MISTRAL

Ref No: MSPL / 2020 / 1688 01-February-2020
—

Mr. NIRANJANT

#1416, 6TH CROSS KRISHNAMURTYPURAM, MYSORE

Dear NIRANJAN T,

Welcome to the MISTRAL Family!!!

Mistral Solutions Private Limited is hereinafter called MISTRAL or the Company is professionally
managed Technology Company with a very high growth rate. We strongly believe in Quality Services
and Customer Satisfaction. The main factor for our success in this industry is our people. We strive
for an employee friendly work atmosphere and hope your association with the company will be
enjoyable and fruitful.

This ‘offer’ letter is in reference to your application and the subsequent interview for a career
opportunity with MISTRAL. We are pleased to offer you the position of Embedded Design
Engineer - Hardware Design. The terms and conditions of your offer letter are as follows:

Your annual gross compensation will be Rs.5,00,004 (Rupees Five Lakhs Four Rupees
Only). The detailed breakup of your compensation is provided in Annexure 1. You are solely
responsible for the declarations and implications arising thereof for all personal Income Tax
purposes.

1. The offer letter validity is subject to
a. Your resignation acceptance / Relieving letter from your previous employer.

b. Fitness certificate after a medical test from Mistral authorized health checkup center.
c. Reference check and acceptance of the offer letter with mutually agreed joining date.

2. Your growth and salary will depend solely on your performance and contribution to the
Company. Salary changes if any is based on the half year and annual performance review.

3. In order to meet the company’s objective and fully develop the potential of Mistralites, you
will be assigned roles and responsibilities from time to time by the company or by any person
authorized by the Company. Your current assignment is at MISTRAL Bangalore branch. You
may also be required to travel from time to time on assignments within India and overseas.
Your services are liable to be transferred at any time-to any office of the company or its
associate organization(s).

4. You are required to sign a Non-Disclosure Agreement with MISTRAL on the date of your
joining.

5. You shall be required to apply and maintain the highest standard of personal conduct, integrity
and comply with all the Company policies and procedures. You shall be true and faithful to
the Company in all your accounts, dealing and transactions, relating to the business of the
Company and shall at all times, when required render a true and just account thereof to the
Company or any such persons shall be authorized to receive the same.

6. As a full time employee of the Company, you shall devote all your time, energy and attention
to the business of the company and shall not engage in any employment or act in any way
which either conflicts with the duties and obligations to the company or contrary to the policies
or the interests of the company or any of its associated companies and shall not be in any
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way directly or indirectly engage in any other undertaking, business, profession or
employment whatsoever including part-time employment or be concerned or interested in any
other business of a similar nature or competitive with that carried on by the company.

7. You shall be responsible for safekeeping and return in good condition and order, of all
Company’s property, which may be in your use, custody or charge.

8. You will be entitled to leave and other benefits as per the rules of the Company that may be
in effect from time to time.

9. You hereby confirm that you are not subject to any agreement or restriction that would restrict
your employment with the Company.

10. A high standard code of conduct is expected from an employee and any behavior reflecting
unfavorably on him/her or the Company is questionable and liable for disciplinary action.
MISTRAL will not dismiss claims of any harassment to women employees even if such
harassment does not appear particularly serious.

11. If you remain absent without leave or overstay without obtaining leave after the expiry of
leave ordinarily granted or subsequently extended, you will be deemed to have abandoned
your employment on your own accord and your employment will automatically come to an
end. However, in the event of such situation, clause 15 will be applicable.

12. In all matters not covered above, the applicable statutory regulations / provisions applicable
or the laws of the company applicable to your position, which may be framed from time to
time, will govern you.

13. Your remuneration package is strictly confidential between you and the Company and should
not be discussed with any one nor divulged to anyone in any manner whatsoever. This
employment Offer would be in-valid or Void if disclosed or referred to any third party. Please
note that the salary structure of the Company may be altered / modified at any time without
prior notice and your package of remuneration and other terms may accordingly be
altered/modified from time to time. Further, salary, allowances and all other
payments/benefits will be governed by the Company's rules as well as statutory provisions in
force from time to time and subject to deduction of appropriate taxes at source.

14. In addition to normal working hours of the company, you will be called upon to attend duties
as and when required i.e. on holidays or beyond normal working hours, in accordance with
the needs of the company.

15. You will be on probation for a period of six months from the date of joining the organization.
During the probation period your performance would be observed and at the end of probation
based on the performance feedback from your reporting manager, your services will be
confirmed. Your probation period may be extended based on your performance if necessary
on recommendation of your Manager in writing. During the period of probation your services
may be terminated without any reasons assigned by either party by giving minimum 15 days’
notice.

16. Your employment with the company is terminable by either party giving two months’ notice

on confirmation of your services. Either side is not bound to give any reasons thereof. The
company reserves the right to pay or recover salary in lieu of notice period.
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Dear NIRANJAN T,

On the day that you join, please make it convenient to report at 9:30 A.M. One of our members will be
very happy to walk you through our facility, familiarizing you with the MISTRAL team and our activities.
He/she will also guide you through our working patterns and introduce you to your Reporting Manager.

