
BGroup : B+ve
Dept. :




20180

O

speech & heoring center

5uraj Mallik

Founder | Managing Director

Employee ID: 111
DOB: 06/07/1994
Valid Through: 11/2021

irst Floor, Sharadadevi Nagar Circle, High Tension Double Road, Mysore -
Clinic: 9164-636-693 | Mobﬂe 6366-285-206 | www.sphearwell.com
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