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(3) initial appointment may be for a period of one/two year(s) which may be

. extended subject to satisfactory performar:1ce, 

(4) such employees may be paid consolidated pay/salary to be fixed by the

Management, 

(5) the Management may, in addition, extend such perks as they may deem

fit, in exceptional cases. 

2.13. Code of Conduct 

(1) All employees, including re-employed persons, shall abide by the Conduct

Rules ·prescribed under Chapter-6 of these Rules, 

(2) Any violation of the Conduct Rules will entail disciplinary action against the

concerned delinquent employee, 

(3) Unauthorised absence: The Head of the Institution/Division or other

authorised Officer shall issue notice by 'registered post acknowledgement due' 

to the employee remaining unauthorisedly absent continuously for a period of 

one month. If he still continues to remain unauthorisedly absent for a period 

of four months, a final notice shall be issued to him directing him to report to 

duty forthwith f?iling which the notice shall be construed as notice of his 

discharge from service by following the required procedures. 

2.14 Rules of Recruitment 

(1) All direct recruitments shall conform to the general conditions prescribed

in Rules 2.06, 2.07 and 2.08 of this Chapter, 

(2) there may be separate set of Recruitment Rules for each Division specific

to various cadres of posts. in the Institutions under the said Division, for 

example: teaching posts, technical posts, posts involving specific or special 

skills, etc. subject to sub-rule( 1) above. 

(3) Recruitment Rules for similar categories of posts with similar nature of

work under different Divisions with similar eligibility conditions as to 

qualifications, experience, training and the like, may however, be same or 

similar, as for example: for common categories of posts in different Divisions, 

like, Sweeper, Peon, Attender, SDA, FDA, Accountant, Manager, Accounts 
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