1. Documents
At the time of joining, you are requested to bring the copies of following testimonials for submission
& originals for verification. These documents are essential for our records and also to obtain a Visa
when you may be expected to travel abroad.

. SSLC or equivalent marks card

. Degree / Provisional / Course Completion Certificate

. Mark Sheets of all College / University Qualifications (all semesters)

. Certificates & Mark sheets of 10th & 12th Classes

. Offer Letter and Relieving Letter of recent 2 employers (in case you are already employed)
. Latest three month pay slip

. Six passport size photographs (Blue color back ground is a must)

. Copy of your Passport if available, if not please apply immediately

. Copy of your Pan Card

2. Working Hours
Our normal working hours are from 9.00 AM to 6.00 PM.

3. Leave
As per our current Leave policy, every regularized employee is eligible to get 15 days Privilege leave
(pro-rated) and 12 days Sick leave (pro-rated) in a year.

4. Flexible Benefit Plan (FBP)
The FBP will be paid to you as part of your monthly salary. The components are as follows: House
Rent Allowance, Leave Travel Allowance, Medical Allowance, Telephone (Mobile & Home Phone) and
Conveyance.

5. Group Medical Insurance Scheme (GMI)
The GMI policy covers employee and four direct dependents. The employee should necessarily
nominate his/her immediate family i.e., spouse, children and parents.
The coverage of hospitalization expenses ranges from 2 to 5 lakhs per family per policy period
depending on the level. The details of the Scheme would be available to you when you join.

6. Group Personal Accident Insurance
This scheme is applicable to only Employees. The details of the Scheme would be available to you
when you join.
Note: These are the benefits provided by the company and one cannot opt out of these benefits and
you cannot get money in lieu of these benefits.

7. Dress Code
Gentlemen are expected to dress in business formals i.e., full sleeve shirt, formal trousers, formal
leather shoes or jeans pant & t-shirt.
Ladies are expected to dress in business formals i.e., Saree, Salwar/Churidar Kameez, or jeans pant
& t-shirt.

8. Business Expenses
You will be required to claim all approved business-related expenses and settle all dues in 30 days
of incurring the expenditure. Expense claims received after 30 days from the date of incurring the
expenditure will be deemed to be unauthorized. Also, any unsettled dues post the aforementioned
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17. Further the company may at its discretion relieve you from such date as it may deem fit even
before the expiry of notice period without compensating for the unexpired period and it is not

bound to give any reasons thereof if in the opinion of the company -

a. Employee’s continuance in the company is detrimental to company’s interest
b. Employee’s separation is due to ethical or integrity reasons

18. Any shortfall in notice period will be recovered from the final dues settlement. However, you
are expected to complete the pending assignments and hand over charge to the person
designated by the Company, with all due diligence, to the satisfaction of the Company. Your
relieving will be subject to completion of the concerned assignments and the handover as

above.

19. On acceptance of the separation notice, you will immediately return to the Company all
correspondence, specifications, formulae, effects, books, documents, cost data, market data
and literature or any other papers and documents or other property which may at that time
be in your possession relating to the business or affairs of the company or any of its associated

or branches or clients. You shall not make or retain any copies of these items.
We welcome you to the MISTRAL family and wish you a successful career with us.

Yours Sincerely,
For Mistral Solutions Private Limited,

Mujahid Alam
Chief Executive Officer

I have read the terms and conditions and accept the same. I would be joining on

Signature N"‘me i ff
(NTRANTAN T)
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Annexure 1
Salary Breakup Worksheet
Name NIRANJAN T
Grade/Function/Department L2/Hardware/Engineering
Designation Design Engineer - Hardware Design _
Salary Component Monthly Annual Remarks
Basic Salary 16,667 | 2,00,004
Flexibiq Benelit Pay 17,666 | 2,11,988 Ref: Flexible Benefit Plan below
Sub okl 34,333 | 4,11,992
Special Benefits
Statutory Bonus 3.333 40.000
r !
Insurance covering you and your
Dl InsuramcE 1,200 | 14,400 family.
Rrovident Fund 2,000 24,000 | 12% of Basic as company contribution.
Gratuity 801 9,612 4.81% of Basic
Total Fixed Pay 41 667 5 00,004
Cost to Company (CTC) 41,667 5,00,004
Flexible Benefit Plan (Annual)- Options
FBP Components Limit Description
MR 40% of Basic (Against rent receipt(s)
80,002 and lease agreement)
Telephone, Mobile and
Internet 18,000 Bills Required
Lepve: Travel Assistance 33,334 | 2month's basic and can be availed twice in 4 years

Your remuneration package is strictly confidential between you and the Company and should not be discussed with any one nor divulged to anyone in
any manner whatsoever. This employment Offer would be in-valid or Void if disclosed or referred to any third party.

For Mistral Solutions Private Limited,

Nz o.nj om |
(NIPANTAN T)
Mujahid Alam
Chief Executive Office
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